
 

 

 Associate Dean for Diversity, Equity and Inclusion- 
Duke Law School 

 

Leadership Profile 

October 2022 

 

 

 
 

 

 



Duke University, School of Law Associate Dean for Diversity, Equity and Inclusion  

 

 
2 

 

Executive Summary 

Duke Law seeks an experienced and inspiring leader to serve as its inaugural associate dean for diversity, 

equity, and inclusion (AD-DEI).  

The Law School at Duke University is an ambitious and innovative institution whose mission is to prepare 

students for responsible and productive lives in the legal profession by providing a rigorous legal 

education within a collaborative, supportive, and diverse environment. 

The Associate Dean for Diversity, Equity, and Inclusion will assume a new position at Duke Law School 

with overall responsibility for developing and advancing diversity and inclusion initiatives and supporting 

an inclusive climate throughout the Law School community. The Law School is committed to valuing 

diverse perspectives, identities, and experiences, to fostering thoughtful and robust exchange of ideas, 

and to recognizing the unique obligations of lawyers and legal scholars to seek equality and justice and 

protect all members of society. In pursuit of these goals, the Law School has been engaged in a process 

of investigation, transformation, and reflection and seeks an innovative Associate Dean to provide 

strategic vision for and implementation of our DEI priorities.  

The Associate Dean for Diversity, Equity, and Inclusion will report directly to the Dean and join the Dean’s 

senior leadership team. The senior leadership team is an experienced group of committed professionals 

who work together collaboratively, and its members are eager to work with and learn from an 

experienced DEI leader. The Associate Dean will be a champion of DEI priorities within the Law School 

and on behalf of the School as part of Duke University. They will collaborate with other leaders in the Law 

School community to help each unit in the School to achieve, track, and communicate its DEI goals. They 

will act as a resource to individual students and student organizations in navigating inclusion and equity 

challenges. The Associate Dean will represent the Law School in University-wide diversity initiatives and 

help the School to benefit from University resources to aid in its DEI efforts.  

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

at the end of this document. 

Role of the Associate Dean for Diversity, Equity and Inclusion 

Key responsibilities and duties include but are not limited to the following:  

 Strategic planning and assessment: Oversee the development and implementation of the Law 

School strategic planning on issues of diversity, equity, and inclusion. Serve as a subject matter 

expert on DEI and partner with administrative units at the Law School to promote culturally aware 

practices and foster a diverse, engaged student body. Benchmark, analyze, and report on 

progress toward diversity, equity, and inclusion goals. Coordinate on diversity initiatives with 

university administration, including the Office for Institutional Equity, the Office of the Vice Provost 

for Faculty Advancement, Learning Innovation, and the Racial Equity Advisory Council.  

https://law.duke.edu/about/administration/
https://law.duke.edu/about/administration/
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 Leadership on student counseling, communication, and conduct: Serve as a liaison 

between individual students and student groups, faculty, and the Law School administration on 

diversity, equity, and inclusion issues.  

 Communication: Advise the Dean on communicating the Law School’s values and stance on 

diversity, equity, and inclusion. Communicate regularly with the Law School community about 

diversity issues, opportunities, and events.  

 Coordination and promotion of educational programming: Lead initiatives, develop and 

implement climate and culture programming for students intended to foster an equitable, 

supportive, respectful, and professional environment at the Law School. Support existing faculty 

and staff leadership and committees to develop DEI programming for faculty and staff.  

Professional Qualifications and Personal Qualities 

▪ An advanced degree in law, education, social work, psychology, or a related field is required. JD 

preferred. 

▪ A record of accomplishment of leadership in advancing diversity, equity, and inclusion in a law school, 

a legal organization, within a college or university administration, or a related employment setting is 

required.  

▪ Ability to bring groups and individuals to common ground across lines of difference.  

▪ A commitment to engage collaboratively with students, staff and faculty and respond effectively to 

their needs and concerns.  

▪ Proven ability to lead with discretion, 

equanimity, and ideas that inspire, 

accompanied by a sense of responsibility 

and follow-through. 

▪ Prefer six to ten years of institutional 

leadership experience, with meaningful 

experience in developing and implementing 

institutional diversity programs and leading 

diversity activities, or an equivalent 

combination of relevant education and 

experience. 

