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Executive Summary 

Northwestern University invites inquiries, nominations, and applications for the position of dean of the 

School of Education and Social Policy (SESP). The school's 38 tenure-line faculty members, 11 research 

faculty and professors of instruction, approximately 65 adjunct faculty members, 118 staff members and 

postdoctoral fellows, and approximately 770 undergraduate, master's, and doctoral students form a 

vibrant community that values a wide range of methodological and theoretical approaches and fosters 

strong connections between world-renowned research, policy, and practice. The smallest of 

Northwestern's 12 schools and colleges, SESP nonetheless has a broad scope; the school draws to it 

those who seek to understand and improve learning and development over the course of the lifespan, as 

well as understand and shape social policies that affect learning and development. SESP scholars focus 

on individual development, families, organizations, and communities; and pedagogical and technological 

innovations, teacher education, school improvement, and local, state, and federal policies.  

The University seeks a new dean to provide courageous, collaborative, and visionary leadership to further 

advance the school and to marshal the resources necessary to support the school's goals. Reporting to 

the provost, the dean is the chief executive and academic officer of the school, joining with faculty and 

staff in overseeing academic programs and policies; fostering a vibrant, equitable, and inclusive 

community that generates a passion for the school's mission; developing and stewarding the school's 

financial, capital, and human resources; and playing a leadership role in fundraising and external 

relations. Ideal candidates will be prominent scholars whose active and distinguished professional records 

include a compelling combination of teaching, research, and practice within a field of study relevant to the 

school’s broad profile of scholarship; who bring demonstrated evidence of transforming vision into action, 

especially in areas of diversity, inclusion, equity, and justice; with experience in program design; with 

community-building skills; and who have strong academic leadership and management experience. 

SESP's ideal leader will also be committed to maintaining existing and establishing new collaborative 

relationships with community and policy partners with the aim of having a local, national, and global 

impact on educational, organizational, and social change. 

Northwestern University is global in its scope, with 12 schools and colleges integrated throughout three 

campuses – the primary campus in Evanston; the Chicago Campus; and the campus situated in Doha, 

Qatar. Ranked in the top 10 among national universities by U.S. News and World Report, Northwestern is 

a multifaceted AAU global research university that has a distinguished and distinctive interdisciplinary 

tradition. Northwestern has approximately 4,000 faculty and a total enrollment of approximately 23,000. 

In 2022, sponsored research totaled $893 million and is on a clear trajectory to exceed $1 billion. 

Northwestern's endowment stands at approximately $16 billion, placing Northwestern among the best 

endowed institutions in the world. Northwestern has the breadth, expertise, culture, interdisciplinary 

commitments, resources, and sheer will to provide the intellectual and technical leadership that the 

country and the world require to solve its most pressing problems.  

Information for those who wish to submit a nomination or express personal interest in this position is 

available at the end of this document.  



Northwestern University Dean, School of Education and Social Policy 

 

 2 

 

About the School of Education and Social Policy 

The School of Education and Social Policy is a catalyst for positive change. As established leaders in 

the study of educational design, development and learning at all ages, and social policy, we 

produce path breaking research, offer exceptional educational opportunities, and serve our local 

and global communities through mutually beneficial collaborations and partnerships. 

Northwestern’s School of Education and Social Policy (SESP) seeks to transform schools, workplaces, 

organizations, and other learning environments; shape social and educational policy; and enhance 

opportunities for and the wellbeing of individuals, families, communities, and organizations ranging in size 

from small to massive. SESP began as a traditional school of education focusing on school-based learning 

and teaching, and over the years has evolved into a world-class school conducting and applying research 

at the intersections of learning, human development, and social and educational policy (a timeline of the 

school’s history may be found in the appendix).  

With its expanded mission, innovative programs, and far-reaching impact, SESP now rigorously tackles 

large educational and societal problems such as developing lifelong learners; using new technologies to 

foster learning; understanding the origins of social inequities along racial, gender, economic, sexual 

orientation, and other lines; and seeking means to promote equity, justice, and thriving for all. SESP 

catalyzes change by bringing together a wide range of disciplines – including psychology, economics, 

learning sciences, computer science, political science, organizational studies, sociology, and education – 

along with many modes of inquiry. The school's expanded mission; outstanding faculty, staff, and 

students; innovative programs; broad range of methodological and theoretical approaches; and far-

reaching impact distinguish it among the top schools of its kind. Core to SESP’s culture is its commitment 

to advancing diversity, equity, inclusion, and justice within the school itself; the school has developed a 

statement that articulates this commitment.  

