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Executive Summary 

Lesley University, grounded in its mission of social justice and a leader in preparing graduates who shape 

a more just, humane world, seeks a strategic, collaborative and courageous executive to serve as the 

Vice President of Equity, Diversity, Inclusion, and Justice (VP-EDIJ). 

Located in Cambridge, Massachusetts, one of the most dynamic learning environments in the country — 

Lesley uniquely focuses on the human arts, with programs that live at the intersection of education, 

counseling, and the visual arts. Lesley’s 6,000 undergraduate and graduate students study across four 

schools and colleges — a professionally-focused liberal arts college, an independent college of art and 

design, a graduate school of education, and a graduate school of arts and social sciences — as well as in 

the Threshold Program, a residential program for students with a variety of learning differences. Its 

offerings include more than 20 undergraduate majors and over 90 Adult Bachelor’s, Master’s, Certificates 

of Advanced Graduate Study, and Ph.D. programs at its Cambridge campus, as well as off-campus and 

online. The Lesley Center for the Adult Learner offers an adult bachelor’s degree program, which includes 

on and off-campus courses as well as online and hybrid courses targeted toward adult learners. The 

Graduate School of Education has earned a reputation as New England’s most respected provider of 

teacher preparation programs. 

Lesley educates the people — the teachers, counselors, therapists, social workers, artists, policy makers, 

writers, and business leaders — who practice these arts and act as catalysts for a more connected and 

just world. 

 

Reporting directly to President Janet Steinmayer, and serving as a member of the President's cabinet, the 

VP-EDIJ will provide visionary and participative leadership of the Equity, Diversity, Inclusion, and Justice 

Office (EDIJ) which includes Multicultural Affairs and Student Inclusion, EDIJ Learning and Development, 

and the Urban Scholars Initiative (USI). The VP-EDIJ will serve as a visible leader in the community and 

will develop and execute a multi-year strategic plan designed to embed the principles and values of EDIJ 

into the fiber of the university in a manner that values and celebrates all.  

This is an exciting opportunity for a creative and thoughtful professional to serve as a role model for 

inclusive community engagement, leverage the knowledge of innovative emerging practices in higher 

education, and lead meaningful change within and beyond the Lesley community. The university seeks a 

leader with nuanced, matured emotional and social intelligence capabilities as well as cultural competence 

and communication skills to nurture cooperative relationships and foster courageous conversations to 

unify the community around an enduring strategic vision for the dignity of all. 

The successful candidate should possess progressively responsible administrative experience that 

includes the advancement of equity, diversity, inclusion and justice initiatives, and management of 

professional staff, budgets and other resources, and a demonstrated record of success building 

community, leading organizational initiatives, developing programs and promoting a climate of belonging 

for all employees. A Master's degree is required; a doctoral degree is preferred. 

https://lesley.edu/about/faculty-staff-directory/janet-steinmayer
https://lesley.edu/department-search/office-of-diversity-equity-and-inclusion-dei
https://lesley.edu/department-search/office-of-diversity-equity-and-inclusion-dei
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Information about how to nominate someone or to apply for this opportunity may be found near the end 

of this document in the section titled "Procedure for Candidacy." 

The Office of Equity, Diversity, Inclusion and Justice (EDIJ) 
 

Formally established in 2021, the Office of Equity, Diversity, Inclusion, and Justice powers the university's 

mission of preparing graduates who will shape a more just, humane, and sustainable world. The EDIJ 

Office grew out of the priorities set by the President’s Committee for Inclusive Excellence. The EDIJ Office 

was established as a coalescing force that would operationalize the university’s commitment to equity, 

diversity, inclusion, and justice. 

The EDIJ Office focuses on three enablers: 

▪ A richly inclusive culture that relies on its diversity to innovate 

▪ An unapologetic passion for recruiting and developing high-caliber employees 

▪ An unrelenting commitment to creating an environment where people experience a true sense of 

belonging 

EDIJ Departments 

Multicultural Affairs and Student Inclusion (MASI)  

The Multicultural Affairs and Student Inclusion department creates welcoming environments that enable 

Lesley's diverse community of students, faculty, staff, and alumni to interact with one another through 

meaningful dialogue and engagement that bridge their differences and strengthen the Lesley community. 

