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Executive Summary 

Bentley University, one of the nation's leaders in business education, seeks a strategic, forward-thinking 

and collaborative leader to serve in the critically important role of executive director for the Gloria Cordes 

Larson Center for Women and Business. Inquiries, nominations and expressions of interest are invited. 

Located in Waltham, Massachusetts, Bentley University is more than just one of the nation's top business 

schools. It is a lifelong-learning community that creates successful leaders who make business a force for 

positive change. With a combination of business, the arts, sciences, and a flexible, personalized approach 

to education, Bentley provides students with critical thinking and applicable skills, at the intersection of 

intellectual rigor and market relevance, which prepares them to lead successful, rewarding careers. 

Founded in 1917, the university enrolls 4,000 undergraduate and 1,000 graduate and PhD students and 

is set on 163 acres in Waltham, Massachusetts, 10 miles west of Boston.  

The Gloria Cordes Larson Center for Women and Business (CWB) at Bentley University was founded with 

the mission to create more inclusive and equitable workplace cultures where all employees thrive and 

succeed. The CWB partners with organizations to help them create and nurture more inclusive, equitable, 

and diverse workplaces. In addition, the CWB is uniquely positioned to ensure that Bentley become 

recognized for its commitment to affirm and support its female faculty, students and staff.  Reporting to 

the provost & vice president for academic affairs, this highly visible role leads the CWB, drives revenue 

growth and provides strategic direction and thought leadership to advance the mission of the Center. The 

executive director will lead the effort to clarify and define the CWB business plan and product roadmap 

with a particular emphasis on impact, thought leadership and sustainability. The CWB has a rich history of 

revenue generation.  The executive director develops strategies and plans to deliver impactful programs 

to multiple corporate audiences, evaluates efficacy of the current program portfolio and leads the 

development of new product offerings, which may include assessments, corporate-sponsored research, 

and train-the-trainer programs. 

This is a unique opportunity for an innovative leader to develop the vision and strategy to elevate the 

CWB's strengths, interests and investment in advancing as a platform for thought leadership, engaging 

with external stakeholders, and emerging as a leader in creating and nurturing more inclusive, equitable, 

and diverse workplaces with a focus on belonging. The new leader will be an accomplished academic 

administrator with exceptional interpersonal and communication skills and strong financial and 

managerial acumen. They will have a documented record of teaching success, as represented in teaching 

awards and achievements, and proficiency in the deployment of instructional technologies.  

The community seeks a visionary and strategic leader who is able to work collaboratively with Bentley's 

academic leadership and other partners. In addition, the new leader will possess a commitment to 

Bentley's mission and values; exceptional communication, strategic planning, change management, and 

analytical skills; an ability to work independently; a strong work ethic; sophisticated technical skills; and a 

proven record of creating and strategic institutional priorities.  

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

on page 13. 
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Role of the Executive Director  

The executive director is responsible for developing and implementing a vision and operational plan for 

CWB that supports the university’s strategic plan and goals. The executive director reports to the provost 

& vice president for academic affairs and works closely with the university to provide overall direction, 

administrative control, and coordination for all the CWB programs. The executive director will lead, inspire 

and develop a staff of eight staff and will actively create a management and team culture akin to what 

CWB espouses to others – diverse and inclusive.  

Essential responsibilities of the executive director include: 

 

▪ Serve as subject matter expert while providing leadership, guidance, and mentorship to facilitators 

and works with the program management and facilitation teams to achieve a smooth transition of 

programs from the sales to the delivery stage. In addition, the executive director may occasionally 

lead strategic executive-level sessions including workshops, panel discussions, and senior-level round 

tables. 

▪ Lead a team that develops content for fee-based DE&I corporate training programs and ensures that 

the CWB’s program offerings are relevant, impactful, and attractive to corporate clients and 

prospects. Provide direction for the development of presentation materials, facilitator guides, toolkits 

and course materials. 

▪ Focus on improving the condition of Bentley’s internal environment and work in collaboration with 

faculty in support of our students.  

▪ Provide support for the division sales team on new business opportunities, providing content and 

program design to support the sales process, and providing proposal and pitch/meeting support, 

especially for strategic accounts and senior/C-level meetings. 

▪ Monitor trends in the DE&I space, keeping abreast of current research and assesses the competitive 

landscape to identify new content, product and program opportunities. 

▪ Enhance the quality, impact and reach of the center’s research and scholarly output. 

▪ Lead the team to optimize processes to enable efficient use of resources. 

▪ Serve as an external ambassador for the CWB by expanding the center’s profile through speaking 

engagements and participation in key industry events related to diversity, equity, and inclusion 

including the Boston Women’s Workforce Council and 2020 Women on Boards Steering Committee. 

