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Executive Summary 

Metropolitan State University of Denver (MSU Denver) seeks a strategic, innovative and equity-focused 
leader to serve as their next Associate Vice President of Student Engagement and Wellness and Dean of 
Students (AVP/DOS).  

Since 1965, MSU Denver has offered tailored degree programs to keep up with students' real lives, 
providing a high-quality, accessible, enriching education that prepares students for successful careers, 
post-graduate education and lifelong learning in a multicultural, global and technological society. Located 
in the heart of downtown Denver and less than an hour from the Rocky Mountains, the Auraria campus is 
a launch pad for all that Colorado has to offer. A national model of institutional partnerships, MSU Denver 
shares a campus and some resources with the University of Colorado at Denver and the Community 
College of Denver – all supported by the Auraria Higher Education Center. 

As a leader in social mobility and Hispanic-Serving Institution, MSU Denver has one of the most diverse 
student bodies in Colorado – 57.7% of undergraduates are first-gen students and 50.3% are students of 
color. The 16,396 undergraduate and 1,170 graduate students choose from over 90 majors, 90 minors, 
10 graduate programs and 40 certificate programs. MSU Denver has been recognized as the Top Transfer 
Destination in Colorado, a Top College for Diversity, recognized as Best for Vets in 2021, the No. 3 Most 
Innovative University in the West and a Most Civically Engaged Student Body.  

MSU Denver's Student Affairs team is committed to ensuring that every Roadrunner has the resources 
and opportunity they need to succeed. As a community of students and staff, the four pillars of Student 
Affairs – career success, student engagement, equity and inclusion, and access – guide the team's work 
as they strive to create diverse programming that elevates student voices and affirms students' identities 
and experiences.  

As the chief student experience officer, the associate vice president of student engagement and wellness 
and dean of students (AVP/DOS) will cultivate a holistic student experience rooted in wellness, leading 
student engagement efforts through a lens of social justice that enhances students' sense of belonging at 
MSU Denver. The AVP/DOS will enjoy collaborative partnerships with students, an exceptional student 
affairs team and campus constituents to advance student care, engagement and wellness efforts for all 
students.  

MSU Denver seeks an AVP/DOS with extraordinary commitment to the student experience in the context 
of a student-centered community, who is dedicated to continuing to create a more diverse and inclusive 
environment. They will possess deep knowledge of behavior intervention and student conduct systems 
and policies, looking at these elements through the lens of equity and justice. A master's degree in higher 
education or a related field is required.  

To submit a nomination or express a personal interest in this position, please see Procedure for Candidacy 
at the end of this document.  

https://www.msudenver.edu/
https://www.msudenver.edu/diversity/
https://colleges.militarytimes.com/
https://www.usnews.com/best-colleges/rankings/regional-universities-west/innovative
https://www.usnews.com/best-colleges/rankings/regional-universities-west/innovative
https://allinchallenge.org/campuses/metropolitan-state-university-of-denver/
https://www.msudenver.edu/student-affairs/
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Role of the Associate Vice President of Student Engagement 
and Wellness/Dean of Students 

The associate vice president of student engagement and wellness and dean of students (AVP/DOS) 
provides leadership, supervision, oversight, planning and program development for all Student 
Engagement and Wellness (SEW) departments. The AVP/DOS also serves as MSU Denver’s primary 
leader in cultivating a positive and inclusive experience for students on the Auraria campus and in the 
university's online programs. The next AVP/DOS will be a systems thinker, with a deep appreciation for 
how students navigate their university journey as well as a relational leader, focused on collaborative 
solutions to systemic challenges.  
 
As a senior leader in Student Affairs, the AVP/DOS has the broad capacity to manage multiple concurrent 
issues and maintains the highest levels of personal accountability. Reporting directly to the vice president 
for student affairs, the AVP/DOS exercises leadership both vertically, supporting almost 100 professional 
staff, and laterally, influencing programs and policies across branches, colleges/schools and departments.   

