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Executive Summary  

The University of Michigan Institute for Research on Women & Gender invites inquiries and nominations 

for its next Director, Institute for Research on Women & Gender.  

Established in 1995, the Institute for Research on Women & Gender (IRWG) is a unit of the University of 

Michigan Office of the Vice President for Research. A catalyst for transformative, interdisciplinary research 

on women, gender, and sexuality in all their dimensions, IRWG's research vision is broadly inclusive of 

the creative and performing arts as well as the humanities, social sciences, and the sciences. IRWG is 

committed to diversity, equity, and inclusion in research and across the U-M scholarly communities, and 

its affiliated faculty network includes over 230 faculty from more than 75 different departments.  

The next Director will establish, enact, and amplify an ambitious vision for IRWG's future, identifying 

opportunities for impactful research, diversifying Institute funding, maintaining a positive organizational 

culture, and further enhancing the Institute's exceptional reputation. The University of Michigan is 

especially interested in qualified candidates who can contribute — through their research, teaching, 

and/or service — to the diversity and excellence of the academic community. Women, people of color, 

individuals with disabilities, and veterans are encouraged to apply. 

An exceptional leader of people and programs, the successful candidate will hold a Ph.D., M.D., or other 

equivalent terminal degree and a tenured, senior faculty position. They will bring experience supervising 

research faculty and postdoctoral fellows as well as a record of obtaining external federal and foundation 

research in an area related to women, gender, and/or sexuality. Knowledge of NIH, NSF, and foundation 

funding requirements and cycles is desired.  

Widely regarded as one of the world’s leading research universities, the University of Michigan fosters 

collaboration among faculty, staff, students, and external partners so that, together, they can utilize their 

collective experience and expertise to positively impact society. With annual research volume that 

exceeds $1.5 billion, research, scholarship, and creative practice are central to the University of 

Michigan’s mission and permeate across disciplines. The spirit of collegiality at U-M has led to a broad 

spectrum of cross-cutting projects and initiatives addressing everything from health care policy and 

manufacturing to arts and creativity. A number of multidisciplinary research centers and institutes focus 

on areas ranging from energy to the social sciences. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

at the end of this document. 

https://irwg.umich.edu/
http://www.provost.umich.edu/programs/bpci/
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Role of the Director 

Reporting to the Associate Vice President for Research – Health Sciences, the Director provides leadership 

for several full-time staff, an Associate Director (planned), approximately three graduate fellows as well 

as undergraduate work-study students. The Institute includes an annual operating budget of 

approximately $1 million and an ongoing research budget that varies dependant on on active grant status 

and IDC’s generated. 

The Director of the Institute for Research on Women & Gender (IRWG) is a 50% position with duties 

focusing on the following: 

▪ Leadership: Working with U-M units, the Director will catalyze efforts to generate; develop; and 

continue to support new and ongoing initiatives that foreground issues related to women, gender, and 

sexuality. 

▪ Research: The Director will provide leadership to the U-M community in obtaining and coordinating 

research and scholarship related to women, gender, and sexuality.  

▪ Executive Administration: The Director is responsible for IRWG’s functioning, including staff, 

budget, space, equipment purchasing, and maintenance, as well as all other aspects of the Institute’s 

operation. The Director is also responsible for overseeing Institute efforts related to diversity, equity, 

and inclusion. They communicate regularly with OVPR administrators, providing budget reports and 

annual evaluative reports. The Director convenes an IRWG Executive Committee (EC) and reports to 

the EC on a regular basis, seeking advice on relevant programmatic matters. The EC will oversee 

IRWG’s research portfolio and provide regular supervision and guidance to the IRWG research faculty. 
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Opportunities and Expectations for Leadership 

IRWG has benefited from a record of strong leadership that has advanced U-M's reputation as a national 

leader in research and scholarship involving women, gender, and sexuality. Under the recent Director, 

IRWG has catalyzed feminist research projects on transgender health, gender-based violence and sexual 

harassment, feminist data science, and more than 50 cutting-edge projects guided by IRWG’s seed-grant 

investments in faculty ideas. The next Director will join a thriving Institute and guide its future 

development. Below are several areas where this individual will be expected to advance the continued 

success of IRWG.  

