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Executive Summary
San Diego State University (SDSU) seeks an experienced, innovative and entrepreneurial leader to serve
as its next vice president for research and innovation (VPRI).
San Diego State University is the flagship research institution of the 23-campus California State
University (CSU) system and one of the top 68 public universities in the United States, according to U.S.
News and World Report and is designated as a Minority-Serving Institution (MSI), Hispanic-Serving
Institution (HSI) and an Asian American and Native American Pacific Islander-Serving Institution
(AANAPISI). SDSU offers 23 doctoral programs, over 90 master's degree programs and over 60 postbaccalaureate advanced certificate and credential programs. With SDSU researchers securing $141
million in grants and contracts last year, the university is currently designated as a doctoral university
with high research activity (R2) by the Carnegie Foundation, on the cusp of becoming a “doctoral/very
high research activity" (R1) institution in the near future. San Diego has long been a hub of innovation on
many levels: biomedical sciences, military defense, public health, engineering, water science, climate
change, social policy, social sciences, creative activity within the humanities and more. Guided by SDSU's
mission and new strategic plan that centers on weaving equity and inclusion into everything the
university does, students pursue real-world challenges under the guidance of internationally recognized
mentors in cutting-edge labs, entrepreneurship centers and business incubators.
Reporting to President Adela de la Torre and working in close collaboration with the provost/senior vice
president, the VPRI provides a broad vision and executive leadership for campus-wide research
initiatives. The VPRI is responsible for inspiring and supporting a diverse and comprehensive portfolio of
research and scholarly activity, as well as entrepreneurial activities in coordination with regional, state,
federal and industry partners. This is an especially important charge given the university’s expansion into
two new Innovation Districts: SDSU Mission Valley and SDSU Imperial Valley. The VPRI also provides
broad, strategic vision and collaborative leadership that supports academic deans, faculty, staff and
students to elevate the quality and scope of SDSU's research and scholarly activities, thus advancing the
mission and reputation of San Diego State University nationally and internationally.
SDSU's next VPRI will contribute to the further development of a dynamic, service-oriented and
discovery-driven intellectual environment. The incumbent will be a highly accomplished individual with a
track record of successful, transparent and collaborative leadership of a complex research organization
and possess the interpersonal, managerial and communication skills necessary to build and operate an
effective research and entrepreneurial enterprise. The next VPRI will work productively and in partnership
with internal and external colleagues and stakeholders. The ideal candidate should have demonstrated
success as a principal investigator of substantial competitive federal research grants (or equivalent) and
in attracting significant support for research from private partnerships, government agencies, industry,
foundations and other funding entities. The VPRI will have knowledge of and a deep commitment to
research compliance and integrity, possess the ability and acumen to help translate research to improve
society, and bolster the San Diego regional economy and the ability to contribute in meaningful ways to
SDSU's commitment to diversity, equity and inclusion. Candidates should be qualified to hold an
appointment at the rank of full professor with tenure. For information on how to apply or to submit
nominations, please refer to the section, “Procedure for Candidacy” at the end of this document.
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Role of the Vice President for Research and Innovation
Reporting to the president and working in close
collaboration with the provost/senior vice president, the
VPRI serves as the chief research officer for the university,
providing a broad vision and executive leadership for
campus-wide research policy, planning, initiatives,
coordination and compliance as well as a diverse portfolio of
innovation and entrepreneurship initiatives. The VPRI
ensures that research activity is supportive of and
consistent with the academic mission of the university.
Additionally, the VPRI is committed to identifying and
increasing external financial support for research activities
and infrastructure; working with deans, associate and
assistant vice presidents and department chairs to enhance
campus-wide research collaboration, innovation and
multidisciplinary efforts; promoting the highest standards of
research excellence and compliance and growing
opportunities and partnerships in the San Diego region.
The VPRI is responsible for building and leading an
exceptional administrative team that works collaboratively
with campus leadership and faculty to advance key
research initiatives and translation of research into
knowledge and technology of significant public benefit.
Accordingly, the VPRI provides oversight for the following units:

▪
▪
▪
▪
▪
▪
▪
▪
▪
▪

Innovation
Research Operations
Research Advancement
Research Foundation
Research Support Services
Technology Transfer
ZIP Launchpad
Undergraduate Research
Communications
Information Technology
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(Additional information about these areas can be found in the Division of Research and Innovation section
of this profile)
In addition, the VPRI sits as an ex-officio director and vice president of the SDSU Research Foundation
Board, providing oversight of the corporation’s sponsored research functions as carried out by the
associate vice president/CEO, and ensuring support of the university vision for research and growth of the
research enterprise.
(Additional information about SDSU Research Foundation can be found in the SDSU Research Foundation
section of this profile.)
The VPRI represents the campus in matters related to research and entrepreneurial development among
federal and state agencies, regional/state/federal governmental representatives, industry, foundations,
other universities and research laboratories and within the California State University System. Internally,
the VPRI provides leadership to a wide array of groups including chairing the Senate's University
Research Council and the Dean's Research Council and serves as a member of many of the President's
Advisory Committees and the Council of Vice Presidents.
The VPRI will build upon current institutional strengths and take the lead in identifying new and
innovative opportunities for research development and creative activities that will advance the mission
and reputation of San Diego State University nationally and internationally. The VPRI monitors campus
funding trends, oversees policy development and manages research investments including university
grants programs, bridge funding, equipment grants, grant matching and assigned time for research.
Additionally and significantly, the VPRI will provide oversight of the development of the Innovation District
within the new SDSU Mission Valley campus. The VPRI will play an important role in the development of
corporate research relations, connecting San Diego and national organizations such as the San Diego
Chamber of Commerce and the Association of University Research Parks to opportunities within the
Mission Valley Innovation District and linking current SDSU entrepreneurial and research programs with
new and existing community partners.

