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Executive Summary 

The first healthcare institution in the United States to recognize a female scientist through an 
honorary namesake, Rosalind Franklin University (RFU) is named for a pioneer in scientific 
research. Today, RFU is carrying her legacy forward by sustaining an innovative, collaborative 
environment for advanced healthcare education and research. 

Rosalind Franklin University of Medicine and Science (RFU) invites applications and nominations for the 
position of Vice President for Strategic Enrollment Management. 

RFU is committed to serving humanity through the interprofessional education of health and biomedical 
professionals and the discovery of knowledge dedicated to improving wellness. The university embodies 
the spirit of inquiry and excellence modeled by its namesake, Rosalind Franklin, Ph.D., the brilliant and 
trailblazing scientist whose Photo 51 revealed the double helix of DNA. Recognized for its research in 
areas including neuroscience, brain-related diseases, inherited disorders, diabetes, obesity, and gait and 
balance, RFU encompasses the Chicago Medical School, College of Health Professions, College of Nursing, 
College of Pharmacy, School of Graduate and Postdoctoral Studies, and the Dr. William M. Scholl College 
of Podiatric Medicine. By embodying the qualities of its namesake — a spirit of inquiry, diligence, and 
academic excellence — Rosalind Franklin University continues to shape the future of health care. 

RFU's location in Lake County, Illinois, offers the best of both worlds: providing easy access to the 
bustling, world-class city of Chicago and a quality of life that is more affordable and slower-paced, with 
quaint towns, miles of hiking trails, and Lake Michigan's shoreline nearby. Lake County, where North 
Chicago resides, includes both rural and suburban communities, allowing for a wide range of 
extracurricular activities and lifestyles.  

Reporting to the Provost and serving on the President's Cabinet, the Vice President will formulate, 
execute, and continuously evolve a transparent, collaborative, and cutting-edge enrollment management 
strategy that stems from and is tied to the goals, mission, and resources of the university. The Vice 
President will guide the strategy for all enrollment management activities including admissions, student 
financial services, and the registrar and put in place the systems and structures to support enrollment 
planning and decision making at all levels. Critical to this work will be the Vice President's understanding 
of and support for the university's academic mission as well as commitment to working collaboratively 
with the President, Provost, Deans, faculty, and other members of the university community.  

RFU seeks a Vice President who will provide deep knowledge of best practices in the field. Joining an 
institution driven by a commitment to health equity, innovation, and philanthropy, the Vice President will 
lead with pace and a strategic mindset. The successful candidate will possess great analytical and 
technological depth, an eye for the possible, an eagerness to engage in meaningful interchange about 
enrollment priorities with university leadership, and excellent communication and collaboration skills.  

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 
at the end of this document. 
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Role of the Vice President for Strategic Enrollment 
Management 

The Vice President for Strategic Enrollment Management will provide leadership, direction, and 
implementation of a comprehensive and innovative enrollment management strategy that is continuously 
assessed and refined and is consistent with the goals, mission, and resources of the university.  

The Vice President reports directly to the Provost and is a member of the President's Cabinet. They will 
build, maintain, and inspire a motivated team of individuals in the Division of Strategic Enrollment 
Management and will effectively collaborate across institutional divisions to achieve goals for enrollment.  

The new leader will have oversight for a professional staff of 33 and will oversee the distribution of 
approximately $108 million in financial aid and an operating budget of approximately $3.8 million. 

In addition, the Vice President will:  

▪ Lead efforts to build and strengthen a system of recruitment, admissions, and financial aid that 
supports retention, values diversity, and enhances the university’s student experience.  

▪ Work collaboratively with the other Vice Presidents, Deans, Program Chairs and other members of the 
university's leadership team and staff in advancing RFU's academic quality and diversity of students.  
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▪ Participate in enhancing admissions marketing and communications messages and outreach and 
identifying emerging markets for student recruitment. 

