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Executive Summary 

The mission of the Gabelli School of Business is to inspire and empower positive global change, 

developing students into compassionate business leaders and supporting faculty and students in the 

ongoing generation of new knowledge.  

Fordham University seeks a visionary and bold leader to serve as its dean of the Gabelli School of 

Business. Accredited by the Association to Advance Collegiate Schools of Business (AACSB), the Gabelli 

School has 2,700 graduate students and 1,600 undergraduates. The School is at the forefront of fostering 

responsible business strategies; harnessing business connections; integrating environmental, social and 

governance research and curricula; and preparing graduates to be critical thinkers and change agents 

who take responsible action for the greater good.  

Firmly rooted in the life of New York City, Fordham is a private university for the public good. It is a 

Catholic, Jesuit, research university that advances knowledge and educates students who will go on to 

lead their professions with competence, compassion, moral commitment and courage. At a time when 

the world needs leaders capable of addressing multifaceted problems with insight, empathy and 

expertise, the University offers programs that hone students’ capacities for critical thinking, help them to 

discern and refine their values and prepare them for meaningful careers and lives well lived. Fordham 

strives to contribute to the well-being of New York City, the nation and the planet through education and 

research for the common good. The University seeks to engage deeply and authentically with its local 

communities to promote mutual learning and solidarity. Fordham commits to making the pursuit of racial, 

economic, environmental and social justice an inextricable and interdependent part of its academic 

excellence. 

The Gabelli School's leadership in doing business differently has been recognized globally, earning it 

recognition as both an Ashoka Changemaker Campus and a PRME Champion institution in the U.N.'s 

Principles of Responsible Management Education initiative. The School's business programs under myriad 

methodologies place it comfortably as a leader in business education at both the undergraduate (Poets & 

Quants #22) and graduate level (four M.B.A. specialties in the top 15 globally in U.S. News & World 

Report: Finance, Marketing, Accounting and International M.B.A.; Bloomberg Businessweek #57; Forbes 

#58; U.S. News & World Report #63; Financial Times #92; Poets & Quants #51). 

The new dean will join the Gabelli School at a pivotal moment in Fordham's history, as the University 

welcomes President Tania Tetlow, Fordham's first woman and lay president. In collaboration with 

President Tetlow and Provost Dennis C. Jacobs, the new dean will provide visionary and bold leadership 

for the School, advancing an ambitious agenda for Gabelli to distinguish itself in fostering the capabilities 

that enable business to move society forward. The dean will also take concrete action to promote and 

advance diversity, equity, inclusion and belonging, and advance a culture in which all are committed to 

and accountable for upholding diversity, equity and inclusion as core values. The dean will foster a culture 

of student success, build stature and reputation for the School, develop and fortify external relationships, 

advance the global impact of the science and practice of business through faculty and student research 

and secure sufficient funding and resources to match and expand ambitions. The next dean of the Gabelli 

School will advocate for and motivate faculty to initiate and participate in innovative research and 

scholarship in efforts to enhance Gabelli's impact on global society.  

https://news.fordham.edu/university-news/tania-tetlow-named-president-of-fordham-first-woman-and-layperson-to-lead-the-jesuit-university-of-new-york/?_ga=2.201150318.1922215455.1654106091-1807833573.1651253691
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The successful candidate will be a collaborative and transformational leader who holds a terminal degree 

and academic credentials suitable for the rank of full professor within the School; however, candidates 

with significant leadership experience outside of academia will also be considered if they demonstrate a 

deep commitment to higher education and an understanding of the future of business education. 

Candidates should also possess a clear commitment to both graduate and undergraduate education with 

an emphasis on the integration of curricular and co-curricular methods for student success and wellbeing. 

An eagerness to contribute to and advance the Jesuit mission, identity and values of the School is 

essential, as is a strong commitment to socially-conscious business education and to educating students 

to develop into thoughtful and responsible business leaders. 

Information about how to nominate a candidate or apply for this opportunity may be found later in this 

document in the section entitled "Procedure for Candidacy."  

