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Executive Summary 

Agnes Scott College (Decatur, GA) announces a search for vice president for student affairs and dean of 

students. This senior student affairs officer oversees a comprehensive set of programs and services 

designed to enhance the student experience. Agnes Scott College seeks an experienced and energetic 

leader who will build on the college's many successes, deepen the connections to SUMMIT, the college's 

innovative signature experience, and work closely with students and faculty to bridge academic and 

student affairs programs with particular focus on those collaborations which support student success, 

persistence to graduation, leadership development, career and professional preparation and engagement 

in a robustly diverse community of students.  

The vice president and dean (VPSA/dean) will join the leadership team of President Leocadia I. Zak, who 

joined the college in 2018 as its ninth president. Agnes Scott College provides an immersive and 

comprehensive co-curricular experience for its approximately 1,000 undergraduate students, most of 

whom live on campus, and for a growing population of graduate students both online and on campus. 

The dean, who serves as the deputy Title IX coordinator for students, oversees the work of talented and 

dedicated staff in the following areas: athletics, student involvement; student leadership and service, 

religious and spiritual life, residence life, student integrity and community standards and the Wellness 

Center (counseling and psychological services and health services). The dean has a strong and 

collaborative relationship with the Gay Johnson McDougall Center for Global Diversity and Inclusion, 

which reports to the Vice President for Equity and Inclusion.  

The successful candidate will have an advanced degree, preferably in higher education administration or 

student affairs; a minimum of five to seven years of progressively responsible leadership experience in 

student affairs; a demonstrated commitment to collaborative teamwork; demonstrated success 

supporting an ethnically and culturally diverse student body; the ability to work productively with faculty, 

academic administrators, staff, students and student organizations; appreciation for the role of student 

affairs in a small liberal arts setting and enthusiasm for the challenges and rewards of women's 

education. The VPSA/dean will advance the program through a keen awareness of current college student 

trends and issues and the ability to assess programs and services to maximize their effectiveness.  

Founded in 1889, Agnes Scott College is an independent, national liberal arts college for women located 

in Decatur, Georgia, a vibrant city in metropolitan Atlanta. The college offers bachelor degrees in 34 

majors supported by 32 minors, three dual-degree programs with neighboring Emory University and 

Georgia Institute of Technology and a growing set of post-baccalaureate and graduate programs. The 

college has 87 full-time faculty members of whom 72 percent are women and 28 percent are persons of 

color, a diverse population of 1,115 students and an engaged network of alumnae around the country 

and the world. 

The college's growing national reputation is enhanced by its designation, for the fourth consecutive year, 

as the nation's #1 most innovative liberal arts college in the 2022 U.S. News & World Report Best 

Colleges rankings. Among U.S. liberal arts colleges, Agnes Scott also ranked #2 for best undergraduate 

teaching and #6 for social mobility. The college maintained its #1 spot for first-year experience and rose 

to #2 for learning communities, both among all U.S. higher education institutions. Agnes Scott is proud 
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to be a recipient of a 2021 Higher Education Excellence in Diversity (HEED) Award from INSIGHT Into 

Diversity. 

 

 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

on page 22. 
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Role of the Vice President and Dean  

Reporting directly to President Leocadia I. Zak and serving as a member of the President's Council, the 

VPSA/dean provides strategic leadership, vision and direction for the staff, offices and program areas 

within in the Division of Student Affairs. Specific duties and responsibilities include the following:  

▪ Oversee and provide strategic direction to the following areas within the student affairs division: 

athletics, student involvement, student leadership and service, religious and spiritual life, residence 

life, student integrity and community standards, and the Wellness Center (student health services 

and counseling and psychological services). 

Oversee/collaborate on the implementation of the student affairs related objectives and initiatives 

identified in the Agnes Scott Strategic Plan 2021-2026 that support, elevate and enrich the student 

experience.  

 

▪ Establish a strong collaborative working relationship with the Gay Johnson McDougall Center for 

Global Diversity and Inclusion, with individual faculty members and with the programs and services 

that interface with SUMMIT and other academic programs and services. 

▪ Serve on the SUMMIT Secretariat, with the president, the vice president for academic affairs and the 

associate vice president and dean for curriculum & strategic initiatives. The secretariat provides 

strategic leadership and oversight to the SUMMIT initiative, with particular emphasis on the co-

curricular and experiential elements of the program. 

▪ Foster synergies among programs and departments and develop protocols, structures and systems 

that serve to enhance student engagement and learning. 

▪ Articulate a salient mission, goals, objectives, outcomes and benchmarks aimed at creating a holistic 

student life experience that promotes student learning, development and well-being and enhances 

the development of an engaged, multicultural community. 

▪ Provide vision, leadership and direction in the creation and implementation of a residence life 

experience that enables students to achieve, excel and grow within a supportive community. 

▪ Represent and advocate for the needs, interests and concerns of students; develop programs, 

services and resources that effectively meet the needs of a diverse student body and serve as a 

liaison between students and various constituencies of the college. 

▪ Represent the Division of Student Affairs on college committees, projects and initiatives and by 

attending the meetings of the Board of Trustees’ Student Success Committee. The vice presidents for 

academic affairs, enrollment and student affairs rotate the role of administrative liaison annually, and 

all three VPs contribute to setting the agenda for committee meetings. The vice president for equity 

and inclusion serves as an advisor to the committee.  

