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Law Dean

The Opportunity
The City University of New York (CUNY) seeks an engaged and highly collaborative leader for the
position of Dean of its School of Law. Reporting to the Chancellor, the Dean will have an
extraordinary opportunity to lead a school that is a national and international leader in experiential
legal education and recognized as one of the premier public interest law schools in the nation. CUNY
School of Law is the nation's #1 public interest law school, its dual mission to educate lawyers in
the service of human needs, and to transform the teaching, learning, and practice of law to include
those historically excluded, marginalized, and oppressed make it a singular institution. As the only
publicly funded law school in New York City, CUNY Law increases access to excellent legal training
by pursuing its mission. The Law School's access mission is further served by its four year part-time
evening program, launched in 2015.
CUNY Law is built on a tradition of social justice lawyering: movements for social change are built
with leadership and collaboration from the people and communities who have experienced injustice.
The law school’s #1 ranking in diversity of the faculty and student body is an example of how its
mission is realized through intentional recruitment. Its status as a top-three clinical education
program is a manifestation of CUNY Law’s commitment to partnering with local and communitybased organizations in the field. The CUNY Law community includes activists, organizers, scholars,
and advocates that stand united in the belief that only when the world can see the full range of
human experience reflected and represented in the law will we have justice for all. This is an
exciting opportunity to join the nation’s leading urban public university, led by a strong executive
team of highly skilled and experienced leaders of all CUNY institutions, allowing for a plethora of
unique collaborative opportunities.
CUNY seeks a Dean of the School of Law who combines exemplary achievements in social justice
lawyering with strategic leadership ability; outstanding interpersonal and communication skills;
collaborative and creative energy; and a demonstrated passionate commitment in their professional
life to diversity and the unique missions of CUNY Law and CUNY. The Dean will engage with
students, faculty, staff, alumni and the broader community to lead the campus in developing a
vision and strategy for advancing CUNY Law's national and international leadership in experiential
legal education, and legal scholarship focused on Law in the Service of Human Needs. In addition,
the Dean will work to develop a diverse, equitable and inclusive culture across CUNY Law and serve
as an ambassador in the community for diversity, equity and inclusion.
CUNY has retained Witt/Kieffer, a global executive search firm, to assist in this search. This
document describes CUNY and the School of Law, the opportunities and challenges facing the Dean
of the School, and the personal and professional characteristics that the ideal candidate should
possess. All applications, inquiries, and nominations, which will remain confidential, should be
directed to the search firm as indicated at the end of this document.
For more information about CUNY and its School of Law please visit www.cuny.edu and
www.law.cuny.edu.
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Institutional Overview
CUNY
The City University of New York (CUNY) is the nation’s largest urban public university. Founded in
New York City in 1847 as the Free Academy, CUNY comprises 25 institutions: 11 senior colleges,
seven community colleges, the William E. Macaulay Honors College at CUNY, the Graduate School
and University Center, the CUNY Graduate School of Journalism, the CUNY School of Labor and
Urban Studies, the CUNY School of Professional Studies, the CUNY Graduate School of Public Health
and Health Policy and the CUNY School of Law.
The University serves more than 275,000 degree-credit students and 250,000 adult, continuing, and
professional education students. The University offers online baccalaureate degrees through the
School of Professional Studies and individualized baccalaureate degrees through the CUNY
Baccalaureate Degree.
Faculty
More than 80 percent of CUNY’s senior college faculty hold Ph.D.’s or other highest degrees in their
fields. The full-time teaching faculty of 6,100 includes world-renowned experts in virtually every
field of human endeavor. Current CUNY faculty members have won prestigious awards in
recognition of their contributions to education and scholarship. Included are Guggenheim
Fellowships, Pulitzer Prizes, an Academy Award, MacArthur Foundation “genius awards,” and
Carnegie Teacher of the Year awards, among many other honors, fellowships, and grants.
Alumni
CUNY graduates include 12 Nobel Laureates—ten scientists and two economists — which is among
the highest number from any public university in the country. A U.S. Secretary of State, a Supreme
Court Justice, mayors, members of Congress, state legislators, an astronaut, actors, singers,
composers, writers, and inventors are among the outstanding alumni. More top U.S. corporate
executives earned their bachelor’s degrees at The City University of New York than at any other
university in the country, according to the most recent national survey conducted by Standard and
Poor’s. Since 1967, CUNY has bestowed more than 950,000 associate, baccalaureate, master’s, and
doctoral degrees.
According to a recent CUNY survey, more than 88 percent of graduates found work within six
months of graduation and of that group, nearly 90 percent worked in New York. At least one-third of
college- educated New Yorkers are CUNY graduates. CUNY is one of the nation’s leading producers
of African- American and Latinx engineers and physicians. CUNY colleges are among the top sources
of doctoral, baccalaureate, and master’s degrees earned by minority students in all disciplines.
For additional information on the City University New York, please visit www.cuny.edu
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Academic Philosophy
CUNY School of Law brings together the very best in clinical