Programs and Degrees 

SESP is consistently ranked among the top schools of education in the U.S. For 2023, SESP was 11th 

overall in the U.S. News and World Report’s rankings of top education schools. 

Graduate Programs 

▪ Ph.D. in Human Development and Social Policy 

▪ Ph.D. in Learning Sciences 

▪ Ph.D. in Computer Science and Learning 

Science 

▪ Master of Science in Education 

▪ Master of Science in Higher Education 

Administration and Policy  

▪ Master of Science in Learning and 

Organizational Change 

▪ Dual Master's Degree in Applied Economics 

(Chinese University of Hong Kong) and Social 

Economic Policy (Northwestern) 
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Undergraduate Concentrations  

▪ Human Development in Context 

▪ Learning and Organizational Change 

▪ Learning Sciences 

▪ Secondary Teaching  

▪ Social Policy 

Community-Engaged Programs 

SESP’s Office of Community Education Partnerships works to bridge the research, practice, and service 

missions of the School of Education and Social Policy and Northwestern University to create initiatives and 

partnerships that positively impact the University's home communities of Evanston and Chicago, and that 

can be shared and scaled far beyond.  

The school runs the nationally recognized Center for Talent Development (CTD), providing programs and 

resources to help young people find and cultivate their strengths and interests. Since 1982, CTD has 

evolved from a single focus on talent identification to a multifaceted operation with four central goals: 

talent identification, talent development, research, and advocacy. In recent years, CTD has enrolled 

approximately 11,000 students annually – from around the country and the world – in its educational 

programs.  

The SESP-led Morton Schapiro Northwestern Academy, launched in 2013, was created to help 

academically talented, low-income Chicago Public School students prepare for, gain admittance to, and 

attend highly selective colleges and universities. The Academy targets students who qualify for, but are 

not enrolled in, a CPS selective enrollment school and also are enrolled in the free or reduced lunch 

program.  

In addition to the above examples, SESP also provides lifelong educational opportunities through non-

degree, professional development programs, 

including the Executive Learning and 

Organizational Change program.  

Students and Alumni 

The school’s enrollment in 2021-22 included 

approximately 430 undergraduate students, 

250 master’s level students, and 90 doctoral 

level students. The school has a vibrant and 

engaged alumni community that includes 

faculty in major universities around the 

country, leaders in not-for-profit 

organizations in education and community 

development and teacher leaders.  
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Faculty and Sponsored Research 

The School of Education and Social Policy has 38 tenure-line faculty, 11 research faculty and professors of 

instruction, and approximately 65 adjunct faculty. Faculty in SESP conduct research that investigates how 

people learn and develop over the course of the life span, and the social contexts and social policies that 

affect learning and development. Research themes include factors affecting the development and 

wellbeing of individuals, families, and communities; pedagogical and technological innovations that 

support diverse learners in a wide range of learning contexts; culture, race, ethnicity, gender, social class, 

and identity; social inequality; teacher education; school improvement; organizational and social change; 

and the development, uptake, and impact of social policies. 

Staff 

The school has attracted a talented and committed research, program, and administrative staff of more 

than 100 full- and part-time employees. Staff play central roles SESP’s vision, decision-making, 

community, and operations. 

Finances 

SESP’s FY22 budget was approximately $38 million. Total research funding is approximately $12 million 

annually. The school has an endowment with a current value of $68 million.  

Role of the Dean, School of Education and Social Policy 

The dean is the chief executive and academic leader of the school, responsible to the president and the 

provost for the conduct, coordination, quality, and impact of all of the school's academic, research, and 

service programs. Deans at Northwestern drive school strategy and participate in University-wide 

leadership, proactive coordination with central administration, and collaboration with fellow deans and 

other senior leaders.  

The dean's primary role is to ensure that SESP provides a rich environment that promotes excellence in 

undergraduate education, graduate student training, and doctoral and faculty research. The dean bears 

overall responsibility for articulating and communicating the school's strategic priorities, developed in 

collaboration with the SESP community; maintaining a faculty of international prominence, educational 

programs of the highest quality, and an equitable, just, and inclusive community culture that sustains 

both; attracting superb students; representing the school within the University and forging collaborative 

links with other schools and departments; and maintaining productive and generative relationships with 

alumni, donors, and local, national, and global partners.  