The AVP/DOS portfolio includes direct and indirect management of the following functional areas: 

▪ Dean of Students Office (includes student conduct and behavioral intervention, compliance, conflict 
resolution and restorative justice) 

▪ Student Care Center (case management and basic needs supports) 

▪ Campus Recreation 

▪ Counseling Center 

▪ Health Center at Auraria 

▪ Center for Equity and Student Achievement  

▪ The Center for Multicultural Engagement and Inclusion (including student government, student 
media, racial justice programs, and student organizations) 

▪ Immigrant Services Program 

▪ Lesbian, Gay, Bisexual, Transgender, Queer (LGBTQ) Student Resource Center 

▪ TRIO Student Support Services 

▪ Veteran/Military Student Services 

▪ College Assistance Migrant Program 
 

The AVP/DOS has significant fiscal responsibility for student fees, state funds, federally funded grants and 
auxiliary funds. The AVP/DOS works with policy development and revisions related to federal and state 

https://www.msudenver.edu/student-affairs/dr-will-simpkins/
https://www.msudenver.edu/student-affairs/dr-will-simpkins/
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compliance mandates. The next AVP/DOS will partner effectively with colleagues at the Community 
College of Denver, the University of Colorado Denver, and the Auraria Higher Education Center, as several 
of the departments and programs within the portfolio serve the entire Auraria Campus community. 

Opportunities and Expectations for Leadership 

The next associate vice 
president of student 
engagement and 
wellness and dean of 
students will be a 
thought leader with the 
imagination and energy 
to advance student-
centered co-curricular 
experiences and holistic 
wellness efforts through 
the frames of diversity, 
inclusion, anti-racism 
and equity. The 
AVP/DOS will work 
collaboratively with the 
Student Affairs team and 
across the university to 
create a proactive and 
supportive environment in which all students can thrive academically and developmentally. The successful 
candidate will be a strategic, motivational and highly relational leader who will be a partner and bridge 
builder with the full MSU Denver community. This leader’s student-centered philosophy will allow for the 
development of meaningful and engaging student relationships that advance student success.  

Working closely with the vice president for student affairs, the AVP/DOS will engage with the following 
issues, ideas and opportunities at MSU Denver: 

Enhance students' sense of belonging at MSU Denver 

The AVP/DOS will be an experienced and committed advocate of advancing the university’s plans for 
supporting inclusive and equitable practices in every aspect of the community. MSU Denver is a 
designated Hispanic Serving Institution with a student population that consists of over 50% first 
generation-students and over 50% students of ethnic and racial minority backgrounds. The AVP/DOS will 
be experienced in supporting and educating students throughout their educational journey centered 
through a lens of equity and inclusion.  

The campus community envisions the AVP/DOS as a welcoming and safe person that students find easily 
approachable. Given the affinity and identity of student support areas that report up through this 
position, the AVP/DOS must be a fierce advocate for student needs who can translate and integrate 

https://www.ahec.edu/
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feedback received from students into the broader institutional context and give true voice to student 
needs in order to enhance the student experience.  

Lead student engagement efforts through a lens of social justice 

MSU Denver is committed to student engagement and leadership work seen through the lens of social 
justice. As the university continues to build their culture as a Hispanic Serving Institution, the AVP/DOS 
will bring excitement about leading student engagement through identity-based work. The AVP/DOS will 
be an experienced and committed advocate for students, ensuring students receive the preparation and 
support in their development of character, perspectives and career planning through effective 
programming, service design and delivery. As more and more digital and virtual engagement 
opportunities present themselves, the AVP/DOS will ensure a consistent message and student 
experience, regardless of modality.  

As MSU Denver welcomes students back to campus this fall, the campus is excited to fully experience the 
sense of community that they missed throughout the pandemic. The Student Affairs team is building a 
strong student engagement plan for this academic year, and the AVP/DOS will work with the team as 
they develop the "new normal" for students' on-campus experiences, ensuring that MSU Denver is 
investing in the right student experience.  

Cultivate a holistic student experience rooted in wellness 

MSU Denver is deeply committed to a holistic student experience, recognizing that wellness is more than 
just good grades or a good job - it also means taking care of one's mind, body and spirit. With oversight 
of the Student Care Center, the Counseling Center, the Health Center at Auraria and Campus Recreation, 
the AVP/DOS will play a central role in galvanizing campus leadership and partners around a creative and 
equitable wellness model that weaves together clinical, medical and therapeutic elements to provide a 
comprehensive and scalable system of care that contributes to overall student success. The AVP/DOS will 
work with their teams to expand upon existing student wellness programs while delivering services and 
influencing policies that promote mental, physical and emotional health, resilience and wellbeing through 
the lens of justice and equity. 

