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Executive Summary 

The University of San Francisco (USF), a diverse, urban, Jesuit Catholic university with a global 

mission, invites nominations and applications for the role of dean of the School of Management 

(SOM).  

Since 1855, the University of San Francisco has dedicated itself to offering a daring and dynamic 

liberal arts education in the Jesuit Catholic tradition. USF is committed to educating hearts and 

minds to cultivate the full, integral development of each person and all persons; pursuing learning 

as a lifelong humanizing and liberating social activity; and advancing excellence as the standard for 

teaching, scholarship, creative expression, and service. Inspired by a faith that does justice, USF 

strives to humbly and responsibly engage with, and contribute to, the cultural, intellectual, 

economic, and spiritual gifts and talents of the San Francisco Bay Area and the global communities 

to which they belong. In the 2022 U.S. News and World Report, USF was ranked 103rd among 

national universities and first among national universities for the ethnic range of its student body 

and fourth in international student enrollment. The University serves more than 5,969 

undergraduate and 4,065 graduate students in arts and sciences, education, law, management, 

and nursing and health professions.  

Through rigorous management education and research, SOM inspires students to cultivate their 

skills, lead with integrity, and serve others to promote a more just and sustainable economy. The 

School offers a variety of undergraduate and graduate degree programs and professional 

certificates through multiple modalities that encompass the for-profit, nonprofit, and government 

sectors. Graduates are prepared for inclusive management careers that reflect the evolving 

intersection of these three sectors. Among the school's programs, the MBA for Entrepreneurship is 

ranked 21st, the MBA for Business is ranked 21st and the MBA for Marketing is ranked 26th in the 

2022 U.S. News and World Report. The SOM programs are accredited through the AACSB, NACC, 

and NASPAA. 

With a student-to-faculty ratio of 15:1, SOM offers a highly-engaged and individualized learning 

experience. The school enrolls 1,377 undergraduate, 539 graduate students, and has lines 

budgeted for 68 full-time faculty members, 72 part-time faculty members, and 43 staff members. 

Reporting directly to Provost and Vice President of Academic Affairs Julia Chinyere Oparah, the 

dean will be joining the university after a yearlong and enterprise-wide strategic planning effort 

and will be charged with engaging the community in developing and implementing a compelling 

and innovative vision for the school's future by: advancing a strategic SOM enrollment, marketing, 

and communications plan; building an inclusive and supportive SOM community and culture; 

advocating on behalf of the school internally and externally; and ensuring the school's financial 

sustainability. In order to achieve these goals, the next dean will be expected to play a significant 

role in fundraising and establishing external partnerships. This is a unique opportunity for a 

forward-thinking leader with demonstrated experience building diverse, equitable teams who can 

envision the future, inspire the community, and position the school to adapt and innovate in a 

changing environment. 
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The next dean will be a champion for student, faculty, and staff success and inclusive excellence, 

while advocating for SOM and all of its programs. The ideal candidate will bring demonstrated 

leadership in advancing diversity, equity, inclusion, and global engagement; a profound 

commitment and eagerness to embrace the Jesuit Catholic mission and core values; a deep 

understanding of the ideas and practice of social justice and education as a humanistic enterprise; 

and an excitement to reflect those values in one's work. The dean must also understand the 

academic process for tenure-track and tenure faculty promotion.  

An earned doctorate or terminal degree and a tenured appointment in a discipline appropriate to 

the school is desired. There is an openness to nontraditional candidates who bring an alternative 

combination of credentials and who, through previous experience and commitment to excellence in 

the study, teaching, and practice of management, would gain the credibility of faculty and external 

audiences. 

For fullest consideration, applicants should submit a CV and letter of interest addressing the 

themes discussed in this profile. USF is also requiring a diversity, equity, and inclusion statement 

responding to the following prompt. The statement should be no more than two pages in length. 

The University of San Francisco is ranked #1 in the nation for student diversity and is deeply 

committed to inclusive excellence and social justice. What is your understanding of the role of 

diversity, equity, and inclusion in academic leadership, and what initiatives or contributions 

exemplify your ability to promote DEI for students, faculty, librarians, and staff? Please also 

describe how you have navigated questions of power, privilege, and demonstrated cultural humility 

when engaging with diverse community members. 

