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Executive Summary 

California State University, Los Angeles (Cal State LA) seeks an inspiring and innovative leader to serve 
as dean of the College of Engineering, Computer Science and Technology (ECST). Applications, 
nominations and expressions of interest are welcomed.  

Reporting to the provost and the vice president for academic affairs, and working in collaboration with 
faculty, students and staff, the dean will provide dynamic, visionary leadership to build upon the college’s 
strengths, and develop new opportunities to fulfill the role of the college as a model of intellectual and 
community engagement. 

Cal State LA is engaged in an exciting period of transformation as it revitalizes its curricula, fulfills its 
mission as an engine of social mobility by producing well-prepared 21st-century graduates, and bolsters 
its presence as a regional leader. This is an exceptional opportunity for a dynamic and talented individual 
to advance the college during a time of change and renewal. The successful candidate will bring a 
commitment to student success and scholarship and a strategic vision to energize and support research 
and entrepreneurial activities as Cal State LA continues to be a destination campus and a dynamic force 
in the Los Angeles region. 

The dean provides academic and administrative leadership to five departments: Civil Engineering, 
Computer Science, Electrical and Computer Engineering, Mechanical Engineering, and Technology. The 
college is also proud to offer the Capstone Senior Design Program, which allows students to work on 
year-long, multidisciplinary projects to solve actual problems defined by the college’s industry partners. 
The college offers eight baccalaureate degree programs and six master’s degree programs. As of Fall 
2022, the college has 58 tenure-track faculty, 85 part-time lecturers and 3,188 students. With an 
operating budget of close to $10,281,632, the college generated 1,555 annual full-time equivalent 
students. 
 
The successful candidate will be a student-centered leader who is passionate about, and has experience 
working with, the student population that Cal State LA predominately serves (diverse and first-generation 
students). Candidates should also have the ability to support student success in undergraduate and 
graduate programs and should have the ability to work in a multicultural/multiethnic environment. The 
next dean will possess a record of progressive leadership experience in academic administration that 
includes strategic planning and communication, shared governance, consultative decision-making, 
personnel management (faculty and staff), resource management and quality academic programming 
and delivery.  

Candidates should have an earned terminal degree from an accredited university in a field related to 
engineering, computer science or technology, and an excellent record of teaching, scholarship and service 
at the university-level, with accomplishments to warrant appointment at the rank of tenured full professor 
within an existing department of the college. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 
on page 13. 

https://www.calstatela.edu/ecst/ce
https://www.calstatela.edu/ecst/cs
https://www.calstatela.edu/ecst/ece
https://www.calstatela.edu/ecst/me
https://www.calstatela.edu/ecst/tech
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Role of the Dean 

The dean serves as the chief operating and academic officer of the College of Engineering, Computer 
Science and Technology, and is responsible for creating and sustaining an environment in which academic 
excellence is pursued by faculty, students, administrators and staff. The dean represents the college 
internally and in the larger community and region. To support the growth and success of the college, the 
dean also seeks broad-based support from external constituencies and plays a leadership role in 
fundraising and development for the college. 

The dean is responsible for providing dynamic leadership to the college’s five departments: Civil 
Engineering, Computer Science, Electrical and Computer Engineering, Mechanical Engineering and 
Technology, as well as the college’s student success center. The college’s departments have programs 
that are accredited by ABET.  

The College of Engineering, Computer Science and Technology is also home to Cal State LA’s 
Hydrogen Research and Fueling Facility; Makerspace; five interdisciplinary research centers and 
programs: the CREST Center for Energy and Sustainability, NASA Data-Intensive Research and 
Education Center for STEM, Partnership for Research and Education in Materials, Sikand Center for 
Sustainable and Intelligent Infrastructure (SITI-Center), Louis Stokes Alliance for Minority Participation 
(LSAMP) program; and 25 faculty research labs.  
 
The dean oversees the college’s leadership team, which includes the associate dean, department chairs 
and staff. The dean is responsible for the academic success and timely graduation of students through the 
development of college strategic initiatives; the establishment of a student success team, academic 
advising, student support programs and services; student engagement and outreach; facilitating and 
strengthening collaborations among faculty and staff; and identifying future areas of growth. 

The dean also collaborates with the Dean's Advisory Board, which brings in industry and community 
executives to help keep the college abreast of trends and ideas in the local and global economy. 

For more information about the college, visit calstatela.edu/ecst. 

