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Executive Summary 

As the College of Charleston (the College) continues its steep upward trajectory, the campus seeks an 

entrepreneurial and innovative Chief Advancement Officer for the College and Executive Director of the 

College of Charleston Foundation (CAO/ED). 

Located in the heart of historic Charleston, South Carolina, the College is a nationally recognized public 

university. Founded in 1770, the College is the oldest educational institution south of Virginia and the 

13th oldest in the U.S. The College is among the nation's top universities for quality education, student 

life and affordability. Its beautiful and historic campus, combined with contemporary facilities, cutting-

edge programs and accessible faculty attracts students from across the U.S. and around the world. 

Nearly 10,000 undergraduates and approximately 1,000 graduate students at the College enjoy a small 

campus feel blended with the advantages and diversity of a mid-sized, urban university. They work 

closely with a committed faculty, made up of more than 500 distinguished teacher-scholars. And the city 

of Charleston – world-renowned for its history, architecture, culture and coastal environment – serves as 

a living and learning laboratory for experiences in business, science, technology, teaching, the 

humanities, languages and the arts.  

The Chief Advancement Officer and Executive Director of the College of Charleston Foundation serves in a 

wide variety of roles at the College. The CAO/ED is chief fundraiser, lead alumni relations executive, key 

advisor to the President, partner to the other cabinet members and manager of a broad team of 

development professionals. This team's primary responsibility is to secure private philanthropic funds and 

resources to advance the strategic plan of the College as well as to build long-lasting relationships with 

alumni and other key constituents. This position also serves as Executive Director of the College of 

Charleston Foundation, the private, nonprofit fundraising and fund management entity supporting the 

College. The position works closely with the Foundation Board of Directors to raise, invest, budget and 

steward private contributions. 

The next CAO/ED will have the opportunity to build on the storied history of the College of Charleston 

campus as well as the partnership offered by President Andrew Hsu, volunteer leaders, alumni and others 

who have contributed to the College's philanthropic success over the past decade. To realize this 

opportunity, the CAO/ED will be a seasoned leader who has successfully managed a significantly sized 

advancement operation and has an appreciation for well-coordinated alumni relations and development 

programs. Specifically, candidates are required to have five to seven years of progressive leadership 

experience and must be skilled in inspiring staff and organizing multiple projects. Previous college 

foundation experience is vital. 

In addition, the next CAO/ED must have a high energy level and be self-motivated. The ideal candidate 

will have the demonstrated ability to plan, execute and successfully complete a significant comprehensive 

campaign and a track record of soliciting and closing gifts of seven figures or more. Excellent 

communication skills, poise, diplomacy, honesty, integrity, enthusiasm and perspective are also essential. 

A bachelor’s degree is required for this role, and an advanced degree is preferred. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

at the end of this document. 
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Role of the Chief Advancement Officer and Executive Director 
of the College of Charleston Foundation 

The Chief Advancement Officer and Executive Director of the College of Charleston Foundation serves in a 

wide variety of roles at the College. The CAO/ED is chief fundraiser, lead alumni relations executive, key 

advisor to President Andrew Hsu, partner to the other cabinet members and manager of a broad team of 

development professionals. This team's primary responsibility is to secure private philanthropic funds and 

resources to advance the strategic plan of the College as well as to build long-lasting relationships with 

College alumni and other key constituents. 

Specific areas of responsibility for the CAO/ED are leadership, direction and oversight for all areas of 

Institutional Advancement, including Advancement Services, Alumni Affairs, Annual Giving, Corporate 

and Foundation Relations, Development (principal gifts, major gifts, planned giving, College of Charleston 

Athletic Fund), Financial Services, Stewardship and Donor Relations and Property Management. The 

CAO/ED also ensures that annual, capital and planned gifts campaigns are supported and successful.  

In addition, this position serves as Executive Director of the College of Charleston Foundation, Inc., the 

independent, private, nonprofit fundraising and fund management corporation supporting the College. 

The purposes of the Foundation are to promote programs of education, research, student development 

and faculty development for the exclusive benefit of the College of Charleston. The Foundation and the 

College operate pursuant to a Memorandum of Understanding, which sets forth each entity's 

responsibility. The position supervises the general and administrative functions of the Foundation and 

works closely with the Foundation Board of Directors to raise, invest, budget, and steward private 

contributions made to the Foundation in support of the College. 