This department supports affinity spaces for students, resource groups for faculty and staff, wellness and 

brave spaces, and other ways for students, faculty, and staff to engage around equity, diversity, inclusion, 

and justice at Lesley and beyond.  

EDIJ Learning and Development 

The EDIJ Learning and Development department creates learning programs and development 

experiences that recognize and value diverse perspectives without the Lesley community. This 

department aims to make Lesley a stronger community of learners, teachers, and professionals, as well 

as to enable its students to incorporate equity, diversity, inclusion, and justice in their lives, their 

communities, or wherever their paths take them. 

Urban Scholars Initiative (USI)  

The Urban Scholars Initiative helps low-income college students, many of whom are the first in their 

families to attend college, to realize their academic and life potential by supporting their financial, 

academic, and emotional needs while they matriculate at Lesley University. Through the Urban Scholars 

Initiative, the university provides tuition assistance, tutoring, and mentoring to enable students to 

graduate from college with modest or no loan debt. Since launching in 2013, more than 200 students 

have participated and the graduation rate has remained consistently high at 90%.  

https://lesley.edu/department-search/office-of-diversity-equity-and-inclusion-dei
https://lesley.edu/about/diversity-inclusion/multicultural-affairs-social-inclusion
https://lesley.edu/about/diversity-inclusion/urban-scholars-initiative
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Role of the Vice President of Equity, Diversity, Inclusion and 

Justice 

Reporting directly to President Janet Steinmayer, and serving as a member of the President's cabinet, the 

VP-EDIJ will provide visionary and participative leadership of the Equity, Diversity, Inclusion, and Justice 

Office (EDIJ) which includes Multicultural Affairs and Student Inclusion, EDIJ Learning and Development, 

and the Urban Scholars Initiative. The vice president will serve as a visible leader in the community and 

will develop and execute a multi-year strategic plan designed to embed the principles and values of EDIJ 

into the fiber of the university in a manner that values and celebrates all.  

 

Responsibilities include but are not limited to:   

▪ Develop and articulate a vision and unified strategic EDIJ plan, that resonates and connects with 

all students, faculty, and staff in a manner that evokes openness, participation and continuous 

learning around the importance of the multifaceted and evolving issues of diversity, equity, 

inclusion and justice inclusive of race, socioeconomics a growing international community, 

neurodiversity, LGBTQ+, transgender and non-binary communities, and students, staff and faculty 

of different abilities and other protected identities within the Lesley and broader community.   

 

▪ Develop and facilitate collaborative, positive, productive, and collaborative working relationships 

across the university with faculty, administration, staff, and students that bring people together to 

create change and to serve as cornerstones for building community and a sense of belonging for 

all.  

 

▪ Develop a comprehensive annual calendar of EDIJ events and programs in support of multicultural 

activities and novel approaches to recognizing and celebrating Lesley’s diverse and inclusive 

community. 

 

▪ Build upon the university's strong footprint in the Cambridge community to foster, develop and 

promote strategic and collaborative working relationships with community partners on social 

issues to benefit the broader community and to position Lesley as a "torch for the community" 

and an EDIJ thought leader. 

 

▪ Prioritize a student-centered approach with a proactive needs assessment for students at the 

undergraduate and graduate level and in the Threshold program and translate findings into 

actionable steps with a transparent process to support student success. 

 

▪ Review, evaluate and communicate, both qualitatively and quantitatively, the effectiveness of 

current and ongoing EDIJ initiatives by developing measurements, reports and narratives around 

strategic programs and initiatives. Make recommendations on best practices and propose new 

programs and initiatives as part of strategic planning where appropriate.  