Role of the Dean of the Gabelli School of Business 

Fordham University's dean of the Gabelli School of Business serves as the academic and administrative 

leader of the School. The dean is the chief advocate for the mission and purpose of the School within the 

University, throughout New York City and beyond. The dean provides leadership in developing and 

advancing the vision for the School. This includes curriculum and academic program development, faculty 

hiring and fostering a strong community that is closely tied to and promotes the Jesuit values of the 

University. This also entails multi-dimensional partnership building across the greater New York City 

business community and beyond; advancing innovative research and scholarship among faculty and 

students; enhancement of Gabelli School brand awareness in key international locations; external fund- 

and friend-raising for the School; and the maintenance of strong and supportive alumni relationships.  

Reporting directly to Provost Dennis C. Jacobs, the dean is responsible for overseeing the academic 

leadership, external relations and overall 

administration of the Gabelli School of Business. 

The dean oversees the fiscal management of the 

School's $63.8 million operating budget and has 

oversight of its community of 125 full-time faculty, 

115 adjunct faculty, 100 staff and 4,300 students 

at the Lincoln Center, Rose Hill and Westchester 

campuses. The dean's leadership team consists of 

associate deans across core academic areas, area 

chairs, program directors, research center 

directors and those leading central offices, 

including personal and professional development, 

operations and information technology. 

Opportunities and Expectations for Leadership 

In collaboration with the president, provost, fellow deans, School leadership team and faculty, the dean of 

the Gabelli School of Business will advance Fordham's academic distinction, leading the unit in its efforts 

https://www.fordham.edu/about/leadership-and-administration/university-leadership/dennis-c-jacobs-phd/
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to innovate, realize the University's highest ambitions and build upon the character of Jesuit higher 

education in New York City.  

The dean will be expected to address a number of critical leadership issues, listed here in no particular 

order, including:  

▪ Provide bold and visionary leadership. In concert with the Gabelli community and University 

leadership, the new dean will develop and implement an ambitious vision for the School. This vision 

will build upon existing areas of excellence and identify new ways for Gabelli to distinguish itself in the 

crowded business school market. This must be accomplished with an eye to the University's goals and 

priorities, which the dean will translate into strategic opportunities for the School. 

▪ Advance diversity, equity, inclusion and belonging. Gabelli is a leader at Fordham in the 

international diversity of its student body but has room to grow in reflecting the racial/ethnic diversity 

of the nation. The new dean will cultivate a culture of diversity and inclusion through a series of 

concrete actions, including: the intentional and proactive recruitment, retention and support of 

diverse faculty, staff and students; a complete review of the School's policies and processes with an 

eye to improving equity and inclusion; personally modeling fairness and respect for all; and 

promoting a culture in which all are committed to and accountable for upholding diversity, equity, 

justice and inclusion as core values. 

▪ Foster a culture of student success. Students frequently come to Gabelli for the School's 

distinctive mission, and also due to the personal connections they will have with one another and with 

the School's dedicated faculty and staff. The dean will bring a student-centered approach, always 

putting the wellbeing of students first and serving as an advocate on their behalf. The dean will be 

present within the life of the School and show genuine interest in engaging with students, 

encouraging their personal and professional growth and supporting the policies, infrastructure and 

resources that lead to greater student success. 

▪ Attract, develop and retain outstanding faculty and staff. The dean is first and foremost the 

leader of the School's faculty, responsible for ongoing recruitment and retention. To do so 

successfully, the dean must foster an environment that supports fair hiring practices and exceptional 

scholarship and teaching, and be able to communicate Gabelli's mission and vision in a way that 

compels the world's scholarly, educational and practice leaders to join the effort. Through the years, 

the faculty's research expectations have increased. The dean must nurture a culture of scholarly 

excellence and accomplishment, and be astute in supporting faculty with varying levels of research 

experience and interest. The dean must also be skilled in supporting the part-time and clinical 

faculties in their work.  

Similarly, the dean is charged with building, supporting and advancing an environment that attracts 

and retains an outstanding and committed staff. Staff are eager to rally around a strong new dean 

who will make their priorities and decisions clear, and who will model fairness, empathy and a strong 

community spirit.  

