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Executive Summary 
Framingham State University (FSU) seeks an 
exceptional leader for consideration as a candidate for 
Vice President for Diversity, Inclusion and Community 
Engagement (DICE). 

Reporting directly to newly appointed President Nancy 
Niemi, the Vice President for DICE is a member of 
FSU's executive staff and cabinet. As FSU’s senior 
diversity, equity and inclusion officer, the vice 
president will play a central role in institutional 
decisions and provide leadership to university-wide 
efforts to uphold FSU’s commitment to becoming an 
anti-racist institution and to advance inclusive 
excellence while building on FSU's strong history and 
trajectory. 

Founded in 1839 by education reformer Horace Mann, 
FSU is the nation’s oldest public university founded for the 
education of teachers and has been providing students with 
access to an excellent, affordable education for more than 
180 years. Today, FSU is a comprehensive liberal arts 
institution with more than 4,400 undergraduate, graduate 
and professional students, 226 full-time faculty, 62 degree 
programs in the arts, humanities, sciences, social sciences 
and professional fields, and an operating budget of $125 
million. FSU is known for empowering student success 
by providing superior education, engaged research and 
innovation opportunities, and a strong first-year 
experience. More information about Framingham State 
can be found at www.framingham.edu.  

Located just 20 miles outside of Boston on a picturesque 
New England campus in the vibrant MetroWest economic 
corridor, FSU prides itself on being an inclusive, close-
knit community. Framingham State’s faculty are 

renowned scholars who integrate an academically 
challenging liberal arts education with excellent 
programs within the arts and humanities, behavioral 
and social sciences, business, education, STEM, and 
other professional fields. The diverse student body is 
made up of hardworking students, many of whom are 
the first in their families to attend college. Home to a 
dedicated staff and strong alumni engagement, FSU's 
commitment to inclusive excellence and anti-racism 
touch every aspect of the University’s operations.  

Framingham State University seeks in its next vice 
president a visionary leader, experienced 
administrator, and vocal champion of diversity and 
inclusion. The vice president will work 
collaboratively across the institution to ensure 
continued support to the university community as well 
as the Metro West and greater Commonwealth while 
modeling an inclusive environment that welcomes and 
leverages diversity in all its forms. The vice president 
will provide vision, leadership, management, counsel 
and strategic planning to the office of DICE as well as 
the entire university, to enhance the learning, living 
and working community of all campus members.  

To nominate a candidate or express interest in the 
opportunity, please see “Procedure for Candidacy” on 
page 16.  

http://www.framingham.edu/
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The Vice President for Diversity, Inclusion and Community Engagement
The Vice President for DICE is Framingham State 
University’s most senior executive for diversity, 
inclusion and community engagement. 

Reporting directly to the president, the vice president 
is a member of the president’s executive staff and is 
responsible for implementing measures to achieve 
success, excellence and inclusion for all students and 
employees, and to strategically position the 
university for the coming decade. 

The vice president oversees initiatives to engage 
diverse external constituencies for the development 
and support of underserved communities throughout 
the region and helps FSU to identify strategic 
opportunities for collaborations that benefit the 
greater community. 

Among their many duties and responsibilities, the 
Vice President for DICE will: 

 Develop a strategic plan for diversity and 
inclusion, which would include education and 
training on antiracism; 

 Promote educational and co-curricular programs 
for students of all backgrounds to enhance 
understanding and practice of equity and 
inclusion; 

 Develop a sustainable infrastructure for diversity 
and inclusion at FSU; 

 

 Partner closely with the provost, deans, chairs, 
faculty and others in continuing to recruit and 
retain excellent diverse faculty and to develop 
mentoring and support structures for BIPOC 
faculty 

 Establish metrics to track progress in 
accomplishing diversity and inclusion goals; 

 Initiate appropriate diversity training programs 
for faculty, staff and students; 

 Use data for decision-making around diversity 
and inclusion efforts to create a culture of 
accountability. 

The vice president oversees the division of DICE, 
which includes the Center for Inclusive Excellence 
and MetroWest College Planning Center as well as 
multiple campus groups, including but not limited 
to: 

 Institutional Inclusive Excellence Committee 
 Hispanic-Serving Institution Taskforce 
 Community Engagement Taskforce 

 
 

https://www.framingham.edu/about-fsu/presidents-office/organizational-structure
https://www.framingham.edu/the-fsu-difference/centers-and-institutes/center-for-inclusive-excellence/index
https://www.metrowestcpc.org/
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Opportunities and Expectations for Leadership
Framingham State University prides itself on 
delivering a transformational educational experience. 
FSU’s commitment to students and their families 
transcends student-centeredness. Faculty and staff are 
student-connected, meeting students where they are 
and helping them get where they want to go. 

