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Executive Summary
Colorado College is at an exciting inflection point in its 147-year history and seeks a creative,
collaborative, and strategic leader to serve as the inaugural College Librarian. This is a unique opportunity
to lead a collaborative, highly motivated library staff while forging effective partnerships with new college
leadership at the highest levels. Nominations, inquiries, and applications are invited.
A private, four-year liberal arts college with roughly 2,200 undergraduates, Colorado College is located on
a beautiful 92-acre campus in downtown Colorado Springs that features historically recognized buildings
and innovative contemporary architecture, including a 2017 renovation and expansion of Tutt Library.
Consistently ranked among the top 30 national liberal arts colleges, Colorado College is the only
institution of its kind in the Rocky Mountain region. Best known for their innovative Block Plan, where
students take, and professors teach, only one class at a time, Colorado College attracts top students
seeking new perspectives and an array of experiential learning opportunities possible only in an
immersive learning environment.
Colorado College’s mission is to provide the finest liberal arts education in the country, and in 2018, the
college made the commitment to become an antiracist institution as a central component to that mission.
Students, faculty, and staff are working together to ensure that all of their policies, procedures, practices
and activities are antiracist and reflect CC’s core values. The initial goals are articulated in the Antiracism
Implementation Plan.
The newly renovated and expanded Charles L. Tutt Library supports Colorado College's inquiry-based,
active learning curriculum with robust services and a vast array of experts, technologies, and learning
spaces. The library serves as the intellectual hub of the campus, where students and faculty can do
scholarly work in a variety of innovative and shared spaces. The campus community has access to over
425,000 physical volumes, a climate-controlled Special Collections vault, and an online collection that
supports teaching and research at Colorado College. The Albert Seay Library of Music and Art
complements the services and collections that Tutt provides, with a rich collection of scores, books,
printed music, reference materials, and sound/video recordings in a variety of formats.
Reporting to the dean of the faculty and acting provost, Claire Oberon Garcia, the inaugural college
librarian will serve as the chief librarian for the college and provide strategic vision and leadership for the
Colorado College Library which includes collections, electronic resources and serials, music, metadata,
research services, circulation, cataloging, archives, teaching and learning, digital scholarship and
repository, and The Press at CC, a letterpress and book arts studio dedicated to education through the
arts and histories of the book. They will lead a team of 29 dedicated librarians and staff members,
serving around 2,200 students and 196 faculty. The new College Librarian will envision a future for the
library as a major site of support for and expression of Colorado College's mission and core values. They
will be active participants in college-wide discussions of creating and enhancing liberal arts teaching and
learning that are relevant to 21st-century challenges and opportunities. They will raise the visibility of and
advocate for the library a key player in the execution of the college’s strategic goals, including the
advancement of the college’s commitment to antiracism within the library and beyond. The new College
Librarian will help position the library to contribute significantly to the college's future – one that reflects,
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and is adaptive to, the changing landscape of higher education and fosters and supports the unique block
schedule offered at Colorado College.
The successful candidate must have a Master of Library Science and a record of demonstrated leadership
in an academic library, with increasing responsibilities, which include effective supervision of professional
librarians and commitment to realizing the values of a liberal arts education in a library context. An ability
to inspire, set goals, and innovate; to engage and unite stakeholders; to listen carefully and communicate
persuasively; to build strong relationships and collaborate effectively; to understand and support the
needs of all disciplines and inter-disciplines; and to operate library administrative and budgetary functions
with a high level of skill are all desired qualities. Most importantly, a steadfast commitment to the success
of students and faculty in a dynamic college grounded in the liberal arts is essential.
Information about how to nominate someone or to apply for this opportunity may be found near the end
of this document in the section entitled "Procedure for Candidacy."
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Role of the College Librarian
The College Librarian provides strategic vision and leadership for the library which includes collections,
electronic resources and serials, music, metadata, research services, circulation, cataloging, archives,
teaching and learning, digital scholarship and repository, and The Press at Colorado College. The College
Librarian works effectively with a diverse faculty and staff across campus as an advocate for the library in
accordance with Colorado College’s mission and commitment to being an antiracist institution.

