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Executive Summary 

The University of Iowa Center for Advancement (UICA) seeks an extraordinary leader who recognizes the 

value of philanthropy to higher education and has a passion for public higher education. The University of 

Iowa Center for Advancement invites inquiries, nominations and applications for the position for Senior 

Vice President (SVP), Finance and Operations. 

The University of Iowa Center for Advancement, a separate 501(c)(3), works collaboratively with the 

University of Iowa to promote engagement and philanthropic support. The mission of the University of 

Iowa Center for Advancement is to “Advance the University of Iowa through engagement and 

philanthropy”. The vision is to “Engage. Inspire. Advance Iowa.”  

Reporting to the CEO of the UICA, the successful SVP will have a collaborative approach to leadership and 

commitment to achieving the aspirational goals of the UICA. The SVP will work directly with staff and 

UICA board leadership on strategic and tactical activities of UICA. Superior strategic ability, leadership, 

executive financial acumen and communication will be a particular advantage. 

The UICA seeks a SVP who will mentor the team and continue to foster a culture of respectful 

collaboration and collegiality. Strong leadership skills will benefit the organization as it responds to 

increasing university needs for engagement and philanthropy. The SVP should embrace an inclusive, 

team-oriented approach in managing the UICA Financial, Investments, Information Technology and 

Facilities teams, working with the advancement staff and the academic enterprise.  

It is an exciting time to join the University of Iowa community as the university and UICA together look 

forward to launching a bold comprehensive campaign in the fall of 2023. With missions of teaching, 

research, and service, the University of Iowa seeks to advance scholarly and creative endeavor through 

leading-edge research and artistic production; to use this research and creativity to enhance 

undergraduate, graduate, and professional education, health care, and other services provided to the 

people of Iowa, the nation, and the world; and to educate students for success and personal fulfillment in 

a diverse world. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

at the end of the profile. 

Role of the Senior Vice President 

▪ Reporting to the CEO and participating as a member of the leadership team, provides strategic 

leadership for the University of Iowa Center for Advancement, participating in organizational decision-

making and jointly ensuring the highest standards of performance across the organization.  

▪ Oversees UICA operational functions including Finance, Investments, Information Technology and 

Facilities.  

▪ Provides fiscal oversight of nearly $2 billion in total assets and investments exceeding $1.4 billion and 

oversees annual $35 million operating budget.  
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▪ Works with UICA board committee chairs of Investment, Audit, and Finance Committees to ensure 

strong governance and performance of the organization.   

▪ Provides administrative oversight for agency relationships with the Iowa Law School Foundation and 

the Stanley/UIF Support Organization.  

▪ Provides administrative oversight for the University of Iowa Facilities Corporation, a wholly owned 

subsidiary established to acquire and lease real estate and issue bonds for capital projects. 

▪ Provides oversight to the development and implementation of the financial growth strategy for the 

UICA. 

▪ Contributes as a leader in the UICA strategic planning process, guiding development of goals and 

initiatives and delivery of measurable outcomes that advance UICA and support the University of 

Iowa’s strategic initiatives. 

▪ Builds and maintains strong relationships with the Office of the University President and other key 

campus administrators to identify and build bridges between the University and UICA to best serve 

the institution’s needs. 

▪ Contributes to the UICA’s national brand as a thought leader in advancement, demonstrating and 

sharing best practices and seeking efficiencies and economies of scale and scope.  

▪ Manages all aspects of the employee lifecycle from recruitment and onboarding through separation; 

empowers employees to take responsibility for their jobs and prioritizes trust and transparent 

communication as the basis for a productive relationship; supports employees in developing 

meaningful goals aligned with those of the unit and UICA and in achieving and surpassing those 

goals; inspires performance through clear expectations and ongoing feedback; supports employees 

struggling to meet expectations for productivity, quality and goal attainment; identifies and 

anticipates competency gaps within individuals and the unit as a whole; motivates, develops, coaches 

and rewards employees for growth in competencies over time, leading to new opportunities for 

subject matter expertise or leadership; partners with talent management to achieve optimum results 

for employees, self, unit and UICA; creates a work environment that is consistent with UICA 

mission/vision and that emphasizes our organizational culture and values. 

