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Executive Summary
Seattle University (SU) seeks a visionary, strategic and inclusive vice president of university
advancement.
Founded in 1891, Seattle University is a Jesuit, Catholic university located in downtown Seattle’s First Hill
neighborhood. One of the Northwest’s largest independent universities, SU is home to more than 7,000
undergraduate and graduate students and more than 90,000 alumni globally. Seattle University is on the
forefront of empowering students for successful careers in a just and humane world. SU consistently
achieves high rankings among the best universities nationally for its rigorous, personalized and valuescentered Jesuit education.
Seattle University's University Advancement's (UA) 60-plus member team consists of development,
alumni engagement and advancement services and has an annual operating budget of $4.9 million. SU's
new vice president will assume leadership of the office at an advantageous time – at the conclusion of a
successful campaign; on the cusp of planning its next campaign; and at the outset of the tenure of
Seattle University's 22nd President, Eduardo M. Peñalver. Serving on the president's cabinet, the next vice
president will have the opportunity to shape and guide the future of philanthropy at SU, including reengaging alumni, community and corporate partners; creating a culture of belonging within the
advancement team; and catalyzing the academic units and other departments as they pursue their
fundraising goals and aspirations. The position is an executive officer of the institution and is a key
member of the university’s executive leadership team.
To succeed in the role, the vice president will have served as a senior and successful leader of
advancement programs and their people. Superior strategic ability at the institutional, departmental and
individual prospect levels is of the utmost importance. The successful candidate will demonstrate a robust
record of accomplishment as a major/principal gift fundraiser and manager of advancement
professionals. The next vice president will model leadership and bring to bear successful experience
advancing institutional diversity, equity and inclusion.
Substantial leadership and management acumen is required, and thus the ideal candidate will have
successfully led or had a major leadership role in development of advancement programs for at least
seven years, with a significant proportion of that experience in the service of one or more institutions of
significant complexity and accomplishment. As would be expected, superior communication and
relationship-building skills are required, as is a bachelor’s degree, with an advanced degree preferred. A
track record for building strong, actionable relationships across the entire academic and co-curricular
spectrum of one or more institutions will be a distinct advantage, as will a deep understanding of data
analysis and an approach that uses data to drive strategy.
To submit a nomination or express personal interest in this position, please see Procedure for Candidacy
at the end of this document.
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About Seattle University
Overview
Founded in 1891, Seattle University is a Jesuit, Catholic university located on a beautiful campus of more
than 50 acres in the dynamic heart of Seattle. Its diverse population is made up of more than 7,050
students enrolled in undergraduate and graduate programs within eight schools and colleges. Forty-four
percent of undergraduate students are from the state of Washington, and 42.4% of all students are from
ethnically diverse backgrounds. International students make up 10.5% of the student body.
For the past 19 years, Seattle University has been rated by The
Princeton Review's Best Colleges guide as one of the best colleges in the
nation for undergraduate education. U.S. News and World Report also
ranks SU 16th in the nation for service learning, 14th for their
undergraduate business analytics program and 33rd for their engineering
program among non-doctoral departments. In 2019, the Carnegie
Foundation for the Advancement of Teaching classified Seattle University
as a doctoral/professional institution.
In keeping with the traditions of Jesuit higher education, the average
class size is 18 students, with a mission-focused emphasis on academic
excellence, education for social justice and the development of the whole
person. Seattle University offers an extensive array of programs – eight
colleges and schools offer more than 120 undergraduate, graduate and
certificate programs. The university is an important and engaged part of
the vibrant city of Seattle, which is a global hub and has a regional
economic impact approaching $525 million.
Three out of four Seattle University undergraduate students engage in community service, which is three
times the national average. Students, faculty and staff contribute 200,000 hours of service annually.
Seattle University has more than 90,000 alumni in all 50 states and 98 nations, 70% of which have
remained in Washington, contributing to the state economy and talent pool after graduation.
To see all of the facts about Seattle University, visit: https://www.seattleu.edu/about/facts/.