Opportunities and Expectations for Leadership
Implement a strategic vision for the Division of Research and Innovation that supports
broader campus-wide planning and the elevation from R2 to R1 Carnegie status.
In 2020 SDSU launched a new 5-year strategic plan that included specific goals and objectives to
increase research and entrepreneurial initiatives that will help advance the institution toward reaching
and maintaining RI status. The next VPRI will play a key role in establishing a research vision that is
consistent with the broader objectives of the campus. The VPRI should support and collaborate with the
faculty, academic deans and other senior-level administrators to help increase research funding and
activity. The VPRI should also work closely with the dean of the College of Graduate Studies to ensure
collaborative and elevated support for SDSU’s robust population of graduate students, who are key to the
overall research success of the university. In partnership with the president, provost and dean of the
College of Graduate Studies, the VPRI will also help advocate for campus authority in offering
independent Ph.D. programs. The VPRI should be prepared to ensure the integration and alignment of
research-related planning with the university’s overall strategic plan, the negotiation of F&A rates and
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other programmatic plans within the university,
such as those for facilities and information
technology, among others. The VPRI will execute
plans related to increasing sponsored research
(including federal, state, foundation and private
industry), research development, technology
transfer and intellectual property activities.
Furthermore, the VPRI will also support the
growth and development of the Mission Valley
campus. SDSU envisions a vibrant, mixed-use
development at the Mission Valley site that is
transit-oriented and significantly expands the
university’s educational, research and entrepreneurial programs. The VPRI will work closely with the
provost and other campus leaders to ensure the Mission Valley campus is in alignment with SDSU's
Strategic Plan.
Strengthen the research infrastructure.
The VPRI will work closely with campus leaders to plan and oversee the acquisition, modernization,
efficiency, support and operation of essential and critical research instrumentation, centers, units and
staff. The new VPRI will need to engage faculty and their individual departments and colleges to explore
new external funding options for the institution's infrastructure needs moving forward. Currently, indirect
cost recovery funds help provide key investments in research infrastructure and facilities. However, these
funds are not enough to support the increasing and aspirational needs across campus as the overall
research profile further increases. The next VPRI will be responsible for strategically coordinating efforts
across campus to leverage existing infrastructure resources while creatively identifying new resources for
future research infrastructure needs.
The VPRI will foster a synergistic infrastructure and culture among the different branches of the research
enterprise that includes innovation, research operations, research advancement, research foundation,
research support services, technology transfer, ZIP Launchpad, undergraduate and graduate research,
communications and information technology. The VPRI will support these entities in identifying and
developing efficiencies within the organization to enhance the university's capacity to meet its accelerated
research growth goals.
Increase research funding activities and initiatives.
Over the last seven years, San Diego State University has significantly increased its research funding by
30% to its current level of $141 million in grants and contracts (Fiscal Year 2021), making SDSU the top
research institution within the California State University system. The next VPRI must continue growing
research support from all sources, including from federal (NSF, NIH, NEH, DOD, etc.), state, industry, and
foundation organizations and entities. The VPRI will have a deep understanding of the faculty experience
and will work closely with the academic deans to create and enhance needed support structures to
encourage the faculty in their pursuit of external funding and expanded research and scholarship
productivity. These structures will lead to new research funding opportunities that have transformational
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impact for the region and beyond. This work will require the VPRI to engage with key research
stakeholders, especially federal and state entities, to establish and nurture relationships with program
directors, lobbyists and other leading figures who can support SDSU's drive to develop a research
portfolio that matches its ambition to become a Research I institution as well as the university mission to
meaningfully contribute to generalizable knowledge that positively impacts local, regional, national and
international communities.
Engage the greater San Diego community and binational region to promote opportunities for
faculty and students.
The VPRI will provide strategic leadership informed by a deep understanding of and appreciation for the
university’s unique geographical location, including SDSU’s proximity to and relationship with the USMexico border region. With campuses in San Diego, Imperial Valley and Mission Valley—and more than
50% of our graduates staying in the San Diego and California-Baja California region to pursue their
careers—SDSU is poised to expand its already significant contributions to the area through the expertise,
research activity and creativity of our students, faculty and researchers. The VPRI will build on these
assets by developing and overseeing the execution of a university-wide strategy that leverages and
increases binational relationships, partnerships and research activity that benefits the entire region and
the communities the university serves.
Engage the global community to promote opportunities for faculty and students.
SDSU sees global engagement and impact as key priorities through partnerships, grants and academic
activity. Ranked #3 in the nation for students studying abroad, SDSU is a top producer of Benjamin A.
Gilman International Scholarship recipients, awarding millions of dollars in scholarships to help defray the
cost of global research and education opportunities. Last year, almost 400 faculty members were involved
in global academic activities, involving our campus and partners in the Republic of Georgia and 128
collaborating international institutions in Asia, Latin America, Europe, US-Mexico Border, Middle East,
North Africa, Sub-Saharan Africa, North America and Oceania. SDSU was named a Fulbright HSI Leader
in 2021 by the U.S. Department of State, becoming one of only 35 Hispanic-Serving Institutions (HSI) in
the nation to receive the first-ever recognition. SDSU is also home to over 1300 international students
from around the world, with China, Kuwait, India, Vietnam and Saudi Arabia as the top five countries of
origin and computer science, civil engineering, electrical engineering, business administration finance and
economics as the top five majors of choice, with many international students also selecting majors within
colleges of Arts & Letters, Professional Studies & Fine Arts, Health & Human Services, and Education.
The university’s commitment to global impact is also evident through the work of our international
campus units and centers—including SDSU International Affairs, which serves as a campus partner in
helping to develop and inspire globally-conscious citizens and supporting the international needs of our
students and faculty; The Charles W. Hostler Institute on World Affairs, which plays a critical role in the
educational mission of SDSU by bringing scholars, diplomats and notable international speakers to San
Diego from around the world; the Center for Advancing for Global Business, which was founded to
expand international curriculum, research and engagement between academia and global organizations;
and The Behner Stiefel Center for Brazilian Studies, which focuses on the interdisciplinary examination of
globally relevant issues in Brazil, with an emphasis on social and environmental justice—to name a few.
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Professional Qualifications and Personal Qualities
The successful candidate will possess an earned doctorate or equivalent and be an accomplished scholar
committed to the highest standards of academic and research excellence. The next VPRI should have an
academic record sufficient to be granted the rank of full professor with tenure in one of the university's
academic departments. Demonstrated success as a principal investigator of substantial competitive
federal research grants (or equivalent) and in attracting support for research from private partnerships,
government agencies, industry and other funding entities is highly preferred.
Ideal candidates will have the following experience and skills:

▪

▪
▪
▪
▪
▪
▪
▪
▪
▪

Significant leadership experience in research and grant administration; significant experience in
the development of cross-disciplinary research ventures; and demonstrated experience with
interpreting and managing complex agreements and authoring successful extramural research
initiatives.
Knowledge and understanding of federal, state and regional regulations and research compliance
policies, procedures and requirements.
Demonstrated ability to foster strong partnerships and collaborations with deans, administrators
and faculty, as well as government, industry, community constituents and other research
enterprises.
Ability to interpret budgets and implement effective institutional budgeting and fiscal
management strategies.
Experience in policy setting and decision making in the research enterprise context.
Excellent communication skills with a demonstrated ability to listen to a variety of constituent
groups, synthesize input, make decisions and share information broadly to build consensus and
support for action.
Experience building cohesive, high performing teams that complement their own strengths and
weaknesses.
Understanding of the needs of the range of faculty— from early career to senior level — and
ability to effectively support their research and innovation goals and objectives.
Ability to conceptualize and lead the enhancement of student engagement in research and
innovation activities at the undergraduate and graduate levels in collaboration with academic
leadership in all areas of the university, from STEM to the social sciences, humanities and arts.
Strong interpersonal and conflict resolution skills; ability to lead, either directly or through the
application of persuasive influence.
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▪
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Ability to relate effectively to a wide variety of people of diverse backgrounds, including an
understanding and respect for community members of all identities. Ability to contribute in
meaningful ways to SDSU commitments to diversity, equity and inclusion.
Excellent management, organization, planning, supervisory and problem-solving skills.
Knowledge of and demonstrated experience in budgeting, financial controls and fiscal
accountability.
Demonstrated history of innovative thinking and leadership.
Capacity to approach situations with positivity and flexibility.

About San Diego State University
Overview
Each year, SDSU provides approximately 36,000 students with
the opportunity to participate in an academic curriculum
distinguished by direct contact with faculty, high impact
practices and an increasing international emphasis that prepares
them for a global future. SDSU is committed to improving
student success, advancing research and creative endeavors,
contributing to the community and building SDSU's culture of
philanthropy.

▪

▪
▪
▪
▪
▪
▪
▪

Designations as a Minority-Serving Institution (MSI),
Hispanic-Serving Institution (HSI) and an Asian
American and Native American Pacific Islander-Serving
Institution (AANAPISI).
Alumni: 488,000+ and make up 60% of San Diego's
workforce
Students (for fall 2021): 35,732
Undergraduate Enrollment: 30,865
Graduate Enrollment: over 5,000
Faculty & Staff: 6,890
Degree Programs: Bachelor’s degrees in 96 areas, >90 master’s degrees in 80 fields and 23
doctoral degrees (Ph.D., Ed.D., Au.D. and D.P.T.)
Graduation Rate: 78% (six years or less for all first-time freshman)
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Annual Research: ~ $141 million in awards
Athletic Teams: 18
Economic Impact: $5.67 billion in economic activity, supporting 42,000 jobs and creating $2.01
billion in labor income annually
Imperial Valley Campus: SDSU Imperial Valley
Mission Valley Campus: SDSU Mission Valley
Georgia Campus: SDSU Georgia

San Diego State University is the oldest higher education institution in San Diego. Since its founding in
1897, the university has grown to become a leading public research university. In March 2022, the
University began its year-long celebration of its 125th anniversary.