▪ Effectively manage budgets and ensure the appropriate allocation of resources, aligning the budget 

with the mission. 

https://spark.adobe.com/page/KYoYzeyOsvwbW/
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▪ Create innovative programs that align the values, purpose and direction of the residential program 

with the mission of the college and with the leadership, professional success and global learning goals 

of SUMMIT.  

▪ Establish protocols, structures and systems to effectively manage student crises and emergencies 

and provide oversight in the development of risk management protocols. 

▪ Ensure appropriate assessment tools are used to measure the effectiveness of programs, services 

and resources. 

▪ Assume the role of the Deputy Title IX Coordinator for students. 

▪ Provide oversight as the NCAA Division III Athletic Direct Report. 

(Information provided by the Agnes Scott College Office of People and Culture. This information is 
taken from the approved job description for the role.)  
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Opportunities and Expectations for Leadership 

The VPSA/dean is responsible for developing a comprehensive vision and building a strategic plan for 

student life, which creates a co-curricular experience that complements and parallels the quality and 

richness of the academic program at the college and is informed by the ongoing evolution of SUMMIT. 

The VPSA/dean will lead a team of student affairs professionals and will work in collaboration with smart, 

involved and empowered students, dedicated faculty and administrators and other committed 

stakeholders to build consensus and move forward on key initiatives to reinforce Agnes Scott College’s 

commitment to equity and excellence. The VPSA/dean will develop strategies and metrics to address 

specific issues identified through discussion with students, by faculty and staff and in campus surveys, 

with the goal of improving the student co-curricular experience through data-informed decision making. 

Specifically, the college seeks a VPSA/dean who will:  

 

Establish and enjoy contact with highly engaged students: The VPSA/dean will be a dynamic and 

caring leader who engenders trust and respect from students. This leader will model visibility, presence 

and engagement at a very high level in the informal life of the campus and will celebrate the many 

accomplishments and talents of the Agnes Scott student body. Agnes Scott students want their 

VPSA/dean to be available and present and to convene and engage in conversations with students, 

faculty and student affairs colleagues on issues of importance to the college. The VPSA/dean will work 

easily within the established governance structures for student and faculty involvement in co-curricular 

life while ensuring that student voices are heard and valued on a wide variety of issues. These efforts will 

require excellent communication and leadership skills at all levels - from the interpersonal skills to engage 

meaningfully in a difficult conversation, to the leadership presence to engage the interest of a diverse 

audience in a public setting.  

Lead the professional development of a talented staff: The VPSA/dean will be an established leader 

in the field, committed to the professional development of staff. This person will recognize and value the 

expertise of the staff while modeling student affairs best practices that are proactive and go well beyond 

crisis management. The VPSA/dean will create the conditions for greater collaboration and 

communication within the division and with colleagues around the campus. As an established and 

progressive intellectual leader in student affairs, the VPSA/dean will develop a model of professional 

engagement that is well suited to the needs of a residential college, including opportunities for interaction 

with faculty, parents and alumnae. The Agnes Scott signature experience, SUMMIT, provides the context 

and structure for many dimensions of student life and the VPSA/dean will engage easily with the deeply 

dedicated team of SUMMIT faculty and staff leadership to consider the ways that SUMMIT informs the 

work of student affairs and, in addition, ways that a robust and forward-looking co-curricular program can 

broaden and deepen the impact of SUMMIT. An important element of the culture at Agnes Scott is a 

strong belief in the value of civil debate and respectful disagreement: the VPSA/dean will move with ease 

in this culture as a peer and colleague of the faculty and senior administrators and set a tone of respectful 

agreement, disagreement and commitment to education and growth within the community. The staff is 

enthused about the possibility of working collaboratively on a unifying vision to guide and inform a 

comprehensive commitment to student life at the college. 
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Demonstrate a commitment to diversity: Agnes Scott College has always proudly strived to attract, 

educate and graduate a broadly diverse student body, and this commitment is a deeply embedded 

institutional value. The community greatly values diversity in all of its forms: race, age, national origin, 

gender identity, gender expression, religion, learning differences, ability, socioeconomic and veteran 

status and sexual orientation. The VPSA/dean will engage with students, faculty and administrators on 

complex matters of equity and inclusion and will work closely with the entire Agnes Scott community to 

continue to advance multicultural initiatives on campus.  

Provide guidance on Title IX and student conduct and integrity issues: The new VPSA/dean will 

have experience developing and implementing policy and best practices around Title IX and other civil 

rights issues and will work closely and collaboratively with the Title IX Coordinator while also serving as a 

Deputy Title IX coordinator. The VPSA/dean will collaborate and strategize with the vice president for 

equity and inclusion, the special counsel and other institutional leaders to ensure that the college 

appropriately investigates and responds to complaints and educates students, faculty, parents and other 

stakeholders about the college’s comprehensive prevention efforts, procedures and protections offered to 

students involved in sexual misconduct and other civil rights complaints.  

Develop strategy for programs and services to support new populations of Agnes Scott 

students: The VPSA/dean will consider the services and programs that will most effectively support new 

Scotties and support efforts at assessment and program expansion for an expanded population of 

students. Bringing greater cohesion, consistency, use of technology and a student-service orientation in 

support of all students – undergraduate, graduate and online – will be an important dimension of the 

work of the new VPSA/dean. 
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Professional Qualifications and Personal Qualities 

Agnes Scott College seeks a thoughtful, inspiring, dynamic and experienced leader who will enhance the 

student experience through engagement with the life of the college and forward-thinking and creative 

leadership in student affairs. Critical to the VPSA/dean's success will be an overarching commitment to 

diversity, equity and inclusion in every aspect of the work; a track record of leading innovative change in 

a student-centered organization; and demonstrated ability to listen to, communicate with and work 

collaboratively and effectively with a broad array of constituents, in particular faculty, academic affairs 

colleagues and students. Successful experience in strategic planning, personnel and organizational 

management and resource allocation is also necessary.  