▪ Project short- and long-term enrollment plans and financial aid strategies; analyze data to shape 
strategic directions; regularly assess effectiveness of RFU's recruitment activities and financial aid 
programs and make appropriate adjustments so as to lead an effort that is continuously proactive 
and anticipates market forces and university needs.  

▪ Build, maintain, and inspire a motivated team of individuals in the Division of Strategic Enrollment 
Management and effectively collaborate across institutional divisions to achieve goals; serve as a 
strategic partner and collaborator in support of student development and retention efforts.  

 
This is a campus-based position. The Strategic Enrollment Management Office is located in the Health 
Sciences building on the RFU campus.   
 

 
 

Opportunities and Expectations for Leadership 

The Vice President for Strategic Enrollment Management will join a university committed to continuous 
evolution and growth — a university that views challenges as opportunities to find new solutions. 
Following the COVID-19 pandemic that brought many healthcare issues to the forefront, from inequities 
in treatment to bias in health care, to funding for pharmaceutical research, RFU is emerging from this 

https://www.rosalindfranklin.edu/admission-aid/visiting-rfu/map-directions/


Rosalind Franklin University 
of Medicine and Science 

Vice President for Strategic Enrollment Management 

 

 
5 

 

time of disruption even stronger and more resilient. The university is reaffirming its commitment to 
educating and preparing students whose work is vital to the health of our nation and the world.  

Building upon a foundation of strong academic programs, talented and committed faculty and staff, an 
attractive and well-equipped campus, engaged students, and a supportive constituency, the new Vice 
President will have an opportunity to lead an area of importance for RFU and greatly impact the 
institution's approach to enrollment. The Vice President will be asked to build on RFU's past successes 
and optimize its future, providing holistic leadership in planning institutional growth and supporting a 
climate in which growth can flourish. 

In addition, the Vice President for Strategic Enrollment Management will be expected to: 

▪ Enact a strategic plan for enrollment that advances institutional priorities: The Vice 
President will be responsible for designing and implementing, in broad collaboration with the various 
constituencies of the university, the steps and strategies that will make the vision for enrollment a 
reality. The Vice President will analyze and assess current enrollment programs and develop new 
programs and initiatives that reflect RFU's strengths, institutional optimism, commitment to diversity 
and inclusion, and long-term objectives, proactively anticipating and meeting the needs of tomorrow’s 
students with creativity and a fresh eye to the possible. As a forward-thinking leader, the new leader 
must fully embrace the use of technology and the analytical tools to make decisions and stay ahead 
of enrollment trends.  

▪ Collaborate with academics to assure a robust and continuous dialogue about how 
enrollment management might best assist them in meeting their goals: The Division of 
Strategic Enrollment Management will support the academic mission of the university. RFU's 
recruitment and yield activities are both centralized and decentralized, and each of RFU's six schools 
bring unique needs, challenges, and opportunities related to enrollment. Enrollment priorities may 
range from generating more applications to managing application volume to increasing yield. The new 
Vice President will involve the deans, other academic program leaders, and university leaders in 
setting rolling, multi-year enrollment goals for their schools that, when taken together, meet overall 
university needs — while listening and being sure all understand the trade-offs involved as targets for 
each school are set. Ultimately, the Vice President will lead a collaborative enrollment effort that is 
highly engaged with and responsive to the schools and colleges. The successful candidate will develop 
a structure and set of processes that will support a high-functioning collaboration between central 
enrollment and the enrollment efforts distributed across the university, leading to improved 
coordination, better support of students, and a stronger university. 

▪ Foster a culture of openness, inclusion, and transparency: The Vice President will model and 
promote a dynamic customer service orientation and encourage an openness of communication and 
transparency in decision making and information sharing that reflects the culture of RFU. Acting as a 
strategic partner to academic and administrative leaders to enhance recruitment and retention, the 
Vice President will assist them in their leadership challenges, bringing a positive attitude and an 
approach that seeks workable and creative solutions. 
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Professional Qualifications and Personal Qualities 

Rosalind Franklin University is seeking a collaborative, team oriented, and experienced enrollment 
professional. The successful candidate will understand the special qualities and needs of RFU and the 
important role enrollment plays in the continued success of the university. The Vice President will lead the 
vitalization of a responsive and data-driven enrollment function, demonstrating exceptional judgment, 
expertise, and cross-institutional collaboration. This is a campus-based position. For candidates not 
currently in the Chicago metro area, relocation will be required.  

