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Executive Summary 

California State University-Dominguez Hills (CSUDH), a Hispanic and Minority-Serving Institution, invites 

applications and nominations for the inaugural role of Chief Diversity, Equity, and Inclusion Officer.  

Centrally located in the South Bay and the heart of Los Angeles, CSUDH is a diverse, welcoming 

community of learners and educators collaborating to change lives and communities for the better. 

Established in 1960, CSUDH is one of the 23 campuses that comprise the California State University 

system. 

CSUDH seeks a transformative leader to join with the President and Cabinet in helping the institution 

realize the full measure of its promise and possibility in the realm of an authentically diverse and inclusive 

campus. Under the administrative direction of President Thomas A. Parham, the Chief Diversity, Equity, 

and Inclusion Officer (CDEIO) will provide intellectual and pragmatic leadership for the CSUDH campus. 

With a direct report to the President and as a member of the Cabinet, the CDEIO will oversee the Office 

of Equity and Inclusion which will include Discrimination, Harassment and Retaliation and Title IX.  

The CDEIO, in consultation and collaboration with the President and other senior academic and 

administrative leaders, determines the overall direction of all diversity-oriented programs and initiatives 

and will work with existing programs and initiatives, including those championed by the cultural resource 

centers in the Division of Student Affairs. As a university leader, the CDEIO maintains strong collaborative 

working relationships among senior executives, faculty, including academic deans, staff, students and 

external constituents and serves as a team builder. 

The CDEIO will lead efforts to develop and implement a strategic plan for diversity and inclusion aligned 

with the university’s strategic plan; shape campus policies around equity and inclusion; develop methods 

and infrastructure for data collection and communication around equity, diversity and inclusion efforts; 

develop recruitment and retention programs for diverse faculty and staff; and foster community 

partnerships.  

A strategic and innovative leader, the successful candidate will have a track record of accomplishments in 

leading institutional initiatives, building programs, managing high performing teams, positively influencing 

and supporting change management, and promoting diversity in a complex organizational setting. A 

minimum of eight years of successful and progressive experience in a leadership and supervisory role 

directly related to diversity, inclusion, and equity is required. A doctorate or equivalent terminal degree 

and experience in a collective bargaining environment are preferred.  

Additional information about CSUDH can be found at www.csudh.edu. To submit a nomination or express 

personal interest in this position, please see Procedure for Candidacy on page 13. 

https://www.csudh.edu/president/presidents-bio/
http://www.csudh.edu/
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Role of the Chief Diversity, Equity and Inclusion Officer 

CSUDH is searching for a visionary and transformational leader who can develop and operationalize a 

plan for diversity and inclusive excellence for the campus. Reporting to the President, the CDEIO is 

responsible for developing and implementing proactive strategies to advance diversity and inclusive 

excellence as core values throughout all aspects of the university community, business practices and 

programming in support of the California State University, Dominguez Hills’ commitment to equal 

opportunity and affirmative action.  In collaboration with the appropriate stakeholders, the CDEIO will 

embrace CSUDH’s inclusive, evolving definition of diversity that includes but is not limited to race, 

ethnicity, gender identity, sexual orientation, age, religious and spiritual identity, nationality, veteran 

status, physical and cognitive ability, mental health, social and economic status, and political and 

ideological perspectives.  

The CDEIO will lead efforts to develop and implement a strategic plan for diversity and inclusion aligned 

with the university’s strategic plan; shape campus policies around equity and inclusion; develop methods 

and infrastructure for data collection and communication around equity, diversity and inclusion efforts; 

develop recruitment and retention programs for diverse faculty and staff; and foster community 

partnerships. The position oversees the Office of Equity and Inclusion which includes Title IX and 

Discrimination, Harassment, and Retaliation (DHR). Key responsibilities and additional duties include but 

are not limited to the following:  

▪ Formulate and articulate a shared vision and contemporary definition of equity, diversity and 

inclusion within the context of a diverse institution and provide leadership, concrete steps, counsel 

and advocacy. 
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▪ Design and implement programs to foster a culture of inclusion and engagement policies, 

procedures, programs, and initiatives. 

▪ Develop and implement proactive strategies to monitor and evaluate institution-wide progress 

toward creating diverse, inclusive and equitable programs 

▪ Establish continuous monitoring of the campus environment which includes regular assessment 

and evaluation of the campus climate. 

▪ In collaboration with other campus leaders, the CDEIO will identify policies and practices that may 

have an adverse impact on a particular demographic; and develop policies that promote an 

equitable campus community. 

▪ Develop methods and infrastructure for data collection and communication around equity, 

diversity and inclusion efforts. 

