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Executive Summary 

The University of Wisconsin-Milwaukee (UWM) invites nominations and applications for the position of 

vice chancellor for development and alumni relations. The institution seeks a strategic, visionary and 

energetic leader who will build on its past record of fundraising and alumni engagement success.  

The University of Wisconsin-Milwaukee offers a comprehensive and professional education at 

undergraduate and graduate levels across 15 schools and colleges to its more than 24,000 students on 

three campuses (83% of whom are from Wisconsin), which include two 2-year campuses in nearby 

Waukesha and Washington counties. UWM has achieved high standards in its unique role as the only 

public, urban, access and research university in Wisconsin as noted by its R1 Carnegie Research 

Classification and Carnegie Classification for Community Engagement. With approximately 200,000 

alumni, UW-Milwaukee has a $1.5B impact on the state economy and produces about 5,300 graduates a 

year who fill jobs in high-demand fields including architecture, business, computer science, education, 

engineering, health care, information technology, urban planning and water. 

Reporting directly to the chancellor, the vice chancellor for development and alumni relations serves as 

the chief development officer and is responsible for leading and managing the fundraising and alumni 

relations activities across the institution. As part of this role, the vice chancellor serves as a key member 

of the chancellor's senior leadership team and works on behalf of the institution to build relationships and 

generate support for the campus's top priority programs and initiatives. The vice chancellor leads a staff 

of approximately 40 and manages a $7 million budget. The vice chancellor works in close collaboration 

with the UWM Foundation, which manages assets of over $200 million and accepts and manages gifts 

and philanthropic funds on behalf of the university. In September 2019, UWM celebrated the successful 

conclusion of its comprehensive campaign, Made in Milwaukee – Shaping the World. UWM raised 

over $251 million, exceeding the original campaign goal of $200 million by more than 17% – the 

biggest campaign in UWM’s history.  

The incoming vice chancellor will be expected to advance critical priorities important to the 

development and alumni relations division and the broader campus community. The ideal candidate 

will be a seasoned executive while bringing extensive knowledge and experience in best practice 

fundraising and alumni relations programming while making diversity, equity and inclusion a high 

priority. The vice chancellor will provide executive-level leadership and support to the chancellor and 

other key administrative and academic leaders, volunteers and the fundraising and alumni relations 

team in an effort to cultivate, solicit and steward a diverse cross-section of major and principal gift 

donors (including individuals, corporations and/or foundations) with a more national reach. The next 

vice chancellor should be an innovative professional with strong communication, collaboration and 

team-oriented skills. Although the campus recently closed a successful campaign, the incoming vice 

chancellor should bring a skillset required to successfully plan for UWM's next more ambitious 

campaign. Furthermore, the vice chancellor should have a commitment to actively engaging with 

UWM's alumni base and supporting diversity, equity and inclusion activities and initiatives within a 

higher education environment, particularly as it relates to raising philanthropic funds for UWM and 

developing further relationships with alumni. Working in close collaboration with the UWM 

Foundation and alumni association, and furthering the institutions culture of philanthropy will be 

important. The incoming vice chancellor should possess a bachelor's degree and a 
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minimum of five to ten (5-10) years of fundraising experience with a proven record of success in soliciting 

major and principal gifts from individuals, corporations and foundations. 

For information on how to apply or to submit nominations, please refer to the section “Procedure for 

Candidacy” at the end of this document.  

Role of the Vice Chancellor for Development and Alumni 
Relations 

The vice chancellor for development and alumni relations reports directly to the chancellor and is the 

university’s chief officer in this operational area. As a member of the chancellor’s senior management 

staff, the vice chancellor has executive responsibility for the planning and execution of all university 

policies, programs and initiatives in development and alumni relations, leading a staff of 40 and a budget 

of nearly $7 million. The vice chancellor serves as the university’s primary liaison with the UWM 

Foundation, which accepts and 

manages gifts on behalf of the 

university. The Foundation’s 

assets exceed $200 million, with 

an endowment of approximately 

$135 million.  

In September 2019, UWM 

celebrated the successful 

conclusion of its comprehensive 

campaign, Made in Milwaukee – 

Shaping the World. UWM raised 

over $251 million, exceeding the 

original campaign goal of $200 

million by more than 17%. This 

is the biggest campaign in UWM’s 

history and one of the largest 

campaigns ever in Milwaukee. Building on this success, the next vice chancellor will take part in early 

planning discussions about UWM's next campaign that is expected to be larger in scope and size. 

