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Our Mission

Lesley University engages 
students in transformative 
education through 
active learning, scholarly 
research, diverse forms of 
artistic expression, and 
the integration of rigorous 
academics with practical, 
professional experience, 
leading to meaningful 
careers and continuing 
lifelong learning. 
Lesley prepares socially 
responsible graduates 
with the knowledge, skills, 
understanding, and ethical 
judgment to be catalysts 
shaping a more just, 
humane, and sustainable 
world.

Executive Summary
Lesley University, renowned as a leading provider of teachers and 
counselors in New England, invites applications and nominations for a 
collaborative, forward-thinking and accomplished administrative leader 
to serve as its next dean of the Graduate School of Education (GSOE).

Located in Cambridge, Massachusetts, one of the most dynamic learning 
environments in the country — Lesley uniquely focuses on the human arts, with 
programs that live at the intersection of education, counseling, and the visual arts. 

Lesley’s 6,000 undergraduate and graduate students study across four schools 
and colleges — a professionally-focused liberal arts college, an independent 
college of art and design, a graduate school of education, and a graduate school 
of arts and social sciences — as well as in the Threshold Program, a residential 
program for students with a variety of learning differences. Its offerings 
include more than 20 undergraduate majors and over 90 Adult Bachelor’s, 
Master’s, Certificates of Advanced Graduate Study, and Ph.D. programs at its 
Cambridge campus, as well as off-campus and online. The Lesley Center for 
the Adult Learner offers an adult bachelor’s degree program, including on- 
and off-campus courses as well as online and hybrid courses targeted toward 
adult learners. The Graduate School of Education has earned a reputation as 
New England’s most respected provider of teacher preparation programs.

Lesley educates the people—the teachers, counselors, therapists, social 
workers, artists, policy makers, writers, and business leaders—who practice 
these arts, and act as catalysts for a more connected and just world. 

The successful candidate will be a distinguished academic, by preference at 
the level of full professor, though non-traditional candidates with outstanding 
records of professional experience may also be considered; an earned terminal 
degree in one of the disciplines within the school or an affiliated field is 
preferred. The dean will be a seasoned and strategic leader with a significant 
record of academic, professional, and administrative accomplishments, 
including demonstrated experience in leadership and evaluation of faculty, 
academic program development and evaluation, budget planning, and 
operational proficiency. Knowledge of pertinent state and national professional 
licensure/certification requirements and processes will be an asset.

To submit a nomination or express personal interest in this 
position, please see Procedure for Candidacy on page 9.
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Inquiry

Lesley University is 
devoted to academic 
excellence through 
active teaching, 
engaged learning, 
and individual student 
development. We design 
and deliver innovative, 
interdisciplinary academic 
programs that value 
inspired teachers, 
curious learners, relevant 
scholarship, and real-life 
application.

Role of the Dean of the Graduate School  
of Education
The dean is responsible for leading and managing the Graduate School of 
Education and reports to the university’s provost. The dean is an integral 
part of the provost’s academic leadership team, providing intellectual and 
administrative leadership for academic programs, pedagogy and student 
success, and research and scholarship of practice within the school.

The dean will work to create and advance a vision for the school that accords 
with and furthers the official university-wide vision and strategic goals; to 
create an environment that invites respect for all persons, conveys a sense of 
transparency and fairness, and reflects a deep commitment to inclusion and 
human diversity; to promote excellence in teaching, scholarship, service, and 
academic program development and evaluation; and to strengthen linkages 
with other Lesley schools.

The dean is tasked with generally promoting the welfare of the 
university by every appropriate means. Specifically, the dean is 
expected to:

  Build and guide a school leadership team (dean’s staff, department chairs, 
program directors and coordinators) within the school that works as a 
cohesive unit toward the university’s mission and goals.

  Work with the Provost and other administrators to promote and implement 
the university’s policies at the school level, to include its policies on equity, 
diversity, inclusion and community standards of conduct.