The ideal candidate will possess a minimum of five to seven years of significant professional experience in 

higher education/student affairs or a related field with progressive leadership and supervisory 

responsibilities; experience and involvement with student services, crisis management, investigation and 

resolution of complaints and student conduct programs; particular interest and expertise in the unique 

culture of a college that fosters the development of women; and a record of success in working with 

highly engaged students, faculty, administrators, staff and parents.  

In particular, candidates will have the following professional qualifications and personal characteristics:  

Student affairs leadership experience: The VPSA/dean will bring a deep background and experience 

as a leader in student affairs, an understanding of the complex issues that arise in a residential 

undergraduate-focused institution and enthusiasm for front-line student affairs work that is done in close 

collaboration with students and faculty. The college seeks a student affairs leader who will continue to 

develop a model of student affairs management that emphasizes proactive and strategic planning. 

Excellent oral and written communication, interpersonal and organizational skills are paramount. The new 

VPSA/dean will have the opportunity to consider all aspects of the existing program and, in close 

collaboration with students, faculty and staff, determine the best structure, programming, services, 

supervisory relationships and team to achieve the goal of enhancing the quality of life of all students.  

Personnel and budget management experience: A strong record of administrative experience and 

achievement; ability to gain the confidence and support of students, staff, administrators and faculty; 

success as a skilled and strategic manager of resources and operations, especially in tight fiscal 

environments; and capacity to develop and manage an effective organization, including creating and 

implementing long-range plans. Several of the component departments in student affairs have complex 

financial models that support their work.  

Advocacy: As a key strategist and spokesperson for the changing needs of students and for ensuring 

that all students’ needs are clearly understood in the community, the VPSA/dean will demonstrate 

commitment to student rights and responsibilities and have a track record of successfully raising 

awareness of student needs with the senior administrative team, trustees, faculty and others by utilizing 

research, data, best practices and innovative programming to address emerging issues on campus. 

Personal characteristics: Collegiality, inclusiveness and optimism; ability to build trust and 

communicate effectively with tact and wisdom; genuine pleasure in the company of students and 

faculty; ability to listen and to connect; openness to new ideas; professional expertise coupled with 
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a desire and ability to make a difference; sensitivity, approachability; the highest sense of integrity 

and ethics; energy; calm and steadfast leadership; and a sense of humor. 
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About Agnes Scott College 

History & Overview 

Agnes Scott College was established in 1889 with a distinctive mission: to educate women for the 

betterment of their families and the elevation of their region. Today, that mission has evolved into a 

commitment to educate students from around the world to “think deeply, live honorably and engage the 

intellectual and social challenges of their times.”  

Agnes Scott College honors in its name the integrity and intellectual curiosity of Agnes Irvine Scott, a 

Scots-Irish immigrant to the United States. Her son, George Washington Scott, was the college’s primary 

benefactor, and The Reverend Frank Henry Gaines, minister of Decatur Presbyterian Church, was the 

founding president. While their leadership extended into the South the Presbyterian educational 

movement that began with Princeton University, Agnes Scott was established with a distinctive mission to 

educate women. 

Initially named Decatur Female Seminary in 1889 and renamed Agnes Scott Institute in 1890, the college 

was chartered as Agnes Scott College in 1906.  

The first institution of higher education in Georgia to receive regional accreditation, Agnes Scott College 

dedicated itself from the beginning to the highest level of intellectual rigor and training in moral 

education. Its strong emphasis on academic excellence, development of the whole person and a dynamic 

liberal arts curriculum has always encouraged independent thinking in a supportive learning environment. 

Located six miles east of downtown Atlanta, the college’s residential campus, prized for its aesthetic 

distinction, has given all student generations a sense of place, purpose and responsibility. Student self-

government under an honor code has been a hallmark of institutional culture since before women had the 

right to vote. 

Graduates of Agnes Scott College have been members of Phi Beta Kappa since 1926. This tradition of 

educational leadership continues in the 21st century as the college models new forms of undergraduate 

education through its signature experience SUMMIT, which prepares every graduate to be an effective 

leader in a global society.  

While Agnes Scott’s Board of Trustees has always been an independent self-perpetuating governing body, 

the Reformed tradition in which the college was created helped shape the intellectual, spiritual and ethical 

values affirmed to this day: individual inquiry, commitment to the common good, the importance of 

character formation and engagement with the world. Agnes Scott continues to be affiliated with the 

Presbyterian Church (U.S.A.) and affirms its founding faith heritage as well as the rich diversity of faiths 

represented on the campus today. The college is strongly committed to ensuring that students, faculty 

and staff of all faiths and secular persuasions are full participants in the life of the college. 
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Mission 

The mission of Agnes Scott College is to educate students to “think deeply, live honorably and engage the 

intellectual and social challenges of their times.” The college strives to fulfill this mission by providing a 

dynamic liberal arts and sciences curriculum of the highest standards so that students and faculty can 

realize their full creative and intellectual potential, by fostering an environment in which students can 

develop high expectations for themselves as individuals, scholars, professionals and citizens of the world 

and by striving to be a just and inclusive community that expects honorable behavior, encourages 

spiritual inquiry and promotes respectful dialogue across differences. 

