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The Opportunity 

Northeast Ohio Medical University (NEOMED) College of Medicine seeks applications, inquiries and 

nominations for the position of Dean, College of Medicine. This is a unique opportunity for the next 

Dean to significantly impact the region's local health care needs and influence the next generation 

of health care professionals and leaders in the region and beyond. 

 

NEOMED, founded in 1973 to meet Northeast Ohio's critical need for primary care physicians, is a 

community-based, publicly supported health sciences university with colleges of medicine, 

pharmacy and graduate studies. The College of Medicine is in its fifth decade of developing 

physicians for and from Ohio, with many of its students focusing on patient-centered care in 

underserved areas. The college has approximately 623 medical school students spanning pre-clinical 

and clinical years, over 2,300 full-time and affiliated faculty members and 13 academic 

departments.  

 

Reporting to the President of the University, the Dean is charged with advancing the education and 

research missions of the college and is a vital partner in framing the strategic direction for the 

clinical enterprise. The Dean is expected to foster interdisciplinary and interprofessional 

collaborations within the college, across campus and in the community; to promote open, 

transparent and inclusive communication; and to facilitate strategic planning and goal development 

across the college in unison with the campus's broader 2020-2025 Strategic Plan: Creating 

Transformational Health Care Leaders. NEOMED harnesses diversity, innovation and collaboration to 

create transformative leaders and improve health through education, discovery and service. The 

next Dean will be expected to enhance internal and external collaborations and partnerships, 

increase impactful research and scientific discoveries and continue to assess and innovate medical 

education to solidify NEOMED's regional and national reputation as an institution educating health 

care leaders of the future.  

 

The incoming Dean will have a national reputation for scholarly achievement and demonstrated 

record of excellence in research, education and clinical service. It is also expected that the ideal 

candidate will be a proven academic medicine leader with demonstrated ability to engage with 

faculty, students, staff, community leaders and alumni to develop and execute a vision supporting 

the college's broad educational, research and public service missions. Candidates must possess an 

M.D. degree and a demonstrated track record of progressive administrative leadership experience in 

an academic medicine environment. 

 

The national executive search firm WittKieffer is assisting NEOMED with this leadership recruitment. 

For information on how to make a nomination, express interest, or apply, please see the end of this 

document.  

https://www.neomed.edu/wp-content/uploads/NEOMED_strategic-plan-2020_revMM.pdf
https://www.neomed.edu/wp-content/uploads/NEOMED_strategic-plan-2020_revMM.pdf
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Organization Overview 

COLLEGE OF MEDICINE 

NEOMED's College of Medicine (COM) is in its fifth decade of developing outstanding physician 

leaders. The College of Medicine's mission states that through education, research and public 

service, inspires medical students to become exemplary patient care centered physicians. We seek 

to improve the health and quality of life of the communities of Ohio and beyond, including those 

both diverse and underserved. True to mission, many of our students focus on patient-centered 

care in underserved areas, making great use of the college's partnerships which offer teaching 

hospitals and facilities with more than 30 regionally located health systems and major universities, 

others find themselves equally prepared for specialty areas and are in demand by the world’s best 

health systems. In addition, the college partners with three private and eight public undergraduate 

universities within the region. The COM consistently matches 99% of the graduating class for 

residencies and NEOMED students have matched with four out of the five best hospitals in the 

country (according to U.S. News & World Report). NEOMED students are employed in every state in 

the U.S., with approximately 2,000 employed in Ohio alone. Over 70% of COM students are from 

Ohio, 61% remain in the state for post graduate training and 43% within our affiliate consortium. 

Overall, 57% of all COM graduates are licensed in or practicing in Ohio.  

Aligned with the University mission to create transformational leaders, the COM vision and values 

aspire to be a national leader in community-centered medicine, recognized for challenging and 

empowering its students and faculty to be leaders of transformational change to further the health 

of Ohio communities and address Ohio health care challenges.  