  Represent the school’s interests and needs to the provost.

CONTINUED
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The dean’s responsibilities include (but are not limited to) 
the following:

  To take responsibility for the planning, coordination, and administration 
of the school, including initiating short-and long-term goals that accord 
with the university mission and further university-wide strategic directions 
and goals, setting implementation agenda for the school’s academic 
leadership team, managing the administrative leadership of the school and 
operationalizing cross-school collaborations.

  To take responsibility for the overall academic and pedagogical quality 
of programs in the school: including academic planning; curriculum 
review, evaluation, and development; and professional accreditation or 
certification, as applicable.

  To foster best practices in pedagogy throughout the school, including 
building a student-centric educational environment based on identification 
and achievement of student learning outcomes.

  To oversee the well-being of faculty, staff, and students in the school and 
be responsible for resolving issues that may arise consistent with university 
policies.

  To manage the fiscal health of the school, including budget management 
and projection and assuring school enrollments in accordance with 
university-wide enrollment goals and strategies. 

ROLE OF THE DEAN CONTINUED

 
Citizenship

Higher educational 
institutions have 
a responsibility to 
prepare their graduates 
to participate in the 
cultural, political, and 
economic life of their 
community, nation, and 
world. This democratic 
ideal is reflected in 
Lesley’s academic 
environment that 
encourages scholarship, 
freedom of expression, 
and the open exchange 
of ideas.
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Community

Learning is an individual 
and collective endeavor 
that involves students, 
educators, families, 
and communities. We 
believe in the power of 
collaboration and its 
impact on personal and 
social development.

Challenges and Opportunities for Leadership
The Graduate School of Education seeks a collaborative, equity-minded and 
forward-thinking dean with vision and significant academic and administrative 
accomplishments to advance its reputation as a leading school of education. 
Specifically, the next dean is expected to:

  Create and advance a compelling vision for the Graduate School of Education
  Lesley’s mission of transformative education through active learning, scholarly 

research, diverse forms of artistic expression, and the integration of rigorous 
academics with practical, professional experience, leading to meaningful careers 
and continuing lifelong learning has never been more salient. GSOE seeks a dean 
who can engage the community in developing a vision for the future that builds 
on the university’s mission and rich legacy, reflects the dynamic nature of the 
education field in a diverse society coping with the post-COVID environment, 
incorporates innovation and best practice, is grounded in the university’s 
commitment to equity, diversity, inclusion and justice and sets an ambitious 
course for the future. The school has an opportunity at this critical point in 
the nation and world to leverage its long-standing strengths and the faculty’s 
impactful research in service to students and human society at large. 

  Ensure financial and operational success 
  Like most of private higher education, Lesley University must make best 

and highest use of its resources combined with contemporary financial and 
operational management strategies to ensure success in a highly competitive 
environment. Each dean at Lesley is expected to work with staff and faculty to 
develop and implement a realistic business plan that supports the delivery of 
outstanding quality and outcomes for students. The dean will also work closely 
with fellow deans and senior leadership to ensure that the school is doing its 
part to contribute to the university’s overall financial and operational success. 

  Support academic excellence and collaboration
  The Graduate School of Education benefits from its extraordinarily talented 

faculty and highly ranked programs. The dean will continue developing a 
faculty of distinction, establishing the highest standards in faculty recruitment, 
appointment, and promotion to enhance consistent excellence in teaching, 
research, and student engagement. The dean will prioritize efforts to diversify 
the faculty, support ongoing faculty professional development, encourage 

CONTINUED



 6 Leadership Profile: Dean, Graduate School of Education

faculty to be active and valued participants in pursuing excellence in curriculum 
and pedagogy. The next dean will help identify and facilitate opportunities for 
collaboration within the school and across the university. 

