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Executive Summary 

The Massachusetts institute of Technology (MIT or the Institute) is seeking an experienced, innovative 
and relationship-focused advancement professional to serve as its Associate Vice President and Chief 
Operating Officer of Resource Development. 

Founded in 1861 to accelerate the nation’s industrial revolution, MIT has risen over its history to become 
one of the most elite and productive higher education institutions in the world. With ingenuity and drive, 
its graduates have invented fundamental technologies, launched new industries and created millions of 
American jobs. At the same time, MIT is profoundly global. The Institute's community gains tremendous 
strength as a magnet for talent from around the globe. Through teaching, research and innovation, MIT’s 
exceptional community pursues its mission of service to the nation and the world. 

The mission of MIT is to advance knowledge and educate students in science, technology and other areas 
of scholarship that will best serve the planet in the 21st century. To achieve this mission, the Institute is 
committed to generating, disseminating and preserving knowledge, and to working with others to bring 
this knowledge to bear on the world’s great challenges. 

MIT Resource Development (RD) is responsible for all private support from alumni, parents, friends and 
foundations to the Institute. MIT's most recent comprehensive campaign, MIT Campaign for a Better 
World, raised a record $6.2 billion and concluded in 2021. MIT RD is now celebrating this momentous 
achievement and planning for the future of the office and for later campaigns. The Associate Vice 
President and Chief Operating Officer (AVP/COO) of this office is responsible for enhancing the internal 
organizational processes and infrastructure that will allow RD to fulfill its mission. This includes leading 
and managing the organization’s day-to-day operating activities (such as human resources, advancement 
services and finance) and building capacity to support future campaigns and strategic planning. The 
AVP/COO reports to the Vice President for Resource Development (VP) and serves as the deputy to the 
VP and as a member of the Resource Development leadership team.  

The ideal candidate for AVP/COO will be an accomplished fundraiser eager to utilize these experiences to 
shape the priorities and operations of one of the most successful advancement teams in higher 
education. Specifically, the ideal candidate should have at least seven years of direct fundraising 
management experience including management of frontline development staff, preferably at a higher 
education institution.  

In addition, the next AVP/COO will have a deep commitment to transformational higher education in 
which remarkable students are educated, groundbreaking research is conducted and solutions to the 
world's most pressing problems are developed, tested and implemented. This commitment will be 
complemented by experience in highly matrixed, complex organizations that will ensure the selected 
AVP/COO can understand and learn organizational relationships and dynamics and use them to achieve 
objectives.  

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 
at the end of this document. 

 

http://global.mit.edu/
https://www.mit.edu/about/#mission
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Role of the Associate Vice President and Chief Operating 
Officer 

The AVP/COO for the Massachusetts Institute of Technology’s Resource Development Office manages the 
internal operations for the office as well as the Development Planning and Initiatives (DPI) office. The 
AVP/COO reports to the Vice President for Resource Development and serves as the deputy to the VP and 
as a member of the Resource Development leadership team.  

MIT RD is responsible for all 
private support from alumni, 
parents, friends and 
foundations to the Institute. 
The AVP/COO of this office is 
responsible for enhancing the 
internal organizational 
processes and infrastructure 
that will allow RD to fulfill its 
mission for MIT. This includes 
leading and managing the 
organization’s day-to-day 
operating activities, building 
capacity to support future 
campaigns and strategic 
planning. 

Acting as deputy to the Vice 
President, the AVP/COO: 

 Functions as the internal leader of Resource Development working closely with the senior 
management team to ensure the smooth functioning of the department.  

 Oversees the Development Planning and Initiatives professionals who collaborate with faculty 
academic leadership and members of the advancement community across the Institute to 
conceptualize, plan and track fundraising initiatives. Conducts educational efforts for MIT RD to 
publicize and promote MIT priorities and initiatives. Works in direct partnership with the Chair of the 
MIT Corporation, Chancellor, Provost’s Office and the Executive Vice President and Treasurer’s office to 
ensure timely responses to inquiries and execution of work product. 

 Works with the Vice President and the senior management team to establish strategic direction for 
fundraising programs, direct short-term and long-range plans, develop budgets to support each unit’s 
goals and ensure that performance is tracked and monitored. 

