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Executive Summary 

Cornell University (Cornell), a privately endowed, Ivy League research university, invites applications and 

nominations for the role of Director of Diversity Programs in Engineering.  

Founded in 1865 as the federal land-grant institution in New York State, Cornell believes deeply in their 

responsibility — unique within the Ivy League — to make contributions in all fields of knowledge in a 

manner that prioritizes public engagement to help improve the quality of life in their state, the nation, the 

world.  

Cornell's footprint includes six distinct campuses and locations including their main campus in Ithaca, 

New York, which hosts the College of Engineering. Cornell Engineering is one of nine colleges on the main 

campus and is ranked by US News and World Report as the 13th best graduate engineering college, with 

eight programs in the top ten. At the undergraduate level the College of Engineering is ranked ninth. 

The Office of Diversity Programs in Engineering (DPE) offers a comprehensive portfolio at the precollege, 

undergraduate, graduate, and faculty levels which facilitate the recruitment, development, retention, and 

success of all members of the engineering community, but especially those from minoritized backgrounds 

and those from historically underrepresented groups in engineering. DPE advances diversity, equity, and 

inclusion reflective of the College of Engineering's strategic plan, which enables community members from 

all backgrounds and cultures to thrive and succeed at Cornell. 

Reporting to the College of Engineering's Senior Associate Dean for Diversity and Academic Affairs and 

the Associate Dean for Student Services, the director serves as a strategic partner, consultant, and leader 

for the direction and execution of strategic plans for addressing diversity, equity, and inclusion of 

undergraduate and graduate students within the College of Engineering. They will serve as a thought 

leader and trusted advisor to assist in engendering a better understanding of the complexity of the issues 

involved in creating and maintaining a more inclusive and diverse College. In collaboration with other key 

stakeholders, they will support the ongoing development and delivery of initiatives that speak to diversity, 

inclusion and belonging in all its forms, and ensure the College’s structural systems build an inclusive 

climate and facilitate outreach, recruitment, retention, and success of a diverse engineering student body. 

They will be a data-driven decision-maker while embracing respectful dialogue and examining issues from 

a variety of viewpoints. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

at the end of this profile. 

https://www.cornell.edu/
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Role of the Director of Diversity Programs in Engineering 

The next director will:  

▪ Work with the Senior Associate Dean for Diversity and Academic Affairs, and partner with other 

college leaders and stakeholders as needed, to develop and continually refine the vision and strategic 

planning for diversity and inclusion in the College of Engineering.

▪ Provide leadership on the recruitment and retention of undergraduate and graduate students from 

historically underrepresented groups and minoritized backgrounds within the College of Engineering. 

▪ Provide leadership on initiatives that focus on the academic climate and systemic change within the 

college and across the university to support an inclusive experience for students, staff, and faculty. 

 

▪ Manage the overall administration of the department including leading, directing, and conducting 

performance reviews of staff as well as planning and managing budgets. DPE staff includes:

o Office Coordinator 

o Program Coordinator, Gender Diversity 

o Assistant Director, Pre-College Initiatives & Bridges Scholars Program 

o Assistant Director, Inclusive Graduate Success & ACS Bridge Program 

o Associate Director, Inclusive Graduate Pathway Programs 

o Associate Director, Inclusive Academic Student Success 

 

▪ Provide guidance and coaching as well as monitor and (re)evaluate decisions, priorities, and plans to 

achieve the vision around strategic goals and aligned outcomes for professional staff managing the 

ACS Bridge Program, the Bridges Scholars Program, Fellowship Programs, Outreach/Pathway Academies 

(Curie & Catalyst), Undergraduate Scholar Programs (Pre-Collegiate Summer Scholars Program, 

Ryan, National Action Council for Minorities in Engineering, Lois Stokes Alliances for Minority 

Participation, & Simmons), and mentoring and success initiatives (CU Empower, CUES, Graduate 

Student Success Consultants, etc.).

▪ Develop and oversee the processes and communications required to implement and execute the 

strategic plan while partnering with the larger community.

▪ Evaluate, assess, and benchmark existing programs. Use qualitative and quantitative data to assess 

and advance achievement of diversity and inclusion goals using data-driven metrics to measure 

success and disseminate information.

▪ Support the Senior Associate Dean's work involving the recruitment and retention of faculty from 

historically underrepresented groups.