Mission
Mission Statement
Seattle University is dedicated to educating the whole person, to professional formation and to
empowering leaders for a just and humane world.
Vision Statement
We will be one of the most innovative and progressive Jesuit and Catholic universities in the world,
educating with excellence at the undergraduate, graduate and professional levels.
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Values Statement

▪
▪
▪
▪
▪
▪

Care – We put the good of students first.
Academic Excellence – We value excellence in learning with great teachers who are active scholars.
Diversity – We celebrate educational excellence achieved through diversity.
Faith – We treasure our Jesuit Catholic ethos and the enrichment from many faiths of our university
community.
Justice – We foster a concern for justice and the competence to promote it.
Leadership – We seek to develop responsible leaders committed to the common good.

Seattle University is committed to LIFT SU, its institutional excellence action plan for racial equity and
antiracism.

University Leadership and Governance

▪
▪
▪
▪
▪

Board of Trustees
Academic Assembly
Staff Council
Board of Regents
Student Government

Strategic Directions 2020-2025: “A Jesuit University of Distinction for a Time
of Change”
Guided by and in support of their mission, the Strategic Directions articulate the most important work
Seattle University must do over the next four years to further the mission and to advance this long-term
vision for the university: We will be one of the most innovative and progressive Jesuit and Catholic
universities in the world, educating with excellence at the undergraduate, graduate and professional
levels.
Core elements of the vision include:

▪
▪
▪
▪
▪
▪
▪

academically rigorous Jesuit education;
inclusive excellence across all operations and programs;
leading university for environmental sustainability;
excellent student experience for all;
partnerships for professional development of students;
commitment to continuous improvement in every area; and
a home to alumni actively engaged with the university.

To view the Seattle University's Strategic Directions materials in their entirety, visit:
https://www.seattleu.edu/strategic-directions.
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Jesuit Tradition
St. Ignatius of Loyola founded the Society of Jesus – the Jesuits, as they are commonly called – more
than 475 years ago. Seattle University is one of 28 Jesuit universities in the United States and more than
100 around the world.
The Jesuits are well known and respected as educators. A Jesuit education challenges students to think
clearly, think for themselves and test commonly accepted knowledge. Academic curiosity becomes a
lifelong habit.
However, Jesuit education means more than acquiring knowledge. The Jesuits believe what you do with
that knowledge is just as important. At Seattle University, students are encouraged to grow personally
and spiritually, testing their values, developing a sense of responsibility for themselves and their
community, and learning about making ethical choices in their lives. They learn to balance self-reliance
with interdependence, knowledge with spirituality and mind with heart.