For fullest consideration, application materials should be submitted by December 3, 2021. For more 

information, please see the Procedure for Candidacy section on page 20.
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Role of the Dean of the School of Management 

The dean of the School of Management serves as the academic administrative leader for the 

school. The dean will provide leadership in setting the vision for the school and in curriculum and 

academic program development; faculty hiring, tenure, and promotion; and fostering a strong 

community that extends the Jesuit values of the university. 

The dean oversees approximately 68 full-time faculty, 72 part-time faculty, 43 staff members, and 

an operating budget of nearly $25 million. The incoming dean will have the opportunity to shape 

the diversity and demographic makeup of the school through the recruitment of new faculty and 

staff. The university has multiple initiatives to support schools in these efforts including a faculty 

and librarian diversity hiring initiative. The university is currently redesigning the Diversity 

Engagement and Community Outreach office which actively helps to build and support school-level 

diversity, equity, and inclusive excellence initiatives. The dean also plays an important external role 

by building strong connections in the San Francisco region, nationally and internationally, and 

maintaining productive relationships with alumni, trustees, industry networks, and donors to 

enhance visibility and resources.  

Reporting to the provost, the dean is a member of the Council of Deans, Provost’s Circle, and the 

President’s Leadership Team composed of deans, associate deans, vice presidents, and the 

president. As a member of the Council of Deans, the dean has the opportunity to collaborate across 

disciplines and thought-partner with five other deans and the Provost/VPAA. USF is a member of 

the Association of Jesuit Colleges and Universities (AJCU), a network of 27 institutions in North 

America. Within that organization, the deans of management and business schools have a well-

established, collegial community in which members share best practices, strategies, and mutual 

support.  

The dean’s current senior leadership team consists of the following:  

▪ Associate Dean, Academic Affairs  

▪ Associate Dean, Graduate Programs 

▪ Associate Dean, Undergraduate Programs 

▪ Senior Director of Administration and Finance 

▪ Senior Director, External Engagement 

▪ Director of Development 

▪ Director of Executive Education Immersion Programs 

▪ Assistant to the Dean
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Opportunities and Expectations for Leadership 

In collaboration with the president, provost, School of Management faculty, staff, and students, the 

dean will be expected to help address the following opportunities: 

▪ Inspire innovation and realize a compelling shared vision for the school's future 

The School of Management will be celebrating its centennial in 2025. This is a unique moment 

to bring the school community together around a creative, innovative, and compelling vision for 

the future that is the catalyst for change in business, government, and nonprofit managerial 

practice. The school recently completed a strategic plan and the incoming dean will be 

responsible — in consultation with faculty, staff, and the provost — for implementing a 

galvanizing vision for the school's long-term future and establishing and aligning strategic 

priorities that grow out of this vision. The university is actively engaged in a strategic planning 

process this academic year, and the incoming dean will be expected to refine the school's 

current strategic plan and align its vision with the broader goals of the university.  

This vision must address challenges and opportunities on several fronts. These include the 

changing landscape of higher education, especially in a post-pandemic world; the increased 

competition of undergraduate and graduate education and programming in the greater Bay 

Area; the antiracist imperative and desire for curricular and faculty diversification; and the need 

to advance an entrepreneurial approach in a budget-constrained environment. 

This presents an opportunity for the dean to accelerate work underway to reimagine the 

undergraduate and graduate curriculum informed by the needs of today’s students; leverage 

the faculty’s newfound strength in online pedagogy, evaluate and assess the current program 

offerings including executive education, and certificate programs; and identify new cutting-edge 

programs, partnerships, and modalities that will grow the school. The dean will also need to 

remain vigilant and thoughtful about how best to harness and embrace multiple modes of 

instruction while maintaining high-quality, high-impact curriculum, and research. The school is 

ready for a transformational leader, whose vision for curricular re-imagination and innovative 

program development must continue to build on the university's mission of service and social 

justice.  

▪ Advocate on behalf of the school, internally and externally  

As the chief advocate and spokesperson, the dean will amplify the school's work and 

distinctiveness to both internal and external audiences. Utilizing their strategic and future 

visioning for the school, they will partner with the Provost/VPAA and university leadership to 

secure the fiscal investment, and other support required to marshal the school forward. Their 

internal advocacy will resonate into all areas of the unit, including the support of innovation, 

curricular assessment and re-design, workforce development, and enrollment strategies. The 

new dean must also cultivate a goal-oriented environment to help the school achieve higher 
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rankings, as well as advocate with university administration for additional resources in support 

of this goal.  