▪ Facilitate collaborations with related functional areas within the College including Student Services, 

Undergraduate Programs, and academic service units. 
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▪ Manage current grant awards and philanthropic stewardship. Collaborate on new proposals and 

enhancement of corporate, foundation, and alumni engagement. 



▪ Partner with Engineering departments/offices to help identify policies and ensure implementation 

of best practices that support the recruitment and retention of diverse students and faculty.

▪ Work with relevant external partners to develop strategies to enhance the recruitment, retention, and 

success of students to support equitable and inclusive efforts.

▪ Build effective collaborations and partnerships that encompass the broad spectrum of College of 

Engineering constituents and serve as a College representative and partner across the institution 

(e.g., Graduate School, Directors of Graduate Studies, and programs centered on advancing DEI in 

STEM Doctoral Education).

▪ Enhance their professional and technical knowledge by attending professional and educational 

workshops and work toward growing and nurturing their professional networks.
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Opportunities and Expectations for Leadership 

The director of Diversity Programs in Engineering will report to the College of Engineering's Senior 

Associate Dean for Diversity and Academic Affairs and Associate Dean for Student Services and is an 

integral part of the college's leadership team. The director will be responsible for providing strategic 

leadership to advance diversity, equity and inclusion in the College of Engineering through effective 

management, collaboration and relationship building. 

In addition, the director of diversity programs in engineering will be expected to: 

▪ Strategically set DPE on its next trajectory and advance its work to the next level 

Cornell University as a whole, and the College of Engineering specifically, are known for their 

leadership in the diversity, equity, inclusion, and belonging space. The next director has the exciting 

opportunity to be at the front of this work, guiding engineering as it continues to be a model and 

innovator. Using systems thinking to analyze internal and campus-wide resources and processes, 

they will determine and define engineering's next path. They will envision, build and foster networks 

and partnerships with Cornell's current and future DEIB roles, collaborate widely, leverage existing 

and new resources campus-wide, while identifying more opportunities and strengthening existing 

ones. They will recognize the synergy between attitudes, policies, structures, environments and 

culture to affect lasting institutional change. 

▪ Effectively advocate for DPE by sharing a compelling narrative and vision both internally 

and externally  

While the role is significantly operational, the director will have daily opportunities to impact 

decisions and policies as well as advocate with donors. In addition, senior leadership will depend on 

the director to provide behind-the-scenes counsel as they collaboratively shape proposals, develop 

philanthropic support, and create intra- and extramural partnerships. To this end, the next director 

will also be a subject-matter expert who continues to enhance their knowledge and skills. 

▪ Bolster, safeguard, and grow grant funding 

Using a grant landscape vision, the next director will anticipate what future grants will support and 

take action steps to put engineering in a strong position for successful application. They will identify 

and pursue new leads, and set a grants application strategy. At the same time, they will use 

exceptional project management skills to ensure the maintenance and high-quality implementation 

of existing grant funds. 

▪ Explore and develop opportunities for faculty programming 

The director will inherit successful student-facing programming and have the responsibility for 

continued stewardship of these programs as well as visionary evolution and growth. There exists 

the opportunity to grow DPE's positive impact on more engineering stakeholders. The next director 

will examine current needs for faculty programming and support the development of those 

offerings.  

▪ Mentor, develop, and advance the careers of direct reports 

Recognizing that the strength of the college's leadership is a direct result of the strength of its 

leadership development, the new director must take a personal and passionate interest in 
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mentoring their staff. While serving as a professional mentor, they will proactively identify 

professional growth opportunities and help open lanes for advancement.  

Professional Qualifications and Personal Qualities 

Cornell Engineering seeks a director of diversity programs who possesses subject-matter expertise in the 

area of diversity, equity, inclusion, and belonging, particularly as it is experienced in a higher education, 

STEM environment. They will have strategic vision and implementation skills as well as the leadership 

experience that results in highly effective teams, collaborations and problem solving. A master’s or 

advanced degree is required along with a minimum of three years of relevant experience or equivalent 

combination of education and experience in supporting student or academic affairs functional areas. The 

successful candidate will also bring the following background, skills and qualities:  

Required Education, Experience, and Skillsets 

▪ Demonstrated ability to lead a diverse team with direct reports and manage a wide variety of 

responsibilities in a fast-paced, dynamic organization. 

▪ Experience advancing diversity, equity, inclusion and belonging with a track record of strategic 

planning and successful project/program management and related accomplishments. 

