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Executive Summary 

The University of Chicago (UChicago) seeks a creative, collaborative and experienced leader to serve as 

executive director of its newly envisioned and repositioned Chicago Center for Teaching and Learning. 

The University of Chicago is an urban research university that has driven new ways of thinking since 

1890. Its commitment to free and open inquiry draws inspired scholars to its global campuses, where 

ideas are born that challenge and change the world. At the University of Chicago, students are taught 

how to think, not what to think. A University of Chicago education is transformative. Students do more 

than merely acquire knowledge; they develop the critical skills necessary to examine, understand and 

challenge ideas and assumptions—including their own. It is a proficiency they develop in the classroom 

and will use throughout their careers and their lives.  

Central to the fulfillment of the university's educational mission and situated administratively in The 

College, the university's undergraduate college, is the Chicago Center for Teaching and Learning (CCTL). 

The CCTL supports faculty in their pedagogical and professional development enabling the expertise and 

creativity that drives the university's transformative education. After an institution-wide process to 

examine the mission, role and structure of the center, the CCTL has been repositioned and renamed, and 

is ready to be reimagined and redesigned to better support this mission. The university now seeks an 

innovative academic leader to shape and execute this newly reimagined future for the CCTL. 

The new executive director will articulate a compelling vision for the role of teaching at the University of 

Chicago as well as the role of the CCTL in achieving that vision. Working together with the Dean and 

Masters of the College, as well as the Deans of the four graduate Divisions– biological sciences, 

humanities, physical sciences, social sciences–the executive director will extend the CCTL’s reach and 

impact across all academic programs, departments and disciplines, elevating the art and science of 

teaching and learning in support of the university’s educational mission. The executive director will aid in 

developing imaginative and innovative courses, curricula and programs and in articulating a persuasive 

role for instructional technologies. The executive director will also oversee the day-to-day operations and 

financial wellbeing of the CCTL as well as the recruitment, retention and support of the staff who design 

and develop programming in support of all members of the University of Chicago community who have a 

teaching role. Those programs will include support for teaching in STEM fields, inclusive teaching and 

equitable course design practices, support for graduate students as they become effective teachers and 

fostering research on teaching and learning.  

The new executive director will be an accomplished academic administrator with exceptional interpersonal 

and communication skills and strong financial and managerial acumen. They will have a documented 

record of teaching success, as represented in teaching awards and achievements, and proficiency in the 

deployment of instructional technologies. A PhD or equivalent is required; a record of research and 

scholarship in the area of teaching and learning is desirable. The executive director will be appointed as 

an Associate Dean in the College, reporting to the Dean of the College, and may receive a concurrent 

academic appointment at the rank of Senior Instructional Professor in the appropriate collegiate division. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

at the end of this document.  

https://www.uchicago.edu/about/
https://college.uchicago.edu/about
https://college.uchicago.edu/about
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Role of the Executive Director 

The executive director, reporting to the dean of the College, will be appointed as an Associate Dean in the 

College, and may receive a concurrent academic appointment at the rank of Senior Instructional Professor in 

the appropriate division. 

The CCTL is currently supported by 2 FTE. The new executive director will have the opportunity to recruit an 

additional six or seven staff to support new programming.  

Other affiliate units beyond the CCTL that support teaching and learning at the University of 

Chicago include: 

▪ Academic Technology Solutions (IT Services): 6 FTE (positions devoted solely to teaching 

technology and learning design) 

▪ Writing Program (Humanities Collegiate Division): 7 FTE 

▪ Chicago Language Center in the Humanities Division (CLC): 7 FTE 

▪ English Language Institute (Provost’s Office but reports to CLC Director): 6 FTE 

▪ College Core Tutor Program (College): 1 FTE 

▪ Academic Skills Assessment Program (UChicago Student Wellness): 1 FTE 

 

 

Opportunities and Expectations for Leadership 

In 2020, the University of Chicago leadership charged a multidisciplinary committee of faculty and staff to 

evaluate the structure and programs of the former Chicago Center for Teaching and how it related to 

other university programs and services supporting teaching and learning. The resulting recommendations 

included restructuring, repositioning and expanding the mission of the center and recruiting a new 

executive director to lead the effort. Newly named the Chicago Center for Teaching and Learning, the 

center will serve as a nexus for the creation, delivery and coordination of services across the university 

that support teaching and learning.  