The university seeks a vice president with whom the 
notion of Framily resonates naturally and strongly, one 
genuinely interested in the student experience, 
invested in student success and able to inspire the 
campus community to strengthen Framingham State as 
an inclusive and student-connected community. 

Rated among the top 20 institutions for return on 
investment, the campus serves a rapidly growing 
population of first-generation students. Nearly 90% of 
full-time first-year students receive financial aid. More 
than one-third of students represent diverse ethnic 
backgrounds, and the university is an emerging 
Hispanic-Serving Institution. 

Against a backdrop of declining college enrollments 
across the northeastern U.S., Framingham State enrolls 
a student population that increasingly reflects a 
steadily growing, diverse national demographic. 
Framingham seeks a vice president who will develop 
an understanding of the campus environment and 
incorporate diversity and inclusion into campus 
culture, shaping training and education into real 
experiences on campus. 

 

Provide visionary leadership for 
Framingham State University’s future 
With a new strategic planning effort launching in 
2023, the onset of an institutional reaccreditation 
process and the arrival of a new president, FSU 
welcomes fresh strategic and inspirational leadership 
to shepherd the University’s ongoing recovery from 
COVID-19 and to ensure it survives and thrives well 
beyond the current challenges. This is a unique 
opportunity to embed concrete objectives around 
diversity, inclusion and community engagement in the 
university’s strategic plan. The vice president will play 
a pivotal role in envisioning and advocating for 
concrete diversity, inclusion and community 
engagement goals that align with and support the 
university’s strategic imperatives. 

Fortify a compelling, distinctive identity for 
FSU 
FSU seeks to be an institution of choice for lifelong 
learners across and beyond New England and for 
faculty and staff. The vice president will build on 
Framingham State’s ethos as a student-connected, 
liberal arts institution and engine of social mobility to 
meet the evolving needs of undergraduates, graduate 
students and working professionals. This includes 
continuing to remove barriers and make positive 
practical changes to enhance diversity and inclusion of 
all students, faculty and staff, and specifically to 
advocate for policies and practices that support and 
retain staff and faculty of color.  
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Advocate actively and tirelessly against 
racism 
FSU has steadily increased its investment in inclusive 
excellence on campus and adopted an anti-racism 
stance. The next vice president will be expected to 
continue advancing and calling attention to FSU’s 
commitment to anti-racism through action and 
investment. The vice president will model an authentic 
commitment to enhancing diversity, equity, and 
inclusion, infusing those values throughout academic 
programs, student life and university operations.  

Build capacity  
The office of DICE had its genesis with the 
appointment of the university's first chief diversity and 
inclusion officer and the launch of FSU's Strategic 
Plan for Inclusive Excellence 2015-2020. This 
investment and focus have had a broad impact on the 
organization, but since COVID, have been impacted 
by reduced budget due to enrollment changes, the 
COVID campus closures, and transitions in leadership. 
The division will continue to evolve under new 
leadership as new programs are developed and 
institutionalized. There will be an opportunity for the 
vice president to evaluate and reimagine the structure 
of the office, as well as the configuration of all DICE-
related programs and services across the institution. 

It will be important for the vice president to capitalize 
on collaborations across campus with other units, 
faculty, administrators and staff to ensure FSU fully 
realizes its commitment to its values in programs, 
services and curriculum while being creative stewards 
of its growing number of resources. The vice president 
will also have the opportunity to make a case for 
investment in DICE by working with the university's 
advancement team to identify funding sources, 
advocate for investment,  engage alumni and donors in 
the university's DEI efforts, and grow the Alumni of 
Color Network. 

Further develop DICE programs and services 
FSU's Center for Inclusive Excellence (CIE) was 
launched as a hub and catalyst for programs and events 
that celebrate cultures, identities and diverse student 
backgrounds on campus. Housed in a vibrant, 

welcoming space in the center of campus, CIE has the 
potential to establish itself as a distinctive resource and 
a central coordinator, facilitator and sponsor of 
programs and services that connect a broad range of 
constituents. The vice president will prioritize 
supporting CIE leadership in injecting new vision, 
coherence, focus and energy into programs and 
offerings in the wake of COVID and alignment with 
new campus leadership.  

