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Executive Summary 

Kettering University seeks a collaborative, energetic, innovative and dynamic leader as their Vice 

President for University Advancement. Having recently celebrated the success of raising $155 million in 

their Boldly Forward Campaign, exceeding the campaign goal of $150 million, the university is 

exceptionally well positioned to build upon this record of success.  

Kettering University, known formerly as General Motors Institute (GMI), is a Flint, Michigan-based private, 

nonprofit university recognized as one of the nation’s premier engineering, technology, and business 

leaders in higher education. The curriculum uniquely integrates classroom learning with experiential co-

operative opportunities. 

Reporting to and partnering with President Robert K. McMahan, whose tenure began in 2011, now seeks 

a visionary, strategic, and proven leader willing to make a long-term commitment to the university 

advancement program. Kettering has been a successful fundraising institution across recent years, but its 

focus has been on a limited number of donors and prospects, thus necessitating an investment of people 

and time in building a pipeline of prospects and in developing a focused case for support across the 

alumni base and university community. 

Kettering University’s vice president for university advancement will be an experienced development 

professional who demonstrates a successful personal record as a major and/or principal gift fund raiser. 

In particular, the successful candidate will possess superior strategic skills at the institutional, department 

and prospect level, including the talent and experience necessary to add value as a member of the 

University’s senior team. It should go without saying that this leader will have a deep, personal resonance 

with the university’s mission and values. 

A successful track record as a builder of programs and developer of talent is required. Specifically, the 

ideal candidate will have led one or more advancement programs successfully for a period of not less 

than eight years, preferably in environments of equal or greater complexity. Successful experience as an 

agent of change is highly desired, particularly in terms of the building of high-performing teams, and 

excellent skills and abilities as a strategic and operational planner. 

The successful candidate will demonstrate significant leadership experience in one or more 

comprehensive campaigns of significant size and aspiration. As a corollary to this requirement, the ideal 

candidate will possess a successful track record as a manager of volunteers, particularly at the board 

level. Previous, successful experience staffing a president or other senior academic or administrative 

leader is highly preferable. 

As would be expected of advancement leadership, superior communication and relationship-building skills 

are required. The ideal candidate will be an excellent communicator at every level, including both written 

and verbal communication and at an individual level and in front of groups of all sizes. Superior listening 

skills are also required.  

Perhaps no aspect of the successful candidate’s professional attributes will be as important as will be the 

personal qualities of leadership, including especially integrity, creativity, energy, optimism, gravitas, 

openness, and decisiveness. The new vice president will be comfortable playing a highly visible leadership 
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role within an intimate academic community. A bachelor’s degree is required and an advanced degree 

preferred. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

at the end of this profile. 

 

Role of the Vice President for University Advancement 

The mission of the Office of University Advancement is to be a team of community enhancers engaging 

trustees, alumni, faculty, staff, students and friends by connecting them with philanthropic opportunities 

that further Kettering's mission "to prepare students for lives of extraordinary leadership and service." 

The office includes major and planned gifts, alumni engagement and annual giving, advancement 

services, corporate giving, foundation relations, external relations, university events and ceremonies, and 

STEM Diversity Programs. Currently, the advancement team consists of twenty employees, raising 

$20 million in 2021. Kettering closed the Boldly Forward Campaign in December 2021 finishing the 

campaign at $155 million, exceeding the campaign goal of $150 million. Kettering has approximately 

23,800 alumni and alumni giving rate currently stands at 6%. 

 

Opportunities and Expectations for Leadership 

Build the infrastructure 
 

Kettering’s previous vice president led successful fundraising initiatives and the campaign by developing a 

targeted cadre of major givers along with focused support from alumni. The new vice president will be 

expected to build on that foundation by significantly expanding the major donor base and strengthening 

the alumni network so that the next generation(s) of givers can be actively engaged in the life of 

Kettering. This will require enhancing the infrastructure and empowering the staff to achieve the state of 

best practices.  

Significantly increase the volume and effectiveness of alumni and parent engagement 
 

As is noted above, Kettering in recent years has prioritized existing major- and principal-gift prospects 

and donors over the longer strategy of building the prospect pipeline from the grass roots level. Thus, the 

University will invest significantly in both alumni relations and annual giving going forward. The vice 

president will make rejuvenation of these critically important programs a feature of the advancement 

plans. Likewise, the University must create a program for communicating and engaging with current or 

former parents of students. 

Happily, Kettering’s alumni are passionate about the institution and the education they received. The 

University’s long and successful history of educating college students for lives of extraordinary leadership 

and service by linking transformative experiential learning opportunities to rigorous academic programs in 

engineering, science, mathematics and business to make a better world and this will make a strong and 

compelling case for the support of alumni across the prospect spectrum. The vice president will create 
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plans and programs to leverage that passion in pursuit of current philanthropic support and to build the 

long-term prospect pipeline. 

