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The Opportunity 

Chapman University, a private university recognized for its culture of innovation as well as 

excellence in research and cutting-edge teaching, invites inquiries, nominations, and applications for 

the position of Dean of the Dale E. Fowler School of Law. 

Founded in 1995, the Dale E. Fowler School of Law (Fowler Law) based in Orange County, California 

is one of the premier private law schools in Southern California and consistently recognized as one 

of the top law schools in the nation for practical training. The School’s next Dean will inherit an 

outstanding market position, a thriving enrollment, and a community united in the shared goal of 

providing an outstanding legal education. The School aims to build on the momentum generated in 

recent years by record fundraising – including an extraordinarily generous $55 million naming gift; 

continuous improvement in U.S. News and World Report rankings; and increases in the academic 

profile and diversity of the incoming class. With these tailwinds, Fowler Law seeks to extend its 

reputation throughout California, regionally, and nationally through strategic management of its 

opportunities, resources, and excellent alumni partners. 

Fowler Law offers a collaborative, personalized, and rigorous education that makes students more 

practice-ready than their counterparts at other schools. Ranked 16th in the country for practical 

training, students have access to a wide array of experiential learning opportunities, including 

clinics, externships, practice-ready labs, and practice-oriented writing classes. With one of the best 

faculty-to-student ratios among ABA-approved law schools, Fowler Law offers smaller class sizes 

and greater access to a distinguished faculty both in and out of the classroom. 

The changes to the student body also reflect the upward momentum the school has been 

experiencing. Recent first-year classes have seen dramatic increases in incoming credentials and 

diversity. The median LSAT score of incoming classes has increased 5 points in recent years, with 

the median undergraduate GPA increasing over a third of point. Additionally, today, 52% of the 

incoming class are from underrepresented backgrounds; 28% are first-generation college students. 

Also notable are Fowler Law's outcomes. The bar preparation program, offered at no extra cost, has 

resulted in consistently strong bar pass results on the most challenging bar exam in the country. 

Fowler Law has set record employment for their graduates in each of the last three years. 

Graduates are prepared to make a lasting difference in their communities as national and regional 

leaders, lawyers, and innovative entrepreneurs launching new businesses and legal ventures.  

Fowler Law seeks an extraordinary candidate for the deanship who will lead the school on its path of 

transformation. The Dean will define a compelling, innovative, and distinctive vision for Fowler Law 

centered on the School's mission to deliver an outstanding legal education and its commitment to 

legal ethics, service, and diversity.  

The future Dean should demonstrate the following: 

▪ Strong administrative leadership; the passion, energy, drive and ambition to shepherd 

Fowler Law to greater national prominence including elevating its ranking in U.S. News & 

World Report 

▪ A broad regional and national understanding of legal education and trends that may affect 

the profession 
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▪ Exceptional fundraising ability  

▪ The vision, creativity, and the ability to generate broad support throughout the University for 

fostering opportunities for Fowler Law with an emphasis on student centeredness 

▪ The ability to collaborate effectively with the President of Chapman University as well as the 

Provost about Fowler Law's strategic plan, operations, and fiscal relationship to the 

University 

▪ The ability to build bridges and partnerships with employers and the broader external 

community  

▪ A vision for the forward-thinking use of technology to deliver coursework and prepare 

students for the practice of law 

▪ The skills to collaborate, partner and create synergy with the Fowler Law faculty and 

university administrators including fellow deans 

▪ The ability to identify, recruit, and lead outstanding and diverse faculty members 

▪ The enthusiasm, experience, and aptitude to work with alumni and others to elevate Fowler 

Law's national prominence  

▪ The innate skill and emotional integrity to represent Fowler Law and the University with 

distinction 

▪ The maturity, judgment, skill and vision essential to outstanding, progressive and forward-

thinking leadership 

All applicants must have a J.D. or equivalent and must have the necessary qualifications for tenure 

as a Professor of Law at the Fowler School of Law. Chapman University has retained WittKieffer, a 

global executive search firm, to assist in this search. This Leadership Profile describes Chapman 

University and Fowler Law, the opportunities and challenges facing the Dean of Fowler Law and the 

personal and professional characteristics that the ideal candidate will possess. All applications, 

inquiries, and nominations, which will remain confidential, should be directed to the search firm as 

indicated at the end of this document.  
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Organization Overview 

Dale E. Fowler School of Law  

Chapman University School of Law 

opened in 1995 as Orange County's first 

law school on a university campus. In 

1999, it moved into its current home 

after a then $33 million investment in a 

new building on the 42-acre main 

campus of Chapman University. The Law 

School operates in the vibrant, modern, 

and efficient learning environment of 

Donald P. Kennedy Hall, spanning four 

floors and occupying 133,000 square 

feet of floor space. The Law School 

received full approval by the ABA in 

August of 2002 and was admitted as a 

member of the AALS in January of 2006. In 2013—as a testament to the growing respect for the 

Law School, as a sign of the University and community’s commitment to the Law School’s 

advancement, and as a critical rite of passage recognizing any law school’s coming of age as a 

sophisticated center of learning—the Law School received the extraordinarily generous $55 million 

gift by Dale and Anne Fowler. With what is one of the largest single gifts ever pledged to a law 

school in the United States, the Law School was renamed the Chapman University Dale E. Fowler 

School of Law (Fowler Law).  