Values 

▪ A commitment to women 

▪ A commitment to teaching and learning 

▪ A commitment to the liberal arts 

▪ A commitment to an appreciation of diverse cultures 

▪ A commitment to a community that values justice, courage and integrity 

 

 

Living Honorably 

Diversity and Inclusion 

Over the past few decades, Agnes Scott has become one of the country’s most diverse liberal arts 

colleges. Sixty-three percent of undergraduates identify as students of color, and no racial or ethnic group 

is in the majority. The undergraduate student body includes women and persons of other marginalized 

genders, while the post-baccalaureate and graduate programs are coed. Members of the college 

community represent many different racial, ethnic, national, cultural, religious and gender identities, 

sexual orientations, political views and socioeconomic backgrounds.  

Nearly 30 percent of full-time faculty and a third of exempt staff are people of color, and eight of the last 

13 tenure-track faculty hires were women of color.  

In 2015, the college strengthened its commitment to diversity and inclusion by establishing the Gay 

Johnson McDougall Center for Global Diversity and Inclusion. This campus-wide center honors the 

remarkable woman who integrated Agnes Scott in 1965 and went on to a distinguished career in the 

global human rights movement, becoming the first United Nations Special Rapporteur for Minority Rights. 

The center’s mission is to help Agnes Scott create a culture of inclusive excellence by promoting active 

and ongoing engagement with diversity by all members of the campus community.  

While Agnes Scott is proud of its evolution into a more vibrant and diverse campus, the college remains a 

work in progress and is committed to the ongoing work of creating an inclusive environment in which all 

feel welcomed and supported. In 2019, the college hired its first vice president for equity and inclusion. 

Then, in the summer of 2020, the college published a bold Justice, Equity, Diversity and Inclusion (JEDI) 

plan, a campus-wide roadmap for realizing the college’s commitment to social justice. The plan elevates 

Agnes Scott through five core tenets: advancing a culture of anti-racism, inspiring and supporting 

https://www.agnesscott.edu/about/diversity-inclusion.html
https://www.agnesscott.edu/about/diversity-inclusion.html
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students, developing and caring for employees, driving excellence through training, education and 

research and impacting our local communities. 

Last year, Agnes Scott was recognized with a 2021 Higher Education Excellence in Diversity (HEED) 

Award from INSIGHT Into Diversity magazine, the oldest and largest diversity-focused publication in 

higher education. As a recipient of the HEED Award - a national honor recognizing U.S. colleges and 

universities that demonstrate an outstanding commitment to diversity and inclusion - Agnes Scott was 

featured in the November 2021 issue of INSIGHT Into Diversity magazine.  

 

Living Sustainably 

Agnes Scott is a charter signatory of the national Climate Leadership Commitment and an active 

participant in this network of colleges and universities taking bold and catalytic climate actions. The 

college also made the commitment to prepare a Climate Resilience Plan with the City of Decatur, which 

was completed in 2020 and is now in the implementation phase. 

As part of these commitments, the college has: 

▪ Set a goal of achieving carbon neutrality by 2037 and has reduced emissions by 40 percent to date. 

▪ Installed a quarter megawatt of solar power (enough to power 31 average U.S. homes) and two 

geothermal HVAC systems. 

▪ Pioneered the use of a Green Revolving Fund, investing more than $2 million on energy and water 

efficiency upgrades, using both funds from donors and utility savings.  

▪ Achieved LEED certification for three renovated buildings (one LEED Silver, one LEED Gold and one 

LEED Platinum). 

▪ Implemented single-stream recycling campus wide and composting in dining areas. 

▪ Developed an interdisciplinary Environmental and Sustainability Studies minor. 

▪ Created a Center for Sustainability, unique for a college of its size, which works to integrate 

sustainability into both the college’s operations and its curriculum. 

  

Agnes Scott has received awards for its sustainability efforts from Southface Energy Institute, the Georgia 

Trust for Historic Preservation, the Georgia Urban Forestry Council and the Clean Air Campaign and was a 

national finalist for the 2020 Association for the Advancement of Sustainability in Higher Education 

(AASHE) Sustainability Award. The college is at the Gold level of AASHE’s Sustainability Tracking, 

Assessment & Rating System (STARS). This year, the college and the Center for Sustainability were 

recognized for environmental responsibility and sustainability efforts by The Princeton Review Guide to 

Green Colleges: 2022 Edition, ranking #16, up nine spots from the 2021 guide.  

 

 

 

 

https://news.agnesscott.org/the-latest-headlines/justice-equity-diversity-inclusion/agnes-scott-college-receives-insight-into-diversity-2021-higher-education-excellence-in-diversity-heed-award/
https://news.agnesscott.org/the-latest-headlines/justice-equity-diversity-inclusion/agnes-scott-college-receives-insight-into-diversity-2021-higher-education-excellence-in-diversity-heed-award/
https://news.agnesscott.org/the-latest-headlines/sustainability/agnes-scott-touted-as-a-green-college-by-the-princeton-review/
https://news.agnesscott.org/the-latest-headlines/sustainability/agnes-scott-touted-as-a-green-college-by-the-princeton-review/
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Student Life 

For the 2021-2022 academic year, Agnes Scott enrolled 1,115 students. Undergraduates hailed 

from 41 states and territories and 12 countries. More than 60 percent of students identified as students 

of color, 33 percent were first-generation college students, 2 percent were international students and 77 

percent resided in campus housing. 