The vice chancellor for development and alumni relations is responsible for maintaining the impetus of 

fundraising and engagement, building a culture of philanthropy on campus and among alumni and 

community partners, preparing for the next comprehensive campaign and any bridge campaigns, 

overseeing the development and execution of an annual operating plan for development and alumni 

relations, including the articulation of broad goals, specific program objectives and program activities, and 

regular monitoring and reporting on goals. 
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Opportunities and Expectations for Leadership 

Prepare campus and external partners for next campaign and build and strengthen 

relationships with alumni 

The new vice chancellor should build on the prior campaign's success, momentum and excitement by 

engaging the campus, donor community, key stakeholders and next generation of philanthropic and 

alumni partners in early planning stages of the institution's next campaign. The vice chancellor will work 

with university leadership to establish and articulate institution-wide and unit specific priorities with an 

emphasis on growing the endowment, student success, scholarship funding, diversity, equity and 

inclusion, capital projects and further developing and strengthening relationships with alumni. In 

collaboration with the chancellor and senior leadership team, the vice chancellor will lead efforts to 

identify, cultivate and solicit new and diverse donor prospects and volunteer leaders for the institution's 

next campaign, and expand UWM's reach to both alumni and donors on a broader, national scale. Deans, 

department chairs and faculty should also be engaged and considered key partners in the process. The 

vice chancellor will work with external campaign counsel and others, as needed, to ensure a foundation is 

in place for a campaign that transforms the campus and positively impacts its faculty, staff and students. 

Lead, motivate and inspire team 

The Office for Development & Alumni Relations is a centralized fundraising operation with approximately 

40 team members serving the philanthropic and alumni engagement priorities of the campus. The 

current staff is a high performing, dedicated, capable and committed team of professionals who work 

incredibly hard on behalf of the institution. The vice chancellor should lead and prioritize human capital 

and talent management initiatives, foster a culture of diversity, equity and inclusion, and motivate, inspire 

and mentor the team to produce quality outcomes and high standards of performance. Moreover, it will 

be important for the vice chancellor to develop systems and processes that result in clear goals and 

objectives, and hold staff accountable to high-performance and success. As part of this process, the 

incoming vice chancellor will be responsible for evaluating, assessing and identifying the strengths and 

gaps of the team, and effectively allocate resources and responsibilities that are aligned with desired 

outcomes, especially as the campus prepares for its next campaign.  

While additional resources to grow the team will be limited and need to be carefully examined, the vice 

chancellor should be a creative leader and administrator who understands what it means to lead 

operations efficiently and effectively while ensuring continued growth and success. The vice chancellor 

should model an all-hands-on-deck approach while advocating on behalf of the organization when 

needed. The vice chancellor should demonstrate mutual respect and collaboration within its own units, as 

well as across campus and when working with external constituents. 

Identify ways to improve data integration 

The development division currently uses Millennium for tracking fundraising activities and moves 

management coordination. Other programs currently in use include Microsoft SQL and Power BI for 

reports and forecasting, and iModules for events and annual giving. Currently, an internal and highly 

customized data integration solution connects the platforms. However, the Foundation is investing in a 

comprehensive CRM product (with planning slated for 2022) that will offer a more sophisticated and 
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robust platform for donor identification, qualification and acquisition, with dashboard capabilities that 

provide seamless integration for the development of work plans and fiscal projections. The next vice 

chancellor should bring demonstrated knowledge and understanding of data-analytics and strategies used 

to maximize moves management infrastructure and maximize gift officer productivity.  

Work in collaboration with the UWM Foundation  

UWM fundraising and engagement efforts are supported by the UWM Foundation, a separate 501c(3) 

organization with its own executive director, board members and staff, which is primarily in place to 

manage endowment funds. The incoming vice chancellor should work in close partnership with its 

president, David Gilbert, board members and chair of the Development Committee Kenneth Munson 

(current UWM Foundation board 

member). As part of this process, 

the vice chancellor should 

assume leadership responsibility 

to ensure board members are 

meeting their philanthropic 

commitments. The 30-member 

board (made up of 60% alumni) 

and two subsidiary boards (10 

members each) are composed of 

outstanding volunteer leaders 

from a wide range of industries 

who bring broad and diverse 

experiences, perspectives and 

expertise for the benefit of 

advancing the foundation and 

institution.  

