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 LEADERSHIP PROFILE



EXECUTIVE SUMMARY
The Board of Regents and Chancellor John Sharp of the Texas 

A&M University System are conducting a national search for 

the next president of Prairie View A&M University (PVAMU). The 

president reports directly to the chancellor and is responsible 

for implementing system policies and effectively managing 

the institution; sustaining and enhancing the institution’s 

mission and overall operations; and fostering and building 

upon the existing traditions, distinctiveness, and strengths of 

the university. 

Designated as an “institution of the first-class” in the Texas 

constitution and a member of the Texas A&M University 

System, PVAMU is the second-oldest public institution in 

the state. Empowered by a shared sense of history and 

experience, as well as PVAMU’s relentless commitment to 

providing the highest quality of education, research, and 

service, its graduates make their mark as scholars and go 

on to become productive citizens. Established in 1876 as 

a land-grant institution, the university enrolls over 9,000  

undergraduate and graduate students. Not only are Texas 

students represented in the student population, but within the 

university’s enrollment history students, hail from 44 states, 

the District of Columbia, Puerto Rico, the U.S. Virgin Islands, 

and 28 countries. The university has eight colleges and schools 
and offers 36 bachelor’s programs, 27 master’s degree 

programs, six doctoral programs, and numerous research 

centers housed on the main campus. 

The next president will join at an exciting time as the university 

continues to excel in its research efforts and is experiencing 

historic success in its fundraising efforts. The president will 

be expected to continue to excel in those areas, while also 

moving the institution forward in advancing student success 

and continuing its commitment to serving the state as a land-

grant institution. This individual will work with a wide range 

of constituents from current faculty, staff, and students to 

partners in the Texas A&M System, state legislators, alumni, 

donors, and others. 

The next president will need to be an exceptional 

communicator and relationship builder. The successful 

candidate must have experience leading complex 

organizations, a commitment to academic excellence and 

shared governance, the ability to generate new resources 

through fundraising and other means, and an unwavering 

passion for the mission of an institution like Prairie View A&M 

University, among other personal and professional qualities.

For information regarding how to apply, submit nominations, 

or inquire about the role, please see the section “Procedure for 

Candidacy” at the end of this document.



OPPORTUNITIES AND EXPECTATIONS FOR LEADERSHIP
The next president of Prairie View A&M University will be expected to provide leadership in advancing the following key priorities, 

among others:

Provide visionary and strategic leadership. Prairie View A&M is positioned to build upon its strengths 

as an “institution of the first-class” and to increase its national profile and ranking among Historically Black Colleges and 

Universities. The president must be able to inspire confidence on campus, and lead with transparency and consultation. The next 

president will engage the entire university in developing visionary strategic priorities that are aligned with the Texas A&M 

System’s strategic plan, which was updated in August 2020.  The president will be expected to ensure that the university’s 

financial and campus master plans support the strategic plan while aligning resources to priority areas. As the greater Houston 

area continues to grow and expand, new opportunities will continue to emerge for Prairie View. The president should position the 

university to take advantage of these opportunities by identifying new programmatic areas that align with the evolving economy, 

developing degree offerings that will expand opportunities for traditionally underrepresented students at the graduate level, and 

leveraging assets like its 1,440-acre main campus.

Enhance student success. Since its inception in 1876, Prairie View A&M has had a deep commitment to providing 

access to an exceptional education to its students. The university has long been a leading producer of minority graduates in 

architecture, education, engineering, and nursing in the State of Texas and consistently ranks among the top 100 institutions in 

the country for the social mobility of its graduates. The university has made strides over the last decade to increase retention and 

graduation rates and desires to see continued improvement. Doing so will require a president who understands the university’s 

student population, which is more than 70 percent Pell-eligible. The president will be expected to continually underscore 

investment in top-quality teaching, student services (including those related to financial aid and housing), and high-impact 

practices such as study abroad and undergraduate research, which are critical to student success. 

https://www.tamus.edu/system/plan/
https://www.tamus.edu/system/plan/
http://analytics.tamus.edu/student-success-tamus-persistence-and-graduation-rates/
http://analytics.tamus.edu/student-success-tamus-persistence-and-graduation-rates/


OPPORTUNITIES AND EXPECTATIONS FOR LEADERSHIP -continued

Advance research. Prairie View was recently classified as a High Research Activity Institution (“R2”) by the Carnegie 

Classification of Institutions of Higher Education. The university has more than $105 million in research expenditures over the 

last five years, placing it in the nation’s top 10 Historically Black Colleges and Universities. Prairie View has invested in growing the 

research enterprise through initiatives such as the Faculty-Research and Innovation Success and Excellence (Faculty-RISE) and the 

Rapid-Response Grant Program. The university also provides significant opportunities for its students to gain exposure to research 

at the undergraduate and graduate levels and partners with the top universities in the country, including Princeton University and 

The Johns Hopkins University, to enable minority students to pursue advanced degrees. The next president will need an 

understanding of how to support the continued evolution of Prairie View’s research enterprise. Key priorities include ensuring that 

infrastructure, policies, and procedures enable faculty to fully engage in research and scholarship as the university’s research 

profile continues to grow.  