  Advance the university’s commitment to diversity, equity, inclusion and justice
  The incoming dean must not only be an advocate for the institution’s 

commitment to building a university for all, but also an active participant in 
furthering efforts regarding equity, diversity, inclusion and justice. University 
deans are charged with modeling, advocating, and being accountable for the 
recruitment, development, and retention not only of faculty but of institutional 
leaders, staff, and students who reflect and embrace the diversity of our 
global society. As GSOE thought leaders are recommitting to preparing the 
next generation of professional educators, they are simultaneously striving 
for an environment where people can participate equally and fully, where all 
individuals can express their identities and perspectives, and where members 
of the community can effectively engage across difference in a community 
that is grounded in understanding, trust, and connectedness. The new dean 
will embody these values, will bring evidence of being action oriented in 
addressing injustice in education, will prioritize efforts in nurturing a sense of 
belonging and will be accountable for demonstrating a consistent evaluative 
lens in making decisions and for real progress and clear results. 

  Elevate GSOE’s external brand
  Lesley University’s reputation as an outstanding provider of teachers and 

education administrators is longstanding. Increasingly in a crowded and 
competitive market, Lesley must be strategic and proactive in advancing its 
reputation as a leader in teacher and educator preparation as well as creator 
and promulgator of new knowledge and best practices. The next dean will 
understand and appreciate the challenges and opportunities facing educators 
and schools of education and serve as a thought leader and key voice on 
matters of education policy, pedagogy, and innovation within the university, in 
the local and regional communities, and on the national stage. Lesley seeks to 
elevate the school’s distinguished position as the oldest schools in the country 
with a focus on arts education and different ways of approaching pedagogy 
and as a leader in the national conversation about the future of education.

CHALLENGES AND OPPORTUNITIES CONTINUED

Diversity

Our community respects, 
values, and benefits 
from the individual, 
demographic, and 
cultural differences of 
our students, faculty, and 
staff. As an academic 
community, our creativity, 
critical thinking, 
and problem-solving 
approaches are shaped 
by this diversity. Through 
their varied learning 
experiences, Lesley 
students develop the tools 
to effectively interact with 
diverse populations and 
strive for social justice and 
equity.
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Professional Qualifications and 
Personal Qualities
The deanship of GSOE is an opportunity for dynamic leadership. 
Lesley University seeks a dean who will have the following 
professional qualifications and personal characteristics:

  Academic Credentials: a distinguished academic, by preference 
at the level of full professor, though non-traditional candidates 
with outstanding records of professional experience may also be 
considered; an earned terminal degree in one of the disciplines 
within the school or an affiliated field is preferred.

  Experience: a seasoned and strategic leader with a significant record of 
academic, professional, and administrative accomplishments, including 
demonstrated experience in leadership and evaluation of faculty, academic 
program development and evaluation, budget planning, and operational 
proficiency. Knowledge of pertinent state and national professional 
licensure/certification requirements and processes will be an asset.

  Knowledge of the education landscape: understanding of 
the national education landscape as well as the capacity to build 
the school’s role as a respected thought leader; awareness of 
the challenges facing schools of education; an understanding 
of the dynamics of accreditation for schools of education. 

  Vision and leadership: ability to lead the school with vision and 
creativity; a strong sense of new possibilities and emerging challenges; 
a willingness to learn from the perspectives of others and to develop 
plans that build on collective strengths and commitments; an 
entrepreneurial outlook; and ability to organize and motivate teams 
and to inspire a sense of shared mission; the ability to make and 
execute reasoned decisions in a shared governance environment that 
values engagement and transparency in decision-making processes.

  Commitment to excellence: acute understanding of the 
foundations for excellence and integrity in research and teaching; 
and the ability to attract outstanding faculty and students and 
to support them in building programs of the highest caliber. 

  Commitment to diversity, equity and inclusiveness and justice: 
the ability to articulate the value of diversity, equity, inclusion 
and justice with confidence and authority, to listen in a way that 
makes people feel heard and included, to integrate the thinking of 
others into one’s plans, and to draw on the resource of diversity 
to further the GSOE’s mission; and a track record of effectively 
leading efforts regarding diversity, equity, inclusion and justice. 

