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The Opportunity 

St. Jude Children's Research Hospital, one of the world's premier research and treatment centers for 

pediatric cancer and other catastrophic diseases, is seeking an exceptional academic leader to serve 

as the next dean for its Graduate School of Biomedical Sciences. This is an opportunity for a 

collaborative leader to inspire the next generation of biomedical leaders by leveraging the 

extraordinary academic resources and talent available at St. Jude. The dean is responsible for 

shaping a graduate education experience that promotes scholarship, innovation and discovery 

across the organization and around the globe.  

The Graduate School was founded in 2015 as a degree-granting body to train the researchers, 

health care professionals and leaders who will continue to advance the understanding and treatment 

of pediatric life-threatening diseases for patients far into the future. Drawing from world-class basic, 

translational and clinical research operations, coupled with mentorship from internationally 

renowned faculty and exceptional support and resources, the Graduate School offers three unique 

degree-granting programs: laboratory-based biomedical research, global pediatric health care and 

clinical investigations. These courses capitalize on the hospital’s unique strengths and 60-year 

history. The Graduate School does not require extramural support. Ongoing and future funding is 

provided by the hospital and outlined in its long-term strategic plan. The Graduate School is in the 

process of obtaining Southern Association of Colleges and School Commission on Colleges, or 

SACSCOC, accreditation. 

Reporting to the Graduate School Board of Trustees as the chief administrator for the graduate 

programs within the Graduate School, the dean leads and serves as an advocate for postgraduate 

education. Together with the Graduate School administration and St. Jude department leadership 

and faculty, the dean shares responsibility for guiding and improving graduate education. The dean 

is also responsible for implementing the priorities identified by the Board of Trustees. In addition, 

the role includes leadership, recruitment and admission, scholarship promotion, mentoring, 

administration and planning. 

St. Jude seeks candidates with a demonstrated commitment to academic excellence and the highest 

level of integrity and ethical standards. The successful candidate will be an accomplished scholar, a 

skilled administrator, and a colleague committed to advancing a diverse, inclusive and equitable 

community. Candidates should have a PhD in life sciences or a medical degree, academic 

credentials that merit the appointment at the professor level, an ongoing record of constructive 

research in a relevant biomedical field. Five years of progressively responsible experience in leading 

graduate programs is highly desired. 

For full consideration, please include a CV and cover letter by May 6, 2022. Information regarding 

the process for nominations and applications for this opportunity are detailed near the end of this 

document in the section titled “Procedure for Candidacy.” 
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Organization Overview 

St. Jude is leading the way the world understands, 

treats and defeats childhood cancer and other life-

threatening diseases, such as sickle cell disease, 

pediatric neurological disorders and certain 

infectious diseases. Founded by the late entertainer 

Danny Thomas in 1962, the hospital is the only NCI-

designated Comprehensive Cancer Center devoted 

solely to children.  

 

The mission of St. Jude is to advance cures, and 

means of prevention, for pediatric catastrophic 

diseases through research and treatment. Basic, 

translational and clinical research efforts are directed 

at understanding biological mechanisms and disease pathogenesis, improving diagnosis, enhancing 

treatment outcomes and preventing diseases or adverse consequences of treatment. Research 

conducted at St. Jude has helped increase the survival rate of acute lymphoblastic leukemia from 

4% to 94%, and the overall childhood cancer survival rate from less than 20% to 80%. St. Jude 

freely shares its discoveries with scientific and medical communities around the world. 

 

Read more about the institution’s 2022-2027 strategic plan, which outlines an ambitious expansion 

of scientific, clinical, administrative and global operations. The $11.5 billion commitment will 

support an additional 1,400 jobs; provide $1.9 billion in new construction, renovation and capital 

needs; and open new areas of research. 

 

To learn more about St. Jude financial reports and budget click here.  