 Champions and fosters a diverse and inclusive community that models the Institute’s values and 
ideals and creates a sense of belonging for RD staff members. 

 Oversees all internal operations, providing direction and guidance for all operations in support of 
fundraising efforts. 
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 Responsible, in close collaboration with the Executive Director, Strategic Information Management,  
for overseeing the ongoing maintenance and development of current information systems and 
technology as well as future enhancements to the customer relationship management (CRM) system, 
and other departmental infrastructure. 

 Develops and provides meaningful management reports that enhance the department’s ability to 
monitor and improve results.  

 Oversees a team of HR/Strategic Talent Management professionals to ensure that RD is staffed with 
the appropriate talent and creating an environment for top performance and retention. 

 Ensures, in close collaboration with the Executive Director of Communications, Events, Donor 
Relations & Stewardship, that the RD communications plan, events and donor engagement and 
stewardship plans support all giving programs.  

 Works closely with future Campaign Directors, when needed, to develop and implement the 
infrastructure needed to support multi-year, mega-campaigns or initiative drives. Oversees campaign 
team and collaborates with internal partners to set priorities and devise strategies for meeting future 
campaign objectives. 

 Provides a strong link/liaison to the work of the MIT Alumni Association, integrating and coordinating, 
where necessary, especially with respect to annual giving.  

 Oversees a team of finance and operations professionals dedicated to ensuring accurate accounting of 
budgets, a safe building and smoothly functioning business environment and full compliance with MIT 
policies for the workplace. 

 Liaises with Assistant Deans for Development in the five schools and Schwarzman College of 
Computing. Identifies potential areas of fundraising intersections between central RD and the schools 
and college, leveraging for all of MIT.  

 In coordination with the Office of Philanthropic Partnerships, Office of Leadership Gifts, Office of 
Foundation Relations and others, identifies and analyzes useful information (briefings, donor/prospect 
background, giving histories, summary gift reporting and high-level campaign reporting, etc.) to 
seamlessly support the President, Chair of the Corporation, Chancellor and other senior officers with 
respect to fundraising activities.  

 Monitors and manages proposals and tracks productivity in order to maintain current $500 million 
annual fundraising run rate. 

 Liaises with senior officers at MIT as determined by the Vice President and is prepared to present the 
status of development activities, metrics or other aspects of fundraising if asked or when needed. 

 Represents MIT in various professional societies and actively advocates for the Institute in the field. 
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Opportunities and Expectations for Leadership 

The next AVP/COO for MIT Resource Development will join the 
team at a critical time. MIT's most recent comprehensive 
campaign, MIT Campaign for a Better World, raised a record 
$6.2 billion and concluded in 2021. MIT RD is now celebrating 
this momentous achievement and planning for the future of the 
office and for later campaigns. The AVP/COO will work with the 
Vice President, fellow RD leaders, a capable team and unit-
based fundraisers across MIT’s campus to continue to evolve 
MIT development and realize its vast potential. Specifically, the 
AVP/COO will be asked to lead in a variety of areas: 

 Working with the VP, continue to refine the 
fundraising structure, operations and strategy for MIT 
RD. The AVP/COO serves as the internally focused operations 
deputy in RD and therefore has an extraordinary view on a 
complex, robust fundraising enterprise. As RD has matured 
from the last campaign to the remarkably successful most 
recent one, it has developed new standard operating 
procedures, processes and guidelines that support a 
coordinated and smooth fundraising function from unit-based 
teams to central advancement. A vast landscape of 

opportunities continue to present themselves via MIT alumni, affiliated companies and friends of the 
Institute, and the AVP/COO’s role will to be to help ensure that the talent management, finance, 
operations, IT and overall strategy infrastructure is in place to take advantage of these opportunities. 

 Continue to develop relationships internally across MIT that advance the philanthropic 
culture and facilitate fundraising coordination. A unique aspect of MIT’s fundraising structure is 
that unit-based fundraising teams, led by an Assistant Dean or equivalent, do not have a reporting 
relationship to the Vice President of Resources Development or central advancement. Key to the 
success of the overall operation, then, is the AVP/COO’s ability to forge relationships with these fellow 
development professionals based on trust and a beneficial relationship. To be as successful as MIT 
needs them to be, RD and the AVP/COO in particular must strengthen and expand ways to support 
the unit-based development teams in prospect management, IT, recruitment and other areas 
essential to their success. The AVP/COO must also continue building positive working relationships 
with these teams through clear and consistent communication, trust and mutually aligned goals and 
initiatives.  

