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Executive Summary 

Moffitt Cancer Center (Moffitt) is dedicated to one lifesaving mission: to contribute to the prevention and 

cure of cancer. The Tampa-based facility is one of only 51 National Cancer Institute-designated 

Comprehensive Cancer Centers, a distinction that recognizes Moffitt’s scientific excellence, 

multidisciplinary research and robust training and education. Moffitt’s expert nursing staff is recognized 

by the American Nurses Credentialing Center with Magnet® status, its highest distinction. With more than 

7,500 team members, Moffitt has an economic impact in the state of $2.4 billion. The cancer center 

opened its doors 35 years ago (1986), and today sees more than 475,000 outpatient visits a year in 

addition to inpatient admissions – from every county in Florida, every state in the nation and more than 

130 countries. The original 364,000-square-foot hospital is now part of a 3.5 million-square-foot 

enterprise that includes expanded facilities within the original 17-acre footprint, as well as two off-site 

outpatient treatment centers, a new 10-story surgical hospital under construction and several outpatient 

programs located within affiliate institutions. Most excitingly, Moffitt recently recruited a new CEO, Dr 

Patrick Hwu, who began his tenure in November 2020. This new leader has ambitious, innovative and 

inspiring plans for Moffitt in the next ten years, which the Foundation will play a major role in delivering. 

The Moffitt Cancer Center Foundation, the fundraising arm of the cancer center, has also seen dramatic 

growth. It is now comprised of 40 professionals who last year raised $33.8 million. Foundation President 

Maria Muller assumed her position in December 2018 and quickly focused its advancement team on 

systematic cultivation of major and principal gifts, leading Moffitt to the highest fundraising total in its 

history in FY 2021. Her goal is to continue to increase annual revenues in a sustainable way and to build 

new relationships and pipelines to prepare the Foundation and Board for a major campaign. As she 

continues to build out her team with distinguished advancement professionals, she is now seeking a 

Director of Planned Giving (DPG). Building on Moffitt's momentum and the enormous potential pool of 

planned giving prospects who have raised their hands through an effective marketing effort, the DPG can 

create a best-in-class program that enhances overall fundraising at Moffitt and takes full advantage of the 

deep well of support and gratitude patients and their families feel for the cancer center. 

The Moffitt Cancer Center DPG leads all gift planning marketing, cultivation and solicitation efforts for the 

cancer center and is a critical fundraising leadership position within the Moffitt Cancer Center Foundation. 

The DPG reports to the Associate Vice President for Individual Philanthropy Programs (AVP) and works 

closely with the AVP to formulate and implement strategies to maximize philanthropic revenues through 

the full range of planned giving vehicles and instruments. The DPG will lead and motivate a small, 

experienced team which is anticipated to grow under the DPG's leadership. There is an opportunity to 

significantly shape this program and to use planned giving to impact broader Foundation goals. 

The ideal candidate for DPG should have 10 years of professional experience with a minimum 5-7 years 

of progressive experience in development including extensive technical and practical planned giving and 

3-5 years of direct management experience. Demonstrated fundraising success in a complex organization 

is required, and experience in a healthcare or higher education institution is preferred. Also, a bachelor’s 

degree is required with a master’s degree or J.D. preferred. In addition, the successful DPG candidate will 

have excellent leadership skills to mentor and motivate a team, clear and persuasive communication 

skills, a successful record of creating productive planned giving partnerships with fellow development staff 

https://moffitt.org/
https://www.cancer.gov/research/nci-role/cancer-centers
https://www.cancer.gov/research/nci-role/cancer-centers
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and extensive planned giving expertise with a proven track record of initiating, steering and closing 

planned gifts on a consistent basis. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

on at the end of this profile. 

 Role of the Director of Planned Giving 

The Moffitt Cancer Center Director of Planned Giving leads all gift planning marketing, cultivation and 

solicitation efforts for the cancer center and is a critical fundraising leadership position within the Moffitt 

Cancer Center Foundation. The DPG reports to the Associate Vice President for Individual Philanthropy 

Programs and works closely with the AVP to formulate and implement strategies to maximize 

philanthropic revenues through the full range of planned giving vehicles and instruments. The DPG will 

lead and motivate a small, experienced team which is anticipated to grow under the DPG's leadership. 