Responsibilities

▪
▪
▪

▪
▪
▪
▪
▪

▪

Lead all aspects of library administration, including long-term planning, budget development and
oversight, community and public relations, personnel selection, facilities management, effective
stewardship, and ongoing assessment of library resources.
Contribute as an all-campus leader to college policy discussions and decisions; advise the chief
academic officer and president on issues relating to the library, research, and scholarship; advocate
for the library, and serve as a liaison between the library and college administration.
Plan for the long term, anticipate new challenges and opportunities, work effectively with individuals
from all parts of the campus community to fully realize the vision of Tutt Library as an academic hub
of the college; promote the library’s resources and services to students, faculty, staff; and
demonstrate a strong commitment to the role of the library as central to the College’s mission of
scholarship and liberal arts education.
Supervise and coordinate library operations for seven internal departments managed by department
heads. Supervise librarians and support staff in the College Librarian’s office, as well as the Printer of
the Press and the Music Librarian; and support excellence in library staff training and development.
Supervise appropriate library staff as they: integrate appropriate and emerging technologies into
library operations; foster forward-looking collection development and preservation plans; and develop
instructional and assessment library initiatives that enhance student learning.
Collaborate with all partners housed in Tutt Library to explore new synergies that improve and
enhance academic services. Work with the directors of the Colket Center for Academic Excellence and
ITS on programming, stewardship, and governance of shared spaces.
Work to create an inclusive environment in Tutt Library that respects, appreciates, and enriches all
individuals and groups in our diverse community.
Prioritize and promote diversity, inclusion, and equity in all aspects of leadership, programming,
recruitment, communications and staffing. Actively support the college’s commitment to be an
antiracist institution by supporting an antiracist agenda that dismantles racism and other systems of
oppression by promoting diversity, inclusion, and equity in all aspects of library operations.
Collaborate with library staff to create new antiracism programs and policies, and support existing
antiracist efforts in library collection building and services.
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Coordinate and lead library efforts on diversity, equity, inclusion, and antiracism in library services,
collections, and personnel.
Foster an organizational culture of collegiality and service within the library and on campus. Serve
and lead on campus committees such as the Information Technology and Library (ITAL) Board and
the Committee on Instruction.
Participate in library and college-level strategic planning and champion the library’s role in sustaining
educational initiatives consistent with the college mission.
Serve as an advocate for the library by representing and promoting the library to the institution and
the community.
Nationally represent Colorado College’s collaborative innovations in pedagogy and research which are
carried out in partnerships between faculty, students, academic staff, and professional librarians.
Maintain and strengthen collaborative efforts with consortia and other resource sharing groups,
notably the Colorado Alliance of Research Libraries (CAL) and the Oberlin Group.

Secondary Responsibilities

▪
▪

Promote a culture of safety and environmental protection by working in a safe manner, immediately
reporting unsafe situations and accidents, following college procedures, and participating in
appropriate safety training.
Demonstrate environmental sustainability by using college resources wisely and supporting the
college’s sustainability initiatives and innovation.

Required Qualifications
Education and Experience

▪
▪
▪
▪

Master of Library Science and a demonstrated record of leadership in an academic library with
increasing responsibilities that include supervision of professional librarians and commitment to the
values of a liberal arts education.
Demonstrated track record of leadership in diversity, equity, and inclusion in an academic setting with
an increased understanding of antiracism terminology and language to develop and edit policies and
procedures using a diversity, equity, and inclusion lens.
Demonstrated success in creating and managing extensive budgets and negotiating with library
vendors and publishers, commitment to upholding the library’s long-standing tradition of exemplary
public service, and experience working with consortia and other resource sharing groups.
An understanding of current issues and trends in scholarly communication and copyright; dedicated
to both print and digital resources; understands and embraces open source software, and supports
open access and Digital Colorado College, the College’s digital instructional repository.
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Abilities

▪

Guide the integration of appropriate and emerging technologies into the services and operation of the
library, inspire trust, and support library staff in adapting to changes in their work environment and
within a system of participatory management and collegial governance.

Skills

▪

Excellent interpersonal communication skills to build effective working relationships with campus
departments, faculty and college leadership; and to establish positive relationships with diverse
constituents from different cultural backgrounds.