In addition, the Vice President for Strategic Enrollment Management should demonstrate most, if not all, 
of the following qualifications and experiences:  

▪ Deep knowledge of the adult student, graduate student, and health professions market.  

▪ Strong understanding of enrollment marketing, budgeting, and financial aid leveraging.  

▪ Ability to lead a coordinated and integrated process of recruiting, admitting, and enrolling students 
throughout the university. 

▪ Strong system and process-thinking ability to optimize, streamline (especially for students), and 
improve the student lifecycle experience from inquiry through registration and in support of retention 
and graduation goals  
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▪ A data-driven approach to goal setting, tracking, and accountability. 

▪ Experience in market research and the ability to identify opportunities for new and/or revised 
programs. 

▪ Demonstrated experience recruiting, developing, and managing enrollment management staff.  

▪ Ability to train and inspire an enrollment team (admissions counselors, financial aid, processing, and 
others) to set and meet aggressive enrollment goals.  

▪ Commitment to being a team player who believes that individual success flows from the overall 
success of the organization.  

▪ Experience serving diverse populations and demonstrated commitment to equity and inclusion. 

▪ Master's degree in higher education administration or related discipline is required; doctoral degree in 
a higher education related discipline is desired.  
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About Rosalind Franklin University of Medicine and Science 

Overview 

More than 100 years ago, three Chicagoans came together around a common vision: creating a medical 
school that would help open the profession to more people, including women, people of color, and the 
working class. Today, the Chicago Medical School, the Dr. William M. Scholl College of Podiatric Medicine, 
the School of Graduate and Postdoctoral Studies, the College of Health Professions, the College of 
Pharmacy, and the College of Nursing form one cohesive institution of higher learning. 

In 2004, the university was renamed after Rosalind Franklin, Ph.D., a pioneering British researcher and 
chemist, who in 1952 captured "Photograph 51," the first X-ray image revealing the helical structure of 
the "B" form of DNA. That photo provided data crucial to the discovery of the structure of DNA — the 
single most important advance in modern biology. This renaming made RFU the first medical institution in 
the nation to recognize a female scientist through an honorary namesake. Reporting on the renaming 
ceremony, the Chicago Tribune noted that university officials remarked that taking the name of a 
“talented outsider who never got the credit to which she was entitled,” was an apt metaphor for the 
scrappy, independent university. 

Also in 2004, the university established a pioneering model of interprofessional education, clinical care, 
and collaborative practice, later opening the DeWitt C. Baldwin Institute for Interprofessional Education, a 
hub of learning, practice, and research in support of a vision for interprofessional, team-based, patient-
centered health care. 

RFU is a private institution that joins students and faculty in more than 30 graduate health and science 
profession programs with a thriving community of NIH-funded basic scientists to focus around a single 
purpose: improving human health and well-being. The Innovation and Research Park offers a 
collaborative environment for academic and industry scientists and entrepreneurs, with the goal of 
accelerating the translation of the university's nationally recognized research into the treatment and 
prevention of disease. RFU maintains a strong focus on innovation in areas across the university, 
including academics, through the Nexus for Faculty Success and the strong investment in simulation to 
improve diagnosis and clinical decision-making and to train students in the use of new tools and 
technology. The university's extensive network of clinical, academic, and community partnerships also 
help meet workforce needs for improved community wellness. 

Mission 

To serve humanity through the interprofessional education of health and biomedical professionals, and 
the discovery of knowledge dedicated to improving wellness.  

Vision  

To be the premier interprofessional health sciences university. 