▪ Demonstrated ability to make effective decisions while working collaboratively with others. 

▪ Experience building and maintaining collaborative partnerships with internal and external 

constituencies. 

▪ Knowledge of principles, practices, and theories in diversity, inclusion, equity, and belonging. 

▪ Excellent interpersonal, diplomacy, effective and clear communication, active listening, analytical, and 

written and presentation skills for collaboration with a diversity of people at all levels. 

▪ Program development and assessment experience as well as the ability to synthesize information 

from multiple sources/data to identify key factors, correlations, and trends to develop data-informed 

recommendations and initiatives. 

▪ Capacity to innovate and solve complex problems. 

▪ Experience with budget management and resource allocation as well as maintaining effective 

administrative protocols. 

▪ Outstanding organizational skills and must be able to prioritize multiple and often competing demands 

under deadline pressure. Must be detail oriented but able to view larger policy concerns. 

▪ Proven good judgment, integrity, tact and discretion when handling sensitive and confidential 

matters. 
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▪ Technical Skills: Demonstrated competency in the use of Microsoft Office Suite (Outlook, Word, 

PowerPoint, Excel, etc.), Qualtrics (or similar Survey Tools), and FileMaker Pro (or similar databases). 

Preferred Education, Experience, and Skillsets 

▪ Familiarity with student services, pipeline initiatives, and admission practices designed to support the 

recruitment, retention, and graduation of students of diverse backgrounds. 

▪ Experience with issues of diversity, equity, inclusion, and belonging in STEM fields. 

▪ Experience in a complex, higher education environment.  

▪ Solid grant writing and/or previous experience with identifying and securing advancement initiatives 

that would strengthen DPE and Cornell Engineering's competitive edge. 

▪ Experience utilizing technology applications to support student success. 

▪ Knowledge of the operation and culture of academic departments and experience working with faculty 

is helpful. 

▪ Familiarity with methodologies and practices for organizational change that can meaningfully improve 

climate, engagement, and/or belonging. 

▪ Availability to travel occasionally and work on some evenings and weekends throughout the academic 

year. 
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Appointment 

The Director for Diversity Programs in Engineering is a full-time, 12-month administrative position. The 

director reports to the Senior Associate Dean for Diversity and Academic Affairs and Associate Dean for 

Student Services in Engineering. In keeping with Cornell Engineering's workday policies, this role is 

primarily in person/on-campus with flexibility as needed. It is anticipated that the new director will be 

appointed in fall 2022 with a proposed start date shortly thereafter. 

About Cornell University 

Overview 

History 
 

Founded in 1865 by Ezra Cornell and Andrew Dickson White and opened in 1868, Cornell has been 

described as the first truly American university because of its founders’ revolutionarily egalitarian and 

practical vision of higher education, and is dedicated to its land-grant mission of outreach and public 

service. 

Mission 

Learning. Discovery. Engagement. 

Cornell is a private, Ivy League university and the land-grant university for New York state. Cornell’s 

mission is to discover, preserve and disseminate knowledge, to educate the next generation of global 

citizens, and to promote a culture of broad inquiry throughout and beyond the Cornell community. Cornell 

also aims, through public service, to enhance the lives and livelihoods of students, the people of New York 

and others around the world. 

Vision 

Cornell aspires to be the exemplary comprehensive research university for the 21st century. Faculty, staff, 

and students thrive at Cornell because of its unparalleled combination of quality and breadth; its open, 

collaborative, and innovative culture; its founding commitment to diversity and inclusion; its vibrant rural 

and urban campuses; and its land-grant legacy of public engagement.  

Cornell serves a total student population of just over 21,000 which is roughly 2:1, undergraduate to 

graduate/professional. It has approximately 1700 faculty, 1000 academic professionals and 7,600 staff. 

The Big Red are part of the Ivy League athletic conference and boast more than 250,000 alumni.  

Leadership 

Cornell University's leadership teams are responsible for advancing Cornell’s mission and realizing the 

university’s vision. Please follow the links below to learn more. 