▪ Excellent interpersonal skills; experience in advocating on behalf of, counseling and advising culturally 

diverse students or employees. 

▪ Strong communication skills, including public speaking and written communication to broad 

constituencies. 
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▪ Evidence and capacity for management, leadership, strategic planning, problem solving, and 

consensus building. 

▪ Understanding of and appreciation for the unique institutional features of academic settings, including 

faculty governance, academic freedom, and the educational and professional missions of a Law 

School. 

▪ Demonstrated ability to work effectively and collaboratively as part of a team. 

▪ Demonstrated ability to provide leadership in organizational change with professional judgment and 

discretion.  

Overview - Duke Law School 

As a community of scholars, Duke Law School also provides leadership at the national and international 

levels in enhancing the understanding of law, and in improving the law and legal institutions through 

public service, research, and scholarship of the highest caliber, reflecting, where appropriate, 

contributions from scholars in other disciplines within Duke University. 

At the Law School, students and faculty experience and contribute to academic rigor in an 

interdisciplinary environment that supports and values creativity and innovation. Strategic investment in 

faculty, clinics, interdisciplinary centers, law journals and other student development opportunities, and in 

technology, as well as support for initiatives and opportunities to serve the public interest, ensure that the 

Law School remains on the cutting edge of legal scholarship, service, and education. These commitments 

are memorialized in the Duke Blueprint to LEAD, a set of principles for leadership growth that informs the 

development of committed, ethical lawyers, well equipped for the 21st century. 

Faculty 

The faculty at Duke Law School comprise innovative and influential scholars who are also passionate, 

creative, and caring teachers. 

Duke Law professors are leaders in a broad range 

of fields and highly regarded for their research, 

writing, and public service. A community of 

scholars, they are collegial, collaborative, and 

interdisciplinary, and many hold joint 

appointments or collaborate with colleagues 

in other Duke Schools and departments.  

They also care deeply about helping students 

learn, both in the classroom and beyond, devote 

substantial time to students' academic and 

professional development, and continue to 

celebrate successes and provide counsel through 

difficult times once students become practicing lawyers. 

https://law.duke.edu/about/
https://law.duke.edu/faculty/


Duke University, School of Law Associate Dean for Diversity, Equity and Inclusion  

 

 
5 

 

The deep and ongoing engagement of Duke Law faculty with the subjects that they study and teach and 

the students they mentor creates an intellectual excitement that is palpable in our classrooms and 

hallways and is the foundation for an atmosphere of collaboration and respect that defines Law School 

culture. 

Student Life 

Student life at Duke Law School centers on the shared enterprise of becoming lawyers and professionals. 

Through a variety of programs, the Law School provides support to students as they select courses, seek 

work and externship opportunities, serve the community, and affiliate with student organizations that will 

advance their personal and professional goals and create a network of colleagues and friends that will 

sustain them throughout their careers.  

Duke Law boasts a vibrant public interest community led by the Office of Public Interest and Pro Bono. 

Starting in the fall of 1L year, students may engage in pro bono volunteerism through over 13 pro bono 

projects and receive one-on-one career advising from specialized public interest career counselors. Upper 

level students may pursue the Public Interest and Public Service Law Certificate, earn course credit when 

working with public interest employers in an externship, and enroll in one of 11 clinics practicing under 

the supervision of Duke Law faculty. 

Diversity, Equity and Inclusion 
Diversity at Duke Law is more than a statement: It is part of the educational mission. Duke Law values 

diversity, in the broadest sense, as a valuable goal in itself and because the law is a field and profession 

that must serve and protect all members of 

society. 

An exchange of ideas and experiences among 

students, faculty, staff, and alumni contribute 

diverse perspectives among other factors and 

identities to enrich demonstrably the educational 

experience of Duke Law students. The age, race, 

ethnicity, gender, religion, sexual orientation, 

cultural backgrounds, educational experience, 

political perspectives, work experience, and 

physical ability or disability of each member of our 

community offer opportunities for us to deepen 

our understanding of our society and our roles as 

lawyers, leaders, and public servants. 