▪ Establish, implement, and amplify a bold vision for IRWG's future: In 2020, IRWG celebrated 

a quarter century of impact. The Institute serves as a source of community for all who conduct 

gender and feminist research at U-M, and the Director will guide the Institute to retain and deepen its 

role in generating cutting-edge, high-quality research across disciplines. In collaboration with faculty, 

students, staff, and other partners, the Director will develop and implement a bold vision for IRWG's 

future, advancing an expansive vision for reach and impact. This plan will be clear, broadly embraced, 

and solidify UM's ability to remain an institution where interdisciplinary gender and feminist research 

and scholarship is valued, supported, and extended. As the local and national landscape offers both 

challenges and opportunities, the Director will seize this moment to evolve and integrate IRWG into 

the exploration of the most pressing issues of our time including but not limited to race, identity, 

sexuality, social justice, public health, and well-being.  

▪ Expand IRWG's reputation and reach: Leading with enthusiasm and energy, the next Director will 

bring a vision for deep collaboration and ensure that IRWG continues to offer an inclusive range of 

programming and services related to research and scholarship. They will be a highly visible and 

engaging leader who can strengthen IRWG's reach across campus and beyond. The new leader will 

enhance links to the Office of the Vice President for Research, schools across U-M (inclusive of 

campuses in Ann Arbor, Dearborn, and Flint), and other institutes. The Director will be expected to 

capitalize on IRWG's already strong reputation and steer the Institute to greater research and 

scholarship prominence. They will have the political savvy and interpersonal skill to interact with a 

wide range of constituents within a complex, decentralized university. In addition, deepening IRWG's 

impact on and commitment to issues of diversity, equity, and inclusion and focusing on research and 

scholarship on emerging topics such as abortion and reproductive services, transgender/non-binary 

gender issues, sexual harassment, and gender-based violence — among many others — will be 

important. The Director will be able to communicate clearly, effectively, and enthusiastically in one-

on-one interactions, small group meetings, and large presentations, as well as ensure marketing 

efforts promote the research and scholarship of IRWG and its impact. 

▪ Support and generate interdisciplinary research and partnerships: IRWG generates 

intedisciplinary research and brings together researchers from across disciplines. This level of visibility 

and interdisciplinary approach fosters collaboration and broadens the awareness of gender-related 

issues across the U-M community. The Director will extend IRWG's impact across disciplines, 

expanding beyond the social sciences to include the humanities, basic sciences, health sciences, 

engineering, arts, and professional schools. They will both generate research and scholarship funding 

as well as expand IRWG’s role as an incubator for interdisciplinary research on campus.  
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▪ Diversify institute funding: While the next Director will be responsible for ensuring continued 

success in securing federal and state funds for research and operational activities, this individual will 

also be expected to identify new external federal funding sources, as well as expanding the 

foundation, gifts, and partnerships. The Director should have the ability to engage all funding sources 

effectively and ensure proper stewardship of these resources.  

▪ Support staff: The next Director will be expected to maintain some of the key elements of IRWG's 

culture: a dedication to teamwork, the ability to collaborate across research areas, a strong 

commitment to delivering impactful research, and a willingness to take risks. This individual will need 

to be an effective and inspiring communicator internally, a relationship builder, and a supporter of 

those within the organization.  

 

 

Professional Qualifications and Personal Qualities  

To lead and strengthen the mission of IRWG, it is expected that the new Director, Institute for Research 

on Women & Gender will be a recognized expert in their respective field relative to the study of women, 

gender, and/or sexuality and will have a sustained record of research in related areas.  

The successful candidate will hold a Ph.D., M.D., or other equivalent terminal degree and a tenured, 

senior faculty position. They will bring experience supervising research faculty and postdoctoral fellows as 
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well as a record of extramural federal and foundation research as principal or lead investigator in an area 

related to women, gender, and/or sexuality.  

In addition, the Director will possess most, if not all, of the following qualities or experiences:  

▪ Desire to greatly impact the future trajectory of IRWG with energy and creativity, establishing an 

expansive and bold vision that inspires faculty, students, and staff to greater levels of engagement; 

willingness to embrace innovation and risk taking.  