Agnes Scott has been test optional in the admission of students since 2009. The middle 50 percent of 

SAT scores submitted by the class of 2025 ranged from 1170 to 1390, and the ACT range was 27 to 31. 

Committed to enrolling and retaining a socioeconomically diverse student body, Agnes Scott offers 

generous merit- and need-based financial aid. Forty-one percent of degree-seeking students are eligible 

for federal Pell grants, and the average student loan debt at graduation is $33,200 per borrower.  

Over the past five years, first-year-to-sophomore retention has averaged 83 percent, reaching a record 

high of 87 percent in fall 2017. The average six-year graduation rate is 71 percent. 

Among 2021 graduates, 95.4 percent had an international educational experience while at Agnes 

Scott, and 80 percent completed a mentored research project or an internship. Ninety-four percent of 

those applying to graduate or professional school were accepted. 

Among 2020 graduates seeking employment, 87 percent had full-time jobs within one year of 

graduation. 

The comprehensive fee for the 2021-2022 academic year is $57,500, which includes tuition, room and 

board and a student activity fee. 

Scottie Traditions 

At Agnes Scott, traditions have evolved to meet the needs of 

today’s student population while continuing to capture the 

authentic Agnes Scott experience for every generation of 

students. Following are a few examples: 

▪ Senior Investiture marks the start of a new school year and 

recognizes seniors’ status as campus leaders. 

▪ Dating back to 1915, Black Cat is one of the oldest Agnes 

Scott traditions. What began as a prank night between 

first-year students and sophomores has evolved into a 

week-long celebration that marks the end of orientation 

and the official recognition of the new class in the campus 

community. 

▪ A special rite of passage in every Agnes Scott student’s 

college life is the Sophomore Ring Ceremony. Family and 

friends share in the excitement as sophomores receive 

their Agnes Scott class rings. 
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▪ Every year, in February, the college celebrates its founding – a tradition that dates back to 1918. Over 

the years, Founder's Day has evolved from a formal dinner with dancing to an afternoon event with 

speakers and student performances in spoken word and music. 

 

Residence Life 

Residence life is an integral part of Agnes Scott’s liberal arts experience, and nearly 80 percent of 

students live on campus. Recent renovations to Campbell Hall have transformed the former science 

building into a living-learning community, mixing academic and instructional facilities with suite-style 

rooms for 88 students. There are five other residence halls as well as an apartment complex for juniors 

and seniors and three theme houses, which provide opportunities for students to achieve specific 

educational outcomes through participation in a yearlong, structured living experience. Rebekah Scott 

Hall, the college’s second-oldest residence hall, was designated LEED Platinum following a complete 

renovation in 2017-2018. The VPSA/dean will be involved in overseeing the renovations of the residential 

areas of the College's oldest building.  

While living on campus, students can take advantage of residence life programs such as Decatur and 

Atlanta excursions, on-campus social activities and opportunities to learn outside the classroom. The 

residence halls provide a balance of study, rest, relaxation and social opportunities. 

In addition to traditional residential halls, Agnes Scott also offers Living-Learning Communities. A living-

learning community (LLC) is a group of students who have chosen to expand their education through 

shared learning experiences. Living-learning communities can positively enhance a student’s social and 

academic integration, personal and intellectual growth, collaborative learning and problem-solving skills. 

The Agnes Scott LLCs are intended for upperclass students who have an interest in leadership 

development, global learning or STEM fields. 

Athletics and Recreation 

Through the Department of Athletics, Agnes Scott offers the following NCAA Division III intercollegiate 

sports: basketball, cross country, soccer, softball, tennis and volleyball. The college competes in the USA 

South Athletic Conference, in which the college’s student-athletes are among the highest achieving 

academically, with 38 student-athletes named to the Conference All-Academic Team for the 2020-2021 

academic year. 

A strong recreation and intramurals program offers students a variety of activities to enhance fitness, 

encourage friendly competition and play just for fun. Students (as well as faculty and staff) can use the 

SNAP Fitness gym located on campus, a facility with free weights, exercise equipment and personal 

training. 

 

 

 

https://ascscotties.com/landing/index
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Center for Student Involvement 

The Center for Student Involvement supports students in making the most of the Agnes Scott 

experience. The college offers a variety of social, cultural and educational organizations that foster a 

vibrant and engaged campus life. There are over 60 student-led clubs and organizations and an openness 

to creating others as student interest in new areas emerges. Students explore interest in organizations 

that advance academic, cultural, athletic, political, social, religious and service objectives, which provide 

opportunities to promote an understanding of self, others and the world. The Center for Student 

Involvement believes that learning extends beyond the classroom. Students are encouraged to get 

purposefully and actively involved in both on-campus and off-campus activities, to make the most of their 

undergraduate college experience. Chartered by the Student Government Association, all student clubs 

and organizations receive support from the Center for Student Involvement and the Inter-Organization 

Council (IOC). The student activity fee (distributed by the allocations committee) provides funding for 

student organizations. 

Gué Pardue Hudson Center for Leadership and Service 

The programs of the Gué Pardue Hudson Center for Leadership and Service empower students to 

become change agents in their communities by equipping them with the skills to become civically 

engaged, develop leadership and apply the knowledge acquired from SUMMIT courses in practical 

ways. Students are prepared to lead and thrive in a global society. Its three signature programs, 

Catalyst, Legacy and Explore offer a sequential approach to the development of leadership skills 

and a commitment to service. 