▪ Build stature and recognition. The new dean should build creatively upon existing areas of 

excellence and identify new ways for Gabelli to distinguish itself in a competitive business school 



Fordham University Dean, Gabelli School of Business 

 

 
5 

 

marketplace, elevating the visibility and reach of the School. Priorities in accomplishing this goal are 

to develop and fortify external relationships and secure funding and resources to match and expand 

upon these ambitions.  

 

o Develop and fortify external relationships. The dean of the Gabelli School of Business is a 

leading figure in the University's work to engage industry and academia, the New York City 

community, alumni and donors. The dean plays a key role in stewarding existing relationships and 

building industry partnerships within New York City, the epicenter of global business, as well as 

nationally and globally. Within New York City especially, there is an opportunity to help shape and 

influence the evolution of the City's businesses to increasingly emphasize and embrace social, 

environmental and economic impacts. 

o Secure funding and resources to match and expand ambitions. The dean will foster strong 

relationships with existing and potential supporters and guide the development of the School's 

financial resources to propel the work of Gabelli's faculty and students to higher levels. To do so, 

the new dean must work effectively with faculty, staff and administrators both within Gabelli and 

in the University's central administration to develop a strong strategy that builds on the successes 

the School has had in garnering private philanthropic support and to identify potential 

investments that will empower Gabelli to achieve its ambitious goals.  

Professional Qualifications and Personal Qualities 

The successful candidate must be an outstanding and transformational leader. This individual should 

possess a terminal degree and academic credentials suitable for the rank of full professor within the 

School; however, candidates with significant leadership experience outside of academia will also be 

considered if they demonstrate a deep commitment to higher education and an understanding of the 

future of business education. Candidates should also possess a clear commitment to both graduate and 

undergraduate education with an emphasis on the integration of curricular and co-curricular methods for 

student success and wellbeing.  

In addition, the successful candidate will 

possess most or all of the following 

qualities or experience: 

▪ Vision: Fluency with major business 

and societal trends and the ability to 

anticipate and capitalize on rapid 

changes in the global and domestic 

business arena; the ability to think 

big and to galvanize others around a 

shared academic vision, engaging 

others in its creation and 

implementation; a willingness to be 

creative without losing sight of 
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mission; and a passion for exploring and defining what business education will look like, with the 

ability to imagine a future for the School in a manner that promotes excellence, strength and impact. 

▪ Commitment to mission: 

o Jesuit Mission: An eagerness to embrace the Jesuit mission, identity and values of the University 

and to contribute to and advance these within the School and beyond; and 

o Socially conscious business education: A commitment to advancing the School as a seat of 

socially conscious business education and to educating students to develop into thoughtful and 

responsible business leaders. 

▪ Strong record of advancing diversity and inclusion: A record of accomplishment in acting on 

these core values, along with a deep personal understanding of the essential roles that diversity, 

equity and inclusion play in education; a proven record of success in promoting diversity and inclusion 

in organizational settings; the sensitivity to engage successfully with diverse populations; and a 

record of achievement in coordinating with advocates and allies across campus to design and deliver 

recruitment, retention, professional development and community-building strategies that advance the 

mission and vision of the School and further the organizational diversity and inclusion objectives of 

Fordham University. 

▪ Leadership: Successful experience leading a complex organization characterized by broad 

collaboration; a track record of leading change; a record of building an organizational culture that 

engages internal and external stakeholders to work toward a common purpose and achieve shared 

goals; respect, support for and eagerness to engage with and cultivate an accomplished faculty, staff, 

student and alumni community; success attracting and retaining exceptional talent; and the capacity 

to serve as a trusted, adaptive and additive contributor to University leadership. 

▪ Fundraising and external engagement: Experience engaging partners outside a university setting 

to understand broad trends and employer expectations; a record of developing mutually beneficial 

partnerships and relationships with external stakeholders; the willingness and capacity to fundraise 

and effectively steward donations; the skill and experience to identify new partnerships and steward 

existing relationships; and an understanding of the impact that a business school and university can 

have on the communities it serves. 

▪ Management skills: Demonstrated success in managing decisively and empathetically across 

complex environments, groups, programs and operations; and the ability to inspire and effectively 

supervise others, manage budgets and financial projections, plan and organize work, partner with 

colleagues across the University and make decisions aligned with strategic priorities of the Gabelli 

School and Fordham University.  