▪ Plans and oversees the overall operational, reporting, budgetary and financial responsibilities of 

assigned UICA unit; develops and maintains work systems, procedures and productivity standards 

that advance the mission and goals of the UICA unit and enable optimum performance of the people 

and other resources within it; allocates resources to effectively accomplish the work of the UICA unit; 

monitors, evaluates and aims to improve effectiveness of unit operations; makes business decisions 

that are consistent with UICA mission/vision and our organizational culture and values. 
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Professional Qualifications and Personal Qualities 

The new SVP must be an innovative and visionary leader with significant academic and administrative 

accomplishments that will help advance UICA and University. This position will require all the traits of 

effective leadership including integrity, emotional intelligence and maturity; honesty; optimism; 

prodigious energy; a commitment to excellence; outstanding judgment; creativity; decisiveness; courage 

of conviction; diplomacy; tolerance for ambiguity; and a sense of humor. Specifically, the ideal candidate 

will have the following professional qualifications and personal characteristics: 

Experience and Education Requirement 

A proven track record with 15 or more years of progressive operational experience in a senior 

management role with budget and financial management expertise. A bachelor’s degree in business, 

finance, or accounting (including organizational management or business administration) required, as 

well as a CPA. An advanced degree is highly preferred.  

Experience and knowledge of governance and fiduciary principles is required. Preference for knowledge 

and understanding of fundamental elements of philanthropy and not-for-profit management. 

Qualifications 

To perform this job successfully, an individual must be able to consistently perform responsibilities 

satisfactorily and display required competencies and abilities. The requirements listed are representative 

of the knowledge, skill and/or ability required. Reasonable accommodations may be made to enable 

individuals with disabilities to perform the essential functions. 

Competencies: 

▪ Must be flexible, clear communicator and possess a keen attention to detail and intense curiosity 

about the functions of the organization and how to make improvements. In addition, to perform the 

job successfully, an individual will need to demonstrate the following competencies and abilities:  

▪ Ability to manage with a high degree of business, financial, and legal acumen. 

▪ Ability to share ideas and convey them to the organization and the University in an effective manner. 

▪ Ability to work and collaborate effectively in a team structure. 

▪ Ability to critically evaluate contracts and agreements with investment managers, donors, and 

independent contractors. 

▪ Excellent personal and interpersonal communication skills. 

▪ Understanding of office methods, procedures, practices and general accounting principles. 

▪ Ability to learn, interpret and apply complex policies and procedures with minimal guidance. 
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▪ Must be highly motivated and able to meet deadlines and goals independently. 

▪ Knowledge, understanding, and acceptance of equity and inclusion in the organization, university and 

community. 

▪ Additional key traits: 

 

o Problem Solving - identifies problems, creates solutions and resolves problems in a timely 

manner 

o Initiative - volunteers readily and takes independent actions to assist the organization; 

asks for and offers help when needed   

o Service Mindset - responds promptly to the needs of others and solicits feedback to 

improve service 

o Teamwork - gives and welcomes feedback; exhibits objectivity and openness to the views 

of others 

o Positive Attitude - approaches others in a pleasant manner 

o Quality Management - demonstrates accuracy, thoroughness, and a willingness to learn; 

looks for ways to improve and promote quality and efficiency 

o Motivation - sets challenging goals; demonstrates persistence at overcoming obstacles to 

achieve goals 

o Planning and Organizing - prioritizes and plans work activities to use time efficiently 

o Professionalism - exhibits sound, accurate judgment; approaches others in a tactful 

manner; respects people and treats them with consideration 

o Ethics - uphold a high standard of ethics and act with honesty, fairness, objectivity, and 

responsibility; encourage others to adhere to the same standard; perform duties in 

accordance with all relevant laws, regulations and technical standards 

Language Ability: 

Ability to read, analyze and interpret general business periodicals, professional journals, technical 

procedures or governmental regulations. Ability to write reports, business correspondence and procedure 

manuals. Ability to effectively present information and respond to questions from staff, donors, campus 

partners and the general public. 
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Reasoning Ability:  

 

Ability to solve practical problems and deal with a variety of concrete variables in situations where only 

limited standardization exists. Ability to interpret a variety of instructions furnished in written, oral, 

diagram or schedule form. 

About University of Iowa Center for Advancement 

Overview 

The University of Iowa Center for Advancement (UICA) is an operational name for the State University of 

Iowa Foundation which merged with the University of Iowa Alumni Association in 2018. The UICA is a 

501(c)(3) tax-exempt organization responsible for engaging alumni and friends and soliciting tax-

deductible private contributions for the benefit of the University of Iowa and is registered to solicit 

charitable contributions with the appropriate governing authorities in all states requiring 

registration. Located in the Levitt Center for University Advancement, governed by a volunteer board of 

directors that elects our officers and appoints our leadership. UICA's work is also supported by 

volunteer Alumni Leadership Council, which serves as the university’s alumni advisory body and includes 

alumni representing areas across campus.Mission 

Aspire 

We aspire to make the greatest possible impact on the University of Iowa. 