▪ Maintain and foster collaborative university-wide relationships with faculty, students, other university 

centers, leadership and administration. 

▪ Collaborate with the university's marketing and communications division to make sure the CWB is 

receiving the support it needs to enhance its reputation as a nationally leading DE&I provider. 
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Opportunities and Expectations for Leadership 

Program leadership  

Vision and leadership are needed to anticipate national and global business needs and to ensure the CWB 

offers the optimum suite of programs to meet those demands. CWB has outstanding facilitators, speakers 

and faculty with diverse backgrounds and perspectives. The executive director will take over a strong 

brand but will need to have a willingness to innovate and focus the CWB on program enhancement and 

development. The executive director will be charged with enriching the academic enterprise by 

contributing to the intellectual vitality of the institution.  

The curriculum will need continuous refinement to ensure its distinctiveness and relevance in a saturated 

marketplace. This is an opportunity for the CWB to leverage its strengths and to emerge as a scalable 

platform for thought leadership, scholarship and reputational development for the Bentley faculty and 

affiliates to serve as premier producers of knowledge. It will be the executive director’s responsibility to 

engage facilitators and staff in evaluating and improving all programs to ensure that Bentley and CWB 

remain on the cutting edge of business education, a reputation for excellent thought leadership, and a 

market leader in entrepreneurship. The CWB will need to target developing business sectors and respond 

to dynamic market shifts in cultivating inclusive and equitable workplace cultures where all employees 

thrive and succeed. 

Connect with the business community 

Boston and New England region boasts an enviable array of national and international corporations in 

addition to robust local businesses. The executive director will thus work from the outset to engage with 

business leaders locally, regionally and nationally to create win-win scenarios. 

In this endeavor, the executive director will be aided by an enthusiastic president, provost, faculty 

members and Bentley alumni business leaders and corporate partners who are committed to the 

institution's future. The executive director will leverage this support to expand the CWB's outreach 

activities, including especially the number and productivity of its strategic partnerships, programs, 

sponsorship efforts, mentorships and the reputation of the university generally. The executive director will 

provide direct and effective communication between the needs of the regional business community and 

the classroom, between the practitioner and the theorist, providing recommendations on curriculum and 

strategic program needs. 

Internal leadership and revenue growth 

The CWB community is entrepreneurial, collaborative, action-oriented and student-centered. Bentley 

leaders are actively engaged with the entire community, and involved in mentoring relationships, which 

are integral to its mission. Given the organizational matrix, a collaborative leadership and management 

style is essential to accomplishing goals, much as it is in the contemporary business environment. In 

other words, Bentley’s leadership philosophy and practice mirrors the cultures of the entrepreneurial and 

socially-responsible organizations its students will join and lead.  
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The executive director is expected to model an engaged leadership style in his or her relationships as well 

as in the oversight of both strategy and operations. This new leader will need to communicate actively 

and with the highest standards of integrity across the entire community.  The director will galvanize 

constituencies behind the strategic plan and will inspire the community to work creatively in order to 

elevate the Center to the next tier of excellence. The executive director will oversee the day-to-day 

operations and financial wellbeing of the CWB as well as the planning, recruitment, retention and support 

of the staff who design and develop programming in support of all members. The executive director is 

ultimately responsible for assuring CWB meets its financial goals and retains an outstanding and 

productive staff.   

Professional Qualifications and Personal Qualities 

The successful candidate will demonstrate entrepreneurial drive and talent, evidence of creativity and 

leadership success in program development and management, the supervisory skills to manage the staff, 

the ability to provide effective strategic and financial oversight of the CWB’s resources, and compelling 

oral and written communication skills. Critically important are a collaborative leadership style, the ability 

to develop consensus across multiple constituencies, a commitment to student engagement, and the 

capacity to partner with facilitators, faculty, administrators and staff across the university.  

Education 

▪ Bachelor’s degree required, Master's degree strongly preferred 

 

Experience & Skills 

▪ Ten years of related experience ideally in an organization committed to addressing diversity, equity 

and inclusion in the workplace 

▪ Demonstrated ability in building senior-level corporate relationships 

▪ Experience creating and executing a programmatic agenda for corporate clients 

▪ An exemplary instructional designer and corporate trainer 

▪ Able to work collaboratively and influence key stakeholders across the university, including with senior 

leaders, faculty and staff 

▪ Prior experience in both higher education and business environments preferred 

Additional preferred competencies:  

Self-Awareness  

▪ Comfortable yet confident presence  

▪ Self-knowledge  

▪ Acts with integrity, creates an environment of trust and integrity  

▪ Tolerance for ambiguity, flexibility  
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▪ Passion for business education  