The dean will be expected to maintain an awareness of the rankings criteria and process to 

ensure that the school continues to be recognized externally for the outstanding education it 

provides. In addition, the dean will possess the engagement skills required to grow extramural 

partnerships for students and faculty. They will be a proven fundraiser whose influence and 

connections in the local Bay Area community, as well as with national and international for-

profit, nonprofit, and government entities, will lead to strong philanthropic support as well as 

dynamic engagement opportunities for students, faculty, and alumni. 

▪ Grow enrollment and raise the visibility of the school 

The school is the only Jesuit school of management in San Francisco and houses the largest 

undergraduate major within USF, yet has experienced a decrease in enrollment. The dean will 

lead the development of a targeted, strategic enrollment management, marketing, and 

communications plan, in partnership with relevant campus units that highlight the school's 

distinctive mission and culture, particularly its focus on management education for social impact 

in a global world. There are enormous opportunities to create external partnerships and better 

communicate its mission and programs to external audiences. The dean must also capitalize on 
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the school's location in a dynamic and global city, and the extensive international Jesuit 

network. They will bring an understanding of the future trends, challenges, and priorities facing 

schools of management, and will maintain the flexibility and innovative approach required to 

anticipate and respond to an increasingly competitive environment. The school's strategy going 

forward must consider ways to stimulate and balance enrollment growth, program 

development, and quality expectations with adequate faculty size, staff support, and financial 

resources for development and infrastructure.  

▪ Build, embrace, and empower an inclusive and humanistic community 

Drawing on the university's Jesuit Catholic mission, vision, and values, the next dean will lead 

the school's faculty, staff, and students in championing and supporting diversity in all its forms. 

The school proudly fosters a diverse and inclusive community for faculty, staff, and students 

that encourages excellence, teamwork, respect, and accountability. The incoming dean will 

have the opportunity to leverage existing SOM diversity, equity and inclusive excellence 

initiatives and will build upon the goals of the newly formed SOM DEI Committee.  

The arriving dean must possess the emotional intelligence and core skills to play an integral 

role in boosting morale and supporting the school’s community by advancing a culture 

grounded in communication, transparency, mutual trust, appreciation, civility, and 

collaboration. With a new vision and direction, this presents an opportunity for the dean to 

ensure the entire school community is engaged with and, feels part of the, unit's continued 

advancement. This requires a willingness to engage with stakeholders in a truly consultative 

way, listen thoughtfully with a deep desire to understand various viewpoints, make careful and 

thoughtful decisions in a timely manner, clearly communicate decisions and the rationale for 

them, and put those decisions into action to establish and maintain a strong sense of progress 

and forward momentum.  

In addition, the dean must come to appreciate and support education as a humanizing 

endeavor rooted in the tradition of Ignatian pedagogy which encourages education of the whole 

student (cura personalis). USF believes that the mind, body, and spirit deserve equal attention 

and consideration, and the university's goal is to have each of its students functioning at the 

highest levels of all three. 

▪ Recruit, develop, and retain exceptional faculty and staff  

The school provides extraordinary opportunities for educators and professionals in the 

management space, including a rigorous curriculum incorporating experiential learning 

opportunities, community engaged learning, and a global classroom. The incoming dean will be 

responsible for the active and successful recruitment and retention of top faculty and staff 

whose skills enhance the success and reputation of the school. The dean must also be 

intentional and proactive about the recruitment, retention, and support of diverse faculty and 

staff. As a key part of their leadership, they will further develop both faculty and staff to enrich 

the school community with a focused commitment to building and fostering professional 
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relationships that strengthen trust and collaboration between staff and faculty. This includes the 

holistic mentorship of faculty as they navigate the tenure process, professional development 

opportunities for staff, leadership development for administrators, the building of community 

and a shared identity within the school, and the development of a humanist culture. The dean 

must focus on the retention of faculty and staff by practicing engaged listening and 

compassionate and responsive decision-making. 

▪ Support and strengthen the focus on teaching, service, and research  

The dean will enhance an environment that fosters faculty commitment to both teaching and 

scholarship in accordance with the University’s engaged learning model. USF schools design 

rigorous curricula that equip students with market-ready skills, while providing professional 

opportunities to enable current student and graduates to be successful leaders. To that end, the 

dean will leverage university wide resources and develop a grant-seeking culture in the school. 