Across campus, faculty, department leaders and staff 
are including topics related to diversity and inclusion, 
social justice and equity in courses and programs; 
engaging colleagues in discussion or committees 
focused on diversity and inclusion, and steering other 
efforts to advance DEI values. For example, the 
faculty Anti-racist Pedagogy Academy, advances 
inclusive excellence by focusing on diversity in the 
curriculum.  The HHMI-funded STEM Racial Equity 
Institute, now in its third year, provides STEM faculty 
with five weeks of full-time professional development 
in developing an Anti-racist Pedagogy. The Beacon 
Award honors members of the FSU community who 
go above and beyond their responsibilities in making 
noteworthy contributions to advance inclusive 
excellence at the University. Building further on these 
and other grassroots efforts will strengthen the DICE 
Office and DEI efforts across Framingham State. 

Strengthen FSU's leadership in DEI in the 
community and Commonwealth 
MetroWest-area businesses and organizations value 
FSU as a convener and contributor to the region’s 
economy, cultural life, and social fabric. Alumni are 
accustomed to and value university leaders who are 
present and genuinely and actively engaged. 

The University seeks a vice president who understands 
and supports Framingham State’s integral role in the 
community and beyond. In particular, the vice 
president can assist by broadening pipelines between 
FSU's diverse student population and internships, jobs, 
and post-graduate opportunities. The vice president 
will also work with the Massachusetts Department of 
Higher Education (DHE) and fellow senior diversity 
officers at the Commonwealth's other public colleges 
and universities to advance the DHE's Equity Agenda.

https://www.framingham.edu/the-fsu-difference/centers-and-institutes/center-for-inclusive-excellence/index
https://www.mass.edu/strategic/equity.asp
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Professional Qualifications and Personal Qualities 
Framingham State University seeks in its next vice president a visionary leader, experienced administrator, and 
vocal champion of diversity and inclusion at FSU, the MetroWest community and the Commonwealth. 

The vice president helps to steward FSU’s pursuit of its greatest aspirations, modeling an inclusive environment 
that welcomes and leverages diversity in all of its forms. 

The ideal candidate will be deeply student-centered, drawing inspiration from the promise of a Framingham State 
education and the transformative experience FSU offers its students.  

Required Qualifications 

 A master's degree and knowledge of national best practices and theory about organizational diversity and 
inclusion, human development, training and change management. An earned doctorate or equivalent terminal 
degree in a relevant field is preferred. 

 The experience and readiness to assume a substantial, senior-level higher education administrative role. 

Preferred attributes 

 Genuine leadership style, with openness to all and a willingness to mentor, model, connect, educate and 
otherwise support all persons; 

 Experience developing a compelling, actionable, and overarching vision for diversity, equity and inclusion; 

 Experience building programs within institutional cultural frameworks in an educational landscape; an 
authentic, open, inclusive and collaborative communication style; and the capacity to understand and respect 
the FSU mission and culture; 

 Intersectional foundation to enable connection across multiple identities, backgrounds, and perspectives; 

 Ability to contribute to effective recruitment and retention processes for diverse faculty, staff and students; 

 Ability to coach, mentor and inspire students, faculty, staff and other colleagues; 

 Inclination and capacity to research and share best practices on curriculum diversification, training and 
assessment of the educational impact of diversity; 

 Ability to assess a campus climate and examine HR employment strategies designed to foster workplace and 
workforce diversity; 

 Understanding of and respect for shared governance; 

 Strong relational abilities and influencing skills, emotional intelligence, communication and communication 
skills, both verbal and written; 

 Comfort working in a unionized environment; and 

 Capacity to maintain highly confidential information concerning university matters. 
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About Framingham State University 
Framingham State University is a vibrant 
comprehensive liberal arts institution located in the 
MetroWest suburbs of Boston. The University 
integrates an academically challenging liberal arts 
education with the arts and humanities, behavioral and 
social sciences, business, education, STEM 
disciplines, and other professional fields. 

FSU takes pride in empowering student success by 
providing superior education, leading research and 
innovation opportunities, and an exceptional first-year 
experience. 

The University is deeply committed to inclusive 
excellence through collaborative and sustainable 
partnerships with faculty, staff, students, and the 
greater community. FSU encourages a supportive, 
diverse, and collaborative environment, and provides a 
culturally relevant education. 

Founded in 1839, Framingham State today enrolls 
more than 4,000 undergraduates and 1,500 graduate 
and professional students. The University offers 36 
bachelor’s degree programs, with 80 concentrations 
and 63 minors, and 24 master’s degree programs in a 
highly personalized teaching environment. FSU 
employs approximately 334 faculty members, 89% of 
whom have terminal degrees. 