training with traditional doctrinal legal education to create
lawyers prepared to serve the public interest. As part of its
mission, students are prepared to practice, in accordance with
CUNY Law’s motto, "Law in the Service of Human Needs." CUNY
Law’s curriculum requires all third or fourth year students in its
full-time day and part-time evening programs to represent
actual clients in such fields as criminal defense, immigration
law, disability and aging law, human rights law, community
economic development and more. CUNY is a national leader in
progressive legal education. The Carnegie Foundation for the
Advancement of Teaching, in a national study of legal education,
lauded CUNY School of Law's innovative curriculum, which has
become a model for law schools across the nation. Many
pedagogical initiatives first piloted at CUNY School of Law are
now curricular standards at other law schools.
Traditional Doctrinal Study
The basic premise of the Law School's program is that theory cannot be separated from practice,
abstract knowledge of doctrine from practical skill, and understanding the professional role from
professional experience. CUNY Law’s curriculum integrates practical experience, professional
responsibility, and lawyering skills with doctrinal study at every level. Forming the core of its
lawyering curriculum are the skills recognized by the profession as essential to successful law
practice: problem solving, legal analysis and reasoning, legal research, factual investigation,
communication (legal writing, oral argument), counseling, negotiation, litigation and alternative
dispute-resolution, culturally competent practice protocols, organization and management of legal
work, and recognizing and resolving ethical dilemmas.
The Role of Clinical Education
In 2021, CUNY School of Law’s clinical programs were designated as #1 in the nation by U.S. News.
Layered onto the traditional foundation of doctrinal education is CUNY Law’s deep and broad clinical
training program. First-year students acquire clinical experience through simulation exercises
conducted in a required year-long lawyering seminar; second-year students take an advanced onesemester lawyering seminar in a public interest law area; third or fourth year students earn 10-16
credits in either a field placement program or a live-client clinic onsite at the Law School.
CUNY Law’s curriculum rejects the traditional separation of substantive law courses into narrowly
defined subjects. Precisely because attorneys are seldom presented with legal problems neatly
compartmentalized into analytically distinct subject headings, the law school’s curriculum teaches
students to think about subject matter, rule application and procedure and to synthesize these
aspects critically. Thus, CUNY Law graduates are able to address the many-sided problems that
confront attorneys and their clients in real life.
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Student-to-Student Collaboration
Because collaboration is both an important practical
skill and a valuable learning mode, the Law School
encourages students to work together on many
activities and provides opportunities and frameworks
for them to develop collaborative skills and
practices. The School has a grading system but
does not rank students. This approach alters the
conventional hierarchical structure and
atmosphere of most legal education settings.
Students collaborate in many learning contexts,
particularly in their clinic classes. The school’s small
size and low student-faculty ratios foster a supportive
learning environment designed to maximize individual
and professional development. Because exams should be
the means, not the ends of learning, many courses rely
upon writing exercises and simulation work to evaluate
student performance and progress. All courses require
more than one evaluative tool for grading purposes.
Academic Support and the Irene Diamond
Professional Skills Center
The Law School is committed to providing academic
support services to all students who need them. The 20:1
student-to-faculty ratio in Lawyering Seminars creates a unique opportunity for skills development
through close supervision and frequent feedback.
However, recognizing that many students experience difficulty transitioning to Law School, CUNY
Law has also developed a comprehensive approach to academic support that emphasizes individual
diagnostic assessment, learning styles and individual or small group work with a faculty member.
These academic support services are provided through the Law School's Irene Diamond Professional
Skills Center, appropriately located contiguous to the Writing Center. Importantly, the centers are
not an ancillary part of the academic program, but a fully integrated component of the overall
curriculum.
The philosophy of the academic support programs is skill-based: CUNY Law believes that the best
service it can provide is to help students develop the academic and study skills necessary to do
excellent work. CUNY Law tries to build on the enormous strengths that each student brings to the
law school. These academic support programs begin in the summer before law school with the
Summer Law Institute and continue with a variety of services in the First Year and the Second Year.
Essential to the Law School's curriculum design is the belief that the overall curriculum and
academic support program must address individual learning styles and attempt to accommodate
students' differential learning trajectories. Special attention is paid to the importance of legal writing
skills including techniques and support to meet each student's individual needs. In the second
semester of the first year, individualized and small-group tutoring programs are offered by the Skills
Center. The Skills Center also offers an additional course designed to enhance analytic, writing, and
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test-taking skills in the second-year. A variety of methodologies, including facilitated study groups
and, where necessary, individual tutors, are available to upper level students. In addition, the Skills
Center faculty provides academic workshops and referral services throughout the program.