In support of this restructuring and expanded mission, the executive director will be expected to address 

the following priorities: 

▪ Articulate a vision for the CCTL 

 

Building on the thorough and informed work of the committee, the executive director will have the 

unusual opportunity to rethink and recraft the role, purpose and outcomes of a teaching and learning 

center at one of the world's premier research universities. This is an outstanding opportunity to set a 

new standard of excellence in developing new best practices in pedagogy as a model for others to 

follow that is both discipline and competency specific. Of particular necessity is the inventory, 

coordination, and communication of all existing support of teaching and learning, inside the CCTL and 

across the university.  
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▪ Build a culture of teaching and learning and a knowledge base 

 

The College has doubled in size over the last three decades while the number of PhD students in the 

social sciences and humanities has decreased correspondingly (the number of graduate students in 

the natural sciences has actually increased). Masters programs across the university, whose students 

are in many ways pedagogically closer to undergraduate students than to PhD students, have seen 

significant growth in the last twenty years. As the core activities of the College and the Divisions have 

shifted accordingly, supporting and advancing teaching and learning of students in the college and 

master's programs now must be a high priority for the CCTL and its affiliate programs. Some 

programs are more advanced than others in building a culture of teaching and learning and tapping 

into the CCTL as a partner. The executive director will be expected to strengthen the CCTL's role in 

supporting teaching across all levels by tenure-track Faculty, Instructional Professors and Lecturers, 

postdoctoral Teaching Fellows, and Harper-Schmidt Fellows to enhance the overall quality of 

education. 

The unionization of most non-tenure-track instructors is prompting departments and programs to 

articulate more clearly their curricular goals and expectations for pedagogical performance. The CCTL 

is a logical partner and interlocutor for this conceptual and pedagogical work, as it can provide 

evidence-based expertise to the leadership of these programs. Involving the CCTL in the articulation 

of program curricula will also provide it with an opportunity for more substantive and systematic 

engagement with tenure-track Faculty, and forge close connections between the CCTL and the health 

and the management of the College curriculum. 

As a premier research university, UChicago is uniquely positioned with the intellectual and financial 

resources to support the CCTL as a center for studying, understanding, and creating outstanding 

pedagogy and best practices in supporting teaching and learning. The executive director will ensure 

that the CCTL becomes a leading knowledge producer known across the university and nationally for 

its expertise.  

▪ Expand professional development support 

 

The Collective Bargaining Agreement (covering Instructional Professors, Lecturers, Teaching Fellows, 

and Harper-Schmidt Fellows) makes professional development part of the bargaining unit members’ 

compensated duties. (For full-time Instructional Professors it is the equivalent of one course, i.e. 

approx. 130 hours per year). Thus, the CCTL must expand its offerings to satisfy the needs of 

seasoned pedagogues, which also suggests the need to recruit a cadre of staff members who are 

informed by best teaching practices and evidence-based pedagogical research. This will require close 

coordination with the College and the Divisions, who have articulated the performance standards for 

their unionized instructors in accordance with their curricular objectives. The CCTL’s work with 

unionized instructors requires a rethinking of its mission, which in the past has been predicated on 

voluntary buy-in by its clients. Now programs and instructors have a strong incentive to avail 

themselves of the CCTL’s expertise and support. While teaching pedagogies and professional 

development plans will differ from program to program, the transition from voluntary to required 

participation will shape how departments and divisions partner with CCTL. 
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The executive director will be expected to envision and implement effective programs to support 

particular groups of instructional staff, such as Harper-Schmidt Fellows and the Teaching Fellows in 

the Humanities, Social Sciences, Divinity, and Social Service Administration. At the inception of the 

Teaching Fellows Program, the former CCT was almost solely responsible for the pedagogical 

development of these relatively inexperienced instructors. With the explosive expansion of the 

Teaching Fellows Program (from two in 2015-16 to over 100 across the Humanities and Social 

Sciences Divisions and the Divinity School in 2020-21) the CCTL needs to expand capacity to deliver 

robust pedagogical training for this group of instructors.  