▪ Holistic approach to women, gender, and/or sexuality research along with knowledge of the most 

pressing issues in this space; commitment to interdisciplinary collaboration. 

▪ Ability to strategically manage resources and be entrepreneurial, creative, and ambitious in 

generating resources; knowledge and experience with NIH, NSF, and/or foundation funding 

requirements and cycles.  

▪ Strong relationship and communication skills in order to carry an inspiring message, cultivate key 

constituencies, attract partners, raise funds, and obtain commitments to support IRWG. 

▪ Clear, authentic, and proven commitment to advancing diversity, equity, and inclusion.  

▪ Political savvy and the ability to navigate a complex, decentralized university; approachable, 

knowledgeable, hardworking, visionary, creative; ability to be inclusive and actively seek input, 

feedback, and collaboration.  
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Institute for Research on Women and Gender 

Vision  

Established in 1995, the Institute for Research on Women & Gender (IRWG) is an interdisciplinary unit of 

the University of Michigan Office of the Vice President for Research, generating research on women, 

gender, and sexuality. 

The Institute's research vision is interdisciplinary and broadly inclusive of the creative and performing arts 

as well as the humanities, social sciences, and the health and physical sciences. IRWG is committed to 

diversity, equity, and inclusion in research and across scholarly communities. 

The Institute: 

▪ generates federal and foundation funding to expand research and scholarship on women, gender, and 

sexuality at U-M; 

▪ provides direct funding to U-M faculty research efforts focusing on women, gender, and sexuality, 

especially those that are collaborative and interdisciplinary; 

▪ offers administrative coordination, stimulation, and support for extramural research proposals; and  

▪ facilitates communication about research and scholarship on women, gender, and sexuality to the U-

M campus and public through publicity, events, and intellectual dialogues. 

Overview  

The Institute for Research on Women and Gender was established in 1995, after several pioneering 

Women’s Studies faculty members organized themselves and approached President James J. Duderstadt 

with a proposal to establish a new University “structure” to meet unmet needs and fulfill the President’s 

goals, as outlined in his Agenda for Women. 

Women’s and Gender Studies, founded in 1973, was already established as an interdisciplinary program 

dedicated to excellence through feminist research, teaching, and activism. Alongside Women’s Studies, 

the Center for the Education of Women (CEW), founded in 1964, had long helped community women and 

students achieve their professional and educational goals. 

Yet by the mid-’90s, more than 20 years after the University heralded a new era for women, no unit 

existed to strengthen and focus the many, varied faculty research projects related to women and gender 

that had emerged throughout the University– often in isolation, unknown to each other. President 

Duderstadt recognized that this proposal would help address his goal, as described in his Agenda for 

Women, “to make the University of Michigan the leading institution for the study of women and women’s 

issues.” He authorized the establishment of IRWG under the Office of the Vice President for Research. 

The Institute was established to serve three main functions: 

▪ Providing an institutional umbrella for ongoing faculty research efforts focusing on women and gender 

http://research.umich.edu/
https://irwg.umich.edu/
https://lsa.umich.edu/wgs
http://www.cew.umich.edu/
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▪ Offering coordination, stimulation, and support for effective interdisciplinary research 

▪ Heightening Michigan’s national profile as a major source of knowledge about women and gender 

Initially housed in West Quad, IRWG moved to West Hall in 1996, and finally to its current home in Lane 

Hall in 2000. 

Directors of IRWG 

▪ Anna Kirkland, Professor of Women’s Studies, University of Michigan (2017-2022) 

▪ Sarah Fenstermaker, Professor of Sociology and Feminist Studies, University of California, Santa 

Barbara (2012-2017) 

▪ Jacquelynne Eccles, Professor of Psychology and Women’s Studies, University of Michigan (2011-

2012) 

▪ Carol J. Boyd, Professor of Nursing and Women’s Studies, University of Michigan (2004-2011) 

▪ Susan Nolen-Hoeksem, Professor of Psychology and Psychiatry, University of Michigan (2003-2004) 

▪ Barbara Gutek, Professor of Organizational Psychology, University of Arizona (2002-2003) 

▪ Abigail J. Stewart, Professor of Psychology and Women’s Studies, University of Michigan (1995-2002) 

 

Lane Hall 

Lane Hall, the University of Michigan's home to the Women’s Studies Department and the Institute for 

Research on Women and Gender, opened in 1917. Click here to view a slideshow on the history of Lane 

Hall. IRWG and the Women’s and Gender Studies Department present a regular schedule of art 

exhibitions in Lane Hall’s lobby, an intimate space, conducive to seeing, reflection, and study. 

