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Executive Summary 

SUNY Cortland, a top public university of approximately 6,600 students located in the geographic center 

of New York State, seeks a provost and vice president of academic affairs (provost) who is a 

transformational leader. The next provost will build on SUNY Cortland’s long history of academic 

excellence, promote academic research and scholarship, and strategically lead initiatives to expand 

opportunities for SUNY Cortland’s increasingly diverse student body. 

As one of 13 comprehensive colleges in the State University of New York system, SUNY Cortland provides 

accessible, affordable education to students from across New York State and beyond. The university 

prides itself on its rigorous undergraduate and graduate programs in the liberal arts, sciences, education, 

and professional studies. For more than 150 years, SUNY Cortland has provided unmistakable value for 

students seeking a well-rounded academic, athletic, and social experience. The university ranks among 

the top campuses in the nation on Money magazine’s “Best Colleges for Your Money List,” fields a 

powerhouse Division III athletics program and boasts an impressive network of alumni making a 

difference in education, business, government, fitness, medicine and many other fields. 

SUNY Cortland's Division of Academic Affairs spans most of the academic and administrative functions of 

the university, and the provost will manage a diverse and wide-ranging portfolio. The Division includes 

the School of Arts and Sciences, the School of Education and the School of Professional Studies. The 

division also includes Admissions, Advisement and Transition, Extended Learning, Information Resources, 

Institutional Research and Analysis, International Programs, Libraries, Research and Sponsored 

Programs, Student Registration and Records Services, and several academic institutes and centers. This 

position reports directly to the President and serves as a key member of the President’s Cabinet. 

The next provost at SUNY Cortland will arrive on campus during a period of ongoing stability and success. 

The campus continues to meet overall enrollment targets and enjoys, compared to many of its peers, 

financial stability in this challenging time. While these achievements provide a firm foundation, there are 

complex challenges that will need to be addressed, including many facing similar institutions: threats to 

enrollment, state budget uncertainty, recruitment of diverse students and faculty and the delivery of 

higher education in the 21st century. 

In its next provost, SUNY Cortland seeks a leader who will lift the campus to a new level of academic 

success while embodying the collaborative and supportive environment of the university. The ideal 

candidate will be an experienced executive with administrative acumen; a scholar and strong advocate 

for academic excellence; and a leader who is collegial, collaborative, and decisive. Candidates should 

have the academic credentials and experience to warrant appointment as full professor. Candidates 

should also be strongly committed to the recruitment and retention of faculty, staff, and students from 

diverse and especially traditionally underrepresented backgrounds.  

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

at the end of this profile. 
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Role of the Provost and Vice President of Academic Affairs 

SUNY Cortland, a top public university of approximately 6,600 students located in the geographic center 

of New York State, prides itself on its rigorous undergraduate and graduate programs in the liberal arts, 

sciences, education, and professional studies. As one of 13 comprehensive colleges in the State 

University of New York system, SUNY Cortland provides accessible, affordable education to students from 

across New York State and beyond. The Division of Academic Affairs seeks a transformational leader who 

will build on SUNY Cortland’s long history of academic excellence, promote academic research and 

scholarship, and strategically lead initiatives to expand opportunities for SUNY Cortland’s increasingly 

diverse student body. 

The Division of Academic Affairs includes the School of Arts and Sciences, the School of Education and 

the School of Professional Studies. The division also includes Admissions, Advisement and Transition, 

Extended Learning, Information Resources, Institute for Civic Engagement, The Learning Center, 

Institutional Research and Analysis, International Programs, Libraries, Research and Sponsored 

Programs, Student Registration and Records Services, and the W. H. Parks Family Center for 

Environmental and Outdoor Education. This position reports directly to the President and serves as a key 

member of the President’s Cabinet. 

For more than 150 years, SUNY Cortland has provided unmistakable value for students seeking a well-

rounded academic, athletic, and social experience. The university ranks among the top campuses in the 

nation on Money magazine’s “Best Colleges for Your Money List,” fields a powerhouse Division III athletics 

program and boasts an impressive network of alumni making a difference in education, business, 

government, fitness, medicine and many other fields. 