Today, Fowler Law has 40 full-time faculty members including three former U.S. Supreme Court 

clerks; a Nobel laureate; a former five-time U.S. Congressman; leading legal scholars; former law 

partners; clinical and practice specialists; and a host of passionate educators from a wide range of 

specialty areas. For the 2021-2022 academic year, Fowler law has a total student body of 446. The 

law school has one of the best student-to faculty ratios among ABA-approved law schools, offering 

smaller class sizes and greater access to faculty, both in and out of the classroom. The 2021 

incoming class had a median LSAT score of 160 and undergraduate GPA of 3.60 and an acceptance 

rate of 28%. The 2021 class continues five years of progressive gains in new student credentials for 

the Fowler School of Law—among one of the greatest increases in the nation. Additionally, the law 

school’s commitment to fostering greater inclusion and equity in the legal profession is reflected in 

the makeup of the class, with a record 52% of incoming students coming from diverse backgrounds 

and 28% of the class being first-generation college students. 

The Chapman University Fowler School of Law offers a collaborative, personalized and rigorous legal 

education. The educational objective to pair theory with real-world experiential training, fully 

preparing students for practice as an attorney informs the vision and educational mission of the 

school every day. Fowler Law has a committed group of students and alumni who are drawn to the 

personalized, practice-ready program that the school offers. Those who choose Fowler Law have 

 

https://blogs.chapman.edu/law/2019/06/10/fowler-school-of-law-20th-anniversary/
https://blogs.chapman.edu/law/2021/08/13/fowler-school-of-laws-upward-momentum-reflected-in-record-strength-and-diversity-of-incoming-class/
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done their research and consistently report that their decision is often guided by the school's 

reputation that the Law School educates its students to not just pass the bar, but also to be great 

lawyers. Chapman offers numerous clinical programs, externships and labs, as well as opportunities 

for students to participate on legal journals and award-winning competition teams. 

Mission  

It is the mission of Fowler Law “to provide personalized education in a challenging academic 

environment that stimulates intellectual inquiry, embraces diverse ideas and viewpoints, and fosters 

competent, ethical lawyering that enhances the capacity of legal institutions to provide justice.” The 

Fowler Law faculty, staff, and administration are determined to continue to develop the Law School 

as a learning-centered institution with excellence in teaching effectiveness and in scholarly 

contribution.  

A Commitment to a Diverse and Inclusive Educational Environment  

Fowler Law’s commitment to a diverse, inclusive, and supportive educational environment also 

furthers its mission and educational objectives. As an institution, Fowler Law is committed to finding 

ways to expand its reach and to diversify its community. During 2021 and 2020, the 1L incoming 

classes have had 52% and 50% students from diverse backgrounds, respectively. The 2021 

incoming class is now the most diverse in the history of the school. Fowler Law recently 

matriculated the most diverse classes in history as well at 53% and 52% students from diverse 

backgrounds. In 2018, the law school created a first-generation scholarship through fundraised 

dollars to help further diversify its 1L class each year. The Law School recently matriculated the 

highest percentage (more than 30%) of first-generation college students in their entering class. The 

school continues to offer approximately $100,000-150,000 annually to prospective students through 

the first-generation scholarship.  

Student organizations also 

contribute to Fowler Law’s diverse 

and inclusive environment. The 

school has more than 40 student 

organizations, which represent 

various ethnicities, cultures, 

religions, political ideologies, 

gender identities and expressions, 

and sexual orientations. Fowler 

Law encourages student groups 

to organize various programs that 

enrich the life of the Law School. 

Fowler Law builds bridges 

between student groups and 

community organizations to 

develop mentoring programs 

between students and attorneys 

from diverse backgrounds.  

 

https://www.chapman.edu/law/legal-clinics/index.aspx
https://www.chapman.edu/law/publications/index.aspx
https://www.chapman.edu/law/competitions/index.aspx
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In addition to supporting student-initiated events and 

activities, the Law School regularly seeks to host 

events that highlight Fowler's commitment to diversity. 

For example, Each year, the Diversity and Social Justice 

Forum at Chapman University's Dale E. Fowler School 

of Law hosts a symposium on issues of diversity and 

social justice, typically paired with the release of 

the DSJ Forum, an online publication featuring practice-

oriented issues of social justice, including any aspect of 

the underlying legal or humanitarian concerns, legal or 

policy solutions, or the work of movements organizing 

to address the problem. Fowler Law also established 

the Wylie A. Aitken Professor of Law, Race, and Social 

Justice—one of the first such professorships in the 

country—and Professor Janine Young Kim was named 

as the inaugural professor 

Fowler Law has a steadfast commitment to hosting speakers who heighten opportunities for 

enriching interaction between guests and the Chapman community. The school has regularly hosted 

prominent speakers at major events and workshops from diverse backgrounds, very recently 

including: U.S. Court of Appeals Judges Jacqueline Nguyen and Paul Watford; U.S. District Judge sy 

Abrams Gardner; Arizona Coyotes President and CEO Xavier Gutierrez; Yale Lecturer and CNN 

contributor Asha Rangappa; UCLA Professor Cheryl Harris; judicial reform advocate and wrongful 

conviction survivor Jimmie Gardner; and Gen G eSports CEO Chris Park. 