Among the university resources are the Center for Research, Artistic, and Scholarly Excellence 

and the Tracy Seeley Center for Teaching Excellence.  

▪ Ensure a strong financial future 

The dean bears primary responsibility for managing the school's resources wisely and 

productively. To that end, the dean will be creative and entrepreneurial in diversifying and 

exploring new sources of revenue. Additional philanthropic resources will be needed to offset 

the costs of strategic initiatives, maintain and expand programs, support faculty, and attract 

students. Strategic partnerships with industry for workforce development and executive 

education can yield significant enrollment growth. Certificates, badges and non-degree 

programs and immersions should be developed, expanded, or amplified. Among the top funding 

priorities will be expanded scholarship support for students. To that end, the dean must be 

willing to engage with donors, alumni, and the business community to identify new 

opportunities in support of the school's continued growth.  

https://www.usfca.edu/crase
https://www.usfca.edu/teaching-excellence
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Professional Qualifications and Personal Qualities 

USF seeks a dean who provides collaborative, discerning, engaged, and student-centered 

leadership that aligns with the Jesuit mission of a greater calling to serve others. They will 

demonstrate an entrepreneur's perspective and attitude concerning the opportunities inherent in 

the School of Management. They will have a history of success in advancing diversity, equity, and 

inclusion. Their scholarly reputation will include an earned doctorate or terminal degree and a 

tenured appointment in a discipline appropriate to the school. There is an openness to 

nontraditional candidates who bring an alternative combination of credentials and who, through 

previous experience and commitment to excellence in the study, teaching, and practice of 

management, would gain the credibility of faculty and external audiences. In addition, the 

university seeks a leader who demonstrates:  

▪ Commitment to Mission: While experience at a Catholic or Jesuit institution is not a 

requirement for the role, the next dean will be strongly aligned with the Jesuit leadership 

characteristics of reflection and action, discernment, and cura personalis. With this lens, the 

next dean will provide leadership around the question of social impact and what it means to be 

a school of management that cultivates leaders who serve others. The school inspires students 

to cultivate their skills, lead with integrity, and serve others to promote a more just and 

sustainable community. 

▪ Leader for Equity: At the core of this mission is the commitment and practice of engaging 

with all people with curiosity and respect, and valuing all forms of diversity with behaviors, 

language, policies, and practices. By practicing discerning listening, the next dean will show 

their interest in knowing deeply about others while simultaneously acknowledging their own 

social location, privilege, and power. The new dean will have a practice of utilizing equity with 

regards to hiring, enrollment, curriculum, and professional evaluation. 

▪ Academic Innovation and Forward Thinking: The incoming dean will meet excellence and 

innovation by providing strategic thought and planning that is both agile and transformative for 

students. They will compassionately understand what it means for students to be facing and 

interacting with the current changes in the world, providing innovating leadership, strategies, 

and initiatives to meet those students' needs, and elevate them to success at USF and beyond. 

They will also value not only the creation of for-profit, nonprofit, and government leaders, but 

also the teaching and scholarship that ensures their success.  

With recognition of the rapidly evolving landscape of the for-profit, nonprofit, and government 

sectors, the incoming dean will need to strategize by strengthening and reimagining 

partnerships, student development, and programming, with the goal of increasing the visibility 

and brand recognition of the school. They will need to build a new response to changing 

enrollments and be a supportive thought leader for innovators in the school.  
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▪ Engaged, Energetic, and Collaborative Leadership: The next dean will be an energetic and 

effective agent of change. Their authentic commitment to shared governance, diplomacy, 

appreciative inquiry, and transparency sets the tone for collaborative leadership leading to 

motivated and inspired teams. This includes the ability to be an inclusive communicator and 

thoughtful listener. The dean must recognize the assets of the team to leverage their talent in 

this work. They possess an ease of relationship-building and political savvy that enables them 

to attract external corporate partnerships and confidently guide faculty and staff through 

change. A true educator, they will factor students into the conversation while prioritizing the 

process and engagement of students, not solely the product of delivered education. The next 

dean will be expected to provide stable, sound leadership while being nimble, creative, and 

responsive. An understanding of unionized environments and collective bargaining agreements 

would be a plus. 