Major Responsibilities 

The provost and vice president for academic affairs is the senior academic officer with primary 

responsibility for leading the planning and delivery of all aspects of programs and services in the Division 

of Academic Affairs. The provost provides highly effective leadership, management, and collaboration 

with the various leaders within the Division of Academic Affairs and other senior university leadership to 

advance SUNY Cortland’s reputation as a leading comprehensive university for students, faculty, and 

staff.  

Functional and Supervisory Relationships  

The provost and VPAA reports to the president. 

The direct reports to the provost and VPAA are the following: 

▪ Deans of the Schools of Arts and Sciences, Education and Professional Studies 

▪ Vice provost for academic affairs and institutional effectiveness 

▪ Associate vice president for information resources and chief information officer 

▪ Directors of Admissions, Center for Gender and Intercultural Studies, Clark Center for Global 

Engagement, Council for Undergraduate Research, Faculty Development Center, Honors Program, 
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Institute for Civic Engagement, The Learning Center, Research and Sponsored Programs, and the W. 

H. Parks Family Center for Environmental and Outdoor Education 

▪ Staff associate to the provost  

▪ Executive assistant to the provost  

 

In addition, the provost, and VPAA Works closely with the following: 

▪ Vice president of each division 

▪ Chief diversity and inclusion officer 

▪ Chief of staff 

▪ Associate vice president for human resources 

▪ Chair of faculty senate 

▪ Other key leaders throughout the university and at SUNY system administration 
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Opportunities and Expectations for Leadership 

The next provost and vice president of academic affairs at SUNY Cortland will arrive on campus during a 

period of ongoing stability and success. The campus continues to meet overall enrollment targets and 

enjoys, compared to many of its peers, financial stability in a challenging time. While these achievements 

provide a firm foundation for the next provost, there are complex challenges that will need to be 

addressed. Specifically, the provost and VPAA will be expected to: 

▪ Lead the development of a new institution-wide strategic plan. The new provost is arriving at 

the tail end of a five-year strategic plan covering a wide range of SUNY Cortland priorities: academic 

excellence, transformational education, well-being of community members and resource 

maximization. This plan has led to clear progress by SUNY Cortland toward concrete goals while 

assuring continued campus-wide success. The new provost will work closely with constituencies 

across campus to build on this solid foundation and forge a vision for the academic future of SUNY 

Cortland. Ensuring the continued reinvention of the university's pedagogical approach in response to 

a changing world, remaining student-focused while increasing scholarship, finding creative ways to 

generate resources, working collaboratively with the SUNY system and fostering the growth of 

diversity and internationalism are some of the key elements that will be explored. Overall, the 

strategic plan will also be a tool for strengthening the connection between planning and assessment. 

The provost will also lead strategic initiatives within Academic Affairs, including increasing the 

percentage of courses taught by full-time faculty, enhancing faculty engagement in their disciplines, 

and supporting assessment. The provost will have some key new physical plant assets – including 

recent renovations of the Moffett Center and Bowers Hall – which will support these efforts. 

 

▪ Evolve academic 

programs and student 

success initiatives to 

meet both educational 

and financial needs. 

SUNY Cortland has 

competed very strongly in 

the marketplace for 

students, with the largest 

freshman class in its 

history arriving on campus 

in fall 2022. Given the 

impending demographic 

shifts facing American 

higher education, the 

campus must continue to 

innovate in its academic 

programming to continue to be competitive for new students and maintain its financial health. This 

work begins with current students, and SUNY Cortland retains and graduates higher percentages of 

its undergraduates than its peers. There is room for improvement, however, and the investment 

needed to attract new students makes it imperative that they be retained throughout their 
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undergraduate education experience. The new provost will be asked to both evaluate current student 

success initiatives as well as develop new ones that will close achievement gaps across student 

demographic groups and in specific cohorts. Attracting new students will also be a priority, and 

developing more research-driven, high-impact learning opportunities to prepare students for 

meaningful careers and lives will be one way to do that. Finally, creative approaches to online, hybrid 

and continuing education, as well as new and targeted graduate programs, are essential to SUNY 

Cortland's long-term success. While there are many online competitors, for example, SUNY Cortland 

offers a unique and supportive environment for these students to achieve success.  

