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Executive Summary 

“St. Vincent’s commitment to reverencing and loving the image of God in every person is what has to 

animate our efforts to become a truly antiracist and inclusive community…We are not yet a truly 

antiracist institution. It is our aspiration.” 

Rev. Brian J. Shanley, O.P., President 

St. John’s University—one of the nation’s most diverse higher education institutions headquartered in the 

most pluralistic borough in the world’s most important financial center—invites applications and 

nominations for the position of Vice President for Equity and Inclusion.   

St. John’s University is a Catholic and Vincentian university that prepares students for personal and 

professional success in today’s global society. With campuses and locations in Queens, on Staten Island, 

in Manhattan, and in Hauppauge, NY; Rome, Italy; Paris, France; and Limerick, Ireland, the University 

has 1,393 full-time and part-time faculty, 15,693 undergraduate students and 4,450 graduate students 

who come from 45 states and 121 countries. 

Last year, St. John’s University celebrated 150 years of contributing to the betterment of the lives of its 

students and the communities it serves. St. John’s is one of the top 40 universities in the nation for social 

mobility, according to U.S. News & World Report. Additional information about St. John’s can be found at: 

www.stjohns.edu.  

The Vice President for Equity and Inclusion (VPEI) reports to Rev. Brian J. Shanley, O.P., President, and 

serves as a member of the senior leadership team. The vice president provides strategic leadership and 

collaborates with alumni, faculty, administrators, staff, and students to advance the University’s vision of 

an inclusive, equitable, and antiracist community. 

This is an opportunity for a dynamic, confident, collaborative and insightful diversity leader to partner 

with the President and the entire St. John’s community. The vice president builds upon past efforts to 

develop and advance policies and practices that promote diversity, equity, inclusion and antiracism. The 

vice president is expected to create and endorse a vision for diversity, equity, inclusion, and antiracism for 

the University; provide leadership and support in the development of antiracism plans; design and 

support a culture of data collection and assessment around equity issues; and serve as a champion for 

diversity, equity, inclusion and antiracism.  

 

Candidates should have an in-depth practice serving people of different and intersecting identities as it 

relates to diversity, equity, inclusion, and accessibility issues. The vice president will have demonstrated 

success in leading efforts for meaningful change in a complex organization. Experience in facilitating 

nuanced conversations when convening multiple constituencies around diversity, equity, inclusion, and 

antiracism is required. Candidates should also demonstrate an understanding of the values specific to 

Catholic higher education, Catholic social teaching, and the relationship between the University and the 

Catholic Church. The ideal candidate will have a minimum of five years of senior level experience. An 

advanced degree is required.  

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

on page 14. 

https://www.stjohns.edu/about/history-and-facts/vincentian-heritage
https://www.stjohns.edu/about/campuses-and-locations/queens-campus
https://www.stjohns.edu/about/campuses-and-locations/staten-island-campus
https://www.stjohns.edu/about/campuses-and-locations/manhattan-campus
https://www.stjohns.edu/about/campuses-and-locations/hauppauge-location
https://www.stjohns.edu/about/campuses-and-locations/rome-campus
https://www.stjohns.edu/about/campuses-and-locations/paris-location
https://www.stjohns.edu/about/campuses-and-locations/limerick-location
https://www.stjohns.edu/150th-anniversary
http://www.stjohns.edu/
https://www.stjohns.edu/about/leadership-and-administration/office-president/rev-brian-j-shanley-op
https://www.stjohns.edu/about/leadership-and-administration
https://www.stjohns.edu/alumni-and-friends
https://www.stjohns.edu/academics/faculty
https://www.stjohns.edu/equity-and-inclusion/becoming-antiracist-institution
https://www.usccb.org/beliefs-and-teachings/what-we-believe/catholic-social-teaching/seven-themes-of-catholic-social-teaching
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Role of the Vice President for Equity and Inclusion 

The Vice President for Equity and Inclusion reports to the President of the University and serves as a 

member of the senior leadership team. Reporting directly to the VPEI are the following offices, positions 

and committees:  

▪ Executive Director, Office of Multicultural Affairs 

▪ Equity and Inclusion Council 

▪ LGBTQ+ Center Codirectors (beginning Spring 2022) 

 

The Director of the Academic Center for Equity and Inclusion has a dotted-line report to the VPEI.  