University Mission
San Diego State University transforms lives and transcends borders through teaching, research and
enriching experiences. Our community is empowered to create a more equitable, compassionate and
prosperous world.
About Us – Key Messaging Informing the University Mission
Academic and Research Powerhouse
With a 125-year history of providing academic excellence, student success and groundbreaking research,
SDSU is redefining a student-centric, experience-driven education to inspire the brightest thinking and
collaboration.
Dynamic Culture
At SDSU, we are fostering a space and experience as dynamic as our individuals, a university that is
strengthened by the diversity of our global community.
On the Border of Today and Tomorrow
Locally integrated, nationally recognized and globally connected. As a transdisciplinary, transborder
campus with global impact, SDSU is living on the edge and the forefront, fueling our drive to innovate
and hunger to explore.
Service to Community
Shaping the community is in our DNA. SDSU is an economic engine for the region and a propelling force
for society creating thousands of new jobs and educating the city’s future leaders.
Local Connection
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Committed to serving the richly diverse San Diego region, SDSU ranks among the top universities
nationwide in terms of ethnic, racial and economic diversity among its student body, as well as in the
number of bachelor's degrees conferred upon students of color. More than forty percent of its students
are from the San Diego region, and more than fifty percent of its graduates stay in San Diego or Imperial
County. It has been ranked either number 1 or in the top 10 nationally each of the last 5 years for social
mobility and for its graduation performance rate by US News and World Report.
SDSU's Plan for Mission Valley
San Diego State University has long aspired to build a world-class university campus, research center and
multi-use stadium in Mission Valley. In 2018, San Diegans enthusiastically expressed support for SDSU’s
plan, which includes transit, retail, housing and the development of more than 80 acres of community
parks and open space, including the 34-acre River Park. The Mission Valley campus is seen as crucial to
SDSU's future enrollment growth and will enhance the university's overall impact in the region. It is
expected that the campus, with its first phase opening in September 2022, will enable SDSU to add
15,000 students.
The Campaign for SDSU: 2007 - 2017
The year 2017 marked the successful finale of San Diego State University’s first comprehensive
fundraising campaign with a total of $815 million raised over 10 years to support SDSU’s growth as a top
public research university. Gifts from 74,000 donors are already at work supporting scholarships, new
faculty positions and academic opportunities for graduate and undergraduate students and new programs
that enhance student life and leadership activities on campus. The plan for the next campaign includes
targeted support for scholarship and faculty research, and specific priorities will be identified in
collaboration with the VPRI.

Academic Affairs
Academic Affairs is comprised of the following eight divisions:

▪
▪
▪
▪
▪
▪
▪
▪

Admission & Enrollment Services
Faculty Advancement and Student Success
Faculty Advancement
Division of Diversity and Innovation
College of Graduate Studies
International Affairs
University Library
Resource Management
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San Diego State University is committed to creating educational opportunities that contribute to
intellectual development and equip students to succeed in a global society. SDSU offers bachelor's
degrees in 96 areas, >90 master's degrees in 80 fields and 23 doctoral degrees.
The university's programs are organized into ten colleges:

▪
▪
▪
▪
▪
▪
▪
▪
▪
▪

College of Arts & Letters
College of Engineering
College of Professional Studies and Fine Arts
Fowler College of Business
College of Education
College of Graduate Studies
College of Health and Human Services
College of Sciences
SDSU Global Campus
SDSU Imperial Valley
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Leadership
President's Bio
Dr. Adela de la Torre was appointed by the California State University Board of
Trustees as the president of San Diego State University in June 2018. Dr. de la
Torre is the ninth permanent president of SDSU and the first woman to serve in
that role. She brings with her 30 years of service in leadership roles within
institutions of higher education, including the California State University system,
the University of Arizona and the University of California, Davis.
Prior to her appointment as president, she served as the vice chancellor for
student affairs and campus diversity at UC Davis. Dr. de la Torre’s research
focuses on aspects of Latino community health – an area in which SDSU is a
national leader.
Dr. de la Torre served as director for the UC Davis Center for Transnational Health for fourteen years, as
chair of the UC Davis Chicana/Chicano Studies Department, as director of the Hispanic Center of
Excellence in the College of Medicine at the University of Arizona and as director of the Mexican American
Studies and Research Center at the University of Arizona. Dr. de la Torre was a professor at California
State University, Long Beach and at the University of Arizona before joining UC Davis in 2002, where she
became the first Latina to receive the rank of distinguished professor.
Dr. de la Torre's grandparents immigrated to the Central Valley from Mexico. She grew up in the Bay
Area, where her grandmother and mother taught her important cultural traditions – the importance of
family, the value of hard work and the power of education. Her mother went to Modesto Community
College and UC Berkeley and was a public school teacher for 40 years.
Dr. de la Torre earned her bachelor’s degree in the political economy of natural resources from UC
Berkeley. Her master’s degree and Ph.D. in agricultural and resource economics are also from UC
Berkeley.
Provost's Bio
On July 2, 2019, Dr. Salvador Hector Ochoa became the provost and senior
vice president of San Diego State University. Prior to serving as provost and
senior vice president for academic affairs at SDSU, Dr. Salvador Hector Ochoa
was professor and dean of the College of Education at The University of New
Mexico from 2014 to 2019. He also served as the dean of the College of
Education at The University of Texas Pan American from 2007 to 2014.
Dr. Ochoa was an associate professor of Educational Psychology at Texas A&M
University (TAMU). At TAMU, he was the program co-coordinator of the
Educational Diagnostician Program and served as the director of training of the
Doctoral School Psychology Program.
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Provost Ochoa earned a Ph.D. in School Psychology from Texas A&M University in 1989. His research
focuses on bilingual psychoeducational assessment and educational programming issues pertaining to
Latino students. He has had input on these issues at both the state and national levels. Dr. Ochoa has
been on several Texas Education Agency’s committees. He also served on a U. S. Department of
Education Expert Advisory Panel for the study of English language learners with special needs.
Over the span of his career, Dr. Ochoa has procured $3.7 million in grants, authored more than 30
publications and has made more than 60 nationally refereed presentations. Dr. Ochoa’s research has
been published in the following journals: Journal of School Psychology, The Journal of Special Education,
Learning Disabilities Research & Practice, The Journal of Psychoeducational Assessment, Journal of
Educational and Psychological Consultation, Learning Disability Quarterly, Bilingual Research Journal, The
Journal of Educational Issues of Language Minority Students and Multiple Voices for Ethnically Diverse
Exceptional Learners. Moreover, he has published two books. The Gilford Press named his co-authored
book, Assessing Culturally and Linguistically Diverse Students: A Practical Guide, a best seller.
Dr. Ochoa served as an associate editor of the American Educational Research Journal: Teaching,
Learning and Human Development from 2004 to 2006. He has been a member on editorial boards for the
following journals: The Journal of Psychoeducational Assessment, School Psychology Review and Multiple
Voices for Ethnically Diverse Exceptional Learners.
Dr. Ochoa has received several professional honors from Texas A&M University. In 1995, the Texas A&M
Center for Teaching Excellence selected him as the recipient of the Teaching Excellence Award for The
College of Education. In 2001, he received the university's Association of Former Students Distinguished
Achievement Award in Teaching. Dr. Ochoa was given the Diversity Award for Individual Achievement at
TAMU in 2000. In 2013, he received the Texas A&M University College of Education and Human
Development’s Outstanding Alumni Award.