Specific strategic pillars within the College of Medicine in Brand Identity, Students, 

Faculty/Staff/Alumni, Educational Programs, Research and Scholarship and Sustainability. All pillars 

and subsequent strategic initiatives are directly aligned to the University strategic plan and strive to 

incorporate the organizational strategic focus areas providing an Exceptional Experience, celebrating 

Diversity, Equity and Inclusion, advancing NEOMED’s position in Leadership and investing in our 

People.  

NEOMED 

For more than 40 years, Northeast Ohio Medical University (NEOMED) has worked in collaboration 

with its educational, clinical and research partners to successfully train health professionals and 

medical researchers, the majority of whom come from and return to serve in Northeast Ohio. The 

University trains students in a team-based, interprofessional environment and offers Doctor of 

Medicine (M.D.) and Doctor of Pharmacy (Pharm.D.) degrees, in addition to master’s and doctoral 

degrees and research opportunities in other medical areas. 

Located in the center of one of the country’s top health care regions, NEOMED is among nationally 

ranked hospitals, research companies and institutions of higher education that are thriving in the 

health sciences. 

NEOMED is a community-based, public, academic health sciences university focused on the 

interprofessional training of health professionals. NEOMED has three colleges: College of Medicine, 

College of Pharmacy and the College of Graduate Studies.  
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With diverse clinical partners across a broad geography in Ohio, NEOMED is a leader in community-

based interprofessional and health sciences education, improving health through education, 

discovery and service. NEOMED is fully accredited by the Higher Learning Commission (HLC). The 

M.D. degree program is accredited by the Liaison Committee on Medical Education (LCME). The 

Pharm.D. degree program is accredited by the Accreditation Council for Pharmacy Education 

(ACPE). The college is fully accredited through LCME through 2026. 

The College of Graduate Studies provides career paths in bioethics, public and community health; 

health-system administration; medical ethics and humanities; and integrated pharmaceutical 

medicine concerned with the discovery, development, delivery and evaluation of drug entities. The 

College of Graduate Studies offers: Ph.D. or M.S. in Biomedical Sciences or Integrated 

Pharmaceutical Sciences; M.S. in Foundations of Medicine, Leadership in Health Systems Science or 

Health-System Pharmacy Administration; Master of Medical Science in Anesthesia; M.P.H. and; M.A. 

or Graduate Certificate in Medical Ethics and Humanities. In addition, NEOMED has collaborated with 

Kent State University since 1986 in educating Ph.D. and M.S. students in biomedical sciences. 

 

From lab and classroom to business and provider services, the College of Pharmacy at NEOMED is 

redefining the practice of pharmacy with interprofessional education; emphasis on patient-centered 

care and cultural competency; advocacy for provider status and medication adherence; focused 

pharmaceutical science research; and advanced team-based training. The College of Pharmacy 

offers the Pharm.D., continuing education and residency training in addition to the pre-pharmacy 

Pathways to Pharmacy summer program. 

 

STRATEGIC PLANNING 

In January 2020, under the direction of NEOMED's new president, John T. Langell, M.D., Ph.D., 

M.P.H., M.B.A., university leaders met to assess the Strategic Plan that had been under 

development. In 2020, the university adopted the 2020-2025 Strategic Plan: Creating 

Transformational Health Care Leaders, a more inclusive and actionable strategic plan. Prioritizing 

four strategic focus areas, the work across the six pillars is a cross-functional approach and strives 

to provide an Exceptional Experience, celebrate Diversity, Equity and Inclusion, advance NEOMED’s 

Leadership position in the market, and demonstrate the investment in our People. A roadmap of 

high priority strategic projects shows a snapshot of the work being executed across the 

organization. NEOMED’s strategic plan serves as the foundation for decision making and is fully 

integrated with University processes such as budgeting and evaluation. Additional information and 

progress updates regarding the current strategic plan can be found here.  