▪ Organizational capacity building: Ability to inspire trust and build cooperative relationships across 

stakeholder groups; evidence of working collaboratively, transparently and productively with all 

constituencies; demonstrated ability to motivate internal constituencies by cultivating an empowered, 

collegial culture; a track record of fostering a culture of inclusive excellence, equity and belonging; the 

ability to view shared governance between the administration and faculty as an asset and to evince 
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genuine appreciation for the efforts and contributions of others and for the improved outcomes and 

deeper community investment generated by such an approach. 

▪ Analytical skills: Experience with appropriate technology and the use of data analysis to inform 

strategic decisions and the assessment of opportunities and challenges; the ability to produce 

transparent plans and budgets that link expenditures to outcomes; and analytical capacity to assess 

the effectiveness of how funds are employed to achieve the goals of the School. 

▪ Communications skills: Exceptional communication skills rooted in transparency and honesty, 

including listening with care and working collaboratively within the School, with senior University 

leadership, partners across the University, alumni, donors and industry partners; the ability to present 

information effectively and respond to questions from internal and external audiences with grace and 

finesse, both orally and in writing; the capacity to formulate, articulate and galvanize a wide range of 

audiences around a shared vision; and a style of engagement that builds mutual trust and respect. 

▪ Personal qualities: The highest degree of personal integrity and trustworthiness; a history of 

making fair and wise decisions in the pursuit of excellence; high energy; flexibility and resilience; 

empathy, compassion and strong interpersonal skills; a balance of realism and optimism; and a sense 

of humor. 
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About Fordham University 

Overview 

Much of Fordham's spirit comes from the nearly 500-year history of the Jesuits as pioneers in education. 

It is the spirit of full-hearted engagement—with profound ideas, with communities around the world, with 

justice, with beauty and with the entirety of the human experience. Much of the University’s Jesuit history 

and mission comes down to three ideas, which, translated from the Latin, mean roughly this: 

▪ Strive for excellence (magis) in everything you do. 

▪ Care for the whole person (cura personalis). 

▪ Be people in the service of others (homines pro aliis). 

The University serves more than 16,000 students (nearly 9,400 undergraduates and approximately 7,000 

graduate and professional students) across nine schools: 

▪ Fordham College at Lincoln Center 

▪ Fordham College at Rose Hill 

▪ Gabelli School of Business 

▪ Graduate School of Arts and Sciences 

▪ Graduate School of Education 

▪ Graduate School of Religion and Religious Education 

▪ Graduate School of Social Service 

▪ School of Law 

▪ School of Professional and Continuing Studies 

Fordham has approximately 800 full-time instructors, nearly two-thirds of whom are tenured or tenure-

track faculty. 

University points of pride include the following: 

▪ 194 Fulbright Scholars 

▪ 642 prestigious scholarships earned by Fordham students in the past five years 

▪ 76% health professional school acceptance rate 

▪ 1 million community service hours completed on average each year by Fordham students 

▪ 3,500 partner organizations in Fordham’s internship program 

Mission 

Fordham’s mission statement is reviewed periodically and approved by its Board of Trustees.  

Fordham University, the Jesuit University of New York, is committed to the discovery of Wisdom and the 

transmission of Learning, through research and through undergraduate, graduate and professional 

education of the highest quality. Guided by its Catholic and Jesuit traditions, Fordham fosters the 

intellectual, moral and religious development of its students and prepares them for leadership in a global 

society. 

https://www.fordham.edu/info/25693/our_story
http://www.fordham.edu/info/20311/fordham_college_at_lincoln_center
http://www.fordham.edu/info/20312/fordham_college_at_rose_hill
http://www.fordham.edu/info/20447/gabelli_school_of_business
https://www.fordham.edu/gsas
https://www.fordham.edu/info/20990/graduate_school_of_education
https://www.fordham.edu/info/20380/graduate_school_of_religion_and_religious_education
https://www.fordham.edu/info/20348/graduate_school_of_social_service
https://www.fordham.edu/info/20346/school_of_law
https://www.fordham.edu/info/21200/school_of_professional_and_continuing_studies
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Read the complete mission statement, approved by the Board on April 28, 2005, at 

fordham.edu/mission. 