  Communication: ability to communicate education issues to the 
public with clarity and effectiveness; exceptional capacity to promote 
GSOE’s interests, mission, and brand across and beyond the Lesley 
campus; an openness to listening and to integrating the input of 
others; and the ability to connect with audiences large and small.

CONTINUED
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  Financial sophistication: knowledge of and experience in academic 
financial management; transparent and clear communication 
ability around the school’s economics; experience making strategic 
and informed budget decisions; facility with new and emerging 
budget models; and ability to collaborate with university leadership 
to ensure alignment of school and university financial goals.

  A strong collaborative nature: the ability to work well with a 
variety of diverse constituents, including students, faculty, staff 
and other senior leadership; capacity to support others in taking 
on leadership roles within their areas of expertise and interest; 
and ability to build productive partnerships with other units. 

  Analytic and strategic strength: the ability to operate at a 
high analytic and strategic level, shaping proposals and decisions 
grounded in a sophisticated understanding of context and 
relevant data and including consideration of likely outcomes.

  Management experience: experience managing teams, 
ideally within an academic environment; the administrative 
and organizational skill to lead a scholarly community in 
establishing and implementing strategic priorities, developing 
curriculum, and exceeding expectations of all constituents; and 
ability to build a culture of innovation and lead change. 

  Breadth: deep respect for and encouragement of different theories 
and methodologies of education research, different approaches 
to teaching and learning, and different ways in which schools 
of education can be of use to a broad range of stakeholders. 

  Personal qualities: the highest personal integrity, grace under 
pressure, diplomacy, judgment, integrity, capacity to relate 
to others, empathy, humility, and a good sense of humor.

PROFESSIONAL QUALIFICATIONS CONTINUED
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Procedure for Candidacy
All applications, nominations and inquiries are invited. Applications should 
include, as separate documents, a CV or resume and a letter of interest addressing 
the themes in this profile.

WittKieffer is assisting Lesley University in this search. For fullest consideration, 
candidate materials should be received by February 21, 2022.

Application materials for Dean of the Graduate School of Education should be 
submitted using WittKieffer’s candidate portal.

Nominations and inquiries can be directed to:

Lucy Leske, Sarah Miller, Natalie Song

LesleyDeanGSOE@wittkieffer.com

At Lesley University we strive for a supportive and equitable environment 
where people — regardless of race, physical ability, age, neurodiversity, 
sexual orientation, gender identity, and other protected personal identities 
— can participate equally and fully as their true selves in all aspects 
of university life. We are committed to diversity, equity, and inclusion 
throughout the fabric of our institution.

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcandidateportal.wittkieffer.com%2Fdescription%3FjobID%3D23050&data=04%7C01%7Cmary-jane.mclaughlin%40lesley.edu%7Cdfefc729c37c438e2ee908d9bf0d54b8%7Cf6c9aecc24a1490583363b05545455d0%7C1%7C0%7C637750886264559444%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=SVZWz1OQEytmBUGHCZpZIbbjFIbYQ2StwwjsF%2B%2FSxFQ%3D&reserved=0
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PROGRAM TYPES

Undergraduate Programs
Programs for first time students, transfers,  
and adults.

Graduate Programs
Advance your career through master’s, 
certificate, and doctoral programs.

Online Programs
Online programs providing flexibility, 
convenience, and quality.

Professional Development &  
Continuing Education
Pursue lifelong learning through conferences, 
workshops, and courses.

Threshold Program
Two-year, campus-based learning for students 
with diverse learning challenges. 

AREAS OF STUDY

Art & Design

Business Management

Counseling & Psychology

Education

Expressive Therapies

Humanities

Science & Mathematics

Social Sciences

SCHOOLS

College of Art & Design

College of Liberal Arts & Sciences

Graduate School of Arts & Social Sciences

Graduate School of Education