 

 

 

 

 

 

file:///C:/Users/lmadison/OneDrive%20-%20Northeast%20Ohio%20Medical%20University/Strategic%20Plan/Priority%20Initiatives/NEOMED%20Strategic%20Priority%20Roadmap.pdf
https://neomed0-my.sharepoint.com/personal/lmadison_neomed_edu/_layouts/15/guestaccess.aspx?guestaccesstoken=Py8ZMwOTBWR7nV2fo%2BhL7c3Okjeoz6s8PUD%2FuSG%2Bg2I%3D&docid=2_0ac0dc738221542369ab85ec7b887d9db&rev=1&e=ysCZUs
https://performance.envisio.com/dashboard/neomed1724/Activity-161569
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NEOMED MISSION, VISION and VALUES 

 

Pillars 

The People pillar represents our commitment to our most valued asset, our people. Guiding 

principles ensure the fostering of leadership, attracting a diverse workforce and student body, 

supporting, empowering and retaining outstanding performance and contributions for our students, 

faculty, staff and alumni. 

The Education pillar prioritizes providing a diverse, inclusive and nurturing environment emphasizing 

continuous quality improvement (CQI), while providing and preparing our students to succeed in an 

academically rigorous curricula with leadership opportunities. Of utmost importance in this pillar is 

understanding the critical to quality drivers that encompass an Exceptional Student Experience. 

The Discovery pillar is essential to NEOMED’s mission with the objective of improving health and 

health care through discoveries and innovation. NEOMED aspires to be a leader in research by 

making significant discoveries through high impact research, translating knowledge into practical 

applications that improve health outcomes locally, nationally and globally. NEOMED’s model 

provides significant opportunities for students and researchers to lead to breakthroughs in 

prevention, diagnosis, treatment and healing of health conditions, while advancing new models of 

care. NEOMED fosters an entrepreneurial environment to encourage the commercialization of high-

impact research breakthroughs that advance health and health care. 

The Service and Community Engagement pillar operates to create partnerships and opportunities 

that are critical and central to NEOMED’s mission furthering community health and economic 

https://performance.envisio.com/dashboard/neomed1724/Goal-10035
https://performance.envisio.com/dashboard/neomed1724/Goal-10036
https://performance.envisio.com/dashboard/neomed1724/Goal-10070
https://performance.envisio.com/dashboard/neomed1724/Goal-10071
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development. In doing so, NEOMED’s strategically partners to enhance the mission, increase 

opportunities for students to work in the community and further the health of our communities.  

The Growth pillar guiding principles promote the pursuit of new opportunities to grow the University 

through expansion of its reach and development of new areas of expertise that support its mission, 

enhance the Exceptional Student Experience, impact the University’s existing infrastructure, serve 

the community, and add value to NEOMED’s image and reputation – all while providing a 

sustainable financial model. 

The Academic and Administrative Support Operations pillar addresses the utilization of processes 

and promotes institutional operational excellence by creating a culture of continuous quality 

improvement (CQI). 

EDUCATION and ACADEMIC DEPARTMENTS 

The College of Medicine admits 175 students per class and is 
comprised of 13 academic departments. The College has five 
campus-based departments: Anatomy & Neurobiology, Integrated 
Medical Sciences, Family and Community Medicine, Internal 
Medicine, and Psychiatry. The College also has the following 
community-based departments: Emergency Medicine, General 
Surgery, Obstetrics and Gynecology, Orthopedics, Pathology, 
Pediatrics, Radiology, and Urology.

CLINICAL PARTNERSHIPS 

NEOMED partners with some of the most prestigious medical campuses and institutions in the 

country for the clinical education of its students. These include Akron Children’s Hospital, University 

Hospitals, Summa Health, The Cleveland Clinic’s Akron General Hospital, Metro Health, The 

Cleveland VA, Mercy Bon Secours and Aultman Hospital. Together these hospitals provide teaching 

resources of approximately 7,000 beds. The nearly 2,300 members of our clinical faculty hold staff 

appointments at these hospitals, providing world-class education to our students. 