Core Values  

Civility, Diversity, Excellence, Innovation, Integrity, Scholarship and Teamwork.  
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Diversity, Equity and Inclusion  

RFU's long history of advocating for diversity and inclusion continues to shape the university in a variety 
of ways today, from the diverse nature of the RFU community to the many student organizations that 
support and celebrate that diversity. The university creates a pathway of excellence in education, service, 
scholarship, and health care by embracing a community of people with a breadth of characteristics, 
experiences, and accomplishments. This commitment extends to RFU’s home community of North 
Chicago, where the U.S. Census reports more than 60% of residents are people of color. RFU's diversity 
embodies the understanding that each individual is unique and recognizes individual differences, which 
include but are not limited to internal dimensions such as personality, race, age, gender, ethnicity, ability, 
sexuality, learning, and thinking style; external dimensions such as geographic location, marital status, 
income level, educational background, work experience, and religious and political beliefs; and 
organizational dimensions such as professional affiliation, organizational status, and level of influence. 
RFU acknowledges that categories of differences are not always fixed but can be fluid. RFU respects 
individual rights to self-identification, recognizing that no one culture is intrinsically superior to another. 

RFU is committed to intentional acts of inclusion recognizing both cognitive and non-cognitive qualities. 
Inclusion at RFU means more than just acknowledging and/or tolerating difference. The concept of 
inclusion encompasses acceptance and respect. Inclusion is a set of conscious actions that involve 
knowing how or learning to relate to those qualities and conditions that are different from our own yet are 
present in other individuals and groups. It is through inclusion that RFU's educational environment is 
enriched by the varied perspectives and experiences that each member brings to the community and 
through which positive change is made in the healthcare of our world.  

For more information on diversity, equity, and inclusion at RFU, please visit: 
rosalindfranklin.edu/diversity-inclusion 

 
Key Facts  
 
Enrollment  

▪ Total enrollment for fall 2021: 2,051 

▪ Chicago Medical School: 778 

▪ College of Health Professions: 674 

▪ College of Pharmacy: 218 

▪ Dr. William M. Scholl College of Podiatric Medicine: 356 

▪ School of Graduate and Postdoctoral Studies: 25 
 
Additional information about RFU's enrollment is available in Appendix I at the end of this document.  
 
Scholarships 
 
▪ $9.5 million in gift assistance (internal and external scholarships and tuition waivers) was awarded to 

1,408 students during the 2020-2021 academic school year.  

https://www.rosalindfranklin.edu/about/diversity-inclusion/


Rosalind Franklin University 
of Medicine and Science 

Vice President for Strategic Enrollment Management 

 

 
10 

 

Faculty and Staff 
 
▪ Full-time faculty: 166 

▪ Part-time faculty: 172 

▪ Administration and staff (includes FT & PT): 511 
 
Alumni  
 
▪ Chicago Medical School (est. 1912): 8,529 

▪ College of Health Professions (est. 1970): 6,519 

▪ College of Pharmacy (est. 2011): 421 

▪ Dr. William M. Scholl College of Podiatric Medicine (est. 1912): 5,412 

▪ School of Graduate and Postdoctoral Studies (est. 1968): 733 
 
Academics 

RFU is a graduate-level health professions and sciences university made up of six schools: Chicago 
Medical School, College of Health Professions, College of Nursing, College of Pharmacy, Dr. William M. 
Scholl College of Podiatric Medicine, and the School of Graduate and Postdoctoral Studies. Each school 
offers specific degrees and training while working together interprofessionally to improve patient care and 
well-being. All universities are focused on academics, but not all approaches to teaching and learning are 
created equal. Below is an overview of what sets apart RFU's approach across all six colleges and schools:  

▪ An interprofessional approach: Strong, interdisciplinary teams are the foundation for improved 
patient outcomes, so RFU has structured the academic approach around interprofessionalism. During 
students' first quarter at RFU, clinical program students in all six colleges come together in the 
Interprofessional Teams and Culture in Health Care course, laying the interprofessional groundwork. 
Later, students work as teams to put what they’ve learned into practice via multiple service 
learning, global health, and simulation lab experiences. 

