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Executive Summary 

The Massachusetts Institute of Technology (MIT or the Institute) is seeking an experienced, innovative 
and results-oriented advancement executive to serve as its Executive Director of Philanthropic 
Partnerships. This role oversees MIT's principal gifts program domestically and internationally, working 
with individuals, family foundations and corporations to secure the most transformative gifts. 

Founded in 1861 to accelerate the nation’s industrial revolution, MIT has risen over its history to become 
one of the most elite and productive higher education institutions in the world. With ingenuity and drive, 
its graduates have invented fundamental technologies, launched new industries and created millions of 
American jobs. At the same time, MIT is profoundly global. The Institute's community gains tremendous 
strength as a magnet for talent from around the globe. Through teaching, research and innovation, MIT’s 
exceptional community pursues its mission of service to the nation and the world. 

The mission of MIT is to advance knowledge and educate students in science, technology and other areas 
of scholarship that will best serve the planet in the 21st century. To achieve this mission, the Institute is 
committed to generating, disseminating and preserving knowledge as well as working with others to 
bring this knowledge to bear on the world’s greatest challenges. 

MIT Resource Development (RD) is responsible for all private support from alumni, parents, friends and 
foundations to the Institute. MIT's most recent comprehensive campaign, MIT Campaign for a Better 
World, raised a record $6.2 billion and concluded in 2021. MIT RD is now celebrating this momentous 
achievement and planning for the future of the office and for later campaigns. The Office of Philanthropic 
Partnerships (OPP) oversees RD's principal gift efforts across constituents and around the world. Leading 
a team of more than 20 in OPP, the Executive Director (ED-OPP) provides strategic leadership and vision 
for these efforts and integrate them into a unified vision for MIT principal gifts. With the conclusion of the 
campaign, the ED-OPP has an opportunity to evaluate these efforts, plan for the next phase of MIT's 
principal gift fundraising and develop a more ambitious plan for corporate engagement.  

The ideal candidate for ED-OPP will be a distinguished principal gifts fundraiser and development 
manager who is eager to utilize these experiences to chart a new course for one of the most productive 
principal gift fundraising units in American higher education. Specifically, the ideal candidate should have 
at least ten years of principal gifts fundraising experience and four years of direct fundraising 
management experience including management of frontline development staff, preferably at a higher 
education institution.  

In addition, the ED-OPP will have a deep commitment to transformational higher education in which 
remarkable students are educated, groundbreaking research is conducted and solutions to the world's 
most pressing problems are developed, tested and implemented. This commitment will be complemented 
by experience in highly matrixed, complex organizations that will ensure the selected ED-OPP can 
understand and learn organizational relationships and dynamics and use them to achieve objectives.  

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 
at the end of this document. 

http://global.mit.edu/
https://www.mit.edu/about/#mission
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Role of the Executive Director of Philanthropic Partnerships 

Within MIT Resource Development, this ED-OPP manages the Office of Philanthropic Partnerships and is 
responsible for the overall leadership and direction of principal giving from individuals and corporations, 
both domestic and international. In addition, while OPP works with alumni, its primary donor focus is on 
non-alumni and corporations capable of making lifetime gifts of $5 million or more. The ED-OPP is also 
responsible for setting and 
implementing strategies for 
donor development, market 
development, volunteer 
management, and resource 
allocation.  

MIT RD is responsible for all 
private support from alumni, 
parents, friends and 
foundations to the Institute. 
The ED-OPP is accountable 
for maintaining a pipeline of 
solicitation activity to reach 
the annual principal giving 
goal as determined by 
Institute leadership. In 
addition, the ED-OPP is 
responsible for identifying 
and informing leadership of 
new trends in principal giving that may affect success in this realm. They will also establish close 
cooperative working relationships with other offices within Resource Development and across the 
Institute in order to assure the best results for MIT. The ED-OPP establishes and tracks progress towards 
appropriate goals, and manages and motivates staff to assure that MIT realizes significant funding from 
this constituency. The ED-OPP's additional characteristic duties are detailed below. 