 

NEOMED'S unique centers of excellence, programs and training are nationally recognized for their 

impact on behavioral health and the leadership they provide among collaborations with 

philanthropic, civic, government, university and clinical partners. The Coordinating Centers of 

Excellence provide technical and administrative support to a range of community and clinical 

partners across the state of Ohio. The Criminal Justice Coordinating Center of Excellence works with 

clinicians, law enforcement and the judicial system to improve the care of those with serious mental 

illness who interact with the legal system. The Best Practices in Schizophrenia Treatment Center 

trains providers and administrators in community mental health settings about the evidence-based 

management of psychotic illness. The Ohio Program for Campus Safety and Mental Health reaches 

out to colleges and universities throughout Ohio to promote research and facilitate innovative 

clinical care approaches for students experiencing debilitating stress or mental illness.           

 

FACULTY, STUDENTS and ALUMNI 

In 2022, 95 campus-based faculty members combined with 2,925 community-based clinical and 

graduate studies faculty serve NEOMED's students. The clinical and preceptor faculty consist of 

https://performance.envisio.com/dashboard/neomed1724/Goal-10072
https://performance.envisio.com/dashboard/neomed1724/Goal-10073
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health care professionals who instruct and mentor students in hospitals, pharmacies, practice 

centers and other settings to offer students a rich and diverse array of clinical training opportunities.  

 

The University’s total enrollment consists of over 1,000 future medical professionals; more than 

80% of NEOMED’s total students are from Ohio, with more than half remaining in or returning to the 

region to live and practice as physicians and pharmacists. The Fall 2021 entering class included 160 

students enrolled in the College of Medicine, 98 in the College of Pharmacy and 29 in the College of 

Graduate Studies.  

 

Diversity, equity and inclusion are one of the University's 

priorities and significant progress has been made related to 

underrepresented minority enrollment. NEOMED's 

underrepresented minority enrollment is at 16% for the 

university, the College of Medicine is at 14% (markedly due to 

an increased URM enrollment in the College of Medicine M1 

class of 30% in 2021), College of Pharmacy at 16%, and 

College of Graduate Students at 27%. Upcoming enrollment 

projections for FY2023 predict the trend in increased diversity 

enrollment in the upcoming academic year.  

 

NEOMED has graduated more than 5,300 students - Doctors of 

Medicine (M.D.), Pharmacy (Pharm.D.) and Philosophy (Ph.D.) 

and other health professionals and researchers. NEOMED alumni work in more than 50 fields of 

health care and for nearly 200 health care institutions and pharmacies across all 50 states and 

Canada. 

 

EXCEPTIONAL STUDENT EXPERIENCE 
 

The Exceptional Student Experience is a high strategic priority for NEOMED. A formal analysis across 

all NEOMED student populations identified major constructs critical to quality drivers that 

encompass a students’ experience. The constructs of satisfaction, outcomes, growth, loyalty and 

value will enable an evidence-based foundation for the development of strategies to impact areas 

such as pedagogy, continuous quality improvement, enrollment, mentoring, and the development 

and monitoring of key performance indicators and metrics.   

 

RESEARCH AND INNOVATION 

NEOMED’s research and innovation enterprise is nationally and internationally recognized for 

research excellence in our core research focus areas (RFA). We are currently ranked in the top 12% 

of all Blue Ridge Institute ranked research organizations with nearly $20 million in sponsored 

research activities, annually. Faculty research in the College of Medicine is grouped within nationally 

recognized focus areas that foster excellence in basic and translational science, clinical care and 

population health. For medical students, these focus areas provide some of the extensive 

opportunities to engage in laboratory, clinical and community research experiences.  
 

Research strengths include: 

▪ Health Services Research 

▪ Diabetes, Obesity & Metabolism 

▪ Neurodegenerative Diseases & Aging 
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▪ Hearing Research 

▪ Heart & Blood Vessel Disease 

▪ Musculoskeletal Research 

 
In fiscal year 2021, NEOMED received approximately $17.5 million in new sponsored projects 
awards with total expenditure of $19.5 million. Currently, 89% of NEOMED’s portfolio is federally 
funded. It consists of 188 active research, public service and training grants of which 56 are with 
the National Institutes of Health (NIH). 

Additional funding sources include: Substance Abuse and Mental Health Services, Ohio Department 

of Mental Health and Addiction Services, Health Resources and Services Administration, American 

Heart Association, Centers for Disease Control, Peg's Foundation, U.S. Department of Justice, as 

well as other industries, foundations and hospitals.  