▪ Expertise and Effectiveness: Utilizing strong strategic vision, implementation, and 

assessment skills, they will deliver on critical action items, recognize and re-direct around 

roadblocks, and use "failures" as places to own accountability and grow as a professional. They 

will also be a patient and generous mentor in their area of content knowledge, and apply a deep 

understanding of their area of responsibility inclusive of technology, operations, systems, 

budgets, history and trends, and best practices. They will recognize and evolve with their field, 

upgrading their own knowledge and expertise. Through continuous assessment of their own 

performance and those of their leadership teams, the dean must also be willing to explore, 

improve and co-design leadership structures and processes within the school.  
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About the School of Management 

In 2009, a merger of the College of Professional Studies and the School of Business and 

Management created the School of Management, which offers a variety of degrees that encompass 

the for-profit, nonprofit, and government sectors. Graduates are prepared for inclusive 

management careers that reflect the evolving intersection of these three sectors. 

We are located in the heart of San Francisco, one of the most intense business ecosystems in the 

world, which allows us to provide students with unparalleled access to high-tech, biotech, finance, 

venture capital, and entrepreneurial leaders. 

In addition to unparalleled real-world application throughout a student’s education at the School of 

Management, our student-to-faculty ratio is 15:1 for a highly-engaged and individualized learning 

experience. 

We provide experiential learning opportunities that contribute to a rigorous curriculum and prepare 

students for today's dynamic marketplace. Students participate in numerous national competitions, 

including the Russ Berrie Institute National Sales Competition, the Annual National Intercollegiate 

Business Ethics Competition, and the Venture Capital Investment Competition®. 
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We believe in the education of the whole 

person, and that's why community-

engaged learning and community 

involvement are requirements for 

undergraduate students. From public 

service internships to volunteer outreach 

programs, all of our students actively 

participate in bettering the community. 

We bring together students from across 

the globe to learn both the academic 

fundamentals of contemporary 

entrepreneurship and innovation as well 

as hard-earned business experience and 

insights from entrepreneurs and 

business professionals. Our alumni represent 117 industries in 50 states, nine US territories, and 

97 countries around the world. 

We are an AACSB-accredited institution, the highest standard of achievement held by only 5% of 

business schools worldwide. Our graduate program in public administration is accredited by the 

National Association of Schools of Public Affairs and Administration (NASPAA) and the nonprofit 

administration management program is accredited through the National Academic Center Council 

(NACC). For more information on accreditation visit: 

www.usfca.edu/management/about/accreditation  

School of Management Mission  

Through rigorous management education and impactful research, from the heart of the San 

Francisco community, we inspire our students to cultivate their skills, lead with integrity, and serve 

others to promote a more just and sustainable economy. 

School of Management Vision 

We will lead transformation toward a more inclusive, equitable, and prosperous world. 

Degree Programs 

B.S. Business Administration (BSBA)  

▪ Accounting       

▪ Business Analytics 

▪ Entrepreneurship and Innovation  

▪ Finance 

http://www.usfca.edu/management/about/accreditation
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▪ Hospitality Management 

▪ International Business 

▪ Management 

▪ Marketing  

 

Management Degree Completed, B.S. 

▪ The Bachelor of Science in Management degree is geared toward students who have completed 

a minimum of 60 transferable college semester units.  

 

Financial Analysis (4+1), BSBA/M.S.    

▪ For students who wish to earn a bachelor's degree plus a STEM master's degree in five years. 

 

Minors 

▪ Business       

▪ Business Analytics 

▪ Entrepreneurship and Innovation  

▪ Hospitality Management  

 

Graduate Degrees      

▪ MBA – full-time and part-time 

▪ Executive MBA 

▪ Entrepreneurship and Innovation 

▪ Financial Analysis 

▪ Management Information Systems 

▪ Marketing Intelligence 

▪ Nonprofit Administration – full-time and part-time 

▪ Organization Development 

▪ Public Administration 
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Centers and Institutes 

China Business Studies Initiative: 

The China Business Studies Initiative is the San Francisco/Silicon Valley-based thought leader, 

knowledge hub, and relationship builder connecting businesses in the U.S., China, Asia, and the 

rest of the world. 