 

▪ Continue to strengthen SUNY Cortland's 

commitment to diversity, equity, and 

inclusion. The next SUNY Cortland provost 

will inherit an ongoing commitment to the 

creation of a diverse, equitable, and inclusive 

environment on campus. In addition to 

advancing the university's academic 

environment, the new provost will play a 

central role in furthering SUNY Cortland's DEI 

efforts and will lead a variety of initiatives in 

this area. Student diversity has increased 

dramatically under President Erik Bitterbaum, 

with the percentage of traditionally under-

represented minority students increasing from the single digits to 27% in 2021. Creative outreach 

efforts to students across New York State and the region must continue in order to advance this 

initiative, and the provost's admissions and enrollment responsibilities are critical to this effort. The 

provost will also lead the university in recruiting, developing, and retaining faculty who reflect the 

growing diversity of the study body. The provost must marshal new resources in innovative ways to 

attract diverse faculty – in conjunction with the President's office and SUNY – in order to achieve 

success. The provost also will continue to support programs and units on campus that explore 

diversity, equity, and inclusion issues. In this work, the provost must provide the personal leadership 

that advances a culture of equity and inclusion throughout the SUNY Cortland community.  

 

▪ Build on and foster the current atmosphere of collaboration and support. It is immediately 

apparent to a visitor that SUNY Cortland has a deeply established culture of mutual support, 

collegiality, and shared governance. This culture has served the institution well as faculty, 

administrative leaders and staff find ways to establish policies, share information and solve problems 

across organizational lines within an environment that is warm, friendly and supportive. The best 

indicator of this environment is the fact that such a high percentage of administrators and staff 

remain at SUNY Cortland for many years. The provost will benefit from this culture and have the 

opportunity to reinforce it as a tool for attracting and retaining talent, building the next strategic plan, 

and marketing the university as the optimal SUNY institution for undergraduate education. In 

addition, the next provost will work with a cabinet of highly effective, long-serving campus leaders 

who have been instrumental in operationalizing the strategic plan. To maintain this environment, the 

next provost must be an active listener and engaging leader for an institution populated with 

dedicated and committed members at all levels. In addition, the provost must be ready to involve 
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faculty and staff in the decisionmaking process when appropriate and rely on these constituent 

groups for input. 

 

▪ Work successfully within the SUNY system to achieve campus-wide goals. One of the most 

unique features of the role of provost and vice president of academic affairs at SUNY Cortland is that 

the position occupies a leadership role within the largest, and many would argue the most complex, 

higher education system in the United States. SUNY enjoys a tradition of inter-campus collaboration 

amongst provosts, which will serve this position well, and SUNY has, in comparison with other state 

systems, remained generous in its support of member institutions. It does, however, bring with it 

unique characteristics: multiple staff and faculty unions, a legislature that has historically taken a 

keen interest in the system, and recent administrative turnover. Given these and other challenges 

facing SUNY, it will be incumbent upon the new provost to seek to understand deeply the role that the 

system plays in campus-level decisionmaking, the importance of legislative and other relationships 

and a bureaucracy as complex as SUNY's. Armed with this knowledge, the next SUNY Cortland 

provost will be prepared to navigate SUNY waters effectively and successfully. 
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Professional Qualifications and Personal Qualities 

SUNY Cortland seeks a provost and vice president of academic affairs who is able to lift the campus to a 

new level of academic success while embodying the collaborative and supportive environment of the 

university. The ideal candidate will be a scholar and strong advocate for academic excellence; an 

experienced executive with administrative acumen; and a leader who is collegial, collaborative, and 

decisive. Candidates should have the academic credentials and experience to warrant appointment as full 

professor. Candidates should also be strongly committed to the recruitment and retention of faculty, staff, 

and students from diverse and especially traditionally underrepresented backgrounds.  

The search committee understands that no single candidate will have every ideal qualification, but it 

seeks candidates who demonstrate the following experience and abilities in addition to those outlined 

above:  

 Ability to cultivate and inspire a common vision. 

 Ability to cultivate a respectful, consultative, and accessible learning and work environment. 

 Capability and track record of working collaboratively to support innovative program development, 

assessment, and strategic planning centered on academic excellence, transformational education, 

and well-being. 

 Demonstrated ability to foster excellence and innovation in curriculum, teaching, research, and 

grant development. 

 Knowledge, understanding, and appreciation of contemporary issues of diversity, equity, and 

inclusion in all facets of higher education. A strong commitment to diversity, equity, inclusion, 

access, and social justice. 