Campuses 

Lincoln Center 

The eight-acre Manhattan campus spans two city blocks, with a landscaped plaza. It is home to more 

than 8,000 undergraduate, graduate and professional students attending Fordham College at Lincoln 

Center, the Gabelli School of Business, the Graduate School of Arts and Sciences, the Graduate School of 

Education, the Graduate School of Social Service, the School of Law and the School of Professional and 

Continuing Studies. 

Rose Hill  

Fordham’s 85-acre Bronx campus features 

Gothic architecture and tree-lined walkways. 

It is home to approximately 7,000 

undergraduate and graduate students 

attending Fordham College at Rose Hill, the 

Gabelli School of Business, the Graduate 

School of Arts and Sciences, the Graduate 

School of Religion and Religious Studies and 

the School of Professional and Continuing 

Studies. 

Westchester 

The Westchester campus, located in West Harrison, New York, is home to branches of the School of 

Professional and Continuing Studies, the Gabelli School of Business, the Graduate School of Education 

and the Graduate School of Social Service. Westchester is also home to the following centers and 

institutes: the Beck Institute on Religion and Poverty, Children FIRST, the National Center for Social Work 

Trauma Education and Workforce Development and the Henry C. Ravazzin Center on Aging and 

Intergenerational Studies. Fordham also has the Louis Calder Center, a 113-acre biological field station in 

Armonk, New York. 

London 

Hundreds of students from Fordham and other colleges and universities study at Fordham’s London 

campus each year. Fordham London hosts study abroad programs in business and the liberal arts, and 

provides students with internship opportunities in various fields. Fordham moved its London operations to 

the city’s historic and vibrant Clerkenwell district in 2018; the new campus is a manifestation of the 

University’s commitment to bolstering its international programs and educating students to become 

global citizens. 

https://www.fordham.edu/info/20057/about/2997/mission_statement
https://www.fordham.edu/info/21454/lincoln_center_campus
https://www.fordham.edu/info/21453/rose_hill_campus
https://www.fordham.edu/info/20395/westchester_campus
https://www.fordham.edu/info/24623/london_centre
https://www.fordham.edu/info/21492/how_to_apply_to_study_abroad/3084/students_from_other_colleges_and_universities
https://www.fordham.edu/info/27405/fordham_in_london
https://news.fordham.edu/university-news/fordham-opens-new-london-centre/
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Strategic Plan 

At Fordham, strategic planning is an integrated enterprise. Both the University as a whole and each of its 

schools and divisions continuously pursue initiatives that are grounded in Fordham’s Jesuit identity and 

mission, and designed to meet the present and future needs of the world. In 2020, the Board of Trustees 

endorsed a University-wide strategy for the period 2021 to 2026. 

Educating for Justice sets forth an inspirational and aspirational agenda for the next five years, one that 

will distinguish Fordham as a university focused on teaching and research for justice. 

The University crafted the plan to respond to the pressing challenges of our day and to ensure that 

Fordham is recognized as an outstanding Jesuit research university deeply grounded in the life and 

renewal of New York City, and committed not only to dismantling racism and other forms of 

discrimination and oppression, but also to recruiting and retaining students in an increasingly competitive 

environment. 

The goals of the strategic plan are to: 

▪ Educate students as global citizens and transformative leaders for justice in the innovation age. 

▪ Excel across the natural and applied sciences and allied fields to promote social change and equity. 

▪ Cultivate a diverse, equitable, inclusive, caring and connected community that promotes each 

member’s development as a whole person. 

Strategic planning is a central and bottom-up activity at Fordham. Guiding principles for planning at 

Fordham are listed here, and more information about Continuous University Strategic Planning (CUSP) is 

available here. 

Financials 

Fordham’s annual operating budget for fiscal year 2022 is $667 million. As of June 30, 2021, the 

endowment value exceeded $1 billion. Fordham’s market position and financial status continue to 

strengthen, due to strong student demand and expense management.  