Fowler Law strives to connect academic areas of inquiry through interdisciplinary study so that the 

education students receive is personal, relevant, and engaged in the larger world. Recently Fowler 

Law hosted a panel discussion to address the constitutional and societal implications of the Supreme 

Court's decision overturning Roe v. Wade and launched a project to help relocate and support 

displaced Ukrainian mothers and children. 

Fowler Law also sponsors a variety of pipeline programs that assist students from underrepresented 

populations to prepare to come to law school and enter the legal profession. The pipeline programs 

are a collaborative effort within the Law School and are led by Fowler Law’s Assistant Dean of 

Admission and Diversity Initiatives. Last year, Fowler Law joined the California Leadership-Access-

Workforce Pathways programs as one of its institutional partners. Fowler Law also held a summer 

Pre-Law Undergraduate Scholars (PLUS) Program to immerse community college and university 

undergraduate students from traditionally 

underrepresented backgrounds to the law school 

experience—in hope that they will pursue a legal 

education. The Orange County Hispanic Bar 

Association recognized Fowler Law with its 2022 

Corporate Citizen Award, which honors an entity that 

has made significant contributions to the Latino 

community and is an industry leader in increasing 

diversity. Other recent accolades include recognition as 

one of PreLaw Magazine’s “Most Diverse Law Schools" 

and selection for a Council for Legal Education 

Opportunity (CLEO) Greater Equality EDGE Award. 

 

 

https://www.chapman.edu/law/publications/diversity-social-justice/dsjf-symposium.aspx
https://www.chapman.edu/law/publications/diversity-social-justice/dsjf-symposium.aspx
https://news.chapman.edu/2021/04/06/fowler-school-of-law-names-inaugural-wylie-a-aitken-professor-of-law-race-and-social-justice/
https://www.chapman.edu/our-faculty/janine-kim
https://blogs.chapman.edu/law/2021/03/12/chapman-joins-california-law-pathways-program-to-help-diversify-the-legal-profession/
https://blogs.chapman.edu/law/2021/03/12/chapman-joins-california-law-pathways-program-to-help-diversify-the-legal-profession/
https://blogs.chapman.edu/law/2019/07/25/plus-program-introduces-undergraduates-to-the-law-school-experience/
https://blogs.chapman.edu/law/2018/12/18/cleo-edge-award-fowler-commitment-diversity/
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Teaching Excellence and a Personalized 

Approach  

At Fowler Law, there is a deep institutional commitment to 

teaching excellence. The Associate Dean for Research and 

Faculty Development is charged with finding ways to keep 

the faculty informed on emerging research relevant to 

teaching excellence; to alert faculty of opportunities to 

speak at or attend conferences on teaching, learning, and 

other pedagogical issues; and to hold programs at the Law 

School targeted toward improving teaching and enhancing 

the school's understanding of how students learn. The Law 

School’s representative to the University’s Institute for 

Excellence in Teacher and Learning has held a number of 

workshops, speakers, and brown bag lunches focused on 

topics such as pedagogical innovation, learning theories, and formative assessment.  

Fowler Law’s teaching excellence also manifests itself in the individualized approach with students. 

Personalized education is the school's mission and key strength. Part of this approach is by 

structural design, and the school supports this educational objective to offer personalized education 

by intentional resource choices – favorable student to faculty ratio and manageable class sizes.  

Another aspect of personalized education is the ethos that pervades Fowler Law and imbues in it the 

feeling of the Chapman Family. Fowler Law attracts a special type of individual—student, faculty, 

staff, supporter, etc.—who is drawn to this supportive environment. The faculty are present and 

engaged in students’ legal training both inside and outside of the classroom. Faculty go above and 

beyond for students and alumni by giving them access to professional opportunities, collaborating 

on research, and mentoring them. Faculty are regularly present and engaged in the life of the Law 

School. They have an open-door policy, inviting students to drop by even outside scheduled office 

hours. Moreover, the faculty use innovative teaching methods to enhance the learning experience 

and maximize student engagement. 

Students regularly comment favorably about 

the faculty and staff that help support them in 

their professional development as they prepare 

for their legal careers. Similarly, students work 

collaboratively with one another to build a 

culture not of cutthroat competition, but of 

community support. In this regard, Fowler Law 

students feel that each of them is important as 

an individual and that the faculty, staff, and all 

who support their journey into the legal 

profession are there to help them chart their 

own course and pursue their professional goals. 

This personalized approach is one of the many 

reasons that students experience success at 

Fowler Law and view their time at the Law 

School favorably.  
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A Broad and Deep Curriculum with a Practice-Ready Focus  

Fowler Law’s mission of personalized education can similarly be seen in their curriculum, which is 

both broad and deep while also being personal and practical. The curriculum reflects the school's 

educational objectives and learning outcomes to ensure that students receive a general education in 

the law, equips them with the skills needed to distinguish themselves with employers, and allows 

them to tailor their education to areas of distinction at the Law School. PreLaw Magazine ranked 

Fowler Law in the Top 20 and awarded the school an A+ for Practical Training in 2021.  