Reporting to the President of the College, the CAO/ED sets the strategic direction and executes all 

fundraising and development activities and services. The CAO/ED is responsible for the ongoing 

leadership, management, evaluation and professional development of the advancement staff and will 

provide innovative, forward-looking leadership in all areas related to development and alumni relations. 

Additionally, the successful candidate will manage a portfolio of some of the College of Charleston's best 

prospects and donors and will lead the advancement team by example by closing six-, seven-, and eight-

figure gifts.  

In this role, the CAO/ED will have an opportunity to make a personal impact on the success of one of the 

most compelling institutions in the Southeast in a city on a steep upward trajectory. The CAO/ED can 

achieve this by building on the enthusiasm generated by President Hsu's tenure and expanding on the 

College's previous advancement efforts, thereby developing a robust and sustainable advancement 

program to support the College’s long-term health and success. 
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Opportunities and Expectations for Leadership 

This is an ideal time to join College of Charleston as its next Chief Advancement Officer and Executive 

Director of the College of Charleston Foundation. President Andrew Hsu arrived in 2018 and quickly set 

about developing a vision for the College of Charleston that has generated excitement and anticipation for 

the future. Soon after, he also initiated a strategic planning process that yielded Transition & 

Transformation, a plan that carries the College through 2030, while recognizing its 250-year history. 

Building on this vision and plan, the CAO/ED and the advancement team have the opportunity to create a 

program centered on best practices that carries the College into the future. Specifically, the CAO/ED will 

be expected to address the following areas: 

▪ Forge a deep relationship with President Hsu and create an effective advancement plan 

tailored to him. The presidency of Dr. Andrew Hsu is one of the most compelling aspects of this role 

and the College. President Hsu’s leadership style has been described by a wide range of constituents 

as innovative, fast-paced and results-oriented. Philanthropy has reached new record levels during his 

tenure. Central to this effort must be a plan to carefully and strategically utilize him for advancement 

in a way that aligns with his role. His interest in fundraising and his vision for the College make him 

an essential player to advancement success. As part of this work with the president, the CAO/ED will 

work to reinforce the relationship between the the College’s administration and the Foundation Board 

of Directors, serving as the bridge between the organizations to ensure mutual success. 

 

▪ Create a comprehensive advancement plan for the College. For the next CAO/ED, a top priority 

will be to create an advancement plan that lays out a clear, systematic vision aligning with the 

strategic plan. This new advancement plan will specify the role of each advancement unit in the 

fundraising process as well as strategies and initiatives that will lead to greater success for the team, 

matching the recent success that College of Charleston has experienced in fundraising. The plan will 

also outline ideas for better outreach to College of Charleston alumni, trustees, foundation board 

members, corporations, foundations and community members with the College message as well as 

better use of some of the College’s messengers, including deans, other academic leaders, volunteers 

and community champions.  

 

▪ Optimize the staff. One key part of the overall advancement planning effort will be a full evaluation 

of the overall structure of the advancement division and the alignment of this structure with 

advancement goals. The new CAO/ED must review the staff size and its composition in comparison to 

benchmarking peers to better understand the staffing needs and determine next steps. Key questions 

that need to be answered are: What is the optimal size of the staff? What roles should staff members 

play? Are current metrics and productivity goals aligned with that staff size and the College’s overall 

objectives? Once that comprehensive review is completed, the new CAO/ED will be able to confidently 

lay out staffing plans and organizational structure in preparation for growth and a future 

comprehensive capital campaign. 

 

▪ Plan and implement a new comprehensive campaign: Despite the great progress being made 

by the College of Charleston, it faces many future challenges, like all U.S. higher education 

institutions. Boundless, the College's most recent comprehensive campaign, set new records for 

success. This campaign concluded in 2016; however, it is clear that a new comprehensive campaign 



College of Charleston Chief Advancement Officer and Executive Director 

of the College of Charleston Foundation 

 

 
4 

 

will be needed. Given the trajectory of the College’s advancement, this offers an opportunity for the 

new CAO/ED to build a stronger support base while partnering with the College's current philanthropic 

leaders to create a highly successful effort. 