 Develop and implement strategies for maximizing fundraising opportunities to meet overall 
monetary goals as well as goals for specific Institute priorities. Direct principal giving 
activities and oversee OPP budget and staff resources, and their allocation, to meet these 
goals and deliver strategic direction to the fulfillment of Institute priorities.  

 
 Provide essential leadership and guidance for gift officers and staff to maximize productivity, 

including setting performance standards, evaluating and giving ongoing feedback on 
performance, implementing professional development activities and providing ongoing 
mentorship. 

 
 Champion and foster a diverse and inclusive community that models the Institute's values 

and ideals and creates a sense of belonging for all RD staff members. 
 

 Direct and coordinate the fundraising activities of MIT's President and other senior officers. 
Collaborate on the solicitation of individuals and institutions with colleagues in MIT’s five 
schools, college and departments, labs, and centers; direct such activities by others, as 
appropriate. Work closely with senior administrators, deans and school development 
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officers, members of the faculty, and external constituents including volunteers to advance 
and cultivate substantive, long-term relationships with prospects; supervise frontline staff in 
such activities. 

 
 Manage a personal prospect portfolio. Solicit gifts from individuals and institutions, alone or 

in combination with volunteers, senior officers, deans and other representatives of the 
Institute. 

 
 Develop, monitor and implement donor strategies. Recommend priorities for the 

participation of senior officers, deans and faculty in fundraising related activities. Oversee 
strategy for the assignment of principal gift prospects to prospect managers. 

 
 Develop strategies for volunteer recruitment and management in support of principal gift 

fundraising. Train volunteers on cultivation and solicitation techniques. 
 

 Understand, articulate and champion the Institute's mission, academic programs, research 
and fundraising objectives. Ensure that all staff are knowledgeable about fundraising 
priorities, ways of giving, donor development process and management of volunteers. 

 
 Serve as the primary advocate for OPP within RD, and build strong collaborations with other 

RD teams and across MIT. 
 

 Work closely with the Senior Executive Director of Resource Development and future 
Campaign Directors to develop and implement a principal gift strategy needed to support 
multiyear, mega-campaigns and fundraising initiatives. 

 
 Work closely with the Senior Executive Director of Resource Development, the Associate 

Vice President/Chief Operating Officer, the Executive Director of Strategic Information 
Management and others to create meaningful reporting on principal gift production, strategy 
and results. 

 
 Oversee coordination of high-level, fundraising-related requests for time on the President's 

calendar from RD and other fundraising units; manage planning processes for all RD travel 
schedules with the President. 

 
 Develop the agenda, lead, and provide follow-up summaries for prospect review meetings 

involving the President, Corporation Chair, Provost, Chancellor, Vice President for Resource 
Development, and others as needed. 

 
 Serve as a member of the RD senior team.  

 
 Other responsibilities as required. 
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Opportunities and Expectations for Leadership 

The next Executive Director of Philanthropic Partnerships for MIT Resource Development will join the 
team at a critical time. MIT's most recent comprehensive campaign, MIT Campaign for a Better World, 
raised a record $6.24 billion and concluded on June 30, 2021. MIT RD is now celebrating this momentous 
achievement and planning for the future of the office and for later campaigns. The ED-OPP will work with 
the Senior Executive Director of RD, fellow RD leaders, a high-performing giving team and unit-based 
fundraisers across MIT’s campus to evolve MIT principal giving and realize its vast potential. Specifically, 
the ED-OPP will be asked to lead in the following key areas. 