The University and its leadership are united by a 
common vision—to create vibrant and innovative 

professional growth, global stewardship, and public 
purpose and commitment through an inclusive and 
collaborative community. FSU’s founding motto, Live 
to the Truth, continues to guide intellectual and active 
practice endeavors. The University seeks students and 
employees who share in this quest for truth and 
commit to living it fully. 

Framingham State University is a four-time recipient 
of the prestigious INSIGHT into Diversity Higher 
Education Excellence in Diversity (HEED) award — 
the only national recognition honoring colleges and 
universities that exhibit outstanding efforts and 
success in the area of diversity and inclusion 
throughout their campuses. 

Framingham State was recently named one of the top 
10 universities in the U.S. for Black students based on 
the equity index scoring system developed by the 
University of Southern California Race and Equity 
Center. 

The University was also recently designated a Howard 
Hughes Medical Institute Inclusive Excellence 
campus. 

FSU has been ranked No. 1 by CollegeChoice.net 
among the nine universities in the Massachusetts State 
University system. 

Learn more about Framingham State and its 
distinctions and honors here.

https://www.framingham.edu/about-fsu/presidents-office/organizational-structure
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Mission 

Framingham State University prepares students for 
productive lives, enhanced by learning and leadership 
that will contribute to the culturally diverse world of 
the 21st century. Established by Horace Mann in 1839 
as America’s first public teacher preparation school, 
Framingham State University today offers 
undergraduate and graduate programs encompassing 
the arts and sciences and professional studies. 

Committed to excellence, the Framingham State 
University learning community comprises teacher-
scholars, librarians, students, and staff who promote 
free inquiry, the respectful exchange of ideas, ethical 
conduct, and the belief that diversity in its many forms 
is essential to the educational experience. In an 
environment that supports active, collaborative 
learning, students work closely with faculty to engage 
significant bodies of knowledge and develop their 
ability to gather and evaluate information, 
communicate effectively, think critically and 
creatively, reason quantitatively, and apply 
information and emerging technologies. 

At Framingham State University teaching is the 
primary role of faculty, who engage in their disciplines 
through instruction, scholarship, and service on 
campus and in their professional communities. 

The University serves as an important educational and 
cultural center in the MetroWest region of 
Massachusetts. A Framingham State University 
education cultivates thoughtful, responsible local and 
global citizens, prepares students for careers, and 
positions them for success. 

Core Values 

Academic excellence 
Framingham State University strives to inspire a 
culture informed by the joy and work of learning, in 
which curiosity, discovery, innovation, and excellence 
are the driving forces in everything it does. 

Ethical citizenship 
Framingham State seeks to foster a culture of ethics, 
integrity, and respect such that it creates the fertile 
ground that motivates its work and work ethic. 

Personal and professional growth 
Framingham State aspires to create a nurturing culture 
where all thrive and are supported in their paths 
toward lifelong growth and leadership in personal and 
professional ways. 

Global stewardship 
Framingham State endeavors to advance global 
understanding, empathy, and stewardship for people 
and the environment, embracing diversity and a sense 
of community in both local and global settings. 

Public Purpose and Commitment 
Framingham State strives to construct a community 
that is committed to public purpose, informed by 
action and service. 

Inclusive and Collaborative Community 
Framingham State seeks to encourage a supportive, 
diverse, collaborative, and cohesive environment in 
which people learn from one another through 
informed, clear, and open communication. 



Framingham State University Vice President for Diversity, Inclusion and Community Engagement 
 

 8 

 

Facts and Figures 
Type of institution 

FSU is a public, four-year co-educational institution 
offering undergraduate and graduate degrees. 

Enrollment 

 4,876 students total 
 3,520 undergraduate; 1,356 graduate (Fall 2020) 

Undergraduate admissions 

 5,695 applications for first-time admission 
 79% accepted; 14% yield 
 average 1037 SAT (FSU is SAT-optional) 
Undergraduate student profile 

 10% part-time 
 15% age 25 or older 
 93% in-state residents 
 Typically, more than 50% live on campus in seven 

residence halls. (FY2021 an exception due to COVID-19.) 

Undergraduate student diversity 

 57% women; 43% men 
 40% students of color (Fall 2021) 
 Full-time undergraduates who identify as Hispanic 

or Latinx have grown from 4% to 7% over the last 
decade. 