 

▪ Continue to build a systematic alumni engagement process with focus on young alumni. 

The College has a loyal alumni base, with approximately 60% of that base having graduated in the 

past three decades, which skews the overall alumni population younger. While the alumni giving rate 

has increased in the past three years, there is a prime opportunity for significant donor growth among 

this constituency. New leadership offers the chance to articulate clear alumni and development goals 

for the staff to pursue. Through this process, the CAO/ED can help expand the pool of alumni donors 

and potential donors, creating a robust pipeline that will benefit the College for years in the future. 

 

▪ Cultivate a wider community of donors, especially those with high-impact potential. 

The College has exceptional boards overseeing the College, the Foundation and alumni affairs – whose 

members bring both deep passion for the College as well as a thorough knowledge of business, finance 

and philanthropy to their work as volunteer leaders. In addition, parents of current College of Charleston 

students represent a sizable but potentially larger community of donors to the College. Finally, the 

College also sits within one of the most desirable and successful cities in the Southeast, which is seeing 

unprecedented numbers of new residents and businesses arriving from the around the U.S. and even 

across the globe. The CAO/ED will utilize outstanding interpersonal skills to build on these strengths to 

reach out to new prospective donors through board member connections, parent engagement, business 

relationships and the doorways offered to community members through educational offerings, sports, 

arts and other campus activities. The goal is simple: to engage new and impactful philanthropic partners 

who understand the enormous contributions and potential of the College of Charleston and wish to help it 

achieve even greater success. 
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Professional Qualifications and Personal Qualities 

The next Chief Advancement Officer of the College of Charleston and Executive Director of the College of 

Charleston Foundation will have the opportunity to build on the history of the campus as well as the 

partnership offered by President Hsu, volunteer leaders, alumni, community members and others who 

have contributed to the College's philanthropic success over the past decade. To be able to realize this 

opportunity, the CAO/ED will embody the following qualifications and qualities: 

 A deep appreciation for the mission and aspirations of the College of Charleston, the ability to 

successfully articulate that mission and generate excitement about the College among a 

diverse group of stakeholders, and the desire to play a meaningful role in the life of the 

College and its extended community. 

 The professional credibility and accomplishment required to effectively engage and leverage 

the president, volunteer leaders, deans, alumni and other constituents in the cultivation and 

solicitation of key prospects as well as the ability to work collaboratively along academic and 

administrative lines of an institution. 

 Seasoned leadership experience and success managing a significantly sized development 

operation and an appreciation for well-coordinated alumni relations and development 
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programs. Specifically, candidates are required to have five to seven years of progressive 

leadership experience. Must be skilled in inspiring staff and organizing multiple projects. 

 Must be both high-energy and self-motivated. 

 A demonstrated ability to plan, execute and successfully complete a significant campaign in an 

institution of higher education; a track record of success prospecting, soliciting and closing 

gifts of seven figures or more from individuals to support academic programs as well as 

capital projects.  

 A record of building relationships with leaders in the corporate and foundation worlds and the 

ability to translate those relationships into productive and rewarding outcomes for an 

institution. 

 An understanding of and a commitment to the importance of creating an alumni relations and 

development organization that is actively inclusive of individuals from all backgrounds with 

diverse perspectives and a history of successfully championing diversity. 

 Excellent communication skills, both written and oral, including poise and diplomacy at all 

times. 

 Honesty, integrity, enthusiasm and perspective; a very strong work ethic, supported by 

commitment and follow-through. 

 A keen eye for operational efficiency and optimal use of resources; the ability to plan, monitor 

and manage a budget. 

 Experience with and knowledge of nonprofit 501(c)(3) foundations supporting colleges and 

universities, including laws and regulations governing these organizations. 

 Knowledge of the utilization of sophisticated information systems and research tools in 

support of alumni and development activities. 

 The ability to travel frequently, both domestically and internationally. 