 

NEOMED's Research, Entrepreneurship, Discovery, and Innovation Zone (REDIzone®) is a model 

statewide Innovation Hub. The REDIzone enables innovators of medical technology to take their 

research from concepts to reality by fostering such innovation and technology commercialization 

with physical space for early-stage biomedical companies. The business incubator provides early-

stage companies access to many of the state-of-art research assets of the University. The 

REDIzone, created in 2014, is located in The Timken Foundation of Canton Innovation Corridor, on 

the NEOMED campus. The REDIzone's mission is to support private companies to drive economic 

prosperity in the Northeast Ohio region.  

 
COORDINATING CENTERS OF EXCELLENCE 

In partnership with Peg's Foundation, the vision of NEOMED's Department of Psychiatry in the 
College of Medicine - through the Coordinating Centers of Excellence (CCoE) - is to serve as a 
national model for disseminating state-of-the-art programs and practices that promote recovery and 
improve the lives of individuals with schizophrenia and other mental illnesses - as well as the lives 
of those around them. The CCoE's include: 

▪ BeST Practices in Schizophrenia Treatment Center 

▪ Criminal Justice Coordinating Center of Excellence 

▪ Ohio Program for Campus Safety & Mental Health 
 
GLOBAL HEALTH 
 
NEOMED is focused on building an interprofessional global health engaging students in the areas of 
Health Service Delivery and Clinical Care; Education; Research and Scholarly Activities; Digital 
Healthcare Innovation; Innovation Partnerships; and Business Development and Sustainability 
Innovation. NEOMED will enable students, faculty and staff to build relationships, work and learn 
experientially in global clinical health care systems.  

  
NEOMED HEALTH CARE 
 
NEOMED Health Care is the first on campus clinical operation. Beginning with a student clinic, 
expanding into community care, and opioid use disorder treatment, the NEOMED Health Care team 
offers convenient same day primary care services in person and through telehealth.    



Northeast Ohio Medical University Dean of the College of Medicine 

 

WittKieffer | 8 

Position Summary 

The Dean of the College of Medicine will be a proven academic leader with demonstrated ability to 

engage with faculty and staff constituencies to develop and execute a vision in support of the 

college's broad educational, research, clinical and public service missions. The Dean is responsible 

for providing overall leadership, vision and strategy for the College of Medicine and is expected to 

engage in productive collaboration with other members of the academic and administrative 

leadership team both within the College of Medicine and across the University. The Dean will also 

maintain collaborative relationships with other hospitals, universities, foundations and organizations 

to ensure the continued success of the college.  

 

Reporting Relationships 

This position reports to the President of NEOMED, John T. Langell, M.D., Ph.D., M.P.H., M.B.A. 

Direct Reports:  

 Vice Dean and Senior Associate Dean 

 Senior Associate Dean, Medical Education 

 Senior Executive Director of Operations 

 Department Chairs 

 

Partners with: College and University leadership 

 

Responsibilities  

The duties of the Dean, College of Medicine include, but are not limited to, the following: 

 

▪ Serve as the executive officer for the College of Medicine and provide administrative leadership 
for the programs and missions of the college. 

▪ Provide direction and leadership in the development of strategy, leveraging organizational 
strengths and relationships to execute on key operating/financial metrics and market growth. 

▪ Serve as the chief academic officer of the College of Medicine and primary interface with both 
the American Association of Medical Colleges (AAMC) and the Liaison Commission for Medical 
Education (LCME). 

▪ Serve as the chief representative for the College of Medicine. 

▪ In conjunction with the executive management team, maintain and oversee an organizational 
structure that provides guidance and oversight to meet the strategic goals of the College of 
Medicine. 

▪ Create and support a culture of collaboration and integration that ensures excellent education 
and research which fosters innovation and creativity. 
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▪ Openly support policies and practices that recognize the importance of recruitment and 
retention, development, diversity and talent management to ensure the leadership, staff and 
faculty required for a successful college. 

▪ Strengthen and/or create strong and sustainable partnerships with regional health care systems 
that will bring value to both NEOMED and the health systems. 