There is an opportunity to significantly shape this program and to use planned giving to impact broader 

Foundation goals. The DPG will be expected to: 

▪ Work with the AVP to recruit and retain the planned giving team. 

▪ Work with the AVP to develop a planned giving strategic plan and staffing plan that include tactics, 

timelines and action steps to meet multi-year goals, and provide metrics and performance measures. 

▪ Maintain focus on goals throughout the year and set an ambitious pace for achieving them. Closely 

manage team performance throughout the year. 

▪ Develop and manage own portfolio of prospects and donors.  

▪ Assist in the swift development of proposals for gift opportunities, ensuring the right consultation and 

clearance of proposal content. 

▪ Ensure planned giving-specific policies and processes are at best practice standards and up to date. 

Stay current regarding relevant laws and legal requirements and ensure Moffitt is in compliance. Be 

aware of proposed and pending legislation and communicate legislative changes to key constituents.  

▪ Manage up with timely communication and involvement of the President and AVP in key decision 

making for the team. 

▪ Conduct annual performance reviews and create annual plans for the team. 

▪ Work effectively with physicians, researchers and center leaders to develop trusting relationships and 

regular connection. 

▪ Work with AVP to develop synergy with IFG (major gifts) team to methodically cultivate and solicit 

blended gifts. 

▪ Coach planned giving team members to continually develop their technical and practical knowledge of 

sophisticated planned gift vehicles. 
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Opportunities and Expectations for Leadership 

The next Moffitt Director of Planned Giving will join the cancer center at a time of tremendous potential 

and growth. Moffitt Cancer Center Foundation President Maria Muller assumed her position in December 

2018 and quickly focused the advancement team on systematic cultivation of major and principal gifts, 

leading Moffitt to the highest fundraising total in its history in FY 2021 of more than $33.8 million. 

Planned giving was able to bring in $4.2 million of that total in irrevocable gifts. Building on that 

momentum and the enormous potential pool of planned giving prospects who have raised their hands 

through an effective planned giving marketing effort, the DPG can create a best-in-class program that 

tremendously enhances overall fundraising at Moffitt and takes full advantage of the deep well of support 

and gratitude patients and their families feel for the cancer center. Specifically, the DPG will be expected 

to assume a leadership role in a number of areas to realize this potential: 

 Create a planned giving strategic plan: In many ways, the DPG will have the opposite challenge 

of many peers in nonprofit advancement – managing the enormous potential donor pool that Moffitt 

is currently developing through effective marketing and cultivation efforts. In recent years, the Moffitt 

Planned Giving Program Manager – a direct report to the DPG – had a portfolio that expanded to 

more than 700 individuals before being pared back. The Moffitt office of planned giving has developed 

a marketing program that reaches 40,000 people per year and is effective at making initial 

connections. The DPG must create a plan that will outline effective methods of engaging with this high 

volume of potential donors and managing them appropriately.  

 Create a planned giving staffing plan: In addition to creating an overall strategic plan, the DPG 

should develop a staffing roadmap that anticipates the potential growth in planned gifts through 

strategic investment in team members. These individuals will be critical in developing deeper 

relationships with donors and potential donors as well as ensuring that revocable gifts are ultimately 

realized and that opportunities for more complex estate gifts are uncovered. Parallel to the creation of 

a staffing plan is the need for a clear set of metrics to determine success for the department. The 

DPG will need to develop measures for understanding and documenting how the team is succeeding, 

in part to help support future investment. 

 Develop a broader gift planning capability: As the volume of gift planning inquiries has grown in 

recent years, and the DPG role has remained unfilled, most of the gift planning office's attention has 

been focused on managing inquiries and helping donors work through the gifts they have envisioned 

rather than talking through other scenarios. A new DPG has the chance to begin proactively 

promoting more complex – and ultimately more impactful – gift planning opportunities such as trusts, 

various equity transfers, real estate gifts and others. By creating a more robust portfolio of potential 

gifts, Moffitt can then begin to create a track record in those areas and balance this portfolio to 

include a higher percentage of irrevocable gifts moving forward. 