Academic Units
Albers School of Business and Economics
Albers School has a reputation as one of the premier business schools in the
Northwest. Both the undergraduate and graduate programs are consistently
ranked among the best in the country. In the Jesuit tradition of educating
the whole person, Albers incorporates business ethics, social responsibility
and global awareness throughout its curriculum. Indeed, Seattle University
has an over 50-year tradition of teaching ethics as part of the business
curriculum. As a pioneer in this endeavor, it is now taking on ethics in
artificial intelligence with other partners across campus. Sought after for
their passion, Albers students transform the world through ethical and
innovative business practices that ensure social and environmental justice
hold significant relevance in the business world, above and beyond the
bottom line.
College of Arts & Sciences
The College of Arts and Sciences is the largest college within Seattle
University. Grounded in the Catholic-Jesuit intellectual tradition and respectful of its vision of the human
person, faculty educate students for leadership, spiritual growth, responsible citizenship and service. In
the curricula for the core program and major areas of study is a focus on developing the whole person:
the intellect, the imagination, the aesthetic sense, the capacity for ethical reflection, critical thinking and
the skills of analysis and communication. The college provides a liberal education in the humanities, the
arts and the social sciences along with eight graduate and three professional certificate programs. The
Indigenous People Institute (IPI) supports Native American Student success at Seattle University and
raises awareness about issues of critical importance to local and global indigenous peoples.
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College of Nursing
Seattle University College of Nursing is dedicated to educating and inspiring leaders to transform health
care for a just and humane world. It is committed to fostering a dynamic learning environment,
promoting justice for health equity, engaging in innovative and integrative scholarship, teaching
excellence, and leadership formation of our graduates. Our students demonstrate acquisition of these
values through their commitment to lifelong learning, developing and maintaining clinical competence
and engaging in research, scholarship and clinical practice that, through a trauma-informed lens,
redresses health care injustices throughout the world. The College of Nursing offers bachelor's, master's
and doctoral degrees as well as graduate certificates. Its graduates are highly sought after for the depth
and breadth of their education. Seattle University is located near a number of hospitals and clinics.
College of Science and Engineering
The College of Science and Engineering is the STEM
college at Seattle University, with more than a dozen
majors spanning the fields of science, mathematics,
computer science, and engineering. The College is
dedicated to preparing students for responsible roles
in their chosen professions and to advancing the
educational qualifications of practicing professionals.
Rooted in the Jesuit tradition of liberal education, the
college seeks to foster among all Seattle University
students an understanding of scientific inquiry and a
critical appreciation of technological change, and to
inspire them to lifelong intellectual, professional and human growth. The new 111,000 square foot Jim
and Janet Sinegal Center for Science and Innovation opened in Fall 2021, beginning a new era in STEM
education.
College of Education
Founded in 1935, the Seattle University College of Education has a long and distinguished history
of preparing ethical and reflective leaders who are making systemic changes from the classroom to
the boardroom. Inspired by the Catholic intellectual tradition and the Jesuit ethos, SU’s College of
Education prides itself on preparing students not only for educational careers, but also for
leadership for a just and humane world. This ethos permeates the education students receive in
the college’s 11 graduate programs and numerous certificate and continuing education options.
In the past eight decades, the College of Education has graduated more than 11,000 students. Our
alumni work as administrators, teachers, counselors, school psychologists, principals,
superintendents, deans, community college faculty, corporate trainers, human resources
professionals, college and university presidents, and business and nonprofit executives.
School of Law
Seattle University School of Law delivers a contemporary approach to legal education for the highly
driven and civically engaged. From its campus in the heart of Seattle’s dynamic urban core, the law
school offers leading-edge programs, including its top-ranked Legal Writing program, which provides
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foundational knowledge applicable to all forms of legal practice. The demanding values-based curriculum
– lead by supportive and dedicated faculty and practicing legal professionals – integrates classroom
instruction with real-world learning opportunities complemented by deep ties to the Seattle legal
community. In addition to the full-time J.D. program, the School of Law offers a part-time J.D. program,
joint degree programs, a global accelerated J.D. program for foreign-trained lawyers, LLM programs in
American legal studies, technology innovation and entrepreneurship, and Indian and Tribal Law as well as
Master of Legal Studies programs and a two-year degree for foreign-trained lawyers. For nearly 50 years,
the law school has developed sought-after graduates known for their talent and tenacity, cultivating a
dynamic community of alumni renowned throughout the region and beyond as passionate practitioners
committed to justice, dignity and equity.
School of New and Continuing Studies
The mission of the School of New and Continuing Studies is to broaden access to Seattle University’s
transformative education and to meet the future workforce demands of Seattle and the Puget Sound
region. This is achieved through the delivery of certificate and baccalaureate degree completion programs
for adult post-traditional students, the creation of continuing education opportunities and the exploration
of innovative approaches consistent with the university’s mission and Jesuit values. The school’s Center
for Digital Learning and Innovation was instrumental in Seattle University being on the forefront of
successfully delivering its curriculum remotely during the COVID-19 crisis.
School of Theology and Ministry
The School of Theology and Ministry is committed to the mission of our Jesuit, Catholic university with
programs focused on spirituality, social justice and inclusivity and dedicated to interreligious relationships
for the common good.
Centers and Institutes
Seattle University has a number of centers and institutes that play an important role in the university's
academic endeavors. More information can be found here.