A total of nine administrators and staff are employed in the Office of Equity and Inclusion.   

Position responsibilities 

The vice president’s responsibilities include but are not limited to, 

 

▪ Providing vision, leadership, management, direction, and strategic planning for diversity, 

equity, inclusion, and antiracism initiatives that support the University’s mission and long-term 

strategic goals. 

 

▪ Advising and providing support to the President, the senior management group, and University 

constituents on matters and best practices around diversity, equity, inclusion, and antiracism. 

▪ Engaging in a continuously reflective and appropriately nuanced dialogue with the President and 

senior leadership about diversity, equity, and inclusion realities and possibilities to create an antiracist 

University. 

 

▪ Working with the provost, vice presidents, deans, and Office of Human Resources to identify, develop, 

and fund innovative approaches for recruiting and retaining faculty, administrators, and staff of color 

(e.g., mentoring programs for nontenured faculty members).  

▪ Collaborating with the University’s Core Curriculum Committee (UCCC), College Faculty Councils, 

Personnel and Budget Committees, and the University Senate to encourage and monitor the infusion 

of diversity, equity, inclusion and antiracism objectives into academic programs, especially the core 

curriculum. Develop incentives to design new programs and initiatives that incorporate diversity into 

the curriculum and co-curriculum. 

▪ Partnering with the offices of Enrollment Management and International Education, and the Division of 

Student Affairs, to ensure that students from marginalized backgrounds and international students 

are well-supported as they transition to life within the University and the U.S.  

https://www.stjohns.edu/about/leadership-and-administration/office-president
https://www.stjohns.edu/equity-and-inclusion/office-multicultural-affairs
https://www.stjohns.edu/equity-and-inclusion/equity-and-inclusion-council
https://www.stjohns.edu/equity-and-inclusion/university-lgbtq-resources
https://www.stjohns.edu/resources/places/academic-center-equity-and-inclusion
https://www.stjohns.edu/equity-and-inclusion
https://www.stjohns.edu/about/history-and-facts/our-mission
https://www.stjohns.edu/about/leadership-and-administration/office-president/strategic-planning
https://www.stjohns.edu/about/leadership-and-administration/office-president
https://www.stjohns.edu/about/leadership-and-administration/administrative-offices/human-resources
https://www.stjohns.edu/about/leadership-and-administration/administrative-offices/office-provost/enrollment-management
https://studyabroad.stjohns.edu/
https://www.stjohns.edu/about/leadership-and-administration/administrative-offices/office-provost/division-student-affairs
https://www.stjohns.edu/about/leadership-and-administration/administrative-offices/office-provost/division-student-affairs
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▪ Working collaboratively with a broad range of University constituents to identify diversity, equity, 

inclusion, and antiracism priorities, develop action steps and measure outcomes within the context of 

existing governance structures.  

▪ Establishing and maintaining relationships between the University community and external 

communities, organizations and leadership groups, including the National Association of Diversity 

Officers in Higher Education and the Association of Catholic Colleges and Universities. 

 

Diversity, Equity and Inclusion at St. John's 

Office of Equity and Inclusion 

Reporting to the Vice President for Equity and Inclusion, the 

Office of Equity and Inclusion encompasses the Equity and 

Inclusion Council, the Office of Multicultural Affairs, the 

Inclusivity Resource Center, the Academic Center for Equity 

and Inclusion, and RESPECT. 

▪ The Equity and Inclusion Council is the result of a merger 

of the Task Force for Diversity and Inclusion and the 

President’s Multicultural Advisory Committee.  

o The council’s charges are the same as those 

given to the task force: (i) ensure that the 

training for staff and administrators and the 

professional development opportunities for 

faculty are sufficiently robust in the areas of 

diversity and inclusion, (ii) recruit and retain faculty, administrators and staff from 

historically underrepresented groups, (iii) advocate for diversity and inclusion to be 

embedded in curricula, working closely with the University Core Curriculum Committee 

and with relevant department/college curriculum committees for major course of study 

curricula and (iv) foster a more inclusive campus climate. 