Engage across the university 
 

President McMahan is an experienced leader and is deeply dedicated to success in university fundraising 

and alumni engagement.  He seeks a partner with the strategic insight and creativity to position the 

University effectively for that success. Kettering has the potential to benefit from the engagement of 

other university leaders and key volunteers in its external relations efforts. In particular, he seeks a vice 

president who can develop and convey the university’s key messages in ways that are focused and 

effective, particularly regarding the case for support of the institution’s aspirations. Building on the 

involvement of a few key trustees, increased numbers of citizens of the Kettering community must be 

called upon to provide information on, access to or direct contact with prospects or donors. The new vice 

president will work diligently from the outset to build strong and symbiotic relationships across the entire 

spectrum of the university’s constituencies, including especially academic and executive leadership, the 

faculty, trustees and other well-placed volunteers and local supporters with an eye toward significantly 

increased volunteer activity within the context of the advancement program. 

Play a critical role on the senior team 
 

President McMahan utilizes the members of his senior team to provide input and insight on the widest 

array of issues facing the university. He looks to the vice president for university advancement, in 

particular, to provide the perspective of the university’s external constituencies to those discussions and 

to provide guidance regarding the communication of strategic initiatives and decisions being made at the 

senior leadership level. 
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About Kettering University 

Overview 

Kettering University, known formerly as GMI, is a Flint, Michigan-based private, nonprofit university 

recognized as one of the nation’s premier engineering, technology, and business leaders in higher 

education. The curriculum uniquely integrates classroom learning with experiential co-operative 

opportunities. 

Kettering consistently ranks in U.S. News & World Report’s listing for elite specialty schools. The 

University has more than 27,000 square feet of lab and research space used by faculty, students and 

industry collaborators, and houses the first and only FIRST Robotics Community Center on a college 

campus in the United States. The Kettering/GM Mobility Research Center, a vehicle and mobility systems 

development proving ground and outdoor research facility, puts the University and Flint at the forefront 

of autonomous vehicle research, development, safety, and technology. According to a 2019 analysis of 

federal data ranking 4,500 schools nationwide, Kettering University degree holders have the highest 

lifetime return on investment (ROI) in the state of Michigan. The University celebrated its centennial year 

in 2019. 

Kettering enrolls approximately 2,000 students in the College of Engineering, the College of Sciences and 

Liberal Arts, the School of Management, the Graduate School, and Kettering University Online. We offer 

nine undergraduate degree programs within a cooperative/experiential learning model that incorporates 

theory and practice in an alternating academic term/work term schedule. Masters’ level programs include 

seven degrees offered in residence and online. More than 120 fulltime faculty; who specialize in fields 

ranging from cancer research to renewable energy, fuel cells, and entrepreneurship; teach, conduct 

research, and advise industries. 

Dr. Robert K. McMahan, the University’s seventh president, has led Kettering since 2011. Under his 

leadership, the University has experienced extraordinary success by important metrics:  

▪ The quality of its student body and faculty. 

▪ Record levels of financial support from alumni, foundations, corporations, friends, and grant makers. 

▪ New and renovated facilities and state-of-the-art technology that supports teaching, learning, and 

research. 

▪ The impressive success of its graduates. 

▪ The launch of Kettering University Online which provides education to individuals and corporations 

around the world. 

▪ An array of new academic, co-curricular, and extra-curricular programs. 

▪ Significant contributions to Flint’s transformation. 

 

No other institution in the world offers a cooperative education/experiential learning program that is as 

robust and intentional as Kettering’s. Every undergraduate spends half of her or his time engaged in 

experiential learning (either in a co-op setting off-campus or an applied setting on- or off- campus) and 

the other half of his or her time understanding the theory behind that practice and reflecting—with the 

guidance of faculty members—on that experiential learning experience. 



Kettering University Vice President for University Advancement 

 

 
6 

 

The University will further this distinctive learning experience in 2022, when it opens the Learning 

Commons, a new facility which will provide extraordinary benefits to students, faculty, and staff. It 

is a 105,000 square-foot, state-of-the-art facility featuring technology-enriched gathering spaces, a 

digital library, an open food court, and a 200-seat auditorium. The Learning Commons, which is 

nationally recognized for innovation in higher education, will be the academic hub for collaborative 

interactions and flexible learning spaces and is entirely funded by philanthropy.  

 

▪ Every Kettering graduate completes a senior thesis that combines faculty-led guidance, class and lab 

work, hands-on working experience, and a focused study topic relevant to the experiential learning 

experience. 

▪ Kettering emphasizes the importance of aesthetic understanding through its Humanities Arts Center, 

the sculptures exhibited on campus, and the partnership with the Flint Institute of Arts 

(www.flintarts.org) and Flint Institute of Music (www.thefim.org). These partnerships provide 

opportunities for Kettering students to participate in fine arts programs taught by professionals (cf. 

www.flintarts.org/artschool and www.thefspa.org). 

▪ Kettering graduates earn advanced degrees from 

the best graduate and professional programs in the 

country and across the world. 