 Continue to develop a robust principal gift pipeline 
across the Institute. One of the defining characteristics 
of the MIT Campaign for a Better World was the 
remarkable ability of RD to meaningfully, and in some 
cases profoundly, engage non-alumni donors in the MIT 
vision and its execution. This resulted, largely, from the 
work OPP. Because so many philanthropists and 
corporations share MIT's ambitious vision for impacting 
the globe, there remains a tremendous possibility for 
engaging an even broader community of potential 
donors. The ED-OPP must partner closely with the 
Executive Director of Strategic Information Management 
to identify and screen new prospects in a strategic way, 
with a special focus on corporations as the OPP expands 
its efforts in this area. The ED-OPP must also partner with 
the chief fundraisers of units across MIT's campus to 
coordinate the development of those partnerships to 
ensure that relationship building occurs as seamlessly 
and productively as possible.  
 

 Structure and integrate the OPP team to enhance efficiency and communication across the 
office. One of the defining characteristics of the OPP has been its opportunity-driven approach to 
philanthropy. This has led to tremendous success, and an entrepreneurial mindset is essential to 
attracting donors to the Institute. In addition, there are opportunities to more systematically structure 
the work of the OPP and integrate the operations and fundraising functions of the office. This will lead 
to more predictable results, enhance the working relationship between both OPP teams and ensure 
that each team understands the other's role and objectives. Enhancing OPP frontline fundraisers’ 
engagement in discussions of strategy, techniques and progress would strengthen the overall work of 
the team.  

 
 Raise the profile of fundraising across MIT and more deeply engage faculty and Institute 

leadership. One ongoing challenge for RD is that not all Institute leaders and faculty members have 
deeply engaged with its work. As giving conversations evolve, they are an enormous part of the 
planning and development of new initiatives and programs. Yet apart from those exciting discussions, 
it is paramount for faculty and others to fully understand and appreciate the role that RD plays on 

https://betterworld.mit.edu/about-the-campaign/
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campus. A special opportunity for the new ED-OPP will be to work in close collaboration with the Vice 
President of RD, Senior Executive Director of RD, and others to continue raising the profile and of RD 
across campus and to initiate deep partnerships with their academic counterparts to develop the next 
phase of principal giving at MIT. 

 
 Strengthen relationships internally across MIT to advance the philanthropic culture and 

facilitate fundraising coordination. A unique aspect of MIT’s fundraising structure is that unit-
based fundraising teams, led by an Assistant Dean or equivalent, do not have a reporting relationship 
to the Vice President of RD. Key to the success of the overall operation, then, will be the ED-OPP's 
ability to strengthen relationships with these fellow development professionals based on trust and a 
mutually beneficial relationship. The ED-OPP must reach out to coordinate closely with the unit-based 
development teams in prospect management, cultivation, and other areas essential to their success. 
The ED-OPP must also continue building positive working relationships with these teams through clear 
and consistent communication, trust, and mutually aligned goals and initiatives.  

 
 Mentor OPP fundraisers and support their professional development. Mentoring and 

professional development for fundraisers in RD has been both formal and informal in the past. In 
addition to attending conferences, working with development consultants, and engaging in structured 
programs to increase their knowledge and skills, MIT development professionals are able to take 
advantage of the deep experience of the current leadership team. While OPP boasts a highly 
productive and seasoned team of principal giving professionals, the ED-OPP has the opportunity to 
guide the career development of this team and others outside OPP in ways that will further individual 
giving conversations and improve the overall advancement program. 

 
 Collaborate in the development of diversity, equity, inclusion and belonging initiatives. The 

ED-OPP will continue to foster and lead DEI and belonging initiatives within OPP, which has an 
extraordinarily diverse staff. The ED-OPP will ensure that new staff continue to represent diverse 
constituencies and experience the feeling of inclusion and belonging that currently exists within the 
OPP. In addition, the ED-OPP can help ensure inclusion and equity across MIT RD and the entire 
advancement community, activate diverse domestic and international donor pools, engage diverse 
alumni and friends and diversify advisory boards across campus.  
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Professional Qualifications and Personal Qualities 

The ideal candidate for the ED-OPP role will be a distinguished principal gifts fundraiser and development 
manager who is eager to utilize these experiences to chart a new course for one of the most productive 
principal gift fundraising units in American higher education. Specifically, the ideal candidate should have 
at least ten years of principal gifts fundraising experience and four years of direct fundraising 
management experience including management of frontline development staff, preferably at a higher 
education institution.  