Within the Office of the Dean and reporting to the dean are high level staff roles with responsibility for 

research, student affairs, communications, development, business and finance, and other areas. Within 

SESP, the school's intimate size and aspirations for impact require a dean who is fully part of the school's 

faculty and community, participating eagerly, visibly, and intentionally in the life of this dynamic school.  

  

https://www.sesp.northwestern.edu/people/all-staff.html
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Opportunities and Expectations for Leadership 

The new dean of the School of Education and Social Policy will be asked to undertake critical leadership 

tasks, including the following interrelated priorities: 

Refine and advance the vision and mission of the school.  

In concert with the school's faculty, staff, students, and alumni, the new dean will continue to refine and 

advance the school's vital mission, vision, and approach, and further enhance its impact. Doing so will 

preserve and extend the distinctive nature of the school, amplifying even further its wide-ranging impact, 

singular contributions to the University and the academy, and its value to its communities and to 

education and social policy locally, nationally, and globally. The dean will also support the development of 

a bold vision that is attuned to this current historical and political moment and invested in change-making 

toward just and sustainable futures. 

Lead the recruitment and retention of an eminent and interdisciplinary-minded faculty. 

As the leader and an integral member of the school's faculty, SESP's next dean will support faculty 

eminence by creating an environment that attracts, retains, and develops a diverse array of dedicated 

and excellent scholars who are the country's and world's top contributors to expansive fields. As central 

to this effort, the next dean will further foster interdisciplinary research and connections and will enhance 

an infrastructure that facilitates research both nationally and internationally. 

Deepen and realize commitments to diversity, equity, inclusion, and justice. 

SESP is proud to be home to a diverse community of faculty, 

students, and staff. For example, 21% of SESP tenure line faculty 

identify as Black or African American, Hispanic or Latino, or Native 

American/Pacific Islander; 22% of students identify as Black or 

African American, Hispanic or Latino, or Native American; and 6% 

are international students. Recently, the SESP community has 

reflected on its organizational dynamics, structures, processes, 

culture, and curricula. A number of recommendations and 

initiatives have emerged from these ongoing analyses.  

The SESP community is calling for immediate and near-term action 

on commitments to advancing diversity, equity, inclusion, 

belonging, social justice, anti-racism, and decolonizing education. Specifically, students, faculty, and staff 

will be looking to the dean to articulate a path and to take action steps for making progress in these 

areas with an immediate emphasis on increasing equity and justice in the processes, practices, and 

outcomes of the school; building capacity for multiple theoretical and methodological approaches; and 

building a unifying sense of community and vision. 

Enhance the student experience. 

By many measures, SESP's student body enjoys an outstanding experience. The size of its undergraduate 

student body triples from first to senior year, for example, as Northwestern students learn of the vital 

opportunities afforded by the school and transfer in. At the same time, the new dean will encounter 
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several opportunity areas, including continued strengthening of the graduate student experience, 

additional support for equity-focused student research, and the use of new modes of program delivery. 

The dean will also honor and elevate student voices by engaging in authentic and transparent 

conversations and collaborations. 

Build upon and strengthen infrastructure to best support the school’s mission and ambitions. 

SESP has grown significantly over the past decade while retaining a lean administrative structure, led by 

the dean and supported by an engaged faculty and devoted administrative team. As the next dean charts 

a course for SESP’s future, there is an opportunity to assess the internal leadership structure and 

strengthen an infrastructure that will optimally support research, teaching, learning, and community 

partnerships. 

The University is rehabilitating the Jacobs Center, a prime campus location, to house the school and other 

tenants. The new dean will oversee aspects of design, space allocation, and movement into this new 

building, including a reimagining of the school’s space and how it is used.  

Nurture essential partnerships. 

SESP is actively engaged in a wide range of multidisciplinary collaborations across the University as well 

as with external partners at local, regional, state, national, and international organizations and 

institutions. The dean will actively nurture these collaborations and seek opportunities to build additional 

internal and external partnerships, including strengthening connections between SESP and Evanston, and 

SESP and Chicago, and building partnerships with other social sectors that support learners' development 

and well-being.  