 Deeply engage planned giving prospects and donors: While Moffitt has in recent years 

experienced tremendous fundraising success, the absence of a Director of Planned Giving since 2019 

has created a gap in the relationship between Moffitt and its gift planning donors. The new DPG must 

be committed to creating and managing a portfolio of current and potential donors with whom they 
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will build deep relationships, traveling whenever needed and helping to create gift plans that are both 

satisfying to the donor and impactful to Moffitt.  

 Build internal relationships: It is also critical that the new Director of Planned Giving reach out 

across the foundation to frontline fundraising staff and across the cancer center to key physician 

leaders to build relationships within the institution. Foundation colleagues are eager to partner with a 

thoughtful, experienced planned giving professional who can assist them in structuring complex and 

blended gifts that will help donors realize their philanthropic goals. Physician leaders at Moffitt 

understand the key role that fundraising plays, and an effective Director of Planned Giving can help 

them recognize key signs of donor potential in their patient interactions. Overall, the DPG will be 

expected to maintain strong relationships internally to help further the Foundation's goals. 

Moffitt aspires to a state-of-the-art planned giving program that is highly productive and deeply engaged 

with its donor base. Guided by best practices, the DPG will create and execute a plan to build the 

program over several years to offer a reliable and successful resource to fellow Moffitt Foundation staff 

and generate a growing stream of impactful and meaningful estate gifts to the cancer center. 

Professional Qualifications and Personal Qualities 

The next Director of Planned Giving at Moffitt Cancer Center will have the opportunity build on the 

extraordinary rise of a relatively young institution and its incredible fundraising success. To be able 

to realize this opportunity, the ideal candidate for this role will have both impressive professional 

experience and a compelling set of personal characteristics. The candidate should have 10 years of 

professional experience with a minimum 5-7 years of progressive experience in development 

including extensive technical and practical experience in planned giving and 3-5 years of direct 

management experience. Demonstrated fundraising success in a complex organization is required, 

and experience in a healthcare or higher education institution is preferred. Also, a bachelor’s 

degree is required with a master’s degree or J.D. preferred. In addition to these characteristics, the 

successful DPG candidate will embody the following qualifications and qualities: 

▪ Excellent leadership skills, including the ability to lead and manage all aspects of an effective 

fundraising program, to mentor and motivate a team. 

▪ A clear and persuasive communicator within the team and across the organization and as a Director 

within the Foundation, commanding respect from senior center colleagues and Board members. 

▪ Successful record of creating productive partnerships with frontline development officers and 

development leaders to help them identify and close planned gifts. 

▪ Ability to develop, execute and track robust plans to meet ambitious goals. 

▪ Proven track record of initiating, steering and closing planned gifts on a consistent basis. 

▪ Extensive technical expertise in the field of planned giving, including specific experience working with 

a range of gift planning vehicles and instruments, such as charitable trusts, donor advised funds, 

charitable gift annuities and a wide array of assets used for charitable giving. 
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▪ Technical experience in database and system tools, experience with Raiser’s Edge a plus. 

▪ Experience working with other development teams to maximize their own team's performance, 

specifically Research and Prospect management, Donor Relations, Gift Administration, the CEO's 

office and other key Foundation constituents. 

▪ Experience preparing budgets, reconciling gift data with accounting and other financial tasks related 

to the Planned Giving Program. 

▪ Experience in recruiting and retaining staff. 

▪ Demonstrated knowledge of organizational mission and direction; demonstrated knowledge of 

fundraising practices, policies and procedures.
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About the Moffitt Cancer Center  

Overview 

Moffitt Cancer Center opened its doors in October 1986, beginning a remarkable evolution into a National 

Cancer Institute-designated comprehensive cancer center 15 years later. Moffitt has grown dramatically 

over the course of its 35 years – from 409 employees at its opening to more than 7,500 today. The 

original 364,000-square-foot hospital is now part of a 3.5 million-square-foot enterprise that includes 

expanded facilities within the original 17-acre footprint, as well as two off-site outpatient treatment 

centers, a new 10-story surgical hospital under construction and several outpatient programs located 

within affiliate institutions. 

Outpatient visits have grown to more than 475,000 annually in addition to inpatient admissions, with 

patients coming from every county in Florida, every state in the nation and more than 130 countries. The 

institution’s budget now exceeds $1 billion, and its economic impact on Florida exceeds $2.4 billion. 