 
 Build out the Development Planning and Initiatives office. MIT RD has made the insightful and 

strategic decision to convert their campaign planning office from its previous function to a new, 
forward-thinking operation that defines and develops strategic advancement projects and fundraising 
opportunities. Called the Development Planning and Initiatives (DPI) office, this unit offers RD the 
rare opportunity to carefully consider, select and build out fundraising ventures across MIT that will be 
deeply compelling to donors and targeted to their specific interests and relationship to MIT, whether 

https://betterworld.mit.edu/about-the-campaign/
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alumni, corporations, foundations or friends of the Institute. The AVP/COO will work to identify 
compelling fundraising opportunities and operationalize them. 

 
 Mentor and oversee professional development for fundraisers across RD. Mentoring and 

professional development for fundraisers in MIT RD has been both formal and informal in the past. In 
addition to the chance that RD staff have to attend conferences, work with development consultants 
and engage in other structured programs to increase their knowledge and skills, MIT development 
professionals have been able to take advantage of the deep experience of the current AVP/COO as a 
thoughtful mentor. The AVP/COO can certainly continue to serve in that role and also has the 
opportunity to create a professional development program serving all fundraisers at the Institute that 
will further the evolution of the advancement program. By offering opportunities for all staff to expand 
their skills, all of RD and MIT will benefit. In addition, the forums created for professional 
development could also serve as useful platforms to disseminate more information about 
advancement initiatives, plans and outcomes to all of RD. 

 
 Lead in the development of diversity, equity, inclusion and belonging initiatives. Beyond 

working to develop fundraising priorities and serve the needs of the entire RD team through the 
functional areas overseen by this position, the AVP/COO will also continue to foster and lead DEI and 
belonging initiatives within the office. At the top of this list are talent pipeline and hiring challenges 
that face all higher education advancement shops. Developing strategies and tactics to ensure that 
MIT RD has a robust, diverse and continuous pipeline of advancement talent is critical to maintaining 
both a vibrant culture and the momentum accrued during the campaign. In addition, the AVP/COO 
can help ensure additional success in the areas of inclusion and equity, activation of diverse domestic 
and international donor pools, engagement of diverse alumni and diversification of advisory boards 
across campus.  

 
 Lead a talented RD information technology team through a CRM conversion. One of the 

consistent themes that emerges in conversation with RD team members is how effective and expert 
the RD information technology team is under the leadership of the current Executive Director of 
Strategic Information Management. While this is cause for confidence, the impending conversion of 
the existing Advance database to a more 
modern CRM system is a daunting task. The 
new AVP/COO will have the chance to lead 
this conversion in partnership with the 
Executive Director by making the case for 
conversion, marshalling resources and 
developing an overall roadmap that will 
facilitate this momentous task while 
maintaining RD’s ability to conduct its 
important work. Though challenging, the 
conversion will be a project that the AVP/COO 
can point to as having a lasting impact on RD 
and MIT for years to come. 
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Professional Qualifications and Personal Qualities 

The ideal candidate for the role of AVP/COO will be an accomplished fundraiser eager to utilize these 
experiences to shape the priorities and operations of one of the most successful advancement teams in 
higher education. Specifically, the ideal candidate should have at least seven years of direct fundraising 
management experience including management of frontline development staff, preferably at a higher 
education institution.  

In addition, next AVP/COO will have a deep commitment to transformational higher education in which 
remarkable students are educated, groundbreaking research is conducted and solutions to the world's 
most pressing problems are developed, tested and implemented. This commitment will be complemented 
by experience in highly matrixed, complex organizations that will ensure the selected AVP/COO can 
understand and learn organizational relationships and dynamics and use them to achieve objectives.  

In addition, the ideal candidate will have: 

 Proven success in managing, motivating and leading large teams through established objectives, 
performance standards and accountability. 

 Experience improving effectiveness through a commitment to building and sustaining a work 
environment that advances diversity, equity, inclusion and belonging; celebrates achievements; and 
encourages and fosters collaboration, accountability, strategic approaches and accountability across 
RD.  