 A deep understanding of shared governance and the ability to approach decision-making 

collaboratively with a strong focus on student-centeredness and inclusive excellence. 

 Demonstrated ability making decisions in a dynamic environment and executing those decisions 

with consistency, persistence, and integrity.  

 Excellent written and spoken communication skills. 

 Financial acumen focused on maximizing resources and collaborating with leaders on fund 

development and philanthropic support. 
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About SUNY Cortland 

Overview 

SUNY Cortland stands out as one of New York’s top public universities — a regional comprehensive 

institution that offers academic strength across 68 majors, a high quality of student life, and a degree 

that pays back graduates. A strong track record in teacher education and health-related majors laid the 

foundation for exciting new programs related to business, natural sciences, the arts, and specialized 

professional fields. 

SUNY Cortland is one of 64 campuses in the State University of New York system. The State University of 

New York is a quality public university that combines world-renowned faculty, dedicated staff, and a truly 

diverse body of talented students to pursue its mission in every corner of the state: "to learn, to search, 

and to serve." 

The institution had 5,984 undergraduate students and 674 graduate students enrolled for fall 2021. SUNY 

Cortland students, faculty, and staff members are invested in the world around them. Whether it’s a class 

assignment, independent research or a passion project, Red Dragons look to make a difference. 

Mission 

SUNY Cortland is an academic community dedicated to diverse 

learning experiences. Students grow as engaged citizens with a 

strong social conscience fostered by outstanding teaching, 

scholarship, and service.  

Vision 

SUNY Cortland will be a university of opportunity, from which 

students graduate with the knowledge, integrity, skills and 

compassion to excel as leaders, citizens, scholars, teachers and 

champions of excellence. Prospective students and employees 

will choose the University in response to its nationally recognized 

academic programs, innovation and experiential learning, and the 

rich intellectual, social, and athletic life on the campus. SUNY 

Cortland will be a center for intellectual, cultural, and economic 

growth, distinguished by successful partnerships with 

organizations, schools, agencies, and businesses throughout the 

region, the nation, and the world. 
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Priorities 

Academic Excellence 

 Cultivate programs of academic excellence that are recognized for integrity of curriculum, 

outstanding student learning outcomes, and contributions to the discipline. 

 Recognize students, faculty, and programs for achievement and contribution to their disciplines 

and community. 

 Create a comprehensive model to describe and articulate programmatic excellence and efficiency. 

 Expand interdisciplinary work and scholarly collaboration among departments, faculty, students, 

and alumni. 

Transformational Education 

 Ensure every student will have engaging and transformational educational experiences. 

 Students participate in experiential learning in and beyond the classroom. 

 Develop students’ global competence through internationalization initiatives. 

 Increase student engagement with faculty, campus life, and community. 

Well-being 

 Become a national leader in the promotion of the physical, emotional, cultural, and social well-

being of all community members. 

 Implement a comprehensive plan for increasing participation in the life of the campus. 

 Appreciate and advocate for diversity, equity, and social justice. 

 Provide outstanding opportunities and support for healthy living. 

Maximize Resources 

 Maximize resources so that structures, decision-making and processes all work toward 

institutional vision, responsiveness, and sustainability. 

 Enhance the effectiveness of administrative and governance structures and processes and align 

assessments with planning. 

 Significantly increase the endowment and revenue. 

 More fully integrate alumni into the life of the University. 
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 Align facilities, curriculum, and campus with commitment to environmental sustainability. 

Strategic Plan 

Please view this link to access SUNY Cortland's strategic plan.  

 

https://www2.cortland.edu/about/strategic-plan/SUNY%20Cortland%20Strategic%20Priorities%20and%20Objectives%20Summary.pdf
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Academics 

SUNY Cortland faculty members love to teach, eagerly collaborating with students on research projects 

and activities. These collaborations occur in the community, across campus and around the world as 

students contribute to their chosen professional discipline and discover their own purposes. 

Faculty effectively use technology to help students gain a solid base of knowledge as they improve their 

skills in communication, critical thinking, and problem solving. 

As undergraduates, students can choose from a wide variety of majors and minors, and graduate, 

students can select from numerous signature programs. All will allow each student to carry the 

momentum forward through multidisciplinary course work, internships, fieldwork, and experience-based 

learning opportunities in the Cortland community and beyond. 