Fundraising and Capital Campaign 

In June 2019, Fordham completed a $175 million fundraising campaign, Faith & Hope | The Campaign for 

Financial Aid. Donations funded existing scholarship funds and created 197 new scholarship funds for 

students. In the fall of 2021, the University launched its new campaign, Cura Personalis | For Every 

Fordham Student, with a goal of raising $350 million to enhance the overall student experience. The 

campaign is slated to finish in 2024. The centerpiece of the campaign is a campus center renovation and 

expansion at Rose Hill that is scheduled to be completed in 2026. The campaign also seeks support for 

other aspects of the student experience including wellness, financial aid, athletics, STEM facilities and 

diversity, equity and inclusion.  

https://www.fordham.edu/download/downloads/id/15324/educating_for_justice_fordham_university_s_vision_and_strategic_plan_for_2021%E2%80%932026.pdf
https://www.fordham.edu/info/26619/guiding_principles
https://www.fordham.edu/info/24330/about_continuous_university_strategic_planning
https://news.fordham.edu/university-news/faith-and-hope-campaign-surpasses-goal/
https://news.fordham.edu/university-news/faith-and-hope-campaign-surpasses-goal/
https://news.fordham.edu/university-news/new-fundraising-campaign-to-focus-on-student-experience/
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University Governance and Leadership 

Fordham’s Board of Trustees, led by Chair Robert D. Daleo and by Vice Chairs Armando Nuñez Jr. and 

Mary Anne Sullivan, is authorized to elect up to 40 trustees to serve as members of the Board. Many of 

its members are graduates of the University’s various schools – especially the Gabelli School of Business 

– or members of the Society of Jesus. The president of the University serves as an ex officio voting 

member of the Board. Primary areas of the Board’s responsibility include setting the strategic direction 

and overseeing the mission of the University; assuring Fordham’s financial health and appointing the 

president.  

The faculty’s role in University governance is carried on through participation at the University, school and 

department levels through representative bodies, committees and meetings of the faculty at large. 

Fordham’s Faculty Senate is the representative body of the University's faculty and is made up of 25 

members elected proportionately from the faculties of Fordham’s colleges and graduate and professional 

schools. The Senate exercises faculty responsibilities for University governance through its committee 

structure and advises the president of the University.  

The University Statutes are posted here.  

Certain non-tenure-track faculty are represented by SEIU (Service Employees International Union), Local 

200 United. Local 810, International Brotherhood of Teamsters, represents Fordham’s facilities workers, 

while clerical employees are represented by Local 153, Office and Professional Employees International 

Union. Copies of the collective bargaining agreements are available here.  

About the Gabelli School of Business 

Overview 

The Gabelli School of 

Business, accredited by the 

Association to Advance 

Collegiate Schools of 

Business, serves just over 

2,700 undergraduate students 

and 1,600 graduate students. 

The Gabelli School is part of a 

distinct network of Jesuit 

educational institutions 

around the world, educating 

the whole person in order to 

equip them to create a more 

just, humane and sustainable 

world.  

The School has 125 full-time faculty members, 89% of whom hold a terminal degree. Gabelli's faculty 

members hold themselves to high standards of research, teaching and service. About 115 adjunct faculty 

https://www.fordham.edu/info/20955/board_of_trustees
https://www.fordham.edu/info/24251/faculty_senate
https://www.fordham.edu/download/downloads/id/9968/university_statutes.pdf
https://www.fordham.edu/info/26853/human_resources_policies_and_guides/5793/collective_bargaining_agreements
https://www.fordham.edu/gabelli-school-of-business/faculty/full-time-faculty/
https://www.fordham.edu/gabelli-school-of-business/faculty/research-centers/
https://www.fordham.edu/gabelli-school-of-business/faculty/adjunct-faculty/
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serve the School, selected from the New York City professional community to support the School's 

mission of bringing current industry expertise into the classroom.  

The Gabelli School is a flagship institution for responsible business strategy; integrating business 

connections; environmental, social and governance (ESG) research; and curricula to develop leaders who 

are change agents and critical thinkers willing to take responsible action for the greater good. To learn 

more about social innovation at the Gabelli School, visit here.  