Collaboratively partner with students, the division and campus constituents to advance 
student care, engagement and wellness efforts  

MSU Denver students, faculty and staff alike are looking forward to welcoming an associate vice president 
of student engagement and wellness and dean of students (AVP/DOS) who is a visible and available 
administrator, and one with whom they can build authentic and trusting relationships. The new AVP/DOS 
will thoughtfully develop and nurture partnerships across the campus, being respectful of past 
achievements and successes within the student care space, ready to implement new ideas for growth and 
collaboratively developing a strategic vision for the future.  

Additionally, the MSU Denver community wants a dean of students for all students — not just traditional 
undergraduates, but someone who is connected to and knowledgeable of each student population's 
respective needs. To support the collective academic and developmental success of all MSU Denver 
students, the AVP/DOS will educate and equip colleagues across campus to respond to ever-changing 
student needs.  
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The AVP/DOS will be a transparent, empathetic and supportive student-facing administrator who will 
balance upholding community standards while acknowledging the experiences of students in a supportive 
manner. The new AVP/DOS will listen, reflect and mediate challenging interactions between and among 
students and the broader university as they arise, while also engaging students in ongoing dialogues 
around critical campus and national issues. 

Lead, engage and actively participate with an exceptional staff  

The AVP/DOS will join a dynamic, experienced and highly engaged staff dedicated to MSU Denver's 
mission and eager to meet the diverse needs of the student body and university community. As an 
established leader in the field, the AVP/DOS will create conditions that allow the team to thrive during this 
turbulent time for higher education 
professionals by recognizing and 
valuing the expertise of the staff 
while modeling next-level and highly 
proactive student affairs practices. 
The AVP/DOS will work to remove 
barriers for the team; provide 
support and care; and encourage 
cooperation, transparency and 
collaborative decision-making within 
the team and across the division.  

The AVP/DOS will not just supervise 
a group of highly skilled 
professionals, but also serve as an 
active contributor to ongoing efforts 
to enhance student engagement and wellness, initiating and incubating new ideas and initiatives along 
with the team. In consultation with the vice president, the AVP/DOS will have the space and recognition 
to develop, define and lead new priorities, agendas and initiatives that they envision. As the work of the 
dean of students area grows, the AVP/DOS will ensure the ongoing development of a diverse team that 
continues to include a myriad of perspectives. 

 

Professional Qualifications and Personal Qualities 

MSU Denver seeks in its next associate vice president for student engagement and wellness and dean of 
students a leader with an extraordinary commitment to the student experience in the context of a 
student-centered community, dedicated to continuing to create a more diverse and inclusive environment 
and with a distinguished record of academic accomplishment and leadership.  

To be able to realize this opportunity, the following are required and preferred professional qualifications 
and personal qualities: 

Required Qualifications 
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▪ Master's degree in higher education or related field. 

▪ Minimum of seven years of progressively responsible administrative supervisory experience in student 
affairs at an institution of higher education. 

▪ Knowledge of behavioral intervention and student conduct systems and policies. 
 

▪ Demonstrated commitment to and understanding of equity and inclusion and ability to work 
effectively with faculty, staff, students, administrators and other groups from a variety of 
backgrounds. 

 
Preferred Qualifications  

▪ Doctorate in higher education or a related field. 

▪ Prior experience managing student conduct, crisis intervention and case management services in a 
college or university setting. 
 

▪ Prior experience managing student leadership, student equity and student government initiatives. 
 

▪ Prior experience at a Hispanic Serving Institution. 
 

In addition, the university seeks a leader with expertise in a range of areas: 

Supervision 

▪ Directly supervises six reports, with indirect leadership of approximately 100 professional contract 
and classified employees, in addition to approximately 100 student employees.  

▪ Hires, trains and evaluates the work of directors, associate deans, a project manager and interns. 

▪ Responsible for ensuring appropriate training of staff across all areas. 

Policy, Planning and Program Development 

▪ Demonstrates leadership in developing policy, plans and procedures and leads the communication of 
policies and relevant programs to the student body, faculty and staff.  