Faculty and Staff
Seattle University faculty and staff are highly committed to teaching, scholarship, learning and supporting
its students and to the mission of the university. Faculty and staff in degree and certificate programs
across the university systematically assess student learning in order to successfully carry out the
educational mission. Since 1999-2020, Seattle University has had 35 Fulbright Scholars receive the
distinguished teaching and scholarship award. The teaching mission of the university is of paramount
importance to its faculty, as indicated by teaching awards and student input on their classroom
experience. Seattle University consistently hires faculty who are outstanding educators. Seattle
University’s active grant portfolio totals more than $12 million. Seattle University faculty and its centers
attract a wide range of competitive funding from federal, state and local governments and from wellrecognized private foundations. Concurrently, the staff of Seattle University are committed to providing,
supporting and encouraging the holistic support of students and facilitating the growth of the next
generation of leaders.
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Student Life and Athletics
At Seattle University, student life is about mind, body and spirit and educating the whole person, which
means students learn and grow inside and outside the classroom as the university forms leaders for a
just and humane world. Its setting in the heart of Seattle, a city uniquely positioned as a global hub,
provides access to culture, arts and economic opportunities that a world-class city offers. This includes a
diverse range of opportunities for internships and post-graduation employment in the area. More
information about student life and student government can be found here and here.
Student Success
In an effort to increase retention and student success, the university operations council co-chairs and
executive sponsors have identified eight immediate priorities. There will be longer-term strategies
identified over the coming year as the university makes greater use of institutional and other data
regarding student success. These immediate priorities have been shaped by the recommendations from a
consultant to the university, available data such as the National Survey of Student Engagement (NSSE)
and best practices in higher education. Additional data on retention and graduation rates can be found
here.
Athletics
Seattle University sponsors 20 intercollegiate sports at the NCAA Division I level: baseball, men's
basketball, women's basketball, men's cross country, women's
cross country, men's golf, women's golf, men's indoor track and
field, women's indoor track and field, men's outdoor track and
field, women's outdoor track and field, women's rowing, men's
soccer, women's soccer, softball, men's swimming, women's
swimming, men's tennis, women's tennis and volleyball. All
sports except for women's rowing, which competes as a
Division I independent, are members of the Western Athletic
Conference.
Over 350 students participate in Division 1 athletics at Seattle U. Through academic and competitive
excellence, intercollegiate athletics enhances the academic and national reputation of the University.
Redhawk student athletes consistently outperform Division 1 peers with a 90% graduate success rate.
Within the past four years, men’s and women’s soccer, softball, women’s basketball and men’s golf have
advanced to the NCAA tournament. In addition to success on the field and in the classroom, a recent
initiative, The Redhawk Experience, actively integrates a uniquely Ignatian approach to "serve, reflect,
engage and prepare" into every aspect of the student athlete experience.
Click here for additional information about Seattle University athletics.

Seattle University Facts

▪

For two decades, U.S. News & World Report consistently ranked Seattle University among the top 10
universities in the West before being placed in the new national doctoral/professional universities
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category in 2020. Seattle University has also been included in The Princeton Review's Best Colleges
guide for the past 19 years. See more rankings and recognitions here.

▪
▪
▪
▪
▪
▪
▪
▪

▪
▪
▪

In fall 2020, the university enrolled 7,050 students: 4,299 undergraduate students, 2,751 graduate
students and 725 law students.
Ninety-five percent of undergraduate students attend full-time.
Forty-four percent of undergraduate students are from Washington State, 42.4% of all students are
from ethnically diverse backgrounds and 10.5% are international students.
The average class size is 18 students; all classes are taught by faculty.
Faculty to student ratio: 1 to 11
Seattle University is home to 676 faculty and 749 staff (full time and part time).
Each year, Seattle University has a regional economic impact approaching $525 million.
The institution has strong ties to prominent employers of SU Alums and notable internship
opportunities with organizations such as Alaska Airlines, Amazon, Bill & Melinda Gates Foundation,
Fred Hutchinson Cancer Research Center, Ingersoll Rand, McKinstry, Seattle Children's Hospital,
Seattle City Light, The Boeing Company, Paccar, Costco, Expedia, Microsoft, PATH, Russell
Investments, Swedish Medical Center and T-Mobile.
Three out of four Seattle University undergraduate students engage in community service, which is
three times the national average. Students, faculty and staff contribute 200,000 hours of service
annually.
The university enjoys international recognition for its Center for Community Engagement, founded in
2004, which connects classroom, campus and community to promote a more just and humane world.
Seattle University is accredited by the Northwest Commission on Colleges and Universities. Additional
accreditation and membership information can be found here.