Students can also take advantage of the robust experiential learning opportunities available at 

Fowler Law. The school has five clinics in which students work with full-time faculty members and 

the community to assist real clients to solve real problems: The Alona Cortese Elder Law Center; the 

Entertainment Contracts Law Clinic; the Mediation Clinic; the Dispute Resolution for Juveniles Clinic; 

and the Tax Law Clinic. Fowler Law is also bringing a new Criminal Prosecution Clinic online in 

partnership with the Orange County District Attorney’s Office. These clinics provide a wide range of 

meaningful experiential learning opportunities for students, including direct representation, client 

counseling, transactional work, trial work, and mediation. Fowler Law’s externship program also 

provides students with a wide range of offerings, including at 

judicial externships, law firms, in-house counsel offices, 

district attorneys’ offices, public defenders’ offices, non-profit 

organizations, government agencies, and private businesses.  

In addition, students can hone their lawyering skills and receive 

feedback from judges and practitioners through Fowler's 

award-winning competition teams administered through the 

Appellate Moot Court Board, the Mock Trial Board, and the 

Dispute Resolution Board. One of the top competition programs 

in the nation, Fowler Law ranked in the Top 5 in the ABA 

competitions championship in 2019-2020 and placed fourth in 

the nation at the 2020-2021 championship.  

Students can also deepen their understanding of particular 

areas by specializing in one of the school's emphasis programs. 

Under the guidance of a full-time faculty member, the 

emphasis programs offer students the opportunity to earn 

certificates at graduation upon completion of a certain carefully 

curated mix of courses in particular subjects: Advocacy & 

Dispute Resolution; Business Law; Criminal Law; Entertainment 

Law; Environmental, Land Use & Real Estate (ENLURE); 

International Law; and Tax Law. Through these programs, 

students gain a concentrated understanding of specific areas of 

law that can serve as signals to employers of their interests 

and their ability to hit the ground running with an edge on 

substantive and practical knowledge in a particular area of 

practice. 

 

For more information about Fowler School of Law, please visit www.chapman.edu/law.  

 

https://blogs.chapman.edu/law/announcement/chapman-law-named-one-of-the-top-20-best-schools-for-practical-training/
https://www.chapman.edu/law/legal-clinics/elder-law.aspx
https://www.chapman.edu/law/legal-clinics/entertainment-contracts.aspx
https://www.chapman.edu/law/legal-clinics/entertainment-contracts.aspx
https://www.chapman.edu/law/legal-clinics/mediation.aspx
https://www.chapman.edu/law/legal-clinics/tax-law.aspx
https://www.chapman.edu/law/competitions/moot-court/index.aspx
https://www.chapman.edu/law/competitions/mock-trial.aspx
https://www.chapman.edu/law/competitions/dispute-resolution/index.aspx
https://blogs.chapman.edu/law/2021/05/21/chapman-law-places-fourth-in-nation-in-2020-2021-aba-competitions-championship/
https://blogs.chapman.edu/law/2021/05/21/chapman-law-places-fourth-in-nation-in-2020-2021-aba-competitions-championship/
http://www.chapman.edu/law
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Position Summary 

Reporting directly to the Provost and working closely with the university’s senior leadership, the 

Dean is Fowler Law's chief academic and administrative officer, with overall responsibility for its 

academic programs, operating budget, human resources, external relations, and fundraising. The 

Dean is also Fowler Law's principal representative in University governance and the legal 

community.  

The next Dean of Fowler Law will have primary responsibility for the following: 

▪ Developing a compelling vision and implementing strategic steps in collaboration with 

faculty, staff, university leadership and alumni to increase Fowler Law's national prominence 

and elevate its ranking in U.S. News & World Report; 

▪ Leading Fowler Law's institutional advancement and fundraising initiatives; 

▪ Providing strong administrative oversight in developing and managing the structural, 

financial, and human resources of Fowler Law; 

▪ Serving as an advocate on behalf of Fowler Law and working collaboratively with faculty and 

University leadership to align and implement the Fowler Law's mission with the University’s 

strategic priorities; 

▪ Cultivating collegial and constructive relations with and among faculty; 

▪ Enhancing the Fowler School of Law’s relationships with alumni, members of the legal 

profession, community members and other external constituencies and interested parties; 

and 

▪ Fostering a culture of faculty teaching and scholarship within Fowler Law and within the 

University community more broadly. 

Direct reports to the dean include: 

 

▪ Associate Dean for Academic Affairs 

▪ Associate Dean for Research and 

Faculty Development 

▪ Associate Dean for Academic 

Achievement and Bar Preparation 

▪ Assistant Dean of Admission and 

Diversity Initiatives 

▪ Assistant Dean for Career Services 

▪ Assistant Dean for Administration 

▪ Assistant Dean for Student Affairs 

▪ Sam & Ash Assistant Dean for 

Academic Achievement 

▪ Director of the Tax Law Clinic 

▪ Assistant Dean for Academic Services & 

Registration 
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Opportunities and Expectations for Leadership 

In addition to overseeing the management and administration of Fowler Law within Chapman 

University, the new Dean will be expected to address the following strategic priorities: 

Establish a compelling and distinctive vision that will lead Fowler Law to its next chapters 

of success. 