New student profile 

 615 first-year students plus 273 transfers (Fall 
2020) 

First-year retention rate 

 69% (Fall 2019 to Fall 2020) 

Six-year graduation rate 

 61% (Fall 2014 to Fall 2020) 
Academic programs  

 39 undergraduate degrees 
 23 graduate degrees 
 Online courses in more than 18 subject areas 
Continuing Education 

FSU offers an extensive range of part-time 
undergraduate, certificate, ESL, professional 
development, and non-credit programs. 

Undergraduate degrees awarded (2020) 

 32% education and social and behavioral sciences 
 24% arts and humanities 
 23% business 
 21% STEM
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Faculty 
 226 FTE faculty (170 tenure-track) – day division 
 21 % faculty identifying as BIPOC  
 92% faculty have terminal degrees 
 Undergraduate-to-faculty ratio: 13 to 1 
 
Endowment 
 $46.6 million (FSU Foundation and university 

funds) 
 
FY2022 net operating budget   
 $125.7 million 
 47.1% state appropriated, 52.9% from fees and 

other revenue 
 

2021 undergraduate in-state tuition and 
fees 
  
 $11,380 ($20,400 for residential students) 
 Percentage of first-year students who are Pell grant 

recipients 47% 
 Average student loan (from all sources) – $10,833 
 
Framingham State University Foundation 

A separate 501(c)(3) organization with a 27-member 
board, the FSU Foundation raises private gifts on 
behalf of FSU. 

Institutional Accreditation 

 New England Commission on Higher Education 

Programmatic Accreditation and Approvals 

 Commission on Collegiate Nursing Education 
 Accreditation Council for Education in Nutrition 

and Dietetics of the Academic of Nutrition and 
Dietetics 

 American Chemical Society 
 American Society for Biochemistry and Molecular 

Biology 
 International Assembly of Collegiate Business 

Education 
 National Association of Schools of Art and Design 
 National Council for Accreditation of Teacher 

Education 

Alumni 

 More than 45,000 living alumni 
 6% alumni participation rate; $2.6M total cash gifts 

in FY 2021 
 Alumni of Color Network 

The FSU Alumni of Color Network creates 
opportunities for alumni of color to connect with 
each other and engage with the FSU community. 
The group establishes connections between current, 
new, and future alumni of color and creates 
professional networks that assist in professional 
development and career opportunities. 

Athletics 

 NCAA Division III 
 Massachusetts State Collegiate Athletic Conference 
 Eight women’s sports; six men’s sports 
 Team name/mascot is the Rams; colors are black 

and gold 

Campus Highlights 

FSU’s 78-acre campus comprises 17 buildings, 
including two modern residence halls, a state-of-the-art 
science facility, and a planetarium.

 

http://www.fsurams.com/landing/index
http://www.fsurams.com/landing/index
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Honors and Recognition 
 U.S. News & World Report ranks Framingham State University No. 32 among public universities in the 

Northeast and No. 105 (tie) overall in the North. 

 FSU was ranked the No. 98 Top Performer for Social Mobility in 2020. 

 Framingham State has been named a Green College by the Princeton Review every year since 2013. 

 The University has been ranked a Top College for U.S. Veterans by College Factual (2020) and employs a 
full-time coordinator of Veteran Services. 

 Framingham State has received the Higher Education Excellence in Diversity (HEED) award from INSIGHT 
into Diversity, the oldest and largest diversity magazine and website in higher education, every year since 
2014. 

 FSU is recognized as an emerging Hispanic Serving Institution by the Hispanic Association of Colleges and 
Universities. 

 In March of 2021, Framingham State received a First-Gen Forward designation from the Center for First-
generation Student Success, an initiative of the National Association of Student Personnel Administrators 
(NASPA) and the Suder Foundation. 

https://firstgen.naspa.org/programs-and-services/first-forward/first-forward
https://firstgen.naspa.org/programs-and-services/first-forward/first-forward
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University Governance and Leadership
Board of Trustees 

Framingham State is led by an 11-member Board of 
Trustees, which meets five times during the academic 
year. The governor appoints nine trustees to five-year 
terms, renewable once. The FSU Alumni Association 
elects one member to serve as a trustee for a five-year 
term, renewable once. The student body elects one 
student trustee for a one-year term. 

President-elect Nancy S. Niemi 

On December 15, 2021, 
the University’s Board 
of Trustees voted 
unanimously to select 
Dr. Nancy Niemi as 
Framingham State 
University’s eighth 
president. She will take 
office on July 1, 2022. 