Seattle University Advancement
Seattle University’s Jesuit-inspired education provides academic excellence with a commitment to
educating the whole person, to professional formation and to serving their community and the world by
addressing society’s most vital issues. The office of university advancement maximizes private support to
move the institute's key strategic priorities forward. The office provides fundraising leadership by
cultivating and maintaining relationships with colleagues, alumni, friends, foundations and corporations.
The support of their donors helps educate and empower leaders for a more just and humane world.
University advancement at Seattle U consists of three areas: development, alumni engagement and
advancement services. They have a dedicated team of 60-plus advancement professionals and an
operating budget of $4.9 million for fiscal year 2021-2022.
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Their five-year fundraising comparisons are:

▪
▪
▪
▪
▪

Fiscal
Fiscal
Fiscal
Fiscal
Fiscal

year 2017:
year 2018:
year 2019:
year 2020:
year 2021:

$29.1
$23.3
$43.9
$28.9
$39.1

million
million
million
million
million

The university completed its $275 million campaign, The Campaign for the Uncommon Good, in June
2021. The eight-year campaign has raised more than $302 million to date from over 22,170 donors. The
priorities for the campaign included Access to Education, the Center for Science and Innovation and
support for Mission and Programs. Additional information about the campaign can be found here.

Seattle University Alumni Association
The Seattle University Alumni Association (SUAA) opens pathways to engagement with the university by
connecting and engaging alumni, building lifetime relationships within the Seattle U community.
Seattle University has more than 90,000 alumni in all 50 states and 98 nations. Seventy percent have
remained in Washington, contributing to the state economy and talent pool after graduation.
To support their alumni during these challenging times, they have gathered the following resources to
help their alumni stay connected:

▪
▪
▪
▪
▪

Career Mentoring
Alumni Communities
Spirituality and Jesuit Identity
Service
Spirit and Pride

SUAA Takes Action. Black Lives Matter.
Seattle University Alumni Association stands in solidarity with their Black alumni, students, faculty, staff
and community-members who are experiencing the pain and suffering of the ongoing issue as well as its
most recent manifestations. They are committed to listening to marginalized voices, being actively antiracist and putting the university mission for a just and humane world into action.
Their full statement can be found here.
Seattle University Alumni Board of Governors
The Seattle University Alumni Board of Governors (ABOG) seeks to serve the needs of all 90,000
members of the Seattle University Alumni Association and to cultivate alumni engagement through
volunteerism, philanthropy, event attendance and advocacy.
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The board advises the Seattle University Office of Alumni Engagement, board of trustees and officers of
the university on matters of interest and concern to the alumni community. Additional information about
the board can be found here.
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Role of the Vice President for University Advancement
The vice president for university advancement serves in a highly visible and significant role as a senior
administrative officer, sitting on the president's cabinet, with overall leadership responsibility for alumni
relations and development success at Seattle University. This leader will manage all alumni relations and
development programs and operations within advancement and will coordinate all fundraising efforts
across the academic and administrative units of the campus.
The vice president for university advancement reports directly to President Eduardo M. Peñalver. The VP
will work closely with the president and his executive team, deans, faculty, staff, students and the board
of trustees to strengthen a collaborative university-wide development effort.
The vice president currently oversees a staff of approximately 60 and has five direct reports including the
following: associate vice president for development, associate vice president of alumni engagement,
senior director of advancement services, finance and operations manager and an executive coordinator.
Additionally, a marketing and communications representative has a dotted line and affiliate relationships
to this vice president.