▪ Strengthen and advance the synergistic academic partnerships with regional public universities 
and other educational partners in Northeast Ohio to further health professions education and 
community needs. 

▪ Engage in meaningful fundraising activities to encourage philanthropic giving to the college; act 
as the 'face and voice' of the college to external, public and community constituents. 
 

Opportunities and Expectations for Leadership 

The next Dean will have the opportunity to advance the College of Medicine across all of its mission 

areas. The following goals and objectives have been identified as priorities for this position in no 

particular order: 

▪ The incoming dean will work with the faculty and staff to build consensus and to implement the 
2022 strategic plan in alignment with NEOMED's strategic plan. The dean will support the 
faculty, staff and students to elevate research, education and clinical care priorities to increase 
the school's national and international impact and reputation. The dean will act in a transparent 
and proactive manner with NEOMED's leadership and faculty to expand partnerships across 
NEOMED while evaluating current academic programs, processes and practices. The dean will 
mentor, empower and motivate faculty, staff and students toward a transformational, shared 
vision. 

▪ NEOMED has made significant progress increasing recruitment of diverse students over the past 
two and a half years with targeted efforts and pipeline academic programs. The dean will 
continue these efforts working with the President and the other deans to further diversify the 
student body, faculty, leadership and staff. The dean will ensure inclusiveness and equity among 
these groups and propel NEOMED to be a leader in promoting DEI in medical education. 

▪ To be successful and to realize a shared vision, the dean must develop strong relationships and 
collaborations with NEOMED's Deans of Pharmacy and Graduate Studies to increase impactful 
research, interprofessional education and interprofessional practice.  

▪ As a community-based medical college, a solid and collaborative relationship with the College's 
clinical partners is vital to the educational experience of students and the clinical and research 
goals of the faculty. The dean will foster and build robust clinical and hospital partnerships that 
will leverage the strengths of NEOMED and these clinical partnerships. The dean will seek to 
learn the unique goals of each partner to ensure a continued outstanding clinical educational 
environment for faculty, students and trainees. 

▪ The dean will continue to improve student, staff and faculty satisfaction and instill a sense of 
pride in the institution so that the NEOMED community and alumni will represent the university 
regionally and serve as proud ambassadors.  
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▪ The dean will focus on enhancing scientific discovery, clinical and translational research by 
supporting clinical and basic science faculty and by improving the infrastructure for growing 
clinical research both on campus and with community health care partners. 

▪ NEOMED recently initiated curricular revisions aimed at furthering its place as a leader in 
medical education for the next generation of physicians. As is true with any curricular changes, 
the dean will oversee continued assessment of the curriculum to ensure faculty and students are 
fully supported while outcomes are improved. 

▪ The dean will participate in and support philanthropic activity in order to substantially increase 
the funding base, secure major gifts and maintain outstanding relationships with donors, friends 
of NEOMED and alumni.  

 

Candidate Qualifications 

Education 

▪ An M.D. degree from an accredited college or university. 
 

▪ Board-certified and eligible for medical license in the State of Ohio. Eligible for appointment 
at the rank of Full Professor. 

 

Knowledge and Work Experience 

▪ Experience as a successful future-thinking leader in a complex and dynamic academic 
institution with a regional and national reputation for excellence. 

▪ Track record of outstanding accomplishments in research, medical education and clinical 
care.  

▪ Demonstrated leadership in building upon comprehensive medical research programs that 
include extramurally funded basic, translational, population health and/or clinical research. 
Given the myriad responsibilities of a new dean, however, the incoming Dean should be 
prepared to pursue institutional goals above their own personal research accomplishments. 

▪ A demonstrated commitment to enhancing student, staff and faculty diversity and fostering a 
culture of inclusivity. 

▪ Strong managerial, operational and fiscal acumen. Experience with budgets, financial 
planning, market research and strategic resource allocation. A clear understanding of the 
“business” of medicine and the ability to articulate the value of academic programs to a wide 
range of constituents. 