In addition, the ED-OPP will have a deep commitment to transformational higher education in which 
remarkable students are educated, groundbreaking research is conducted, and solutions to the world's 
most pressing problems are developed, tested, and implemented. This commitment will be 
complemented by experience in highly matrixed, complex organizations that will ensure the selected ED-
OPP can understand and learn organizational relationships and dynamics and use them to achieve 
objectives.  

The ideal candidate will also have the following experiences and qualities: 

 Demonstrated leadership and the ability to successfully manage multifunctional or diverse 
program areas and staff. 
 

 Strong communication and interpersonal skills, both written and spoken, particularly in 
working with senior Institute officers and faculty.  

 
 Demonstrated capacity to deal effectively, with poise and confidence, with potentially 

large benefactors of the Institute and to fairly represent the interests of both the Institute 
and the donors to the other party. 

 
 Proven track record of soliciting principal gifts from individuals. 

 
 Experience working with corporate donors and family foundations, two growing OPP 

prospect pools, is preferred. 
 
 Demonstrated ability to work with faculty (or their equivalents) and staff across a complex 

institution representing and advancing the Institute’s fundraising agenda with top donors 
and prospects. A wide-ranging intellect as well as comfort with complex scientific material 
is preferred.  
 

 Ability to influence peers toward a common vision or goal as well as build a case and 
market it to others. 
 

 A truly collaborative and collegial leadership style that values consultation. In addition to 
their own team, the ED-OPP will also work closely with RD colleagues, especially the 
Executive Directors of the Office of Individual Giving and the Office of Foundation 
Relations. In this context, collaboration and interpersonal skills are essential.  
 

 Strategic and creative thinker who welcomes and is proficient at handling change. 
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 An enthusiastic commitment to MIT’s advancement and Diversity, Equity and Inclusion 
priorities. 
 

 A proven record of accomplishment in a position requiring independent planning and 
efficient utilization of time and personnel resources.  
 

 International fundraising experience important.  
 

 Must be able and willing to travel domestically and internationally up to 30% of the time 
and work occasional evenings and weekends. 

 
 Sound judgment and work ethic, and the ability to think strategically and act decisively. 

 
 A deep commitment to higher education and the ability to understand MIT’s mission and 

goals and articulate its uniqueness and relevance. 
 
 Bachelor's degree required; advanced education desired.  
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About MIT 

Overview 

Founded in 1861 to accelerate the nation’s industrial revolution, MIT is profoundly American. With 
ingenuity and drive, its graduates have invented fundamental technologies, launched new industries and 
created millions of American jobs. At the same time, and without the slightest sense of contradiction, MIT 
is profoundly global. The Institute’s community gains tremendous strength as a magnet for talent from 
around the world. Through teaching, research and innovation, MIT’s exceptional community pursues its 
mission of service to the nation and the world. 

The MIT community is driven by a shared purpose: to make a better world through education, research 
and innovation. It sees itself as fun and quirky, elite but not elitist, inventive and artistic, obsessed with 
numbers and welcoming to talented people regardless of where they come from. 

The mission of MIT is to advance knowledge and educate students in science, technology and other areas 
of scholarship that will best serve the nation and the world in the 21st century. 

The Institute is committed to generating, disseminating and preserving knowledge, and to working with 
others to bring this knowledge to bear on the world’s great challenges. MIT is dedicated to providing its 

http://global.mit.edu/
https://www.mit.edu/about/#mission
https://www.mit.edu/education
https://www.mit.edu/research
https://www.mit.edu/innovation
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students with an education that combines rigorous academic study and the excitement of discovery with 
the support and intellectual stimulation of a diverse campus community. The Institute seeks to develop in 
each member of the MIT community the ability and passion to work wisely, creatively and effectively for 
the betterment of humankind. 