Gellert Family Business Center: 

The Gellert Family Business Center is committed to working with family businesses to promote 

networking, facilitate an open exchange of ideas, and advance the field through consultation and 

scholarship. 

Harari Conscious Leadership and Social Innovation Initiative: 

This Initiative honors the work of former USF Professor Oren Harari by supporting the USF School 

of Management’s programs that continue his work to bridge theory and practice in the fields of 

conscious leadership and social innovation. 

International Institute of Criminal Justice Leadership: 

Established in April 2001 with input from San Francisco Bay Area law enforcement leaders, the 

International Institute of Criminal Justice Leadership consults with the California Peace Officer Standards 

and Training Commission (POST). 

Malloy Group for Organizational Science Consulting: 

The Malloy Group brings together graduate students, faculty, and the Bay Area business community to 

exchange ideas and create knowledge through project-based experiential learning. It serves as a catalyst 

for developing a wide breadth of students' skills related to organizational consulting, project 

management, market research, innovation, and ultimately enhances their experience at USF. 

Dean's Circle Advisory Board 

The Dean's Circle is a group of alumni and friends of the university who advise the dean and make 

significant investments in the future of the School of Management. 

Members provide guidance to the dean and other administrators and faculty, both as a group and 

individually, on issues of critical importance to the school. 

The Dean's Circle provides a sounding board for the dean, connection to local businesses, and 

assessment of key issues. This group has invested in and suggested projects such as marketing 

and branding, faculty support, facility improvement, student activities, and building a strong 

culture in the school. 
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About the University of San Francisco 

Overview 

The University of San Francisco distinguishes itself as a diverse, socially responsible learning 

community of high-quality scholarship and academic rigor, sustained by a faith that does justice. 

The university draws from the cultural, intellectual, and economic resources of the San Francisco 

Bay Area and its location on the Pacific Rim to enrich and strengthen its educational programs.  

The university enrolls 5,969 undergraduate and 4,065 graduate students. The university offers 

over 26 degree programs and more than 338 majors, minors, and concentrations. Academics at 

USF are driven by a focus on intellectual rigor, innovation, and transformative learning 

experiences. The university is of the size and breadth to offer both excellence in teaching and 

applied research and service, and a highly-personal experience thanks to its 12:1 student to faculty 

ratio. 

Full-time faculty and librarians are organized as the University of San Francisco Faculty Association 

(USFFA), an AFT-affiliated unit. Part-time faculty and clerical staff are represented by separate 

unions. Faculty members participate in planning, program approval, and peer evaluation through 
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their election or appointment to committees in their respective schools and colleges, and by 

appointment to ad hoc committees by the provost and/or president. 

Over 30% of the university’s students are first-generation; U.S. News and World Report 2020 

rankings lists USF as first among national universities for the ethnic range of its student body and 

fourth in international student enrollment. USF students include military veterans as well as citizens 

from more than 103 different countries.  

USF is frequently recognized for its contribution to the common good. Forbes magazine and The 

Princeton Review rank USF among the top 25 most entrepreneurial campuses. USF is ranked 103rd 

of national universities in the 2022 U.S. News and World Report college and university rankings 

and was included in all seven years of the Corporation for National and Community Service’s 

President’s Honor Roll (eliminated from the federal budget in 2016). Rooted in service, the 

university is classified as a community-engaged institution by the Carnegie Foundation for the 

Advancement of Teaching. Furthermore, it is one of five universities in the nation to be honored as 

a 2012 Higher Education Civic Engagement Award recipient.  

In addition to its campus in San Francisco, USF has a long, distinguished history of providing 

working adults the opportunity to further their education through its additional campuses and 

program locations. These campuses are located in downtown San Francisco, Sacramento, 

Pleasanton, and Orange County, and offer full services conveniently located near students’ homes 

and workplaces. Programs are offered at locations in Santa Rosa and Cupertino. Online degree 

programs are also available. 

The Mission 

Since 1855, the University of San Francisco has dedicated itself to offering a daring and dynamic 

liberal arts education in the Jesuit, Catholic tradition. As a community, we empower and hold 

accountable our students, faculty, librarians, staff, administrators, alumni, and community partners 

to be persons for and with others, to care for our common home, including the native lands on 

which our campuses reside, and to promote the common good by critically, thoughtfully, and 

innovatively addressing inequities to create a more humane and just world. 