 Board of Trustees 
 Office of the President 

https://trustees.cornell.edu/
http://president.cornell.edu/
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 Office of the Provost 
 Senior Administration & Academic Leadership 
 Diversity & Inclusion 
 Faculty Senate 

 Assemblies 

 
Academics 

Cornell's colleges and schools — including four “contract colleges” (operated by Cornell under contract 

with New York State) — encompass more than 100 fields of study, many of which provide opportunities 

for learning and engagement that span the state, the nation, and the world. With locations in Ithaca, New 

York, New York City, and Doha, Qatar, Cornell creates a unique atmosphere for research, teaching and 

public engagement.  

The Undergraduate Colleges and Schools are located on Ithaca's main campus. These college and schools 

include the Bowers College of Computing and Information Science, Brooks School of Public Policy, College 

of Agriculture and Life Sciences, the College of Architecture, Art, and Planning, the College of Arts and 

Sciences the Cornell SC Johnson College of Business, the College of Engineering, the College of Human 

Ecology, and the School of Industrial and Labor Relations. In addition, Graduate and Professional Schools 

find their homes not only in Ithaca but also in New York City and Qatar. These College and Schools 

include Weill Cornell Medicine (Weill Cornell Medicine (New York City), Weill Cornell Medicine - Qatar, Weill 

Cornell Medicine Graduate School of Medical Sciences), the Cornell SC Johnson College of Business and 

the Samuel Curtis Johnson Graduate School of Management, Cornell Tech (New York City), Cornell Law 

School, College of Veterinary Medicine and the Graduate School. Other academic units include the School 

of Continuing Education and Summer Sessions. 

 

  

http://provost.cornell.edu/
http://www.leadership.cornell.edu/senior-leadership/
http://diversity.cornell.edu/
https://theuniversityfaculty.cornell.edu/faculty-senate/
https://assembly.cornell.edu/
https://cis.cornell.edu/
https://publicpolicy.cornell.edu/
https://cals.cornell.edu/
https://cals.cornell.edu/
https://aap.cornell.edu/
http://as.cornell.edu/
http://as.cornell.edu/
https://business.cornell.edu/
https://www.engineering.cornell.edu/
https://www.human.cornell.edu/
https://www.human.cornell.edu/
http://www.ilr.cornell.edu/
http://weill.cornell.edu/
http://qatar-weill.cornell.edu/
https://gradschool.weill.cornell.edu/
https://gradschool.weill.cornell.edu/
https://business.cornell.edu/
http://www.johnson.cornell.edu/
https://tech.cornell.edu/
http://www.lawschool.cornell.edu/
http://www.lawschool.cornell.edu/
https://www2.vet.cornell.edu/
https://gradschool.cornell.edu/
https://www.sce.cornell.edu/
https://www.sce.cornell.edu/
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Cornell Engineering 

The College of Engineering is a division of Cornell University that was founded in 1870 as the Sibley 

College of Mechanical Engineering and Mechanic Arts. It is comprised of 11 departments and school and 

one program: 

▪ School of Applied And Engineering Physics 

▪ Department of Biological and Environmental Engineering 

▪ Nancy E. and Peter C. Meinig School of Biomedical Engineering 

▪ Robert Frederick Smith School of Chemical and Biomolecular Engineering 

▪ School of Civil and Environmental Engineering 

▪ Department of Computer Science 

▪ Department of Earth and Atmospheric Sciences 

▪ School of Electrical and Computer Engineering 

▪ Department of Materials Science and Engineering 

▪ Sibley School of Mechanical and Aerospace Engineering 

▪ School of Operations Research and Information Engineering 

▪ Systems Engineering Program 

 

It offers 14 undergraduate majors and 21 graduate fields. It is ranked 9th by US News and World Report 

rankings for Best Undergraduate Engineering Programs (schools offering doctorates). All eleven of its 

undergraduate schools and programs are ranked in the top 20, with six in the top ten. It is number 2 on 

the Forbes ranking of Most important STEM Colleges for Women and sixth for producing Venture Capital 

backed entrepreneurs (PitchBook Universities). 

 

The total undergraduate student enrollment was 3,162 in 2020 and exactly half of the students are 

women. 22% of the student body are underrepresented minorities and 10.5% of the students are 

international undergraduates. 

 

Vision 

Cornell Engineering is the largest and most prestigious engineering program in the Ivy League. The 
college is widely recognized for its rigor, commitment to excellence in education and research, and 

its longstanding legacy of educating students who go on to become leaders. Cornell Engineering 
envisions a future in which its student body and faculty reflect the gender, socioeconomic, and 
racial diversity of society. We endeavor to be a collaborative community of scholars and innovators 
who leverage the intellectual diversity of Cornell University to push the frontiers of knowledge and 
to address humanity’s grand challenges. Our graduates will be recognized and valued for their 
commitment to excellence, enthusiasm for learning, integrity, ethical behavior, and ability to work 
and thrive in diverse teams. 
 