▪ A singular focus on graduate-level health sciences: All of RFU's faculty, students, facilities, and 
resources are focused on the same overarching goal: healthier people. Because RFU has one focus —
healthcare — they are more responsive to the rapid changes in that field, making classes, and 
ultimately students, more adaptable. 

▪ A strong, supportive academic community: RFU’s smaller size and singular focus allow for a 
tight-knit community of students and professors who know and support one another. Students say 
their professors are mentors and cheerleaders, as well as impressive scientists and skilled teachers. 
In other words, professors are known for seeing their students as individuals and being committed to 
their success in personalized ways. 

▪ Learning that is hands on and active: Academics at RFU are anything but passive. The university 
goes to great lengths to ensure students are learning about their fields in many of the same ways 
they’ll eventually be working in their fields: with their minds and hands. On campus, RFU's virtual 
health system, made up of a network of six core simulation labs, provides over 10,000 student-

https://www.rosalindfranklin.edu/academics/chicago-medical-school/
https://www.rosalindfranklin.edu/academics/chicago-medical-school/
https://www.rosalindfranklin.edu/academics/college-of-health-professions/
https://www.rosalindfranklin.edu/academics/college-of-nursing/
https://www.rosalindfranklin.edu/academics/college-of-pharmacy/
https://www.rosalindfranklin.edu/academics/dr-william-m-scholl-college-of-podiatric-medicine/
https://www.rosalindfranklin.edu/academics/dr-william-m-scholl-college-of-podiatric-medicine/
https://www.rosalindfranklin.edu/academics/school-of-graduate-and-postdoctoral-studies/
https://www.rosalindfranklin.edu/about/interprofessionalism/
https://www.rosalindfranklin.edu/academics/global-health/
https://www.rosalindfranklin.edu/academics/facilities/
https://www.rosalindfranklin.edu/academics/faculty/
https://www.rosalindfranklin.edu/academics/facilities/
https://www.rosalindfranklin.edu/academics/interprofessional-institute/healthcare-simulation/simulation-labs-and-resources/
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simulation experiences each year, while the Gross Anatomy Lab provides complete dissection 
experiences. RFU's location between two major metropolitan areas also offers multiple hospitals, 
community clinics, and other sites for a range of student clinical experience. 

 
Leadership 

Wendy Rheault, President and CEO  

Wendy Rheault, PT, Ph.D., FASAHP, FNAP, DipACLM, who stepped into her new role 
on July 1, 2019, has served Rosalind Franklin University in numerous faculty and 
administrative capacities for nearly 40 years. Named the first Provost of the 
institution in 2014, she spent the next four years working closely with the President, 
Deans, and Vice Presidents in developing academic priorities, providing strategic 
direction, and ensuring academic accountability. 

A national leader in health professions education reform, Dr. Rheault has worked 
throughout her career to redefine health care as an interprofessional team-based effort to improve the 
well-being of people and their communities. She led numerous curricular innovations at RFU aimed at 
producing professionals trained to practice in highly collaborative, interprofessional teams. Those include 
an expansion of simulation training, a population health program, and community service models tied to 
learning outcomes and driven by the curriculum. 

As Dean of the College of Health Professions from 2003 to 2014 and Associate Dean in the 10 years prior, 
Dr. Rheault oversaw a doubling of RFU’s enrollment with the addition of programs including doctor of 
physical therapy, physician assistant studies, pathologists’ assistant, nurse anesthesia, health 
administration, health professions education, and interprofessional healthcare studies. She also led the 
development of the M.S. in Nurse Anesthesia, M.S. in Clinical Counseling, M.S. in Health Professions 
Education, M.S. in Women’s Health, M.S. in Health Promotion, Prevention and Wellness, in addition to a 
Ph.D. in Interprofessional Healthcare Studies, and DSc in Interprofessional Healthcare Studies. She also 
served as chair of the physical therapy program for a decade, leading several successful accreditation 
visits. 

