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Executive Summary 

Xavier University, a Jesuit Catholic university rooted in the liberal arts tradition, seeks an innovative, 

strategic and results-oriented leader to serve as the Vice President for Institutional Diversity and 

Inclusion.  

Founded in 1831, and located in Cincinnati, Ohio, Xavier is annually ranked among the nation's best 

universities. Its four colleges offer more than 90 undergraduate majors and over 40 graduate programs 

to approximately 7,000 total students, including 5,000 undergraduates. Driven by its commitment to the 

common good and to the education of the whole person, the Xavier community challenges and supports 

students as they cultivate lives of reflection, compassion and informed action. Diversity and inclusion are 

central to Xavier's mission, as is the notion of cura personalis – the care for others recognizing the 

uniqueness and wholeness of each person. Across the student body 21% are students of color; students 

come from 48 countries; and 19 religions are represented.  

Xavier University is an institution on the move as it begins to write the next chapter in its storied history 

under Dr. Colleen Hanycz, who began her tenure as the first lay and female president in Xavier's 190-year 

history on July 1, 2021. The Vice President will report to the President, is a member of the President's 

Strategic Leadership Council, staffs the Board of Trustees' Diversity and Inclusion Committee and 

oversees the implementation and assessment of the Diversity and Inclusion Strategic Plan and the Anti-

Racism Action Plan. The Vice President leads the Office of Institutional Diversity and Inclusion, which has 

three full-time staff members, and has oversight of the Center for Diversity and Inclusion, with a staff of 

six full-time members. 

As the senior diversity and inclusion advisor to the President and University leadership, the Vice President 

for Institutional Diversity and Inclusion will provide vision and leadership to weave equity and inclusion 

into the fabric of Xavier by facilitating the planning and coordination of diversity and inclusion efforts. 

Xavier has made significant progress in these areas, and the new leader will be charged with further 

advancing those efforts. The Vice President will collaborate with the Xavier community in crafting an 

architecture of inclusion, supporting a campus environment where all are welcome and invited to 

participate meaningfully. 

The ideal candidate will have an appreciation of and commitment to Xavier's Jesuit Catholic mission and 

the synergies between diversity efforts and that mission. Candidates will bring deep knowledge of current 

diversity and inclusion concepts and issues in higher education and take an intersectional approach to 

these topics. Demonstrated success in executing initiatives that advance diversity, equity, inclusion and 

social justice and managing change with an understanding of the contexts, cultures, and politics within an 

institution will be assets for the role. The Vice President will be a collaborator and relationship builder; 

possess the skill to harness potential to help colleagues become the best version of themselves; have a 

history of effective leadership in a culture of shared governance; be adept at facilitating difficult 

conversations and challenge people to push their thinking while continuing to make them feel safe; and 

be able to articulate the importance of diversity and inclusion to the mission of Xavier. A master's degree 

is required. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

at the end of this document. 

https://www.xavier.edu/institutional-diversity-inclusion/reports-and-updates
https://www.xavier.edu/institutional-diversity-inclusion/anti-racism/index
https://www.xavier.edu/institutional-diversity-inclusion/anti-racism/index
https://www.xavier.edu/institutional-diversity-inclusion/index
https://www.xavier.edu/diversity-inclusion/index
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Role of the Vice President for Institutional Diversity and 
Inclusion 

The Vice President for Institutional Diversity and Inclusion is the senior leader who serves as a catalyst to 

leverage best practices and resources across the campus for promoting a culture of equity and inclusion. 

The Vice President provides strategic and programmatic leadership for initiatives that advance diversity 

and inclusion as core values of Xavier’s Jesuit Catholic mission and identity. The Vice President works 

across the campus community, but with a particular emphasis with 1) the Associate Vice President for 

Human Resources on employee recruitment, retention and institutional equity; 2) the Provost and Chief 

Academic Officer and the academic organization on faculty development, academic support and curricular 

issues; and 3) the Associate Provost for Student Affairs and the Vice President for Enrollment 

Management and Student Success on student recruitment and retention, student development and 

student success. 

The Vice President reports directly to the 

President and serves as the senior 

diversity and inclusion advisor to the 

President and University leadership. The 

Vice President is also a member of the 

President’s Strategic Leadership Council 

and the President’s Cabinet and staffs 

the Board of Trustees Diversity and 

Inclusion Committee. The Vice President 

leads an office with three full-time 

members and has oversight of the 

Center for Diversity and Inclusion (CDI) 

with a staff of six full-time members. 