Further expand the school's visibility.  

With education under continued political scrutiny, the dean should solidify the school's position as a leader 

in national and international conversations about the future of education. It will also be important for the 

new dean to be able to articulate compelling arguments for the crucial role of education to a range of 

stakeholders, and to advocate for the development of legislation, policy, and revenue streams that 

enhance the field's capacity to fulfill its mission, innovate, and respond to unknown challenges ahead. To 

do so, the dean must be leading conversations within and among education and social policy 

communities, organizational leaders, educators, families, and young people and must possess the skill 

and humility to be heard by the full range of stakeholders. 

Secure sufficient funding and resources to match and strategically expand ambitions. 

The new dean will be expected to employ creativity, leadership, strategy, and significant energy to 

securing the resources required to support the school's vision and ambitions. A major University 

campaign was recently completed and planning for the next campaign will begin soon. Both during and 

between active campaigns, SESP's dean devotes considerable time and attention to generating additional 

resources. To do so, the dean must be a compelling and persuasive communicator and relationship 

builder who is immersed enough in the life and work of the school to understand the exciting work of 

SESP's faculty and students and be able to present strategic opportunities for philanthropic impact.  
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Professional Qualifications and Personal Qualities 

The ideal candidate will have the following professional qualifications and personal qualities.  

▪ Academic accomplishment and stature: Reputation as a distinguished scholar with a record of 

academic accomplishment appropriate to appointment as a tenured full professor in the school. Deep 

knowledge of at least one area of the school's offerings, and evidence of interdisciplinary interests.  

▪ Commitment to SESP and Northwestern's mission: A leader who is committed to students, 

teaching, and collaborative learning as well as to scholarship and advancing the field. Ability to inspire 

and lead a faculty that is diverse on numerous dimensions toward a fulfillment of the school’s mission. 

Strong support for promoting the holistic development and wellbeing of SESP students. Broad view of 

the future of the field and what is possible, an eye to academic excellence as well as scholarly, policy, 

and practice impacts. Respect for theoretical and methodological diversity and interdisciplinarity in 

research and practice related to the breadth of intellectual work of SESP. Commitment to expanding 

relationships with stakeholders within SESP and across local, national, and international communities.  

▪ Commitment to excellence: Deep understanding of the foundations for excellence and integrity in 

teaching, research, and policy formation, especially in the context of a school with SESP's mission, 

and the ability to attract outstanding diverse faculty, students, and staff and to support them in 

building and sustaining programs of the highest caliber amidst a dynamic educational landscape. 

Ability to build bridges within Northwestern, with other universities, with Evanston and Chicago, and 

with other entities as a means to enhancing SESP programs, offerings, research, and contributions to 

the field. 

▪ Leadership and vision: Ability to communicate a shared vision for the school, galvanize others 

around that vision, and link initiatives, budgets, and key decisions to that vision. Ability to convey 

ambitious plans for the school in ways that inspire a diverse community to solve problems, cultivate 

trust, build consensus, and implement shared goals. Ability to support research, teaching, service, 

and partnership that enacts robust conceptions of equity and the development of just and sustainable 

societies. 

▪ Proven impact in improving climate and promoting equity: An equity-oriented mindset, 

familiarity with relevant scholarship, epistemological openness, and a proven impact on leading action 

steps that advance diversity, equity, inclusion, and justice. Demonstrated success in leading 

community building with a commitment to fostering an inclusive and equitable environment for all 

members of the school community. Multi-cultural fluency, appreciation of difference, and the ability to 

think intentionally with an awareness of the various ways in which the school and the University can 

be experienced differently by different people. Courage and empathy in the face of challenging 

conversations, interactions, and actions.  

▪ Operational acumen and capacity for execution: Successful experience in leading and managing 

an organization, including the ability to shape and implement a plan, lead large and cross-disciplinary 

projects, manage financial resources, effectively engage and deploy staff, and collaborate effectively 

with others. Systems thinker and creative problem solver who can establish infrastructure that 

facilitates research in a dynamic local, national, and global education landscape. Ability to be forward-
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thinking, creative, and responsive in how resources are leveraged to meet SESP community needs 

and interests. A systems approach to inclusive and transparent decision-making and communication 

so that downstream impacts are anticipated, communicated about, and planned for. Proven track 

record of being decisive and inclusive along with an ability to get things done.  