History of the Graduate School 

More than a decade ago, hospital leadership recognized the world-class faculty, research and 

facilities at St. Jude represent the perfect environment for graduate training. A PhD degree-granting 

institution would strengthen its laboratory-based research programs by introducing high-quality 

graduate students who would bring new energy to the scientific enterprise. Following unanimous 

approval by the Tennessee Higher Education Commission (THEC) in November 2015, the creation of 

the Board of Trustees and the Advisory Board, and the existence of appropriate infrastructure and 

personnel, the inaugural PhD in Biomedical Sciences class arrived on campus in July 2017. The 

success of the PhD program encouraged leadership to consider additional degree-granting programs 

in two areas that highlight the hospital’s strengths and 60-year history: global child health and 

clinical investigations. Both were approved by THEC in 2019 and 2020, respectively.  

The Graduate School was a key strategic initiative of the 2016-2021 St. Jude strategic plan. It also 

represents a major milestone in the history of St. Jude. Continuing support for the Graduate 

School’s advancement toward accreditation and for future growth both in student numbers and new 

degree programs is included in the institution’s 2022-2027 strategic plan. 

 

 

https://www.stjude.org/media-resources/special-announcements/st-jude-strategic-plan-2022-27.html
https://www.stjude.org/about-st-jude/financials.html
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Graduate School Mission 

The Graduate School mission is to fundamentally advance global health and to find cures for 

catastrophic pediatric diseases by enhancing education across disciplines. This encompasses the 

training of future leaders and innovators, including researchers probing the molecular basis of 

diseases and therapy, medical practitioners conducting clinical and translational research, and 

health professionals improving health care systems worldwide. 

Graduate School Operations 

The Graduate School is a custom-designed, 4,600 square foot space located in the Marlo Thomas 

Center at St. Jude. It contains private study carrels for first-year students, a state-of-the-art 

teaching facility and administrative offices. There is also a student lounge equipped with a 

kitchenette, games and TV. The Marlo Thomas Center also contains an auditorium, a lecture hall, 

meeting rooms, a large atrium and the Biomedical Library. Leading-edge videoconferencing 

capabilities enable faculty, staff and students to share ideas, discoveries and clinical information 

with experts and colleagues at other institutions. With modern technology, attractive interior design 

and emphasis in social interactions, the Marlo Thomas Center is designed to foster collaboration and 

innovation-two core principles central to the pursuit of contemporary research.  

Graduate School Administration 

The Graduate School is closely associated with St. Jude administration, and seamless interactions 

with St. Jude operations are vital. These areas include funding, finance, grants, legal, health care 

and computing. The structure of the Graduate School is described below:  

Associate Dean 
PhD Program

Director, Graduate School 
Administration

(Open)

Graduate School 
Dean

Associate Dean 
MSc Global Child 

Health

Associate Dean(s) 
MSc Clinical 

Investigations

Assistant Dean
PhD Program

Assistant Dean
MSc Global Child 

Health 

Assistant Dean
MSc Clinical 

Investigations

Assistant Dean
Student Affairs

Board of 
Trustees

Associate Dean 
Student Affairs

Coordinator 
GS Ops

Registrar TBD

TBD

Advisory 
Board

Graduate 
Council

Legal Counsel

IS Support

Applications 
Analyst

Contractors

Support for Graduate School
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Graduate School Programs 

The curriculum has been thoughtfully designed to meet the needs of modern biomedical research 

and pediatric health. Since its inauguration in 2017, the Biomedical Sciences PhD program has 

enrolled nearly 50 students (12 students per class). The teaching faculty is made up of over 150 

researchers and clinicians whose work has helped shift thinking and outcomes in pediatric oncology, 

blood disorders, infectious diseases, drug discovery, neurological conditions and international 

medicine.  

 
▪ PhD in Biomedical Sciences 

▪ MS in Clinical Investigations 

▪ MS in Global Child Health 

Future Initiatives 

The St. Jude Graduate School aims to enhance graduate education experience to promote 

scholarship, innovation and discovery. To achieve this goal, the Graduate School will create 

educational experiences built on unique programs and strengths of St. Jude. As part of the Graduate 

School’s 2021-2026 strategic plan and aligned with the 2022-2027 St. Jude strategic plan, the 

school will develop specialized tracks or programs pending SACSCOC accreditation. Identified areas 

of growth include a master’s (or PhD) program in data sciences. In addition, the PhD program and 

the number of students will grow in step with available resources and worldwide scientific 

opportunities.  