▪ Kettering’s alumni include over 1000 individuals 

who are currently presidents, CEOs, or C-level 

executives. 

▪ Kettering has relationships with more than 400 

corporate partners, providing extraordinary 

opportunities for cooperative and/or applied 

experiences for current students and an array of 

opportunities for post-graduate education for the 

employees of these corporations. 

▪ Kettering provides its students with an abundance 

of opportunities for global experiences. 

Rankings/Points of Pride 

▪ #1 Automotive Engineering School [College 

Gazette] 

▪ #1 in Michigan for Return on Investment among 

private and public colleges [Georgetown University] 

▪ #2 “Hidden Gem” Technology School [College 

Gazette] 

http://www.flintarts.org/
http://www.thefim.org/
http://www.flintarts.org/artschool
http://www.thefspa.org/
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▪ Kettering graduates enter the workforce with the highest starting salaries of any graduates in 

Michigan [Smart Asset] 

▪ #3 Best Value College Index [Smart Asset] 

▪ Top Ten Best in the Midwest [U.S. News & World Report’s Best Colleges Rankings] 

▪ #17 Best undergraduate engineering programs at schools without doctorate programs [U.S. News & 

World Report’s Best College Rankings] 

▪ #12 for Mechanical Engineering [U.S. News & World Report’s Best Colleges Rankings] 

▪ 2021 “One of the “top colleges in the nation to attend,” identifying the University as “unparalleled in 

preparing students” [Princeton Review] 

Mission 

Kettering University prepares students for lives of extraordinary leadership and service by linking 

transformative experiential learning opportunities to rigorous academic programs in engineering, science, 

mathematics, and business. 

Pillars of Success 

Optimized Growth in Enrollment and Programs 

Kettering has an extraordinary ability to attract top talent, whether it's award-winning students or world-

class faculty members. We will expand our enrollment intentionally through strategic financial aid 

packages and fixed-tuition guarantees to attract and retain a more diversified student population. We will 

aim our efforts at students and families who value private, experiential and applied learning. 

Global Leadership in STEM Education 

Now is the time to focus the global talent conversation on what Kettering does best - deliver an education 

that couples theory and practice better than any other institution in the world. We renew our commitment 

to experiential and applied learning in collaboration with our extraordinary faculty and industry partners 

to deliver amazing classroom and applied research experiences. 

Community Vitality 

The City of Flint and the surrounding area are important attributes of the Kettering experience. It is 

imperative that we actively engage in the economic renewal of our city and region by fueling innovation 

and entrepreneurship in our graduates and by collaborating with our educational partners in the region. 

Engaged Stakeholders 

The University is only as strong as our relationships with alumni, corporate partners, educators, 

neighbors, and friends. We will strengthen a culture of engagement and giving with all our stakeholders 

to support Kettering's mission. 
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Vision 

Kettering University will be the first choice for students and all our partners seeking to make a better 

world through technological innovation, leadership and service. 

Values 

Respect: for teamwork, honesty, encouragement, diversity, partnerships with students. 

Integrity: including accountability, transparency and ethics. 

Creativity: fostering flexibility and innovation.  

Collaboration: across disciplines and with all partners.  

Excellence: in all we do. 

Community 

To learn more about Flint, Michigan please visit: 

https://www.exploreflintandgenesee.org/ 

https://www.michigan.org/city/flint/ 

https://www.exploreflintandgenesee.org/
https://www.michigan.org/city/flint/
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Kettering University in this search, which will remain open until an appointment is 

made. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Mercedes Chacon Vance and Jenna Brumleve 

ketteringvpua@wittkieffer.com 

 

Kettering University, as an equal opportunity/affirmative action employer, complies with all applicable federal and 

state laws regarding nondiscrimination and affirmative action. 

Kettering University is deeply committed to a policy of equal opportunity for all persons and does not discriminate 

on the basis of race, color, national origin, age, marital status, sex, sexual orientation including gender identity or 

expression, disability, religion, height, weight, genetic information, or veteran status in employment, educational 

programs and activities, and admissions except where religion, sex, or age are bona fide job related employment 

requirements. 

Discrimination on the basis of race/ethnicity, color, ancestry, religion, national origin, sex, including marital status, 

age, disability, or status as a Vietnam-era veteran, special disabled veteran, recently separated veteran or other 

protected veteran is prohibited by federal and state statutes as amended, including Titles VI and VII of the Civil 

Rights Act of 1964, Title IX of the Education Amendments of 1972, Sections 503 and 504 of the Rehabilitation Act 

of 1973, the Pregnancy Discrimination Act of 1978, the Age Discrimination in Employment Act of 1978, the Vietnam 

Era Veteran's Readjustment Assistance Act of 1974, the Americans with Disabilities Act of 1990, and the Civil 

Rights Act of 1991. 

https://candidateportal.wittkieffer.com/description?jobID=23570
mailto:ketteringvpua@wittkieffer.com