Moffitt’s research initiatives continue to mature as well, with a team of more than 1,200 research faculty, 

post-doctoral fellows and support staff responsible for more than $70 million in grant funding. 

Mission 

To contribute to the prevention and cure of cancer. 

Vision 

To create revolutionary breakthroughs and innovations that rapidly impact and save more lives. 

Moffitt’s Corporate Structure 

Moffitt is comprised of five legal entities: 

▪ The Research Institute 

▪ The Moffitt Medical Group 

▪ The Moffitt Foundation  

▪ M2Gen  

▪ Onco Bay 

Moffitt’s leadership team includes 

 

Patrick Hwu – CEO 

 

 

Yvette Tremonti – EVP and Chief Administration Officer 

https://moffitt.org/about-moffitt/executive-leadership/patrick-hwu-md/
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Dr John Cleveland EVP and Director of the Moffitt Research Institute 

 

 

Dr Doug Letson – EVP and Physician in Chief 

 

 

Maria Muller – EVP and Foundation President  

 

 

David de la Parte – EVP and Chief Counsel 

 

 

Sabi Singh – EVP and COO 

 

Patient Care 

Patients at Moffitt are cared for by the physicians of the Moffitt Medical Group (MMG), Florida’s largest 

multidisciplinary medical group practice dedicated to providing cancer care. The MMG consists of more 

than 300 board-certified oncology specialists and more than 300 advanced practice professionals, as well 

as other staff who specialize in nearly 30 cancer programs and services. The MMG team includes a wide 

range of specialists from across the oncology discipline. As academic oncologists in one of the nation’s top 

cancer centers, MMG members contribute to the prevention and cure of cancer through demonstrated 

clinical expertise, cutting-edge clinical research, academic prowess, stewardship and service to the 

profession and to the community. 

Using a patient-centered, multidisciplinary, team-based approach, MMG providers blend clinical excellence 

with compassion to ensure that patients and their families feel connected to the team. MMG’s superior 

standing is underscored by the following distinctions: 

▪ MMG members have created Moffitt Clinical Care Pathways, a unique approach to defining standards 

of cancer care, to ensure that every patient receives the highest possible quality of care. 
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▪ Many MMG members participate in the National Comprehensive Care Network’s (NCCN’s) 

development of guidelines for their oncology peers at other cancer centers, as well as a version of 

guidelines for patients. 

▪ Moffitt’s National Cancer Institute (NCI) designation as a Comprehensive Cancer Center reflects 

the MMG commitment to conduct and support cancer research "to advance scientific knowledge and 

help all people live longer, healthier lives." 

▪ MMG experts train the most promising future oncology physicians and advanced practice 

professionals. 

▪ To maintain our accreditation by the American College of Surgeons Commission on Cancer, 

our multidisciplinary Cancer Committee, a sub-committee of the Medical Executive Committee, meet 

quarterly to diligently ensure that we are keeping to the highest standards of cancer care and 

providing the highest quality of cancer care for our patients. 

▪ Many MMG physicians are leaders in their field who perform innovative, sometimes ground-

breaking, research and clinical trials, which often exist exclusively at Moffitt Cancer Center. 

Clinical trials provide unique opportunities for patients to receive the most advanced treatments with 

the potential to improve the national standard of cancer care. 

In addition to its outstanding MMG physicians, Moffitt Cancer Center’s nurses are involved with every 

aspect of patient care and research, from prevention and screening to treatment and clinical trials. Moffitt 

nurses partner with patients and families as part of the cancer center's multispecialty team to deliver 

expert and compassionate care to support Moffitt’s mission: to contribute to the prevention and cure of 

cancer. 

Moffitt is proud to have earned the prestigious Magnet® designation in recognition of its nursing 

excellence. Magnet recognition is granted by the American Nurses Credentialing Center (ANCC), the 

credentialing body of the American Nurses Association, to honor outstanding health care organizations for 

nursing professionalism, teamwork, quality patient care and innovations in nursing practices. 

Moffitt's nursing program includes registered nurses, nurse practitioners and clinical nurse specialists. 