 Bachelor’s degree required; advanced degree preferred. 
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About College of Charleston 

Overview 

Located in the heart of historic Charleston, South Carolina, the College of Charleston is a nationally recognized 

public university. Founded in 1770, the College is the oldest educational institution south of Virginia, and the 

13th oldest in the United States. The College is among the nation's top universities for quality education, 

student life and affordability. Its beautiful and historic campus – combined with contemporary facilities, 

cutting-edge programs and accessible faculty – attracts students from across the U.S. and around the world. 

Nearly 10,000 undergraduates and approximately 1,000 graduate students at the College enjoy a small 

college feel blended with the advantages and diversity of a mid-sized, urban university. They work closely 

with a committed faculty, made up of more than 500 distinguished teacher-scholars. And the city of 

Charleston – world-renowned for its history, architecture, culture and coastal environment – serves as a living 

and learning laboratory for experiences in business, science, technology, teaching, the humanities, languages 

and the arts.  
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Mission 

Founded in 1770, the College of Charleston is a public university grounded in the principles of the liberal 

arts and committed to developing ethically centered, intellectually versatile and globally fluent citizens 

who create innovative solutions to social, economic and environmental challenges.  

Vision 

The College of Charleston will be a transformative national university redefining liberal arts education 

through innovation. 

Core Purpose 

To pursue and share knowledge through study, inquiry and creation in order to empower the individual 

and enrich society. 

Core Values 

 Integrity: We take accountability for our actions and adhere to the highest ethical standards in 

all our professional obligations and personal responsibilities. We demonstrate respect for self, 

others and place. 

 Academic Excellence: We are committed to a dynamic intellectual community, high academic 

standards, strong academic programs, exceptional teacher-scholars, engaged students and 

lifelong learners. 

 Liberal Arts Education: We encourage intellectual curiosity and foster each student’s ability to 

think creatively and analyze, synthesize, apply and communicate knowledge from many sources. 

 Diversity, Equity & Inclusion: We create and nurture a diverse and inclusive community 

demonstrated through our thoughts, words and actions. We value and respect the unique 

perspectives, backgrounds and experiences every individual has to offer. 

 Student Centeredness: We are devoted to nurturing thriving scholar-citizens through the 

intellectual, ethical and social development of each individual student. 

 Innovation: We act with an entrepreneurial spirit to imagine and implement creative, bold and 

sustainable solutions in our pursuit of excellence and continuous improvement. 

 Public Mission: We demonstrate social responsibility in meeting the educational and professional 

needs of our community, our state, our nation and the world. 

College of Charleston by the Numbers  

 Total undergraduate enrollment: 9,967 

 Total graduate enrollment: 974 

 Total enrollment: 10,941 
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 Student demographics: 79% white, 7% Black or African American, 7% Hispanic/Latino; 2% Asian, 

3% two or more races 

 44% of all College of Charleston students are from other states or countries 

 First-year, first-time retention rate: 83% 

 6-year graduation rate: 67% 

 Total full-time faculty: 509 

 Total part-time faculty: 300 

 Tuition: $12,518 (in-state), $33,378 (out-of-state) 

 Endowment: $138 million 

 

Academics 

A College of Charleston education is consistently excellent and constantly evolving. Students can 

choose from 146 majors and minors (and four undergraduate certificates) that will empower them to 

explore every inch of the expanding intellectual universe. The College offers graduate students 22 

master's degree programs and nine graduate-level certificate programs. 

The College was the first college in America to offer an undergraduate degree in Data Science. The 

College has an entire school dedicated to languages, cultures and world affairs, and it offers 25 

custom-made, interdisciplinary minors in topics as diverse as environmental and sustainability 

studies and crime, law and society. 

The strength of a College of Charleston education is rooted in its liberal arts and sciences tradition, 

which prepares students to be ethical, open-minded leaders and multidisciplinary problem solvers. 

Success in that endeavor is largely due to the College's faculty – accomplished teacher-scholars 

who are wholly invested in the intellectual growth and personal development of their students. 

Several years ago, the College embarked on a new Quality Enhancement Plan to augment the 

learning outcomes of its students. This plan – Sustainability Literacy: A Bridge to Addressing 21st-

Century Problems – endows graduates with the knowledge and tools they need to advocate for a 

more resilient planet, country and community.  