▪ Expand support for STEM teaching and learning 

 

The University is very committed to investing resources to support and advance undergraduate STEM 

education in the Physical and Biological Sciences Divisions, as well as the Pritzker School of Molecular 

Engineering. Staff needs to expand in alignment with the ambitions and plans of these three units. 

More generally, the center needs to develop ways to support cutting edge, discipline-specific 

pedagogy. For example, the quantitative and experimental social sciences require pedagogical 

support tailored to their teaching methodologies. The executive director must attend to the distinctive 

needs of STEM programs.  

▪ Expand assessment 

 

The College's recommitment to supporting undergraduate education will require a robust focus on 

learning. Teaching is only as good as the learning outcomes it achieves. An increased focus on 

learning necessitates a significant expansion of capacity to assess and evaluate the efficacy of 

teaching and the success of learning – both on an individual and programmatic level. For instance, 

the Chicago Language Center (CLC) is bringing about a profound and broad transformation of 

language teaching across dozens of language programs by installing robust professional development 

around language assessment as the first step in reverse-designed curricular development. 

Appropriately designed assessments provide language instructors with evidence needed to implement 

curricular change (or revision and realignment) and gauge its effectiveness. The executive director 

will ensure the CCTL provides similar expertise and technical support to programs across the College 

and the University for assessing (and then redesigning) their curricula and providing evidence of 

learning in anticipation of HLC reaffirmation of accreditation in 2025. 

▪ Enhance student support 

 

Reorientation towards learning must also include resources and direct program support aimed at 

undergraduate and master’s students, such as tutoring, academic coaching, and academic skills 

assessment. Some of these services are already offered by other units but need a more appropriate 

institutional and intellectual framework.  

▪ Lead the development of inclusive pedagogy  

 

Among CCTL's strengths in the past has been the area of inclusive pedagogy. The CCTL will help 

ensure that UChicago students have access to the tools and resources needed to thrive in their 

rigorous environments. Likewise, the CCTL will help instructors consider how varying backgrounds, 

https://inclusivepedagogy.uchicago.edu/diversity-and-pedagogy
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experiences, and knowledge may reshape classroom expectations, behaviors, and activities. The 

center's commitment to diversity and inclusive teaching must be not only maintained but expanded.  

▪ Recruit, build and engage a team 

 

The executive director will oversee the day-to-day operations and financial wellbeing of the CCTL as 

well as the planning, recruitment, retention and support of the staff who design and develop 

programming in support of all members of the University of Chicago community who have a teaching 

role. The incoming executive director will have an earmarked budget to support the growth of 

approximately six or seven new staff and related programming.  

Professional Qualifications and Personal Qualities 

The new executive director will be an accomplished academic administrator with exceptional interpersonal 

and communication skills and strong financial and managerial acumen. They will have a documented 

record of teaching success, as represented in teaching awards and achievements, and proficiency in the 

deployment of instructional technologies. A PhD or equivalent is required; a record of research and 

scholarship in the area of teaching and learning is desirable.  

In addition, the executive director will demonstrate: 

▪ The ability to navigate a complex research university, develop early strategic relationships, establish 

credibility with centers of influence, and negotiate successfully 

▪ Strong interpersonal and relationship building skills that will enable them to build bridges with a broad 

range of stakeholders, collaborators, partners, faculty, and instructors at every career level  

▪ Intellectual curiosity and broad disciplinary fluency, particularly in STEM disciplines 

▪ Vision, ambition, and an open mind for reimagining and building a teaching center that fits the 

University of Chicago 

▪ Self-awareness, confidence, and assertiveness 

▪ Evidence of success in breaking molds and building new programs, initiatives or centers  

▪ The ability to deliver and execute on a plan while ensuring buy-in, growing participation, and 

expanding the role and influence of the center in the life of the university 

▪ Exceptional creativity 

▪ Management experience informed by outstanding political skills and the ability to bring people 

together across structural barriers to solve problems and create something new 

▪ Diplomatic and entrepreneurial skills that will enable them to work with different departments, 

determine what is needed to support their work, and build capacity in the center
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University of Chicago: An Overview 

The University of Chicago is one of the world’s great intellectual communities and centers of learning. It 

has achieved particular distinction through faculty scholarship, the training of graduate and professional 

students and an undergraduate education that emphasizes critical thinking and broad, interdisciplinary 

exposure to the common wisdom of humankind. 