The Fowler School of Law possesses a strong foundation in legal education as well as community 

and alumni support. Fowler Law enjoys a strong market position cemented by its ties to the area 

and Southern California. Building on its professionalized and enhanced essential functions, including 

enrollment management, career services, practical learning, academic policies and practices, and 

bar preparation, the next Dean will continue to bolster the place of Fowler Law in the region and to 

enhance the already strong placement of its graduates regionally in a wide variety of practice 

opportunities.  

While fostering both inclusivity and a recognition of the many faculty and support roles within 

Fowler Law, the next Dean will collaborate with faculty colleagues and the University to develop a 

broad and inspiring vision combined with a strategic plan that ensures the continued growth and 

success of Fowler Law and an elevation of its national ranking. Consultation with alumni and 

supporters, including Fowler Law Board of Advisors and Dean's Counsel, will be an important source 

of success. The incoming Dean will build on the many existing strengths of Fowler Law and combine 

it with an exciting vision of the future to develop a compelling narrative that will inspire both 

internal and external constituencies and enable the achievement of Fowler Law's key goals. 

Develop a strategic plan that operationalizes this vision and addresses the challenges for 

legal education in the 21st century. 

The ability to balance entrepreneurship and innovation with tradition and esteem for the role of law 

in society will be strong assets for the next Dean, who will lead conversations about law school 

pedagogy, changes in market demand and pressures for legal education, and the dynamic career 

paths available to law graduates. Building on the tradition of Fowler Law, and improving on what 

differentiates its mission, the next Dean will be called upon to develop a strategic plan that 

concretely proposes initiatives that promote the success of Fowler Law, its faculty and students, and 

the University.  

That plan should include the following: 

▪ An effective assessment of student learning gains and outcomes; 

▪ A strategic focus on bar exam preparation and bar exam success. The vision of the next 

Dean should build on existing bar services and practical skills training programs; 

▪ A focus on continuing the momentum of Fowler Law's enrollment strategy, including financial 

aid strategies that advance Fowler Law's goals in the area of student recruitment, marketing 

and enrollment. The goal is to continue to build a stronger entering class, incrementally 

improving the LSAT and GPA scores while maintaining a strong commitment to diversity; 
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▪ An aspirational vision and measurement tool for faculty achievement, which assesses quality 

in teaching, quality in scholarship, and service to Fowler Law, University, and profession; 

▪ A vision for continuing the meaningful gains in career placement outcomes achieved by 

Fowler Law's recent graduates; and 

▪ Data-informed analyses of law school rankings that allow for the development of an overall 

strategy to maximize Fowler Law's national rankings, especially in areas that are consistent 

with Fowler Law's values. 

This strategic plan should also present a business plan and investment strategy that establishes 

priorities as to where Fowler Law should — and should not — focus its resources. 

Safeguard Fowler Law's commitment to student success and sense of community. 

Students, faculty, staff, and alumni are consistent in their conviction that one of Fowler Law's most 

valuable assets is the deep sense of community that informs and guides day-to-day life on the 

campus. The Dean must embrace and join this community as both a leader and member. An 

impressive and engaged student body has expressed its hope that the Dean will be accessible and 

visible in the community and Fowler Law events, and will be the face of Fowler Law in the legal 

arena of the region. The Dean will use their role to create opportunities, leverage contacts, and 

articulate the many strengths of Fowler Law to a broad audience.  

Continue to nurture and support a diverse and inclusive community. 

Fowler Law is characterized by a student-centered culture and a strong commitment to excellence in 

teaching, research, and service. The new dean is expected to promote and model these values while 

enhancing the school’s commitment to serve a diverse community, which requires continued diligent 

effort and dedicated resources. It will be critical that the dean lead in reinforcing the School’s 

commitment to diversity, equity and inclusion among students, faculty, administrators and staff and 

ensure that those principles are central to every decision. 

Garner new philanthropic resources through enhanced outreach and partnerships. 

The next Dean will be expected to devote considerable time and energy to furthering Fowler Law's 

culture of philanthropy and raising new money. This will mean working closely with the leadership 

and staff of University Advancement and with alumni on both strategy and execution and will enable 

Fowler Law to make continued investments in its programs, facilities, faculty, staff, and students. A 

prime role for the Dean is to be a compelling storyteller of Fowler Law's many attributes, and to 

encourage all of Fowler Law's constituents to participate in fundraising initiatives. 

Nurture and expand interdisciplinary relationships between Fowler Law and other 

university programs. 

The next Dean is expected to collaborate with law faculty colleagues, the Deans of the Wilkinson 

College of Arts, Humanities, and Social Sciences, Argyros School of Business and Economics, School 

of Communication, Attallah School of Educational Studies, Fowler School of Engineering, Dodge 

College of Film and Media Arts, Crean College of Health and Behavioral Sciences, College of 

Performing Arts, School of Pharmacy, and Schmid College of Science and Technology as well as with 

law alumni and industry leaders to develop certificate and degree programs that respond to the 

needs of the regional, national and global markets. 
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Preferred Qualifications and Qualities 

The Dean of the Fowler School of Law will be an inspiring, broad-minded leader and legal 

professional with a clear vision for maintaining and enhancing the excellence of Fowler Law. The 

Dean will also be a capable executive with skills in fiscal and human resources management as well 

as external relationship management that is critical for fundraising success. The Dean must have 

the political acumen, powers of persuasion, commitment to inclusiveness, and authentic personal 

leadership style necessary to advance Fowler Law and inspire its multiple constituencies. Proven 

experience as a leader of people and a successful track record as a legal educator, scholar, 

manager, communicator, and fundraiser are required for success within the Fowler School of Law. 