The College of Charleston is organized around six main academic schools: 

 School of the Arts 

 School of Business 

 School of Education, Health, and Human Performance  

 School of Humanities and Social Sciences 

 School of Languages, Cultures, and World Affairs 

 School of Sciences and Mathematics 

 Honors College 

https://cofc.edu/academics/majorsandminors/index.php
http://cofc.edu/academics/majorsandminors/data-science.php
http://lcwa.cofc.edu/
http://im-environmental.cofc.edu/
http://im-environmental.cofc.edu/
http://im-cls.cofc.edu/
http://academicaffairs.cofc.edu/generaleducation/
https://sustain.cofc.edu/index.php
https://sustain.cofc.edu/index.php
http://sota.cofc.edu/
http://sbe.cofc.edu/
http://ehhp.cofc.edu/
http://hss.cofc.edu/
http://lcwa.cofc.edu/
http://ssm.cofc.edu/
http://honors.cofc.edu/
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 The Graduate School of the College of Charleston 

 Libraries 

 

Student Life 

The College of Charleston campus is more like a hip, vibrant neighborhood.  

With more than 240 student clubs and organizations, there's no better place to meet new people, try new things 

and get involved. 

The College has been around for more than 250 years, so it knows what needs to be done to keep students 

happy, healthy and successful.  

More reasons to be inspired on the College of Charleston campus: 

 Clubs and organizations 

 Sports clubs 

 Recreational sports 

 Arts and culture 

 Center for Civic Engagement 

 Higdon Center for Student Leadership and Fraternity and Sorority Life 

 Campus housing 

 Stern Student Center 

 Fitness programs 

 Outdoor adventure 

 Religious organizations 

 CisternYard Media 

 

 

 

 

 

 

 

http://gradschool.cofc.edu/
https://library.cofc.edu/
http://cofc.edu/campuslife/clubsandorganizations/index.php
http://www.cofc.edu/campuslife/sportsandrecreation/index.php
http://www.cofc.edu/campuslife/sportsandrecreation/intramurals.php
http://www.cofc.edu/campuslife/artsandculture/index.php
http://www.cofc.edu/campuslife/serviceandleadership/centerforcivicengagement.php
http://hslc.cofc.edu/
http://housing.cofc.edu/
http://sterncenter.cofc.edu/
http://campusrec.cofc.edu/fitness/
http://campusrec.cofc.edu/outdoor-adventure/
https://cofc.campuslabs.com/engage/organizations?categories=10232
http://cisternyardmedia.cofc.edu/
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Leadership 

Andrew T. Hsu, President 

On November 28, 2018, the Board of Trustees selected Andrew T. Hsu to be the 23rd president of the 

College of Charleston. He formally took office on May 16, 2019. 

Before joining the College, Hsu was the provost and executive vice president for academic affairs at The 

University of Toledo, a public research university in Ohio with 21,000 students, 220 bachelor’s and 

master’s degree programs and 40 doctoral programs. In this role, Hsu led the university through a 

strategic planning process and oversaw its implementation.  

Before becoming provost and executive vice president at Toledo, Hsu served as the dean of engineering 

at San Jose State University and as the associate vice president for research and the dean of the 

Graduate School at Wright State University. 

Throughout his career, Hsu has remained actively engaged in the community. He currently serves on the 

Spoleto Festival USA Board of Directors, the Tri-County Cradle to Career Collaborative Board of Directors, 

the Charleston Symphony Orchestra Board of Directors, the Charleston Regional Development Alliance 

Leadership Council, and the S.C. Commission for Minority Affairs-Asian American and Pacific Islander 

Advisory Committee.   

As a faculty member, Hsu exemplifies the teacher-scholar model. He received numerous teaching awards 

as a professor, maintained a continuously funded research lab for 15 years and published 98 refereed 

journal and conference articles. He is a fellow of the American Council on Education (ACE) and is an 

associate fellow of the American Institute of Aeronautics and Astronautics (AIAA). 

Hsu earned his Ph.D. in aerospace engineering from Georgia Institute of Technology in 1986. He then 

worked in the private sector for 11 years with Sverdrup/NASA and Rolls-Royce, where he developed 

unique industry perspectives and leadership skills, before joining academia in 1997. 