 

https://lesley.edu/about/faculty-staff-directory/janet-steinmayer
https://lesley.edu/department-search/office-of-diversity-equity-and-inclusion-dei
https://lesley.edu/department-search/office-of-diversity-equity-and-inclusion-dei
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▪ Effectively integrate EDIJ in all policies and practices while partnering with the members of the 

Lesley community to build upon the university’s diverse demographic composition. 

 

▪ Supervise the design, development, and delivery of training and professional development 

programs that assist faculty, staff and students in achieving the university’s vision of creating an 

environment where individuals feel empowered to participate equally and fully, and where all 

individuals may express their identities and perspectives. Specific areas of focus will include but 

are not limited to implicit bias and anti-racism. 

 

▪ Work to develop and communicate environments that provide safe spaces that promote a sense 

of physical, intellectual, and emotional belonging. 

 

▪ Manage EDIJ budget with a strategic approach to resource allocation. 

 

▪ Provide a supportive environment for developing and promoting affinity spaces for students, 

resource groups, faculty and staff, wellness and brave spaces, and various channels for students, 

faculty, and staff to engage around equity, diversity, inclusion, and justice. 

 

▪ Serve as a primary advisor to senior leaders around key issues of equity, inclusion, diversity, and 

justice and serve as a spokesperson and visible on-campus advocate for these issues.  

 

▪ Partner closely with the provost, deans, chairs, faculty, and others, including but not limited to 

student affairs, residence life, first-year experience, student leadership, and program chairs in 

continuing to recruit and retain excellent diverse faculty and staff and to help to develop 

mentoring and support structures for BIPOC individuals. 

 

▪ Lead efforts to continually evaluate, support, and build upon Lesley’s work with inclusive teaching 

and decolonized curricula. 

 

▪ Provide leadership for the support and adherence to Equal Opportunity and Community Standards 

of Conduct. 

 

▪ Partner with internal Equal Opportunity/Title IX resources and stakeholders to create conditions 

that optimally support the university’s Community Standards of Conduct, Discrimination, 

Harassment, Sexual Violence and other university policies. 

 

▪ Partner with Lesley community constituents in support of the Urban Scholars Initiative in helping 

deserving students matriculate at Lesley University.  

 

▪ Support other work needed to help drive the university’s vision, mission, and abide by the 

university’s values. 
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Opportunities and Expectations  

The VP-EDIJ will be expected to address the following critical leadership opportunities, among others:  

Develop and realize a strategic vision for the Office of Equity, Diversity, Inclusion and Justice 

The VP-EDIJ will be charged with ensuring that Lesley supports an enriching and meaningful experience 

and sense of belonging for everyone in the community. Building on the university's history, strengths, and 

institutional ethos and in consultation with the entire campus community, the VP-EDIJ will shape and 

articulate a bold vision for the multifaceted and evolving issues of equity, diversity, inclusion and justice. 

These are not solely about race and socioeconomics but are also about a growing international 

community, LGBTQ+, transgender and non-binary communities, and students, staff and faculty of 

different abilities and other protected identities within the Lesley and broader community. On the Lesley 

campus, there exists a diversity of thought and religious observance, and affiliations. The VP-EDIJ will 

continue to broaden the construct for diversity, highlight the intersectionality of this work, and bring 

expertise in emerging trends and practices to shape strategic direction.  

Cultivate strategic collaborations with the Cambridge community and beyond 

A critical priority for the VP-EDIJ will be creating a robust set of ongoing opportunities for students, 

faculty, and staff to engage more broadly with one another so that the rich connectivity on the campus 

extends beyond the Lesley campus into Cambridge, the surrounding area and the larger world. The 

values of community and citizenship are core to Lesley's mission and the VP-EDIJ will be charged with 

building upon the university's esteemed role in the Cambridge community to foster, develop and promote 

strategic and collaborative working relationships with community partners on social issues to benefit the 

broader community. This charge presents an opportunity to have a profound impact on the campus and 

surrounding community and beyond, to position Lesley as a national leader in equity, diversity, inclusion, 

and justice efforts, and for the VP-EDIJ to be recognized as a national thought leader. 