 

▪ The Office of Multicultural Affairs strives to foster a more inclusive and culturally competent campus 

environment where students feel a strong sense of belonging and where their similarities and 

differences of identity and experience are acknowledged, understood, valued and celebrated.  

o The Inclusivity Resource Center, under the Office of Multicultural Affairs, is a center that 

provides a safe, inclusive and affirming space for students and guests. 

▪ The Academic Center for Equity and Inclusion organizes scholarly and pedagogical activities that 

advance St. John’s University’s commitment to an inclusive and equitable University community. 

▪ RESPECT is the University’s bias response team. It comprises students, faculty, administrators and 

staff who voluntarily serve to provide direct support to any individual impacted by prejudice-based 

aggression.  

https://www.nadohe.org/
https://www.nadohe.org/
https://www.accunet.org/
https://www.stjohns.edu/equity-and-inclusion
https://www.stjohns.edu/equity-and-inclusion/equity-and-inclusion-council
https://www.stjohns.edu/equity-and-inclusion/equity-and-inclusion-council
https://www.stjohns.edu/equity-and-inclusion/office-multicultural-affairs
https://www.stjohns.edu/resources/places/inclusivity-resource-center
https://www.stjohns.edu/equity-and-inclusion/academic-center-equity-and-inclusion
https://www.stjohns.edu/equity-and-inclusion/academic-center-equity-and-inclusion
https://www.stjohns.edu/equity-and-inclusion/respect
https://www.stjohns.edu/resources/places/multicultural-advisory-committee
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▪ St. John’s affirms and has expanded its support for the LGBTQ+ community and embraces all 

members of the University community without exception. A new LGBTQ+ Center launches in Spring 

2022, and its co-directors have been identified.  

Accessibility 

▪ The Office of Disability Services aids students with all types of conditions, including physical and 

learning disabilities, temporary injuries and chronic illnesses, in accessing the educational possibilities 

at St. John’s University as per federal law. 

 

University Inclusivity Statement 

A dedication to diversity, equity and inclusion is at the heart of our mission. As a Catholic and Vincentian 

university, St. John’s is committed to institutionalizing practices of inclusive excellence to ensure that we 

welcome and celebrate the intrinsic worth of all members of our community. 

We will become an even stronger University as we enhance equity at every level of our institution. As 

noted in our Vision Statement, our graduates will excel in the competencies and values required for 

leadership and service in a rapidly evolving world. 

Becoming an Antiracist Institution 

On May 29, 2020, former University President Conrado “Bobby” Gempesaw, Ph.D., released a statement 

expressing solidarity with victims of injustice. In the communication he made clear we must rise above 

hatred and violence and work toward greater understanding and compassion for one another. The senior 

leaders of St. John’s University are committed to antiracism and have taken steps to actualize those 

words.  

Climate Surveys 

▪ Diversity, Equity, and Inclusion All-Faculty Survey  

▪ LGBTQ+ Climate Assessment  

 

Opportunities and Expectations for Leadership 

The Vice President for Equity and Inclusion reports directly to Rev. Brian J. Shanley, O.P., President, and is 

an integral and vital part of the University’s leadership team. The vice president is responsible for 

providing strategic leadership and collaborating with students, faculty, administrators, and staff to 

advance the University’s vision of an inclusive, equitable, and antiracist community. 

https://www.stjohns.edu/equity-and-inclusion/university-lgbtq-resources
https://www.stjohns.edu/life-st-johns/health-and-wellness/disability-services
https://www.stjohns.edu/equity-and-inclusion/becoming-antiracist-institution
https://www.stjohns.edu/sites/default/files/uploads/acei_faculty_climate_study_revised.pdf
https://www.stjohns.edu/sites/default/files/uploads/SJU-TTI%20LGBTQ%2B%20Climate%20Assessment%20Findings%20-4.14.21.pdf
https://www.stjohns.edu/about/leadership-and-administration/office-president/rev-brian-j-shanley-op
https://www.stjohns.edu/about/leadership-and-administration


St. John's University Vice President for Equity and Inclusion 

 

 
5 

 

In addition, the vice president is 

expected to: 

▪ Create and endorse a 

vision for diversity, equity, 

inclusion and antiracism at St. 