Strategic Leadership 

The Vice President provides vision and leadership to effectively weave equity and inclusion into the fabric 

of Xavier University by facilitating strategic planning and coordination of diversity and inclusion efforts. 

Working closely with senior leaders, the President's Diversity and Inclusion Action and Advisory Council 

and other campus members, the Vice President creates and oversees the implementation and 

assessment of the Diversity and Inclusion Strategic Plan, the Cabinet’s Anti-Racist Action Plan and other 

strategies aligned with Xavier’s mission, vision and institutional goals. 

Other specific responsibilities include: 

▪ Participate in setting annual institutional diversity and inclusion goals and support the development of 

corresponding divisional and departmental initiatives and strategies. 

▪ Serve on the Climate Survey Leadership Team to conduct regular climate surveys, disseminate the 

findings, and assist the development and implementation of initiatives that address the findings and 

advance a climate of equity and inclusion. 
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▪ Collaborate with senior leaders to integrate inclusive and equitable practices and policies into 

institutional operations and workplace practices. 

▪ Serve as an engaged member of the President’s Senior Leadership Council, supporting colleagues and 

advising the President on a variety of operational and strategic matters. 

▪ Chair the President’s Diversity and Inclusion Action and Advisory Council, a broadly representational 

Council that ensures Xavier’s diversity and inclusion work is owned across the University. 

Education and Communication 

The Vice President collaborates with the Office of Marketing and Communications to establish effective 

modes of communication about ongoing diversity and inclusion at Xavier University. In addition, the 

individual will work with departments and offices to create content for webpages, social media and print 

materials on diversity and inclusion-related initiatives. 

The Vice President coordinates a broad variety of diversity programming at the university and community 

level that address all dimensions of diversity and inclusion.  

Among the duties are: 

▪ Create special formation opportunities each semester for University leaders and managers to further 

their capacity to ensure an inclusive work environment. 

▪ Work closely with the Center for Teaching Excellence to create faculty development opportunities to 

more deeply and effectively integrate issues of diversity in the classroom and ensure an inclusive 

learning environment. 

▪ Collaborate with the Office of Human Resources to deliver staff development workshops and courses 

aimed at promoting inclusion, equity, and cultural competence in the workplace. 

▪ Facilitate conversations and discussions in response to campus, national and global events related to 

diversity and inclusion. 

External Partnerships 

The Vice President serves as an ambassador for the University by promoting its work externally, 

developing relationships that can buttress the University’s efforts and seeking resources to broaden and 

deepen work within the University. 

Specific responsibilities include: 

▪ Partner with the Community Building Institute, the Eigel Center for Community Engaged Learning, the 

Provost's Office, and other offices to engage faculty, staff, and students in community partnerships 

that foster learning, equity and social justice. 
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▪ Work jointly with Financial Affairs and specifically the Office of Purchasing to implement policies, 

processes, structures and initiatives to enhance engagement with diverse suppliers of goods and 

services to meet the University’s supplier diversity goals. 

▪ Actively engage in local professional networks and organizations whose missions are aligned with 

Xavier’s commitment to diversity and inclusion and social justice. 

Advising, Reporting, Guidance and Supervision 

The Vice President serves as the senior advisor to the President and University leadership on initiatives 

and issues related to diversity, equity and inclusion and the campus climate as perceived or experienced 

by students, faculty and staff, and identifies opportunities for institutional improvement. The individual 

serves as an advocate, mentor and resource for concerns and issues related to diversity, equity and 

inclusion. 

The Vice President works with 

Institutional Research, the Office of 

Human Resources, the Office of the 

Provost and Chief Academic Officer, 

and Student Affairs to collect, 

analyze, monitor and disseminate 

institutional data and findings to 

benchmark and promote 

accountability for diversity and 

inclusion at the University. 

Additionally, the Vice President 

provides operational and strategic 

leadership to the OIDI and has 

oversight of the CDI. Specifically, 

the individual will: 

▪ Supervise and develop the OIDI office staff including the associate director and administrative 

assistant. 

▪ Supervise the director of the CDI, working collaboratively with the Associate Provost of Student 

Affairs, to ensure the Center’s contribution to institutional efforts to develop and align student 

socialization, learning experiences and support services that result in an inclusive living and learning 

environment and the success of all students. 

Diversity at Xavier 

Advancing inclusive excellence is a campus-wide imperative inherent in Xavier University's Jesuit values 

and traditions. More than 7,000 students call Xavier home. With 21% students of color, 48 countries and 

19 religions represented, the campus proudly boasts a community comprised of first-generation students, 
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veterans and people of color. They speak different languages and worship as Catholics, Muslims, Jews 

and more. They identify as LGBTQIA+, men, women and non-gender conforming. They are people with 

disabilities, both visible and non-apparent. All of their experiences add up to strengthen Xavier's 

community and classrooms. 