Preferred Qualifications

▪

Master’s or Ph.D. in a field represented in a liberal arts curriculum; an active scholarly agenda in the
field of library science or another discipline; and administrative experience in a liberal arts college.
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Opportunities and Expectations for Leadership
The new College Librarian will be expected to address the following critical leadership opportunities,
among others:

▪

Create and execute a vision for the 21st-century library to support Colorado College's
mission and aspirations
The new College Librarian will help position the libraries to contribute significantly to the college's
future – one that reflects, and is adaptive to, the changing landscape of higher education and fosters
and supports the unique block schedule offered at Colorado College. Across the country, libraries are
facing enormous challenges and changes, including reduced funding, increasing costs, conversations
around open-source scholarship, the way physical spaces of libraries are used, the complexities of
technology spaces, evolving demands in supporting the academic and social needs of students and
faculty, and the changing nature of information, among many others. These times call for a forwardlooking vision for the libraries and a new way of defining a path forward that engages college
leadership, faculty, librarians, students, and staff to develop innovative and creative models and
approaches. Likewise, new ways of looking at organizational structures and processes to function at a
high level of service and meet the evolving needs of faculty and students are imperative.
As Colorado College moves forward with its new strategic initiatives, the library has the opportunity to
continue to support the college's strategic plan, aimed at providing the finest liberal arts education in
the country.

▪

Strengthen relationships across the campus to optimize the impact of the libraries
The Colorado College libraries serve and lift up the entire academic enterprise on campus. Their
institutional reach necessitates that the College Librarian build strong relationships and partnerships
across the campus to optimize their impact. As an important member of college leadership, the
College Librarian will have an important voice at the table in the discussions about the college's
academic vision and future direction. The College Librarian will take full advantage of the scope and
leadership platform to engage the entire academic community and key administrative leaders in vital
conversations that will help shape the future vision and direction of the libraries, ensuring that the
libraries serve as a critical source of support for the campus and beyond.

▪

Advance an institutional culture of antiracism, diversity, equity, and inclusion
Colorado College places a high priority on growing a diverse and inclusive community of faculty, staff,
and students. The new College Librarian will work with their colleagues within the libraries, and across
the college, to ensure relationships and communications that integrate multiple voices, perspectives,
and pedagogy of shared inquiry that respects all persons.
The new College Librarian will support processes for hiring, developing, and retaining librarians and
staff who reflect the diversity of Colorado College's students and faculty. They will contribute
significantly to Colorado College's efforts to be an inclusive antiracist community and to foster further
integration and collaboration in support of diversity and inclusiveness across the libraries. The new

6

Colorado College

College Librarian

College Librarian will ensure progress in the areas of diversity, equity, and inclusion as essential to
fulfilling Colorado College's mission and will infuse these values into all aspects of the libraries'
planning and decision making.

▪

Support and develop the team of librarians, staff, and students
The libraries benefit from an exceptional team of dedicated, talented, and energetic library personnel
who have palpable desire to expand the mission and impact of the libraries in the lives of individual
faculty and students, across academic programs, and across Colorado Springs and beyond. The new
College Librarian will support and develop this team in ways that allow each member to flourish and
fully realize their contributions to Colorado College and the community. They will help the team to
elevate their professional lives, encouraging them to engage actively in professional organizations,
benefit from professional development opportunities, and network with colleagues across the country
to strengthen their skills and contributions to Colorado College.
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About Colorado College
Overview
A private, four-year liberal arts college with roughly 2,000 undergraduates, Colorado College is located on
a 92-acre campus in downtown Colorado Springs. Consistently ranked among the top-30 national liberal
arts colleges, Colorado College is the only institution of its kind in the Rocky Mountain region. Best known
for our innovative Block Plan, where students take, and professors teach, only one class at a time,
Colorado College offers a new perspective on core classes and standard curriculum. We create small and
supportive learning communities with every block and give students the time to participate fully, without
distractions.
Colorado College students are scholars, poets, inventors, musicians, and performers. They come from
every state in the nation and more than 25 countries. They come from a wide range of ethnic, religious,
and socioeconomic backgrounds, and their interests are as diverse as their backgrounds. Much like the
pioneering individuals who formed Colorado Springs, Colorado College students are independent-minded
adventurers who love a challenge.

Colorado College Undergraduate Community

▪
▪
▪
▪
▪
▪

2,024 students from 49 states (including DC) and 49 foreign countries
44% men
56% women
Other: 1.2%
27% American ethnic minorities
7% international (non-U.S. citizens)

Mission and Vision
"At Colorado College our goal is to provide the finest liberal arts education in the country. Drawing upon
the adventurous spirit of the Rocky Mountain West, we challenge students, one course at a time, to
develop those habits of intellect and imagination that will prepare them for learning and leadership
throughout their lives."