 

Relational Leadership  

▪ Partners well with others  

▪ Personally engaging  

▪ Excellent public presentation skills  

▪ Able to influence and inspire  

▪ Inclusive and values diversity  

▪ Naturally and deliberately collaborative  

▪ Exceptional writing and communication skills 

▪ Genuine interest in people – students, faculty, staff and alumni  

 

Management Leadership  

▪ Ability to lead in a blended, interdisciplinary environment  

▪ Manages resources strategically and wisely (human, financial, technical)  

▪ Service focused  

▪ Is personally accountable for effective execution  

▪ Ability and desire to develop leadership potential in others 

▪ Understands and can oversee systems and operations  

 

Innovative Leadership  

▪ Respect for a tradition coupled with ability to introduce innovation  

▪ Vision and foresight  

▪ Able to shape strategic focus  

▪ Can manage change effectively  
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About the Gloria Cordes Larson Center for Women and 

Business 

The Gloria Cordes Larson Center for Women and Business (CWB) at Bentley University creates more 

inclusive and equitable workplace cultures where all employees thrive and succeed. In addition, our work 

brings to focus the criticality of gender, race, and identity in building the leaders and organizations of the 

future. We partner with organizations to help them create and nurture more inclusive, equitable, and 

diverse workplaces. We provide opportunities for leaders to discover, dialogue, and action the skills and 

leadership capabilities needed to build an inclusive mindset as leaders in their organizations.  

▪ We design and deliver innovative, transformative programs, training and tools to help organizations 

create inclusive cultures. 

▪ Our interactive, customized training modules and curated research inform and empower people and 

organizations to make meaningful, positive change in their organizations. 

▪ Our work is informed by our experience with hundreds of organizations, original and curated industry 

research, and Bentley’s academic and business expertise. 

The CWB serves as a center of excellence for the Bentley community to support and lead diversity, 

equity, inclusion, and belonging.  We partner across campus with Executive Education, Bentley Centers, 

and Student Affairs with our programming and thought leadership. The CWB catalyzes Bentley to be the 

leader in integrating DE&I throughout business leadership – on campus and with our corporate partners.  

Custom In-House Programs: Skills based diversity and inclusion programs optimized to meet the 

unique goals of the organization – each interactive forum includes actionable recommendations. 

Executive Working Group: Brings business leaders together to explore key issues impacting workplace 

diversity and inclusion and discuss best practices that drive real change. 

Gearing Up Conference: A transformational one-day conference focused on the unique needs and 

aspirations of professionals. 

Thought Leadership: CWB curated research reports synthesize current literature, practical research, 

and solutions to key issues impacting diversity and inclusion.  

Working with Faculty: Bentley faculty work closely with our center through research, speaking 

engagements, teaching and student mentorship. The CWB collaborates with faculty as part of the Bentley 

Alliance for Ethics and Social Responsibility (BAESR) and Executive Education. The BAESR supports and 

encourages greater awareness of, respect for, and commitment to ethics, service, social responsibility and 

sustainability in research, curricula and campus culture at Bentley. 
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About Bentley University 

Overview 

Bentley University is more than just one of the nation’s top business schools. It’s a university that creates 

successful leaders who make business a force for positive change. Bentley’s mission is to “change the 

world with a transformative business education, integrated with arts and sciences, that inspires and 

prepares ethical leaders who will confront the challenges of today and shape the opportunities of 

tomorrow.” The university achieves this mission through an innovative curriculum, which fuses a rigorous 

business education with the arts and sciences, fostering the deep technical and critical thinking skills, 

broad global perspectives and cultural competence, and high ethical standards required to impact our 

ever-changing world.  

Bentley has been educating business-minded students since Harry C. Bentley first convened 30 

accounting students on Huntington Avenue in Boston in 1917. With the move to Waltham in 1968, just 

minutes from Boston, Bentley’s classic New England campus grew into a dynamic community of scholars, 

professionals and creative thinkers devoted to innovative and inclusive educational practices. In 2008, 

with the introduction of doctoral programs, Bentley College was renamed Bentley University. Throughout 

its history, Bentley has kept its academic programs relevant to modern business by integrating emerging 

technologies and business practices into the educational experience. From being the first business school 

to issue laptop computers in 1987, to launching the first course on managing in diverse workplaces in the 

early 1990s, to pioneering the delivery of degrees in human factors and design thinking, Bentley has 

provided students with access to the technologies and degrees shaping modern business.  