▪ Develop a sustainable framework for the continued promotion of inclusive practices. Analyze data 

and collect any additional data needed to support decision making. 

▪ Assist with the creation and implementation of communication strategies and content 

management for training, web resources (internal and external audiences), and print materials to 

support diversity and related initiatives. 

▪ Consult with appropriate University Officials regarding complaints of discrimination, harassment, 

and retaliation, focusing on CSU policies and procedures on legally protected statuses. 

▪ Enhance programs and training regarding on-campus bias and ensure the appropriate University 

response for the community or communities involved. 

▪ Design and implement programmatic initiatives that help to change the culture of the campus. 

▪ Engage with diverse stakeholders around the community to establish and increase inclusive 

excellence. 

▪ Lead initiatives to drive inclusion-related messages campus-wide, to increase diversity and 

inclusion awareness and create a common understanding of expectations, resources, and efforts 

to support inclusion and belonging 

▪ Provide coaching and consultation to individuals and groups regarding cross-cultural conflicts and 

disputes. 

▪ Lead the implementation of forums, develop, implement, evaluate appropriate training, 

workshops, presentations, learning modules and other strategies that promote diversity, equity 

and inclusion to enhance the quality of the University’s workforce through educational and training 

opportunities. 
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▪ Interact with the broader student community to explore ways to positively impact climate issues 

on campus. 

▪ Consult senior leaders to integrate diversity and equity practices into institutional employment 

and workplace practices, including business practices and programming in support of the 

University’s commitment to equal opportunity and affirmative action. 

▪ Assess climate surveys and conceptualize retention programs. 

▪ Ensure compliance with applicable federal/state laws, policies, and procedures (e.g., Affirmative 

Action, Equal Opportunity). Assist with preparing a variety of reports and correspondence, 

including but not limited to employment, equity, diversity, and inclusion activities required by 

state and federal agencies. 

▪ Collaborate with faculty and staff in Faculty Affairs and Human Resources Management to develop 

strategies for recruiting and retaining a diverse faculty and staff; assess efforts to achieve the 

university’s equity hiring and retention goals. 

▪ Navigate the terrain of academic affairs and collaborate with Deans, department chairs, and 

faculty to develop and implement diversity goals in faculty recruitment, hiring, and retention 

▪ Additional duties as assigned. 
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Opportunities and Expectations for Leadership 

The CDEIO, with empowerment and authority from the President, will be asked to address the following 

critical leadership issues, among others: 

Develop and implement the university's strategic plan for equity, diversity and inclusion 

CSUDH has launched a campus-wide strategic planning process that is expected to conclude in 

Summer 2021. In partnership with other administrative/divisional units, the CDEIO will be 

expected to develop an equity, diversity and inclusion strategic plan that is aligned the university's 

plan. The CDEIO will be expected to, in conjunction with the university community, formulate and 

articulate a shared vision and contemporary definition of equity, diversity and inclusion within the 

context of a diverse institution and to provide leadership, concrete steps, counsel, advocacy, and a 

point of connection and communication for all at the university to achieve that vision. 

 

Shape campus policies around equity and inclusion 

CSUDH has had a long-standing commitment to diversity. While strides have been made, there is an 

opportunity to further educate those in the community and develop policies around equity and inclusion. 

The CDEIO, in close collaboration with other leaders on campus, will help develop, convey intersections 

and shape policies that promote a more equitable campus community.  

Use data for decision-making around diversity and inclusion efforts and to create a culture of 

accountability  

CSUDH conducted a campus climate survey in 2019. It is expected that the CDEIO will analyze this data 

and collect any additional data needed to support decision making and implement interventions based on 

current best practices. It is also expected that there will be consistent communication of progress and 

challenges to hold other leaders across the university accountable. 

Develop recruitment and retention programs for diverse faculty and staff 

As a Hispanic-Serving and Minority-Serving Institution, CSUDH's student body is incredibly diverse. There 

is a desire for the faculty and staff at the university to better reflect the diversity of the student body. The 

CDEIO will be expected to develop a set of approaches to attract and retain faculty and staff of diverse 

backgrounds. 