▪ Principles of leadership: Proven commitment to transparency and to modeling relational care and 

being invested in communities; strong and intentional identity as an integral part of the SESP 

community, working alongside the members of the community and being a visible community citizen. 

A collaborative nature combined with analytic and strategic strength; deep understanding of and 

commitment to faculty governance coupled with a willingness to make and own difficult decisions, 

when needed, and to be explicit about the principles underlying these choices; and commitment to 

eliciting timely feedback in situations where community input is required, listening with openness and 

critical reflection, and explaining rationales for key decisions and actions.  

▪ Capacity to develop essential resources: Ability to attract funds from private philanthropists, 

foundations, and corporations, as well as eagerness to engage with the school's alumni and build 

relationships with, cultivate, and solicit donors. A record of developing mutually beneficial 

partnerships and relationships with external stakeholders. The skill and experience to identify new 

partnerships and steward existing relationships. Creativity in building revenue streams to support the 

school's activities. 

▪ Personal qualities: Wide-ranging intellectual curiosity. A sense of urgency, engagement, and joy in 

one's work. Honesty, integrity, and a strong moral compass. Ability to observe, listen, learn, and 

clarify needs while being accessible and engendering trust quickly among varied constituencies. 

Ability to express and generate excitement for SESP's mission, vision, programs, and research. 
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About Northwestern University 

Overview 

Northwestern University is a private institution founded in 1851 to serve the Northwest Territory, an area 

that now includes the states of Ohio, Indiana, Illinois, Michigan, Wisconsin, and parts of Minnesota.  

The Northwestern campus sits on the traditional homelands of the people of the Council of Three Fires, 

the Ojibwe, Potawatomi, and Odawa, as well as the Menominee, Miami, and Ho-Chunk nations. The 

greater Chicago area was also a site of trade, travel, gathering, and healing for more than a dozen other 

Native tribes, linking the Great Lakes to some 100,000 tribal members in the state of Illinois.  

Northwestern University strives for a level of preeminence achieved by only a handful of universities in 

the world. Northwestern encourages innovation and the integration of experience across many fields. This 

culture positions the University well to lead higher education in the 21st century. Northwestern also offers 

an unusually broad range of substantive academic opportunities for an institution of its size. The 

combination of close interschool cooperation and a distinctive academic calendar (the quarter system) 

enables students and faculty to tailor their education and research individually in innovative ways.  
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Northwestern is committed to supporting a diverse and inclusive campus community. The four 

intertwined strands of access, equity, enrichment, and wellbeing guide the focus of the institution's work 

through the development and implementation of strategic equity, diversity, and inclusion initiatives across 

the University.  

A charter member of the Big Ten and the conference’s only private institution, Northwestern sponsors 19 

intercollegiate athletic teams. 

Northwestern’s 240-acre campus in Evanston, located 12 miles north of downtown Chicago provides 

opportunities for extensive collaborations with area institutions. A wide range of cultural and 

entertainment opportunities — outstanding museums, performing arts, recreation, and sports — are 

available to enrich the lives not only of students, faculty, and staff at Northwestern, but also members of 

the greater Evanston and Chicago communities. 

Located in the bustling Streeterville neighborhood, Northwestern's Chicago campus houses a thriving 

academic and interdisciplinary research enterprise that spans most of Northwestern’s academic 

disciplines, engages the City’s civic, social, and cultural institutions and partners with medical affiliates 

like Northwestern Memorial Hospital, Shirley Ryan Ability Lab, and Ann and Robert H. Lurie Children’s 

Hospital of Chicago.  

Northwestern University in Doha, Qatar (NU-Q), founded in 2007, offers programs in journalism and 

communication. NU-Q seeks to train journalists and media professionals who will help bring the story of 

the Middle East to the wider world. NU-Q also offers students the opportunity to complete a certificate in 

Middle East studies and a minor in media and politics.  

Mission and Values  

University Mission 

Northwestern is committed to excellent teaching, innovative research, and the personal and intellectual 

growth of its students in a diverse academic community. 