Opportunities and Expectations for Leadership
The following represent some of the immediate opportunities the new vice president will address during
the first two to three years in office. They are presented here in no particular order.
Thoroughly review the advancement program
Seattle University has benefitted from stable leadership for a great many years. Having transitioned from
a two-decade presidency to new institutional leadership, the university is at an inflection point in its
history. The time is therefore ideal to look deeply and critically at the advancement program and to
determine the appropriate culture, construct and resources necessary to ensure success into the future.
While every aspect of the program is ripe for review – structure, priorities, policies and procedures,
personnel, etc. – the new vice president may wish to pay particular attention to both the inclusive and
equitable culture of the organization and the allocation of human and material resources from the
perspectives of both the pipeline from student affairs through alumni relations to the annual fund and on
to major/principal giving and the engagement of the academic and co-curricular units, including athletics,
and their leaders in the advancement effort.
Develop a plan
A thorough review of the program will naturally lead to a strategic plan for the operation. Building from
the base provided by the university's newly-approved strategic plan, the vice president will work with
colleagues within and beyond advancement to articulate a strategic vision and action plan to guide the
program for the next several years. Key to this plan will be an expression of priorities for resource
allocation and a projection of the anticipated return on those investments. The vice president will ensure
that progress on the plan is measured by agreed-upon metrics and will socialize that plan across
advancement and the university to establish appropriate, but ambitious expectations on the part of
university leadership and the institutional community as a whole.
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Plan the next campaign
A critical aspect of any strategic plan for advancement will be developing the framework for the
university's next campaign. Seattle University completed its most recent campaign effort in June 2021,
having raised more than $302 million against its $275 million goal. The success of that effort creates a
significant foundation for future campaigns. At the same time, The Campaign for the Common Good was
predominantly a major and principal gift effort and maximized the relationships built around the
university's former president, Fr. Steven Sundborg. As a result, the institution is facing issues of donor
fatigue among its traditional supporters. The new vice president will take this into account when planning
the next effort.
That effort will build upon the university's new strategic plan and will undoubtedly require both
significantly wider engagement of the university's natural constituents and the identification and
qualification of new prospects, many of whom are likely to arise from among younger alumni and
communities of color that have not to this point not been a focus of sustained attention and effort on the
part of the advancement operation. The vice president will also wish to engage the academic and cocurricular units in a process of priority setting for the advancement program generally and the campaign
specifically. Historically, such priorities have been set centrally and have been university-centric.
Invest in alumni relations
Seattle University, despite its compelling mission and values and its long track record of nurturing
students and committing to their success, does not enjoy a history of relationship-building with its
alumni. While strides have been made in recent years, decades of benign neglect have led to an
environment in which alumni are largely disconnected from the university. This has inevitably led to low
levels of participation in giving – the percentage of alumni participation in annual giving at present is 4%
– and the attendant effect on the major and principal gift pipeline. It is critical to the university's longterm success that this environment be radically changed. As part of the strategic plan for advancement,
the vice president will commit the institution to invest in alumni relations with an eye toward specific,
strategic priorities and outcomes, including but not limited to philanthropic support. Accomplishing this
will require the creation of programs the alumni find valuable, which will inevitably involve creating
strategic partnerships across and beyond the campus, for example, with the Career Engagement Office.
Ensure a diverse workforce and an inclusive, equitable environment
Seattle University's Catholic, Jesuit mission and values
emphasize social justice for all. This ethos is central to
the university's value proposition for students and
pervades its educational enterprise. At the same time,
the university – and its advancement program – have
struggled to recruit and especially to retain BIPOC
personnel. In the wake of the campaign's conclusion,
for example, the inevitable departures from the
advancement staff have disproportionally impacted its
diversity profile. The vice president will establish clear
and compelling standards for the recruitment, training,
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support, evaluation and rewarding of staff across the program that comports with the university's
commitment to reflecting within its workforce and its culture the society that it serves. With the
opportunity to fill a number of vacancies, the new VP will have early and notable opportunities to make
these goals manifest.
Engage with the regional corporate community
Given its location, Seattle University enjoys enviable access to a significant number of corporate
headquarters, including technology giants like Amazon, Google and Microsoft. Several of these companies
have supported the university to date, creating opportunity to build from an active baseline of ongoing
and mutually-beneficial relationships and to create a model for engagement with additional corporations.
While committing resources to build the university's base within its natural constituencies, the vice
president will also build into the strategic plan a systematic approach to connecting meaningfully across
Seattle's robust corporate community and its leaders, thereby expanding the prospect pool and, at the
same time, bringing other benefits to the university such as expanded internship and employment
opportunities for students and research and pedagogical opportunities for faculty.

Professional Qualifications and Personal Qualities
Seattle University's vice president for university advancement will first and foremost be a leader and
manager of exceptional skill and experience. Possessing leadership experience of at least seven years in
an environment of equal or greater complexity, the vice president will demonstrate success in building
organizational capacity; developing environments that are diverse, equitable and inclusive; and nurturing
an atmosphere that is at once highly collaborative and personally accountable. The university seeks an
experienced builder of teams, a colleague who inspires both followership and partnership. Experience in
higher education is preferred, as is a graduate degree. A bachelor's degree is required.
The successful candidate will embrace the university's Jesuit, Catholic values and mission and will find
resonance with alumni of all eras who have experienced the university and its ethos. The vice president
will also understand the importance of data analysis and will use data to drive decision-making.
Experience at the leadership level in one or more campaigns of considerable complexity and aspiration is
required.
The vice president will demonstrate a personal history as a successful major/principal gift fundraiser with
exceptional strategic skills, including a sound understanding of both the full range of advancement
activity – including especially the role of alumni relations in a state-of-the-art program – and the external
environment. As would be expected, superior communication and relationship-building skills are required,
including especially the ability and willingness to listen actively and well. Creativity and a track record of
innovation will be central to the experience of the successful candidate. Candidates with a global
perspective leavened by experience working productively with international constituents will be at an
advantage, as will those with previous experience engaging with major corporate players, especially in
the technology sector.
As would be expected, the central attributes of effective leadership are required, including a sound sense
of self, unimpeachable integrity, a preference for transparency, exceptional personal energy, intellectual
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curiosity, political savvy, a willingness to undertake calculated risk, decisiveness, courage of convictions
and a sense of humor.