The UWM Foundation manages assets of over $200 million and distributes proceeds from these assets to 

the university as articulated in donor agreements. Furthermore, the UWM Foundation provides 

leadership, oversight and direction to the UWM Real Estate Foundation and the UWM Research 

Foundation. These corporations create new university facilities to support student life, research, 

academics and regional economic development, and provide revenue from research commercialization 

and entrepreneurial activities. The UWM Foundation also manages the donor database, gift-processing 

activity and other business services. The vice chancellor should be a key partner with the UWM 

Foundation for the purpose of increasing philanthropic support to the institution and ensure donor 

interests are well served and coordinated, and at the forefront of priorities. 

In addition, the UWM Foundation promotes the university’s mission through the support it provides to 

campus research and research commercialization. In 2006, UWM created a second affiliated organization, 

the UWM Research Foundation to foster research and innovation at the institution, helping it to become 

an economic engine for Milwaukee. The UWM Research Foundation has created an infrastructure for 

managing UWM’s intellectual property, awarded nearly $5 million to seed promising projects which 

resulted in more than $20 million in follow-on funding, provided support for graduate students and post-

doctoral researchers and helped foster a culture of innovation. These investments are paying off with a 
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growing portfolio that includes 157 active intellectual property matters, 82 issued and 75 pending 

patents, the completion of 41 license and option agreements, and 16 startup license/options. 

UWM Foundation Points of Pride: 

▪ UWM Foundation leads three affiliate non-profits, the UWM Real Estate Foundation, the UWM 

Research Foundation, and with integration in 2021, the UWM Alumni Association. 

▪ UWM Foundation has exceeded industry benchmarks in its management of its endowment. For 

FY2020, it reported a 5-yr annualized performance of 6.5%, and a 10-yr annualized performance of 

9.3%. 

▪ Since its inception in 2006, the UWM Research Foundation has enabled significant new tech transfer, 

with 42 license/option agreements, and 93 issued/allowed patents. 

Develop and actively foster a culture of philanthropy 

For the first 25 years of its 50-year history, UWM primarily served local and regional first-generation 

students. Many hard-working, ambitious students simultaneously lived at home, worked one or more 

jobs locally and attended college. Although the institution has been classified as an R1 institution more 

recently, it continues to serve many first generation, low-income students. The university has 

transformed itself as first class research institution and regional economic engine that supports the 

surrounding communities, however, establishing a culture of pride in UWM and philanthropy to benefit 

campus and its students continues to be a priority and work in progress. The UWM Alumni Association 

Board of Directors assists with the university's outreach to more than 197,000 living alumni worldwide 

and 210,000 overall alumni, which is a key step in fostering a deeper philanthropic culture at the 

institution. However, it will be important for the vice chancellor to work collaboratively with the Alumni 

Association and other campus divisions to build pride in the university and further strengthen 

engagement with donors, friends and alumni both locally and nationally. As part of this process, the vice 

chancellor should develop and implement a robust communication plan that speaks to a broad range of 

diverse internal and external constituents, alumni and friends, and further engages its community of 

supporters – through events and other activities – while identifying ways to become more inclusive and 

engage new supporters nationwide. 

Furthermore, it will be important for the vice chancellor to establish deep relationships within the City of 

Milwaukee. These outreach and engagement activities should focus on raising the profile of the institution 

and strengthening the pipeline of potential major gift support from unaffiliated prospective donors 

(friends), foundations and corporations. The vice chancellor should be an active member of the 

Milwaukee community and strengthen the institution's relationships with local businesses, non-profit 

organizations, employers and foundations. The vice chancellor should proactively seek opportunities to 

attend formal and informal events, deepen personal investment in the community and represent the 

university's mission with passion, authenticity and energy on a more regional and national basis. 
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Professional Qualifications and Personal Qualities 

The University of Wisconsin-Milwaukee seeks a leader whose personal values resonate with those of the 

university. The vice chancellor for development and alumni relations will be a forward thinking and self-

confident leader who will lead by example and by authority. The successful candidate will be characterized 

by sound judgment, extensive experience, commitment to engaging diverse communities of potential 

donors, and a broad perspective on development and alumni relations both nationally and internationally.  