Division of Research and Innovation
San Diego State University is currently designated a "doctoral/high research activity" (R2)
institution by the Carnegie Foundation, with a strategic goal to achieve the “doctoral/very high
research activity” (R1) designation in the future. The Division of Research and Innovation (DRI) is
the central university office with oversight of SDSU Research Foundation, and the following units:
Innovation, Research Operations, Research Advancement, Research Support Services, Technology
Transfer, the ZIP Launchpad, Research Communications, Undergraduate Research and a
specialized IT unit. As the chief research officer for SDSU, The VPRI is responsible for institutional
approval of all grant and contract proposals relating to sponsored research, instruction and service
agreements.
Additionally, San Diego State University has more than 70 robust and active centers and institutes
that serve as collaborative and innovative nuclei of research, scholarship and action. Many of our
centers and institutes work in partnership with Southern California governments, agencies, nonprofits, corporations and universities. Others have a global reach that spans five continents.
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One of the best ways to learn is to build knowledge through research and innovation. San Diego
State University received its first federal grant in the 1950s, began its first (joint) doctoral program
in the 1960s and has continued to chart a course of discovery and scholarship ever since. SDSU is
the flagship research institution of the 23-campus California State University system and one of the
top 68 public universities in the U.S., according to U.S. News and World Report with the university
offering 23 doctoral programs (joint Ph.D., Au.D., D.PT. and Ed.D.). In 2020-21, SDSU researchers
brought in $141 million in grants and contracts.
SDSU students and faculty are scholars, educators, humanitarians and researchers. San Diego has
long been a hub of innovation on many levels: biomedical sciences, military defense, public health,
engineering, water science, climate change, social policy and more. Our researchers work alongside
one another, with students and in partnership with industry and faculty from neighboring
universities to help the region and the world tackle some of the biggest issues of our day.
Research Enterprise by the Numbers

▪

723 awards in FY21

▪

320 principal researchers

▪

$141 million in FY21 funding

▪

Nine top 50 graduate programs (U.S. News and World Report)

▪

23 doctoral programs

▪

No. 1 research output in the California State University system

▪

>90 master's programs

▪

1 of 4 Hispanic Serving Institutions that offer Ph.D.s in Public Health

▪

14 active NSF CAREER Awards including six new awards received in FY 22

▪

7 new NIH K awards received in FY 22

▪

6 Inaugural Presidential Research Fellows recognized for their research

▪

First National Academy of Sciences member hired
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▪

$1 million+ in annual technology transfer revenue

▪

$5.67 billion in economic impact

▪

$19.9 million National Institutes of Health awards supporting health disparities work