▪ Expertise at building internal and external relationships and have a demonstrated track 
record of fostering collegial relationships with faculty providers, academic figures and 
physician leaders, diverse management teams, community organizations and state and local 
government. 
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Personal Characteristics  

 
▪ Strong communication and interpersonal skills with demonstrated ability to build and 

maintain open, transparent and effective lines of communication with physicians, scientists 
and academic leaders both within and outside of NEOMED. 

▪ Ability to build trust and transparency across all internal and external stakeholders.  
Demonstrates the ability to embrace and then eliminate ambiguity with effective and 
frequent communication; ability to tailor written and verbal messages to target audiences. 
Strong organizational and process-management skills. 

▪ Skillful and transparent communicator, facilitator and negotiator who can effectively organize 
and manage human resources and resolve conflict. 

▪ Passion for teaching and learning as well as for the development of students, staff, faculty 
and academic programs. 

▪ A collaborative consensus-builder and team-player who is politically savvy. 

▪ Possesses a style that fosters and supports change and innovation, with an ability to 
delegate yet maintain high standards. 

▪ An innovative change agent who is driven by transformation to educate future leaders in 
medical education, research and service. 
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The Community 

Northeast Ohio communities including Akron, Canton, Cleveland, Kent and 

Youngstown 

 

Situated in the center of Northeast Ohio, NEOMED is in 

close proximity to four metropolitan areas: Cleveland, 

Akron, Canton and Youngstown. These cities hold 

some of the most reputable health care systems in the 

country and the world. As a University committed to 

training physicians, pharmacists and health 

researchers, NEOMED holds unique opportunities to 

connect and partner with these hospitals in areas such 

as education and research, to improve the lives and 

experiences of our students, faculty, staff and the 

communities we serve.  
 

Aside from health care, each metropolitan area offers its own benefits: Cleveland is proud of it 

world-class orchestra and hosts several professional sports teams including the Cleveland Browns, 

Cleveland Cavaliers and Cleveland Guardians. The city also offers diverse neighborhoods like Ohio 

City, Little Italy, Tremont and Downtown; and newly spurred economic growth thanks to multiple 

major renovation and revitalization projects in areas such as Public Square and the Flats. Akron 

features several billion-dollar corporations, the only National Park in Ohio and hundreds of miles of 

hiking/biking trails. Canton has a fast-growing arts community, and is the home of the Pro Football 

Hall of Fame, Johnson Controls Hall of Fame Village and the yearly Enshrinement Festival. 

Youngstown is full of history and some of the best suburbs in the region. The metropolitan areas 

also include the City of Kent, a university town that has undergone an extensive revitalization and is 

known as a place of both culture and commerce. In addition, it is home to approximately 20 parks 

and preserves and hosts a number of diverse festivals throughout the year. There is truly something 

for everyone in Northeast Ohio. NEOMED embodies this sentiment and we make sure there is a 

place for everyone here, too. 

 

NEOMED is committed to its partnership with each of our neighboring metropolitan areas. Most of 

our students, faculty and staff hail from the region, lending their experiences to a University that is 

just as diverse as the communities that surround it. We are active members of the Greater 

Cleveland Partnership, Greater Akron Chamber, Canton Chamber of Commerce, Kent Area Chamber 

of Commerce and Youngstown/ Warren Chamber of Commerce, with Board representation at each. 
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Timeline 

Potential interview dates for this position have been outlined as follows: 

Paper presentation of qualified candidates to Search Committee: Week of September 19 

Round One interview dates: Late-September 

Round Two interview dates: TBD 

Selected candidates should plan to hold the above dates in the event they are invited by the 

committee to participate in the interview process. 
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Procedure for Candidacy 

Please direct all nominations and applications to Joyce De Leo, Ph.D., Claudia Teschky, Michael 

Anderson, M.D., and Tiffany Johnson, preferably via e-mail, to NEOMEDDean@wittkieffer.com or 

916-536-6888. A curriculum vitae, letter of interest and a diversity statement is required for a full 

application.  