Champion social justice roots and foster community partnerships  

The founding of CSUDH and its current location were significantly influenced by the growth of families of 

World War II veterans and emerging aerospace and defense industries in the local region. A coalition of 

factors, including the Watts Rebellion, prompted Governor Pat Brown to visit the Dominguez Hills area, 

recognizing it would have the best accessibility to minority students in local urban neighborhoods and 

would provide the educational impetus for socio-economic progress. The university grew out of social 

justice principles, and over 65% of alumni live within a 25-mile radius of the campus. The values and 

causes that gave rise to CSUDH decades ago are as palpable today as they were when it was founded. It 

is critical that the CDEIO honor the history of CSUDH and its interconnectedness with the local 

community and its impact on the Dominguez Hills economy.  

https://www.csudh.edu/president/strategic-planning/


California State University-Dominguez Hills Chief Diversity, Equity, and Inclusion Officer 

 

 
6 

 

 

Professional Qualifications and Personal Qualities 

CSUDH seeks in its CDEIO a builder who is compelled by the mission of the university and its role in the 

landscape of higher education.  

Candidates should possess a minimum of eight years of successful and progressive experience in a 

leadership and supervisory role directly related to diversity, inclusion, and equity. Candidates should also 

have proven experience facilitating and leading diversity and inclusion efforts within a diverse university 

setting. A doctorate or equivalent terminal degree and experience within a collective bargaining 

environment are preferred.  

Additionally, the university seeks candidates with the following attributes: 

▪ Proven experiences as an organizational leader and program builder, specifically around initiatives 

that promote diversity, equity, access and inclusion in a professional environment. 

▪ Demonstrated ability as a strategic and innovative visionary, ability to be unbiased, strategic; a 

creative thinker and active listener who can mediate diverse opinions to address shared needs. 
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▪ Thorough knowledge of assessment, research and best practices around campus diversity, its 

benefits, and the conditions that must be in place to achieve inclusive excellence. 

▪ Demonstrated track record and deep commitment to developing effective diversity and inclusion 

initiatives; proven institutional leader, building programs, managing high performing teams, and 

promoting diversity in a complex organizational setting. 

▪ Ability to understand the needs and expectations of the university by working collaboratively with 

students, faculty, staff, administrators, community partners and other stakeholders. 

▪ Thorough knowledge regarding research, scholarship, and rigorous assessment practices that 

address campus diversity, its benefits, and the conditions that must be in place to achieve those 

benefits. 

▪ Demonstrated skills with collecting tracking, managing, and using data to provide transparency on 

issues of diversity, to assess program outcomes, and to increase shared accountability. 

▪ Demonstrated knowledge and skill in the area of strategic diversity leadership at an organizational 

level, working through both the formal networks of institutional governance and the informal 

networks of campus culture and co-curricular activities. 

▪ Demonstrated skill in communication and conflict-resolution needed to navigate politically-charged 

situations to resolve problems, build consensus, and reconcile competing interests. 

▪ Demonstrated knowledge and skill in the area of anti-bias / anti-oppression work at an 

organizational level. 
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About California State University-Dominguez Hills 

Overview 

Centrally located in the South Bay and the heart of Los Angeles, CSUDH is a diverse, welcoming 

community of learners and educators collaborating to change lives and communities for the better. 

Through our strong and relevant academic programs, dedicated faculty mentors, supportive staff and 

attractive campus and student amenities, CSUDH is committed to connecting our students to an 

affordable, high-quality and transformative education while providing our communities with a vital 

resource for talent, knowledge, skills and leadership needed to thrive today and tomorrow. 

Mission 

We provide education, scholarship and service that are, by design, accessible and transformative. We 

welcome students who seek academic achievement, personal fulfillment and preparation for the work of 

today and tomorrow. 

Vision 

A vital educational and economic resource for the South Bay, CSUDH will be recognized as a top-

performing Comprehensive Model Urban University in America. We will be known as a campus 

community and gathering place where: 

▪ Diversity in all its forms is explored, understood, and transformed into knowledge and practice 

that benefits the world. 

▪ Technology is embraced and leveraged to transcend educational boundaries as we reach out to 

students, both locally and globally. 

▪ Sustainable environmental, social, and economic practices are a way of life. 

▪ Students from our community who aspire to complete a college degree are provided the pathway 

and guidance to succeed. 

▪ Faculty and staff across the university are engaged in serving the dynamic needs of the 

surrounding communities. 

▪ Student life is meaningful and vibrant. 

▪ Our accomplishments and those of our alumni are recognized nationally and internationally. 

▪ Ultimately, our students graduate with an exemplary academic education, a highly respected 

degree, and a genuine commitment to justice and social responsibility. 
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Values 

The following core values are fundamental to our success: 

Accountability. We recognize and live up to our responsibility to our students, campus resources and 

finances, staff, faculty alumni, supporters and the community at large. 

Collaboration. All segments of the campus community work together to support our vision as well as 

our students' success. 

Continuous Learning. We strive to continually improve teaching, scholarship and service. 

Rigorous Standards. We identify, implement and support excellence in all our practices. 