We seek to live USF’s Mission by nurturing a diverse, ever-expanding community where persons of 

all races and ethnicities, religions, sexual orientations, genders, generations, abilities, nationalities, 

occupations, and socioeconomic backgrounds are honored and accompanied. We are committed to 

educating hearts and minds to cultivate the full, integral development of each person and all 

persons; pursuing learning as a lifelong humanizing and liberating social activity; and advancing 

excellence as the standard for teaching, scholarship, creative expression, and service. Inspired by a 

faith that does justice, we strive to humbly and responsibly engage with, and contribute to, the 

cultural, intellectual, economic and spiritual gifts and talents of the San Francisco Bay Area and the 

global communities to which we belong. 
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Our Values 

At USF, we value three things: cura personalis, being people for others, and diversity in all its 

forms — cultural, political, and spiritual (to name just a few). 

▪ cura personalis — care of the whole person — describes the respect we have for every 

individual’s intellectual, physical, and spiritual health and autonomy. 

▪ People for Others — when you leave USF with a calling to always consider the least among 

us, you are proof that we are living our mission. 

▪ Commitment to Diversity — at USF, we see beauty in mixtures. We find richness in our 

differences. We spark ideas with our debates. We find strength in our common humanity. 

 

USF Strategic Initiatives 

The following initiatives are key to the university’s achieving the recognition as a premier Jesuit 

Catholic, urban university: 

1. Recruit and retain a diverse faculty of outstanding teacher-scholars and a diverse, highly 

qualified, service-oriented staff, all committed to advancing the university’s Vision, Mission, and 

Values. 

2. Enroll, support, and graduate a diverse student body, which demonstrates high academic 

achievement, strong leadership capability, concern for others, and a sense of responsibility for 

the weak and the vulnerable. 

3. Provide an attractive campus environment and the resources to promote learning throughout 

the university: 

 Learning resources that enhance curriculum and support scholarship 

 Technology solutions to enhance learning and improve service 

 Facilities to support outstanding educational programs 
 

4. Continue to strengthen the university's financial resources to support its educational mission. 

University Strategic Planning 

The University is embarking upon a yearlong strategic planning process that will culminate in a 

multi-year strategic plan. Among the themes that are emerging are that the guiding values and 

commitments the university will focus on during creation of the strategic plan include Jesuit 

identity; diversity, equity and inclusion; remaining globally focused and responsible; community; 

and resilience and responsiveness. 

  

about:blank
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USF Schools, Colleges & Library  

▪ College of Arts and Sciences 

▪ School of Law 

▪ School of Education 

▪ School of Management 

▪ School of Nursing and Health Professions  

▪ Gleeson Library/Geschke Center 

Leadership 

Julia Chinyere Oparah, Provost and Vice President of Academic Affairs 

Julia Chinyere Oparah joined the University of San Francisco as provost 

and vice president of Academic Affairs in July 2021. She is responsible 

for the university’s five schools, libraries, academic affairs, enrollment 

management, online programs, international relations, and diversity, 

equity, and community outreach for the university’s 10,000 students, 

1,000 faculty, and 1,000 staff. 

Born in Edinburgh, Scotland and with roots in Southeastern Nigeria, 

Provost Oparah’s educational background includes the study of 

languages, literature, philosophy, sociology, ethnic studies, and 

community development. She received bachelor’s and master’s degrees 

in modern and medieval languages from the University of Cambridge, and subsequently pursued a 

first career in urban community development and nonprofit administration. Motivated by a desire 

to better understand the root causes of complex social problems in the communities she served, 

Provost Oparah returned to education and earned a postgraduate diploma in community practice, 

an MA in race and ethnic studies, and a PhD in sociology with a focus on Black women’s civic 

engagement from Warwick University. 

Provost Oparah was a professor of ethnic studies for twenty years at Mills College, a small, social-

justice oriented liberal arts women's college with graduate programs for all genders. She taught 

courses on Black feminist theory, social movements, race, gender, and criminal justice, and anti-

oppressive research methods. She has also taught at the University of California, Berkeley and the 

University of California, Santa Cruz, and has held the prestigious Canada Research Chair in Social 

Justice at the University of Toronto. 