Diversity and Inclusion 

The Graduate School is committed to cultivating an inclusive environment that values diverse 

backgrounds, approaches and perspectives; all essential ingredients for true academic excellence. 

The first research grant St. Jude received was for sickle cell disease. In 1983, a St. Jude patient 

with leukemia who also had sickle cell disease was the world’s first person to be cured of the 

disease through bone marrow transplantation. More recently, St. Jude has led the local efforts of the 

national initiative to end the HIV epidemic. 

In November 2019, St. Jude hosted a meeting to discuss the challenges and issues that prevent 

patients from receiving regular care, share successful innovative approaches and discuss potential 

solutions to help reduce HIV rates. St. Jude has a goal of zero new cases in Shelby County, where 

St. Jude is located, by 2030. 

The St. Jude Diversity and Inclusion Office serves as the consistent driver for diversity and inclusion 

efforts throughout the institution. These efforts include a multi-phased project to improve tools, 

practices and data gathering. Within the Graduate School, students are organizing events and 

making sure all students are visible and their experiences valued. 

St. Jude Children's Research Hospital Overview 

An average of 8,600 patients are seen at St. Jude annually, most of whom are treated on a 

continuing outpatient basis as part of ongoing research programs. The hospital also maintains 73 

https://www.stjude.org/education-training/st-jude-graduate-school-of-biomedical-sciences/academics/phd-biomedical-sciences.html
https://www.stjude.org/education-training/st-jude-graduate-school-of-biomedical-sciences/academics/clinical-investigations-masters-program.html
https://www.stjude.org/education-training/st-jude-graduate-school-of-biomedical-sciences/academics/global-child-health-masters-program.html
https://www.stjude.org/education-training/st-jude-graduate-school-of-biomedical-sciences/about.html
https://gradschool.stjude.org/content/dam/gradschool/en-us/documents/grad-school-strategic-plan-0421.pdf
https://gradschool.stjude.org/content/dam/gradschool/en-us/documents/grad-school-strategic-plan-0421.pdf
https://blogs.stjude.org/progress/ending-the-hiv-epidemic-aims-to-reduce-new-infections/
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inpatient beds; it is licensed to go up to 80. St. Jude has treated children across the U.S. and 

around the world. Patients are accepted based on their eligibility to enroll in an open St. Jude 

clinical research protocol. All patients accepted for treatment at St. Jude are treated without regard 

to the family’s ability to pay. No patient pays for treatment beyond what is covered by insurance, 

and those without insurance are never asked to pay. The hospital also offers short-term, mid-term 

and long-term housing facilities for patients and their families across four properties. A fifth facility, 

The Domino’s Village, is under construction.  

More than 5,300 employees work at St. Jude. The hospital’s 2022 budget is $1.3 billion. St. Jude is 

largely supported by ALSAC (American Lebanese Syrian Associated Charities), described in more 

detail later. 

Faculty 

St. Jude employs more than 300 faculty members. These investigators include laboratory-based 

scientists who study fundamental biology and the basic processes that underlie pediatric 

catastrophic diseases; scientists who run innovative clinical trials; and translational scientists who 

move discoveries from bench to bedside and back. These highly skilled and motivated individuals 

work together on a daily basis to advance understanding of disease biology and translate those 

findings into improved clinical care.  

The faculty is organized into 22 academic departments including basic science, translational and 

clinical disciplines. Each department is chaired by a senior faculty member who has responsibility for 

the academic and research activities, administrative affairs and budget allocations of the 

department. Approximately 50 faculty members are also members of the St. Jude Comprehensive 

Cancer Center. 