The Division of Research and Innovation is comprised of the following areas:
SDSU Research Foundation
Established in 1943, SDSU Research Foundation (SDSURF) is a non-profit, 501(c)3 auxiliary
organization chartered to provide SDSU with a high degree of flexibility in furthering the
educational, research and community service objectives of San Diego State University. Last fiscal
year, SDSURF administered approximately 1,000 active grants and contracts, and over $250
million in revenue. With 160 central support staff and 2,200 project employees, SDSURF is the
largest auxiliary in the CSU system.
Governed by a board of directors, SDSU Research Foundation provides “cradle-to-grave” grant
services including assisting with the mechanics and technical aspects of proposal development and
submission, administration and management of grants and contracts including financial compliance
and reporting, through award close-out.
In fiscal year 2020-21, faculty and staff submitted 1,231 proposals through SDSURF and received
723 awards totaling almost $141 million. Total grant and contract expenditures totaled over $124
million.
SDSURF also provides administrative and financial services to other university affiliated
organizations including KPBS public radio and television, Global Campus and The Campanile
Foundation. SDSURF is a full-service organization with its own human resources, payroll,
procurement, financial services and facilities planning and management functions.
SDSURF also provides space needed to house funded projects that cannot be accommodated in
university space. SDSURF currently owns and manages 33 properties (office buildings, support
buildings, ground leased properties and parking lots) and leases another 22 locations strategic to
specific programs for a total of 737,000 square feet of space and 3,625 acres of field stations
across multiple locations.
The VPRI sits as an ex-officio director and vice president of the SDSU Research Foundation board,
providing oversight of the corporation’s sponsored research functions as carried out by the
associate vice president/CEO, and ensuring support of the university vision for research and growth
of the research enterprise. The CEO is a member of the DRI leadership team and SDSURF staff
collaborate closely with the VPRI and the other offices under his/her oversight to ensure a high
level of support is provided to SDSU faculty, staff and students.
More information about the SDSU Research Foundation is available at www.foundation.sdsu.edu.
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Research Advancement
Research Advancement is responsible for
supporting and furthering the research,
education and community service mission of
SDSU. This unit assists faculty and deans in
devising strategies to advance and expand
SDSU’s research endeavors. Staff assist with
the development of cooperative
multidisciplinary, multi-institutional
partnership programs; offer training, proposal
review services and mentorship to researchactive faculty and students and provide
program management for a discrete portfolio
of sponsored programs.
Proposal and Professional Development
San Diego State University offers a robust core of training programs for faculty and graduate
students to learn best practices on how to find and pursue funding, write successful grant
proposals, communicate their research effectively, build rapport with grant officers and run a
sponsored research program.

▪
▪

▪
▪
▪

The Grants Research and Enterprise Writing (GREW) fellowship teaches early-career faculty
members how to communicate effectively with grant officers, develop successful proposals
and share their research with media and other stakeholders. The program began in 2014.
National Science Foundation (NSF) and National Institutes of Health (NIH) Graduate
Fellowship Workshops - training designed to improve the participation and competitiveness
of graduate students, particularly joint doctoral students, in obtaining externally funded
fellowship in support of their research programs.
Communication Workshop - trains faculty on how to effectively communicate their research,
scholarship and creative activities with the public, media, academic community and funding
agencies.
Rapid Critical Review process - hires proposal reviewers to provide input and feedback to
strengthen proposal competitiveness and is designed specifically for projects of $250,000 or
greater.
Rising Star Lecture Series - seeks to recognize nationally renowned, early-career faculty and
share innovative research and career development strategies with the SDSU research
community.
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Graduate Student grant editing – graduate student editors are available to review grants for
ESL (English as a second language) and EAL (English as an additional language) faculty.
Individual Consultation - research advancement professionals are available by appointment
to provide detailed review and feedback at any stage of proposal development.

Innovation and Entrepreneurship
A number of areas and initiatives comprise the innovation and entrepreneurship arm of the
research enterprise:

▪

▪
▪

▪
▪

Technology Transfer Office: Technology transfer is the movement of innovative research
ideas from the lab into the public sphere in the form of intellectual property. At universities,
the goal of tech transfer is to implement technology and creative works to maximize public
benefit. At San Diego State University, the Technology Transfer Office (TTO) strives to
deploy the products of research to improve society and bolster the San Diego regional
economy.
Technology transfer is a fundamental part of a university's mission to maximize the impact
of its research. The TTO serves the faculty and helps commercialize IP created through
research at SDSU.
Zahn Innovation Platform (ZIP) Launchpad: The Zahn Innovation Platform Launchpad is an
incubator and entrepreneurial community that supports San Diego State University (SDSU)