Private, nondenominational, and coeducational, the University of Chicago is composed of an 

undergraduate College, six professional schools (Business, Law, Divinity, Public Policy, Medicine and Social 

Service Administration), four graduate divisions (Biological Sciences, Humanities, Physical Sciences, and 

Social Sciences), the University of Chicago Medical Center (UCMC), the Joseph Regenstein Library, the 

Graham School of General Studies and the University of Chicago Press. The broader University enterprise 

includes Argonne National Laboratory, Fermilab, Yerkes Observatory, and the Marine Biological Laboratory 

in Woods Hole, MA. 

Few institutions are as well known for advancing knowledge. The first three Americans to win the Nobel 

Prize in physics were all University faculty members. 90 Nobel Laureates have been University of Chicago 

faculty members, students or researchers at some point in their careers, including most recently, Richard 

H. Thaler, for his groundbreaking work in behavioral economics. The University counts among its current 

and former faculty and alumni, 197 members of the American Academy of Arts and Sciences, 44 

members of the National Academy of Sciences, 49 recipients of a MacArthur Fellowship (commonly 

known as a “genius grant”), 15 recipients of the National Medal of Science, 20 recipients of the National 

Humanities Medal/Charles Frankel Prize, 24 Pulitzer Prize winners and 14 recipients of the Presidential 

Medal of Freedom. 

Every year, Chicago students, both undergraduate and graduate, garner many of the awards in the most 

prestigious and competitive grant, scholarship and fellowship programs offered nationally and 

internationally. In recent years, Chicago undergraduates have won: 

▪ 6 Rhodes Scholarships 

▪ 4 Marshall Scholarships 

▪ 3 Truman Scholarships 

▪ 3 Churchill Scholarships 

▪ 2 Gates Cambridge Scholarships 

Graduate students have won more Fulbright-Hayes Doctoral Dissertation Research Abroad fellowships 

than any other U.S. institution.  

History and Community 

The University of Chicago was founded by John D. Rockefeller. Its first president was William Rainey 

Harper. When classes began October 1, 1892, 103 faculty members, including eight former college 

presidents, taught 594 students. 
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Today more than 2,370 full-time academic staff teach or conduct research at the University. There are a 

total of 16,445 enrolled students, including 7,400 students in the undergraduate College.  

The University also features some of the richest cultural resources in the city of Chicago, including the 

Oriental Institute Museum, Court Theatre, the Renaissance Society, the David and Alfred Smart Museum 

of Art, Frank Lloyd Wright’s Robie House, Rockefeller Memorial Chapel and the University of Chicago 

Presents Chamber and Early Music concert series. It is also the home of the University of Chicago 

Laboratory Schools, founded by John Dewey and one of the city’s premier private schools. 

The University is located in Hyde Park-South Kenwood, a residential community 15 minutes south of the 

Chicago Loop on Lake Michigan. More than half of the University’s faculty and their families and nearly all 

of its students live in this racially integrated community of more than 41,000 people. The neighborhood 

has a wide variety of housing options and many of the aspects of a small town in the midst of one of the 

nation’s great urban centers. It also offers a wide selection of markets and specialty shops and 

professional and recreational services. The city’s biggest tourist attraction, the Museum of Science and 

Industry, is located here, as are the DuSable Museum of African-American History and the Weiss Museum 

of Judaica. 

Students and faculty enjoy easy access to the city’s theaters, movies, art exhibits, museums, restaurants 

and professional sports teams, including the Art Institute of Chicago, the Lyric Opera, the Chicago 

Symphony, the Goodman Theatre, the Museum of Contemporary Art and the Chicago Bulls, Blackhawks, 

White Sox, Cubs and Bears. Scores of other professional and community theater, dance and visual arts 

organizations also are active within the city. 

The 211-acre campus stretches along both sides of the Midway Plaisance, which was designed by 

Frederick Law Olmsted and was used for the World’s Columbian Exposition of 1893. English collegiate 

Gothic style sets the architectural tone for the design and development of the campus. Buildings are 

characterized by the use of gray limestone, red-tile roofs, deep-set rectangular windows, elaborate 

ornamentation, gargoyles and chimeras and decorated towers, all arranged around a series of tree-

shaded quadrangles. The quadrangles are anchored by Rockefeller Memorial Chapel, with its 207-foot 

tower and by the Joseph Regenstein Library, one of the largest academic libraries in the United States. 