The successful candidate will be a team-player who galvanizes support for the program with internal and 

external constituents. The vice chancellor will have a discernible record of successful and innovative 

experience in leadership, administration and finance and a deep understanding of the role of philanthropy 

in higher education. In addition, the next vice chancellor will possess the following: 

Professional Qualifications  

Required 

▪ Five (5) years of fundraising management experience with increasing levels of responsibilities and a 

proven record of success in soliciting principal gifts from individuals, corporations and foundations 

▪ An undergraduate degree 

▪ Experience in a senior management role and proven ability with budget preparation, planning and 

resource management 

▪ Highly developed written and oral communication skills working with a wide range of constituent 

groups 

▪ Experience planning and leading a campaign 

▪ Significant experience in development and alumni relations in higher education, preferably a large 

state institution 

Preferred 

▪ Eight to ten (8-10) years of fundraising management experience with increasing levels of 

responsibilities 

▪ Certified Fundraising Executive (CFRE) or relevant advanced degree 

▪ Evidence of organizational skills, strong managerial leadership, engagement of a diverse donor base 

and innovative approaches to problem-solving 

▪ Experience in alumni relations including effective engagement strategies 

▪ Significant development background with comprehensive campaign experience 

▪ A proven record of successfully facilitating transformative gifts  

Personal Qualities/Attributes 

▪ Strong interpersonal skills and ability to work effectively with multiple stakeholders (students, alumni, 

faculty, staff) from diverse backgrounds 

▪ Ability to effectively present information and respond to questions from internal and external 

audiences 

▪ Strong ethical, moral and professional values 

▪ Commitment to equity, diversity and inclusive excellence 
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Desired Skills and Abilities 

▪ An understanding and promotion of the core academic mission of the university to enable 

collaboration across campus and a wide variety of constituents/stakeholders 

▪ Demonstrated leadership and success in strategic planning, program and personnel assessment, 

budget management and organizational, human relations and communication skills 

▪ A proven track record and understanding of fundraising and engagement programs, including 

individual, corporate and foundation relations, deferred giving, grant development and annual 

programs, and a thorough understanding of gift management and stewardship 

▪ Advanced and proven skills to manage comprehensive campaigns, build a community of motivated 

supporters and leverage data to drive results 

▪ Knowledge of and commitment to the use of information technology to support development and 

alumni relations programs 

Working Environment 

 

▪ Willingness to travel and serve after hours and weekends 

▪ Work at main UWM campus, other UW-Milwaukee regional campus locations 

▪ Professionally represent UW-Milwaukee at events and meetings  
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About the Office for Development & Alumni Relations 

At the University of Wisconsin-Milwaukee, the Office for Development & Alumni Relations has the privilege 

of championing one of the country’s leading research universities. In collaboration with our internal and 

external stakeholders, we maximize private support for UWM’s schools, colleges, units and programs 

through a comprehensive development and alumni relations program that: 

▪ Promotes a university-wide culture of philanthropy and stewardship 

▪ Engages alums through high impact and highly visible programs and services  

▪ Supports and fosters investment in campus priorities 

▪ Respects donors philanthropic interests and passions 

▪ Provides a joyful giving experience 

▪ Complies with relevant professional codes of conduct and ethics 

▪ Holds parties accountable for meeting goals and objectives 

Our Alumni Relations team fosters connections with its graduates, helps create defining campus 

experiences for students, and raises the profile of UWM and its exceptional alumni locally, regionally, 

nationally and internationally. UWM has approximately 197,000 alumni living in all 50 states and 90 

foreign countries.  

In addition to our development efforts focused on our schools and colleges, the director of foundation 

relations supports the development of mutually beneficial relationships between private philanthropic 

foundations and myriad campus programs, projects, and activities and the director of corporate relations 

supports the development of long-term, high-impact relationships between the corporate community and 

campus partners. 

 



University of Wisconsin-Milwaukee Vice Chancellor for Development and Alumni Relations 

 

 
10 

 

About the University of Wisconsin-Milwaukee 

Overview 

The University of Wisconsin-Milwaukee offers a comprehensive and professional education at 

undergraduate and graduate levels to its 24,725 students on three campuses. UWM’s 104-acre main 

campus includes 18 acres preserved as green space and is located on Milwaukee’s upper east side, one of 

the city’s most attractive residential areas and home to many faculty, staff and students. UWM also has 

two 2-year campuses in nearby Waukesha and Washington counties.  