As stated in The Cabinet's Commitment and Xavier University Anti-Racist Action Plan, "As members of 

Xavier’s leadership team, we condemn racism in all its manifestations and pledge to work toward 

establishing and sustaining an anti-racist culture at Xavier University, whereby each member of the 

campus community feels a sense of belonging, being supported and being enabled to succeed. Though 

antithetical to our nation’s fundamental principles of equality, liberty and justice for all, racism has been 

indisputably evident in our society, permeating all aspects of our lives and preventing communities of 

color from experiencing these same principles in their own lives." 

Office of Institutional Diversity and Inclusion 

The mission of the Office of Institutional Diversity and Inclusion (OIDI) is to provide university-wide 

leadership to promote and support the development and success of diversity and inclusion initiatives. 

Together, we transform the institutional culture by executing on our commitments to diversity and 

inclusion in all our endeavors and building a culture of accountability for advancing them. In this way, 

Xavier will be recognized as a national leader of inclusive excellence in higher education. By way of 

example, the OIDI supports initiatives across campus including training and education opportunities and 

supports diversity and inclusion efforts like: 

 

Affinity Groups 

 

OIDI provides university-wide leadership to support 

the development and success of our employees and 

institutional diversity initiatives. Xavier's employee-

managed affinity groups are part of the institution's 

collective efforts to leverage diversity to improve 

productivity, create a sense of togetherness and 

ensure that employees experience a greater sense 

of engagement and belonging, which in turn has a 

direct impact on student recruitment and 

persistence. In short, affinity groups benefit the 

entire university. Affinity groups are formed around 

a shared identity, common bond and a commitment 

to invest in the professional development of 

historically marginalized or underrepresented 

groups of faculty and staff. 

 

Bias Education and Advocacy Team (B.E.A.T.) 

The OIDI supports the Bias Education and Advocacy Team (B.E.A.T), which provides faculty and staff a 

safe space to have their voices heard, advocates for and empowers affected individuals, and works to 

promote a comprehensive and timely response to bias incidents. B.E.A.T collaborates with the Office of 

https://www.xavier.edu/institutional-diversity-inclusion/about-us
https://www.xavier.edu/institutional-diversity-inclusion/affinity-groups/index
https://www.xavier.edu/institutional-diversity-inclusion/bias-education-and-advocacy-team-beat/index
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Human Resources to ensure faculty and staff are fully aware of the support and resources available to 

them. 

 

The Center for Diversity and Inclusion 

The Center for Diversity and Inclusion (CDI) creates a diverse, inclusive, and equitable campus for all 

students especially for students of color, LGBTQAI+ students, first-generation college attendees and 

women. The mission of the CDI is to serve as a catalyst for social change at Xavier and beyond. Offering 

more than 51 programs and trainings per year, the Center fosters the development and understanding 

of: 

 

▪ Cura Personalis (the care for others recognizing the uniqueness and wholeness of each person) 

▪ Belonging 

▪ Leadership 

▪ Cultural Responsiveness 

 

Diversity and Inclusion Strategic Plan 

The process for creating the Diversity and Inclusion Strategic Plan began under the guidance of the 

President’s Action and Advisory Council for Diversity and Inclusion in October 2016, with the onboarding 

on the new Chief Diversity and Inclusion Officer Dr. Janice Walker. Dr. Walker, who previously served 17 

years as the Dean of the College of Arts and Sciences, returned to campus after a sabbatical as the 

findings of the Campus Climate Survey were being shared by consultant Dr. Sue Rankin. Faculty and staff 

were clearly motivated to work together to forge a shared path forward. In particular, the need for 

targeted training of faculty to create more inclusive classrooms and navigate difficult conversations was 

recognized and embraced. 

 

The President’s Action and Advisory Council for Diversity and Inclusion (Council), along with Dr. Walker 

worked to create a comprehensive diversity and inclusion plan, resulting in the following goals: 

 

▪ Create and maintain a welcoming, inclusive, 

and equitable campus climate 

▪ Recruit underrepresented student groups 

and enhance their retention 

▪ Recruit underrepresented faculty and staff 

and enhance their retention 

▪ Promote diversity education, scholarship, 

and culturally responsive teaching 

▪ Foster a culture of community engagement 

▪ Transform the institutional culture by 

executing on our commitments and building 

a culture of accountability 

 

https://www.xavier.edu/diversity-inclusion/index
https://www.xavier.edu/diversity/staff/reports-and-updates
https://www.xavier.edu/diversity/staff/equity/index
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Diversity Resources 

Xavier University is proud to have a number of offices on campus that support students, faculty and staff 

from a wide range of backgrounds, beliefs and viewpoints so that Xavier might continue to learn and 

grow as an institution. 