 

NEOMED is committed to providing equal employment opportunities to qualified applicants without 

discrimination on the basis of age, color, disability, gender identity or expression, genetic 

information, national origin, race, religion, sex, sexual orientation, transgender status, status as a 

parent during pregnancy and immediately after the birth of a child, status as a parent of a young 

child, status as a foster parent, veteran status or any other category protected by applicable state 

or federal law.  As an Equal Opportunity Employer, NEOMED also affirms its commitment to 

nondiscrimination in its employment policies and practices.  In compliance with Title IX (20 U.S.C. 

Sec. 1681 et seq.), NEOMED prohibits sex discrimination, including sexual harassment. 

 

For concerns regarding discrimination, please contact: 

Molly O’Malley 

Associate Director of Diversity, Equity and Inclusion & Title IX Coordinator 

Northeast Ohio Medical University, G-212B 

4209 St. Rt. 44, PO Box 95, Rootstown, OH  44272 

Email: momalley@neomed.edu 

 

 

 

 

 

 

The material presented in this leadership profile should be relied on for informational purposes only. This material has been 
copied, compiled, or quoted in part from Northeast Ohio Medical University documents and personal interviews and is 
believed to be reliable. While every effort has been made to ensure the accuracy of this information, the original source 
documents and factual situations govern. 
 
All images and logos used in this leadership profile were attained from Northeast Ohio Medical University and/or are owned 
by Witt/Kieffer Inc. via Getty Images. 

mailto:NEOMEDDean@wittkieffer.com
mailto:momalley@neomed.edu
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Appendix 

JOHN T. LANGELL, M.D., PH.D., M.P.H., M.B.A. 

Dr. Langell was appointed by the Northeast Ohio Medical University Board of Trustees on July 24, 

2019, to become the Northeast Ohio Medical University’s seventh president, effective October 1, 

2019. He is focused on transforming healthcare education and driving university innovation. During 

his tenure he has led the development and implementation of the University’s new strategic plan, 

launched NEOMED Health—the University’s primary care delivery platform, expanded enrollment 

and degree offerings, created new major clinical affiliations and increased campus diversity.  

 

Dr. Langell is a national leader in healthcare innovation, operations, and strategy. He has served as 

president, commander (CEO), surgical section chief, clinical program manager, chief of general 

surgery, and senior lean healthcare operations leader at a major academic healthcare system, a VA 

Hospital, and United States Air Force healthcare facilities.  He has led strategic development of 

medical care delivery models along integrated pathways and driven the strategic and operational 

implementation of Lean-Six Sigma programs.  

 

He previously created the Center for Medical Innovation at the University of Utah to foster 

innovation in medical technology development and commercialization and to aid in the creation of 

unique educational programs in innovation and entrepreneurship. Under his leadership, the Center 

for Medical Innovation became a National Science Foundation funded I-Corps Site and has 

developed and implemented benchmark entrepreneurship programs. The results of his work in 

developing and promoting innovative approaches to healthcare delivery and technology 

development have been recognized by The Wall Street Journal, Fast Company, the American 

Medical Association, the Association for Academic Surgery, the World Health Organization and 

NASA. 

 

Dr. Langell is a retired Colonel in United States Air Force after a distinguished 24-year career where 

he served on both Active Duty and Reserve status. He spent 10 years as medical commander (CEO) 

where he directed operations of large healthcare programs, managing over 500 healthcare providers 

and administrators. His efforts were recognized through four separate “#1 Most Outstanding Medical 

Unit of the Year” awards. 

 

Dr. Langell received his Bachelor of Science Degree at the University of California at Los Angeles. He 

received both his Doctor of Medicine (M.D.) and Doctor of Philosophy (Ph.D.) at Drexel University. 

Additionally, he earned his Master of Public Health (MPH) at University of Texas Medical Branch and 

his Master’s in Business Administration at the University of Utah. He went on to complete his 

surgical training at Stanford University Medical Center and completed advanced residency training in 

Space and Aerospace Medicine with NASA/UTMB at the Johnson Space Center in Houston, Texas. He 

is a practicing board certified general surgeon with a focus in acute care, gastrointestinal and 

endocrine surgery. 
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Organization Chart
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