 

 

https://www.calstatela.edu/ecst/ce
https://www.calstatela.edu/ecst/ce
https://www.calstatela.edu/ecst/cs
https://www.calstatela.edu/ecst/ece
https://www.calstatela.edu/ecst/me
https://www.calstatela.edu/ecst/tech
https://www.calstatela.edu/ecst/h2station
https://www.calstatela.edu/ecst/h2station
https://www.calstatela.edu/ecst/makerspace
https://ceas.calstatela.edu/
https://www.calstatela.edu/centers/NASA_DIRECT_STEM
https://www.calstatela.edu/centers/NASA_DIRECT_STEM
https://www.calstatela.edu/prem
https://www.calstatela.edu/academic/sikand
https://www.calstatela.edu/academic/sikand
https://www.calstatela.edu/lsamp/about-lsamp
https://www.calstatela.edu/lsamp/about-lsamp
https://www.calstatela.edu/ecst/deans-advisory-board
https://www.calstatela.edu/ecst
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Opportunities and Expectations for Leadership 

The new dean will be asked to address the following interrelated imperatives: 

▪ Champion student success 
Cal State LA is a university dedicated to access, excellence and meeting the needs of its diverse 
student body. The college has numerous pre-college outreach programs and other initiatives that 
support student success. The incoming dean should build upon these initiatives to promote a 
collaborative and supportive environment, which provides students with the tools they will need to 
succeed in the classroom, while preparing them for future careers. This requires a deliberate focus 
and support of student success strategies and tactics that further increase retention and graduation 
rates. The next dean will have the opportunity to ensure that campus wide resources—from facilities 
to class schedules to advising—are in alignment and support students and faculty with the very best 
potential for success. 
 

▪ Lead a strategic planning process 
The departments within the college, although diverse, function as a cohesive unit. The dean must 
provide leadership by working with faculty and staff to conceptualize initiatives that advance the 
college. The next dean will lead a college-wide conversation with faculty, staff and students about a 
strategic vision, and ultimately collaborate in establishing goals and priorities aligned with the 
University’s vision. 

▪ Strengthen industry partnerships and philanthropic support 
The college receives outstanding support from the surrounding corporate community. The dean will 
extend and build new bridges to the wider business and industrial community, in support of the 
college’s programs and initiatives. The Dean's Advisory Board is critical to the college. The dean will 
be expected to continue working closely with the Advisory Board in enhancing and developing the 
college’s corporate outreach activities. 

It is expected that the next dean will play a key role in generating new resources for the college. The 
next dean will be expected to devote significant time and energy to furthering the college’s culture of 
philanthropy and partnership building. The new dean must be committed to engaging actively in 
fundraising and alumni relations activities in order to secure significant annual, ongoing and endowed 
philanthropic support for college priorities. 

▪ Advance equity, diversity, and inclusion 
Cal State LA has one of the most diverse student populations of any college or university in the 
nation: nearly 70% of students identify as Latina/o, more than 11% as Asian American or Pacific 
Islander, more than 5% as White and more than 3% as Black or African American. The faculty and 
staff have a strong commitment to the values of diversity, equity and inclusion, and are ready for the 
new dean to provide strong leadership—and to serve as a strong role model—in fully embracing these 
values. The dean must be attentive to maintaining an organizational culture of openness, fairness and 
transparency. The college has the opportunity to continue to diversify its student body and staff. 

 

https://www.calstatela.edu/ecst/success/pre-college-outreach-programs
https://www.calstatela.edu/ecst/success
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▪ Recruit, retain and support excellent faculty 
The college has a strong group of highly regarded teacher-scholars who are dedicated to the 
University's mission. It remains essential that faculty of the highest caliber continue to be recruited, 
developed and retained. Faculty in the college have made considerable strides in increasing research 
funding, while still maintaining a four-to-four teaching load. In supporting and developing the faculty 
in all disciplines, the dean will need to work with the administration and the faculty to explore ways to 
find balance among the teaching, scholarly and service roles of the faculty.  
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Professional Qualifications and Personal Qualities 

The successful candidate will be a student-centered leader who is passionate about, and has experience 
working with, the student population that Cal State LA predominately serves (diverse and first-generation 
students). Candidates should also have the ability to support student success in undergraduate and 
graduate programs and should have the ability to work in a multicultural/multiethnic environment. The 
next dean will possess a record of progressive leadership experience in academic administration that 
includes strategic planning and communication, shared governance, consultative decision-making, 
personnel management (faculty and staff), resource management and quality academic programming 
and delivery.  