▪ Stays abreast of legislation impacting student services and post-secondary education in order to 
contribute to the legislative process, offering input on the impact of pending legislation and develops 
and/or updates policies in accordance with the law.  

▪ Drafts, implements, assesses and interprets a broad range of policies designed to facilitate student 
retention/graduation.  

▪ Encourages and cosponsors programs to improve campus climate, particularly those that contribute 
to an inclusive environment for the university’s diverse student body.  
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▪ In conjunction with the general counsel, executive director of equal opportunity, and others, oversees 
institutional compliance with the Clery Act (including the Violence Against Women Act (VAWA)), the 
Drug-Free Schools and Communities Act, relevant Colorado Department of Public Health and 
Environment policies and other federal and state legislation and guidance.  

▪ Responsible for leading assessment efforts across Student Engagement & Wellness to demonstrate 
the efficacy of programs with respect to student learning (as required by Higher Learning Commission 
accreditation), as well as the impact of the investment in Student  Engagement & Wellness programs 
with respect to student persistence to graduation.  

▪ Leads department and program staff in 
work to ensure that equity gaps with 
respect to student access and outcomes 
are addressed and that plans are in place 
to close any gaps that may exist.  

▪ Sets strategic vision across all SEW areas 
and works with department and program 
staff on strategic planning and analysis.  

▪ Responsible for aligning programmatic 
initiatives with university and state 
initiatives, such as the University’s strategic 
plan and the Colorado Department of 
Higher Education’s master plan.  

▪ In the dean of students capacity, engages directly with high-level student crisis situations, including 
matters pertaining to student conduct and behavioral intervention, health and safety and related 
student and community needs. 

Liaison, Collaboration and Coordination Efforts 
 
▪ Actively facilitates the relationship among SEW departments and programs and other student service 

departments, academic departments, students, faculty and staff.  

▪ Collaborates with others, on and off campus, to provide effective program delivery of all SEW services 
to enhance student learning and development.  

▪ Chairs and serves on committees at the direction of the vice president for student affairs.  

▪ Makes oral and written presentations related to student engagement, wellness and safety.  

▪ Advocates for student needs on committees, at meetings and individually, providing logistical and 
strategic support for senior leadership.  

▪ Represents the interests of students and SEW programs internally within the university, within the 
Auraria Campus community and externally in the broader community.  
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▪ Provides leadership on diversity, equity and inclusion topics and initiatives and promotes a healthy 
campus climate for students with diverse identities.  

▪ Assists in resolving student complaints and improving campus procedures to improve retention and 
graduation.  

▪ Serves as a primary point of contact for crises involving students, student organizations and student 
service programs. 

▪ As needed, and in consultation with the media relations team and the President’s Office, liaises with 
the media to represent the institution’s interests.  

▪ Manages relevant student-service relationships between individual donors and private foundations in 
conjunction with University Advancement. 

Administrative Oversight 

▪ Oversight and management of approximately $13 million in student fees and approximately $4 
million of state and grant funds. 

▪ Demonstrated financial acumen. 
 

▪ Effective human, financial, and organizational management experience. 
 

▪ A clear commitment to the mentoring of staff and investment in their ongoing professional 
development.  
 

▪ The ability to address fiscal constraints collaboratively and creatively. 
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About Metropolitan State University of Denver 

Overview 

Metropolitan State University of 
Denver is a unique, access-oriented 
campus community that values 
diversity, equity, and inclusion. 
MSU-Denver is a designated 
Hispanic Serving Institution located 
in downtown Denver. The student 
population consists of over 50% 
first-generation students and over 
50% students of ethnic/racial 
minority backgrounds. 

Since 1965, MSU-Denver has 
transformed the lives of students, 

served as a courageous leader in higher education and boldly advanced the well-being of metro Denver 
communities. MSU-Denver values the diverse identities and perspectives of its students, faculty and staff 
and recognizes that to achieve a just and equitable society, diversity must go beyond simple 
representation. Throughout its history, the University has also been known as a gateway to opportunity 
through broad access, quality academics and education relevant to the Colorado economy. 

Today, just over 16,000 undergraduate students and 1,100 graduate students call MSU-Denver home. 
The University strives to provide a culture of belonging where all community members feel they can 
achieve personal and professional success. Almost 96% of undergraduate students are from Colorado 
and the institution is a true re-investor in the Colorado community with over 75,000 of MSU-Denver's 
alumni living and working in the state.  