innovators and aspiring entrepreneurs to launch viable startups. ZIP Launchpad’s top
priority is to help SDSU students, faculty and staff from all majors and departments to
launch startups in such a way that brings valuable and rewarding experiences to our
participants. On average, ZIP Launchpad is home to 40 startup concepts that span several
industries. The ZIP Launchpad provides services and training to traditional startups, as well
as social enterprises. The program at ZIP Launchpad has developed a strong, supportive
and collaborative entrepreneurial community at San Diego State University.
Lavin Entrepreneurship Center: The Lavin Entrepreneurship Center at San Diego State
University serves students, entrepreneurs and business leaders through its entrepreneurial
curriculum, workshops, internships, resources and events.
I-Corps: The California State University (CSU) I-Corps™ is a program of the CSU Program for Education
and Research in Biotechnology (CSUPERB) and San Diego State University. Funded by a 3-year grant
(renewed in 2018) from the he National Science Foundation’s Innovation Corps (I-Corps™)
Site program, the CSU I-Corps supports entrepreneurship education, networking opportunities and
mentoring for faculty and student researchers at the 23 CSU campuses. NSF describes I-Corps™ as “a
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set of activities and programs that prepares scientists and engineers to extend their focus beyond the
laboratory and broadens the impact of…basic-research projects.”
Proposed Mission Valley Campus
San Diego State University has
long aspired to build a world-class
university campus, research center
and multi-use stadium in Mission
Valley. In 2018, San Diegans
enthusiastically expressed support
for SDSU’s plan, which includes
transit, retail, housing, an
innovation district and the
development of more than 80
acres of community parks and
open space, including the 34-acre
River Park.
The VPRI will play a key role in the
planning and development of a
research and innovation district at the proposed Mission Valley campus to bolster SDSU’s research
enterprise and community connections. The long-term impact of SDSU Mission Valley will be
transformational for the community and is projected to expand the university’s economic impact in
the region by $3 billion annually.
Research Support Services
The office of Research Support Services reports to the VPRI and has oversight responsibility for a
wide variety of regulatory compliance areas including the following:
Animal Care
The SDSU IACUC is a committee of the University Research Council (URC) and includes the
attending veterinarian, scientists and community representatives as members. SDSU’s IACUC
ensures that all research, testing or educational instruction involving animals is conducted in a
humane manner using the fewest number of animals possible to obtain valid results.
Biological Material Transfers
The Office of Research Support Services is responsible for the implementation and processing of
Biological Material Transfer Agreements (“MTAs”). The SDSU Technology Transfer Office negotiates
the terms of the MTAs and the Intellectual Property (IP) aspects of using the materials.
The Material Transfer Agreement solidifies the terms and conditions for the exchange of materials.
MTAs are important documents for technology transfer; they can be both free as well as generate
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revenue, they allow important technologies (especially cell and mouse lines) to be used for further
research at other institutions and they manage how the sharing of these tools will impact further,
downstream faculty build spin-out companies based on assigned IP and development of IP.
Biosafety
San Diego State University is responsible for ensuring that recombinant DNA research or
experiments involving biological materials or potentially hazardous materials are conducted in
compliance with the NIH Guidelines for Research Involving Recombinant or Synthetic Nucleic Acid
Molecules (NIH Guidelines) and the CDC Biosafety in Microbiological and Biomedical Laboratories
(BMBL) guidelines to promote safe and responsible practices. On behalf of SDSU, the Institutional
Biosafety Committee (IBC) reviews research for this purpose and holds a registration with the NIH
Office of Science Policy. The IBC is a committee of the University Research Council appointed by
the VPRI. Research Support Services provides administrative support to the IBC. The IBC
membership is determined based on federal guidance and includes a biosafety officer, an animal
expert, scientists and private citizens.
Conflict of Interest
The Conflict of Interest policies of the university serve as a guide to faculty and other employees
with principal responsibility for research projects conducted at San Diego State University. The
policies also establish procedures for compliance with State and Federal requirements for review
and oversight of research.
The Conflict of Interest Committee evaluates research when an investigator discloses a significant
financial interest that may influence his/her institutional responsibilities or the conduct of the
research activity. The Committee determines what, if any, conditions or restrictions should be
imposed on the investigator or research protocol in order to manage, reduce or eliminate such
conflicts of interest.
Export Controls
SDSU is committed to complying with U. S. export controls laws and regulations that apply to its
activities, including the International Traffic in Arms Regulations (ITAR), the Export Administration
Regulations (EAR) and the Office of Foreign Assets Control (OFAC) regulations. All individuals
working at SDSU who work with, or have access to, export-controlled technical data, information,
materials and equipment should be familiar with and fulfill the requirements of the U.S. export
controls laws and regulations.