Exhibitions feature works in a variety of media, by artists from near and far who are united in their 

exploration of topical issues and themes that hold meaning for the study of women and gender. Read 

about the exhibit nomination process here. 

IRWG Faculty Affiliates 

There are over 230 IRWG faculty affiliates from more than 75 different departments which make up a 

core group IRWG looks to for creating collaborations, meeting like-minded scholars, and participating in 

planning sessions and brainstorming to build ambitious research projects. Gender may be the primary 

focus of their work or it may be just one part among many. 

Faculty affiliates also take part in Expert Advisory Panels, who convene for conversations and reviews of 

each other's grant proposals and other similar written work. These facilitated meetings include IRWG 

affiliates, postdoctoral fellows, and other gender scholars from the three U-M campuses. The goal of 

these panels is to augment IRWG's faculty networks and to spur interesting, new relationships and ideas. 

https://www.slideshare.net/UMichIRWG/lane-hall-history
https://irwg.umich.edu/sites/default/files/UploadedFiles/Lane%20Hall%20exhibit%20nomination%20process%202022.pdf
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Funding Research 

IRWG offers a variety of internal grants and funding opportunities for faculty and graduate 

student research and scholarship; research collaborations; or creative activities that focus on women, 

gender, or sexuality. 

Support for faculty-initiated events, such as speakers and conferences is available through our faculty-led 

programs and event co-sponsorship. IRWG also offers research development, grant writing assistance, 

and pre- and post-award services to U-M faculty seeking extramural funding. Learn more about IRWG's 

faculty research support services. 

IRWG's research agenda reflects the wide-ranging interests of U-M faculty, researchers, and graduate 

students who study women and gender. IRWG has successfully supported research grant proposals by 

Michigan faculty from the following agencies: 

▪ National Science Foundation (NSF) 

▪ NIH - NCI (National Cancer Institute) 

▪ NIH - NIAAA (National Institute on Alcohol Abuse and Alcoholism)  

▪ NIH - NIDA (National Institute on Drug Abuse) 

▪ NIH - NICHD (National Institute of Child Health and Human Development) 

▪ NIH - NINR (National Institute of Nursing Research) 

▪ NIH - NIMH (National Institute of Mental Health 

▪ Ford Foundation 

▪ Women's Sports Foundation 

▪ Robert Wood Johnson Foundation 

▪ Spencer Foundation 

▪ Joyce Foundation 

▪ Russell Sage Foundation 

▪ U.S. Department of Education - FIPSE 

▪ National Association for Research on Schizophrenia and Depression (NARSAD) 

 

About University of Michigan 

Overview 

One of the world’s premier research universities, the University of Michigan is a leader in undergraduate 

and graduate education, offering challenging academic programs and diverse cultural and social 

opportunities in a stimulating intellectual environment. The main campus in Ann Arbor has an enrollment 

of approximately 48,000 students, about a third of whom are in graduate and professional studies, and a 

tenure and tenure-track faculty of about 3,200 (total faculty of over 7,600 and a total staff, including 

https://irwg.umich.edu/funding/faculty-led-programs
https://irwg.umich.edu/funding/faculty-led-programs
https://irwg.umich.edu/funding/event-cosponsorship
https://irwg.umich.edu/faculty-research-support-services
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supplemental staff, of about 21,000). Many of the 19 individual schools and colleges on the Ann Arbor 

campus are ranked in the top ten nationally. In addition to the main campus, the University has regional 

campuses in Flint and Dearborn. 

The mission of the University of Michigan is to serve the people of Michigan and the world through pre-

eminence in creating; communicating; preserving; and applying knowledge, art, and academic values; 

and in developing leaders and citizens who will challenge the present and enrich the future. 