Provost Oparah’s research lies at the intersections of activism and scholarship. She has written and 

edited/co-edited numerous books and articles in partnership with community-based movements, 

including Battling Over Birth: Black Women and the Crisis in Maternal Health Care, Birthing Justice: 

Black Women, Pregnancy and Childbirth, Activist Scholarship: Antiracism, Feminism and Social 

http://www.usfca.edu/artsci/
http://www.usfca.edu/law/
https://www.usfca.edu/education
https://www.usfca.edu/management
https://www.usfca.edu/nursing
https://www.usfca.edu/library
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Change and Global Lockdown: Race, Gender and the Criminal Justice System. Her most recent 

research documents the creativity, resilience and resistance of Black birthworkers and birthing 

people during the COVID-19 pandemic. 

Prior to USF, Provost Oparah served as associate provost and also as provost and dean of the 

faculty at Mills College from 2017 to 2021. At Mills, she championed gender and racial justice and 

co-led a transgender initiative, making Mills the first women’s college to adopt a trans-inclusive 

admissions policy. She increased the proportion of Black and Latino/Latina students by introducing 

new programs in health equity, socially responsible business administration, communication, and 

critical education studies. She also worked to support the Indigenous community through the 

creation of the American Indian Initiative to support recruitment and retention efforts, and by 

introducing the first Native American elder-in-residence to the faculty. Provost Oparah developed 

initiatives to enhance access and success for underrepresented students and first generation 

students, including the Mills Promise Program for Bay Area youth, a guaranteed pathway for 

transfer students, and the MPOWER first-year experience. She also worked to enhance support of 

faculty research and creative activity by launching the Center for Faculty Excellence and designing 

the Faculty Fellows program for new and experienced faculty leaders. Provost Oparah worked with 

the faculty to diversify Mills’ programs and community outreach by creating the first fully online 

master’s degree in educational leadership, implementing the joint UC Berkeley-Mills engineering 

program, and launching Mills Performing Arts. Provost Oparah lives out the values of cura 

personalis in her own life by practicing yoga and mindfulness meditation, hiking in the redwoods, 

participating in her faith community, and spending quality time with family. 
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San Francisco, California  

One of the most beautiful cities in the world, San Francisco is renowned for its cool summers, fog, steep 

rolling hills, eclectic mix of architecture and landmarks including the Golden Gate Bridge, cable cars, 

Alcatraz Island and its former prison, and it's Chinatown. The city is also a center for technology and 

innovation as well as biotechnology, medical research, banking, and finance. USF was San Francisco’s first 

university and the city provides USF an extended classroom — interning and volunteering at City Hall to 

Fortune 500 companies to Silicon Valley startups; serving schools and nonprofits; participating in the art, 

culture, adventure, and natural beauty of the City by the Bay. 
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. For fullest consideration, applicants should 

submit a CV and letter of interest addressing the themes in this profile. USF is also requiring a 

diversity, equity, and inclusion statement responding to the following prompt. The statement 

should be no more than two pages in length.  

The University of San Francisco is ranked #1 in the nation for student diversity and is deeply 

committed to inclusive excellence and social justice. What is your understanding of the role of 

diversity, equity, and inclusion in academic leadership, and what initiatives or contributions 

exemplify your ability to promote DEI for students, faculty, librarians, and staff? Please also 

describe how you have navigated questions of power, privilege, and demonstrated cultural humility 

when engaging with diverse community members. 

WittKieffer is assisting the University of San Francisco in this search. For fullest consideration, 

candidate materials should be received by Friday, December 3, 2021 

Application materials should be submitted using WittKieffer’s candidate portal. Nominations and 

inquiries can be directed to: 

Alejandra Gillette-Teran and Sandra Chu 

USFSOMDean@wittkieffer.com 

 
The University of San Francisco is an equal opportunity institution of higher education. The University does not 
discriminate in employment, educational services, or academic programs on the basis of an individual's race, 

color, religion, religious creed, ancestry, national origin, age (except minors), sex, gender identity, gender 
expression, sexual orientation, marital status, medical condition (cancer-related and genetic-related) and 

disability, or any other basis prohibited by law. The University reasonably accommodates qualified individuals 
with disabilities under the law. 

 
Staff and Faculty new hires are required to complete a COVID-19 Vaccine Attestation form. 

https://candidateportal.wittkieffer.com/description?jobID=22908
mailto:USFSOMDean@wittkieffer.com