Rheault was appointed Vice President of Academic Affairs in 2008, and in that role led the development of 
RFU’s interprofessional education initiative and the Alliance of Health Sciences with DePaul University. 

A distinguished fellow of the National Academies of Practice and Association of Schools of Allied Health 
Professions (ASAHP), she has served as a visiting professor at the Mayo Clinic, on two committees of the 
National Academy of Medicine, as a member of the board of the Healthcare Foundation of Northern Lake 
County and past president of the Midwest Deans of the ASAHP. 

Named in 2018 among Crain’s Chicago Notable Women in Education and Distinguished Alumni of the Year 
by Queen’s University in Kingston, Ontario, Canada, where she earned a B.S. in physical therapy, Dr. 
Rheault is also an alumna of the University of Chicago, which awarded her a master of arts in curriculum 
and instruction, and a Ph.D. in measurement, evaluation, and statistical analysis. 

https://www.rosalindfranklin.edu/about/our-location/
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Dr. Rheault has published in peer-reviewed journals and has presented at national and international 
meetings. Her area of scholarship is the psychometric analysis of clinical and educational measurement 
instruments using Rasch Analysis. 

Nancy Parsley, Provost  

Appointed Provost in August 2019, Nancy L. Parsley, DPM, MHPE, oversees a broad 
range of areas across Rosalind Franklin University that pertain to academic offerings, 
quality, and instruction. These include academic and faculty affairs, institutional 
effectiveness and decision support, accreditation and assessment, academic 
planning and regulatory oversight, faculty development, and online learning and 
instructional design (OLID). Additionally, the areas of university clinical partnerships, 
interprofessional education and simulation, university student affairs and wellness, 

and enrollment management also report to the Provost through the leadership of those specific areas. Dr. 
Parsley also oversees new academic program development and growth of existing programs across the 
university. Dr. Parsley previously served as Vice President for Academic Affairs, a role she held until 
strategically combining academic and faculty affairs for more efficient integration of those areas under 
new leadership reporting directly to her. 

As the former Associate Provost of Interprofessional (IP) Strategy, Dr. Parsley directed RFU’s DeWitt C. 
Baldwin Institute for Interprofessional Education and led a focus on educating future clinicians for 
coordinated, collaborative patient care. She continues to anticipate the needs of the evolving healthcare 
environment, including the need for interprofessional, team-based, and patient-centered clinical 
rotations. 

A tireless advocate for IP education and collaborative practice and a dedicated leader in the podiatric 
medical profession, Dr. Parsley has extensive experience in both policy development and higher education 
administration. She is the former director of health policy and practice for the American Podiatric Medical 
Association, where she previously served as Policy and Practice Officer. She worked in private practice in 
Washington, D.C., and first gained policy and legislative experience as a congressional fellow working for 
the U.S. House Ways and Means Subcommittee on Health. 

Dr. Parsley joined her alma mater in 2007 as Associate Dean of Academic Affairs. Named Dean in 2011, 
she has held leadership roles in the profession, serving as chair of the board of directors of the American 
Association of Colleges of Podiatric Medicine from 2015 to 2017 and vice chair for two years prior. She is 
a member of the American Podiatric Medical Association and Illinois Podiatric Medical Association. 

She has served on numerous professional committees and is the recipient of many honors and awards, 
including Scholl College Alumnus of the Year and Presidential Honor in 2003. 

Dr. Parsley completed the Northern Virginia Podiatric Residency Program, which included post-graduate 
training in lower extremity limb salvage and reconstructive plastic surgery at the Georgetown University 
Medical Center in Washington, D.C. She earned a master’s degree in health professions education from 
the University of Illinois at Chicago. In 2022, she completed the Institute for Educational Management 
through the Harvard Graduate School of Education. 
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Campus Life  

Campus life is a priority at RFU. The university believes a strong community and activities beyond the 
classroom are critical to wellbeing and success as a student and eventually as a professional. RFU's 80+ 
student organizations and more than 1,000 student organized events each year provide opportunities for 
students to get involved, get practical experience, and have fun. Campus is geared toward student life 
and community-building. Everything from a fitness center and café to on-campus housing, athletic fields, 
and plenty of space for collaborative studying or student organization meetings and events, promote a 
close, connected sense of community.  