The Dean will possess a J.D. and an academic record to qualify for tenure. 

The Dean will ideally present the following professional qualifications: 

▪ established management skills ideally developed in academic organizations, including 

acumen in finance/budget, administration, human resources, and strategic planning; 

▪ experience achieving goals in a competitive marketplace and an ability to understand and 

apply business tools and disciplines — i.e. competitive analysis, strategic marketing, and 

branding — to achieve the mission of Fowler Law; 

▪ demonstrated success recruiting and retaining distinguished scholars and an appreciation of 

the culture of research faculty; 

▪ demonstrated experience working effectively and collaboratively with faculty and staff; 

▪ student-centered attitude and attention to positively enhancing the student experience 

including bar passage; 

▪ demonstrated experience working effectively, comfortably, and collaboratively with regional, 

national, and international legal practitioners; 

▪ contemporary understanding of new and emerging trends in legal education; 

▪ appreciation and passion for developing external partnerships and fundraising; 

▪ respect for the principles of shared governance and a reputation for transparent decision 

making; and 

▪ confidence in assuming the role as the Fowler School of Law’s principal advocate to both 

internal and external constituents. 
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The Dean will ideally demonstrate the following personal qualities: 

▪ passion for a legal education and for the legal community regionally and nationally; 

▪ a sense of optimism, creativity, entrepreneurship, and the willingness to explore innovative 

ways of achieving targeted objectives; 

▪ a data-informed decision-making style accompanied by a sense of urgency and decisiveness 

in evaluating and selecting appropriate courses of action; 

▪ a track record of accountability and outcomes orientation; 

▪ a commitment to the types of students the Fowler School of Law serves;  

▪ excellent communication skills, including the ability to represent Fowler Law in public, to 

engage people individually, to write and speak in a compelling manner, and to listen 

effectively; 

▪ finely honed skills and instincts in promoting causes and conveying messages with a sense of 

possibility and optimism; 

▪ an inclusive and transparent approach to strategic and operational planning, including 

working collegially with decanal peers, the Provost, and the President; 

▪ a demonstrated commitment to and appreciation for diversity, inclusion, and equity at all 

levels; and 

▪ an approachable, accessible personal and professional style accompanied by a genuine 

interest in others and a sense of humility. 
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Chapman University 

Overview 

Chapman University is located in the heart of Orange County, California, an exciting and ever-

evolving hub of technology, business, and the arts. Chapman is a nationally ranked, midsized 

private institution with a mission to provide personalized education of distinction that produces 

inquiring, ethical, and productive global citizens. The university embraces an interdisciplinary 

approach to teaching, learning, performance, scholarship, and research in its undergraduate, 

graduate, and professional programs. 

Originally named Hesperian College, Chapman first opened its doors on March 4, 1861, in 

Woodland, CA. The earliest incarnation of Chapman University was open to all people in the belief 

that every person should have access to an education. In fact, the university’s first class included 

women and people of different ethnicities and faiths, proving that the university was ahead of its 

time. Later, Chapman moved to Los Angeles and then Orange County, its home today. 

In 2019, Chapman achieved an important milestone: its elevation to R2 status under the 

Carnegie Classification of Institutions of Higher Education, a recognition of its growth as a 

research-focused institution. This designation is an acknowledgement of the university’s rigorous 

research, doctoral, and professional practice degree programs. In addition, after being ranked at 

the top of U.S. News & World Report’s Best Regional Universities – West list for many years, and 

at #5 in 2018 – Chapman debuted among national institutions at #125 in 2019. 

Students  

Chapman has achieved remarkable growth in both size and national prominence in the last 

decade, nearly doubling its enrollment. Today, the Orange and Rinker campuses are home to more 

than 10,000 students (7,656 undergraduate in Orange and 2,345 graduate students) from 49 

states, two U.S. territories, and more than 82 countries. The Chapman student experience is a 

holistic one; in addition to the renowned faculty and academic excellence, there are a variety of 

co-curricular opportunities that help make the educational journey at Chapman as full as it can be. 

For example, Chapman is home to 175+ student organizations, Division III intercollegiate 

athletics, club and intramural athletics, a thriving art and performing arts community, and the Fish 
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Interfaith Center. Chapman’s first-year student retention rate is 90 percent, and 18 percent of the 

student population is Pell Grant eligible. 

Chapman is committed to maintaining and increasing diversity within its student population; today, 

20 percent of Chapman students are first generation, and almost 50 percent identify as Persons of 

Color. In addition, Chapman is extremely encouraging and supportive of international students, 

who comprise approximately 6 percent of the student body. 