▪ Professional Development 

▪ Anti-Racism 

▪ Accessibility at Xavier 

▪ Aspiring Anti-Racist Allies 

▪ Bias Education and Advocacy Team (B.E.A.T.) 

▪ Lactation Spaces 

▪ Glossary of Terminology 

▪ Campus Organization, Offices and Programs 

▪ Disability Resources 

▪ Diversity Videos 

▪ Heart to Heart Conversations 

▪ President's D and I Action and Advisory Council (PDIAAC) 

▪ Supplier Diversity 

▪ Demographics 

  

https://www.xavier.edu/institutional-diversity-inclusion/professional-development/index
https://www.xavier.edu/institutional-diversity-inclusion/anti-racism/index
https://www.xavier.edu/ada/
https://www.xavier.edu/institutional-diversity-inclusion/aspiring-anti-racist-allies
https://www.xavier.edu/institutional-diversity-inclusion/bias-education-and-advocacy-team-beat/index
https://www.xavier.edu/institutional-diversity-inclusion/resources/lactation-space
https://www.xavier.edu/institutional-diversity-inclusion/resources/glossary-of-diversity-terminology
https://www.xavier.edu/institutional-diversity-inclusion/resources/campus-organizations-offices-and-programs
https://www.xavier.edu/institutional-diversity-inclusion/resources/disability-resources
https://www.xavier.edu/institutional-diversity-inclusion/resources/diversity-videos/index
https://www.xavier.edu/institutional-diversity-inclusion/heart-to-heart
https://www.xavier.edu/institutional-diversity-inclusion/equity/index
https://www.xavier.edu/institutional-diversity-inclusion/diverse-supplier-data-bases/index
https://www.xavier.edu/institutional-diversity-inclusion/diversity-snapshot
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Opportunities and Expectations for Leadership 

The Vice President for Institutional Diversity and Inclusion will be able to build upon the Xavier's Jesuit 

Catholic mission, effective leadership of Dr. Janice Walker (who will be retiring after a spring sabbatical) 

and the work the University has done with the Diversity and Inclusion Strategic Plan. Beyond this solid 

foundation, the new Vice President will find an institution that is on the move in a city with momentum. 

This is, indeed, an exciting opportunity for a collaborative and creative leader to continue to craft the 

architecture for inclusion, supporting a campus environment where all are welcome and invited to 

participate meaningfully. 

 

As the senior diversity and inclusion advisor to the President and University leadership, the Vice President 

will report directly to the President, lead the OIDI and CDI and be expected to address the following 

leadership issues, among others: 

 

Provide visionary and strategic leadership for diversity and inclusion efforts at Xavier 

University. 

 

This is a historic and transformational time in Xavier's history. Under the direction of the University's first 

lay and female president, the University looks to harness this moment to execute on its commitments to 

diversity and inclusion, which are core to Xavier's Jesuit Catholic mission. The Vice President will be 

integral in orchestrating and guiding a broad plan for diversity, equity, inclusion and social justice for the 

University. As Xavier seeks to build a community where all individuals feel a sense of belonging, are 

supported and can thrive, it is proactively focusing on knowledge, attitudes, behaviors and policies that 

remove barriers based on categories of group membership. This commitment extends to all people 

regardless of race, ethnicity, age, nationality, social and economic status, sexual orientation, gender 

identity/expression, religion, political perspective, and physical and mental abilities. 

 

The Vice President will serve as a catalyst to leverage best practices and scholarship, articulate theory 

and connect it to what happens on the ground. The Vice President will also develop programs, training 

and resources to foster a welcoming campus climate, extend institutional access and support to those 

who have been underrepresented in the higher education context and promote the pursuit of ideas and 

viewpoints that enrich the educational experience for all learners. Specific tasks will also include updating 

of the Diversity and Inclusion Strategic Plan and implementing and assessing the Anti-Racism Action Plan. 

 

Build coalitions to foster a more inclusive and equitable community. 

 

Xavier is an institution that walks its mission talk. People recognize how closely aligned diversity and 

inclusion are to the University's Jesuit Catholic mission. This is also a community that deeply wants to be 

better in everything that it does, and people are constantly looking for ways to do better. It will be 

important for the Vice President to harness that ethos and potential to advance the work. 