University Values 

▪ Commitment to faculty, and to excellence in research, scholarship, creative work, and teaching 

▪ Commitment to student experience 

▪ Commitment to balancing Northwestern’s present and future needs 

▪ Commitment to diversity and inclusion 

Academics 

Northwestern is a comprehensive research university that is deeply interdisciplinary across multiple 

schools and units. The University's rigorous yet empathetic academic environment provides a robust 

mixture of theory and practice with an emphasis on top-tier research, new knowledge, creative 

expression, and practical application. Northwestern is one of only four top 10 U.S. universities also ranked 

in the top 20 in each of the five graduate education categories. View the fact sheet as a downloadable 

PDF. 

https://www.northwestern.edu/about/ogmc_universityfactsheet_spring2022_final_0411.pdf
https://www.northwestern.edu/about/ogmc_universityfactsheet_spring2022_final_0411.pdf
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Northwestern has a broad array of 12 schools, all of which are highly ranked and recognized:  

▪ Weinberg College of Arts and Sciences (1851)  

▪ Feinberg School of Medicine (1859)  

▪ Northwestern Pritzker School of Law (1859)  

▪ Bienen School of Music (1859)  

▪ School of Communication (1878)  

▪ Kellogg School of Management (1908)  

▪ McCormick School of Engineering and Applied 

Science (1909)  

▪ The Graduate School (1910)  

▪ Medill School of Journalism, Media, Integrated 

Marketing Communications (1921)  

▪ School of Education and Social Policy (1926)  

▪ School of Professional Studies (1933)  

▪ Northwestern University in Qatar (2008)  

Leadership 

Morton Schapiro, President 

The current leadership of Northwestern University includes Morton Schapiro, who began his term as 

president of the University on September 1, 2009. Schapiro is among the nation’s leading authorities on 

the economics of higher education, with particular expertise in the areas of college financing and 

affordability and trends in educational costs and student aid. Schapiro announced plans to conclude his 

tenure in March 2021, and the University announced his successor in August 2022. 

Michael H. Schill, President-elect  

Effective in the fall of 2022, Michael H. Schill, currently the president of the University of Oregon, will 

become the next president of Northwestern University. Schill has led Oregon since 2015 and holds a 

tenured faculty appointment in the University of Oregon School of Law. He previously served as the dean 

and Harry N. Wyatt Professor of Law at the University of Chicago Law School and the dean of the UCLA 

School of Law. He is a nationally recognized expert in property law, real estate, low-income housing and 

land use, and discrimination in the housing market.   

More information about President-elect Schill can be found here. 

Kathleen Hagerty, Provost 

Kathleen Hagerty assumed the role of provost on September 1, 2020 after serving as associate provost 

for faculty during the 2019-20 academic year and previously as interim dean of the Kellogg School of 

Management. She joined Kellogg more than 30 years ago and holds the First Chicago Professorship in 

Finance. She has earned a reputation as an accomplished scholar and respected faculty leader, with vast 

experience attracting and retaining top faculty in an increasingly competitive market for academic talent.  

https://news.northwestern.edu/stories/2022/08/new-northwestern-president-michael-schill/?utm_source=Iterable&utm_medium=email&utm_campaign=campaign_4858791_nl_Daily-Briefing_date_20220812&cid=db&source=ams&sourceid
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Hagerty held numerous leadership positions with Kellogg, including serving two terms as senior associate 

dean of faculty and research, two terms as chair of the finance department and two years as faculty 

director of Kellogg's Ph.D. programs. She also is responsible for the development of several successful 

academic programs that foster partnerships across the University. 

Hagerty has studied the micro-structure of securities markets, disclosure regulation, insider training 

regulation, and the effectiveness of self-regulatory organizations. Her research has appeared in journals 

such as The Quarterly Journal of Economics, Journal of Political Economy, and The Journal of Finance. 

She received a Bradley Foundation Research Fellowship and received the D.P. Jacobs Prize for the Most 

Significant Paper in the Journal of Financial Intermediation. She also has been a member of the editorial 

board of the Review of Financial Studies and the Journal of Financial Markets. Hagerty received a B.A. in 

mathematics, M.S. in operations research and an M.B.A. from the University of California, Berkeley, and 

her Ph.D. in economics from Stanford University.  

Procedure for Candidacy 

All applications, nominations, and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Northwestern University in this search. Application review has begun and will 

continue until an appointment is made. For fullest consideration, candidate materials should be received 

by October 10.  