In total, 12 St. Jude faculty members have been appointed to the collective National Academies. In 

addition, J. Paul Taylor, MD, PhD, is a Howard Hughes Medical Institute (HHMI) investigator, and 

Charles Sherr, MD, PhD; Michael A. Dyer, PhD; and Brenda Schulman, PhD, are HHMI alumni. 

Emeritus faculty member and former Department of Immunology chair, Peter Doherty, PhD, 

received the 1996 Nobel Prize in physiology or medicine for discoveries into how the immune 

system recognizes and responds to virus-infected cells. 

National Initiatives/Recognition 

▪ St. Jude is the only NCI-designated Comprehensive Cancer Center devoted solely to children. 
During the 2018 renewal of their NCI Cancer Center Grant (CCSG), the St. Jude Cancer 
Center received an “exceptional” ranking. 

▪ In 2015, and reaffirmed in 2020, St. Jude was designated a Magnet hospital, the highest 
designation a hospital can receive related to nursing. This hospital is accredited by The Joint 
Commission. 

▪ St. Jude is the national coordinating center for the NCI-funded Pediatric Brain Tumor 
Consortium and the nationwide Children’s Cancer Survivor Study, funded by the NCI. In 
addition, St. Jude is part of the NIH-funded Pharmacogenomics Research Network, as the 
only site focused solely on children. 

https://www.stjude.org/research/departments.html
https://www.stjude.org/education-training/st-jude-graduate-school-of-biomedical-sciences/faculty/faculty-alpha.html
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▪ St. Jude Global is focused on raising pediatric cancer survival rates in low- and middle-
income countries. The program unites health care providers through a global alliance; with 
the goal of one day ensuring children everywhere have access to quality care. To date, more 
than 100 members worldwide have joined the collaboration. St. Jude has also made a 
substantial commitment to a collaboration with World Health Organization. This effort seeks 
to raise cure rates in low- and middle-income countries from 20% to 60% by 2030, for 
children with six of the most common cancers. 

▪ St. Jude has one of the largest GMP facilities on any academic campus (almost 65,000 
square feet), developed as a shared resource to facilitate translation of discoveries into 
biologicals for clinical trials. 

▪ Patients of St. Jude use four housing facilities located on or near the campus. Tri Delta Place, 
owned by St. Jude and located on campus, provides short-term housing (one to seven days) 
for 100 patients and families. The Ronald McDonald House, owned by Ronald McDonald 
House Charities of Memphis Inc., houses 53 children and families near the St. Jude campus 
when treatment is expected to last from eight days to three months. Target House, funded 
by Target Corporation and owned by St. Jude, provides 98 two-bedroom apartments 
generally used for patients and families requiring more than three months of treatment. 
Additional apartments are available for patients and their families at Parcels at Crosstown. In 
the fall of 2020, construction began on an additional housing facility, the Domino’s Village, 
which will feature 140 units for both short-term and long-term patient stays. 

ALSAC 

ALSAC is the fundraising organization for St. Jude. Founded in 1957 by Danny Thomas, ALSAC 

exists solely to raise and provide the funds and awareness necessary to operate and maintain St. 

Jude. ALSAC is America’s largest health care charity. 

ALSAC’s full-time staff of more than 1,500 coordinates the fundraising activities of the more than 

one million volunteers and 11 million donors who support the hospital each year. ALSAC and its 

volunteers complete approximately 31,000 fundraising activities annually. Many of these events are 

coordinated by staff in 38 field offices located across the U.S. 

ALSAC also is responsible for overseeing the management of the institution’s investment portfolio. 

Fundraising for the Graduate School is the responsibility of ALSAC, but the dean may be required to 

participate in some activities and events as needed. 