Students currently have access to several high-tech learning labs where they can develop web and 

mobile apps in Android or iOS environments, run big data analyses using R or Python, and build portfolios 

based on real-time insights from Bloomberg terminals. Leveraging recent investments in education 

technologies, Bentley has expanded its capacity to deliver online and hybrid courses over the last five 
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years. To address the pedagogical challenges inherent in this initiative, the university has invested 

significant resources in instructional design and faculty support for both synchronous and asynchronous 

online courses, as well as additional support to encourage inclusive pedagogical practices. These 

investments have paid dividends for faculty and students in the evolving 2020-2021 learning 

environment and unlock the potential for increased innovation in the years to come.  

Reflecting its strong history, upward trajectory, transformative business education, and emphasis on 

equipping students with the tools for a rewarding career and life, Bentley enjoys a solid reputation for 

excellence. Among various accolades and rankings, in 2021, U.S. News & World Report named Bentley 

#2 in the Best Regional Universities, North. The Princeton Review’s 2021 Best Colleges Guide named 

Bentley #1 in the nation for career services.  

The university has a rich and enviable legacy, with a strong foundation on which to define the institution’s 

next tier of excellence. The challenges confronting Bentley are not unlike those facing higher education 

institutions throughout New England and the Northeast: a dramatic demographic decline in the traditional 

college-age population; pressure to be responsive to the concerns of families and students around tuition 

and affordability; increased competition from both traditional and non-traditional competitors; changing 

student expectations for delivery models of education, and demands for maintaining a campus 

environment that is deeply student-centered. Higher education is evolving, and the disruptions and 

competitive challenges that have defined Bentley’s marketplace for so many years now afford it new 

opportunities to serve students and support its most critical stakeholders more effectively.  
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Mission 

Bentley University changes the world with a transformative business education, integrated with arts and 

sciences, that inspires and prepares ethical leaders who will confront the challenges of today and shape 

the opportunities of tomorrow.  

More information about the university mission and core values can be found here. 

Diversity & Inclusion 

Diversity matters at Bentley. That statement is not an empty promise, but rather a core value that has 

been nurtured by the institution for more than 30 years. Building on a solid foundation that took shape in 

the early 90s with the establishment of a formal diversity initiative, Bentley has demonstrated a strong 

commitment to inclusive excellence through structural and programmatic investments. Coordination of 

systemic efforts is led by the Office of Diversity & Inclusion, and a network of centers that support 

student success, curricular requirements for all undergraduates and professional development 

opportunities available to all faculty and staff. 

Stemming from the activism of student and alumni following the racial unrest in the summer of 2020, a 

Racial Justice Task Force was formed to foster a more anti-racist community, leading to a Racial Equity 

Tool Kit, an Inclusive Excellence Dashboard, and a Discovery Document. The latter chronicles the 

campus’s deliberate reflection and dialogue leading to a better understanding of race and racism at 

Bentley, identifies areas for sustained investment, and encourages all community members to 

participate in affecting change. In parallel with these efforts, the President’s Cabinet developed systemic 

racial justice actions and guidelines. Among the results are implicit bias training for all searches, 

changes to enrollment processes to minimize the impact of test scores, broadening procurement 

strategies with diversity and inclusion as a goal, a full review of media created by the university, and 

the establishment of a Chief Diversity and Inclusion position. The Academic Affairs Division has 

developed a comprehensive strategic plan that includes implementing departmental DE&I audits and 

tracking progress, sponsoring annual inclusive pedagogy workshops, creating pathways to Bentley’s 

Honors and Advanced Standing programs for underrepresented students, and seeking mutually 

beneficial partnerships with MSIs. 

 

 

https://www.bentley.edu/about/mission-and-values
https://www.bentley.edu/racialjustice
https://www.bentley.edu/news/racial-justice-bentley
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Leadership 

E. LaBrent Chrite, Ph.D., President 

Brent Chrite, the ninth president of Bentley University, is an experienced higher 

education leader who believes business can change lives for the better. He 

served most recently as the president of Bethune-Cookman University (2019-

2021) and dean of the Daniels College of Business at the University of Denver 

(2014-2019).   

Over the course of his career, Dr. Chrite has helped governments, universities 

and foundations to develop programs and research initiatives aimed at 

bolstering emerging markets, entrepreneurism and capital development, and 

reducing poverty. He has worked to strengthen economic conditions and improve business education 

around the world, including in Afghanistan, Saudi Arabia, Nigeria, Kenya, Tanzania, Ethiopia, Rwanda, 

Namibia, Ukraine, Uzbekistan, and for the Tohono O’odhom Nation on the Sells Reservation in Arizona.    