John's  

St. John’s benefits from being one 

of the nation's most diverse 

higher education institutions in 

the country, and the University’s 

mission provides a strong 

foundation for diversity, equity, 

and inclusion work. The 

University offers full degree 

programs on three New York City campuses—in Queens, on Staten Island, and in Manhattan—and 

each campus has its own unique culture.  

The Residence Life program in New York is centralized on the Queens campus; the diversity of the 

student, faculty, and employee populations varies between the campuses. The vice president is 

expected to develop a unifying vision for diversity, equity, inclusion, and antiracism for the University, 

inclusive of the broadest representation, while taking into account the context and needs of each 

campus.  

▪ Provide leadership and support in the development of antiracism plans 

In 2020, the University community committed to do the work necessary to become an antiracist 

institution. This work included the development of antiracism plans for the University’s Schools and 

Colleges and departments. The vice president works with units across the University on the 

development of their antiracism plans and provides guidance and support as they prioritize the 

implementation of the identified initiatives.  

▪ Design and support a culture of data collection and assessment around equity issues 

During the President's Investiture address, he called on the University to conduct an equity audit to 

know what progress has been made and to establish a baseline as the University continues to move 

forward. A diversity, equity and inclusion survey was conducted with faculty in 2018, and a LGBTQ+ 

Climate Assessment that surveyed all St. John’s constituent groups was conducted in 2021.  

The vice president will continue these efforts and use data to assess the climate and experience of 

students, faculty, administrators, and staff, quantitatively and qualitatively. The vice president will use 

this data and new data collected to develop recommendations and work with University leaders to 

implement strategies to reverse any negative trends. One area for opportunity that has already been 

identified is around the recruitment and retention of faculty, administrators, and staff of color.  

▪ Serve as a champion for diversity, equity, inclusion and antiracism 

It is expected that the vice president have a strong, visible presence on the campuses. The vice 

president must be able to skillfully communicate the importance of diversity, equity, inclusion, 

https://www.stjohns.edu/academics/programs
https://www.stjohns.edu/academics/programs
https://www.stjohns.edu/life-st-johns/new-york-city-your-campus
https://www.stjohns.edu/life-st-johns/residence-life
https://www.stjohns.edu/equity-and-inclusion/becoming-antiracist-institution
https://www.stjohns.edu/academics/schools
https://www.stjohns.edu/academics/schools
https://www.stjohns.edu/about/leadership-and-administration/office-president/presidential-investiture
https://www.stjohns.edu/sites/default/files/uploads/acei_faculty_climate_study_revised.pdf
https://www.stjohns.edu/sites/default/files/uploads/SJU-TTI%20LGBTQ%2B%20Climate%20Assessment%20Findings%20-4.14.21.pdf
https://www.stjohns.edu/sites/default/files/uploads/SJU-TTI%20LGBTQ%2B%20Climate%20Assessment%20Findings%20-4.14.21.pdf
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and antiracism in support of the Catholic mission and Vincentian heritage of the University with 

all members of the St. John’s community, including alumni.  

 

As the central spokesperson, along with the President, for diversity, equity, and inclusion, the 

vice president is a resource for the campus community, providing insight, guidance, and 

feedback on these issues. The vice president also develops strategies to ensure regular, clear, 

and transparent communication about the progress of initiatives. 

 

 

 

 

 

 

https://www.stjohns.edu/about/history-and-facts/our-mission
https://www.stjohns.edu/about/history-and-facts/vincentian-heritage
https://www.stjohns.edu/alumni-and-friends
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Professional Qualifications and Personal Qualities 

St. John’s University seeks a dynamic, confident, collaborative, and insightful diversity leader to partner 

with the President and the entire St. John’s community. Candidates should have an in-depth practice 

advancing diversity, equity, inclusion and accessibility at a senior level, and serving people of different 

and intersecting identities.  