Leadership
Eduardo M. Peñalver, President
Eduardo Peñalver is Seattle University’s 22nd president.
Prior to being named Seattle U president, Peñalver served as the dean of Cornell
University’s Law School from 2014 until 2021. Peñalver clerked for former U.S.
Supreme Court Justice John Paul Stevens. He received his bachelor’s from Cornell’s
College of Arts and Sciences in 1994 and his law degree from Yale Law School in
1999. A Rhodes Scholar, he received his Master of Arts in Philosophy and Theology
at Oriel College, Oxford.
In addition to Cornell Law School, Peñalver has held faculty appointments at
Fordham Law School and the University of Chicago, where he was the John P. Wilson
Professor of Law. He has also been a visiting professor at Harvard and Yale law schools. Peñalver’s work
on property law has been published in scholarly law journals at Yale University, the University of Michigan,
Cornell University and the University of Pennsylvania. He is considered a leading voice in the “progressive
property” movement, deriving many of his insights from Catholic social teaching.
His research explores how property law creates or reinforces communal bonds and how property rights
mediate the relationship between individuals and communities. His book, Property Outlaws (co-authored
with Sonia Katyal), published by Yale University Press in February 2010, explores the vital role of
disobedience within the evolution of property law. His book, An Introduction to Property Theory (coauthored with Gregory Alexander), was published by Cambridge University Press in 2011.
Peñalver was raised in Puyallup, WA, and is married to Sital Kalantry, an associate professor of law at
Seattle University School of Law. The two met as undergraduates at Cornell and have two sons.
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Seattle, Washington
Seattle, a city on Puget Sound in the Pacific Northwest, is surrounded by water, mountains and evergreen
forests, and contains thousands of acres of parkland. With an estimated 776,555 residents as of 2020,
Seattle is the largest city in both the state of Washington and the Pacific Northwest region. Seattle is
home to a number of the nation's most prominent and successful corporations including Microsoft,
Amazon, Boeing, Starbucks, Paccar and Costco. U.S. News and World Report ranked Seattle the #19 best
place to live in the United States. For many, living in Seattle has as much to do with what is outside the
city proper as what is inside. Less than an hour from downtown, residents escape for the day or weekend
to ski resorts, hiking trails, lakes and beaches, sprawling parks and wineries.
Seattle enjoys a lively blend of cultural activities that draws on the city’s ethnic diversity, its tradition of
municipal support for the arts and its status as a regional and national educational and economic center.
There are more than two dozen museums in Seattle. The city’s parks and streets include many examples
of public art, among them the monumental sculptures of Seattle Center.
For more information on Seattle, see: www.visitseattle.org
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Procedure for Candidacy
All applications, nominations and inquiries are invited. Applications should include, as separate
documents, a CV or resume and a letter of interest addressing the themes in this profile.
WittKieffer is assisting Seattle University in this search. For fullest consideration, candidate materials
should be received by November 29, 2021.
Application materials should be submitted using WittKieffer’s candidate portal.
Nominations and inquiries can be directed to:
Dennis Barden, Jessica Herrington and Sandra Chu
SeattleUVPUA@wittkieffer.com
Seattle University prohibits discrimination and harassment on the basis of race, color, religion, sex, national origin,
age, disability, marital status, sexual orientation, gender identity, political ideology, genetic information, status as a
Vietnam-era or special disabled veteran, status as a victim of domestic violence, sexual assault, or stalking, or any
other basis prohibited by applicable federal, state, or local laws. Discrimination and harassment on the basis of sex
includes sexual misconduct. In addition, Seattle University prohibits retaliation against any individual who makes a
good faith report or otherwise provides information about discrimination, harassment, or sexual misconduct.
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