 Proven record of accomplishment in a position requiring independent planning and efficient utilization 
of time and resources, including experience managing budgets. 

 Demonstrated senior leadership experience with the ability to define a vision, develop strategic plans 
and successfully integrate a range of functions and departments into a cohesive team in order to fulfill 
transformational institutional goals. 

 The intellectual depth, maturity and confidence to work effectively with and command the respect and 
confidence of senior Institute officers, administrators, colleagues and academic leaders.  

 Experience overseeing one or more of the following functional areas within an advancement 
organization preferred: human resources, finance, IT, prospect research and campaign planning. 

 Ability to successfully advocate for and secure resources in support of RD’s agenda. 

 Demonstrated skill in achieving alignment, working cross-campus, providing active support and close 
collaboration amongst a broad range of stakeholders in relation to strategic plans and execution.  

 Exceptional communication skills (written, verbal, listening) and a demonstrated ability to confidently 
and effectively present, commanding and engaging both small and large audiences. 

 Knowledge of the advancement field is essential, including comprehensive understanding of major gift 
fundraising. 
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 Demonstrated experience in organizing and managing a volunteer organization, preferably in a major 
campaign setting.  

 Ability to respond quickly to changing business needs and priorities. 

 Robust quantitative and analytical skills, including the ability to understand complex financial records, 
evaluate and make decisions based on data, and implement metrics to achieve results.  

 Sound judgment and work ethic, and the ability to think strategically and act decisively. 

 Extensive knowledge and experience in MS Word, Excel and Outlook. An understanding of and 
experience with a wide variety of alumni engagement software platforms.  

 Prior campaign experience essential and familiarity with planned giving preferred.  

 Must be willing and able to occasionally travel both domestically and internationally and attend 
evening and/or weekend activities, meetings, events, seminars and workshops. 

 A deep commitment to higher education and the ability to understand MIT’s mission and goals and 
articulate its uniqueness and relevance.  

 Bachelor's degree required; advance degree desired. 
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About MIT 

Overview 

Founded in 1861 to accelerate the nation’s industrial revolution, MIT is profoundly American. With 
ingenuity and drive, its graduates have invented fundamental technologies, launched new industries and 
created millions of American jobs. At the same time, and without the slightest sense of contradiction, MIT 
is profoundly global. The Institute’s community gains tremendous strength as a magnet for talent from 
around the world. Through teaching, research and innovation, MIT’s exceptional community pursues its 
mission of service to the nation and the world. 

The MIT community is driven by a shared purpose: to make a better world through education, research 
and innovation. It sees itself as fun and quirky, elite but not elitist, inventive and artistic, obsessed with 
numbers and welcoming to talented people regardless of where they come from. 

The mission of MIT is to advance knowledge and educate students in science, technology and other areas 
of scholarship that will best serve the nation and the world in the 21st century. 

The Institute is committed to generating, disseminating and preserving knowledge, and to working with 
others to bring this knowledge to bear on the world’s great challenges. MIT is dedicated to providing its 

http://global.mit.edu/
https://www.mit.edu/about/#mission
https://www.mit.edu/education
https://www.mit.edu/research
https://www.mit.edu/innovation
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students with an education that combines rigorous academic study and the excitement of discovery with 
the support and intellectual stimulation of a diverse campus community. The Institute seeks to develop in 
each member of the MIT community the ability and passion to work wisely, creatively and effectively for 
the betterment of humankind. 

Key Facts 

History 
 Incorporated: 1861 
 Motto: “Mens et manus” (“Mind and hand”) 

Campus 
 Location: Cambridge, MA USA 
 Size: 168 acres (0.68 km2) 
 Student residences: 19 
 Playing fields: 26 acres (0.11 km2) 
 Gardens + green spaces: 40+ 
 Publicly sited works of art: 60+ 

Admissions (Class of 2024) 
 Applicants: 20,075 
 Admits: 1,457 

Selected Honors 
 Nobel laureates: 96 
 National Medal of Science winners: 59 
 National Medal of Technology and Innovation 

winners: 29 
 MacArthur Fellows: 77 
 A. M. Turing Award winners: 15 

Community 
 Employees (including faculty): 16,185 
 Professors (all ranks): 1,064 
 Other teaching staff: 956 
 Student-faculty ratio (undergrad): 3:1 
 Students: 11,254 

o Undergraduates: 4,361 
 Women: 2,123 (47%) 
 U.S. minority groups: 2,393 (51%) 

o Graduate students: 6,893 
 Women: 2,529 (36%) 
 U.S. minority groups: 1,383 (19%) 

More information about MIT can be found at 
mit.edu.  

https://mit.edu/
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Leadership 

Please see below for the biographies of key leaders at MIT, including the president and the two other 
positions, besides the AVP/COO, who report directly to VP for Resource Development Julie Lucas. 