UWM has achieved high standards in its unique role as the only public, urban, access and research 

university in Wisconsin as noted by the following designations: 

▪ R1 Carnegie Research Classification (2016, 2019) — among the top 131 academic institutions 

in the United States with this distinction. 

▪ Carnegie Classification for Community Engagement (2015, 2020) — among fewer than 350 in 

higher education, out of over 4,600 colleges and universities. 

UWM students represent today’s increasingly diverse world. Our 24,725 students on three campuses 

include the following, all of which represent the highest levels among all four-year institutions in the 

state. 

▪ 20,558 (83%) from Wisconsin 
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▪ 6,025 underrepresented minority students  

▪ 1,064 military/veteran students  

▪ 7,245 Pell Grant recipients 

Wisconsin and its employers benefit from UWM’s research and student graduates. UW-Milwaukee has a 

$1.5B impact on the state economy and produces about 5,300 graduates a year, 80% of whom remain in 

Wisconsin to live and work. As of 2021, UWM has 200,000 alumni. Eighty percent of UWM graduates fill 

jobs in high-demand fields including architecture, business, computer science, education, engineering, 

health care, information technology, urban planning and water. 

UWM Future 

Under Chancellor Mark Mone’s leadership, UWM has launched strategic efforts focused on diversity, equity 

and inclusion, an outstanding learning environment, research excellence, community engagement and 

talent pipeline, and a sustainable future – all grounded in UWM’s Guiding Values. The campus is also 

dedicated to its long-term strategic actions by way of the 2030 Action Team that focuses on eight specific 

efforts that align with the strategic efforts while also positioning UWM for success in the coming decades. 

This work will create radically welcoming student engagement practices, curriculum changes, and 

promotion of a “culture of care” to improve student success, among other elements. 

As it looks to the future, UWM’s focused key themes for growth are student centricity, research, diversity, 

equity and inclusion, entrepreneurship, and partnerships, as briefly detailed below.  

Moon Shot for Equity: In fall 2020, UWM was among the first campuses in the country to join the 

Education Advisory Board’s (EAB) Moon Shot for Equity initiative to advance college completion rates and 

eliminate the achievement gap by 2030.  

M³ (pronounced “M-cubed”): Chancellor Mone, along with leaders of Milwaukee Public Schools and 

Milwaukee Area Technical College founded M³ in 2015 to transform the future of Milwaukee through 

education. We say “cubed” because the exponential power of the three largest public educators in the M7 

region yields a more powerful end result compared to us each working separately. Results since start-up 

in 2016 include a nearly ten percentage point increase in the MPS graduate rate, over six percentage 

point increases in first year college retention rates, hundreds of high school students individually 

acquiring up to 19 college credits, and 1,600+ family members/parents accessing college resources 

through the M³ Parent Institute. 

Higher Education Regional Alliance (HERA): A collaborative of 18 southeastern Wisconsin public and 

private, two- and four-year colleges and universities and a network of partner organizations dedicated to 

closing achievement gaps and educating students today to become an innovative and nimble workforce 

that meets the needs of the region’s industries tomorrow. Chancellor Mone served as HERA’s inaugural 

chair; initial accomplishments include Asian, Black and Hispanic students at HERA institutions 

experiencing a two percent increase in the first-year retention rates and decreased excess credits at 

graduation by 5.7 credits. For employers, HERA innovations provided short-term micro-credentials in high 

need areas of healthcare, STEM, technology and manufacturing, and virtual internships and common 

https://uwm.edu/chancellor/guiding-values/
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platforms for students to transfer between institutions (Transferology) and to connect college graduates 

with employers (Handshake). 

DEI Framework: UWM’s Guiding Values highlight that "UWM values diversity in all its definitions, 

including who we are, how we think and what we do". In recent years, UWM has taken intentional steps 

to create an environment where all campus community members can thrive. Examples include anti-bias, 

anti-racist training for employees (Spring 2021) and students (2021-22), providing social compact grants 

that support or initiate quantifiable solutions to alleviating poverty in Milwaukee, restructuring 

multicultural student centers to align and strengthen student support, commissioning a history book to 

highlight the contributions that diverse groups have made at UWM, and more. 

MMAC Region of Choice: UWM joined the MMAC Region of choice initiative to increase people of color in 

UWM’s workforce overall by 15% and manager positions by 25% by 2025. As of December 2020, 110 

employers representing 140,000 employees have signed a pledge to take measures to reach this goal. 