▪

Pipeline To Justice
The Pipeline to Justice program prepares underrepresented students to enter CUNY School of
Law and supports them throughout their law school career. The program offers a second chance
at admission to CUNY Law to excellent, public interest-focused students whose LSAT scores
seem inconsistent with their achievements. This program, believed to be the first of its kind in
the country, was launched in 2006 and demonstrates CUNY School of Law's commitment to
providing access to legal education for communities underrepresented in the legal profession. In
its first year, the Pipeline to Justice program accounted for a 20 percent increase in students of
color among the incoming class. Since that time, CUNY Law has been named the most diverse
law school in the nation. Pipeline enriches the student body at CUNY Law by attracting students
who have personal and professional accomplishments that resonate with CUNY Law's mission
and who are deeply motivated to excel.

▪

Bar Exam Support
The bar support program provides comprehensive assistance to students and graduates as they
prepare for the bar exam. Most students take a 6-credit course in their final semester that
reviews doctrinal topics and hones test-taking skills. Additionally, between graduation and the
bar examination, graduates may avail themselves of mentoring support on essay writing, study
planning, and time management. The bar support team also helps administer bar grants, which
provide financially qualifying students with a stipend for living expenses during the bar study
period.

Clinical Program
CUNY Law’s clinical program is designed to afford each student the opportunity to serve clients
during law school. CUNY Law focuses on public interest, public service areas of law practice as well
as other areas its graduates are likely to encounter in small community-based practices. While each
clinic is focused in a particular area of law, every clinical course is designed to prepare graduates to
be outstanding attorneys in a variety of practice areas. The innovative quality and programmatic
excellence of CUNY Law’s clinical programs have been nationally recognized.
Whereas most law schools offer students limited access to the clinical experience, each third or
fourth-year student at CUNY Law is required to participate in one of ten in-house clinics or one of
three placement-based practice clinics. Under the auspices of Main Street Legal Services, Inc., the
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in-house clinics provide direct services
through faculty-supervised live-client
representation. The practice clinics are
placement-based with supervision by
faculty and practicing attorneys.
CUNY Law clinical programs collaborate
with local, national, and international
organizations to address the needs of
clients and diverse communities. Every
year, CUNY Law clinics provide legal
representation to people who otherwise
would not have access to justice. CUNY
Law faculty members have been
recognized for their leadership and
contributions to the field of clinical legal
education. They regularly organize and
serve as presenters at national conferences, and have been awarded major grants and published
influential groundbreaking scholarship. CUNY Law students have also received professional
recognition for their work. The Immigrant and Non-Citizen Rights Clinic and the Economic Justice
Project Seminar were recipients of the New York State Bar Association's prestigious President's Pro
Bono Service Award. Additionally, the Creating Law Enforcement and Accountability Clinic recently
argued and won a unanimous Supreme Court decision in Tanzin v. Tanvir, 592 U.S. ___ (2020).
Current in-house clinics include:

▪
▪
▪
▪
▪

Community and Economic Development
Creating Law Enforcement Accountability
and Responsibility
Criminal Defense
Disability and Aging Justice
Worker’s Rights Clinic

▪
▪
▪
▪
▪

Economic Justice Project
Human Rights and Gender Justice
Immigrant and Non-Citizen Rights
Mediation
Pro Bono Scholars

Current placement-based and hybrid placement/in-house clinics include:

▪
▪
▪

Equality and Justice
Health and Environmental
Family Law

Dual Degree Programs
The Law School has three dual degree programs in conjunction with other CUNY campuses. These
dual-degree programs allow students to complete a Juris Doctor and earn a Master’s Degree in four
years. The programs provide training for students to gain expertise in substantive areas of law and
policy and further integrate CUNY Law’s work with the larger City University of New York system.
They also build on CUNY’s nationally recognized strengths in law, public administration, and
international relations. The current dual degree programs are:
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▪

JD/MPA in Law and Public Accountability
o

▪

CUNY Law offers a dual-degree program in Law and Public Accountability with CUNY’s
John Jay College of Criminal Justice. This program combines CUNY Law’s nationally
renowned JD program in public interest law with John Jay College’s incomparable MPA
program in investigating waste, fraud, and abuse in public services. Graduates will be
prepared to make lasting contributions to the pursuit of justice and equality in cases
of police bias, government corruption, medical/healthcare fraud, technological
misuse, media ethics, and other public service matters.

JD/MA degree in Forensic Psychology
o

▪

Law Dean

This dual degree combines CUNY Law’s nationally renowned expertise in public service
and public interest law with John Jay’s highly recognized program in forensic
psychology. This integrated program provides students with training at the
intersection of psychology and law.

JD/MIA in Law and International Affairs
o

CUNY Law and City College’s Colin Powell School for Civic and Global Leadership offer
a dual-degree program in Law and International Affairs. The program combines CUNY
Law’s exceptional JD program in public interest law with Colin Powell School’s
expertise in international politics. The program addresses specializations in
international law as well as critical topics of societal concern from multiple intellectual
perspectives. Graduates will be prepared for careers in national and international
governments, multi-national/transnational
corporations, international NonGovernmental Organizations, and human
rights organizations. The program
enhances graduates’ ability to function as
social justice lawyers in an increasingly
globalized environment.

Social Justice Initiatives
Students who attend CUNY intending to use their
education to make a difference need not wait until
after graduation to engage in social justice work. In
addition to numerous pro bono opportunities
available through student organizations and the
Career Planning Office, the Law School supports a
number of justice initiatives that engage students,
graduates, and faculty in serving immigrants, citizen
and non-citizen workers, and assisting and
empowering historically underserved communities.
CUNY Law’s dynamic justice centers foster
intersectional and global approaches to issues and
initiatives at the heart of human rights work,
environmental advocacy, law and policy, and
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transforming justice and representation for Latinx communities. Their collaborative work is ever
evolving and expanding, connecting students, faculty, and community partners.

▪

Sorensen Center for International Peace and Justice
As the first-named center at CUNY Law School, the Sorensen Center builds on and enhances the
Law School’s mission from local to global. Through dynamic programming, global fellowships,
Scholars-in-Residence Program, Comparative Law Programs, and more, the Center equips
students with international experience and expertise to become leaders in the field. The Center,
which is named after the late Ted Sorensen, President John F. Kennedy’s counselor and
speechwriter, has become a vibrant intellectual hub of thoughtful exchange and democratic
action.