The vice president will have demonstrated success in leading efforts for meaningful change in a complex 

organization. Experience in facilitating nuanced conversations when convening multiple constituencies 

around diversity, equity, inclusion, and antiracism leveraging is required. Candidates should also 

demonstrate an understanding of the values specific to Catholic higher education, Catholic social 

teaching, and the relationship between the University and the Catholic Church. The ideal candidate will 

have a minimum of five years of senior level experience. An advanced degree is required.  

In addition, the University seeks a leader with the following attributes: 

 

▪ A sound understanding of the nuances inherent in operating within an academic environment, 

including the governance structure, statutes and collective bargaining agreements 

▪ Knowledge of laws, regulations and guidelines related to diversity, inclusion, antiracism and equity in 

higher education 

 

▪ Ability to respond effectively to challenging or politically charged issues and present a sensitive 

response that considers all voices and leverages all available communication channels  

▪ Strong strategic and analytical skills demonstrating the ability to assess data  

▪ Excellent project management skills  

▪ Results orientation and demonstration of persistence in delivering actions and outcomes  

▪ Demonstrated success leading, recruiting, and retaining staff and overseeing a budget  

 

▪ Fundamental understanding of the boundaries between promoting an inclusive and diverse 

environment and EEO/discrimination issues 

▪ Outstanding relationship-building skills with the ability to inspire and persuade others to embrace a 

common goal 

▪ Inductive and deductive reasoning skills 

▪ Critical thinking ability 

▪ Capacity to make effective decisions 

 

 

https://www.usccb.org/beliefs-and-teachings/what-we-believe/catholic-social-teaching/seven-themes-of-catholic-social-teaching
https://www.usccb.org/beliefs-and-teachings/what-we-believe/catholic-social-teaching/seven-themes-of-catholic-social-teaching
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About St. John's University 

Overview 

Founded in 1870 by the Congregation of the Mission (the Vincentians), St. John’s University is proud to 

fulfill its mission by educating one of the most diverse student bodies in the United States. St. John’s 

University instills in its students not only the desire for knowledge and pursuit of academic excellence, but 

also the compassion to serve others—especially those most in need—following the example of St. Vincent 

de Paul. Because of this mission, the University is noted for its Academic Service-Learning programs, 

which combine academics with opportunities to cultivate faith while engaging in service.  

St. John’s University offers more than 100 undergraduate and graduate programs and is comprised of six 

Schools and Colleges, including the College of Pharmacy and Health Sciences, The Lesley H. and William 

L. Collins College of Professional Studies, St. John’s College of Liberal Arts and Sciences, The Peter J. 

Tobin College of Business, The School of Education, and St. John’s University School of Law. As of Fall 

2020, the University has 1,393 full-time and part-time faculty, 15,693 undergraduate students, and 

4,450 graduate students who come from 45 states and 121 countries.  

The University is accredited by the Middle States Commission on Higher Education and 12 other major 

academic and professional associations, and employs 959 full-time administrators and staff. The 

https://cmglobal.org/en/
https://www.stjohns.edu/about/faith-and-mission/academic-service-learning
https://www.stjohns.edu/academics/programs?utm_source=Home%20Page&utm_medium=Website&utm_campaign=June%202021%20Changes
https://www.stjohns.edu/academics/schools/college-pharmacy-and-health-sciences
https://www.stjohns.edu/academics/schools/college-professional-studies
https://www.stjohns.edu/academics/schools/college-professional-studies
https://www.stjohns.edu/academics/schools/st-johns-college-liberal-arts-and-sciences
https://www.stjohns.edu/academics/schools/peter-j-tobin-college-business
https://www.stjohns.edu/academics/schools/peter-j-tobin-college-business
https://www.stjohns.edu/academics/schools/school-education
https://www.stjohns.edu/law
https://www.msche.org/
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University offers programs and services in seven locations: Queens, Staten Island, Manhattan, and 

Hauppauge, NY; Rome, Italy; Paris, France; and Limerick, Ireland. Ninety-three percent (93%) of full-

time faculty hold a doctorate or other terminal degree. The student-faculty ratio is 17 to 1. Many of St. 

John’s more than 190,000 living alumni reside within the New York City region, providing ample 

opportunity to engage and grow its donor base. The University’s endowment is over $750 million. More 

information can be found at www.stjohns.edu.  