MMAC will use 2019 data from employers to set a baseline, then will report aggregate data on an annual 

basis to track progress. 

Entrepreneurship: UWM boasts the Lubar Entrepreneurship Center and Welcome Center, a facility 

dedicated to creating a focal point for entrepreneurship education and programs that impact UWM 

students, businesses, and our region’s economy. Programming is designed to engage UWM students and 

faculty across disciplines – giving them skills in innovation, creativity, and entrepreneurial thinking to 

enhance their success. Programming and activities include a student startup challenge, serving as a 

National Science Foundation I-Corps training site, guest “social innovators in residence” speakers, and 

more.  

Partnerships: UWM enjoys institute partnership commitments from large organizations (e.g., Microsoft, 

Rockwell Automation, Northwestern Mutual, PwC, Dell, Wisconsin Economic Development Corporation) in 

areas related to data science, freshwater science, internet of things, smart manufacturing and online 

learning pathways. UWM leads the unprecedented partnership across all 13 UW System institutions of the 

Freshwater Collaborative of Wisconsin (FCW), which garnered a $670,000 award by the Wisconsin 

Economic Development Corporation and $1.4 million from the UW System. 

Academics 

The University of Wisconsin-Milwaukee is home to 15 schools and colleges offering high-quality 

instruction, opportunities for advanced inquiry through undergraduate and graduate research and 

practical experience in internships and field placement. 

Schools and Colleges 

▪ The School of Architecture & Urban Planning is home to Wisconsin’s only accredited architecture 

school and a nationally recognized urban planning department. Its students and faculty are actively 

involved in shaping conversations, policies and designs in the city, region and beyond. 

▪ Combining an arts education and a full calendar of performances and exhibitions with deep 

professional connections to Milwaukee’s established fine and performing arts scenes, the Peck 

School of the Arts serves a unique role as Wisconsin’s only comprehensive public arts school. 

https://uwm.edu/chancellor/guiding-values/
https://uwm.edu/sarup/
https://uwm.edu/arts/
https://uwm.edu/arts/
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▪ As a major metropolitan business school, the Lubar School of Business develops the business 

leaders of tomorrow through a full array of highly-regarded degree programs, led by outstanding 

teacher-scholars and enhanced by real-world learning with our industry partners. 

▪ UWM’s School of Continuing Education is the largest provider of professional development in 

southeastern Wisconsin, from individual courses and certificate programs to daylong events and 

conferences, as well as personal enrichment learning opportunities for all ages. 

▪ The School of Education’s graduate 

and undergraduate degree programs 

prepare leaders in dozens of 

education-related fields — as a 

teacher, counselor, administrator or 

leader-educator in social service 

agencies, businesses and 

government. 

▪ One of only two public universities in 

Wisconsin offering engineering 

degrees through the doctoral level, 

UWM’s commitment to research and 

powerful industry collaboration 

provide students with real-world 

experiences and a launch pad for in-

demand careers. 

▪ The only school of higher education in North America dedicated solely to freshwater sciences, the 

School of Freshwater Sciences offers a wide range of research experiences, internships and 

fellowships in the water technology industry, public policy organizations and federal and state 

government. 

▪ With locations in Waukesha and Washington County, the College of General Studies provides an 

excellent higher education that is both affordable and accessible. Its locations allow students to study 

in their home communities while getting a great start on a University of Wisconsin degree. 

▪ Ranked as a top-tier research university by the Carnegie Classification of Institutions of Higher 

Education, UWM offers a diverse range of graduate programs that combine faculty expertise and 

professional connections in the career, research and cultural capital of Wisconsin. 

▪ The College of Health Sciences offers a complete range of nationally recognized, accredited degree 

programs. An outstanding educational experience enhances career opportunities in the ever-growing 

field of health care. 

▪ With a nationally ranked and accredited master’s program in library science and undergraduate and 

graduate degrees in information science and technology, UWM’s School of Information Studies 

maximizes human potential through the power of information and technology. 

https://uwm.edu/business/
https://uwm.edu/sce/
https://uwm.edu/education/
https://uwm.edu/engineering/
https://uwm.edu/freshwater/
https://uwm.edu/generalstudies/
https://uwm.edu/graduateschool/
https://uwm.edu/healthsciences/
https://uwm.edu/informationstudies/


University of Wisconsin-Milwaukee Vice Chancellor for Development and Alumni Relations 

 

 
14 

 

▪ The largest UWM school, the College of Letters & Science includes more than 95 academic 

programs in the humanities, natural sciences and social sciences. It is the campus leader in research 

funding and expenditures, driving UWM’s status as a top-tier research institution. 