Serve 

We are committed to exceeding the expectations of everyone we serve. 

Lead 

We uphold the highest level of integrity and ethical behavior. 

UICA is about creating opportunities for everyone to stay engaged is at the core of the university's 

commitment to advancement. Advancement encompasses all that our alumni and friends do to 

strengthen the University of Iowa. 

UICA's mission is to advance the University of Iowa through engagement and philanthropy. The UI Center 

for Advancement was formed by joining the UI Alumni Association and the UI Foundation to better serve 

alumni and friends in the state and the region, throughout the country and around the world. 

Leadership 

Lynette Marshall, President and CEO 

Lynette Marshall is president and chief executive officer of the University of Iowa Center 

for Advancement and leads the organization’s mission to advance the University of 

Iowa through engagement and philanthropy. During her tenure, the organization has 

experienced record performance and growth and become a national leader in creating 

a campus culture of philanthropy. 

https://www.foriowa.org/about/board.php
https://www.foriowa.org/about/board.php
https://www.foriowa.org/about/alc.php
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Lynette provides leadership to several national groups, including the Council for the Advancement and 

Support of Education (CASE) and the CASE 50 Steering Committee. She served as dean of the Big Ten 

Fund Raisers Institute for eight years and remains on its volunteer faculty. In 2017, she received the 

CASE Commonfund Award, which recognizes individuals who have made valuable contributions to the 

field through best practices, distinguished service and volunteer leadership. In 2020, CASE honored her 

with the Frank L. Ashmore Award for Service to CASE and the Advancement Profession. 

Lynette came to Iowa in 2006 after 25 years in fundraising at her alma mater, the University of Illinois at 

Urbana-Champaign, including two years as associate chancellor for development. She holds a Bachelor of 

Science degree in agricultural science and a master’s in educational policy studies.  

Iowa City, Iowa 

A community of nearly 76,000 people, Iowa City is joined by adjacent Coralville and North Liberty to form 

one of the leading areas of growth within Iowa. The Iowa City MSA spans three counties and for 2017 

had a population estimated at 171,000. Iowa City is a walkable college town full of charm that appeals to 

both individuals and families and has a low cost of living. In addition to a school district recognized 

among the best in the state, recreational opportunities abound, including Coralville Lake and Reservoir 

just north of the city, biking trails, a full slate of university and community cultural events year-round 

and, of course, Hawkeye sports. Iowa City lies within 300 miles of Chicago, Minneapolis, and St. Louis. 

The city is serviced by several major airlines through the Eastern Iowa Airport located south of Cedar 

Rapids, about 20 miles from Iowa City. Located at the junction of Interstate 80 and 380, Iowa City is 

easily accessible by automobile and major bus lines. 

This forward-looking eastern Iowa community provides a special setting for the University of Iowa. Iowa 

City is both casual and cosmopolitan, a meeting place for scholars, artists and scientists. The relationship 

between Iowa City and the University is friendly, cooperative and supportive. Faculty and staff share the 

responsibilities of community government and service with people outside the University. Together they 

create an environment for growth in learning, business, health, and social well-being. 

Iowa City has been ranked as: 
 

▪ 2nd of the Best 25 Cities for Entrepreneurs by Entrepreneur 

▪ 3rd for Best Cities for College Grads by Business Insider in 2019 

▪ 4th on the Top 100 Best Places to Live by Livability in 2019 

▪ 5th for Best College Towns in America by Business Insider in 2017 

▪ 6th of the 10 Smartest Cities in America by MarketWatch in 2015 
 

No matter your interests, you will find this community a vibrant place to live, play and work. Iowa City 

offers many cultural opportunities, energizing Big Ten athletics, diverse and unique shopping venues and 

exceptional restaurants, festivals and concerts. Excellent schools, comfortable neighborhoods and a 

highly educated population place Iowa City on many "best places to live" listings. 

Additional information may be obtained at www.icgov.org, www.iowacityarea.com, or 

www.iowacitycoralville.org. 

 

http://www.icgov.org/
http://www.iowacityarea.com/
http://www.iowacitycoralville.org/
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting the University of Iowa Center for Advancement in this search, which will remain 

open until an appointment is made. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Mercedes Chacon Vance and Jevon Walton 

UICASVPFO@wittkieffer.com  

 

The University of Iowa Center for Advancement is an Equal Opportunity Employer. All applicants will be considered 

for employment without attention to race, color, religion, sex, sexual orientation, gender identity, national origin, 

veteran, or disability status.  

https://candidateportal.wittkieffer.com/description?jobID=23953
mailto:UICASVPFO@wittkieffer.co