 

The new leader must build relationships and speak up in ways that builds friendship and collaborative 

partnerships with multiple constituencies. Xavier strongly believes that a university should be a 

marketplace of ideas, one in which community members have the opportunity to object and disagree. 

However, it should also be a place that provides guidance and support to process conflict and to grow 
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from the experience. The Vice President will be able to articulate the importance of inclusion and diversity 

to the mission of Xavier, meet people where they are, facilitate difficult conversations and challenge 

people in ways that are not confrontational but rather, allows community members to feel safe, supported 

and become the best version of themselves. 

 

Key collaborators for the Vice President will be the Associate Vice President for Human Resources on 

employee recruitment, retention and institutional equity; the Provost and Chief Academic Officer and the 

academic organization on faculty development and training, academic support and curricular issues; 

Financial Affairs and the Office of Purchasing to 

enhance engagement with diverse supplies; and 

the Associate Provost for Student Affairs and the 

Vice President for Enrollment Management and 

Student Success on student recruitment and 

retention, student development and student 

success. Additionally, the Community Building 

Institute and the Eigel Center for Community 

Engaged Learning will be important partners that 

bridge the campus experience to the local 

community. 

 

Serve as a valued resource for students.  

 

While the staff of the CDI serves as the front line for student support, it will be crucial for the Vice 

President to be accessible to students and in tune with their needs. Students were profoundly affected by 

the many instances of racial injustice that gripped the nation and the disparities highlighted by the global 

pandemic. The new leader must be able to foster healing for those communities that are hurting. The 

Vice President must also seek to understand students' perspectives and be able to communicate that to 

others at the University. Additionally, when incidents arise that affect students, the Vice President will be 

a resource for the campus community providing insight, guidance and feedback on the most appropriate 

approaches to care and response. 

 

Establish effective mechanisms for reporting and communicating about diversity and inclusion 

at Xavier. 

 

It will be essential for the Vice President to establish appropriate, measurable goals for achieving Xavier's 

vision for diversity and inclusion and develop and communicate monitoring strategies to assess programs, 

policies and procedures. The creation of regular communication strategies will enable the Vice President 

to articulate how diversity and inclusion strategies are aligned with the mission of the institution, enhance 

the sense of ownership for this work felt by all community members, and bring people along as thinking 

on these issues evolves. Additionally, establishing regular reporting mechanisms will enable Xavier to 

highlight progress and successes and build a culture of accountability to advance diversity and inclusion 

goals. 
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Professional Qualifications and Personal Qualities 

Xavier University seeks a Vice President for Institutional Diversity and Inclusion who is an innovative, 

strategic and results-oriented leader with a broad vision for the role of diversity in achieving institutional 

excellence. A master's degree is required. In addition, the University seeks candidates with the following 

attributes: 

▪ Appreciation of the Jesuit Catholic Tradition: Appreciation of and commitment to Xavier's Jesuit 

Catholic mission and the synergies between diversity and inclusion efforts and that mission. 

▪ Content Expertise and Experience: Demonstrated success in creating and executing diversity and 

inclusion strategic plans. Excellent command of current diversity and inclusion concepts, best 

practices and issues in higher education. Knowledge of federal, state, and local laws, regulations and 

guidelines related to diversity, inclusion and nondiscrimination in higher education. Proven analytical 

skills and ability to provide oversight for assessments related to campus climate, diversity, and 

inclusion. 

▪ Aptitude for Leading Change: History of successfully 

leading change. An understanding of the contexts, 

cultures and politics within institutions that impact the 

implementation of effective diversity change efforts. 

Capacity to contribute to University leadership 

discussions to drive initiatives forward. Ability to think of 

new possibilities.  

▪ Effective Relationship-Building Skills: Adept at 

creating coalitions, forging friendships, strengthening partnerships and aligning various efforts across 

the University. Demonstrated cultural awareness and talent for building trust, credibility and 

collaborative working relationships with multiple constituencies. Success with partnering with faculty 

and leading within a culture of shared governance. 

▪ Exceptional Communication Skills: Exceptional oral and written communication skills with the 

ability to articulate the importance of diversity and inclusion to the mission of Xavier University. 

Aptitude for articulating theory and connecting it to what is happening on the ground. Capacity to 

facilitate difficult conversations and challenge people to push their thinking while continuing to make 

them feel safe. 

▪ Managerial Acumen: Adept at managing a team and executing on a strategic plan. Aptitude for 

bringing people along, harnessing potential and helping them become the best version of themselves. 