Dr. Chrite believes strongly that business can be a powerful force to solve problems that plague humanity.   
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As the president of Bethune-Cookman University, Dr. Chrite led the institution through an accreditation 

review that strengthened institutional governance and fiscal integrity. Under his leadership, the university 

secured continued accreditation while eliminating deficits and achieving institutional stability. In 

partnership with the university’s faculty senate, he overhauled faculty governance and consolidated 

academic units to allow more efficient operations and administrative leadership.   

While serving as dean of the Daniels College of Business at the University of Denver, Dr. Chrite oversaw 

the development of a strategic plan aligned with the changing higher education landscape, leading to new 

programs as well as increased enrollment, student satisfaction, and revenues.   

Dr. Chrite also served as dean and professor of management at the Feliciano School of Business at 

Montclair State University, where he increased graduate enrollment by 24 percent, led the creation of a 

center for entrepreneurship, and partnered with the cities of Newark and Paterson to invite inner-city high 

school students to campus and introduce them to careers in business.  

Dr. Chrite’s work and research are widely published, and he has delivered presentations across the world 

on topics ranging from management education as a catalyst for economic change to globalization and 

post-secondary education reform. 

Originally from Detroit, Dr. Chrite has a PhD from the University of Michigan, MS from the University of 

Missouri-Columbia and BA from Michigan State University.  

He and his wife Phyllis have three children and five grandchildren. In addition to his passion for higher 

education, his interests include jazz, economic empowerment, history and fitness. 

 

Donna Maria Blancero, MS, PhD, Provost  

Donna Maria has held numerous academic leadership positions at Bentley since 

joining the university in 2010. She is a professor of Management and, prior to her 

appointment as Provost, served as the interim dean of business. Before joining 

Bentley, Donna Maria held leadership, faculty and research roles at multiple other 

institutions, including the National Society of Hispanic MBAs (now Prospanica, 

Cornell University and Arizona State University). Donna Maria is the founding 

editor of The Business Journal of Hispanic Research and has received numerous 

awards including the Presidential Award from the Society for Advancement of 

Chicanos/Hispanics and Native Americans in Science and the National Society of Hispanic MBA’s Brillante 

Award for Hispanic Education. Donna Maria received her PhD in Industrial and Labor Relations from 

Cornell University, master’s degree from New York Institute of Technology, and bachelor’s degree from 

SUNY, at Old Westbury. 
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Waltham, Massachusetts 

Waltham, Massachusetts is Bentley’s hometown. It is a vibrant community with lively eating, arts and 

shopping options for every taste. Bentley is also minutes from Boston, where the world’s most recognized 

companies come for the city’s world-class universities, innovative industries, and economic vitality. 

Students come from all over the world for Bentley's vibrant culture, rich history, and diverse professional 

opportunities. 

Innovation Meets Opportunity 

Boston leads the country in visionary research and world-renowned education, creating a dynamic 

environment for innovation across sectors. 

▪ Companies Started in and Around Boston: Converse, Dunkin Donuts, New Balance, Fidelity, Staples, 

TJX Companies, TripAdvisor, Gillette, Boston Beer Company, Boston Scientific 

▪ Largest Companies Based in Boston: GE, Liberty Mutual, State Street, American Tower, LPL Financial 

Holdings, Iron Mountain, Cabot, Boston Properties, Wayfair 

The Heart of New England 

Bentley is minutes from many of Boston's most sought-after neighborhoods and innovation centers, 

offering students options that blend urban life with the natural beauty of the Waltham campus. 

An Inspired Way of Life 

From the fine arts to Fenway Park, Boston's unique spirit matches professional opportunities and 

connections for any career with culture and recreation for any lifestyle. 

For more information about the area, visit: Explore Waltham, MA 

http://www.walthamtourism.com/
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Procedure for Candidacy 

WittKieffer is assisting Bentley University in this search. All applications, nominations, and inquiries are 

invited.  

Applications should include, as two separate documents, a CV or resume and a letter of interest 

addressing the themes in this profile. Candidates will be considered until an appointment is made. 

Application materials can should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Mercedes Chacón Vance and Sarah Miller 

BentleyExecutiveDirectorCWB@wittkieffer.com   

Bentley University strives to create a campus community that welcomes the exchange of ideas, and fosters a culture 

that values differences and views them as a strength in our community. 

 

Bentley University is an Equal Opportunity Employer, building strength through diversity. The University is 

committed to building a community of talented students, faculty and staff who reflect the diversity of global 

business. We strongly encourage applications from persons from underrepresented groups, individuals with 

disabilities, covered veterans and those with diverse experiences and backgrounds. 

https://candidateportal.wittkieffer.com/description?jobID=22747