Mission 

Cornell Engineering is a highly collaborative and dynamic intellectual community known for maintaining 

all-around excellence in educating students, pursuing groundbreaking research, and nucleating 

technological innovations that impact people, communities, and the world. In this context, the college’s 

mission is to: 

https://www.engineering.cornell.edu/
https://www.engineering.cornell.edu/students/undergraduate-students/curriculum/majors-and-minors
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▪ Provide students with a broad and exceptional education that prepares them to excel in traditional 

and non-traditional aspects of engineering. 

▪ Develop creative leaders and citizens capable of thriving in an increasingly complex world. 

▪ Lead responsively and creatively in the discovery of new knowledge and in moving our most 

innovative ideas from laboratory to practice. 

▪ Create a better future for all people by harnessing Cornell’s vast intellectual and human resources to 

contribute solutions to the world’s most complex problems. 

 

 

The Commitment to Inclusion and Belonging  

As of 2019, undergraduate enrollments in the College of Engineering have achieved gender parity and the 

percentage of undergraduates from underrepresented minority groups is also consistently high. Slightly 

more than 1 in every 100 engineering bachelor’s degrees awarded to a woman in the U.S. each year is 

now a Cornell degree. Cornell also awards approximately 1.4 of every 100 Ph.D. engineering degrees in 

the country each year.  

The following core values define and drive the Cornell Engineering community. They were codified with 

input from students, faculty, and staff as part of the Cornell Engineering 2030 strategic plan. 

▪ Excellence: We aim for excellence in everything we do. We produce distinctive results of exceptional 

quality by approaching our work with rigor, integrity, and the highest ethical standards. 

https://strategicplan.engineering.cornell.edu/
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▪ Purpose: We strive to make a meaningful impact by leading, supporting, and actively participating in 

research, education, and outreach that contributes to a healthier, more equitable, and more 

sustainable world. 

▪ Innovation: We empower teams and individuals to defy expectations by prizing creativity, agility, 

and responsible risk-taking. 

▪ Community: We foster and sustain a diverse, engaged, and caring environment where all members 

feel like they belong, are heard, and can flourish. We communicate across differences with respect, 

and we embrace personal and professional growth and development. 

▪ Collaboration: We encourage and reward inclusive teamwork, in the conviction that solving grand 

challenges requires a range of perspectives and a collective effort greater than the sum of its parts. 

  

Diversity Progams in Engineering 

Diversity Programs in Engineering (DPE) offers a comprehensive portfolio at the pre-college, 

undergraduate, graduate, and faculty levels. These programs facilitate the recruitment, development, 

retention, and success of all members of the engineering community with a concentration on those from 

backgrounds historically underserved and underrepresented in engineering. DPE collaboratively works 

with university and external partners on initiatives enhancing equity for our community in terms of: 

ethnicity, race, sex, gender, orientation, identity, first generation status, socioeconomic class, and veteran 

status. To achieve our goals, we employ a systemic approach based upon core principles (composition, 

engagement, inclusion, and achievement) to meet students’ needs. 

 

Diversity Programs in Engineering's mission is to: 

▪ Impact positive cultural change by implementing research-based best practices to advance diversity 

and inclusion within engineering. 

▪ Collaborate with partners to advance the inclusion, engagement, and achievement of our diverse 

students, faculty, and staff. 

▪ Inspire and challenge each other, as well as our community, to commit to broadening participation in 

engineering. 

 

To learn more on the key stats on College of Engineering at Cornell University, please visit this link. 