In his free time, Hsu enjoys tennis, classical music and spending time with his wife, Rongrong, and four 

daughters, Carol, Kristie, Jenny and Emma. 

David M. Hay, Chair, College of Charleston Board of Trustees 

David Hay is a resident of Charleston, S.C., and president/co-founder of Hay Tire Company, Inc. He 

graduated from the College of Charleston with a Bachelor of Science in Business Administration in 1981 

and is a member of Kappa Alpha. Chair Hay served as Governor Mark Sanford’s appointee to the Board of 

Trustees from July 2010 to March 2011. He has served multiple terms on the College of Charleston 

Foundation Board and is past president of the College’s Alumni Association Board of Directors. He is a 

former member of the Charleston Metro Chamber’s Executive Committee and is a past chairman for the 

Commission of Pilotage for the State of South Carolina. Hay is married to Mariana Ramsay Hay ’81, 

owner of Croghan’s Jewel Box on historic King Street in Charleston.  
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Peggy Gunter Boykin '81, Chair, College of Charleston Foundation Board of Directors 

Peggy is Executive Director of the South Carolina Public Employee Benefit Authority (PEBA), the agency 

that administers the state’s employee insurance programs and retirement systems. She was appointed to 

this position by PEBA’s Board of Directors in July 2014. Prior to her appointment, Peggy served as 

Director of Special Projects at the College of Charleston.  

A native of Wagener, S.C. and alumna of the College, Peggy earned her certified public account (CPA) 

accreditation in 1985 and certified retirement administrator designation in 1999. She is also a graduate of 

the Budget and Control Board's Executive Institute and the Governor's Center at Duke University.  

Peggy is a member of the American Institute of Certified Public Accountants, the South Carolina 

Association of Public Accountants, the National Council on Teacher Retirement, the National Association of 

State Retirement Administrators and the National Association of Government Defined Contribution 

Administrators. She is a former director of the South Carolina Retirement Systems board and a former 

member of PEBA's Board of Directors.  

Peggy is married to Dr. Darrell Boykin, an anesthesiologist. The couple lives in Lexington and has four 

children and five grandchildren. 
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Charleston, South Carolina 

Trying to describe why Charleston's vibe resonates is like trying to explain why your favorite song rocks. 

It just does. Downtown Charleston is 20 minutes from some of the best beaches in the Southeast and 

year-round temperate weather makes the Charleston area ideal for surfing, kayaking, climbing, hiking 

and camping. 

It seems like there's always something going on in Charleston. The annual Spoleto Festival USA is the 

premier arts festival in the country. The Cooper River Bridge Run has been called the best 10K race in the 

world. And every March, top chefs and fashion designers flock to the Lowcountry for the Charleston Wine 

+ Food Festival and Charleston Fashion Week. 

The College of Charleston campus is smack dab in the middle of one of the most lovingly preserved 

historic districts in America (look both ways for horse-drawn carriages). It's like going to school in a 

postcard. 

The College of Charleston is inseparable from the city of Charleston, and you'll feel like a local no matter 

where you're from. Charleston is the perfect sized city for the perfect sized college. It's big enough to 

support a vibrant cultural life – huge concerts and small clubs, dance troupes and opera, historic sites and 

professional sports – and small enough for students to feel right at home from their very first day. 

Learn more about what makes Charleston an amazing place to live and learn at the Charleston 

Convention and Visitors Bureau website.

https://spoletousa.org/
http://bridgerun.com/
http://charlestonwineandfood.com/
http://charlestonwineandfood.com/
http://charlestonfashionweek.com/
http://www.charlestoncvb.com/
http://www.charlestoncvb.com/
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting the College of Charleston in this search. Application materials should be submitted 

using WittKieffer’s candidate portal. 

Nominations and inquiries may be directed to: 

Mercedes Vance, Greg Duyck and Jevon Walton 

CofC-CAO@wittkieffer.com 

The College of Charleston is an Affirmative Action/Equal Opportunity employer and does not discriminate against 

any individual or group on the basis of gender, sexual orientation, gender identity or expression, age, race, color, 

religion, national origin, veteran status, genetic information, or disability 

https://candidateportal.wittkieffer.com/description?jobID=53161
mailto:CofC-CAO@wittkieffer.com