Mission 

Our mission is to provide a high-quality, accessible, enriching education that prepares students for 
successful careers, post-graduate education, and lifelong learning in a multicultural, global, and 
technological society. That’s possible here. 

Values 

MSU Denver’s mission, vision, ongoing operations and strategic plan are informed by CADRE, a core set 
of values that define who we are – and aspire to be – as a University. 

▪ Community 
▪ Accessibility 
▪ Diversity 
▪ Respect 
▪ Excellence
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Academics 

MSU Denver pursues a single academic goal across all fields of study: to provide every student a college 
education rooted in rigorous, relevant and valuable content.  

▪ 90+ majors and minors 
▪ 10 graduate programs 
▪ 30+ certificate programs 
▪ Custom-degree options 
 
Colleges and Schools 

The College of Business works for you. Learn how to become an entrepreneur or explore the global 
economy from faculty and staff who are business leaders themselves. You can also benefit from the 
school’s alliances with chambers of commerce, reputable companies and other business organizations. 

The College of Letters, Arts and Sciences is the backbone of MSU Denver. As the University’s largest 
school, you can customize your path to success from a huge variety of subjects and certificate and/or 
degree programs. 

In the College of Health and Applied Sciences, you literally put what you learn in the classroom to 
work. Apply academic principles to a variety of practical, hands-on experiences and open yourself to new 
careers or take your current job to the next level. Here, you don’t just walk the talk, you work it. 

The School of Education offers teacher licensure and other education-related programs for 
undergraduate, post-baccalaureate, and graduate students interested in the field of pre-K-12 education. 

The School of Hospitality offers you more hands-on experience in Colorado’s fastest-growing 
industry than any other university in the state. Specialize in restaurant management, event planning, 
hotel management, brewing science and more. 

Leadership 

Janine A. Davidson, Ph.D., President 

Janine Davidson, Ph.D., has served as president of Metropolitan State 
University of Denver since 2017. She is a national thought leader in higher 
education and on topics such as public service, U.S. foreign policy and national 
security. 

As president of Colorado’s third-largest public university, Davidson is a fierce 
advocate for MSU Denver’s 17,500 students. From her first days on campus, 
she has championed the role public universities play in “holding the line on the 
American dream.” She has staunchly supported the DREAM Act and MSU 
Denver’s Deferred Action for Childhood Arrivals students, as well as minoritized 
students and military and veteran students. 

https://www.msudenver.edu/programs/
https://www.msudenver.edu/programs/
https://www.msudenver.edu/graduate-studies/
https://www.msudenver.edu/graduate-studies/
https://www.msudenver.edu/individualized-degrees/
https://www.msudenver.edu/individualized-degrees/
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Will Simpkins, Ed.D., Vice President for Student Affairs  

Dr. Will Simpkins became the Vice President for Student Affairs 
at Metropolitan State University of Denver on August 1, 
2018.  In this role, Dr. Simpkins leads student engagement and 
wellness initiatives, enrollment management services, and 
classroom to career initiatives.  Dr. Simpkins is committed to the 
success of all MSU Denver Roadrunners and works to connect 
the University community with industry and community leaders 
in Denver and Colorado. 

Dr. Simpkins’ commitment to equity and inclusion, student 
engagement and career success guides all strategy for Student Affairs.  He led the launch of the 
Classroom to Career (C2) Hub, expanded the Center for Multicultural Engagement and Inclusion, and 
created the Student Care Center with a focus on students’ unmet basic needs.  

Dr. Simpkins’ previous experiences in higher education include career services, student activities and civic 
engagement in both public and private institutions in New York City as well as serving as adjunct 
faculty of the Educational Leadership in Higher Education program at Montclair State University. Dr. 
Simpkins has also been a national leader in NASPA: Student Affairs Administrators in Higher Education 
and was appointed to two terms on Manhattan Community Board 9 in the City of New York. 

Student Life 

Student Affairs is committed to ensuring that every Roadrunner has the resources and opportunities they 
need to succeed. In addition to the enrollment and financial resources students need on their academic 
journey, MSU-Denver also supports student organizations, leadership opportunities, innovative career 
readiness programming and industry connections, recreation and club sports, and health and wellness 
offerings to fit all interests. 