Many are certified in specialties such as oncology, critical care and radiology. On the clinical side, nurses 

work within multispecialty teams to provide consultations, diagnoses and treatment planning, symptom 

management and follow-up care. Research nurses evaluate, register and coordinate patients in our 

robust clinical trials. Our nurses also provide education and counseling through the continuum of care. 

The academic nature of Moffitt's practice, coupled with compassion and determination to treat every 

patient in accordance with the best available medical evidence, translates into superior quality and better 

outcomes. Moffitt Cancer Center patient care professionals are committed to giving each patient the best 

chance for beating cancer and the best possible experience throughout the continuum of care, from 

diagnosis to treatment to survival with an emphasis on the best possible quality of life. 

https://moffitt.org/about-moffitt/national-comprehensive-cancer-network-nccn/
https://moffitt.org/about-moffitt/nci-designation/
https://www.facs.org/quality-programs/cancer/coc
https://moffitt.org/find-a-doctor/
https://moffitt.org/research-science/
https://moffitt.org/clinical-trials-research/clinical-trials/
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Research 

Moffitt Cancer Center's impact on cancer research spans basic science, prevention and clinical research 

with a focus on translating discoveries into cures and better care. 

Moffitt is consistently striving to be the leader in understanding the complexity of cancer through team 

science and applying those insights directly to the patient’s bedside. Moffitt employs about 800 research 

faculty scientists, career staff scientists, postdocs, graduate students and support staff dedicated to 

cancer research. 

Moffitt is proud to be one of only 51 National Cancer Institute (NCI) designated cancer centers in the 

country and the only one NCI-designated Comprehensive Cancer Center based in Florida. NCI designation 

is the highest recognition of quality cancer research spanning population, basic and translational sciences. 

To read more about Moffitt's research disciplines or to find a researcher, visit Moffitt's research section. 

Education 

Research Education and Training (RET) is the coordinating center for all educational activity at Moffitt, 

facilitating integration, synergy and developing innovative approaches to education, training and career 

development across all sectors of the cancer center. 

RET focused on recruiting scholars who have a profound interest in preventing, treating and curing 

cancer, as well as those who would like to help patients in their struggle to beat the disease. 

Moffitt Cancer Center is the only National Cancer Institute-designated Comprehensive Cancer Center 

based in Florida. As a Comprehensive Cancer Center, our research enterprise offers training and 

education in numerous areas key in the fight against cancer. 

Postdoctoral Training 

Researchers holding a terminal degree in their field (Ph.D., Ed.D., Sc.D., Dr.P.H. or M.D.) who are 

interested in a cancer-related topic can receive intensive training and specialization under the guidance of 

Moffitt’s outstanding faculty mentors. Postdoctoral training at Moffitt is designed to provide fellows with 

the skills and support they need to gain independence and pursue a career path of their choosing, 

whether in academics, industry, government or teaching, among others. 

Graduate Training 

Moffitt Cancer Center provides several research education and training opportunities to help advance the 

careers of promising scholars who are interested in sharing our mission, which is "to contribute to the 

prevention and cure of cancer." By providing access to cutting-edge research facilities and the 

collaborative, interdisciplinary environment of Moffitt, we hope to produce strong, successful candidates 

for research positions throughout the scientific community. 

  

https://moffitt.org/about-moffitt/nci-designation/
https://moffitt.org/research-science/
http://www.cancer.gov/research/nci-role/cancer-centers/find
https://moffitt.org/education/research-education-and-training/office-of-postdoctoral-affairs/
https://moffitt.org/education/research-education-and-training/office-of-graduate-affairs/phd-program/
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Undergraduate and Visiting Scholars 

Non-Employed Moffitt Personnel (NEMP) at all levels of career development have the opportunity to be 

mentored by Moffitt's lead researchers. The research training experience offered by Moffitt trains the next 

generation of researchers by helping trainees obtain new knowledge, learn new skills relevant to a career 

in research and gain experience necessary to attain future educational and training opportunities. The 

research trainee can be categorized as an undergraduate student, graduate student, research intern, 

research visiting scholar or research collaborator. 