Several campus structures have been designated national historic landmarks, including Frank Lloyd 

Wright’s Robie House and the site of the first controlled, self-sustaining nuclear reaction, currently 

marked by the Henry Moore sculpture Nuclear Energy. 

Additional information about the University of Chicago may be viewed at: www.uchicago.edu. 

http://www.uchicago.edu/
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The City of Chicago  

Located on the shores of Lake Michigan in the heart of the Midwest, Chicago is home to world-class 

medical facilities and institutions of higher education, world-championship sports teams, an 

internationally acclaimed symphony orchestra, renowned architecture, award-winning theater, distinctive 

cuisine and much more. 

Chicago offers residents and visitors: 

▪ 237 square miles of land 

▪ The Art Institute of Chicago, Shedd Aquarium, Field Museum, Museum of Science & Industry and 

many other world-class museums 

▪ More than 200 theaters 

▪ Nearly 200 art galleries 

▪ More than 7,300 restaurants 

▪ 77 community areas containing more than 100 neighborhoods 

▪ 26 miles of lakefront 

▪ 15 miles of bathing beaches 

▪ 36 annual parades 

▪ 19 miles of lakefront bicycle paths 

▪ 552 parks 

 

By any measure, Chicago and its environs – known euphemistically as “Chicagoland” – comprise one of 

the world’s great metropolitan regions. Chicago is a city of world-class architecture and unsurpassed 

beauty but also enormous civic pride.  

Chicago has a long established and growing tradition as a center for business and industry, ranging from 

well-established manufacturing sectors to newer fields like biotechnology. Adding to the city’s reputation 

as a business and industrial center is its popularity as a premier location for many corporate 

headquarters. Companies choose Chicago in order to take advantage of the proximity to transportation, 

suppliers, customers, similar businesses and access to a skilled labor force and an extensive urban 

infrastructure. Five major exchanges are at the heart of Chicago's financial prominence; 80 percent of the 

world's commodities are traded through three of Chicago's exchanges. The Chicago Board of Trade is the 

world's largest and oldest, futures and options exchange and the Chicago Board Options Exchange is the 

world's first and largest, stock options exchange. 

Chicagoland offers something for everybody and all on a truly world-class level: art, architecture, theatre, 

music, dance, sports, politics, museums, restaurants, shopping, recreation and much more.  

For additional information on Chicago, one of the truly great places in the world to live, to work and to 

play, please visit: https://www.choosechicago.com 

 

https://www.choosechicago.com/
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest. For fullest consideration, candidate materials should 

be received by October 29, 2021.  

Application materials should be submitted simultaneously to the University of Chicago Workday site here 

and to WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Lucy Leske, Suzanne Teer and Julia Bradley 

CCTLExecutiveDirector@wittkieffer.com 

 

 
We seek a diverse pool of applicants who wish to join an academic community that places the highest value on 

rigorous inquiry and encourages diverse perspectives, experiences, groups of individuals, and ideas to inform and 

stimulate intellectual challenge, engagement, and exchange. The University’s Statements on Diversity are 

at https://provost.uchicago.edu/statements-diversity. 

The University of Chicago is an Affirmative Action/Equal Opportunity/Disabled/Veterans Employer and does not 

discriminate on the basis of race, color, religion, sex, sexual orientation, gender identity, national or ethnic origin, 

age, status as an individual with a disability, protected veteran status, genetic information, or other protected 

classes under the law. For additional information please see the University's Notice of Nondiscrimination. 

Job seekers in need of a reasonable accommodation to complete the application process should call 773-702-1032 

or email equalopportunity@uchicago.edu with their request. 

 

https://uchicago.wd5.myworkdayjobs.com/en-US/External/job/Hyde-Park-Campus/Executive-Director--Chicago-Center-for-Teaching-and-Learning_JR12553
https://candidateportal.wittkieffer.com/description?jobID=22753
mailto:CCTLExecutiveDirector@wittkieffer.com
https://provost.uchicago.edu/statements-diversity
https://www.uchicago.edu/about/non_discrimination_statement/
mailto:equalopportunity@uchicago.edu