▪ With the largest nursing program in Wisconsin, the College of Nursing is recognized for innovation, 

leadership in the profession of nursing and extensive collaborations with diverse community agencies. 

▪ Wisconsin’s only nationally accredited school of public health, the Zilber School is committed to 

advancing population health, health equity and social and environmental justice. 

▪ As a leader in trauma-informed care, crime analysis, child and family welfare and school social work, 

the Helen Bader School of Social Welfare offers powerful connections to jobs and real-world 

experience through semester-long field placements. 

Athletics 

The university's athletics teams are called the Milwaukee Panthers. After nearly 30 years of competing at 

the NCAA Division I level, Milwaukee Panthers Athletics continues to view its purpose as being leaders in 

building community and affinity for the institution. UWM is proud of the tradition of excellence that its 15 

sport programs have established over the years. Over 300 student-athletes have complied an average 

GPA of over 3.0 for 30 consecutive semesters, and athletically, have won the Horizon League McCafferty 

Trophy, awarded annually to signify the league’s all-sport champion, seven times in the last nineteen 

years.   

Recently, UWM took a big step toward meeting the growing needs of its men's and women's basketball 

programs by breaking ground on the Orthopaedic Hospital of Wisconsin Center, an addition to the 

university’s Klotsche Center and Pavilion. The new facility will be a game changer for student-athletes and 

the general student population. It will not only afford student-athletes more time to develop their skills, 

but also allow intramural teams to have more space and play time.  

Leadership 

Mark A. Mone, Chancellor 

Mark Mone has made student success, growing research and partnerships, 

and fostering entrepreneurship and innovation his priorities, even as he 

manages the unprecedented fiscal challenges facing the university. Prior to 

being named the university’s ninth chancellor in 2014, he led UWM’s 

executive education and business engagement initiatives, including the 

longest-running Executive MBA program in Wisconsin. With the 

superintendent of the Milwaukee Public Schools and president of Milwaukee 

Area Technical College, Mone co-founded and co-leads the M³ Initiative, 

which seeks to close the achievement gap and transform the future of 

Milwaukee through education. He earned his doctorate in organizational 

behavior and organization theory from Washington State University. Read 

full bio here. 

https://uwm.edu/letters-science/
https://uwm.edu/nursing/
https://uwm.edu/publichealth/
https://uwm.edu/socialwelfare/
https://uwm.edu/chancellor/about/
https://uwm.edu/chancellor/about/
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Milwaukee 

Sitting on the coast of beautiful Lake Michigan, Milwaukee is a big, bustling city with a friendly, small town 

feel. Milwaukee celebrates its history with cultural festivals throughout the year, while it invests in its 

future with urban renewal and water technology. Come see for yourself what makes our city special. 

Why We Love Milwaukee 

Mark your summer calendar for outdoor music festivals, a 24-hour bike race, sunny days on the beach 

and a small army of food trucks. In fall, catch a movie at the Milwaukee Film Festival or tour some of the 

city’s oldest architecture during Doors Open. When winter hits, go ice-skating downtown, then warm up 

at the botanical domes. No matter what the weather is like, there’s always something to see or do in 

Milwaukee.  

For more information visit https://uwm.edu/about-milwaukee/.  

Recommended Resources 

Visit Milwaukee 

Milwaukee 365 

NEWaukee 

https://uwm.edu/about-milwaukee/
https://www.visitmilwaukee.org/
https://www.milwaukee365.com/
https://www.newaukee.com/
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting the University of Wisconsin-Milwaukee in this search. For fullest consideration, 

application materials should be received by Tuesday, November 2. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Zachary A. Smith, Ph.D, Melissa Fincher and Natalie Song 

UWM-ViceChancellor@wittkieffer.com 

 

UWM is an AA/EO employer: All applicants will receive consideration for employment without regard to race, color, 

national origin, religion, sex, sexual orientation, gender identity/expression, disability, or protected veteran status.

https://candidateportal.wittkieffer.com/description?jobID=22769
mailto:UWM-ViceChancellor@wittkieffer.com
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Appendix – Organizational Chart 

 