The Moffitt Cancer Center Foundation 

The Moffitt Cancer Center Foundation was founded in 1994 to support Moffitt’s cancer research, 

patient care and education initiatives. Since then, it has worked to fund pioneering breakthroughs 

for the future that promise greater progress in saving lives and reducing cancer to a highly 

treatable illness. 

The Foundation continues to grow and transform significantly. Today, the Foundation is the 

philanthropic center of Moffitt, serving a donor community of more than 30,000 individuals, 

organizations and companies that have embraced and invested in Moffitt’s mission. Because of the 

generosity of these donors, countless patients can now call themselves cancer survivors. 

To learn more about the individuals who drive the Foundation, please visit the links below: 

▪ Meet Our Board 

▪ Meet Our Staff 

Giving Societies 

Moffitt Pinellas Partners was created to build awareness in Pinellas County about the lifesaving 

research being done at Moffitt Cancer Center. The group forms an important alliance among dedicated 

residents, businesses, researchers, health care professionals and patients, joining Moffitt’s mission to 

contribute to the prevention and cure of cancer. The involvement of the Pinellas community is a crucial 

part of our success in creating awareness and funding research innovations at the forefront of new 

treatments for tomorrow. 

The Moffitt Merit Society® carries on the legacy of Merit Ptah, the first known woman in medicine 

nearly 5,000 years ago. This group was established in 2009 by Barbara Ryals and Celia Ferman as a 

women-only philanthropic society to encourage and support female cancer researchers and physicians, 

and to provide funding for women’s cancer initiatives at Moffitt Cancer Center. The skills, achievements 

and compassionate care of female physicians and scientists at Moffitt reflect a deep commitment to 

providing hope and improving quality of life for those touched by cancer. 

Signature Events 

▪ Miles for Moffitt 

▪ Magnolia Ball  

▪ Mission ImPossible  

https://moffitt.org/education/research-education-and-training/office-of-undergraduate-and-visiting-scholar-affairs/
https://moffitt.org/about-moffitt/moffitt-cancer-center-boards/foundation-board-of-directors/
https://moffitt.org/give/why-give/contact-the-foundation/
https://give.moffitt.org/site/TR;jsessionid=00000000.app201b?fr_id=1110&pg=entry&NONCE_TOKEN=FECFCB895641EBBC6EFA3CC5DBAC7836
https://moffitt.org/give/get-involved/magnolia/
https://moffitt.org/endeavor/sarasota-luncheon/sarasota-luncheon.html?utm_source=foundation&utm_medium=dm&utm_campaign=sarasota21
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 Leadership 

Maria Muller, Executive Vice President, Chief Philanthropy Officer and Foundation President 

Maria Muller leads and executes the strategic vision for philanthropy at Moffitt. She 

brings more than 25 years of experience in leadership positions in philanthropy, 

working internationally for premier institutions such as the National Gallery, the 

British Museum and as the Deputy Director of the Museum of Fine Arts in Boston. 

She has successfully completed major capital campaigns and significantly grown 

fundraising programs, as well as led institution wide strategic planning processes. 

She has also served as a consultant at Harvard Art Museums.  

 

Susan St. Onge, Associate Vice President for Individual Philanthropy Programs 

Susan St. Onge serves the Foundation as Associate Vice President for Individual 

Philanthropy Programs. She oversees the Individual & Family Giving, Planned 

Giving and Annual Giving programs. Susan brings a wealth of leadership and 

campaign experience gained in organizations such as the University of Miami’s 

Sylvester Comprehensive Cancer Center, Florida Institute of Technology, Case 

Western Reserve University School of Medicine and Cleveland Clinic. She has a 

strong track record of closing significant gifts, growing fundraising programs 

and building and strengthening teams.   
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Tampa Bay 

Tampa Bay, home to the Super Bowl Champion Buccaneers and the Stanley Cup Champion Lightning, is a 

vibrant waterfront area on Florida’s beautiful West 

Coast and offers a unique blend of urban excitement 

set in natural surroundings earning its top ranking as 

one of America’s Best Places to Live and Work.  

Tampa Bay consists of Hillsborough, Pinellas, Pasco and 

Hernando counties. With just over 4.2 million people, 

the Tampa Bay Metropolitan Statistical Area is the 

largest in Florida, the second largest in the Southeast 

and the 19th largest in the nation. It is also the largest 

seaport in the U.S. 