As a community of students and staff, MSU-Denver relies on the three pillars of Student Affairs – career 
success, equity and inclusion, and student engagement – to guide our work, as they strive to create 
diverse programming that elevates student voices and affirms students’ identities and experiences. MSU-
Denver gives every day to ensure students' time as a Roadrunner is memorable, purposeful and 
impactful. 

Athletics and Recreation 

The athletics experience at MSU-Denver compliments and supports our institutional vision. The students 
who choose to attend MSU-Denver and compete in the varsity athletics program can expect to develop 
the values that are congruent with MSU-Denver's athletics experience: education, excellence, integrity, 
accountability, respect, tradition and community.  

Campus Recreation aids in the education and development of the whole person and serves as a place of 
employment for students. More than just a place to exercise, the recreation center also serves as a venue 
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for education: members develop positive self-esteem, enhance their social relationships, and improve 
their interpersonal skills.  

Center for Equity and Student Achievement 

The Center for Multicultural 
Engagement and Inclusion 
(CMEI) supports students’ 
sense of belonging in college 
and affirms their identities 
by building community 
through participation in 
student organizations 
(currently over 120 
options), First-Generation 
Initiatives, Met Media, 
fraternities and sororities 
(currently ten), racial equity 
and leadership programs, 
student travel and 
professional development 
funding, student gathering 
spaces, and campus events. 

Counseling Center 

The MSU Denver Counseling Center assists students in the accomplishment of tasks that are essential to 
their personal and educational development.  Programming is designed to facilitate students’ retention 
and graduation by providing quality, time-effective services, through individual, couples, and group 
counseling; outreach services; individual, organizational, and departmental consultation; crisis 
intervention; training; and research. 

Health Center at Auraria 

The Health Center at Auraria is committed to enhancing student success through innovative health 
services. The Medical and Mental Health Services provided by the Health Center at Auraria is designed to 
keep students, faculty and staff from the Auraria Higher Education Center, Community College of Denver, 
Metropolitan State University of Denver and University of Colorado Denver healthy so that they can thrive 
personally and professionally.  

Immigrant Services Program 

The Immigrant Services Program at the Metropolitan State University of Denver is an academic and social 
support program that aims to increase enrollment, retention, and graduation of undocumented, DACA, 
immigrant, and refugee students. Through academic counseling, language and writing support, 
scholarship application assistance, and access to campus and community resources, the program’s 
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mission is to address the most common challenges and barriers to education that this underserved, 
underrepresented student population faces. 

Lesbian, Gay, Bisexual, Transgender, Queer (LGBTQ) Student Resource Center 

The LGBTQ Student Resource Center is a tri-institutional office serving students, faculty, and staff of all 
genders and sexualities on the Auraria Campus. We are a resource for those experiencing issues with 
sexuality, gender identity, and discrimination or harassment. We are a community for all. 

Office of Diversity and Inclusion 

Diversity is one of the core values of the university and one of the pillars of the university’s Strategic Plan. 
The Office of Diversity and Inclusion’s goal is to support and promote diversity, equity, and inclusion in all 
aspects of campus life through the development of initiatives that advance MSU Denver’s stated goal of 
becoming an anti-racist institution. 

Student Care Center 

The Student Care Center opened in the Fall of 2019 and houses MSU Denver’s case management 
services. The Student Care Center provides holistic, non-clinical case management support to MSU 
Denver Students who are facing challenging life circumstances that may prevent them from otherwise 
pursuing their educational goals. 

TRIO Student Support Services 

Trio Student Support Services (SSS) is committed to creating a campus community where students’ goals 
are nurtured through individualized support and the development of an inclusive culture. SSS participants 
qualify for a variety of in-person and online resources to support their journey as they persist to 
graduation. 

Veteran and Military Student Services 

Veteran and Military Student Service assist students in their transition and continuous stay at MSU 
Denver. They help students maximize the use of their educational benefits and work to remove barriers to 
retention for veteran and military students.  

Denver, Colorado 

Denver is our community – and our classroom. 