Mission 

St. John’s University is a Catholic and Vincentian university that prepares students for personal and 

professional success in today’s global society. St. John’s was created in response to an invitation of the 

first Bishop of Brooklyn, John Loughlin, to provide the youth of the city with an intellectual and moral 

education. The University embraces the Judeo-Christian ideals of respect for the rights and dignity of 

every person and each individual’s responsibility for the world in which we live.  

The University has committed to creating a climate patterned on the life and teaching of Jesus Christ as 

embodied in the traditions and practices of the Roman Catholic Church. The University community, which 

comprises members of many faiths, strives for an openness that is “wholly directed to all that is true, all 

that deserves respect, all that is honest, pure, admirable, decent, virtuous, or worthy of praise” 

(Philippians 4:8). Thus, St. John’s is a place where the Church reflects upon itself and the world as it 

engages in dialogue with other religious traditions. 

St. John’s is inspired by St. Vincent de Paul’s compassion and zeal for service. The University strives to 

provide an excellent education for all people, especially those lacking economic, physical, or social 

advantages. Community service programs combine with reflective learning to enlarge the classroom 

experience. Wherever possible, St. John’s devotes its intellectual and physical resources to search out the 

causes of poverty and social injustice and to encourage solutions that are adaptable, effective, and 

concrete. In the Vincentian tradition, the University seeks to foster a worldview and to further efforts 

toward global harmony and development by creating an atmosphere in which all may imbibe and 

embody the spirit of compassionate concern for others so characteristic of Vincent. 

As an educational institution, St. John’s is committed to academic excellence and the pursuit of wisdom, 

which flows from free inquiry, religious values, and human experience. St. John’s strives to preserve and 

enhance an atmosphere in which scholarly research, imaginative methodology, global awareness, and an 

enthusiastic quest for truth serve as the basis of a vital teaching-learning process and the development of 

lifelong learning. The core curriculum in the liberal arts and sciences aims to enrich lives as well as 

professions and serves to unify the undergraduate experience. Graduate and professional schools express 

the University’s commitment to research, rigorous standards, and the innovative application of 

knowledge.  

Core Values 

The Vincentian tradition at St. John’s University is the foundation and the source of the core values it has 

adopted and its members strive to embody:  

http://www.stjohns.edu/
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▪ Truth: Knowledge in accord with reality, behavior faithful to ethical standards. St. John’s affirms the 

threefold mission of a university to seek truth through research, to disseminate it through teaching, 

and to act on it. The University values and utilizes the perspectives of different cultures to assist its 

members in seeking truth and developing ethical standards, while affirming the Judeo-Christian 

tradition. 

▪ Love: Focusing and extending minds and hearts to nurture one’s own and another’s good. Love 

expressed in the University community is not a feeling, but an action for the corporate good 

manifested through the time, talent, and energy of its members. It is a responsible dedication to 

utilize available resources and turn them toward humanity’s good. 

▪ Respect: Awareness of and esteem for all individuals. A courteous regard for all people whose 

diversity is embraced and shared in learning, teaching, and service to others within the University 

community and beyond. 

▪ Opportunity: Circumstances favorable to serving others and preparing one’s self for a fulfilling life. 

Guided by its central commitment to equality, justice, and Christian morality, the University makes its 

resources available to all its members to pursue their individual and collective interests. 

▪ Excellence: Striving, growing, and never being complacent. The St. John’s community empowers 

and inspires students, faculty, administrators, and staff to succeed in programs that assist them in 

every area of achievement. 

▪ Service: Vincentian spirituality in action, a response to God’s call to give of ourselves. The obligation 

and commitment to service lie not only in St. John’s active compassion as an institution, but in the 

cultivation of these priorities and values in the members of the community. We are committed to a life 

of stewardship as a caretaker of God-given talents, resources, and knowledge, and caregiver 

responding to the needs of others. 
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Athletics  

In parallel with its strong reputation in academics, diverse composition of its student body, and service-

learning and mission-driven educational experiences, St. John’s is also proud of its long and illustrious 

athletic tradition. In 1907, the St. John’s Men’s Basketball team took to the court as the University’s first 

collegiate athletic team. St. John’s has since built a storied tradition, sponsoring 17 NCAA Division I men’s 

and women’s intercollegiate teams, and is a member of the BIG EAST Conference. 