▪

Center for Urban Environmental Reform
The Center for Urban Environmental Reform (CUER) was founded on the belief that
environmental justice is a critical aspect of social justice and that communities are entitled to
participate fully and meaningfully in environmental decisions that affect them. CUER provides
resources for community groups to expand participation, transparency, and overall access to
information and publicizes environmental decision-making processes to ensure that communities
know what is happening or being considered.
CUER is also a clearinghouse and focal point for the data, experts, and training needed to ensure
a level playing field. It produces scholarly research to influence an ongoing theoretical discourse
about urban environmental justice and participatory democracy; and then converts that research
into policy tools useful to planners, policymakers and advocates, including grassroots
community-groups.

▪

Center on Latinx Rights and Equality
The Center for Latinx Rights and Equality’s (CLRE) mission is to educate lawyers, law students,
scholars, and the general public on key legal and policy issues affecting the Latinx population in
the United States.
CLRE aims to serve as a source of visibility and support for Latinx law students and faculty on
campus. CLRE’s strategies include organizing public education events and advocacy efforts.
CLRE actively partners with bar associations, advocacy organizations, law firms, academics, and
others to strategize and raise awareness about legal and policy action that will improve
conditions for the Latinx community. CLRE initiatives support equality, inclusion, and access in
key areas such as public education, support for immigrants and non-citizens, justice system
fairness, targeted policy change, and democratic participation.

▪

Community Legal Resource Network
The Office of Alumni Engagement’s unique initiatives, referred to as the Community Legal
Resource Network (CLRN), assist social justice lawyers across New York City in using the law as
a tool for social change. These initiatives include practice/affinity groups that put alumni working
in the same area of practice or with shared interests in communication. CLRN also supports
professional development by sponsoring timely continuing legal education courses created by
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CLRN and by other CUNY Law groups, including clinic programs, community partners, Centers,
and student organizations.

▪

Contemplative Lawyering Program
With yoga and meditation, the Contemplative Lawyering Program additionally offers tools for
mindfulness and stress reduction to the Law School community, even as it explores new
approaches to justice.

Part-time Program
In the fall of 2015, a part-time evening program was launched, allowing students to pursue a legal
education over four years, compared to the traditional three-year, full-time program. The part-time
program furthers the mission of the law school by providing an affordable legal education to those
who cannot afford to go to law school full-time but want to earn a J.D. to make a difference in their
communities. Presently, the evening program attracts nearly 70 students annually. The incoming
class of Fall 2020 is diverse and includes 61.9% students who identify as people of color and 65.1%
who do not identify as male.
Faculty
The CUNY Law faculty is an extraordinary and diverse group of public interest and public service
practitioners and scholars. Their extensive practical experience adds great depth to the classroom
and creates internship and employment opportunities for students, and they produce cutting edge,
engaged scholarship in diverse areas, including:

▪
▪
▪
▪
▪
▪
▪

Capital Punishment
Civil and Human Rights
Critical Race Theory
Critical Race Feminism
Criminal Legal System
Gender Justice
Workers' Rights

▪
▪
▪
▪
▪
▪
▪

Cross Cultural Lawyering
LGBTQ Issues
Disability and Aging
Climate and Environmental Justice
International Human Rights
Pedagogy
Criminal Defense

Working as colleagues with students, the faculty's highest priority is training and graduating well
prepared public interest lawyers who are skilled in the principles of client-centered lawyering.
Alumni
CUNY Law is a national leader in public interest post-graduate employment. The first jobs out of law
school for the vast majority of CUNY Law graduates are in the public interest sector, which includes
legal nonprofits, government, and the judiciary. The Law School’s graduates make up a significant
percentage of the staffs of legal services providers in the New York City area and are present at
major social justice organizations such as the NAACP Legal Defense and Educational Fund, New York
Lawyers for the Public Interest, and the American Civil Liberties Union. CUNY Law graduates are
located predominantly in the New York City metropolitan area, but the impact and reach of CUNY
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Law are national; clusters of CUNY Law graduates practice in metropolitan areas throughout the
U.S., including New Mexico, Colorado, District of Columbia, Pennsylvania, California, and Texas.
Administrative Staff
The Law School’s talented and dedicated administrative staff represent diverse educational, ethnic,
racial, and religious backgrounds -- all united by a commitment to social justice. Administration staff
do the behind-the-scenes work that keeps CUNY Law functioning smoothly. The staff’s professional
endeavors are student-centered. Many staff members have attained college or advanced degrees in
law and other fields.
Law School Facilities
CUNY Law moved to 2 Court Square in Long Island City in
May 2012. The move greatly enhanced the school’s
ability to carry out its mission to diversify the legal
profession and to train the next generation of public
interest lawyers. CUNY Law is within walking distance of
several commuter subways, buses and rail lines and only
a few blocks from the Long Island City Courthouse. This
location allows for an easier commute from all five
boroughs and from around the region. The school’s
mission has been enhanced by its closer proximity to
the public interest community and clients.
CUNY Law has become one of the greenest law schools in the
country. The building is LEED Gold certified, which means that
its construction had a reduced environmental impact and its
design supports the occupants’ health and well-being.
Each business level features a floor-to-ceiling glass curtainwall
that maximizes access to daylight and exterior views. A highly
efficient glazing system on the curtainwall handles air, water,
wind infiltration, cost- effective heating, cooling, and lighting.
Ninety percent of the structural steel was derived from postconsumer recycled materials, and construction waste materials are 90% recycled. The structure’s
efficient plumbing fixtures save 1 million gallons of water annually; high-performance mechanical,
electrical, and HVAC hydrochlorofluorocarbon-free air conditioning systems reduce energy
consumption by 12% over conventional systems while improving indoor air quality. Sustainable
elements include high-efficiency lighting, eucalyptus wood paneling with low-volatile organic
compound finishes, and formaldehyde-free wood doors. A 20,000-gallon storm water retention
system collects and recycles rainwater in the building’s mechanical system. In addition, 29% of
companies participating in the construction were New York State certified minority- and womenowned businesses.
For additional information on CUNY Law, please visit www.law.cuny.edu.
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Position Summary
Dean, CUNY School of Law
The Dean is the chief academic and executive officer of the School of Law, reports to the Chancellor,
and serves as a member of the University’s academic leadership team. The Dean is responsible for
the School’s leadership, strategy, and fundraising and for managing the faculty and staff, fiscal
resources, and physical facilities of the School. The Dean oversees the quality of the School’s
academic programs and faculty. The Dean supports the faculty of the School in creating a rewarding
environment for education, research and scholarship, and service to the University, the community,
and the profession. The Dean also promotes the visibility and reputation of the School of Law both
inside and outside the University.
The School is in a very strong position to attract new leadership. The Chancellor considers this
appointment of strategic importance to the University and critical to its mission as the nation’s
leading urban public university. The Chancellor and the entire CUNY community expect the new
Dean to:

▪

Build a diverse, equitable and inclusive community and anti-racist, nonbiased
institution
CUNY Law is characterized by a palpable, student-centered culture, social justice and human
service, and a strong commitment to excellence in teaching, research, and service. CUNY Law
has a history of commitment to advancing diversity, equity and inclusion. The new Dean will be
expected to promote and model these values while enhancing CUNY Law’s commitment to serve
and support a diverse community, to reject policies that have an adverse and disproportionate
impact on people of color, and to achieve an anti-racist, nonbiased institution where all are truly
welcome. The Dean, in conjunction with the CUNY Law community, will formulate and articulate
a shared vision and contemporary definition of equity, diversity and inclusion, focused on race
and ethnicity, gender and sexual orientation, internationalization, religious identity, military
status, (dis)abilities, and other intersecting identities. Key areas of opportunity include
development of inclusive recruitment and retention processes and practices for faculty, staff,
and students; development of policies that promote a more equitable learning environment; and
sustained training programs that help faculty, staff, and students achieve CUNY Law's vision.
The national and global contexts in which the new Dean takes on this role at CUNY Law require
attention and consideration. The school has begun important conversations around diversity,
equity and inclusion and expects that the next Dean will continue to lead these conversations.
The Dean must be attuned to the complexities of views in the school and work to support,
inform and guide the school in developing a culture that engages all members of the community
in conversations and actions around anti-bias, diversity, equity and inclusion and advances the
school's mission of law and justice for all.

▪

Possess a track record of integrity and commitment to excellence
The University seeks a Dean with integrity who will uphold the School’s values in developing and
executing a vision and course that navigates a dynamic economic, political, and demographic
environment while staying focused on outstanding results and its unwavering commitment to
Law in the Service of Human Needs. CUNY’s leadership believes that a great public University
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needs a great law school and vice versa. CUNY expects its law school to be a pillar of excellence
and continue to build on its reputation as the premier public interest law school in the country.

▪

Lead faculty and promote the development of scholarship
The new Dean will lead a unitary tenure track faculty by respecting and appreciating a shared
governance structure, encouraging and supporting faculty scholarship, facilitating teaching
excellence, cultivating collegial and constructive relations with and among faculty, diversifying
the faculty and student ranks, encouraging faculty service, addressing faculty issues, and
ensuring that library and information resources continue to effectively support the academic
program and faculty scholarship.
The new Dean will exhibit a strong commitment to and personally exhibit a track record in
scholarly, creative, and professional endeavors that will differentiate CUNY Law and fulfill its
promise. The Dean will play a central role in encouraging this activity as well as identifying
promising new areas for inquiry that support CUNY Law's unique mission. The Dean will continue
to develop and implement CUNY Law’s efforts to enhance its reputation and influence. The Dean
will also promote CUNY Law's long-standing, top ranked clinical programs, which allow students
to gain valuable real-world experience and make a difference in the community by performing
legal work for their clients.

▪

Be a v i s i o n a r y leader with strong administrative skills
The Dean will assume extensive and crucial strategic leadership in designing the pathways by
which general strategic goals are achieved, defining a range of concrete goals embedded in the
school’s commitment to developing innovative teaching models and public service, and
constructing annual priorities for the school that define its developmental trajectory. The Dean
will join a management team that efficiently and effectively supports all academic and
administrative functions of CUNY Law, with Senior Associate and Associate Deans and members
of the senior staff in supervisory roles reporting to the Dean. The Dean will be responsible for
managing and stewarding the school’s budget, campus, and staff and will work closely with the
Chancellor around financial planning and resource allocation. Given the competitive landscape, it
is essential that the Dean support vigorous and robust student support services, especially
career planning programs that facilitate the students’ ability to meet their professional objectives
in an increasingly challenging employment market.