The Catalyst Leaders Program is a three-year, cohort-based leadership development program that helps 

students further establish their identity, develop their purpose, live honorably and create change. Taking 

place in a student's sophomore through senior year, the first year of the program focuses on developing 

purpose, with the goal of developing self-awareness and authenticity to enable connections to groups and 

causes that are meaningful. In the second year, the focus is on living honorably and includes participation 

in the National Student Leadership Diversity Convention. Students select an area of focus (process, issue 

or system that affects one's community) and begin to examine the issue with an eye toward in-depth 

research on the issue in the third year of participation in the program. In the senior year, students focus 

on leading and executing change, global citizenship, how to talk about leadership experience on one's 

resume and strategies for effective networking.  

In the current academic year, Legacy is structured as an immersive leadership development experience 

for all incoming students offered in two sequential sections. Legacy is a degree requirement for all 

students. In the August 2021 sessions, students gained tools to create a culture of inclusion and respect; 

learned how to recognize power and privilege; learned to identify and respond to microaggressions and 

implicit bias and built competencies toward socially responsible allyship. Legacy Leaders, a group of 

highly skilled and trained upperclass students, guided incoming students through the experience, which 

included group activities and reflective discussions.  

At the start of the spring semester, students participated in a series of workshops co-hosted by the Office 

of Internship and Career Development that built upon the content learned in the first section of Legacy. 

https://www.agnesscott.edu/summit/index.html
https://www.agnesscott.edu/center-for-leadership-and-service/leadership-programs/catalyst.html
https://www.agnesscott.edu/center-for-leadership-and-service/leadership-programs/legacy.html
https://www.agnesscott.edu/office-of-internship-and-career-development/index.html
https://www.agnesscott.edu/office-of-internship-and-career-development/index.html
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These workshops helped students to further understand themselves as leaders and explored how 

individual identities and experiences contribute to leadership abilities.  

Through the Explore program, students reflect on the past by completing a life roadmap activity, 

examine the present through the Leadership Challenge inventory and assessment and envision the future 

through a variety of meaningful activities and discussions. The program provides students with an 

opportunity to reflect on individual strengths, identity and power; analyze evidence, perspectives and 

systems and act authentically and ethically. 

 

Office of Religious and Spiritual Life  

The Office of Religious and Spiritual Life organizes community worship, facilitates religious 

programs and provides opportunities for study, learning, prayer, pastoral care and outreach. 

The Office of Religious and Spiritual Life supports students by: 

 Nurturing the spiritual growth of a diverse student body by providing opportunities for 

worship, service and dialogue. 

 Cultivating a welcoming community that promotes ecumenism, interfaith dialogue and 

respect for religious diversity. 

 Celebrating the relationship of faith and learning through an annual Faith and Learning 

event and other programs that bring eminent scholars and practitioners of religion to 

campus. 

 Valuing individual inquiry, commitment to the common good, the importance of character 

formation and engagement with the world. 

 Encouraging students’ exploration of faith, spirituality and vocation.  

 

Student Integrity and Community Standards  

The cornerstone of student life at Agnes Scott is the Honor System, founded on students' support, 

mature judgment and personal integrity. By enrolling at Agnes Scott, a student voluntarily pledges 

support to the regulation and spirit of the community. As a member of this community, students 

accept a definite responsibility for their fellow students, which leads to responsible freedom within 

the structure of the Honor System. 

The Honor System is an expression of trust in students and their willingness to uphold the ideals of 

the community. Under the Honor System, social and academic regulations are based upon their 

value to the community and the individual student. 

https://www.agnesscott.edu/center-for-leadership-and-service/leadership-programs/explore.html
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Wellness Center 

The goal of Agnes Scott's Wellness Center is to help students improve and enhance their quality of 

life by taking a holistic approach to wellness. At the Wellness Center, students can find resources 

for physical, emotional, spiritual, financial, intellectual, environmental and social well-being. 

The center offers health services, counseling and psychological services, programming and 

more. Students can also set up appointments with full-time nurse practitioners and licensed 

counseling professionals. 

 

Gay Johnson McDougall Center for Global Diversity and Inclusion  

Part of the Division of Equity and Inclusion and reporting to the Vice President for Equity and 

Inclusion, the Gay Johnson McDougall Center for Global Diversity and Inclusion is committed to 

fostering a community that celebrates and honors the intersections of identity. This center is a key 

strategic partner to the student affairs division, with many close collegial relationships and 

mutually supportive programming and other areas of collaboration.  

The center encourages students, faculty and staff alike to participate in professional development 

programs and events focused on inclusive excellence. 
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Academics 

Grounded in a core curriculum focused on global learning and leadership development, Agnes Scott offers 

34 majors and 32 minors leading to a Bachelor of Arts or Bachelor of Science degree. Dual degrees are 

offered in computer science and nursing with Emory University and in engineering with Georgia Institute 

of Technology. The top six majors for 2021 graduates were: 

▪ Psychology 

▪ Public Health 

▪ Biology 

▪ Business Management 

▪ Neuroscience 

▪ English Literature and Creative Writing 

 

The college also offers a growing set of post-baccalaureate and graduate programs. Agnes Scott recently 

added new graduate programs, including in counseling, health communications and medical sciences, 

along with post-baccalaureate programs in pre-medical and pre-allied health.  

The Faculty 

The faculty share a passionate dedication to student learning. They are also committed scholars, research 

scientists and creative artists actively engaged in their disciplines. Agnes Scott College faculty have won 

numerous national and international fellowships and awards, including Fulbright Awards, and fellowships 

and grants from the National Endowment for the Arts and the National Endowment for the Humanities. 