The next dean will have the energy and interpersonal and leadership skills necessary to achieve 
ambitious goals, and the commitment and skills needed to create an inclusive working environment for 
ethnically, racially and culturally diverse faculty, staff and students. 

Candidates should have an earned terminal degree from an accredited university in a field related to 
engineering, computer science or technology, and an excellent record of teaching, scholarship and service 
at the university-level, with accomplishments to warrant appointment at the rank of tenured full professor 
within an existing department of the college. 

Additionally, successful candidates will also possess many of the following preferred qualifications: 

▪ Demonstrated ability to model and to lead in the areas of teaching, scholarship and service to the 
university.  

▪ Evidence of commitment to equitable practices in supporting the work of faculty and staff and the 
success of students. 

▪ Demonstrated commitment to recruiting and retaining well-qualified and diverse faculty, with 
experience working in a unionized environment. 

▪ Demonstrated vision for innovation and entrepreneurial pursuits that benefit the college faculty, 
programs and students. 

▪ Demonstrated commitment to academic advising as an important tool for supporting academic 
success for undergraduate and graduate students. 

▪ Demonstrated ability to engage with the community, including feeder institutions for the 
undergraduate and graduate programs, professionals in industry and other organizations essential to 
a vibrant college. 

▪ Demonstrated vision for cultivating philanthropic, external funding and development opportunities to 
advance the mission of the college and university. 

▪ Demonstrated ability to plan for and manage resources to support the college and its departments 
and programs. 

▪ Experience working with accrediting bodies. 
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About California State University-Los Angeles 

Overview 

Cal State LA is one of 23 campuses within the California State University system. The University serves 
about 27,000 students and offers 60 bachelor’s degrees, 54 master’s degrees and four doctoral degree 
programs led by award-winning faculty. Cal State LA’s dedication to access and excellence has been 
recognized nationally. The University's success as an engine of change has been confirmed in studies by 
the Equality of Opportunity Project, now known as Opportunity Insights, and Third Way, which both 
ranked Cal State LA number one in the U.S. for the upward mobility and economic mobility of our 
students. Founded in 1947, the University is located just minutes from downtown Los Angeles, adjacent 
to the San Gabriel Valley. Cal State LA’s students and 250,000 alumni reflect the city and county’s 
dynamic mix of populations, with a wide variety of interests, ages and backgrounds. The University has 
one of the most diverse student populations of any college or university in the nation: nearly 70% of 
students identify as Latina/o, more than 11% as Asian American or Pacific Islander, more than 5% as 
White and more than 3% as Black or African American. More than 68% of Cal State LA students are Pell 
grant recipients—a higher percentage than any other CSU campus—and more than 70% of our students 
are first-generation college students. 

https://news.calstatela.edu/2017/01/31/cal-state-la-ranked-number-one-in-the-nation-for-upward-mobility/
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.thirdway.org%2Freport%2Fout-with-the-old-in-with-the-new-rating-higher-ed-by-economic-mobility&data=04%7C01%7Caleyva24%40calstatela.edu%7Cebf6af1f7729417adf7f08d9e83d88ac%7Cce8a2002448f4f5882b1d86f73e3afdd%7C0%7C0%7C637796173247577815%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=OjDYlrF%2FHwQstBgj1zyiVQXLVuL1BdvonTSTpcwi4TI%3D&reserved=0
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As a federally designated Hispanic-Serving, Minority-Serving and Asian American and Native American 
Pacific Islander-Serving institution, Cal State LA recognizes the transformative power of education and 
embraces the University’s duty to identify and serve the needs of all students. This long-standing 
commitment is reflected in our history as home to the nation’s first Chicano Studies program, second 
Pan-African Studies program and the second College of Ethnic Studies. 

For more information about the University, visit the Cal State LA website and the University’s Office of 
Institutional Effectiveness website. 
 

Mission 

Cal State LA transforms lives and fosters thriving communities across greater Los Angeles. We cultivate 
and amplify our students' unique talents, diverse life experiences and intellect through engaged teaching, 
learning, scholarship, research and public service that support their overall success, well-being and the 
greater good. 

Vision 

Cal State LA will be internationally recognized as the premier comprehensive public university in greater 
Los Angeles. We are dedicated to delivering cutting-edge academic programs that prepare students to be 
innovative leaders in both their professional and civic lives, and to serving the public good through 
initiatives that engage local, regional and global communities in mutually beneficial partnerships. 

Values 

▪ Students First – We put our students' academic success, career-readiness and well-being at the 
center of everything we do. 

▪ Pushing Boundaries – We set ambitious goals to challenge and inspire us, benefitting our role as Los 
Angeles' premier comprehensive public university. 