▪

Collaborate with t h e University administr ation and create collaborative educational
opportunities with other CUNY institutions
The Dean is expected to maintain and continue to nurture strong ties to the University and its
administration on whom the School depends for a number of central services, leadership, and
support as well as serve as the face and voice of CUNY Law vis-à-vis external constituencies.
There also exists a great opportunity for the new Dean to work with the leaders of other CUNY
institutions to create unique educational opportunities for students and faculty. The existing dual
degree programs with CUNY institutions (a JD/MA in Forensic Psychology and a JD/MPA in Public
Policy Administration both with John Jay College of Criminal Justice; and a JD/MIA in
International Relations with the Colin Powell School for Civic and Global Leadership at City
College) are good examples. The Law School has also begun to regularly cross list courses with
the School of Labor and Urban Studies and is exploring the possibility of certificate programs.
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Enhance institutional advancement and external relationships
The Dean will play a critical role in raising the profile of the School of Law and leading its
institutional advancement and fundraising initiatives. The Dean will build alliances with
numerous external partners, find external revenue sources, and match them with institutional
priorities. The Dean is expected to play an active and visible role with alumni on a regular basis
to encourage their involvement as volunteers, donors, and mentors. The Dean must externally
promote CUNY Law’s reputation and goodwill within legal education, the legal profession, and
the New York legal market. Strengthening the visibility and reputation of the faculty is critical.
An effective, multifaceted communications plan is needed which builds on the school’s mission
and presents a strong, innovative, and consistent image to key constituencies. Furthermore, it
will be important that CUNY Law prepares its students for postgraduate opportunities by
responding to market demands and employment trends through strategic partnerships with the
legal community including opportunities to work with historically marginalized groups.

▪

Develop a strategy for student recruitment, enrollment management and financial aid
Law school enrollment is highly competitive. The Dean must bring creativity and focus to student
recruitment efforts in order to attract and retain a highly qualified and diverse student body and
to meet enrollment and financial goals. While selectivity is important to CUNY Law, the School
also does very well attracting students whose ambition, promise, diverse background, record of
overcoming obstacles, and/or work experience offset below-average test scores. In a
competitive national and regional market, the Dean will be expected to lead efforts to diversify
enrollment through strengthening and marketing existing offerings, capitalizing on faculty
creativity and talent, and nourishing programs serving the New York area and region. At the
same time, the Dean will work with staff and faculty to ensure CUNY Law is attracting and
retaining academically strong and diverse students who are committed to public service. The
Dean will engage with faculty members and enrollment management staff to develop a strategic
approach to enrollment stabilization that considers academic preparation, need for financial
support and career expectations. In the past scholarships have been identified as a valuable
recruitment tool and creative fundraising to support scholarship initiatives is a priority.

▪

Enhance CUNY Law’s social justice-focused education and bar examination preparation
The next Dean will bring a strategic focus on a program of legal education that prepares
students to be effective advocates who are committed to public service, and that supports bar
exam preparation and success. The Dean will be expected to work with faculty to ensure
students receive a legal education grounded in theory and practice, equipping them to be
leaders in their communities. The Dean will be asked to assess the strength of current programs
and help identify, with input from the faculty and staff, which programs would best serve the
needs of students and the practicing legal community. In addition, the Dean will remain vigilant
about students’ needs and assess current and new educational tools to improve the learning
experience and student bar passage rates. It is important that the next Dean lead and support
administrators and faculty in ensuring a strong social justice-focused education, academic
success and bar preparation.
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Personal Qualifications and Personal Qualities
The ideal candidate will have many of the following skills and unique qualities:

▪

Outstanding legal background:
The Dean will have a J.D. and academic or professional qualifications appropriate for
appointment as a tenured full Professor at CUNY Law and a strong record of distinguished
academic or professional accomplishments that exhibits a commitment to excellence in social
justice lawyering.

▪

A record of successful leadership:
The Dean will have demonstrated experience as an intellectual and institutional social justice
leader, and will be a highly visible and effective advocate on and off campus for the mission of
CUNY Law. The Dean will have a student-centered attitude and prioritize enhancing the student
experience, including bar passage. The Dean will have the ability to adapt to the opportunities
and challenges afforded by new trends in legal education and the legal profession and will be
able to provide innovation and effective direction, including through understanding and exploring
the impact of technology on teaching, learning, and law practice.

▪

Faculty and staff development experience:
The Dean will have experience in faculty/organizational development and staff/professional
development, as well as a proven track record for leadership in formulating and implementing
academic policies, programs, and scholarly activities.

▪

Commitment to diversity:
The Dean will demonstrate a commitment to global education and diversity across multiple
spectra; the ability to lead a school with a racially, ethnically, culturally, and economically
diverse student body; experience with recruiting and supporting diverse faculty, staff, and
student bodies; and a commitment to building relationships of trust and mutual respect with
students, administrators, faculty, staff and alumni as well as with civic and professional
associations within New York State, the New York City metropolitan area and beyond

▪

Management expertise:
The Dean will have experience in aligning institutional and budgetary priorities, an aptitude for
entrepreneurship, a record of substantial administrative achievement, with the ability to recruit,
manage, and support a diverse faculty and staff. The Dean will have had progressively
responsible administrative roles, including experience in strategic planning, program
assessment, and policy development. The Dean will demonstrate the ability to lead CUNY Law in
a collaborative manner, including a deep understanding of academic governance and a
commitment to transparency. The Dean will have a data-informed decision-making style
accompanied by a sense of urgency and decisiveness in evaluating and selecting appropriate
courses of action, and a track record of accountability and outcomes orientation.
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Commitment to CUNY Law’s mission:
The Dean will have understanding of, and commitment to, clinical training and innovation in
pedagogy, academic support and experiential learning, and how to enhance student learning.
The Dean will also demonstrate a deep commitment to social justice as a focus of legal
education and the passion and ability to articulate this commitment to internal and external
audiences.