▪ Personal Qualities: A humble leader with a deep sense of self. A colleague who presumes the good 

in others. Ability to be present for others, listen and meet people where they are. Introspective and 

possesses a willingness to be self-critical as a way to strive to be better. 
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About Xavier University 

Overview 
 

Founded in 1831, Xavier University is a 

Jesuit Catholic University in Cincinnati, 

Ohio, annually ranked among the 

nation’s best universities. It is the 

sixth-oldest Catholic university in the 

nation and one of 28 Jesuit colleges 

and universities nationwide. Xavier’s 

unique core curriculum and liberal arts 

education prepare students for future 

success in a rapidly evolving work 

environment. Our four colleges offer 

90+ undergraduate majors, 60+ 

minors and 40+ graduate programs to 

approximately 7,000 total students, 

including 5,000 undergraduates. 

 

Mission 
 

Xavier is a Jesuit Catholic university rooted in the liberal arts tradition. Our mission is to educate each 

student intellectually, morally, and spiritually. We create learning opportunities through rigorous academic 

and professional programs integrated with co-curricular engagement. In an inclusive environment of open 

and free inquiry, we prepare students for a world that is increasingly diverse, complex and 

interdependent. Driven by our commitment to educating the whole person, promoting the common good, 

and serving others, the Xavier community challenges and supports all our members as we cultivate lives 

of reflection, compassion and informed action. 

 

Vision 
 

Xavier men and women become people of learning and reflection, integrity and achievement, in solidarity 

for and with others. 

 

Values 
 

▪ Reflection invites us to pause and consider the world around us and our place within it. 

 

▪ Discernment invites us to be open to God's spirit as we consider our feelings and rational thought in 

order to make decisions and take action that will contribute well to our lives and the world around us. 

 

▪ Solidarity and Kinship invites us to walk alongside and learn from our companions, both local and 

afar, as we journey through life. 
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▪ Service Rooted in Justice and Love invites us to invest our lives into the well-being of our 

neighbors, particularly those who suffer injustice. 

 

▪ Cura Personalis invites us to care for others recognizing the uniqueness and wholeness of each 

person. 

 

▪ Magis invites us to ask, "Where is the more universal good?" when making decisions; it relates to the 

Jesuit motto, For the Greater Glory of God. 

Academics 
 

Xavier offers more than 90 majors and 60 minors, 40 graduate programs and 9 online programs 

within the College of Arts and Sciences, College of Professional Sciences, Williams College of 

Business and the College of Nursing. Xavier also offers programs for students who plan to further 

their education in medicine, dentistry, veterinary medicine, optometry, and pharmacy. 

 

College of Liberal Arts and Science 

The College of Arts and Sciences is the oldest and largest college at Xavier University and is home 

to over 50 majors. The college provides an excellent liberal arts education in the Jesuit tradition 

that prepares students for careers, 

professional or graduate school, and life 

in a global society. The College of Arts 

and Sciences challenges students to 

develop an integrated understanding of 

humanity, the world, and God by 

pursuing the questions raised in Xavier's 

core and departmental curricula. Through 

such core questions and through its 

programs of study in the liberal arts, CAS 

aspires to liberate students by enabling 

them to broaden their minds, to seek the 

truth and to meet the challenges of their 

time. 

 

College of Professional Sciences 

The College of Professional Sciences is comprised of a vibrant and dedicated community of 

learners, educators, and support staff committed to preparing undergraduate and graduate 

students in education, health, and the social sciences. The college is Magis-in-Service, women and 

men for others meeting the needs of people and organizations in our community and beyond. The 

College seeks to broaden its reach through collaborative practice and partnerships, whereby 

faculty, staff, and students from a variety of disciplines collaborate to find innovative solutions to 

better serve the world around us.  Programs focus on shaping the future of the College's disciplines 

and leading professions in those areas. 

 

 

https://www.xavier.edu/cas/index
https://www.xavier.edu/college-of-professional-sciences/index
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Williams College of Business 

The Williams College of Business is the nationally known business 

college at Xavier University. The University has received 

accreditation by the Association to Advance Collegiate Schools of 

Business (AACSB) for all of its majors. The College is also ranked 

by the Princeton Review and U.S. News & World Report for several 

business specializations. Faculty educate students of business, 

enabling them to improve organizations and society, consistent 

with the Jesuit tradition. For undergraduates, the College builds on 

Xavier's strong liberal arts program to provide each student with 

excellent technical skills in his or her specific major as well as 

those soft skills that are applicable for any career. In fact, 98% of 

students are employed, are attending graduate school or are 

volunteering within six months of graduation. For MBAs, the 

college strengthens student proficiencies in the core competencies 

and enhances students' business acumen. The Williams College of 

Business is named for Cincinnati’s iconic Williams Family. William 

Williams was chairman of Western & Southern Life Insurance, as 

well as part owner of the Cincinnati Reds, while wife Helen, an 

Edgecliff graduate, was a trustee of St. Margaret Hall, Wilberforce 

University and Summit Country Day School. 