"...our goal is to provide the finest liberal arts education in the country..."
At Colorado College, offering the finest liberal arts education in the country is what we aspire to. Our
unique Block Plan system provides students with the most immersive, and we feel, rewarding, method of
learning possible. It offers in-depth study of a subject, oftentimes covering far more material than most
semester-based programs, at demanding and inspiring levels.

"...adventurous spirit of the Rocky Mountain West..."
We offer unparalleled access to the outdoors, and Colorado College students are no strangers to the
adventurous spirit that flourishes here in the Rocky Mountain West. This attitude is something that is
instilled into everything we do here. Curiosity is the driver and ingenuity is the outcome.
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"...develop those habits of intellect and imagination..."
Our academic environment challenges our students, and drives them toward discovery. The nature of the
Block Plan enables students to truly find and pursue their passions. Additionally, many courses venture
beyond the classroom elsewhere - whether it be studying astronomy at our Baca campus or simply
taking your readings outside. Colorado College allows students and professors alike to make their college
experience whatever they choose it to be.

"...learning and leadership throughout their lives..."
At Colorado College, we pride ourselves not solely upon academic rigors and standards, but also on the
traits it seeks to bring out in its students. We encourage and facilitate numerous opportunities for student
volunteer work, such as BreakOut trips, as well as offering students leadership positions both on campus
and within the local Colorado Springs community. Leadership is something that we strive for in everything
we do at Colorado College because the leadership skills cultivated here will allow students to become
leaders in whichever career they pursue.

Colorado College’s Antiracism Commitment
Colorado College believes in the cross-disciplinary perspective of a liberal arts education offers
unparalleled opportunities for intercultural engagement. Personal interactions, in and outside of the
classroom, promote exposure to diverse social environments where students engage in dialogue about
new ideas and complex issues. In this academic and social environment, students become more adept at
understanding multiple perspectives and are more capable of critical thinking in ways that enhance
perspective, quality of life, and success in a diverse world of work and community.

Their mission – to provide the finest liberal arts education in the country – requires them to strive for an
environment that does not foster negative experiences or outcomes based on race. With antiracism
central to their mission, their faculty, staff, and students will experience greater equity and inclusion, their
teaching will become more impactful, and their students will be better prepared to make positive change
in the world.
To make this happen, together, they created the following Antiracism Implementation Plan:
https://www.coloradocollege.edu/other/antiracism-commitment/

The Block Plan
The Block Plan allows students to focus their energies solely on what they want to do. By taking one class
at a time, typically meeting each morning from 9 a.m. until noon, their time is spent learning deeply. One
block at Colorado College is equivalent to one semester's worth of material at another school.
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The singular academic focus of the Block Plan allows students to create flexibility in their schedule,
pursuing their own course of study as well as traditional ones, leaving ample time each day for their
passions outside of class.

Faculty
Colorado College's 10:1 student to faculty ratio ensures that professors and pupils have the privilege of
face-to-face interaction and in-class discussion. Of Colorado College's 167 full-time professors, 98.8%
hold the highest degree in their field. Additional information about Colorado College faculty can be found
here.

Academics
With 42 majors and 33 minors, a liberal arts education at Colorado College is a complex conversation
among people who care about what it means to learn. More information can be found here.

Colorado College Libraries
Charles L. Tutt Library is a hub for research, learning, and intellectual community, providing a welcoming
and inclusive space for students to learn, grow, and thrive at Colorado College.
Acknowledgement of Indigenous Territory
We honor the indigenous people of the area and former inhabitants of the land upon which Tutt Library
stands. This region was once the territory of Utes and other indigenous and native peoples. These
peoples were forcibly removed from these lands - a dark moment in our shared history. We acknowledge
this irreparable loss. We also respect and appreciate that the land we occupy has been a vibrant place for
indigenous gathering in the past and we hope it will continue to be so today and into the future.

Overview
The college has renovated Tutt Library - the intellectual hub of the campus - for this generation of
students. This renovated physical space offers technology-equipped seminar rooms, study space, and
group collaboration rooms, as well as a cafe to bring our community together in both structured and
unstructured ways.
Tutt Library supports Colorado College's inquiry-based curriculum with:

▪
▪

Robust services supporting student learning and a rich array of experts, technologies, and learning
spaces (Library Partners).
Inviting spaces where students and faculty can do scholarly work, including classrooms, group-study
rooms, reading rooms, senior carrels, Susie B's cafe, and events spaces and meetings rooms.
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Over 425,000 physical volumes, a climate-controlled Special Collections vault, and online
collections supporting teaching and research at Colorado College.