  

https://www.engineering.cornell.edu/engdiversity/about-dpe
https://www.engineering.cornell.edu/sites/default/files/Key%20Stats%20Updated%202020%20-%20All%20contacts%20-Final%20Dec%202020-VD.pdf
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Leadership 

 

 

 

 

 

 

 

 

 

Lynden Archer 

Joseph Silbert Dean of Engineering 

James A. Friend Family Distinguished Professor in Engineering, Smith School of Chemical and 

Biomolecular Engineering 

David Croll Director of the Energy Systems Institute 

Lynden Archer joined the Cornell University faculty in 2000. He received the Ph.D. degree in chemical 

engineering from Stanford University in 1993 and a B.S. degree in chemical engineering (polymer 

science) from the University of Southern California in 1989. During the period 1993-94 he was a 

postdoctoral member of the technical staff at AT&T Bell Laboratories, and from 1994-1999 was a member 

of the chemical engineering faculty at Texas A&M University. During the period 2010-2016 he served as 

the Director of the School of Chemical & Biomolecular Engineering at Cornell, and in fall of 2017 was 

appointed Director of the Cornell Energy Systems Institute. Prof. Archer is a fellow of the American 

Physical Society and a Member of the National Academy of Engineering. His research contributions have 

been recognized with a variety of awards, including the National Science Foundation award for Special 

Creativity, the American Institute for Chemical Engineers Centennial Engineer & Nanoscale Science and 

Engineering Forum awards, and the Thompson-Reuters “World’s Most Influential Scientific Minds” 

recognition in Materials Science. At Cornell, his contributions to teaching have been recognized with the 

James and Mary Tien’s award for excellence in teaching and thrice by Merrill Presidential Fellows as the 

most influential member of the Cornell University faculty. 
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José F. Martínez 

Lee Teng-hui Professor 

Senior Associate Dean for Diversity & Academic Affairs 

College of Engineering 

 

José Martínez is Professor of Electrical and Computer Engineering, faculty member of the graduate fields 

of Computer Science and Systems Engineering, and faculty Fellow of the Atkinson Center for a 

Sustainable Future at Cornell. He is part of Cornell’s Computer Systems Laboratory. 

Prof. Martínez was appointed to a three-year term as the Senior Associate Dean for Diversity and 

Academic Affairs for the College of Engineering in October 2021. José served as Associate Dean of 

Diversity and Academic Affairs since January 2020. The position is the key diversity and faculty affairs 

officer in the college and oversees faculty development, the hiring process, promotions, tenure cases, and 

all diversity efforts at the faculty level. The position also oversees college-wide efforts to support students 

from historically underrepresented groups in engineering, and includes serving as a member of the 

college's senior leadership team. 

Prof. Martínez is co-founder and Associate Director for the Center for Research in Intelligent Storage and 

Processing in Memory (CRISP) and the NSF Science and Technology Center for Programmable Plant 

System (CROPPS). He is also co-founder and formerly a member of the Executive Committee of Cornell’s 

Initiative for Digital Agriculture (CIDA). 

Prof. Martínez’s research has received a number of awards over the years; among them: two IEEE Micro 

Top Picks papers (2003 and 2007); a HPCA Best Paper award (2005), as well as MICRO and HPCA Best 

Paper nominations (2006 and 2015); a NSF CAREER Award (2006); two IBM Faculty Awards (2006 and 

2009); and a Distinguished Educator Award (2011) by the University of Illinois’ Computer Science 

Department (his graduate alma mater). 

 

http://www.cs.cornell.edu/
http://www.systemseng.cornell.edu/
http://www.atkinson.cornell.edu/
http://www.atkinson.cornell.edu/
http://cornell.edu/
http://csl.cornell.edu/
https://www.digitalagriculture.cornell.edu/
https://www.digitalagriculture.cornell.edu/
https://cs.illinois.edu/
https://cs.illinois.edu/
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On the teaching side, he has have been recognized with two Kenneth A. Goldman ’71 and one Dorothy 

and Fred Chau MS’74 College of Engineering teaching awards (2005, 2014, and 2018, resp.); a Ruth and 

Joel Spira Award for Teaching Excellence (2015); twice as the Most Influential College Educator of 

a Merrill Presidential Scholar (2007 and 2016); and as the 2011 Tau Beta Pi Professor of the Year in the 

College of Engineering. 

Prof. Martínez served as Editor in Chief of IEEE Computer Architecture Letters from 2013 through 2016, 

and in 2017 as Chair of the IEEE Computer Society’s Transactions Operating Committee, in charge of 

overseeing all of the Society’s journal publications. He was Program Co-chair of MICRO 2009 and 

Program Chair of HPCA 2016, and is General Co-chair of ISCA 2020. 

Prof. Martínez graduated from the Universidad Politécnica de Valencia in Spain, and earned MS and Ph.D. 

degrees from the University of Illinois at Urbana-Champaign. 