Schools 

The School of Arts and Sciences, home to 18 

departments and approximately 2,700 students, is the 

largest of SUNY Cortland’s three schools. The variety of 

opportunities open to students in the School of Arts and 

Sciences is staggering. Students major in a wide array of 

subjects from business economics to musical theatre, from 

biology to graphic design and digital media, and from 

criminology to psychology. Students thrive in an 

atmosphere where learning communities, internships, 

undergraduate research, service learning, and international 

education are routine expectations. The School of Arts and 

Sciences is proud of the excellence evident in the 

achievements and career choices of their students; they 

are equally proud of the accomplishments of their faculty. 

The School of Education offers some of the largest 

programs on campus, including majors in childhood 

education, early childhood education, and special education 

at the undergraduate level, and educational leadership and 

literacy at the graduate level. The Dean of the School of 

Education serves as the head of the Teacher Education Unit 

on campus and coordinates all activities related to teacher 

education across all three schools. The mission of teacher education at SUNY Cortland is to build on the 

foundation of liberal learning in the development of teachers who have exceptional pedagogical 

knowledge and skills. Graduates of SUNY Cortland's teacher education program will be prepared to think 

critically, utilize technology, communicate effectively, understand and value diversity, contribute to their 

communities, and make a difference in the lives of their students. Now in its 154th year, SUNY Cortland is 

home to the largest comprehensive teacher education program in the State University of New York 

system and among the largest among public institutions in the U.S.  

https://www2.cortland.edu/schools/arts-and-sciences/index.dot
https://www2.cortland.edu/schools/education/index.dot
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The School of Professional Studies houses six academic departments who are committed to  

providing the highest quality experiences in teacher preparation in health and physical education and a 

variety of professional programs in health; communication disorders and science; fitness development; 

exercise science; sport studies; coaching; athletic training; recreation, parks and leisure studies; and 

sport management. Although each program is unique and prepares students to enter a variety of 

professions, they all have a common general education foundation augmented by significant real-world 

experiences. The School seeks to prepare culturally sensitive and competent professionals who will 

graduate with the knowledge and skills to be effective representatives of positive change for individuals, 

their communities, and the environment. With outstanding and highly respected faculty and scholars, the 

academic programs in the School of Professional Studies are held in the highest regard throughout New 

York State, the northeast region, across the country and internationally. 

 

 

 

 

 

https://www2.cortland.edu/schools/professional-studies/index.dot
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Leadership 

Dr. Erik Bitterbaum, President 

Erik J. Bitterbaum, Ph.D., president of SUNY Cortland since 2003, has overseen a 

physical and cultural transformation of campus and expanded the university's 

relevance in the community, the region and the world. 

As president, he has guided nearly $300 million in new construction and renovation 

on campus, including a state-of-the-art science complex, the creation of New York’s 

“greenest” residence hall and the most unique and comprehensive student 

recreational facility in the 64-campus SUNY system. President Bitterbaum’s 

commitment to diversity is reflected by the growth of students from 

underrepresented groups from roughly 4% of the student population when he arrived to 27% in 2021. 

He has deepened SUNY Cortland's role in the region through the creation of the Downtown Business 

Partnership, the Institute for Civic Engagement and the Innovation Center; initiatives that resulted in the 

rehabilitation and use of two vacant downtown Cortland buildings. With his guidance, service learning and 

volunteerism became a core component of the SUNY Cortland educational experience, with students 

providing more than 200,000 hours of unpaid service to the community each year. 

Leader of the largest teacher education program in SUNY and one of the most respected programs in the 

nation, President Bitterbaum served as a commissioner of the national Council for the Accreditation of 

Teacher Preparation (CAEP), and he guided the university to achieve reaccreditation from CAEP in 2018 

and Middle States in 2022. A charter signatory of the American College and University Presidents' Climate 

Commitment, he has overseen changes to SUNY Cortland’s infrastructure, practices, curriculum and 

culture that have helped make it one of the most environmentally sustainable colleges in the United 

States, according to annual ratings by The Sierra Club and the Association for the Advancement of 

Sustainability in Higher Education. 

During President Bitterbaum’s tenure, SUNY Cortland's Division III athletic program has consistently 

ranked among the top 25 in the nation. He served on the NCAA Division III President's Council. Under his 

leadership, the university entered a partnership with the New York Jets, which held five summer training 

camp on campus. Those camps provided valuable internships for hundreds of students and boosted the 

regional economy by an estimated $23.84 million. 