▪ Engagement, Service and the Public Good – We foster meaningful, collaborative relationships that 
contribute to the public good among the University community, alumni and local, regional and global 
communities. 

▪ Diversity, Equity and Inclusion – We cultivate diversity, expect cultural competence and actively seek 
perspectives and engagement from all constituents in our community, to develop just and equitable 
expectations. 

▪ Student Engagement – We encourage our students to take ownership of their own campus 
experiences by seeking opportunities that promote inclusion, a sense of belonging and leadership. 

▪ Engaged Teaching and Learning – We cultivate and amplify our students' unique talents, diverse life 
experiences and intellect, through engaged teaching, learning, scholarship, research and vibrant 
student life. 

https://www.calstatela.edu/
https://www.calstatela.edu/InstitutionalEffectiveness
https://www.calstatela.edu/InstitutionalEffectiveness
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▪ Academic Distinction – We foster and promote academic distinction through innovation, academic 
rigor and the pursuit of lifelong learning. 

▪ Community of Scholars – We foster a community of scholars among faculty and students engaged in 
research, scholarship and creative accomplishments. 

▪ A Culture of Excellence – We encourage and expect all members of our University community to 
pursue academic, professional and personal excellence. 

▪ Transparent Collaborative Decision-Making – We make data-informed, evidence-based decisions and 
are collaborative and transparent in our approach and communication. 

▪ Mutual Respect – We are committed to cultivating a supportive and accepting environment, where 
each of us commits to fostering a culture of respect for all. 

▪ Academic Freedom – We promote academic freedom and professional ethics. 

 
University Strategic Plan 

Strategic Priority Area: Engagement, Service, and the Public Good 

Overall Goal: Graduate civic-minded students equipped for and committed to engagement, service 
and the public good. 

Key Initiatives: 

▪ Develop cross-campus capacity to support civic learning. 
▪ Increase alumni involvement in and loyalty to Cal State LA. 
▪ Increase and strengthen community outreach partnerships. 
▪ Become L.A.’s premier educational anchor institution and contribute to the overall well-being of the 

region. 
▪ Expand service-learning opportunities. 
▪ Foster a thriving and progressive region, through meaningful collaborative partnerships among and 

within the University, alumni and communities in the greater Los Angeles area. 
▪ Promote global awareness and strengthen international partnerships and opportunities. 
 
How we know we are making progress – example metrics: 

▪ Increase the number of service learning opportunities. 
▪ Increase alumni participation. 
▪ Increase faculty participation and expertise in civic engagement. 
 
 
Strategic Priority Area: Welcoming and Inclusive Campus 
 
Overall Goal: Nurture a welcoming and inclusive campus where students, faculty and staff thrive 
and community is honored and cultivated. 
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Key Initiatives: 

▪ Foster Golden Eagle Pride for all members of the University community.  
▪ Streamline and improve administrative processes and leverage cutting-edge technology. 
▪ Realize the promise of diversity and inclusive excellence across the University. 
▪ Increase effective communication, shared planning and goals and collaborative decision-making 

among students, faculty, staff and administration. 
▪ Increase the number of welcoming and healthy spaces on campus. 
▪ Ensure faculty and staff hiring that reflects and contributes to a diverse and inclusive community. 
▪ Bolster faculty and staff professional development. 
▪ Continue to invest in upgrading and improving buildings and infrastructure. 
 
How we know we are making progress – example metrics: 

▪ Reduce time and complexity needed to complete key processes. 
▪ Increase the number of faculty and staff professional development opportunities. 
▪ Increase educational opportunities to enhance cultural competencies. 
▪ Increase the diversity of the faculty. 
 
 
Strategic Priority Area: Student Success 
 
Overall Goal: Create a positive, holistic student experience with a clear and timely path to a high 
quality degree. 
 
Key Initiatives: 

▪ Cultivate and affirm an asset-based mindset and practice in everything we do, one that honors our 
students’ unique talents, diverse life experiences and intellectual curiosity. 

▪ Ensure course availability. 
▪ Ensure a rigorous, challenging and high-quality education for all students. 
▪ Provide proactive, consistent and quality advising and academic support. 
▪ Foster a vibrant and enriching campus life, including opportunities for greater involvement in student 

leadership, athletics, clubs and activities. 
▪ Promote access to and utilization of student wellness services. 
▪ Strengthen transition-to-career support services, including increasing internship and mentoring 

opportunities. 
▪ Expand student-alumni networking and mentoring opportunities. 
▪ Ensure effective staffing to support student success. 
▪ Promote strategic thinking and implement effective practices that engage distinct student 

communities. 
 