Albert Seay Library of Music
The Albert Seay Library of Music and Art complements the services and collections that Tutt provides,
with a particular emphasis on supporting musical traditions as academic disciplines and performing arts.
Seay boasts an excellent collection of Western Art music. They are rapidly adding materials to support the
Music Department's growing curriculum in non-Western musics. Their facilities include the Art
Department's Art + Technology Lab (AT Lab), a large, multi-purpose study room, and a group
listening/viewing room. Additionally, the Seay Library provides access to two orchestral collections,
available for use by any orchestral organization residing in El Paso County.

Vision
Tutt Library's vision is to be one of the finest liberal arts college libraries in the country, responsive to the
distinctive rhythms of the Block Plan and rooted in Colorado College's sense of place.

Mission
Tutt Library's mission is to foster intellectual exploration and discovery. We fulfill this mission in
partnership with the Colorado College community in a number of ways:

▪
▪
▪
▪
▪

Delivering research expertise, collections, services, and technologies to support Colorado College's
academic mission and the rhythms of the Block Plan.
Creating an inclusive environment that respects, appreciates, and enriches all individuals and groups
in our diverse community.
Serving as a hub for academic excellence programs, scholarship, learning, and discovery in a range of
collaborative, reflective, and creative spaces.
Teaching students to discover, create, and use information and knowledge with rigor and integrity.
Preserving and sharing Colorado College's intellectual and creative works and building distinctive
collections related to our sense of place.

More about Tutt Library

▪
▪
▪
▪
▪

Staff and Departments
Library Organizational chart
2017 Renovation Site
Special Collections and Archives
The Press
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Leadership
L. Song Richardson, President
L. Song Richardson, a legal scholar, dedicated educator, lawyer, and expert on
implicit racial and gender bias, became the 14th president of Colorado College
on July 1, 2021. She succeeds acting co-presidents Mike Edmonds and Robert
G. Moore, who assumed the presidential role after former President, Jill
Tiefenthaler, left the college in July 2020 to become the chief executive officer of
National Geographic.
Prior to joining Colorado College, Richardson was the dean and chancellor's professor of law at the
University of California, Irvine School of Law. At the time of her appointment as UCI Law's second dean,
she was the only woman of color to lead a top-30 law school. She held joint appointments in UCI Law's
Department of Criminology, Law, and Society, and in the Department of Asian American Studies. She
received her AB from Harvard College and her JD from Yale Law School.
Richardson's interdisciplinary research uses lessons from cognitive and social psychology to study
decision-making and judgment in a variety of contexts. Her scholarship has been published by law
journals at Harvard, Yale, Berkeley, Cornell, Duke, and Northwestern, among others. She is working on a
book that reflects on the current reckoning with anti-Blackness that is occurring across the U.S. and its
implications for law and policy.
Her legal career includes partnership at a criminal defense law firm and work as a state and federal public
defender. She was also an assistant counsel at the NAACP Legal Defense and Educational Fund, Inc. She
was a Skadden Arps Public Interest Fellow with the National Immigration Law Center in Los Angeles and
the Legal Aid Society's Immigration Unit in Brooklyn, NY.
Richardson frequently speaks on the science of implicit bias and its influence on decisions, perceptions,
and judgments. She has consulted with public and private entities developing practices to address racial
and gender disparities. She is a leading expert on race and policing, and has worked with police
departments addressing the impact of race on their policing practices.
Her awards and recognitions include the American Association of Law School's Derrick Bell Award, which
recognizes a faculty member's extraordinary contributions to legal education through mentoring,
teaching, and scholarship; the National Asian Pacific American Bar Association Trailblazer Award; being
named one of the Top Women Lawyers in California; and being chosen as one of the two most influential
Korean Americans in Orange County.
Richardson is a member of the American Law Institute. She is on the Executive Committee of the
Association of American Law Schools, and serves on the Board of Equal Justice Works. In 2020, she was
appointed by California Gov. Gavin Newsom to the California Penal Code Revision Committee.
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Claire Oberon Garcia, Dean of the Faculty, Acting Provost and Professor of English
Claire Oberon Garcia has been a professor of English at Colorado College for
nearly 30 years. She first came to Colorado College as a Riley Scholar in 1990 and
became a tenure-track faculty member a year later. She is a feminist scholar
whose work focuses on gender and the Black Atlantic, Black Internationalism, and
the curation and commemoration of the experiences of enslaved Africans in
Europe, the U.S., and the Caribbean. Most of the courses she teaches are
interdisciplinary classes that are cross-listed among English, Comparative
Literature, Feminist and Gender Studies and Race, Ethnicity, and Migration
Studies. Her favorite courses to teach are Black Writers in Paris 1900-1960
(taught in Paris) and Introduction to Literary Theory.
Garcia has served in a variety of leadership positions, including director of the American Ethnic Studies
Program; director of the Race, Ethnicity, and Migration Studies Program; and president of the board of
the Rocky Mountain Women's Film Festival. She currently serves as the board secretary for the Collegium
for African American Research, Europe's oldest Black Studies organization, as a program committee
member for Colorado Humanities’ Changing the Legacy of Race and Ethnicity project, and on the
Advisory Board for the Byers-Evans Women's History Center.
In addition, Garcia is the author of multiple articles and book chapters, including her most recent book
chapter, “Black Women Writers in Early Twentieth Century Paris,” which appears in the Routledge
Companion to Black Women’s Cultural Histories (Routledge Press 2021). She also contributed a chapter
to Black French Women and the Struggle for Equality 1848-2016 2019). Garcia was also the lead editor
for the book "From 'Uncle Tom's Cabin' to 'The Help': Critical Perspectives on White-Authored Narratives
of Black Life." Her monograph, Beyond Baker and Bricktop: Black Women Writers in Paris 1900-1960, is
under contract with the University of Georgia Press.
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Colorado Springs, CO
Colorado College is located just blocks from downtown Colorado Springs, in the foothills of the Rocky
Mountains. Life at Colorado College is busy and fast paced, but it's just a slice of the vibrant community
that comprises the Pikes Peak Region.
"The Springs" in a Nutshell
Elevation 6,035 feet
Population 498,879
Founded 1871 by General William J. Palmer
Averages 300 days of sunshine per year
444 miles of biking and hiking trails, including the Pikes Peak trailhead
75 miles from Denver and within three hours of several national parks and nine ski resorts
Located at the foot of 14,115-foot Pikes Peak, which inspired Katharine Lee Bates to write "America
the Beautiful"