Proactive Partnerships. We actively engage with our communities and its members to promote 

educational opportunities and excellence for our students. 

Respect. We celebrate and respect diversity in all forms. 

Responsiveness. We are here to serve the needs of students, this community, and society.  

History 

CSUDH is located on a site rich in California history: the 346-acre campus sits on a portion of what was 

the oldest Spanish land grant in the Los Angeles area—the Rancho San Pedro. The university is named 

for the family of Juan José Dominguez, who received the grant of 75,000 acres for grazing cattle in 1784. 

The Rancho was in possession of the Dominguez family through seven generations, until its acquisition by 

the people of the state of California for the home of the university.  

The need for a campus in South Bay region of Los Angeles County became apparent in the late 1950s 

considering a rising population influenced by the growth of families of World War II veterans and by 

emerging aerospace and defense industries. The California State Legislature authorized the establishment 

of the university and Governor Edmund G. (Pat) Brown signed it into law on April 29, 1960. On January 

19, 1962, the college’s first president, Dr. Leo F. Cain, was appointed. At that time, the college was to be 

known as South Bay State College.  

In 1965, the university held its first classes at a temporary location in a California Federal Savings Bank in 

Rolling Hills Estates. The college was renamed California State College at Palos Verdes, and approximately 

40 students were taught by 11 faculty members, as well as administrators. A planning committee was 

formed to select a permanent location for the college from a choice of four proposed sites: Friendship 

Park, Fort MacArthur, Torrance and Dominguez Hills. 

After the Watts Riots, or Watts Uprising, in Los Angeles in August 1965, Gov. Brown visited the 

Dominguez Hills area and determined that the Dominguez Hills site in the soon-to-be City of Carson 

would have the best accessibility to diverse, minority students in nearby urban neighborhoods who 

wanted a college education. CSC Palos Verdes became CSC Dominguez Hills in 1966 and was moved into 
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a temporary location known as the Watt Campus, after its developer Ray Watt, and stood across the 

street from the future site.  

The academic plan called for traditional liberal arts and sciences programs but also included the 

establishment of a “Small College,” with experimental interdisciplinary programs. With the inclusion of a 

more diverse population of students, the campus curriculum began to expand with professional 

programs. In 1967, the college held its first commencement on the Watt campus with four graduates who 

had entered the Palos Verdes location as juniors.  

The innovative and modernist architect, A. Quincy Jones, created a campus physical master plan in 1964 

and oversaw the development of the campus until his death in 1979. The opening of the permanent 

campus occurred in October 1968, in a complex still referred to today as the Small College Complex. By 

1973, the Social and Behavioral Science building, the Leo F. Cain Library and the Natural Sciences and 

Mathematics building had been built. Over the next decade, the Humanities and Fine Arts building, a 

Student Health Center, University Theatre, Toro Gymnasium and the Student Housing complex were 

completed. In 1976, enrollment exceeded 6,800 students and the college expanded its curriculum to 

include additional areas of study, including health studies. In 1977, the college was awarded university 

status and was renamed California State University, Dominguez Hills.  

More recently, the campus has undergone a significant shift, often called “Dominguez Rising” because of 

the transformational change brought about by the new structures. These have included a Science and 

Innovation Building, Innovation and Instruction Building, Student Residence Hall Complex, and an 

expansion of classrooms to accommodate the significant growth in student enrollment since 2016. The 

campus master plan includes several additional projects on the horizon. A new Health and Wellness 

facility will include exercise facilities in addition to wellness counselors and support. A University Village 

will include restaurants, retail stores, and apartments for faculty and staff. Plans are also underway for 

additional housing and dining halls for students. These new structures are aligned with sustainability 

standards to minimize the footprint and leverage advanced and efficient energy management.  

The university provides a wide range of outstanding academic programs and opportunities to 

approximately 17,000 students annually, ensuring an exceptional and well-rounded educational 

experience. CSUDH has always been highlighted by a committed faculty and small classes and a diverse 

and growing student population, many of whom are the first generation in their family to attend a 

university. Our graduates leave with the skills that enable them to become leaders and productive citizens 

in a diverse and global society. The university has been highly ranked as a good value and for supporting 

students with significant social and economic mobility. 

The diversity of the campus includes the racial/ethnic composition, gender, range of ages, geographic 

diversity, and in the progress toward parity with the faculty, to reflect the South Bay and region. As a 

Hispanic Serving Institution, 65% of the students identify as Hispanic/Latino. Additionally, 11% are 

Black/African American, 8% are Asian, 6% are white, and 2% are more than two races. Fewer than 1% 

identify as Native Hawaiian/Pacific Islander or Alaskan Native/American Indian. The university enrolls 5% 

nonresidents. The average age of students is 25 and 63% are female. Most students are from Los 

Angeles County. The faculty are more diverse as compared to the tenured/tenure track composition 

reported nationally and, in the state, and the diversity has increased significantly over the last 10 years. 