With 1,833 wins entering the 2018–19 season, the St. John’s Red Storm Men’s Basketball team is ranked 

ninth in all-time National Collegiate Athletic Association victories. But, the St. John’s athletic tradition goes 

beyond basketball to include men’s and women’s Olympic heroes in sports ranging from fencing to track 

and field. Student-athletes participate in the National Basketball Association, Women’s National Basketball 

Association, Major League Baseball, Major League Lacrosse, Major League Soccer, National Women’s 

Soccer League, and the Professional Golf Association. Others advance to meaningful careers in business, 

education, law, medicine, and more.  

Student Life 

St. John’s University hosts more than 3,426 resident students with 12 dining locations. With more than 

180 clubs and organizations, intramural sports, and an active Greek life, there is always something to do 

on campus. 

Easily accessible to Manhattan by car, bus, or train, St. John’s nearly 100-acre Queens, NY, campus offers 

a traditional university environment in the world’s most dynamic city. 

The Queens campus features a Great Lawn, handsome stone buildings, and ultramodern student 

residence halls. Facilities include high-tech laboratory and classroom buildings; the main collections of the 

1.7 million-volume library; and the state-of-the-art Carnesecca Arena to enjoy watching the BIG EAST, 

Division I athletic teams. 

Combining urban excitement with suburban tranquility, the campus is located in a leafy, residential area 

of one of the five boroughs, or counties, that make up New York City. Though students at St. John’s often 

travel into Manhattan on weekends, they also enjoy shopping and fine restaurants within blocks of the 

campus. 

Leadership 

Rev. Brian J. Shanley, O.P., President 

A native of Warwick, RI, Fr. Shanley holds a doctorate in philosophy from the University of Toronto and 

completed a postdoctoral fellowship at the University of Notre Dame’s Center for Philosophy of Religion. 

After completing undergraduate studies in history at Providence College in 1980, he earned a licentiate 

degree in philosophy from The Catholic University of America. He also holds a Master of Divinity and a 

licentiate degree in Sacred Theology from the Dominican House of Studies in Washington, DC. 

https://www.stjohns.edu/athletics
https://redstormsports.com/sports/mens-basketball
https://www.ncaa.org/
https://www.nba.com/
https://www.wnba.com/
https://www.wnba.com/
https://www.mlb.com/
https://www.mlssoccer.com/
https://www.nwslsoccer.com/
https://www.nwslsoccer.com/
https://www.pga.com/
https://www.stjohns.edu/life-st-johns/student-services/dining-services
https://www.stjohns.edu/life-st-johns/new-york-city-your-campus/queens-campus-life/student-organizations
https://www.stjohns.edu/about/campuses-and-locations/queens-campus
https://redstormsports.com/sports/2018/6/12/facilities-carnesecca-arena-html.aspx
https://www.stjohns.edu/about/leadership-and-administration/office-president/rev-brian-j-shanley-op
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Ordained a member of the Dominican Order of Preachers in 1987, Fr. Shanley taught philosophy at 

Providence College and was a visiting professor at Emory University’s Candler School of Theology. He 

served as a philosophy professor at The Catholic University of America from 1994 to 2005. 

Fr. Shanley was the 12th and longest-serving president in the history of Providence College. Elected in 

2005, he served three consecutive five-year terms and concluded his service as President on June 30, 

2020. During Fr. Shanley’s tenure at Providence College, he was widely credited with making substantial 

improvements to campus facilities and student services, hiring large numbers of new faculty, diversifying 

the student body, and strengthening the college’s national profile in academics and athletics. 

In November of 2020, the St. John’s University Board of Trustees announced the unanimous election of 

Fr. Shanley as the University’s 18th President and he began his tenure on February 1, 2021. 

Fr. Shanley has served as Associate Editor and Editor of The Thomist and as a member of the editorial 

board for the International Journal for Philosophy of Religion. He has also served on the executive 

committee of the American Catholic Philosophical Association. Widely published in philosophy-focused 

academic journals, his research interests include Thomas Aquinas, philosophy of religion, metaphysics, 

medieval philosophy, and ethics. He is the author of two books and edited another: 

▪ Editor and author of the Introduction in One Hundred Years of Philosophy. Washington, 

D.C.: The Catholic University of America Press, 2001. 