Key Facts 

History 
 Incorporated: 1861 
 Motto: “Mens et manus” (“Mind and hand”) 

Campus 
 Location: Cambridge, MA USA 
 Size: 168 acres (0.68 km2) 
 Student residences: 19 
 Playing fields: 26 acres (0.11 km2) 
 Gardens + green spaces: 40+ 
 Public works of art: 60+ 

Admissions (Class of 2025) 
 Applicants: 33,240 
 Admits: 1,365 

Selected Honors 
 Nobel laureates: 98 
 National Medal of Science winners: 59 
 National Medal of Technology and Innovation 

winners: 30 
 MacArthur Fellows: 79 
 A. M. Turing Award winners: 16 

Community 
 Employees (including faculty): 16,185 
 Professors (all ranks): 1,064 
 Other teaching staff: 956 
 Student-faculty ratio (undergrad): 3:1 
 Students: 11,934 

o Undergraduates: 4,638 
 Women: 2,231 (48%) 
 U.S. minority groups: 2,584 (56%) 

o Graduate students: 7,296 
 Women: 2,772 (38%) 
 U.S. minority groups: 1,539 (21%) 

More information about MIT can be found at 
mit.edu.  

http://www.mit.edu/
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Leadership 

Please see below for the biographies of two key leaders at MIT: President L. Rafael Reif and Vice 
President for Resource Development Julie Lucas. 

L. Rafael Reif, President 

Since July 2012, Rafael Reif has served as the 17th president of the Massachusetts 
Institute of Technology. He leads MIT’s pioneering efforts to help redefine the future 
of higher education, with a commitment to advancing diversity, equity and inclusion. 
Dr. Reif has launched initiatives to foster breakthrough research and pilot high-
impact solutions to address the urgent challenges of climate change. A champion for 
both fundamental science and MIT’s signature style of interdisciplinary, problem-
centered research, he is also pursuing an aggressive agenda to encourage 
innovation and entrepreneurship. 

 
In education, Dr. Reif’s central focus has been the development of online learning. Early in his presidency, 
he charged the Institute-wide Task Force on the Future of MIT Education, which spurred rapid adoption of 
blended learning models in MIT classrooms and the introduction of the MicroMasters credential from 
MITx. 
 
In May 2014, Dr. Reif launched the MIT Environmental Solutions Initiative and the Abdul Latif Jameel 
World Water and Food Security Laboratory. In July 2020, he announced the Climate Grand Challenges, an 
ambitious initiative to accelerate breakthrough research on climate science, innovations and policy. He 
introduced a complementary effort, the MIT Climate and Sustainability Consortium, in January 2021, to 
spur the adoption of climate solutions at scale and across industries.  
 
In May 2021, he and his leadership team published “Fast Forward: MIT’s Climate Action Plan for the 
Decade,” a plan that mobilizes MIT’s strengths to address the climate crisis. From the start of his 
administration, Dr. Reif has made it a priority to equip the next generation of innovators with the tools 
they need to drive their ideas to impact. In October 2016, MIT launched The Engine, a venture firm 
specially geared to help new ventures turn “tough technologies” into innovations that address humanity’s 
great challenges. This marked the latest in a suite of activities to make MIT the most stimulating and 
supportive academic environment in the world for innovation. 
 
Additional efforts include the MIT Innovation Initiative, the MIT Hong Kong Innovation Node, a new minor 
in Entrepreneurship and Innovation and the MIT Sandbox Innovation Fund Program. To advance the 
frontier of human and machine intelligence and to accelerate the invention of AI tools for every discipline, 
in February 2018, Dr. Reif announced the MIT Quest for Intelligence. That same month saw the start of 
the MIT Task Force on the Work of the Future, which released its final report in November 2020. And in 
October 2018, in response to the ubiquity of computing and the rise of AI across disciplines, he 
announced the MIT Stephen A. Schwarzman College of Computing, the most significant reshaping of MIT 
since the 1950s. 
 