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Robin Mamlet, Alejandra Gillette-Teran and Cathryn Davis 

NorthwesternSESP@wittkieffer.com 

https://candidateportal.wittkieffer.com/description?jobID=23625
mailto:NorthwesternSESP@wittkieffer.com
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Northwestern University is an Equal Opportunity, Affirmative Action Employer of all protected classes, including 

veterans and individuals with disabilities. Women, racial and ethnic minorities, individuals with disabilities, and 

veterans are encouraged to apply.  
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Appendix – SESP TIMELINE 

1851: Northwestern University is founded with Old College its first and only building. 

1888: Northwestern offers education courses for the first time. 

1906: The Department of Education is founded in the College of Liberal Arts. 

1926: A separate School of Education opens, expanding to a four-year program. 

1941: The School of Education’s first research doctorate degree program (Ed.D.) is offered. 

1953-63: The school expands as a traditional school of education with more faculty; programs in home 

economics, health, gifted education; and a master’s in teaching (1961). 

1974: The Human Development in Non-School Settings program founded, paving the way for the 

Human Development and Social Policy program. 

1981: The groundbreaking Human Development and Social Policy doctoral program is founded, 

highlighting the contributions of psychology, sociology, and economics toward understanding human 

development throughout life and how it is shaped by policies and institutions. 

1982: The Center for Talent Development (originally called Midwest Talent Search) is founded. 

1982: The Master of Science in Education program is launched.  

1986: The School of Education is renamed the School of Education and Social Policy. 

1991: The Learning Sciences Ph.D. program, the first of its kind, is founded. 

1993: Annenberg Hall opens and becomes SESP’s home. 

1997-2017: During Penelope Peterson’s 20-year deanship, SESP cemented itself as one of the world's 

most eminent schools in its domain areas, advancing its interdisciplinary and research-based identity. 

2002: The Master’s program in Learning and Organizational Change, the first of its type, is established. 

2002: U.S. News and World Report first ranks SESP among the nation’s top ten schools of education; 

SESP has remained top ranked ever since. 

2004: The school wins the highly competitive Institute for Education Sciences predoctoral training grant 

to establish the Multidisciplinary Program in Education Sciences. The training grant has been renewed 

three additional times; no institution in the nation has won this training grant more often. 

2011: The Master of Science in Higher Education Administration and Policy program becomes its own 

program. Previously, it had been a concentration within the Master of Science in Education program.  

http://www.sesp.northwestern.edu/hdsp
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2016: SESP launches a first-of-its-kind undergraduate program in Learning Sciences and, at the 

graduate level, the nation’s first joint learning sciences/computer science doctoral program. 

2017: David Figlio is named SESP dean. SESP establishes the SESP Leadership Institute, an innovative 

program serving first-generation and low-income students entering SESP and Northwestern.  

2018: The Office of Community Education Partnerships is formed, bringing together research, teaching, 

and service missions to improve learning and well-being in Evanston and Chicago, and beyond.  

2018: SESP establishes the Center for Excellence in Computer Science in collaboration with Apple and 

Chicago Public Schools. 

2018: The Northwestern-Evanston Education Research Alliance, a research-practice partnership between 

Northwestern and Evanston schools and supported by the Lewis-Sebring Family Foundation and the 

Spencer Foundation, is formalized. SESP launches the Executive Learning and Organizational Change 

program (with first courses offered the following year).  

2021: The first cohort of students enroll in an innovative dual-degree applied economics and social and 

economic policy master’s program offered by SESP and The Chinese University of Hong Kong’s 

Department of Economics. 

2021: SESP receives a $5.8-million grant from the Bill & Melinda Gates Foundation to support the Center 

for Education Efficacy, Excellence and Equity, a research-practice partnership. 

2022: A multimillion-dollar gift is made to the School of Education and Social Policy for Northwestern 

Academy for Chicago Public Schools in honor of Northwestern President Morton Schapiro. The academy, 

established in 2013, is renamed the Morton Schapiro Northwestern Academy for Chicago Public Schools.  

2022: Professor Dan McAdams is named interim dean after Dean David Figlio assumes a new role as 

provost at the University of Rochester.  

 

https://www.sesp.northwestern.edu/dual-degree/index.html
https://www.sesp.northwestern.edu/dual-degree/index.html
https://www.gatesfoundation.org/
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