Vision 

The Gabelli School of Business will be recognized as the worldwide leader in socially conscious business 

education. It will enjoy a strong reputation for generating knowledge through research and disseminating 

it to the next generation through inspired, innovative teaching. The School will leverage its rigorous 

academics, global outlook, New York City location and Jesuit heritage to educate students in all business 

disciplines with the mindsets and capabilities that enable business to move society forward. 

Values  

▪ We value the generation of new ideas through scholarship informed by the principles of rigorous 

investigation, creativity, freedom of inquiry and measurable impact on the professions, academic 

disciplines and students we serve. 

▪ We value excellence in teaching and we strive, in the Jesuit tradition, to create a school environment 

that contributes to each student’s development as a whole person. 

▪ We believe that business has a responsibility to contribute to the good of society in ways greater than 

profit. We provide our students with experiences that will help them come to that conclusion for 

themselves and go on to practice it in their own lives and careers. 

▪ We recognize the unique opportunities inherent in our New York City location and value the city’s 

diversity of peoples and cultures, reflecting a microcosm of the wider world that our students, faculty 

and staff are encouraged to explore and better understand. 

▪ We value strong character and a clear sense of personal values, and we provide a venue in which 

different faith and philosophical traditions may interact with one another to foster students’ critical 

thinking about what they believe and how they should conduct their lives and business careers. 

Gabelli School Diversity Mission Statement 

The diversity mission of the Gabelli School of Business is to create a sense of belonging while remaining 

consistent with GSB’s core mission of empowering positive global change and developing students into 

compassionate business leaders. Our charge is weaving community engagement and global citizenship 

into the fabric of our academic programs and campus life. This will ensure that we remain inclusive and 

accepting of diverse points of view, lifestyles and personal choices that make all members of our 

community unique. 

 

https://www.fordham.edu/gabelli-school-of-business/about/social-innovation-at-the-gabelli-school-of-business/


Fordham University Dean, Gabelli School of Business 

 

 
13 

 

Gabelli School Diversity Vision Statement 

The Gabelli School of Business will be recognized as 

the worldwide leader in socially conscious business 

education. It will be acknowledged as a hub of 

inclusivity that fosters academic and social growth in 

all students. Companies around the world will see 

GSB as a recruiting pool of diverse and talented 

social changemakers. We will maintain a climate of 

inclusion where all community members feel like 

they belong. The School will leverage its rigorous 

academics, global outlook, New York City location 

and Jesuit heritage to educate students in all 

business disciplines with the mindsets and 

capabilities that enable business to move society forward. 

A comprehensive outline of the steps that the Gabelli School of Business will take towards becoming a 

more diverse, equitable and inclusive community are outlined here. 

Academics 

The Gabelli School offers several degree programs at the undergraduate and graduate levels including: 

▪ Bachelor of Science 

▪ Master of Business Administration 

▪ Master of Science 

▪ PhD 

▪ DPS 

Additionally, the School offers a Pre-MBA Program, International Business Bridge program, Gabelli TALK, 

and Gabelli Business Bridge.  

Fordham's business faculty is organized into eight areas: 

▪ Accounting and Taxation 

▪ Communications and Media Management 

▪ Finance and Business Economics 

▪ Information, Technology, and Operations 

▪ Law and Ethics 

▪ Leading People and Organizations 

▪ Marketing 

▪ Strategy and Statistics 

Area chairs meet regularly with the dean and one another to coordinate curriculum, share research and 

discuss avenues for interdisciplinary work. 