Work Environment 

In addition to its research, academic and clinical accomplishments, St. Jude is known as an 

outstanding place to work. For almost a decade, St. Jude was ranked as one of Fortune magazine’s 

“100 Best Companies to Work For.” In 2020, the institution was also included on Fortune’s “Best 

Workplaces in Healthcare and Biopharma.” In 2019, St. Jude earned the ninth spot on People 

magazine’s "Companies That Care" list. In 2018, Generation Z’s high-achieving high school and 

college students ranked St. Jude as their most desirable place to work in the National Society of 

High School Scholars’ career interest survey, overtaking Google. St. Jude has also received 

accolades as a top workplace for millennials, a best workplace for diversity and a destination 

workplace for women. The hospital regularly appears on Glassdoor’s Great Places to Work and Top 

CEOs lists. St. Jude employees enjoy an on-site pharmacy, health clinic and fitness center; a focus 

https://www.stjude.org/treatment/patient-resources/while-here/housing/tri-delta-place.html
https://www.stjude.org/treatment/patient-resources/while-here/housing/ronald-mcdonald-house.html
https://www.stjude.org/treatment/patient-resources/while-here/housing/target-house.html
https://parcelsatconcourse.com/
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on comprehensive well-being; top-of-the-line resources; an emphasis on work-life balance for 

employees and their families; and medical insurance at a far lower cost than the industry average. 

Employees cite the mission and culture as two of the most meaningful reasons for choosing to work 

at St. Jude. 

Position Summary 

The Graduate School dean is responsible for providing strategic direction, implementation of 

programs and operations, including development of existing and new graduate programs, ensuring 

exceptional quality of the educational programs and student experience.  

The dean oversees the administrative offices with primary responsibility to support the success of 

the graduate students through collaborative academic planning and assessment, admissions, 

academic services, diversity, inclusion, professional development and communications. The dean is 

responsible for the central administrative office, the operating budget and pass-through funds, 

including fellowships, diversity office, professional development and placement. 

The dean provides leadership for the Graduate School including academic programs, standards and 

vision, setting direction for associate deans, assistant deans and other staff to ensure effective, 

efficient and compliant operations. Additionally, the dean ensures policies and procedures are 

developed and consistently applied, serves as chair of the Graduate Council, consulting with the 

council on matters of educational administrative policy and interdisciplinary academic matters, and 

interacts regularly with the Board of Trustees. 

Reporting Relationships 

▪ The dean reports to the Board of Trustees for graduate school matters and to St. Jude 
President and CEO James R. Downing, MD, for non-graduate school related activities. 

▪ The dean is responsible for implementing the priorities identified by the Board of Trustees 
and will promote synergism between graduate education and research. 

▪ Leadership and staff reporting to the dean are a full complement of associate deans and 
assistant deans supporting the current graduate programs, and related operational staff.  

Responsibilities  

The successful candidate for the Graduate School position of dean will: 

▪ Develop the strategic direction, implement programs and oversee operations for the 
Graduate School, including development of existing and new graduate programs, ensuring 
exceptional quality of the educational programs and student experience.  

▪ Provide leadership for the Graduate School including academic programs, standards and 
vision, setting direction for associate deans, assistant deans and other staff to ensure 
effective, efficient and compliant operations. Ensures policies and procedures are developed 
and consistently applied. Serves as chair of the Graduate Council, consulting with the council 
on matters of educational administrative policy and interdisciplinary academic matters.  

https://www.stjude.org/media-resources/news-releases/ceo-announcement/about-james-downing.html#:~:text=Downing%2C%20MD-,James%20R.,Jude%20Children's%20Research%20Hospital.
https://www.stjude.org/education-training/st-jude-graduate-school-of-biomedical-sciences/about/leadership-staff.html


St. Jude Graduate School of  
Biomedical Sciences 

Dean 

 

WittKieffer  |  9 

▪ Interact regularly with the Board of Trustees. 

▪ Create a positive work environment for all team members. Responsible for the selection, 
development, performance, coaching, counseling and removal of Graduate School 
employees. Support skills-development programs for faculty. 

▪ Interact regularly with students in all graduate programs to ensure high-quality educational 
opportunities and professional development activities. Provide student academic and advising 
services, orient and counsel graduate students as needed. Assist graduate program and 
students in competing for external funds from foundations and agencies that support 
graduate training. Serves as a point of contact for graduate students enrolled in the 
program. Acts as the liaison among graduate students, program faculty and the Graduate 
School. 