They have received research grants from many organizations and foundations, including the National 

Science Foundation (NSF), the National Institutes of Health (NIH), the National Aeronautics and Space 

Administration (NASA) and The Rockefeller Foundation. They have also participated in campus-wide 

projects to improve student learning funded by the Mellon Foundation and the Teagle Foundation.  

Agnes Scott has made a strong commitment to diversifying its faculty. The college has 87 full-time faculty 

members of whom 72 percent identify as women and 29 percent are persons of color. Eight of the last 13 

tenure-track faculty hires were women of color.  

Faculty teach a 3-2 course load, and the college maintains a generous sabbatical leave policy for its 

tenure-track faculty members.  

For the fourth consecutive year, Agnes Scott College has been recognized as the nation's #1 most 

innovative liberal arts college in U.S. News & World Report’s 2022 Best Colleges rankings. Among U.S. 

liberal arts colleges, Agnes Scott also ranked #2 for best undergraduate teaching and #6 for social 

mobility. The college maintained its #1 spot for first-year experience and rose to #2 for learning 

communities, both among all U.S. higher education institutions.  

SUMMIT 

In 2015, Agnes Scott completed a comprehensive, multiyear process to develop, test and launch a 

signature academic experience, SUMMIT. This initiative, a distinctive and groundbreaking approach to a 

https://www.agnesscott.edu/academics/majors-minors/index.html
https://www.agnesscott.edu/graduate-studies/graduate-programs/index.html
https://www.usnews.com/best-colleges/agnes-scott-college-1542
https://www.agnesscott.edu/summit/index.html
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liberal arts education, equips students with the skills, knowledge and experience to prepare them to be 

global citizens and effective leaders.  

Unique Features 

SUMMIT prepares every student to be an effective leader in a global society and enables every student to 

develop professionally relevant skills throughout their four years. It also provides a core curriculum and 

co-curriculum in global learning and leadership development, including immersive faculty-led global and 

leadership experiences in the first and second year, respectively. A focus on digital literacy equips 

students to become proficient in at least one applied technology area. Throughout SUMMIT, students 

build a four-part personal board of advisors, including career advising. 

Learn more about specific features of SUMMIT at the links below: 

First-Year Experience 

Global Journeys 

Board of Advisors 

Digital Literacy 

 

Professional Success 

 

With SUMMIT, the faculty and staff have developed the college’s curriculum to further articulate and 

deepen the goal of professional success and have attached specific, scaffolded experiences to the student 

experience. While many colleges have an office of career planning and other support for students, Agnes 

Scott has incorporated this key component into the curriculum. Additionally, the elements of professional 

success are spread across all four years of each student’s journey. 

SCALE, Sophomore Class Atlanta Leadership Experience, is an essential part of the professional success 

component. Each student selects a partner organization – a business, nonprofit or government entity – 

related to their major and career interests and then spends four days in an on-site immersion with the 

partner organization to apply their classroom skills in a real-world environment. 

ACE, Applied Career Experiences, is a week-long, one-credit course for juniors and seniors designed to 

complement the college’s goals for professional success. Offered exclusively during Peak Week, ACE is 

modular and includes (inter)disciplinary content, relevant digital technology and professional connections.  

 

https://www.agnesscott.edu/summit/four-year-experience/first-year-experience.html
https://www.agnesscott.edu/summit/global-learning/global-journeys.html
https://www.agnesscott.edu/summit/four-year-experience/board-of-advisors.html
https://www.agnesscott.edu/summit/four-year-experience/digital-literacy.html
https://www.agnesscott.edu/summit/four-year-experience/sophomore-experience-scale.html
https://www.agnesscott.edu/summit/four-year-experience/applied-career-experiences.html
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Leadership 

Leocadia I. Zak, President 

Leocadia I. Zak became the ninth president of Agnes Scott College in July 2018. A 

Phi Beta Kappa graduate of Mount Holyoke College, which recognized her as a 

Woman of Influence in 2012, she holds a JD degree from Northeastern University 

School of Law. 

During Zak's tenure, Agnes Scott has achieved record enrollment and fundraising, 

launched graduate programs and been recognized by U.S. News & World Report for 

innovation, teaching, first-year experience and social mobility. The college has 

continued to build its unique SUMMIT experience by adding signature components 

for professional success in the junior and senior years. With the appointment of the 

college’s first vice president for equity and inclusion, who now oversees the Office of 

People and Culture, Agnes Scott has further strengthened its commitment to community and to justice, 

equity, diversity and inclusion. 

Zak is the board chair of the Atlanta Regional Council for Higher Education (ARCHE) and serves on the 

American Council on Education (ACE) Board of Directors. She is a member of the Rotary Club of Atlanta, 

International Women’s Forum (IWF) and the Truist Atlanta Advisory Council. In addition, she serves on 

the Metro Atlanta Chamber Innovation and Entrepreneurship Advisory Board (IEAB) and is a trustee of 

Global Communities: Partners for Good, an international non-profit organization.  

With an extensive background in international economic development and international project finance, in 

2010, Zak was appointed by President Obama and confirmed by the U.S. Senate to serve as director of 

the U.S. Trade and Development Agency. Before joining the public sector, Zak was a partner at the 

international law firm Mintz Levin, where she practiced international and domestic project finance in the 

Boston and Washington, D.C., offices. 
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City of Decatur, Georgia 

Agnes Scott is located in Decatur, a city that lies six miles from the center of Atlanta, providing easy 

access to Hartsfield-Jackson Atlanta International Airport. MARTA (Atlanta’s rapid transit system) stops 

three blocks from campus. Covering four square miles, Decatur is a neighborly city of “homes, schools 

and places of worship” with distinctive dining experiences, a lively music scene and popular festivals. 