Dr. Niemi is currently 
Provost and Vice President for Academic Affairs at 
the University of Maryland Eastern Shore (UMES), an 
HBCU in Princess Anne, Maryland. She previously 
served as the inaugural director of faculty teaching 
initiatives at Yale University’s Poorvu Center for 
Teaching and Learning. 

Her experience includes positions as professor and 
chair of the Education Department at the University of 
New Haven as well as an elected school board member 
and middle school English teacher.  

Dr. Niemi’s commitment to educational and social 
equity is evidenced by her work with universities 
across the country and by her research and 
publications throughout her career. Her continuing 
professional inquiry centers on the intersections of 
gender, social equity, and higher education and she has 
published widely on social equity in schools. 

Her 2017 book, Degrees of Difference: Women, Men, 
and the Value of Higher Education, explores the 
assertion that U.S. women’s dominance in college 
degree completion has given rise to the belief that 
women now have cultural and socio-economic 
advantages over men. 

She is co-author of the Wiley Handbook of Gender 
Equity in Higher Education along with Marcus 
Weaver-Hightower, and co-author of the forthcoming 
book Course Design and Assessment along with Kathy 
Lund-Dean and Charles Fornaciari. 

Dr. Niemi has held leadership roles in professional and 
community organizations throughout her career, 
including the American Education Research 
Association’s Research on Women in Education 
group, Edgerton Park Conservancy (New Haven, CT), 
Newtown Historical Society (Salisbury, MD), and 
Friends of the Library (Horseheads, NY). 

Executive Staff 

Dale Hamel 
Executive Vice President, Administration, Finance, 
and Information Technology 

Ellen Zimmerman 
Interim Provost and Vice President for Academic 
Affairs 

Lorretta Holloway 
Vice President, Enrollment and Student Development 

Ann S. McDonald, Esq. 
Chief of Staff and General Counsel 
Secretary to the Board of Trustees 

Eric Gustafson 
Vice President of Development and Alumni Relations 
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Academics 
Colleges and Divisions 

FSU offers 60 undergraduate and graduate programs in 
the arts and humanities, behavioral and social sciences, 
and professional fields. Among its unique programs 
are the Fashion Design and Retailing, Food Science, 
and American Sign Language majors and minors in 
African American Literature & Film, Diversity 
Studies, Gender Studies, Deaf Studies and Portuguese. 

The College of Arts and Humanities is home to six 
academic departments with 10 academic programs. 
Students share experiences that promote cross-cultural 
understanding, empathetic initiative, and innovative 
productivity. Arts and Humanities are ideal for 
makers, thinkers, readers, writers, and actors who 
aspire to hone their craft and gain greater depth in their 
artistic, civic, and scholarly pursuits. Students 
articulate values, define identity and interpret 
discourse as they navigate rigorous, intellectually 
challenging curricula.  

The College of Business is home to three academic 
departments with eight undergraduate programs of 
study. Its 800 undergraduate majors and 100 graduate 
students share a common interest in the multi-faceted 
world of business. Students have a diverse array of 
opportunities to learn about financial markets, business 
ethics, the global dimensions of business, data 
analytics, economics, strategic decision-making, 
marketing, principles of management, information 
management tools, and teamwork.  

FSU’s largest college, the College of Education & 
Social and Behavioral Sciences is home to five 
academic departments with 10 academic programs, 
1,000 undergraduate majors, and 800 graduate 
students. The Department of Education offers 
undergraduate, post-baccalaureate, and graduate 
education programs leading to educator licensure in 
Massachusetts. CAEP-accredited and approved for 
licensure by the Massachusetts Department of 
Elementary and Secondary Education, FSU’s 
education program is ranked at the highest national 
level by the U.S. Department of Education. 

The College of Science, Technology, Engineering 
and Mathematics (STEM) comprises seven 
departments that offer bachelor’s degrees in Biology, 
Biochemistry, Chemistry, Computer Science, Earth 
Science, Food and Nutrition, Food Science, 
Mathematics, and Nursing, as well as various minors. 
Students engage in experiential learning in state-of-
the-art laboratories and classrooms led by faculty 
scholars who are experts in their fields. Students have 
opportunities to engage in challenging research, cross-
departmental learning, cooperative education 
programs, and internships. 

Graduate Studies allow students to advance their 
careers with flexible full-time, part-time, and online 
programs that focus on the practical application of 
skills learned in the physical or virtual classroom. 
Students learn from experts in their field in an 
environment ripe with networking opportunities. 

Continuing Education programs are designed with 
adult learners in mind, offering evening and weekend 
sessions and self-paced online learning options. 