Faculty, Scholarship and Research  

Chapman has 544 full-time faculty members. The student faculty ratio is 13:1, and students at 

Chapman learn directly from distinguished world-class faculty— including Nobel Prize recipients, 

MacArthur Fellows, National Medal of Science honorees, former U.S. Supreme Court clerks, and 

Emmy, Grammy, and Academy Award winners. Small classes foster close faculty relationships and 

promote a robust exchange of ideas. 

A hallmark of the Chapman experience is the opportunity for students to conduct research and 

engage in creative projects in collaboration with their professors. Chapman faculty members are 

dedicated teacher-scholars who prioritize engaging students in their original, real-world research 

agendas. Chapman University research expenditures were $22M for fiscal year 2020, the most 

recent year for which data are available. During the 2020-2021 academic year, faculty members 

were awarded more than $12.6 million in extramural support from organizations such as the 

National Institutes of Health, the National Science Foundation, the Department of Defense, and 

the Department of Agriculture. 

Academics  

Chapman University is organized in 11 different schools/colleges, 4 of which have been founded 

and funded recently, across two campuses (the main campus in Orange, and the Rinker Health 

Science campus in Irvine): 

▪ Argyros School of Business & 

Economics 

▪ Donna Ford Attallah College of 

Educational Studies 

▪ Dodge College of Film and Media Arts 

▪ Crean College of Health and Behavioral 

Sciences 

▪ Wilkinson College of Arts, Humanities, 

and Social Sciences  

▪ Dale E. Fowler School of Law 

▪ Dale E. and Sarah Ann Fowler School 

of Engineering  

▪ College of Performing Arts 

▪ Schmid College of Science and 

Technology 

▪ School of Pharmacy 

▪ School of Communication 

  

https://www.chapman.edu/business/index.aspx
https://www.chapman.edu/business/index.aspx
https://www.chapman.edu/education/index.aspx
https://www.chapman.edu/education/index.aspx
https://www.chapman.edu/dodge/
https://www.chapman.edu/crean/
https://www.chapman.edu/crean/
https://www.chapman.edu/wilkinson/
https://www.chapman.edu/wilkinson/
https://www.chapman.edu/law/
https://www.chapman.edu/engineering/
https://www.chapman.edu/engineering/
https://www.chapman.edu/copa/
https://www.chapman.edu/scst/index.aspx
https://www.chapman.edu/scst/index.aspx
https://www.chapman.edu/pharmacy/
https://www.chapman.edu/communication/
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Finances  

One of Chapman’s strongest assets, and a reflection of its long-term growth goals, is its healthy 

financial position resulting from careful planning. The university’s budget is approximately $430M 

annually, 80 percent of which is driven by tuition. Through prudent financial management, the 

university did not make any layoffs during its implementation of COVID -19 preparedness (a cost 

of approximately $110M). Though the university undertook prudent cost-cutting measures as a 

result of the crisis, its financial strength has allowed Chapman to deliver on its commitment to the 

well- being of faculty, staff, and students. 

The endowment is approximately $564M and has been among the fastest-growing university 

endowments in the country in recent years. Chapman reached its goal of growing its endowment 

past $500M two years ahead of schedule, and President Struppa has set an ultimate goal of $1B 

by 2028. 

Diversity, Equity, and Inclusion  

Chapman University recognizes the immense need at this moment for renewed self-reflection and 

a recommitment to a course of humility and honesty. Chapman stands committed to owning its 

past in order to move with integrity and authenticity toward the future. It is the university’s 

sincere hope to continue to advance its progressive traditions of openness and inclusion as it did 

when it first opened its doors in 1861. 

Continuing the vital conversation about diversity at Chapman University, a working group of faculty 

and staff drew upon their expertise to develop a steering document for diversity, equity, and 

inclusion. The finalized full version of “Diversity, Equity, Inclusion: A Roadmap for Best Practices” 

was reviewed by the Faculty Senate in September 2020. The Roadmap builds upon Chapman’s first 

Strategic Plan for Diversity & Inclusion (2017–2022), focusing on the national discussion of racism 

and the specific concerns Chapman students voiced earlier in 2020. One outcome of this Roadmap 

was the creation of the new Vice President for Diversity, Equity, and Inclusion position. Reginald 

Chhen Stewart joined Chapman in July 2021 as the inaugural Vice President for Diversity, Equity, 

and Inclusion. 

Strategic Goals 

Since the early 1990s, Chapman University has experienced unprecedented growth and academic 

achievement. This growth has been accomplished through the implementation of a series of five-

year strategic plans as well as the support and hard work of the Chapman Family. The current 

strategic plan, “Engineering the Future,” is the sixth in the series and lays out the University’s goals 

for the 2018–19 through 2022–23 academic years. Infused throughout the key strategic priorities of 

this plan is a commitment to the brand and the Chapman Experience. 