L. Rafael Reif, President 

Since July 2012, Rafael Reif has served as the 17th president of the Massachusetts 
Institute of Technology. He leads MIT’s pioneering efforts to help redefine the future 
of higher education, with a commitment to advancing diversity, equity and inclusion. 
Dr. Reif has launched initiatives to foster breakthrough research and pilot high-
impact solutions to address the urgent challenges of climate change. A champion for 
both fundamental science and MIT’s signature style of interdisciplinary, problem-
centered research, he is also pursuing an aggressive agenda to encourage 
innovation and entrepreneurship. 

 
In education, Dr. Reif’s central focus has been the development of online learning. Early in his presidency, 
he charged the Institute-wide Task Force on the Future of MIT Education, which spurred rapid adoption of 
blended learning models in MIT classrooms and the introduction of the MicroMasters credential from 
MITx. 
 
In May 2014, Dr. Reif launched the MIT Environmental Solutions Initiative and the Abdul Latif Jameel 
World Water and Food Security Laboratory. In July 2020, he announced the Climate Grand Challenges, an 
ambitious initiative to accelerate breakthrough research on climate science, innovations and policy. He 
introduced a complementary effort, the MIT Climate and Sustainability Consortium, in January 2021, to 
spur the adoption of climate solutions at scale and across industries.  
 
In May 2021, he and his leadership team published “Fast Forward: MIT’s Climate Action Plan for the 
Decade,” a plan that mobilizes MIT’s strengths to address the climate crisis. From the start of his 
administration, Dr. Reif has made it a priority to equip the next generation of innovators with the tools 
they need to drive their ideas to impact. In October 2016, MIT launched The Engine, a venture firm 
specially geared to help new ventures turn “tough technologies” into innovations that address humanity’s 
great challenges. This marked the latest in a suite of activities to make MIT the most stimulating and 
supportive academic environment in the world for innovation. 
 
Additional efforts include the MIT Innovation Initiative, the MIT Hong Kong Innovation Node, a new minor 
in Entrepreneurship and Innovation and the MIT Sandbox Innovation Fund Program. To advance the 
frontier of human and machine intelligence and to accelerate the invention of AI tools for every discipline, 
in February 2018, Dr. Reif announced the MIT Quest for Intelligence. That same month saw the start of 
the MIT Task Force on the Work of the Future, which released its final report in November 2020. And in 
October 2018, in response to the ubiquity of computing and the rise of AI across disciplines, he 
announced the MIT Stephen A. Schwarzman College of Computing, the most significant reshaping of MIT 
since the 1950s. 
 
A member of the MIT faculty since 1980, Dr. Reif has served as director of MIT’s Microsystems 
Technology Laboratories, as associate department head for Electrical Engineering, as head of the 

https://openlearning.mit.edu/about-mitx
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Department of Electrical Engineering and Computer Science (EECS) and as provost. In 2004, he was 
named the Fariborz Maseeh Professor of Emerging Technology, a title he held until he became president. 
He remains a mentor and advocate for students, serving each year as an advisor of first year 
undergraduates. 
 

Julie Lucas, Vice President for Resource Development 

Julie A. Lucas is vice president for resource development at MIT. She reports to 
President L. Rafael Reif and directs the Institute’s fundraising enterprise, securing 
resources to ensure MIT’s leadership in higher education. In 2016, Lucas 
spearheaded the public launch of the MIT Campaign for a Better World, a $6 billion 
fundraising initiative that amplifies MIT’s distinctive strength in education, research 
and innovation. In June 2021, MIT completed the Campaign and surpassed the goal, 
raising a total of $6.2 billion.  