Continuing Professional Education and Workforce 
Development programs help professionals advance, 
change, or refocus their careers, and support 
organizations with custom education solutions.  

The Henry Whittemore Library provides current, 
relevant resources and technologies to students, faculty 
and administrators, addressing the needs of a diverse, 
evolving learning community. By collaborating with 
faculty and continually adopting new instructional 
techniques, Library staff develop students’ information 
literacy and critical thinking skills while encouraging 
individual interests and self-discovery. 

The Mary Miles Bibb Postdoctoral/Post-
MFATeaching Fellowship program recruits 
promising recent Ph.D. or terminal degree candidates 
who have a demonstrated commitment to and support 
for Black, Indigenous, and People of Color (BIPOC) 
groups through their teaching and/or scholarship for a 
two-year appointment at Framingham State University 
(FSU). 



Framingham State University Vice President for Diversity, Inclusion and Community Engagement 
 

 13 

 

The Diverse Scholars Program at Framingham State 
University provides opportunities for students with 
intellectual disabilities, ages 18-22, to come to campus 
and engage in FSU courses, internships, and student 
life. 

The Honors Program is a point of pride at 
Framingham State, and has received accreditation by 
the Commonwealth Honors Programs, which is 
reserved for the most elite post-secondary institutions 
in Massachusetts. 

Centers and Institutes 
Center for Academic Success and Achievement 
(CASA) 

The Center for Inclusive Excellence is a brave space 
dedicated to creating and supporting an environment 
that reflects a collective commitment to promoting 
equity, advocating social justice, and making 
excellence inclusive. 

The Chris Walsh Center for Educators and Families 
of MetroWest provides information for families and 
educators about educational support available to 
students with disabilities, who are gifted, and with 
unmet needs. The center engages in scholarly research, 
educator preparation, and professional development. 

The Christa C. McAuliffe Center for Integrated 
Science Learning serves nearly 12,000 Massachusetts 
students each year, provides professional development 
opportunities for teachers, and houses an immersive, 

full-dome planetarium that brings cross-curriculum 
educational programming to a wide range of audiences. 

The Danforth Art Museum and School is a 
comprehensive museum and cultural destination 
featuring rotating exhibitions and a large permanent 
collection focused on American art from the 19th 
century to the present day. 

The Entrepreneur Innovation Center supports and 
fosters entrepreneurs’ innovative ideas by providing 
resources to aid start-up businesses, including internet 
access, conference room scheduling, and FSU faculty 
expertise. 

The John C. Stalker Institute of Food and Nutrition 
serves as a resource for school nutrition professionals 
throughout the state and plays a critical role in 
integrating nutrition education and wellness standards. 

The Mancuso Humanities Workforce Preparation 
Center connects students and their families with 
humanities faculty and employers, promoting the value 
of the humanities for creating vibrant thinkers, engaged 
citizens, and skilled professionals. 

The Warren Conference Center & Inn, which sits on 
100 acres of wooded lakefront land, is a resource to 
Hospitality and Tourism Management majors and 
home to the new University Community Club, which 
will provide the FSU community with social, cultural, 
recreational and educational opportunities. 
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FSU and Massachusetts Higher Education 
Framingham State University is part of the state university system, which is part of the Massachusetts Public 
Higher Education System. The system includes 15 community colleges, nine state universities, and the University 
of Massachusetts system of five campuses. 

Board of Higher Education (BHE) 
A statewide Board of Higher Education (BHE) has broad oversight responsibility for all public higher education 
and particular responsibility for the community colleges and state universities. The mission of the BHE is to 
ensure that Massachusetts residents have the opportunity to benefit from a higher education that enriches their 
lives and advances their contributions to the civic life, economic development, and social progress of the 
Commonwealth. To that end, the programs and services of Massachusetts higher education must meet standards 
of quality commensurate with the benefits it promises and must be truly accessible to the people of the 
Commonwealth in all their diversity. 

Department of Higher Education (DHE) 
DHE is the executive arm of the Board of Higher Education. In September 2018, Commissioner Santiago and 
Chairman Chris Gabrieli proposed a new direction for public higher education that called for BHE and DHE, in 
partnership with public higher education institutions, to develop a statewide strategic plan focused on equity. This 
work was codified in December 2018 when the BHE recognized equity as the top statewide policy and 
performance priority for the public higher education system. By focusing on equity in Massachusetts public 
higher education policies, programs, and initiatives, The Equity Agenda is expected to enhance economic and 
social mobility for all citizens, but particularly for those who have historically been underserved and 
underrepresented, especially students of color, across levels of education. 