Based on its remarkable scale, diversity, and richness, one of U-M's greatest strengths is its 

interdisciplinary focus on research, teaching, and service. Crossing the traditional boundaries of schools 

and colleges, new initiatives and programs reflect exciting partnerships in social sciences, life sciences, 

engineering, arts, and humanities. Joint curricular programs, theme semesters, collaborative research 

initiatives, and joint appointments for faculty are just a few of the institutional efforts to support 

connectivity across different University communities. 

 

University of Michigan offers a remarkably broad and rigorous array of graduate and professional degree 

programs that are among the very best in the country in each field of study. The University attracts 

outstanding students to graduate study and prepares them to make lasting contributions to society 

through successful careers in professions and academic disciplines. The vibrant community of graduate 
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and professional students on campus is highly diverse in citizenship, demographic background, and 

intellectual perspective. 

U-M faculty members are among the best in the world in their respective disciplines. Although statistics 

can hardly capture the full scope of faculty activities and accomplishments, a summary of some of their 

awards and honors provides a glimpse into their successes.  

Research expenditures total over $1.5 billion — among the highest in the nation for major research 

universities. The diversity of the University’s research activities contributes to its capacity for growth and 

development. The University operates the UM Health System, one of the largest health care complexes in 

the world devoted to the training of health professionals, medical research, and health care delivery. The 

health system, which comprises the Medical School, the School of Nursing, three hospitals, and more 

than 125 health centers and outpatient clinics, consistently ranks among the best health care institutions 

in the nation. 

University of Michigan’s current operating budget is $9 billion, generated from state appropriations, 

tuition, research grants and contracts, Health System revenues, gifts, and other sources. The University’s 

$12.5 billion endowment is the eighth largest in the country in higher education and the second largest 

among public universities. 

Information about the Office of the Vice President for Research (OVPR) is available at: 

research.umich.edu.  

 

The Ann Arbor Community 

The vibrant and active city of Ann Arbor is consistently 

rated as one of the nation’s top college towns. In 

addition to being the hometown of a world-class 

university, Ann Arbor is home to many high-tech 

research companies and charming neighborhoods with 

a rich mix of cultures. Downtown Detroit — with its 

eclectic mix of entertainment and professional sports 

— is less than an hour’s drive away, and Detroit Metro 

Airport offers a nearby gateway to the globe as a hub 

for Delta Airlines. 

Although geographically small, the Ann Arbor area is 

perhaps most renowned for its cultural offerings and 

nightlife. From cutting-edge art exhibits and dozens of 

unique galleries to performances by legends in all of 

the performing arts, there are abundant opportunities 

to enjoy arts and culture throughout the community. 

The Ann Arbor Art Fairs envelop the campus and 

downtown areas with nearly 500,000 visitors over a 

four-day span every July. The Ark is one of the finest 

music clubs anywhere, with 300 performances yearly.  

https://research.umich.edu/
https://muto.umich.edu/article/ark
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Ann Arbor and Washtenaw County provide a bounty of recreational settings to hike, cycle, canoe, or golf. 

In the warmer months, the area offers street festivals and outdoor fairs. “Foodies” will appreciate the 

nearly 300 restaurants within a 20-mile radius of Ann Arbor, with options ranging from traditional Italian 

bistros to trendy contemporary American restaurants. 

Ann Arbor is a highly educated community of 115,000 where nearly two-thirds of residents have at least 

a bachelor’s degree. It regularly makes a wide range of “top ten” lists rating everything from the happiest 

places to live and most intelligent cities, to the best educational offerings for kids and top communities for 

venture capital investments. 

Ann Arbor is home to such recognized brands as Domino’s Pizza, Zingerman’s Delicatessen, Toyota 

Technical Center, and Google AdWorks. 

Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as two separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting the University of Michigan in this search. For fullest consideration, candidate 

materials should be received by October 7, 2022. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Amy Crutchfield and Jenna Brumleve  

UM-DirIRWG@wittkieffer.com 

The University of Michigan is an equal opportunity/affirmative action employer dedicated to the goal of building a 

culturally diverse and pluralistic university community committed to teaching and working in a multicultural 

environment. Potential applicants who share this goal are encouraged to apply. 

 

https://candidateportal.wittkieffer.com/description?jobID=23716
mailto:UM-DirIRWG@wittkieffer.com
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