 

College of Nursing 

The College of Nursing at Xavier University has as its goal the preparation of professional nurses educated 

to meet the health care needs of diverse populations in an ever-changing highly technical health care 

environment. Graduates are prepared to practice nursing today and to be tomorrow's leaders in holistic 

healthcare delivery with an educational foundation grounded in Jesuit values. The College of Nursing is 

proud of the innovative programs developed over the years that creatively address changes in the current 

health care arena. Graduates practice nursing throughout the tristate area and throughout the United 

States. Graduates are well-respected in the health care community as knowledgeable, professional, and 

ethical and prepared to excel in meeting current and future challenges in health care delivery. 

 

Student Life 

The Jesuit model of teaching at Xavier goes beyond textbooks and classrooms. It encourages students to 

round out their academics through service, community engagement and extracurricular activities. With 

more than 160 clubs and organizations, a supportive campus community and a city full of opportunity, 

students from all over the nation and globe come together to find their passions and thrive at Xavier. 

 

Diverse Student Organizations 

There are more than 15 identity-based clubs and organizations on Xavier’s campus, including the LGBTQ 

Alliance, LatinX and the Black Student Association. These clubs unite underrepresented populations, 

students with similar ethnic background or a group of individuals identifying with a specific nationality or 

culture. 

 

https://www.xavier.edu/williams/index
https://www.xavier.edu/williams/about/rankings
https://www.xavier.edu/college-of-nursing/
https://www.xavier.edu/student-involvement/clubs/list-of-clubs-and-organizations
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The Center for Faith and Justice 

The Center for Faith and Justice (CFJ) strengthens a sense of community among individuals of diverse 

faiths on campus. The Center offers prayer services and faith sharing groups, and is home to a full-time 

Muslim chaplain, Catholic chaplain, Rabbi and Protestant minister. 

 

International Student and Scholar Services 

There are more than 150 international students at Xavier. International Student and Scholar Services 

(ISSS) works closely with faculty, staff, campus organizations and community groups to ensure that 

international students achieve their academic and personal goals. 

 

Athletics 

Xavier's NCAA Division I athletic program 

offers 18 sports teams. Xavier is a 

member of the Big East Conference. 

Key Student Facts 

Applicants  

For the Class of 2024, Xavier welcomed 

1,315 first-year students from a pool of 

14,805 applicants. Enrolled students 

represent 48 countries and Puerto Rico. 

The university enrolled a transfer class of 

51 students from a pool of 298 applicants.  

 

Retention 

Xavier's 84-percent retention rate for first-year students is among the top rankings of 145 schools in the 

Midwest. Of the 1,206 first-time, full-time degree-seeking undergraduate students who enrolled for the 

first time in the fall of 2019, 85% returned for the fall 2020 semester. 

 

Demographic Profile  

As of Fall 2020, total institutional enrollment is 7,112 and includes 42% men and 58% women; 9.9% are 

Black or African American, 3.3% are Asian, 5.2% are Latinx or Hispanic; less than 1% are Native 

Hawaiian/Pacific Islander and Indigenous Native American; 75.2% are White; 3.3% are two or more 

races; and 1.5% are not indicated; 19% are first in their families to attend college.  

 

Tuition & Fees and Financial Aid  

In 2020-21, tuition and fees for undergraduates is $42,460. Nearly all incoming Xavier students receive 

financial assistance each year through grants, scholarships, loans, and work-study opportunities. On 

average, an incoming, first-year student receives $22,210 in merit scholarships and grants. 

 

Graduation Rate  

The 6-year graduation rate for first-time, full-time degree-seeking undergraduate students who enrolled 

for the first time in the fall of 2014 is 69%. The 6-year graduation rate for degree-seeking master’s level 

students who entered graduate status in fall 2014 is 80.6% (511 out of 634). The 3-year graduation rate 

https://www.xavier.edu/cfj/index
https://www.xavier.edu/international-students/index
https://www.xavier.edu/athletics/index
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for degree-seeking master’s level students who entered graduate status in fall 2017 is 63.3% (573 out of 

905). The 8-year graduation rate for doctoral students who entered graduate status in fall 2012 is 93.8% 

(15 out of 16). 