https://www.fordham.edu/gabelli-school-of-business/about/mission/diversity-equity-and-inclusion/diversity-equity-and-inclusion-strategic-plan/
https://www.fordham.edu/gabelli-school-of-business/academic-programs-and-admissions/undergraduate-programs/
https://www.fordham.edu/gabelli-school-of-business/academic-programs-and-admissions/graduate-programs/academic-programs/mba-programs/
https://www.fordham.edu/gabelli-school-of-business/academic-programs-and-admissions/graduate-programs/academic-programs/ms-programs/
https://www.fordham.edu/gabelli-school-of-business/academic-programs-and-admissions/graduate-programs/academic-programs/phd-program/
https://www.fordham.edu/gabelli-school-of-business/academic-programs-and-admissions/graduate-programs/dps-program/
https://www.fordham.edu/gabelli-school-of-business/academic-programs-and-admissions/graduate-programs/academic-programs/preparatory-programs/pre-mba-program/
https://www.fordham.edu/gabelli-school-of-business/academic-programs-and-admissions/graduate-programs/academic-programs/preparatory-programs/international-business-bridge/
https://www.fordham.edu/gabelli-school-of-business/resources/graduate-student-resources/gabelli-talk/
https://www.fordham.edu/gabelli-school-of-business/academic-programs-and-admissions/graduate-programs/academic-programs/preparatory-programs/gabelli-business-bridge/#d.en.91208
https://www.fordham.edu/gabelli-school-of-business/faculty/academic-areas/accounting-and-taxation/
https://www.fordham.edu/gabelli-school-of-business/faculty/academic-areas/communications-and-media-management-faculty/
https://www.fordham.edu/gabelli-school-of-business/faculty/academic-areas/finance-and-business-economics/
https://www.fordham.edu/gabelli-school-of-business/faculty/academic-areas/information-technology-and-operations/
https://www.fordham.edu/gabelli-school-of-business/faculty/academic-areas/law-and-ethics/
https://www.fordham.edu/gabelli-school-of-business/faculty/academic-areas/leading-people-and-organizations/
https://www.fordham.edu/gabelli-school-of-business/faculty/academic-areas/marketing/
https://www.fordham.edu/gabelli-school-of-business/faculty/academic-areas/strategy-and-statistics/
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Research Centers 

The Gabelli School has 11 specialized centers for cutting-edge research: 

▪ Center for Communications 

▪ Center for Digital Transformation 

▪ Center for Humanistic Management 

▪ Center for Positive Marketing 

▪ Center for Professional Accounting 

Practices 

▪ Center for Research in 

Contemporary Finance 

▪ Gabelli Center for Global Security 

Analysis 

▪ O’Shea Center for Credit Analysis 

and Investment 

▪ The Global Healthcare Innovation 

Management (GHIM) Center 

▪ The Human Resiliency Institute 

▪ The Frank J. Petrilli Center for Research in International Finance 

Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Fordham University in this search. For fullest consideration, candidate materials 

should be received by October 3. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Robin Mamlet, Lauren Bruce-Stets and Cathryn Davis 

FordhamBusinessDean@wittkieffer.com 

Fordham University is an academic institution that in matters of employment complies with federal, state and local 

employment laws and does not discriminate on the basis of race, color, creed, religion, age, gender, sex, national 

origin, marital status, sexual orientation, sexual preference, citizenship, alienage, veteran status, disability, genetic 

information, status as a victim of domestic violence or any other basis prohibited by law.  

https://www.fordham.edu/gabelli-school-of-business/faculty/research-centers/center-for-communications/
http://www.fordhamcdt.org/
https://www.fordham.edu/gabelli-school-of-business/faculty/research-centers/center-for-humanistic-management/
http://www.centerforpositivemarketing.org/
https://www.fordham.edu/gabelli-school-of-business/faculty/research-centers/center-for-professional-accounting-practices/
https://www.fordham.edu/gabelli-school-of-business/faculty/research-centers/center-for-professional-accounting-practices/
https://www.fordham.edu/gabelli-school-of-business/faculty/research-centers/center-for-research-in-contemporary-finance/
https://www.fordham.edu/gabelli-school-of-business/faculty/research-centers/center-for-research-in-contemporary-finance/
http://www.fordhamgabellicenter.org/
http://www.fordhamgabellicenter.org/
https://www.fordham.edu/gabelli-school-of-business/faculty/research-centers/oshea-center-for-credit-analysis-and-investment/
https://www.fordham.edu/gabelli-school-of-business/faculty/research-centers/oshea-center-for-credit-analysis-and-investment/
http://ghimc.org/
http://ghimc.org/
https://www.fordham.edu/gabelli-school-of-business/faculty/research-centers/the-human-resiliency-institute/
https://www.fordham.edu/gabelli-school-of-business/faculty/research-centers/frank-j-petrilli-center-for-research-in-international-finance/
https://candidateportal.wittkieffer.com/description?jobID=23676
mailto:FordhamBusinessDean@wittkieffer.com