▪

A successful fundraiser:
The Dean will be an experienced and enthusiastic fundraiser. The Dean will have the ability to
contribute to and lead the development efforts and other extramural funding activities, including
strengthening alumni relations and building relationships with partners for clinical education
programming.

▪

Relationship builder:
The Dean will possess the skills necessary to maintain and develop relationships with all of the
constituencies of CUNY and the ability to create new and productive relationships. The dean will
serve as a comfortable and effective collaborator with CUNY Law faculty, staff, and students, as
well as alumni, lawyers, judges, corporate officers, foundations staff, government officials and a
range of potential donors.

▪

Excellent communicator:
The Dean will have outstanding oral and written communication skills and excellent interpersonal
skills. The Dean will embrace and contribute to the collegial atmosphere greatly valued by the
faculty, staff, students and alumni of CUNY Law. The Dean will engage readily and easily with
students and will actively collaborate with students to advance the mission of the School. The
Dean will have the ability to persuasively champion CUNY Law with internal and external
audiences. The Dean will have an approachable, accessible personal and professional style
accompanied by a genuine interest in others and a sense of humility.
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The Community
Queens, New York
Long renowned as “the world’s borough,” Queens
is enjoying a renaissance as immigrants from
everywhere once again are calling Queens their
new home. After they land at one of the two
airports located in New York City, they settle into
neighborhoods such as Flushing, Jackson
Heights, and Long Island City — home to CUNY
Law, with spectacular waterfront views of
Manhattan.
New York City is composed of five boroughs: Manhattan, Bronx,
Queens, Brooklyn, and Staten Island. Each borough has the
same boundaries as a county of the state. Queens is the
easternmost and largest in area of the five boroughs of New
York City, geographically adjacent to the borough of Brooklyn
at the western end of Long Island. According to the U.S.
Census Bureau, Queens County has a total area of 178 square
miles, of which 109 square miles is land and 70 square miles is
water. It is the second-largest in population of the boroughs, with a
Census-estimated 2,405,464 residents in 2020. Queens County is also the second most populous
county in New York State, behind neighboring Kings County, which is coterminous with the borough
of Brooklyn.
With the second-largest and most diversified economy of all the five boroughs of New York City, the
Queens job market is evenly spread across the health care, retail trade, manufacturing,
construction, transportation, and film and television production sectors. No single sector is
overwhelmingly dominant. Several large companies have their headquarters in Queens, including
watchmaker Bulova, based in East Elmhurst; internationally renowned piano manufacturer Steinway
& Sons in Astoria; Glacéau, the makers of Vitamin Water, headquartered in Whitestone; and JetBlue
Airways, an airline based in Long Island City.
Queens is also home to the New York Mets baseball team. The team plays at Citi Field, located in
Flushing Meadows–Corona Park, often referred to as Flushing Meadows. Flushing Meadows is a
public park in New York City and this park also contains the USTA Billie Jean King National Tennis
Center, the current venue for the U.S. Open tennis tournament, the New York Hall of Science, the
Queens Museum of Art, the Queens Zoo, and the New York State Pavilion. Other well-known
attractions in Queens include Kaufman Astoria Studios, Silvercup Studios and Aqueduct Racetrack.
Queens offers an array of restaurants and some of the City’s finest momo, bao, tacos, moussaka,
pad kee mao, dosas, kebabs, kasha, soup dumplings, and almost any other far-flung specialty you
can think of—often just an elevated train ride away. The City is great for food lovers who are
coming not just for traditional iterations of global cuisine, but for more forward-thinking spots, too,
where next-generation chefs have discovered that cheaper rents plus changing demographics create
a rich culinary landscape. Well-known restaurants delight customers throughout Queens, and
particularly in Long Island City, which is home to Michelin star winning Casa Enrique.
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The other boroughs within New York City also offer many attractions, restaurants, shops and
nightlife. These surrounding areas can be easily accessed through the New York’s Metropolitan
Transportation Authority. For additional information regarding public transportation, please refer to:
http://www.mta.info
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Procedure for Candidacy
Please direct all nominations and applications (letter of interest and full curriculum vitae) to Werner
Boel, LL.M. and Ashlee Winters, through the WittKieffer Candidate Portal by clicking here.
Candidates can also find this portal via the WittKieffer website at www.wittkieffer.com and select
the "Become a Candidate" button. If you have trouble logging into the portal or have any inquiries
about the opportunity, please contact us at CUNYLawDean@wittkieffer.com. To ensure full
consideration, please submit your application before November 8, 2021. Applications received after
this date may be considered at the discretion of the Search Committee.
Ashlee Winters
WittKieffer
Atlanta, GA
Phone: 678.302.1571
CUNY’s Policy on Equal Opportunity and Nondiscrimination applicable to all colleges
and units is—to recruit, employ, retain, promote, and provide benefits to employees
and to admit and provide services for students without discriminating on the basis of
actual or perceived race, color, creed, national origin, ethnicity, ancestry, religion,
age, sex, sexual orientation, gender, gender identity, marital status, partnership
status, disability, genetic information, alienage, citizenship, military or veteran
status, pregnancy, status as a victim of domestic violence/stalking/sex offenses,
unemployment status, caregiver or familial status, prior record of arrest or
conviction, or any other legally prohibited basis in accordance with federal, state and
city laws.