▪ The Thomist Tradition. Handbook of Contemporary Philosophy of Religion, Vol. 2. 

Dordrecht, Holland: Kluwer Academic Publishers, 2002. 

▪ The Treatise on the Divine Nature: Summa Theologiae I 1–13. Translation and 

Commentary. Indianapolis, IN: Hackett Publishing Company, Inc., 2006. 

An opera aficionado, Fr. Shanley is a self-described sports enthusiast who enjoys golf and incorporates 

assorted Chinese martial arts into his daily routine. 

https://www.stjohns.edu/about/leadership-and-administration/board-trustees
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Queens, New York 

Queens is the easternmost and largest in area of the five boroughs of New York City, geographically 

adjacent to the borough of Brooklyn, NY, at the western end of Long Island. Queens includes a few small 

islands, most of which are in Jamaica Bay. The Rockaway Peninsula, the most southerly part of all of Long 

Island, sits between Jamaica Bay and the Atlantic Ocean, featuring the most prominent public beaches in 

Queens. 

Queens is also the most ethnically diverse urban area in the world, as residents often closely identify with 

their neighborhood rather than with the borough or city. The borough is a patchwork of dozens of unique 

neighborhoods, each with its own distinct identity. 

With adventurous art, international cuisine, gorgeous parks, and world-class sporting events, Queens 

features attractions to satisfy nearly every taste. Sports lovers can watch the New York Mets play baseball 

at Citi Field and see the US Open host the world’s best tennis players at USTA Billie Jean King National 

Tennis Center, venues not far from St. John’s. The Queens experience includes sampling the delectable 

Greek cuisine of Astoria or authentic Chinese food in Flushing, viewing the Socrates Sculpture Park in 

Long Island City, and taking in the stunning flora at the Queens Botanical Garden. 

Queens has the second-largest and most diversified economy of the five boroughs, with evenly spread 

jobs across the health-care, retail trade, manufacturing, construction, transportation, and film and 

television production sectors. Small businesses act as an important part of the borough’s economic 

vitality, with two thirds of all business employing between one to four people. Queens is home to two of 

the three major New York City area airports: John F. Kennedy International and LaGuardia. 

Manhattan is about a 30-minute drive or an hour subway ride from Queens and the St. John’s campus. 

 

 

 

 

 

 

 

 

 

https://www.mlb.com/mets/ballpark/
https://www.usopen.org/index.html
https://www.ntc.usta.com/
https://www.ntc.usta.com/
https://socratessculpturepark.org/
https://queensbotanical.org/
https://www.jfkairport.com/
https://www.laguardiaairport.com/
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Procedure for Candidacy 

All applications, nominations, and inquiries are invited. Applications should include, as separate 

documents, a CV or résumé and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting St. John’s University in this search. For fullest consideration, candidate materials 

should be received by January 28, 2022. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to  

Christine J. Pendleton, Jevon Walton and Lucy Leske at 

StJohnsVPEI@wittkieffer.com  

Consistent with its mission as a Catholic, Vincentian, metropolitan, and global institution of higher education, St. 

John’s University abides by all applicable federal, state and local laws, and prohibits discrimination on the basis of 

race, color, national origin, religion, disability, age, gender, gender identity, sex (including sexual harassment and 

sexual violence), sexual orientation, marital status, alienage, citizenship status, status as a victim of domestic 

violence, genetic predisposition or carrier status, status in the uniformed services of the United States (including 

veteran status) or any other characteristic protected by law. The University also abides by Title IX of the Education 

Amendments of 1972. The University’s policy of nondiscrimination extends to employment opportunities, admission 

of students to its programs, and to the administration of its educational policies, scholarships, loan programs, 

athletics and other institutionally administered programs or activities generally made available to students at the 

University. 

https://www.wittkieffer.com/
https://candidateportal.wittkieffer.com/description?jobID=22709
mailto:StJohnsVPEI@wittkieffer.com