Massachusetts State College Association (MSCA) 
The MSCA is the union that bargains with employers for members’ collective benefit and works with employers 
to improve labor-management relations and productivity while defending bargaining unit members’ rights and 
academic freedom. The MSCA organizes and consolidates members’ efforts to maintain and improve public 
higher education in the Commonwealth in general and State University education in particular. It develops and 
advocates policies for improving the welfare of its members and to negotiate, submit for approval, and enforce 
collective bargaining agreements for its members. 

https://www.mass.edu/bhe/lib/documents/BHE/04_BHE%2019-03%20Vision%20Statement%20for%20BHE%20Strategic%20Framework_as%20amended%20(2).pdf
https://www.mass.edu/bhe/lib/documents/BHE/04_BHE%2019-03%20Vision%20Statement%20for%20BHE%20Strategic%20Framework_as%20amended%20(2).pdf
https://www.mass.edu/strategic/equity.asp
https://mscaunion.org/day-and-dgce-contracts
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Framingham, MetroWest, and Boston 
Located west of Boston and east of Worcester, the 
MetroWest region of Massachusetts comprises 
Framingham and several other communities, including 
Ashland, Holliston, Hopkins, Natick, Sherborn, 
Southborough, Sudbury and Wayland. Once the largest 
town in the Commonwealth, Framingham remains a 
hub of the MetroWest region, offering both urban and 
rural qualities. 

Those who seek a respite from city life will find 
countless options among the towns of MetroWest 
while its proximity and easy access to Boston make it a 
prime area in which to live. The region’s growth and 
popularity make MetroWest the second largest 
employment area in Massachusetts and an ideal place 
for families and individuals seeking work.  

Bose, Staples, TJX, Analog, and MathWorks are 
headquartered in MetroWest—also known as the “Arc 
of Innovation”—along with numerous mid-sized and 
smaller businesses. The region’s industries and 
businesses include information technology and 
biotechnology manufacturing, retail and wholesale 
trade, professional scientific and technical services, 
education, and healthcare, among others. 

One of the oldest cities in America, Boston serves as 
the gateway to New England and its history is steeped 
in the American Revolution. Today, the sites of 
Boston’s National Historic Parks, connected by the 
Freedom Trail, symbolize the accomplishments of that 
revolutionary generation. 

Boston has developed a progressive, cosmopolitan 
culture while maintaining close ties to its heritage and 
traditions. It is one of the most attractive locations in 
all of New England, with notable, professional sports 
teams, excellent restaurants, and an abundance of 
cultural attractions and sights. 

Situated on a magnificent harbor, the city provides the 
foundation for a robust fishing industry and 
international sea trade. 

Boston’s historical buildings, world-class museums, 
parks, and cemeteries are national landmarks. The city 
boasts the birthplaces of famous patriots, presidents, 
and politicians. 

Boston’s architectural treasures include lovely 
brownstones and cobblestone streets, with authentic 
gaslights lighting the way in many neighborhoods. As 
small in size as it is large in history, the city is meant 
for walking, and its most interesting attractions can be 
easily explored on foot. 

The city plays a leading role in New England and 
exerts influence on the rest of the country through its 
financial institutions, insurance companies, educational 
institutions, medical centers and research.  

The Boston metropolitan area has spawned diverse 
academic institutions and life sciences companies that 
have established themselves as leaders in advancing 
critical new science, technology, and medical 
discoveries that benefit people worldwide. 

Boston is the leading center of higher education in the 
United States. More than 200,000 students are drawn 
to more than two dozen universities in Boston and the 
surrounding communities. 

Life science companies partner with academic medical 
centers to support internationally recognized scientists 
and physicians who cooperate in drug and medical 
device development. 

Learn more about Boston. 

http://www.boston.gov/
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Procedure for Candidacy 
All applications, nominations and inquiries are invited. 

WittKieffer is assisting Framingham State University with this search. Applicants should provide a letter of 
interest and curriculum vitae using WittKieffer’s candidate portal by August 8, 2022. Candidates will be 
considered until an appointment is made. 

Confidential nominations and inquiries can be directed to Lucy Leske, Philip Tang and Darrien Davenport at 
FraminghamVP-DICE@wittkieffer.com.  

Framingham State University is an affirmative action, equal opportunity employer. Members of underrepresented 
groups and those committed to working in a diverse cultural environment are encouraged to apply. 

  

https://candidateportal.wittkieffer.com/description?jobID=23432
mailto:FraminghamVP-DICE@wittkieffer.com
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