The material presented in this leadership profile should be relied on for informational purposes only. This material has been
copied, compiled, or quoted in part from City University of New York School of Law documents and personal interviews and is
believed to be reliable. While every effort has been made to ensure the accuracy of this information, the original source
documents and factual situations govern.
All images and logos used in this leadership profile were attained from City University of New York School of Law and/or are
owned by Witt/Kieffer Inc. via Getty Images.

WittKieffer | 18

City University of New York School of Law

Law Dean

Appendix
University Leadership
Chancellor Felix V. Matos Rodriguez
Chancellor Matos Rodríguez’s distinguished career spans both
academia and the public sector: He is a scholar, teacher,
administrator and former Cabinet secretary for the Commonwealth
of Puerto Rico.
Dr. Matos Rodríguez is a dedicated champion of accessibility,
inclusion and excellence in higher education. He built a diverse team
of tested leaders to serve on his cabinet, and as administrators.
During his first year in office, he appointed pioneering leaders such
as Dr. S. David Wu, as president of Baruch College, who will be the
first Asian-American to serve as a college president at CUNY starting
in July 2020. In keeping with his ambition to grow access for traditionally underrepresented firms to
CUNY, he unveiled a comprehensive plan to bolster business opportunities for firms owned by
women, minorities and service-disabled veterans.
Responding to the crisis of the coronavirus pandemic in March 2020, Dr. Matos Rodríguez oversaw
within a week the transition of nearly all of CUNY’s 50,000 course sections to distance education. To
ensure the success of CUNY students who lacked the resources to participate in distance modalities,
the University quickly purchased thousands of laptops and tablets, and paused classes on most
campuses to safely distribute the devices to those who needed them.
In April 2020, the University announced the Chancellor’s Emergency Relief Fund to provide urgent
support to students facing financial hardship amid the pandemic. Launched with $3.25 million in
initial donations, the fund has provided grants of $500 each to thousands of CUNY students,
including undocumented students who were excluded from financial relief by the federal
government.
Prior to his appointment as Chancellor, Dr. Matos Rodríguez was president of CUNY’s Queens
College from 2014 to 2019 and of CUNY’s Eugenio María de Hostos Community College in the Bronx
from 2009 to 2014, making him one of a select few U.S. educators who has led both a
baccalaureate and a community college.
While at Queens College, Matos Rodríguez introduced “QC in 4,” an initiative that helps students
complete their bachelor’s degrees within four years; he significantly increased the college’s
endowment; and he created accelerated graduate programs that allow students to save time and
money as they work toward master’s degrees.
At Hostos, Matos Rodríguez and his leadership team were responsible for dramatically improving the
college’s retention and graduation rates and doubling its fundraising. These accomplishments made
Hostos one of the finalists for the prestigious Aspen Prize for Community College Excellence in 2014.
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From 2006 to 2008, Matos Rodríguez served as Puerto Rico’s Cabinet secretary of the Department
of Family Services. In this position, he formulated public policy and administered service delivery in
such programs as Child Support Enforcement, Adoption and Foster Care, and Child and Elderly
Protection. He oversaw a $2.3 billion budget and over 11,000 employees. Earlier, he had been
Senior Social Welfare and Health Advisor to the Governor of Puerto Rico.
A cum laude graduate in Latin American Studies from Yale University, Matos Rodríguez received his
Ph.D. in history from Columbia University. He has taught at Yale, Northeastern University, Boston
College, the Universidad Interamericana de Puerto Rico, City College and Hunter College, and was
affiliated with the History department at the CUNY Graduate Center. At Hunter, he also directed the
Center for Puerto Rican Studies, one of the largest and most important Latino research centers in
the United States.
Dr. Matos Rodríguez has used his extensive regional and national networks and board memberships
to advance the visibility and recognition of CUNY. A member of the Council on Foreign Relations, the
Chancellor sits on the governing board of the Hispanic Association of Colleges and Universities
(HACU). He also serves on the boards of Phipps Houses, the United Way of New York City and the
Association for a Better New York (ABNY), and he is a member of the Research Alliance for New
York City Schools steering committee. In 2020, the Chancellor was named by the American Council
on Education (ACE) to a national task force focused on improving transfer of credit practices and to
New York City’s Education Sector Advisory Council, which is to guide the reopening of schools and
other aspects of the city’s pandemic response.
Dr. Matos Rodríguez has an extensive publication record in the fields of Women’s, Puerto Rican,
Caribbean and Latino Studies, and Migration. He is the author of “Women and Urban Change in San
Juan, Puerto Rico, 1820-1868”; co-author of “Pioneros: Puerto Ricans in New York City, 18961948”; editor of “A Nation of Women: An Early Feminist Speaks Out / Mi opinión sobre las
libertades, derechos y deberes de la mujer by Luisa Capetillo”; co-editor of “Puerto Rican Women’s
History: New Perspectives”; co-editor of Blackwell Reader on the Americas; and co-editor of
“Boricuas in Gotham: Puerto Ricans in the Making of Modern New York City.”
The Chancellor received the Albert J. Beveridge Award of the American Historical Association and his
work has been published in such peer-reviewed journals as the Journal of Urban History, The Public
Historian, Latin American Research Review, Centro Journal, Revista de Ciencias Sociales, and the
Boletín de la Asociación de Demografía Histórica, in addition to having chapters in several
anthologies. He was the founding editor of the series New Directions in Puerto Rican Studies,
published by the University Press of Florida.
He is married to Dr. Liliana M. Arabía, a dentist, and they have two sons.
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