RFU's campus was intentionally designed to support the values of the university and the needs of 
students, from academic rigor and inquiry to holistic wellness and commitment to cultivating a diverse, 
engaged sense of community. With 97 acres and 1,288,241 square feet of facilities, the campus is big 
enough to provide space for many programs, labs, and activities, yet is small enough to feel comfortably 
like home. Since 1974, the campus has been located in North Chicago, approximately 35 miles north of 
downtown Chicago, 45 miles south of Milwaukee, Wisconsin, and less than two miles from the sandy Lake 
Michigan shoreline. RFU's location gives students access to a variety of clinical environments and models 
in the surrounding area, including inner-city hospitals, the Federal Health System, and private clinics and 

https://www.rosalindfranklin.edu/campus-life/student-organizations/
https://rosalindfranklin.campuslabs.com/engage/events
https://www.rosalindfranklin.edu/campus-life/fitness-recreation/
https://www.rosalindfranklin.edu/campus-life/student-housing/
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practice settings. The university's cutting-edge academic facilities and technology support hands-on, 
interprofessional approach to teaching and learning.  

North Chicago, Illinois 

Lake County, which includes North Chicago, includes both rural and suburban communities, allowing for a 
wide range of extracurricular activities and lifestyles. The public schools are good, the crime-rate is low, 
and quality of life is pleasant. 

A variety of recreational activities are available in Lake County all year round. There are many beautiful 
beaches along the lakes and swimming, sailing, fishing, tennis, and golf are favorites among local 
residents. The Lake County Forest Preserves comprises more than 30,000 acres set aside for 
conservation and recreation, including almost 200 miles of trails for hiking, biking, and cross country 
skiing. 

Trains and highways leading to Chicago are numerous; in fact most places in Lake County are about an 
hour away from the many exciting cultural and sports activities in Chicago and Milwaukee. RFU is located 
near the Metra Union Pacific North Line making trips into Chicago easy. 

Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as two separate 
documents, a CV or resume and a letter of interest addressing the themes in this profile. Professional 
references are not requested at this time. 

WittKieffer is assisting Rosalind Franklin University in this search, which will remain open until an 
appointment is made. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Amy Crutchfield and Ashlee Winters Musser 
RFU-VPSEM@wittkieffer.com 

RFU is committed to non-discrimination with respect to race, creed, color, religion, age, disability, sex, sexual 
orientation, gender identity and expression, marital status, national origin, political opinions or affiliations, genetic 

information and veteran status. 
  

https://candidateportal.wittkieffer.com/description?jobID=23962
https://www.wittkieffer.com/consultant/amy-crutchfield/
https://www.wittkieffer.com/consultant/ashlee-winters/
mailto:RFU-VPSEM@wittkieffer.com
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Appendix I  

ENROLLMENT FALL 2016 FALL 2017 FALL 2018 FALL 2019 FALL 2020 FALL 2021 
Total 2,163 2,145 2,121 2,102 2,099 2,051 
Women 1,178 1,179 1,186 1,177 1,185 1,186 
Men 985 966 935 925 914 865 
Race / Ethnicity 
American Indian or 
Alaska Native 2 3 2 3 1 2 

Asian 534 523 517 536 518 550 
Black or African 
American 111 119 137 121 136 150 

Hispanic 114 131 134 132 152 160 
Native Hawaiian or 
Other Pacific Islander 5 3 1 2 2 2 

White 1,207 1,088 1,070 1,056 1,056 975 
Two or more races 52 47 57 56 54 59 
Race/ethnicity 
unknown 72 158 146 153 137 115 

Nonresident alien 66 73 57 43 43 38 
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