President Bitterbaum presided over the largest capital campaign in SUNY Cortland history, the $27 million 

Educating Champions, the Campaign for Cortland, and his guidance has helped the university remain 

strong financially and maintain high-quality enrollment. 

A biologist who specializes in ornithology, President Bitterbaum previously served as president of West 

Virginia University at Parkersburg. 
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Student Life 

Endless opportunity defines everyday life at SUNY Cortland, with more than 90 student clubs, dozens of 

recreational sport options, 25 division III athletic teams, and 11 spots to enjoy food with friends. 

The Cortland experience will find its meaning outside of the classroom. Students might present funded 

research at a professional conference. They could help line up a big-name musical act for Spring Fling. Or 

maybe they’ll study abroad and make lifelong friends halfway around the world. 

Whether their passion is sports or service or social justice, students will quickly discover that Red Dragons 

aren’t passive. They’re energized by the world around them. 

With nearly 70 SGA-sponsored clubs, students have a variety of activities to explore. Visit Cortland 

Connect to check out SGA's clubs and organizations.  

Students also have the opportunity to participate in outdoor activities at the campus-owned William H. 

Parks Family Center for Environmental and Outdoor Education at Raquette Lake. Located 150 miles from 

campus in the heart of New York’s Adirondack Park, the Center provides students from all disciplines 

opportunities to engage in academic and recreational retreats in a beautiful and historic wilderness 

setting and to develop an appreciation for learning in the outdoor environment. 
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Cortland, New York 

In recent years, Cortland has become known as a premier Central New York music and performing arts 

center. Located just 35 miles south of Syracuse, the downtown area is bustling with diverse restaurants 

and pubs, offering a variety of cuisine, and the live music scene is second to none. A host of local and 

regional musicians perform weekly at various venues around town, creating a vibrant and lively 

atmosphere. Cortland Repertory Theatre offers live theater, stand-up comedy, and concerts in their 

downtown location, and there are more exciting happenings on the horizon as the Downtown 

Revitalization Initiative grant continues to transform our downtown area. 

In addition, historic landmarks and fun events that happen throughout the year truly make Cortland an 

interesting place to visit. From twice-weekly fresh-air Farmers’ Market during the summer and fall 

months, to unique historical resources, the 1890 House and Suggett House Museums, to annual 

celebrations and festivals including Pumpkinfest, The Brockway Truck Show, PorchFest, and First Light, 

there is plenty to enjoy.  

Cortland residents have access to first-rate schools, a busy and well-stocked public library, outstanding 

art exhibits, and a city park system and youth service program that offer year-round activities for all 

ages. Cortland has welcoming and inclusive religious organizations of several denominations, as well as 

service clubs and civic organizations that contribute much time and talent to the community. The City of 

Cortland has a lot to be proud of as they work to build their future, while embracing their rich history. 
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Procedure for Candidacy 

All applications, nominations, and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting SUNY Cortland in this search. For fullest consideration, candidate materials should 

be received by September 30. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Greg Duyck and Randi Miller 

SUNYCortlandProvost@wittkieffer.com 

SUNY Cortland is dedicated to providing a comprehensive educational experience that prepares individuals to 

function in a diverse society and aims to create an environment where each person’s individual dignity is valued. 

The College prohibits, and will not tolerate discrimination or harassment on the basis of race, color, national origin, 

religion, creed, age, disability, sex, gender, sexual orientation, self-identified or perceived sex, gender expression, 

status of being transgender, or gender identity, familial status, pregnancy, predisposing genetic characteristic or 

carrier status, military status, U.S. Veteran status, domestic violence victim status, prior criminal conviction 

unrelated to employee’s job or, any other characteristic protected by applicable local, state or federal law. SUNY 

Cortland will comply with all applicable equal employment opportunity/nondiscrimination laws. Employees, 

students, applicants or other members of the College community (including but not limited to vendors, visitors, and 

guests) may not be subjected to harassment that is prohibited by law or treated adversely based upon a protected 

characteristic. 

https://candidateportal.wittkieffer.com/description?jobID=23819
mailto:SUNYCortlandProvost@wittkieffer.com