▪

Export controls govern the shipment, transmission or transfer of controlled items,
information and software to foreign persons, entities or countries. U.S. export controls exist
to protect the national security and foreign policy interests of this country.
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Non-compliance with export controls can result in severe monetary and criminal penalties
against both an individual as well as the university, including the loss of research contracts,
governmental funding, ability to export items and even jail time.

FAA Drone Committee
Researchers at San Diego State
University are required to comply with
the Federal Aviation Administration
(FAA) regulations while conducting
research for SDSU. The FAA has
guidelines and regulations regarding
drones or other Unmanned Aerial
Systems* (UAS).
Human Subjects
San Diego State University’s Human
Research Protection Program (HRPP) is
a comprehensive university-wide
program under the jurisdiction of Research Support Services. The HRPP is committed to the
advancement of research and ensuring the safe and ethical conduct by all SDSU faculty, staff and
students.
The Institutional Review Board (IRB) is part of the HRPP. The IRB committee is comprised of
faculty members, a student member and a community member. The IRB meets monthly to review
research proposals which involve human subjects in order to ensure that the rights and welfare of
the research participants are protected and that the proposed research meets federal regulations
and conforms to applicable state laws and local policies.
In addition, the HRPP staff are responsible for the program's educational offerings. The staff are
happy to meet with investigators one-on-one, or to speak to groups or classes regarding human
subject’s research.
Responsible Conduct of Research Training
Training in responsible and ethical research practices is an integral part of preparing academic
professionals to conduct research. Both the National Institutes of Health and the National Science
Foundation have requirements for training in the Responsible Conduct of Research (RCR). Research
Support Services works closely with the SDSU Research Foundation to identify individuals required
to complete training and to ensure training is completed through a variety of available sources.
Research Operations
Student Research Symposium
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Student Research Symposium is a public forum where San Diego State University students present
their research, scholarship and creative activities. The symposium, coordinated by the office of
Research Operations, is a two-day event, occurring each spring semester that recognizes the
outstanding scholarly accomplishments of SDSU students. It is a great way to learn about all the
wonderful projects that SDSU students, both graduate and undergraduate, are engaged in. In
2019, roughly 500 students presented their research at the symposium.
Rapid Response Program
The Rapid Response
Program helps faculty to
respond quickly to funding
opportunities as they
emerge and encourages
interdisciplinary and multiinstitution collaborations.
The primary purpose of this
program is to provide
support for projects that
will lead to an extramural
funding proposal or projects
that need immediate grant
writing support in response
to an extramural funding
announcement. Faculty who receive this funding are required to submit a proposal for extramural funding
(e.g., federal, state, local, foundation, etc.) within three months of the close of the award period. Awards
periods can range from three to six months, depending on project needs.
Seed Grant Program
Formerly known as the University Grants Program, the SDSU Seed Grant Program provides funding
for Research, Scholarship and Creative Activities (RSCA) projects for Unit 3 faculty. Similar to the
UGP, this program provides important funding for new RSCA projects and areas of inquiry, allows
faculty to bring ongoing projects to completion and serves to facilitate the development of projects
that are competitive for extramural funding. Awards are limited to $7,500 and awarded for a 12month period.
SDSU Seed Grant Program Funding 2022
Other Research Support
University Research Council
The Council, under the University Senate, shall promote, encourage and publicize the research
activities necessary to carry out SDSU's educational mission and improve the university's
instructional programs. Responsibilities, for example, include recommendation of policies for the
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creation of interdisciplinary research bureaus and institutes (and routine reviews of their activities),
promotion of university-wide research lectureships on topics of general interest, faculty assistance
regarding fellowships and grants, development and recommendation of university policies on
patents and copyrights, etc.
Research Endowment
The university research endowment is valued at approximately $15 million. Distributions from the
endowment (approximately $600,000 annually) are made available to the VPRI to invest in
university research initiatives.
Institutional Research Support Funds
SDSU Research Foundation provides approximately $250,000 annually in funding to the VPRI in
accordance with the institutional policy on distribution of research support funds. These funds are
available to the VPRI to assist units without enough funds to respond to project development
opportunities and to meet unexpected project needs. Examples of possible use of Institutional
Research Support Funds include helping to fund shared equipment purchases, interdisciplinary
efforts, matching requirements for proposals and bridge funding.
Division of Research and Innovation Organizational Chart
https://research.sdsu.edu/_resources/images/dristaff/dri_org_9.2.21.pdf
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San Diego
California's second largest city and the United States' eighth largest, San Diego boasts a citywide
population of nearly 1.3 million residents and more than 3 million residents countywide. Within its
borders of 4,200 sq. miles, San Diego County encompasses 18 incorporated cities and numerous
other charming neighborhoods and communities, including downtown's historic Gaslamp Quarter,
Little Italy, Coronado, La Jolla, Del Mar, Carlsbad, Escondido, La Mesa, Hillcrest, Barrio Logan and
Chula Vista, just to name a few.
San Diego is renowned for its idyllic climate, 70 miles of pristine beaches and a dazzling array of
world-class family attractions. Popular attractions include the world-famous San Diego Zoo and San
Diego Zoo Safari Park, SeaWorld San Diego and LEGOLAND California. San Diego offers an
expansive variety of things to see and do, appealing to guests of all ages from around the world.
In San Diego's East County, the terrain varies from gentle foothills to mile-high mountains and the
historic mining town, Julian, down to the 600,000-acre Anza-Borrego Desert State Park, offering
nature-conscious visitors endless opportunities to hike, camp, fish, observe wildlife and much
more. In San Diego's North County, the agricultural community produces quantities of flowers and
magnificent produce. Wine growers are also making a mark by growing and harvesting quality
grapes that become excellent wines, which are served at some of the most elegant restaurants and
resorts in the region. Along the west, 70 miles of Pacific Ocean coastline not only supports yearround outdoor recreation, such as surfing, boating, sailing and swimming but also important
scientific research at the Scripps Institution of Oceanography. To the south is Mexico, featuring its
own cultural offerings in various towns along the border and coastline, including Tijuana, Rosarito
and Ensenada. San Diego's arts and culture and culinary arts are booming. The hottest, new
culinary arts talents prepare award-winning meals throughout the region's 6,400 eating
establishments. Balboa Park, the largest urban cultural park in the U.S., is home to 15 museums,
numerous art galleries, beautiful gardens, the Tony Old Globe Theatre and the world-famous San
Diego Zoo. For more information about San Diego, see sandiego.gov and sandiegocounty.gov.
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Procedure for Candidacy
All applications, nominations and inquiries are invited. Applications should include, as separate
documents, a CV or resume and a letter of interest addressing the themes in this profile.
WittKieffer is assisting San Diego State University in this search. For fullest consideration, candidate
materials should be received by May 18, 2022.
Application materials should be submitted using WittKieffer’s candidate portal.
Nominations and inquiries can be directed to:
Zachary Smith, Ph.D., Jen Meyers Pickard, Ph.D. and Julia Bradley
SDSU-VPRI@wittkieffer.com
San Diego State University is an equal opportunity employer and does not discriminate against persons based
on race, religion, national origin, sexual orientation, gender, gender identity and expression, marital status,
disability, pregnancy, medical condition, or covered veteran status.
After a contingent offer of employment is made, a background check (including a criminal records check) must
be completed. Any offer of employment is contingent upon successful completion of the background check.
Failure to satisfactorily complete the background check may affect the application status of the applicant or
continued employment of current CSU employees who apply for this position.
The person holding this position is considered a mandated reporter under the California Child Abuse and
Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083
as a condition of employment.
SDSU COVID-19 Vaccine Policy
In accordance with the California State University systemwide policy, students, faculty and staff must be fully
vaccinated against COVID-19 or provide a valid medical or religious exemption in order to access campus. An
individual is considered fully vaccinated two weeks after their second dose of a two-shot vaccine or two weeks
after the first dose of a single-shot vaccine.
The individual hired into this role will be required to submit their completed vaccination documentation to the
university’s secure online health portal prior to beginning work. Individuals with an approved medical or religious
exemption on file with the university will be required to participate in SDSU’s COVID-19 testing program.

23