Engage the entire Prairie View community. Prairie View A&M is an expansive community. Current 

faculty, staff, and students span a wide variety of disciplines across multiple locations, including its main campus in Prairie View, 

the Northwest Houston Center, and the College of Nursing’s operations in the Texas Medical Center. As a land-grant institution, 

Prairie View’s extension services impact communities across the State of Texas. The university has more than 70,000 alumni 

hailing from 41 states and 43 countries who are passionate advocates for the university. The next president must embrace the 

institution’s rich history and traditions while shaping a vision for the future that engages all of the institution’s constituents. This 

work includes leveraging events such as Homecoming and supporting success in intercollegiate athletics, which have long been 

instrumental in creating a connection to the institution and pride among the Prairie View community. This person should be an 

exceptional communicator with the ability to authentically represent the mission, values, and achievements of the Prairie View 

community.

https://www.pvamu.edu/research/welcome/vpri-rise/
https://www.pvamu.edu/research/welcome/vpri-rapid-innovation/


OPPORTUNITIES AND EXPECTATIONS FOR LEADERSHIP -continued

Advocate for diversity, equity, inclusion and justice. Prairie View represents individuals from

many backgrounds and identities, including race, ethnicity, countries of origin, gender identity and expression, sexual orientation, 

socioeconomic background, and persons with disabilities, among others. As an institution founded to provide opportunities to 

traditionally underrepresented students and access to all, the next president must be an individual with a deep and demonstrated 

commitment to supporting a diverse community and ensuring equity and inclusion within that community. The university is also 

a leader within the State of Texas and across the nation in fighting racism and discrimination and upholding justice, which is 

manifested in many initiatives including the Ruth J. Simmons Center for Race and Justice. The president should be an effective 

and articulate advocate on issues of race and justice as well.

Manage and grow institutional resources. Improving student outcomes, increasing research, and 

recruiting and retaining exceptional faculty and staff will require resources. The next president will be expected to provide 

leadership in the effective and efficient use of current university resources, including oversight of the university’s $301.5 million 

budget and its physical and human capital. Additionally, this individual must effectively advocate to donors, foundations, 
corporations, and legislators for additional resources that advance the university’s goals and positively impact the communities 

the institution serves. Prairie View’s $130 million endowment provides a solid foundation of support, and the university has had 

many fundraising successes in recent years, including a historic $50 million gift from MacKenzie Scott in 2020.

Develop strategic relationships. The president of Prairie View A&M plays a key role in developing and 

maintaining strategic relationships at the local, system, state, and national levels. Active partnerships with alumni, businesses, 

government, colleges/universities, and other organizations are essential for providing students with access to internships, 

employment, and research opportunities. It is critical that the next president maintain, cultivate, and establish strategic 

domestic and global relationships for the benefit of the university, the benefit the university, the local community, the greater 

Houston community, and the State of Texas. 

https://www.pvamu.edu/simmonscenter/
https://www.pvamu.edu/blog/a-gift-to-pvamu-donor-announces-50-million-gift-to-prairie-view-am-university/


PROFESSIONAL QUALIFICATIONS AND PERSONAL QUALITIES
The successful candidate must have experience leading complex organizations, a deep understanding of higher education, and an 

unwavering passion for the mission of an institution like Prairie View A&M University. A terminal degree is preferred. Additionally, 

this individual should possess the following qualifications and qualities:

 A record of building highly functioning teams, empowering individuals to advance the goals of the organization, and support
of an environment of shared accountability.

 The ability to collaboratively shape a vision for the university by engaging faculty, staff, students, and alumni, a record of
implementing strategies to achieve an organization’s goals, and the courage to make decisions that advance the long-term
best interests of an organization.

 A commitment to the principles of shared governance and a leadership style that is transparent, authentic, respectful, and
engaging.

 A passion for serving and a true interest in the well-being of the student population of Prairie View A&M and a record of
success in supporting positive outcomes for all students.

 An understanding of the economic, civic, and cultural impact of a research-active, land-grant institution and the ability to
further enhance that impact.