Decatur has been described as “the love child of Berkeley and Mayberry” and ranked 36 on Livability’s list 

of Top 100 Small Towns in 2015 and 11 on its 2016 list of Top Cities for Entrepreneurs. Its 20,000 

residents represent a wide range of age groups and racial backgrounds and have one of the highest 

education levels in the Atlanta area. The City Schools of Decatur is a highly sought-after independent 

public school district that enrolls approximately 5,600 students in nine schools. Each year, City Schools of 

Decatur has ranked in the top 10 districts in Georgia.  

Decatur has a thriving arts and festival scene. The Decatur Arts Alliance hosts the Decatur Arts Festival 

each May, in addition to installing public art around the city and providing gallery space for local artists. 

The city is also known for frequent festivals, including the Decatur Book Festival and the Decatur Wine 
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Festival in addition to the Arts Festival. Other events throughout the year include parades, concerts on 

the square, wine crawls, art walks, runs and races. 

Decatur's downtown area and residential neighborhoods are filled with historic structures and sites of 

interest. This list primarily consists of structures on the National Register of Historic Places, but many 

remain privately owned and may only be viewed from the exterior. 

For information about life in Decatur, click here.  

Metro Atlanta 

Metro Atlanta (the 29-county Metropolitan Statistical Area) is the ninth largest and one of the fastest-

growing metro areas in the nation. Home to more than six million people in 2020, metro Atlanta 

experienced the fourth-largest population increase of all MSAs in the nation — an increase of 

approximately 720,000 people from 2010 to 2019. 

Atlanta was named a top moving destination in the nation for the last 11 years in part because of the low 

cost of living compared to other major metropolitan regions. The region is home to 16 Fortune 500 

companies and 13 Fortune 1000 companies.  

Major attractions include Atlanta Botanical Garden, The Carter Center, Georgia Aquarium, Fernbank 

Museum of Natural History, Martin Luther King Jr. Center, National Center for Civil and Human Rights, 

Woodruff Arts Center and Zoo Atlanta. Residents and visitors can also enjoy a variety of spectator and 

recreational sports activities. The Atlanta Braves (MLB), Atlanta Falcons (NFL), Atlanta Hawks (NBA) and 

Atlanta United (MLS) all call metro Atlanta home. The Atlanta Track Club is the second-largest running 

organization in the U.S., serving 30,000 runners and walkers of all ages and paces.  

Outdoor recreation is also abundant in the region. Lake Lanier and Lake Allatoona, Chattahoochee River 

Recreation Area, Piedmont Park and others are well-known outdoor hot spots for enjoying nature. The 

Atlanta BeltLine is one of the largest, most wide-ranging urban redevelopment programs in the U.S. It 

currently has six open trail segments and eight parks with plans for expansion through 2030. 

Metro Atlanta’s music, arts and food scenes are unrivaled. Atlanta is known as the hip-hop capital of the 

world and will soon be home to a GRAMMY museum. From outdoor festivals to the newest neighborhood 

restaurants, Atlanta offers something for every interest and taste. Local museums and galleries provide 

opportunities to view and buy fine art or to patronize local artisans and craftsmen. 

For more information about the region, click here or here. 

For a deeper dive into why metro Atlanta is a vibrant place to live and work and to explore local 

neighborhoods, visit ChooseATL. 

 

https://kids.kiddle.co/National_Register_of_Historic_Places
https://www.decaturga.com/
https://atlantabg.org/
https://www.cartercenter.org/
https://www.georgiaaquarium.org/
https://www.fernbankmuseum.org/
https://www.fernbankmuseum.org/
https://thekingcenter.org/
https://www.civilandhumanrights.org/
https://www.woodruffcenter.org/
https://zooatlanta.org/
https://lakelanier.com/welcome/
https://piedmontpark.org/
https://beltline.org/
https://discoveratlanta.com/events/festivals/music-festivals/
https://discoveratlanta.com/dining/main/
https://www.metroatlantachamber.com/resources/reports-and-information/executive-profile
http://atlanta.net/
https://www.chooseatl.com/
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. WittKieffer is assisting Agnes Scott College with the 

search. Application materials should be submitted using WittKieffer’s candidate portal. 

The consultants, Sheila Murphy and Christine Pendleton may be reached at 

AgnesScottVPSA@wittkieffer.com. Review of applications will begin immediately and will continue until 

the position is filled. For full consideration, please send materials no later than March 17, 2022.  

Agnes Scott College offers a competitive salary and benefits with a start date in the summer of 2022. A 

campus house is available as part of the compensation program for the VPSA/dean.  

Nominations and inquiries can be directed to: 

Sheila Murphy and Christine J. Pendleton  

AgnesScottVPSA@wittkieffer.com 

An equal opportunity employer, Agnes Scott College does not discriminate on the basis of race, color, national 

origin, religion, sex, sexual orientation, age, veteran status, disability or genetic information, gender identity, 

gender expression or any other characteristic protected by law in its employment. Agnes Scott College has a strong 

commitment to diversity and urges members of underrepresented groups to apply. 

 

https://candidateportal.wittkieffer.com/description?jobID=XXXXX
mailto:AgnesScottVPSA@wittkieffer.com
mailto:PublicFolder@wittkieffer.com