 

 

 

 

 

 

 

 

 

Miranda Swanson 

Associate Dean for Student Services 

Cornell Engineering 

Miranda Swanson joined Cornell Engineering in 2017. Her portfolio includes Engineering Admissions, 

Engineering Advising, Engineering Learning Initiatives, the Engineering Registrar and the Engineering 

Career Center. She works with college leadership to prioritize Cornell Engineering’s undergraduate goals, 

represents the college on university initiatives, and collaborates with partners across Cornell to support 

student success. Prior to Cornell, Miranda spent 16 years in graduate student affairs at the University of 

Chicago, most recently serving five years as Dean of Students in the Physical Sciences Division. At 

UChicago, she also served as a Dean-on-Call, Sexual Assault Dean-on-Call, and Bias Response Team 

member. Miranda holds a BFA from the University of Nebraska at Omaha and a MA in Humanities from 

the University of Chicago. 

  

http://scl.cornell.edu/about-us/awards-funding/merrill-presidential-scholars-program
http://www.upv.es/
https://illinois.edu/
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Ithaca, New York 

Ithaca is a small city of just over 30,000 residents in the Southern Tier-Finger Lakes region of New York. 

The metropolitan area has just over 100,000 residents. Seated at the southern tip of the 40-mile-long 

Cayuga Lake, it is a vibrant, family-friendly community, home to scholars, artists, farming, and the scenic 

natural beauty of the Finger Lakes region. The spectacular changing seasons are punctuated by year-

round festivals enjoyed by locals and visitors alike. Outdoor activities abound, including boating, hiking, 

biking, skiing, winetasting, and exploring miles of picturesque back roads. It is famous for its waterfalls, 

with more than 100 falls located within 10 miles of downtown. Enjoy a wealth of local arts, dining, 

theater, music and cinema. The cities of Syracuse and Binghamton are about an hour’s drive away, 

Rochester two hours, and New York City, Philadelphia, and Toronto are an easy weekend getaway.  

In addition to being the home of Cornell University, it is also the home of Ithaca College adding to the 

college town atmosphere. The economy of Ithaca is based on education, with technology and tourism in 

supporting roles. Ithaca has continued to have one of the few expanding economies in New York State 

outside New York City. 

Ithaca has also received accolades for having a high overall quality of life. Over the years it has earned 

top rankings for safety, outdoor activities, K-12 schools and was ranked the second best city to live in 

2019 by ChamberofCommerce.org, specifically cited for its character and community feel.   

For more information about living in Ithaca, see www.visitithaca.com. 

  

http://www.visitithaca.com/
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Cornell Engineering in this search. For fullest consideration, candidate materials 

should be received by October 10, 2022. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Sandra Chu and Jevon Walton  

CornellDiversityDirectorCOE@wittkieffer.com 

Please read the required Notice to Applicants statement by clicking here. This notice contains 

important information about applying for a position at Cornell as well as some of your rights and 

responsibilities as an applicant. 

EEO Statement: 

Diversity and Inclusion are a part of Cornell University’s heritage. We are a recognized employer and 

educator valuing AA/EEO, Protected Veterans and Individuals with Disabilities. We also recognize a 

lawful preference in employment practices for Native Americans living on or near Indian reservations. 

Cornell University is an innovative Ivy League university and a great place to work. Our inclusive 

community of scholars, students, and staff impart an uncommon sense of larger purpose, and 

contribute creative ideas to further the university's mission of teaching, discovery, and engagement.  

Cornell University embraces diversity and seeks candidates who will contribute to a climate that 

supports students, faculty and staff of all identities and backgrounds. We strongly encourage 

individuals from underrepresented and/or marginalized identities to apply. 

As part of the university's comprehensive vaccination program, all Cornell employees are required to 

have and provide proof of an FDA-or WHO-authorized or approved COVID-19 primary vaccination or 

have obtained a university-approved disability/medical or religious exemption, regardless of their role 

and work location. 

New hires are required to provide documentation showing primary vaccination status (that is, 

completion of two shots of the Moderna or Pfizer vaccine or one shot of the Janssen/Johnson & 

Johnson) before their first day of work. If a new hire's vaccination is not complete or information is not 

received by their start date, the first day of work will be delayed. It is possible in some cases that an 

offer of employment may be withdrawn. 

For additional information on Cornell’s Vaccination Compliance Program click here. 
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