Champion equity, diversity, inclusion, and justice 

The VP-EDIJ must seek to understand stakeholders' perspectives, bring forth marginalized voices and 

perspectives to others at the university, and advance the values of equity, diversity, inclusion, and justice 

in service to the broader Lesley mission, its programs, and its curriculum. The Lesley community desires 

a leader who is accessible, attuned to their needs and proactive in enhancing a sense of belonging for all 

that is embedded in every Lesley action, including programs, curriculum, events, communications, 

services, facilities, and more.  

Additionally, as a central spokesperson and advocate for efforts regarding equity, diversity, inclusion, and 

justice, the VP-EDIJ will be a resource for the campus community, providing insight, guidance, and 

feedback when issues or controversies arise and designing a process that allows all parties to respond in 

a way that they feel heard, respected, and valued. The VP-EDIJ will be expected to balance leading 

difficult conversations with adjudicating or resolving conflicts that are to be expected in communities 
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made up of constituents with diverse views, backgrounds, and experiences. The VP-EDIJ will be a 

principle navigator through the thorny issues and conversations that characterize a diverse, 

intergenerational community while helping people to find common ground in the university's mission. 

Professional Qualifications & Personal Qualities 

Lesley seeks an experienced and collaborative leader who can build upon current efforts and develop a 

clear vision and strategy for moving the university forward. 

In addition, Lesley seeks candidates with the following attributes:  

▪ Master’s degree required; doctoral degree preferred 

 

▪ Evidence of progressively responsible administrative experience that includes the advancement of 

equity, diversity, inclusion, and justice initiatives, and management of professional staff, budgets 

and other resources, and a demonstrated record of success building community, leading 

organizational initiatives, developing programs and promoting a climate of belonging for all 

employees.  

 

▪ Experience in not-for-profit or community-building organizations is most welcome in combination 

with a deep appreciation for academia and the academic environment in and experience working 

with college-age individuals, prior experience in higher education a plus.  

 

▪ Participative and authentic leadership style. 

 

▪ Reputation as a champion for others as individuals in their quest for improvement and 

understanding of EDIJ matters. 

 

▪ Demonstrated ability to develop an overarching and actionable vision and strategy for EDIJ. 

 

▪ Experience developing a scaffold for EDIJ programs that align with institutional mission and 

culture.   

 

▪ Evidence of serving as a collaborative, strategic thinker and expert, leading bold and innovative 

ideas and projects to execute the vision for EDIJ across the university. 

 

▪ Demonstrated ability to drive innovation around emerging practices in higher education and lead 

meaningful change within the Lesley campus.  

 

▪ Demonstrated emotional and social intelligence capabilities. 

 

▪ Experience in using data and research to inform analysis, develop measurable goals and 

benchmarks, and create systems of accountability. 
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▪ Demonstrated cultural competence and communication skills to nurture cooperative relationships 

and foster courageous conversations to unify the community around an enduring strategic vision 

for the dignity of all. 

 

▪ Demonstrated record of success building community, leading organizational initiatives, developing 

programs and promoting a climate of belonging for all employees.  

 

▪ Understanding of disability issues, rights, and resources. 

 

▪ Knowledge of and experience in academic financial management; ability to ensure transparency 

around the generation and allocation of resources; strategic and informed budget decisions and 

ability to collaborate with university leadership to ensure alignment with financial goals.  

 

Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. WittKieffer is 

assisting Lesley University in this search, which will remain open until an appointment is made. 

Application materials should be submitted using WittKieffer’s candidate portal.  

Nominations and inquiries can be directed to: Lucy Leske, Sarah Palmer, Natalie Song  

 

LesleyVPEDIJ@wittkieffer.com   

At Lesley University we strive for a supportive and equitable environment where people — regardless of race, 

physical ability, age, neurodiversity, sexual orientation, gender identity, and other protected personal identities — 

can participate equally and fully as their true selves in all aspects of university life. We are committed to diversity, 

equity, and inclusion throughout the fabric of our institution. 

https://candidateportal.wittkieffer.com/description?jobID=23843