The University is in the final stages of adopting a new strategic plan which will carry the university 

forward through the next five years. The plan will build on Chapman's strong foundation and chart a 

successful path for the future. The new core strategic goals include: academic excellence, adding 

new graduate health sciences programs, furthering diversity equity and inclusion efforts and 

becoming a Hispanic- serving institution, organizational excellence, comprehensive campaign, infill 

and integration, and a $2B endowment.  

https://www.chapman.edu/diversity/_files/dei--roadmap-to-best-practices_september2020_compressed.pdf
https://www.chapman.edu/diversity/_files/dei--roadmap-to-best-practices_september2020_compressed.pdf
https://news.chapman.edu/2021/06/17/chapman-university-announces-first-vice-president-of-diversity-equity-and-inclusion/
https://news.chapman.edu/2021/06/17/chapman-university-announces-first-vice-president-of-diversity-equity-and-inclusion/
https://www.chapman.edu/about/our-family/leadership/strategic-plan/_files/chapman-strategic-plan.pdf
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University Leadership  

President Daniele C. Struppa, Ph.D., was inaugurated on September 1, 2016, as Chapman 

University’s 13th president. Previously, Dr. Struppa held the position of Chancellor at Chapman 

University for nine years. Dr. Struppa joined Chapman University in 2006 as provost, responsible 

for creating and implementing academic priorities for the university and for the allocation of 

resources to support those priorities. In 2007, with the addition of further leadership 

responsibilities, he was appointed as Chapman’s first chancellor.  

Dr. Struppa came to Chapman University from George Mason University, where he served as 

director of the Center for the Applications of Mathematics, as associate dean for graduate studies, 

and as dean of George Mason’s College of Arts and Sciences. Prior to his tenure at George Mason, 

Dr. Struppa held positions at the University of Milano (Milan, Italy), the Scuola Normale Superiore 

(Pisa, Italy), and the University of Calabria (Calabria, Italy). 

Norma Bouchard, Ph.D., joined Chapman University as Executive Vice President, Provost and 

Chief Academic Officer in summer 2021. As the university’s Chief Academic Officer, she leads 

Chapman’s commitment to programmatic, pedagogical, and research excellence and innovation 

across the undergraduate and graduate programs. She ensures that Chapman’s greatest priority 

is the personalized and holistic education of students to develop leaders and global citizens with 

the skills, competencies, and dispositions needed to make a positive impact on society.  

Dr. Bouchard came to Chapman from Drexel University in Philadelphia, where she served as Dean of 

the College of Arts and Sciences and Distinguished Professor of Global Studies (2019-2021). 

Previously, she was Dean of the College of Arts and Letters at San Diego State University (2015-

2019), and Program Director, Department Head, and Associate Dean at the flagship campus of the 

University of Connecticut (1998-2015). Dr. Bouchard holds a laurea in French and German 

literatures from the University of Turin, Italy, as well as an M.A. and a Ph.D. in Comparative 

Literature from Indiana University Bloomington. Her research examines the intersection of literature 

and the arts, history, social sciences, philosophy, critical theory, and aesthetics. 

  

https://www.chapman.edu/about/our-family/leadership/president/index.aspx
https://www.chapman.edu/about/our-family/leadership/provosts-office/index.aspx
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The Community 

City of Orange  

Situated in the heart of Orange 

County, the City of Orange is a 

mid-sized community known 

for its historic architecture, 

perfect weather and the 

Orange Plaza Historic District. 

From Chapman University, you 

can walk to the historic Orange 

Plaza to shop, grab a coffee 

and enjoy some great 

restaurants. 

Orange, CA is just 17 miles 

from the beach, 12 minutes to Disneyland (Chapman offers an online system to purchase passes) 

and a short Metro-train ride from Los Angeles, the second- largest city in the United States. 

Chapman’s Southern California location blends the ease of small-city living with access to cultural 

experiences, internships and job prospects in one of the world’s most exciting metropolises.  

Orange County’s natural landscape provides endless opportunities for intellectual and recreational 

exploration. Whether it is a bonfire at the beach or the study of desert habitat, Southern California 

offers access to both marine and mountain experiences. 

Irvine 

Irvine is a city in California with a population of 273,157. Irvine is in Orange County and is one of 

the best places to live in California. Living in Irvine offers residents an urban suburban mix feel and 

most residents rent their homes. In Irvine, there are a lot of restaurants, coffee shops, and parks. 

Many families and young professionals live in Irvine and residents tend to have moderate political 

views. The public schools in Irvine are highly rated. 
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Chapman University in this search. For fullest consideration, candidate 

materials should be received by November 28, 2022. Applications received after this date may be 

considered at the discretion of the Search Committee. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Werner Boel, Shelly Arakawa, and Ashlee Winters  

chapmanlawdean@wittkieffer.com 

 

 

Chapman University values diversity and is committed to equal opportunity for all 

persons regardless of age, color, disability, ethnicity, marital status, national origin, 

race, religion, sex, sexual orientation, veteran status or any other status protected 

by law. 

 

 

 

 

 

 

 

The material presented in this leadership profile should be relied on for informational purposes only. This material has been 
copied, compiled, or quoted in part from Chapman University documents and personal interviews and is believed to be 
reliable. While every effort has been made to ensure the accuracy of this information, the original source documents and 
factual situations govern. 
 
All images and logos used in this leadership profile were attained from Chapman University and/or are owned by Witt/Kieffer 
Inc. via Getty Images. 

 

https://candidateportal.wittkieffer.com/description?jobID=23167
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WittKieffer is a global executive search firm of 

strategic experts who understand leadership, 

people who lead and the impact they have on 

organizations and society.  

Visit wittkieffer.com to learn about how we are 

leading the way forward. 
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