Denver is near the mountains, not in them. The Mile High City is located on high rolling plains, 12 miles 
east of the "foothills," a series of gentle mountains that climb to 11,000 feet. Just beyond is the "Front 
Range of the Rocky Mountains," a series of formidable snowcapped peaks that rise to 14,000 feet. 
Denver might not be in the mountains, but the mountains still dominate the city. The picturesque 
mountain panorama from Denver is 140 miles long. There are 200 visible named peaks including 32 that 
soar to 13,000 feet and above. Located in the heart of downtown and less than an hour from the Rocky 
Mountains, the Auraria campus is a launch pad for all that Colorado has to offer. 
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Denver has one of the most walkable downtowns in the nation. 

Denver boasts the 10th largest 
downtown in America and is one 
of the most exciting and 
walkable. Within a mile radius, 
downtown Denver has three 
major sports stadiums, the 
nation's second-largest 
performing arts center, three 
colleges, an assortment of art 
and history museums, a mint 
that produces 10 billion coins a 
year, a river offering whitewater 
rafting, more than 11,000 hotel 
rooms within a short walking 
distance of the Colorado Convention Center (more than 50,000 first-class hotel rooms in the greater 
metro area), a downtown theme and water park, downtown aquarium and hundreds of chef-driven 
restaurants. 

Denver has one of the most unique city park systems in the nation. 

Denver has more than 200 parks within the city and 20,000 acres of parks in the nearby mountains, 
including spectacular Red Rocks Park & Amphitheatre. The city has its own bison herd at Buffalo Herd 
Overlook. Other mountain parks include Echo Lake, at the base of the Mount Evans highway – the 
highest paved road in North America – and Buffalo Bill's Grave on top of Lookout Mountain. 

Denver is a cultural city with a highly educated population. 

In its Old West days, Denver had a performance of "Macbeth" before it had a school or hospital. Today, 
the Denver Performing Arts Complex has nine theaters seating 10,000 people. The seven-county metro 
area has a self-imposed sales tax for the arts, which is distributed to 300 arts organizations and facilities. 
Denver's live music scene entertains year-round, ranging from intimate venues like the Paramount 
Theatre to legendary open-air spots like Red Rocks Park & Amphitheatre, where the Beatles, U2 and 
many more have played. 

It's easy being "green" in Denver. 

From global warming and renewable energy to environmental cleanup, Denver is emerging as a model 
for sustainable cities. The Colorado Convention Center is green through and through, including a rare 
LEED Gold certification for existing buildings and the Blue Bear Farm, which grows more than 5,000 
pounds of fresh produce annually! Denver International Airport is dedicated to sustainable practices, 
including a Community Stewardship philosophy that includes energy and environmental management, 
green buildings and noise abatement. The Denver Zoo's Toyota Elephant Passage uses a biomass 
gasification system, which can turn human trash and animal waste into energy to power the exhibit. Plus, 
many of Denver’s famous craft breweries are committed to recycling programs and responsible water 
usage.  
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 
documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Metropolitan State University of Denver in this search. For fullest consideration, 
candidate materials should be received by October 24. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Darrien Davenport, Ed.D., Lauren Bruce-Stets and Jen Meyers Pickard, Ph.D. 
MSUDenver-AVPDOS@wittkieffer.com 

Metropolitan State University of Denver is a unique, access-oriented campus community that values diversity, 
equity, and inclusion in all its forms. Our student population consists of nearly 50% first generation students and 

over 45% students of color. We are a designated Hispanic Serving Institution located in downtown Denver. 

We create an equitable learning and working environment in concert with individuals who consistently demonstrate 
commitment to equity and inclusion. We greatly value the diverse identities and perspectives of our students, 
faculty, and staff and recognize that in order to achieve a just and equitable society, diversity must go beyond 

simple representation. It requires critical inquiry and dialogue and a commitment to action. We strive to provide a 
culture of belonging for all community members to achieve personal and professional success. 

MSU Denver is committed to creating and fostering a work environment and culture of belonging; we are proud of 
the work our employee affinity groups contribute to our culture. For more information on our employee affinity 

groups please visit this link.  

https://candidateportal.wittkieffer.com/description?jobID=XXXXX
mailto:MSUDenver-AVPDOS@wittkieffer.com
https://www.msudenver.edu/diversity/other-committees/
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