How we know we are making progress – example metrics: 

▪ Increase retention and graduation rates. 
▪ Reduce disparities in graduation rates. 
▪ Reduce average numbers of units earned by graduation to more closely align with the number of 

units required for the degree. 
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Strategic Priority Area: Academic Distinction 
 
Overall Goal: Provide high-quality undergraduate and graduate programs, and investment in 
faculty who are uniquely committed to educating a diverse student body. 
 
Key Initiatives: 

▪ Promote inclusive pedagogical approaches that address the distinct values, beliefs and cultures of our 
students. 

▪ Build academic programs that transcend disciplinary boundaries. 
▪ Promote engaged teaching and learning. 
▪ Promote the teacher-scholar model by supporting faculty research, creative projects and engagement 

with the community. 
▪ Support diverse learning approaches, pioneering and innovative curricula and faculty-student 

research opportunities. 
▪ Promote ample opportunities for faculty to advance effective teaching practices. 
▪ Recruit and retain more tenured and tenure-track faculty. 
▪ Recognize and support faculty and staff who contribute to the academic success of our students. 
 
How we know we are making progress – example metrics: 

▪ Increase the number of programs that meaningfully engage in program review, to improve student 
learning and ensure high-quality degree programs. 

▪ Increase support for faculty research, creative accomplishments and scholarships. 
▪ Increase the number of publications, grants and scholarly and creative work. 
▪ Increase the tenured/tenure-track faculty to student ratio. 
 
For an in-depth look, view the Strategic Plan on the University website. 
 

Academics 

The College of Engineering, Computer Science and Technology embodies its motto to “commit to 
excellence and engage with community” as it prepares the next generation of engineers, computer 
scientists and technology professionals to lead, serve and transform the greater Los Angeles area and 
beyond. The college offers eight baccalaureate degree programs and six master’s degree programs. The 

college is also proud to offer the Capstone Senior Design 
Program, which allows students to work on year-long, 
multidisciplinary projects to solve actual problems defined 
by the college’s industry partners. 

The College of Engineering, Computer Science and 
Technology is also home to Cal State LA’s Hydrogen 
Research and Fueling Facility; Makerspace; five 
interdisciplinary research centers and programs: the 
CREST Center for Energy and Sustainability, NASA Data-
Intensive Research and Education Center for STEM, 
Partnership for Research and Education in Materials, 
Sikand Center for Sustainable and Intelligent 
Infrastructure (SITI-Center), Louis Stokes Alliance for 

https://www.calstatela.edu/strategicplan
https://www.calstatela.edu/ecst/departments-and-degree-programs
https://www.calstatela.edu/ecst/h2station
https://www.calstatela.edu/ecst/h2station
https://www.calstatela.edu/ecst/makerspace
https://ceas.calstatela.edu/
https://www.calstatela.edu/centers/NASA_DIRECT_STEM
https://www.calstatela.edu/centers/NASA_DIRECT_STEM
https://www.calstatela.edu/prem
https://www.calstatela.edu/academic/sikand
https://www.calstatela.edu/academic/sikand
https://www.calstatela.edu/lsamp/about-lsamp
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Minority Participation (LSAMP) program; and 25 faculty research labs.  
 
Departments 

Civil Engineering 

Computer Science 

Electrical and Computer Engineering  

Mechanical Engineering 

Technology 

ECST's Student Success Programs 

▪ Summer Transition to ECST Program (STEP) - The Summer Transition to ECST Program (STEP) 
is for all incoming freshmen in the college who are majoring in pre-engineering, pre-computer science 
and pre-engineering technology. The College of ECST will continue providing incoming students 
starting courses in fall 2022 with the support and preparation they need for academic success.  

▪ ECST First Year Experience (FYrE) - FYrE@ECST is a first-year cohort program that provides 
students with skills and support for their ongoing success at ECST. Launched in 2015, FYrE@ECST 
supports student retention and success through hands-on engineering, physics and computing 
courses, opportunities for students to develop lasting relationships through block scheduling with a 
cohort group, and dedicated staff advisors and peer mentors to ensure excellence in core courses. 

 
▪ Successful Transfer and Retention (STAR) - The Successful Transfer and Retention (STAR) 

program at Cal State LA supports the College Futures Foundation's (CFF) work to ensure that more 
students who reflect California’s diversity will complete a bachelor’s degree. Through the STAR 
program, we seek to establish an engineering and technology pathway with community colleges and 
develop a pre- and post-transfer peer mentoring program, thereby enhancing institutional capacity to 
support transfer student success in STEM fields. 