PROFESSIONAL QUALIFICATIONS AND PERSONAL QUALITIES
Continued:

 The ability to represent and build collaborative relationships with constituents outside of the university, including the Texas
A&M University System leadership and regents, other institutions within the system, the state legislature, corporations,
foundations, and donors.

 A commitment to building a sense of community and belonging among diverse constituents, and a record of supporting
equity and inclusion throughout an organization.

 A record of effective and efficient management of existing resources, as well as a history of garnering new resources to
support the advancement of an organization.

 Exceptional communication skills.

 The highest levels of personal and professional integrity.



ABOUT PRAIRIE VIEW A&M UNIVERSITY

Excellence. It’s a word that’s synonymous with Prairie View A&M University (PVAMU). The 1,440-acre campus is located in Prairie 

View, TX – just beyond the reach of Houston’s suburbs and about 50 miles from downtown Houston. Throughout the institution’s 

illustrious 145-year legacy, innumerable examples of excellence have walked its hallowed halls. The university has the honor of 

counting among its graduates a Brigadier General, the first Black female engineer to be registered by the State of Texas, and so 

many more trailblazers who have made a tremendous impact on their communities and the world. 

Designated as an “institution of the first-class” in the Texas constitution, PVAMU is the second-oldest public institution in the 

state. Empowered by a shared sense of history and experience, as well as PVAMU’s relentless commitment to providing the highest 

quality of education, research, and service, its graduates make their mark as scholars and go on to make history. 

Established in 1876 as a land-grant institution, the university’s eight colleges and schools boast degree 36 bachelor’s programs 

in several disciplines, such as natural sciences, juvenile justice, architecture, and engineering to name a few. 27 master’s degree 

programs are also available, offering a rigorous curriculum in the fields of business, education, agriculture, engineering, and 

many more. Students seeking to become experts in their field should consider the one of the six doctoral programs and numerous 

research centers housed on the main campus. 

PVAMU’s dedication to excellence extends beyond the classroom. The school’s athletic program holds championship titles in 

football, volleyball, men’s & women’s basketball, bowling, baseball, and men’s tennis.

That same demand for excellence reaches beyond the campus into nearby Houston. The cutting-edge College of Nursing resides 

in the world-renowned Texas Medical Center, where students learn the latest nursing procedures in simulation labs that are at the 

forefront of advancing life science. 

At the university’s Northwest Houston Center, located in Houston’s Willowbrook neighborhood, students enjoy the convenience of 

a central location combined with offerings in business, nursing, and community development.

Prairie View A&M University has built an unparalleled reputation for empowering scholars to carry its rich legacy of distinction 

into the world as they blaze trails and make a real difference.

Mission
Prairie View A&M University is a state-assisted, public, comprehensive land grant institution of higher education. The university 

was designated in a 1984 amendment to the Texas Constitution as an “institution of the first class.” It is dedicated to achieving 

excellence and relevance in teaching, research, and service. It seeks to invest in programs and services that address issues and 

challenges affecting the diverse ethnic and socioeconomic population of Texas and the larger society including the global arena. 

The university seeks to provide a high-quality educational experience for students who, upon completion of bachelor’s, master’s, 

or doctorate degrees, possess self-sufficiency and professional competence. The experience is imbued by the institution’s values 

including, but not limited to, access and quality, accountability, diversity, leadership, relevance, and social responsibility.



ABOUT THE TEXAS A&M UNIVERSITY SYSTEM
The Texas A&M University System is one of the largest systems of higher education in the nation, with a budget of $9.6 billion. 

Through a statewide network of 11 universities, a comprehensive health science center, eight state agencies, and the RELLIS 

Campus, the Texas A&M System educates more than 153,000 students and makes more than 22 million additional educational 

contacts through service and outreach programs each year. System-wide, research and development expenditures exceed $1 

billion and help drive the state’s economy. 



PROCEDURE FOR CANDIDACY
All applications, nominations and inquiries are invited. Applications should include, 

as separate documents, a letter of interest addressing the themes in this profile and 

a CV or resume. WittKieffer is assisting Prairie View A&M University in this search. 

For fullest consideration, candidate materials should be received by August 23, 2022.  

Application materials should be submitted using WittKieffer’s CANDIDATE PORTAL. 

Nominations and inquiries can be directed to Christine Pendleton, Ryan Crawford, 

and Darrien Davenport at PVAMUPresident@wittkieffer.com.

The system will provide equal 
opportunity for employment to all 
persons regardless of race, color, 
sex, religion, national origin, age, 

disability, genetic information, 
veteran status, sexual orientation 

or gender identity and will strive to 
achieve full and equal employment 

opportunity throughout the system.

https://candidateportal.wittkieffer.com/login?returnUrl=%2Fdescription%3FjobID%3D23657


pvamu.edu