In September 2020, the Diversity & Inclusion Committee conducted a web-based climate survey of all 

students enrolled at the Law School with 428 students completing the survey. Canvassing students on 

diversity broadly, including race, ethnicity, religion, sexual orientation, gender identity, ideological 

viewpoint, socioeconomic status, veteran status, and ability status the survey is part of the Law School’s 

Strategic Plan for Diversity, Equity, and Inclusion. The plan calls for the collection and analysis of 

quantitative and qualitative data “to understand the current state of our diversity, equity, and inclusion” 

https://law.duke.edu/life/
https://law.duke.edu/life/orgs/
https://law.duke.edu/publicinterest/
https://law.duke.edu/life/diversity/
https://law.duke.edu/life/diversity/committee/
https://law.duke.edu/news/survey-students-shows-broad-satisfaction-concerns-about-diversity-inclusiveness/
https://law.duke.edu/life/diversity/plans/DEI.pdf
https://law.duke.edu/life/diversity/plans/DEI.pdf
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and aligns with Duke University President Vincent Price's charge to “take transformative action now 

toward eliminating the systems of racism and inequality that have shaped the lived experiences of too 

many members of the Duke community.”  

Leadership 

Dean Kerry Abrams  

Kerry Abrams became the James B. Duke and Benjamin N. Duke Dean of the School 

of Law and professor of law on July 1, 2018. A scholar of immigration, citizenship, 

family, and constitutional law, Dean Abrams is well known for her scholarly writing on 

family-based migration, the legal regulation of immigrant families, and the history of 

immigration law. 

Prior to her appointment at Duke Law, Dean Abrams served on the law faculty of the 

University of Virginia for thirteen years, and, more recently, as vice provost for faculty 

affairs. In 2011, she was named the Albert Clark Tate, Jr., Research Professor of Law, and in 2012, she 

received the McFarland Award for excellence in legal scholarship. As vice provost for faculty affairs, she 

was responsible university-wide for faculty recruitment and retention, faculty policies, the promotion and 

tenure process, and professional and leadership development programs for faculty. 

Dean Abrams is a graduate of Swarthmore College, where she earned a B.A. in English literature with 

highest honors. She graduated with distinction from Stanford Law School, where she was president of the 

Moot Court Board and the co-chair of Women of Stanford Law. After law school, she clerked for Judge 

Stanwood R. Duval Jr. of the U.S. District Court for the Eastern District of Louisiana and practiced as a 

commercial litigator for several years at the New York City law firm of Patterson, Belknap, Webb & Tyler 

LLP. She also served as acting assistant professor of lawyering at New York University School of Law, 

where she taught lawyering skills, including legal research, writing, oral advocacy, mediation, negotiation, 

and client counseling. She is a member of the New York State Bar and the United States Supreme Court 

Bar. 
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Durham, North Carolina 

Duke and its hometown of Durham are closely connected. Known as the Bull City, Durham sits 25 miles 

northwest of the state’s capital, Raleigh, and situated northeast of Chapel Hill. This area, affectionately 

nicknamed “The Triangle,” has 150 years of rich history, a strong tradition of innovative, independent 

business, and a cutting-edge educational and research infrastructure. Durham also ranks as one of the 

tastiest towns of the South, with many acclaimed restaurants, and the city supports a vibrant visual and 

performing arts community. There is something in Durham for everyone, whether one is a sports fan, an 

artist, a foodie, or an outdoor enthusiast.  
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Duke University School of Law in this important search. For fullest consideration, 

candidates should submit materials by the priority deadline of December 8, 2022 using WittKieffer’s 

candidate portal.  

Please direct nominations and inquiries to the WittKieffer consultants supporting this search: 

Charlene Aguilar, Ed.M. and Shelley Arakawa, J.D. 

DukeLawAD-DEI@wittkieffer.com 

Duke University is an Affirmative Action/Equal Opportunity Employer committed to providing employment 

opportunity without regard to an individual's age, color, disability, gender, gender expression, gender identity, 

genetic information, national origin, race, religion, sex, sexual orientation, or veteran status. 

Duke aspires to create a community built on collaboration, innovation, creativity, and belonging. Our collective 

success depends on the robust exchange of ideas an exchange that is best when the rich diversity of our 

perspectives, backgrounds, and experiences flourishes. To achieve this exchange, it is essential that all members of 

the community feel secure and welcome, that the contributions of all individuals are respected, and that all voices 

are heard. All members of our community have a responsibility to uphold these values.  

 

https://candidateportal.wittkieffer.com/description?jobID=24133
mailto:DukeLawAD-DEI@wittkieffer.com