▪ Responsible for student diversity, equity and inclusion programs. Strives to recruit women 
and under-represented minorities to the school. Creates a welcoming, inclusive and 
stimulating educational environment for all students. 

▪ Participate in development efforts in cooperation with ALSAC for financial support of 
graduate programs. 

Near-Term Goals and Objectives 

The following goals and objectives have been identified as priorities for this position in the first 12 

months:  

Develop of a comprehensive 5-year strategic plan for the St. Jude 

Graduate School of Biomedical Sciences. 

It is expected that the next dean will work with leadership and faculty to chart the course for the 

future leveraging the strengths of the Graduate School and St. Jude. This will include envisioning 

how graduate education will evolve to attract the highest quality of students and trainees who wish 

to play a key role in the mission of St. Jude.  

Seek Southern Association of Colleges and School Commission on Colleges 

(SACSCOC) accreditation at the earliest opportunity. 

With the foundation in place, the next dean will be tasked with stewarding the successful 

accreditation process to meet all standards at the highest caliber and quality of education.  

Create educational experiences built on the unique programs and 

strengths of St. Jude.  

There are many excellent graduate schools in the U.S. that boast distinguished faculty and attract 

excellent students globally. However, these schools do not share the singular focus of the St. Jude 

mission of finding cures and saving children, which is a foundation of their national and international 

prominence. The Graduate School is leveraging this unique mission-driven focus to create 

outstanding educational experiences for its students. 
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Build a student body comprised of exceptional scholars prepared for 

success. 

Identify and recruit exceptional, diverse and broadly trained students with these abilities and instill 

in them the skills and qualities that will maximize their potential, while also providing the best 

education and research training. 

Create a robust community of expert and engaged faculty. 

The Graduate School represents an ongoing opportunity to help strengthen the depth, breadth and 

expertise of the St. Jude faculty. Although the graduate faculty are fully engaged in the success of 

the Graduate School, it is imperative that this remains the case moving forward.  

Establish administrative systems based on innovation, proficiency and 

institutional effectiveness. 

It is essential that the Graduate School staff is organized efficiently to support the needs of the 

students, maintain the highest academic standards, and appropriately respond to the various 

agencies and regulations that oversee graduate education in the U.S. Graduate School policies have 

been developed to clearly define these processes for students, faculty and staff. These processes 

will be regularly assessed for quality improvement to ensure institutional effectiveness. 

Candidate Qualifications 

▪ PhD in life science or medical degree. 

▪ Academic credentials that merit the appointment at the professor level. 

Knowledge and Work Experience 

▪ Five years of progressively responsible experience in leading graduate school programs 
highly desired. Responsibility for leading a premier U.S. graduate school is preferred. 

▪ An ongoing record of successful research in a relevant biomedical field is required for 
applicants that seek to pursue independent research in addition to serving as dean. 

Leadership Skills and Competencies 

▪ Educating: Understand the goals of adult and lifelong learning. Understand, appropriately 
apply and implement state, regional and federal regulatory issues. 

▪ Leadership: Demonstrate in all personal actions vision, personal commitment and ethical 
values. Build trust and influence decisions by virtue of personal style, timely achievement of 
goals and expertise. 

▪ Inclusive: Commitment to diversity, equity, inclusion and belonging. 
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▪ Planning and Organizing: Establish courses of action for self and others to accomplish 
specific goals. Make effective and efficient use of personnel and other resources. Establish 
objectives, schedules and priorities. 

▪ Interpersonal Skills: Develop and maintain rapport with others. Vary approach with others 
to respond to each individual’s style. Demonstrate effective listening skills.  

▪ Communication (Written and Oral): Clearly and effectively communicate ideas and 
requests to others. Demonstrated ability to communicate effectively with a variety of groups, 
including students, faculty, members of the Board of Trustees and employees. 