A member of the MIT faculty since 1980, Dr. Reif has served as director of MIT’s Microsystems 
Technology Laboratories, as associate department head for Electrical Engineering, as head of the 

https://openlearning.mit.edu/about-mitx
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Department of Electrical Engineering and Computer Science (EECS) and as provost. In 2004, he was 
named the Fariborz Maseeh Professor of Emerging Technology, a title he held until he became president. 
He remains a mentor and advocate for students, serving each year as an advisor of first year 
undergraduates. 
 

Julie Lucas, Vice President for Resource Development 

Julie A. Lucas is vice president for resource development at MIT. She reports to 
President L. Rafael Reif and directs the Institute’s fundraising enterprise, securing 
resources to ensure MIT’s leadership in higher education. In 2016, Lucas 
spearheaded the public launch of the MIT Campaign for a Better World, a $6 billion 
fundraising initiative that amplifies MIT’s distinctive strength in education, research 
and innovation. In June 2021, MIT completed the Campaign and surpassed the goal, 
raising a total of $6.2 billion.  

Under her leadership, the Office of Resource Development has exceeded its annual fundraising target of 
$500 million for the past eight years. She establishes strategic direction and maintains the highest 
standards for resource development teams that support and conduct frontline fundraising, bolsters and 
strengthens the Institute's advancement community, and showcases MIT’s vision and impact—all in 
support of MIT’s mission to build a better world.  

Previously, she held positions at the University of Southern California, New York University, Fordham 
University and Hofstra University. Lucas earned a B.A. from McDaniel College, an M.S. from Hofstra 
University, and advanced certification from NYU’s Center for Philanthropy and Fundraising. 
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Cambridge and Boston, Massachusetts 

MIT is an integral part of its host city of Cambridge, a diverse and vibrant community noted for its 
intellectual life, history and thriving innovation climate. With a campus nestled between Central 
and Kendall Squares, and across the Charles River from Boston’s Back Bay, the Institute is 
optimally positioned to collaborate with its neighbors and to contribute to its community. 

To learn more visit: 
 
 Visit MIT 
 Kendall Square 
 Visiting Boston 
 
 

 

https://www.mit.edu/visitmit
https://www.kendallsq.org/
https://www.boston.gov/visiting-boston
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 
documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting MIT in this search. Review of applications will begin immediately and continue until 
a successful placement is made. Application materials should be submitted using WittKieffer’s candidate 
portal. 

Nominations and inquiries can be directed to:  

Greg Duyck and Ashlee Winters Musser 

MITEDPP@wittkieffer.com 

MIT is an equal employment opportunity employer. We value diversity and strongly encourage applications  
from individuals from all identities and backgrounds. All qualified applicants will receive equitable consideration  

for employment based on their experience and qualifications, and will not be discriminated against  
on the basis of race, color, sex, sexual orientation, gender identity, religion, disability, age, genetic information, 
veteran status, ancestry, or national or ethnic origin. MIT’s full policy on nondiscrimination can be found here. 

MIT considers equivalent combinations of experience and education for certain jobs.  
All candidates who believe they possess equivalent experience and education are encouraged to apply. 

MIT requires COVID-19 vaccination for all MIT employees who will have an on-campus presence.  
Individuals may request exemption from the vaccine requirement for medical or religious reasons.  

More information may be found at now.mit.edu. 

 

https://candidateportal.wittkieffer.com/description?jobID=22950
https://candidateportal.wittkieffer.com/description?jobID=22950
https://policies.mit.edu/policies-procedures/90-relations-and-responsibilities-within-mit-community/92-nondiscrimination
https://now.mit.edu/
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