The area also has a healthy mix of technology, financial, insurance and real estate firms, manufacturing, 

and warehousing and distribution. The Tampa Bay area has developed a “super” region dedicated to 

becoming a national focus for high technology firms. The result of cooperation between central Florida’s 

leaders in academia, the private sector, economic development and government agencies from 13 

counties from the Gulf Coast to the Space Coast is the Florida High Tech Corridor, home to 3,000-plus 

high-tech companies. Tampa Bay is ranked number one in Florida for high tech jobs. Tampa Bay scored 

highest in climate, recreation, leisure resources and education. The area’s 19 universities and colleges 

(including the University of South Florida, one of the largest universities in the Southeast) and 70 

vocational schools play an important role in training the highly skilled workforce needed by the growing 

number of high-tech firms.  

The Tampa Bay area offers numerous indoor and outdoor recreational 

activities to its residents as well as its tourists. In addition to the soft sands of 

Pinellas County beaches, area attractions include: theme parks and 

aquariums; cruises, fishing boats and charters; art, historical and architectural 

museums; art galleries, fairs and festivals; a waterfront convention center; 

and, numerous state parks, animal sanctuaries and nature preserves. In 

addition, Tampa Bay's multiple professional sports teams have enjoyed 

unprecedented success. 

Situated in a semi-tropical climate, Tampa Bay enjoys nearly ideal weather 

the year around. The average winter temperature is 62.5 degrees Fahrenheit and the average summer 

temperature is 81.4 degrees Fahrenheit. Year-round average rainfall totals 46.7 inches. 

The region features a highly developed infrastructure with a network of road, air and water and rail 

transportation. It also boasts a multilingual, highly trained workforce supported by outstanding 

educational institutions. With a low cost of living, no state income tax and affordable housing, health care 

and groceries, there's no shortage of people who want to live and work here. 
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Tampa Bay is home to three professional sports teams: the Tampa Bay 

Buccaneers NFL team, the Tampa Bay Rays MLB team and the reigning NHL 

Eastern Conference Champion Tampa Bay Lightning. Additionally, Tampa Bay 

has earned an outstanding reputation as an ideal location for big events, 

having previously hosted five Super Bowls including Super Bowl XLIII in 

2021. Additional information on the area may be located by accessing the 

following web sites:  

Tampa Bay          www.visittampabay.com 

Clearwater, Florida     https://visitclearwaterflorida.com/ 

St. Petersburg, Florida   www.stpete.com  

Dunedin, Florida      www.dunedin-fl.com 

Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Moffitt Cancer Center Foundation in this search, which will remain open until an 

appointment is made. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Greg Duyck and Jessica Herrington 

MoffittCCDPG@wittkieffer.com 

Equal Employment Opportunity 

Moffitt Cancer Center is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive 

consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, 

national origin, age, or protected veteran or disabled status. We seek candidates whose skills, and personal and 

professional experience, have prepared them to contribute to our commitment to diversity and excellence. 

Reasonable Accommodation 

Federal law requires employers to provide reasonable accommodation to qualified individuals with disabilities. 

Please tell us if you require a reasonable accommodation to apply for a job or to perform your job. Examples of 

reasonable accommodation include making a change to the application process or work procedures, providing 

documents in an alternate format, using a sign language interpreter, or using specialized equipment. Moffitt 

endeavors to make moffitt.org/careers accessible to any and all users. If you would like to contact us regarding the 

accessibility of our website or need assistance completing the application process, please contact one of the Human 

Resources receptionists by phone at 813-745-7899 or by email at HRReceptionists@moffitt.org. This contact 

information is for accommodation requests only and cannot be used to inquire about the status of applications. If 

you’d like more information on your EEO rights under the law, please click here. 

http://www.visittampabay.com/
https://visitclearwaterflorida.com/
http://www.stpete.com/
http://www.dunedin-fl.com/
https://candidateportal.wittkieffer.com/description?jobID=22708
mailto:MoffittCCDPG@wittkieffer.com
mailto:HRReceptionists@moffitt.org
https://moffitt.org/media/5870/equal-employment-opportunity.pdf