 

Post Graduate Outcomes 

Of the Class of 2019 undergraduate degree-earners, 98% of students (for whom outcome data is known) 

are either employed, continuing their education, or are in a full-time volunteer experience. 

 

Student-Centered Teaching and Learning  

Xavier has an average class size of 20 students. The student to faculty ratio is 12 to 1. 

 

Additional information is available on the Office of Institutional Research website. 

 
Leadership 

 

Dr. Colleen Hanycz 

 

Dr. Colleen Hanycz is Xavier University’s 35th President - the first 

layperson and woman to serve in this role in Xavier’s 190-year 

history. Throughout her career as an attorney, professor, and 

administrator, Dr. Hanycz has been an active proponent of 

Catholic education as a means to advance the common good 

and to celebrate the dignity of each person, and will continue 

this commitment in a Jesuit setting at Xavier.  

 

Since 2015, Dr. Hanycz has served as the 29th President of La Salle University, also the first layperson 

and woman to serve in that role in La Salle’s 158-year history. Dr. Hanycz served in a presidential role at 

Brescia University College in London, Ontario, Canada, for seven years.  

Dr. Hanycz, her husband Peter, and their family are natives of Toronto, and are deeply enjoying their time 

as newcomers to Cincinnati. 

  

https://www.xavier.edu/institutional-research/index
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Cincinnati, Ohio 

Xavier University is located in Cincinnati, Ohio, also known as the Queen City. When students come to 

Xavier University they get a cozy campus with all the benefits of the big city of Cincinnati just down the 

road. Cincinnati is famous for baseball, chili, and events on the Ohio River. Additionally, the region enjoys 

eight Fortune 500 companies, quaint neighborhoods, and a variety of festivals and entertainment for all 

occasions. It’s the perfect place to start a career or unwind after a long day. 

 

Cincinnati features some of the largest companies in the world, which means students and alumni have 

countless opportunities for careers, internships and mentorships at places like Kroger, Procter & Gamble, 

Macy’s, Fifth Third Bancorp, American Financial and Western & Southern Financial group. More than 560 

companies participate in Xavier’s mentor program. Students connect with mentors and land internships 

at Kroger, American Financial Group, AK Steel, Western & Southern Financial and Cincinnati Children’s 

Hospital Medical Center. 

 

There are free music festivals in the summer and ice skating in the winter. Football in the fall and baseball 

in the spring. Student activities include: Reds, Bengals or FC Cincinnati games, music festivals, The 

Cincinnati Zoo & Botanical Garden, Kings Island Amusement Park, Findlay Market, The Banks Riverfront 

Entertainment District and shopping at Rookwood and Kenwood. 

 

The city is ranked the #1 Best City for College Graduates (smartasset.com) and is home to some of the 

nation’s leading hospitals and healthcare networks, including Cincinnati Children's Hospital, the Christ 

Hospital and TriHealth. It is also the fastest growing city for high tech jobs in the Midwest. 

 

To learn more about Cincinnati, continue reading here.  

 

 

https://www.xavier.edu/campus-life/cincinnati
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

 

WittKieffer is assisting Xavier University in this search. For fullest consideration, candidate materials 

should be received by October 18, 2021. 

 

Application materials should be submitted using WittKieffer’s candidate portal. 

 

Nominations and inquiries can be directed to: 

 

Shelley Arakawa, J.D., Amy Crutchfield and Bree Liddell 

 XavierVPDiversity@wittkieffer.com 

Xavier University is part of the 500 year-old Jesuit Catholic Tradition of academic excellence in the liberal arts 
and is strongly committed to enhancing equity, inclusion, and diversity. These values are central to 

our mission. We strive for a climate of respect and inclusiveness that welcomes and supports members from 
diverse backgrounds and life experiences, is committed to unreservedly to open and free inquiry and 

deliberately seeks out multiple perspectives. 

Xavier University is an Equal Opportunity/Affirmative Action employer committed to enhancing equity, 
inclusion, and diversity. All qualified applicants will receive consideration for employment without 

discrimination on the basis of race, skin color, ethnicity, religion, sex, sexual orientation, gender identity or 
expression, national origin, age, marital status, veteran status, or disability. 

https://candidateportal.wittkieffer.com/description?jobID=22730
mailto:PublicFolder@wittkieffer.com
https://www.xavier.edu/mission-identity/xaviers-mission/xaviers-vision-and-mission-statements