▪ Problem Solving: Apply common sense, comprehension of all relevant factors, consensus, 
and anticipation of consequences in arriving at conclusions or decisions. 

▪ Results Orientation: Exhibit persistence in seeing tasks and assignments to conclusion. 
Achieve results. Take responsibility for actions and plans. 

▪ Team Player: Fully participate in maintaining a positive team environment that is conducive 
to customer satisfaction. 

▪ Organized and efficient: Organize work and use time efficiently. Recommend innovative 
ways of working more efficiently and effectively. 

▪ Adaptability/Flexibility: Demonstrate the ability to change plans and behaviors to meet 
rapidly changing or competing job demands. Revise plans as required to meet changing 
circumstances. 

▪ Developing Others: Recognize the developmental needs of self and others. Seek and 
provide ongoing candid coaching. Share knowledge and information freely. Ensure 
development plans are written and achieved. 

▪ Technical Knowledge: Exhibit deep knowledge of rules and regulations governing graduate 
education, accreditation standards, financial management, computer-based student 
information systems, human resources and personnel management. 
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The Community 

Memphis, Tennessee 

Approximately 5,300 faculty members, postdoctoral research associates and staff reside in the 

Memphis metropolitan area, a region that includes western Tennessee, northern Mississippi and 

eastern Arkansas. A sprawling city of almost 652,000 people, Memphis is the home of the blues and 

the birthplace of rock and roll. The hospital’s 100-acre campus is nestled in the medical district of 

downtown Memphis, close to the bluffs of the Mississippi River and just minutes from the river 

island community of Harbor Town, which many St. Jude employees call home. Memphis offers a low 

cost of living and Tennessee does not have a state income tax. 

The city is home to numerous cultural attractions, including historic Beale Street, Elvis Presley’s 

Graceland, world-famous Sun Studios, Stax Records, a robust live theatre community and a 

nationally recognized ballet company. Known for its contributions to music, Memphis offers 

exhaustive opportunities to see live music. Other attractions include the Brooks Museum, the 

Memphis Botanic Garden, the nationally recognized Memphis Zoo and the historic Levitt Shell 

outdoor concert venue. 

Memphis is home to the NBA’s Memphis Grizzlies and Rookie of the Year, Temetrius Jamel "Ja" 

Morant, Memphis 901 FC, the Triple-A National Champion Memphis Redbirds, and the WGC FedEx 

St. Jude Invitational. Memphis’ outdoor enthusiasts enjoy local parks such as Shelby Farms, 

Meeman-Shelby Forest State Park and Overton Park, as well as the proximity to the Ozark 

Mountains in Arkansas and the Great Smoky Mountains in East Tennessee. 

Culture buffs appreciate the proximity to New Orleans, St. Louis and Nashville. Foodies and 

epicureans can delight in residing in the city that renowned chef and television personality Alton 

Brown calls the “No. 1 food town in the U.S.,” owing to its authentic BBQ, historic soul food 

restaurants, wings and fried chicken and of course the “super bowl of swine,” the Memphis in May 

World Championship Barbecue Cooking Contest. 

 

https://www.memphistn.gov/
https://downtownmemphis.com/
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Procedure for Candidacy 

Please direct all nominations or application materials to Joyce De Leo, PhD, Kerry Quealy and Ashley 

Rittgers via StJudeDean@wittkieffer.com. For full consideration, include a CV and cover letter by 

May 6, 2022.  

  

 

 

 

 

 

 

 

 

St. Jude Children's Research Hospital and St. Jude Graduate School of Biomedical 

Sciences value diversity and are committed to equal opportunity for all persons 

regardless of age, color, disability, ethnicity, marital status, national origin, race, 

religion, sex, sexual orientation, veteran status or any other status protected by law. 
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documents and factual situations govern. 
 
All images and logos used in this leadership profile were attained from St. Jude Children's Research Hospital and/or are 
owned by Witt/Kieffer Inc. via Getty Images. 
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