 
▪ LAunchPad - LAunchPad is a two-week summer program that introduces students to a few of the 

exciting ways that engineers and computer scientists can make the world a better place. Students 
learn about computing and data science, how to make a cellphone control a robot and how to test 
and keep the air we breathe and the water we drink clean. 

 
▪ MESA Schools Program – The MESA Schools Program offers pre-college students opportunities for 

college and career exploration in the STEM fields. Events are sponsored at universities across 
Southern California, and partner with industries such as Boeing, JPL, and the Los Angeles Department 
of Water and Power. The events feature activities and workshops geared toward preparing high school 
students for college and career success. Students are informed about college admission procedures, 
financial aid options and campus life. Hands-on activities give students a chance to learn about higher 
education and careers and interact with college students and professional mentors. 

 

https://www.calstatela.edu/lsamp/about-lsamp
https://www.calstatela.edu/ecst/ce
https://www.calstatela.edu/ecst/cs
https://www.calstatela.edu/ecst/ece
https://www.calstatela.edu/ecst/me
https://www.calstatela.edu/ecst/tech
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▪ Bridge Opportunities Offered for the Sophomore Transition (BOOST) - BOOST brings together 
identified at-risk students, faculty and peer-mentors in an intensive seven-week summer program 
that helps students transition from their basic science and math courses and prepare them for the 
rigors of the engineering core curriculum. BOOST features urban-centered, design-focused service 
learning projects that students complete during their critical transition between freshman and 
sophomore years. The program provides students with contextualized, problem-based learning while 
motivating them to succeed in their engineering education by engaging in their communities. 
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Procedure for Candidacy 

All applications, nominations, and inquiries are invited. Applications should include, as separate 
documents, a CV or résumé and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Cal State LA in this search. For fullest consideration, candidate materials should be 
received by September 6, 2022. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Christine J. Pendleton and Randi Miller 
CalStateLADeanECST@wittkieffer.com. 

The person holding this position is considered a mandated reporter under the California Child Abuse and 
Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 
1083 as a condition of employment. 

A background check (including a criminal records check) must be completed satisfactorily before any 
candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check 

https://candidateportal.wittkieffer.com/description?jobID=23528
mailto:CalStateLADeanECST@wittkieffer.com
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may affect the application status of applicants or continued employment of current CSU employees who 
apply for the position. 

Cal State LA is an affirmative action/equal opportunity employer with a strong institutional commitment 
to achieving and supporting diversity among its faculty, students and staff. Applications from women, 
minorities and individuals with a strong record of mentoring students from underserved or 
underrepresented groups are encouraged. 

All qualified individuals will receive equal consideration without regard to economic status, race, ethnicity, 
color, religion, marital status, pregnancy, national origin or cultural background, political views, sex or 
sexual orientation, gender identification, age, disability, disabled veteran or Vietnam era veteran status. 

The CSU requires faculty, staff and students who are accessing campus facilities to be immunized against 
COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a 
currently open search process should be prepared to comply with this requirement. View the systemwide 
policy online (https://calstate.policystat.com/policy/9779821/latest). Questions may be sent 
to OfficeHRM@calstatela.edu. 

California State University, Los Angeles, as part of the CSU system, is a state of California employer. As 
such, the University requires all employees upon date of hire to reside in the state of California. 

As of January 1, 2022, the CSU Out-of-State Employment Policy prohibits the hiring of employees to 
perform CSU-related work outside the state of California. 

 
AN EQUAL OPPORTUNITY/TITLE IX EMPLOYER 
 
Upon request, reasonable accommodation will be provided to individuals with protected disabilities to (a) 
complete the employment process and (b) perform essential job functions when this does not cause 
undue hardship. 

 

https://calstate.policystat.com/policy/9779821/latest
https://calstate.policystat.com/policy/9779821/latest
mailto:OfficeHRM@calstatela.edu
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcalstate.policystat.com%2Fpolicy%2F10899725%2Flatest%2F&data=04%7C01%7Caleyva24%40calstatela.edu%7C5a8299797ddb4798d86108d9e73a976b%7Cce8a2002448f4f5882b1d86f73e3afdd%7C0%7C0%7C637795061213378207%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=8A9A3qF92x17aZDh%2F8e68isJQ%2FQKdf5dGm4WIiGqycA%3D&reserved=0
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