Under her leadership, the Office of Resource Development has exceeded its annual fundraising target of 
$500 million for the past seven years. She establishes strategic direction and maintains the highest 
standards for resource development teams that support and conduct frontline fundraising, bolsters and 
strengthens the Institute's advancement community, and showcases MIT’s vision and impact— all in 
support of MIT’s mission to build a better world.  

Previously, she held positions at the University of Southern California, New York University, Fordham 
University, and Hofstra University. Lucas earned a B.A. from McDaniel College, an M.S. from Hofstra 
University, and advanced certification from NYU’s Center for Philanthropy and Fundraising. 

Arundhati Tuli Banerjee, Executive Director, Office of Philanthropic 
Partnerships 

Arundhati Tuli Banerjee is a lecturer in global studies and languages at MIT, and is a 
codirector of MIT's Center for Bilingual and Bicultural Studies. Her prior experience 
at MIT includes the faculty directorship of the MIT-India Program, when she worked 
closely with academic institutions, government, industry and private philanthropists 
in India to encourage and implement collaborative research between the United 
States and India.  

Banerjee is executive director of the MIT Office of Philanthropic Partnerships, where she works with MIT 
alumni, friends and supporters across the globe to identify, help plan and find support for the Institute’s 
priority initiatives. In this role, she also works closely with MIT President L. Rafael Reif, senior officers and 
faculty to align MIT's mission with its key partners and presidential allies.  

Before coming to MIT in 2000, she taught French at Tufts University. Banerjee has published in many 
academic journals, lectured at several academic conferences and codirected a documentary film, The 
Name of the Disease (2006), about health care in India, with Professor Abhijit Banerjee, codirector of the 
Abdul Latif Jameel Poverty Action Lab at MIT.  

She earned an M.A. in English from Jadavpur University, India (1986), an M.A. in French literature from 
Brandeis University (1988) and an M.Phil. and Ph.D. in French literature from Columbia University (1994). 
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Carrie Johnson, Executive Director, Communications & Events and Donor 
Relations & Stewardship 
Carrie Johnson leads an award-winning team that develops and implements 
strategies to support engagement, fundraising and stewardship that showcase and 
build the MIT story of philanthropy. Prior to MIT, she served as Assistant Dean for 
Communications and Events at Fordham Law School in New York City and worked at 
three different universities in and around Austin, including the University of Texas.  

Carrie holds an M.S. in Organizational Leadership and Ethics from St. Edward’s 
University and a B.A. in Communications and Women’s Studies from Southwestern University. 
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Cambridge and Boston, Massachusetts 

MIT is an integral part of its host city of Cambridge, a diverse and vibrant community noted for its 
intellectual life, history and thriving innovation climate. With a campus nestled between Central 
and Kendall Squares, and across the Charles River from Boston’s Back Bay, the Institute is 
optimally positioned to collaborate with its neighbors and to contribute to its community. 

To learn more visit: 
 
 Visit MIT 
 Kendall Square 
 Visiting Boston 
 
 

 

https://www.mit.edu/visitmit
https://www.kendallsq.org/
https://www.boston.gov/visiting-boston
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 
documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting MIT in this search, which will remain open until an appointment is made.  

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to:  

Greg Duyck and Jevon Walton 

MITAVPCOO@wittkieffer.com 

MIT is an equal employment opportunity employer. We value diversity and strongly encourage applications  
from individuals from all identities and backgrounds. All qualified applicants will receive equitable consideration  

for employment based on their experience and qualifications, and will not be discriminated against  
on the basis of race, color, sex, sexual orientation, gender identity, religion, disability, age, genetic information, 
veteran status, ancestry, or national or ethnic origin. MIT’s full policy on nondiscrimination can be found here. 

MIT considers equivalent combinations of experience and education for certain jobs.  
All candidates who believe they possess equivalent experience and education are encouraged to apply. 

MIT requires COVID-19 vaccination for all MIT employees who will have an on-campus presence.  
Individuals may request exemption from the vaccine requirement for medical or religious reasons.  

More information may be found at now.mit.edu. 

 

https://candidateportal.wittkieffer.com/description?jobID=22950
https://policies.mit.edu/policies-procedures/90-relations-and-responsibilities-within-mit-community/92-nondiscrimination
https://now.mit.edu/
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