▪
▪
▪
▪
▪
▪
▪

Within 15 minutes of campus:
Garden of the Gods Park
Shopping and hiking in Manitou Springs
Division 1 CC Hockey games at the new Robson Arena on campus
U.S. Olympic Training Center, and the Olympic and Paralympic Museum
The Pikes Peak trailhead
Restaurants, coffee shops, art galleries, and shopping downtown
Professional soccer and other events at the new Switchback Stadium downtown

▪
▪
▪
▪
▪
▪
▪
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Within an hour or moreof campus:
Concerts at the nation's best natural venue, Red Rocks Amphitheatre
Boutique shopping in Cherry Creek, Larimer Square, or 16th Street Mall in Denver
Professional sports (Colorado Rockies, Denver Nuggets, Denver Broncos, Colorado Avalanche,
Colorado Rapids)
Gold-medal fly fishing on the South Platte River
Denver museums and galleries

▪
▪
▪
▪
▪
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Procedure for Candidacy
All applications, nominations and inquiries are invited. Applications should include, as separate
documents, a CV or resume and a letter of interest addressing the themes in this profile.
WittKieffer is assisting Colorado College in this search. For fullest consideration, candidate materials
should be received by November 22.
Application materials should be submitted using WittKieffer’s candidate portal.
Nominations and inquiries can be directed to:
Jessica Herrington, Jevon Walton and Suzanne Teer
ColoradoCollegeLibrarian@wittkieffer.com
Compensation Range: $145,000 to $180,000

Benefits: https://www.coloradocollege.edu/offices/humanresources/benefits/index.html
Colorado College aims to provide the finest liberal arts education in the country. As a leading institution in
higher education, we strive for inclusive excellence in access to, and development and delivery of,
outstanding learning opportunities and success for our diverse community of individuals who teach, learn,
and work at the college. We pursue the equal opportunity of individuals to fully participate in our mission.
Colorado College is an equal opportunity employer committed to increasing the diversity of its
community. We do not discriminate on the basis of race, color, national origin, gender, age, religion,
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gender identity or expression, disability, or sexual orientation in our educational programs and activities
or our employment practices.
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