This includes 44% White, 22% Asian, 14% Hispanic/Latino, 9% Black/African American, 3% who identify 
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more than one race, and fewer than 1% who identify as Native Hawaiian/Pacific Islander or Alaskan 

Native/American Indian.  

To learn more about the history of CSU Dominguez Hills, please see this interactive timeline:  

https://www.csudh.edu/campus-history/ 

https://www.csudh.edu/campus-history/
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Leadership 

Thomas A. Parham, Ph.D, President 

Thomas A. Parham is a family man who resides in the Southern California 

area with his wife, Davida. Dr. Parham is the 11th president of California State 

University, Dominguez Hills (CSUDH), a highly diverse, metropolitan university 

primarily serving the South Central and South Bay areas of Los Angeles 

County. Established in 1960, CSUDH is one of the 23 campuses that comprise 

the California State University system, the largest system of public higher 

education in the nation. 

Dr. Parham previously served as vice chancellor for student affairs and an 

adjunct faculty member at the University of California, Irvine, where he had 

been since 1985. Prior to his role as vice chancellor, he served as assistant vice chancellor for counseling 

and health services, Counseling Center director, and director of the Career and Life Planning Center at 

UCI. Early in his career, Dr. Parham also held an appointment on the faculty at the University of 

Pennsylvania in Philadelphia. 

"Dr. P," as he is affectionately known, is a licensed psychologist with more than 35 years as a scholar and 

practitioner. He has sustained a research focus in the area of psychological nigrescence, specifically on 

identity development, African psychology, and multicultural counseling. 

In characterizing him, some have written: “Parham is a gifted and charismatic speaker in the tradition of 

Martin Luther King and Malcolm X. Indeed, for many, his presence as a public figure is transformative; 

the power of his innate humanity and manifest love conveying an overwhelming sense of acceptance and 

understanding. You feel a great many things in the presence of Dr. Parham; mostly, you just feel better” 

(Mears, 2002). 

Dr. Parham grew up in Southern California and received his bachelor’s degree in social ecology from the 

University of California, Irvine, his master’s degree in counseling psychology at Washington University in 

St. Louis, and received his Ph.D. in counseling psychology at Southern Illinois University at Carbondale. 

He is licensed to practice psychology in California. He contributes his talents in the areas of social 

advocacy, community uplift and youth empowerment to communities in both Los Angeles and Orange 

Counties. 
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Carson, California 

Carson was part of a Spanish Land Grant known as Rancho San Pedro deeded to Juan Jose Dominguez 

over 200 years ago. During the incorporation process, the community was named after George Henry 

Carson, a member of the Dominguez family. "Dominguez" was a close second to "Carson" as the name 

for the newly incorporated city. Incorporated as a general law city on February 20, 1968, the city adopted 

the motto of "Future Unlimited." Its strategic location and vacant land were part of the reason for that 

statement of unbridled optimism.  

Located in the South Bay section of Los Angeles County, Carson has grown from a population of 61,000 

in 1968 to 95,324 in 2018. Steady and continued growth has enabled Carson to become a city of regional 

significance.  

While Carson is well known as an industrial center with unparalleled access to transportation and the 

Pacific Rim, it is also a culturally diverse community that is attractive place to live and work. The city has 

more than 120 acres of park land divided into 12 parks, 2 mini-parks and sports/recreational facilities 

that include 3 swimming pools, a boxing center, a state-of-the art sports complex and the Carson 

Community Center. These facilities allow the residents of Carson to enjoy a variety of sports, recreational 

and cultural programs. The city's educational needs are served by Los Angeles Unified School District, and 

the community has access to 47 church organizations.  

For more information about Carson, please visit https://ci.carson.ca.us/Default.aspx  

https://ci.carson.ca.us/Default.aspx
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting California State University-Dominguez Hills in this search. For fullest consideration, 

candidate materials should be received by January 17, 2022. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Charlene Aguilar and Christine J. Pendleton 

CSUDHChiefDiversityOfficer@wittkieffer.com 

CSU Dominguez Hills values diversity and is committed to equal opportunity for all persons regardless of age, 

color, disability, ethnicity, marital status, national origin, race, religion, sex, sexual orientation, veteran status 
or any other status protected by law. 

 

https://candidateportal.wittkieffer.com/description?jobID=22204
mailto:CSUDHChiefDiversityOfficer@wittkieffer.com

