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Executive Summary 

Western University of Health Sciences (WesternU) seeks a visionary, transparent and experienced leader 

to serve as its next vice president for research and biotechnology (VPRB). 

WesternU is a non-profit private university with its main campus in Pomona, California, and a second 

campus in Lebanon, Oregon. Founded in 1977, Western University of Health Sciences' mission is to 

produce, in a humanistic tradition, health care professionals and biomedical knowledge that will enhance 

and extend the quality of life in our communities. 

WesternU is the largest graduate health professions university in the nation, employing over 1,100 

dedicated faculty and staff with enrollment of more than 3,800 students in 21 degree programs across 

eight colleges, including: College of Osteopathic Medicine, College of Health Sciences, Pharmacy, 

Graduate Nursing, Veterinary Medicine, Dental Medicine, Optometry and Podiatric Medicine. In addition to 

its programs in California, the university also operates a second campus in the Pacific Northwest, in 

Lebanon, Oregon. This campus, known as WesternU Oregon, welcomed its inaugural class of 107 

osteopathic medical students in July 2011 and has grown to more than 400 students in two colleges. 

Occupational therapy and physical therapy are among the newer programs on the Lebanon campus. In 

addition to possessing program-specific professional accreditation, WesternU is accredited by the WASC 

Senior College and University Commission (WSCUC). 

Reporting directly to the provost and chief academic officer, the incoming vice president for research and 

biotechnology will be a key advisor and thought partner to the University Executive Operations Team led 

by President Robin Farias-Eisner, who began his tenure at WesternU in March 2022 as its third president. 

The VPRB will oversee the university's entire research enterprise, supporting interdisciplinary research 

and innovation that impacts society for the greater good. The next VPRB will formulate a vision to 

advance and grow the research enterprise, increasing research funding and initiatives while also 

bolstering infrastructure and compliance efforts; enhance strategic internal and external collaborations 

and partnerships; grow economic development and entrepreneurial activities; and serve as a passionate 

advocate and spokesperson for the research enterprise.  

WesternU's incoming vice president for research and biotechnology will be a forward-thinking, engaging 

and transparent leader, ready to support a campus community that is eager to enhance the university's 

research enterprise in ways that will significantly enhance the university's future. The VPRB will be a 

highly accomplished individual with a track record of successful, transparent and collaborative leadership 

and possess the interpersonal, managerial and communication skills necessary to build and operate an 

effective research and entrepreneurial enterprise. The next VPRB will work productively and in 

partnership with internal and external colleagues and constituents. The VPRB will have knowledge of and 

a deep commitment to research compliance and integrity, practical experience to help translate research 

toward improving the greater societal good, and the ability to contribute in meaningful ways to 

WesternU's commitment to humanism, equity, diversity and anti-racism. The ideal candidate will have 

demonstrated success as a distinguished scholar with a record of considerable competitive extramural 

funding and will be qualified to hold an appointment at the rank of full professor with tenure. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

at the end of this document. 

https://www.westernu.edu/campus/westernu-oregon
https://www.westernu.edu/provost/
https://www.westernu.edu/university/governance/ueot/
https://www.westernu.edu/university/governance/president/
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Role of the Vice President for Research and Biotechnology  

Reporting directly to the Provost and serving as a member of University Executive Operations Team 

(UEOT), the vice president for research and biotechnology will oversee all of the university's research 

activities, supporting interdisciplinary research and innovation that impacts society for the greater good.  

The VPRB provides administrative leadership and oversight to the Office of Research and Biotechnology, 

which includes: 

▪ Office of Sponsored Programs and Contract Management (OSPCM) 

▪ Research Facilities 

▪ Research Regulatory Affairs 

o Institutional Animal Care and Use Committee (IACUC) 

o Biosafety 

o Radiation Safety 

o Intuitional Review Board 

o Financial Conflicts of Interest in Research 

o Stem Cell Research 

 

Essential job duties include: 

▪ Strategic Planning 

o Developing the institutional strategic plan for research in coordination with university 

leadership including the president, provost, college deans and faculty research committee.  

 

o Recommending priorities, opportunities, strategies and utilization of resources for research 

and development within academic programs. 

 

o Guiding and monitoring the development of research programs in close coordination with the 

deans of the colleges, faculty, administrative offices and external sponsoring agencies.  

 

o Considering the overall goals of all of the colleges when making recommendations and taking 

actions which affect research and biotechnology. 

 

▪ External Engagement 

o Representing the research enterprise of the WesternU to the external community, with the 

Office of Research and Biotechnology serving as the primary point of contact for all sponsors 

of research activities and research partnerships within the community.  

 

▪ Policy Formation and Implementation 

o Overseeing the development and implementation of all policies and procedures related to 

research and biotechnology to include clarifications and updates to policies and procedures as 

well as monitoring implementation and evaluating efficacy. 

  

https://www.westernu.edu/university/governance/ueot/
https://www.westernu.edu/university/governance/ueot/
https://www.westernu.edu/research/
https://www.westernu.edu/research/about/office-of-sponsored-programs/
https://www.westernu.edu/research/facilities/
https://www.westernu.edu/research/committees/
https://www.westernu.edu/research/committees/institutional-animal-care-and-use-committee/
https://www.westernu.edu/research/committees/biosafety/
https://www.westernu.edu/research/committees/radiation-safety/
https://www.westernu.edu/research/committees/institutional-review-board/
https://www.westernu.edu/research/committees/financial-conflicts-of-interest/
https://www.westernu.edu/research/committees/stem-cell-research/
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o Responding to the development of all university policies in light of their potential impact on 

research and biotechnology. 

 

▪ Management 

o Overseeing the management of all aspects of grants and contracts, including pre-award, post-

award, grant accounting, technology transfer and research compliance.  

 

o Overseeing extramural and intramural research programs.  

 

o Anticipating the resources needed to accomplish research goals and programs. 

 

o Representing resource needs for the research enterprise in the budgetary process. 

 

Additional key responsibilities for the VPRB include but are not limited to the following: 

▪ Stimulates excellence in research, scholarship and creative activities in an inter-disciplinary manner 

across all colleges at WesternU by providing vision, insight and leadership. 

▪ Develops, improves and implements overall WesternU research strategic plan through engagement 

with senior leadership as well as academic deans and faculty. 

▪ Affirms the integrity of all research processes, maintaining awareness of national and international 

activities regarding research policies. 

▪ Ensures compliance, providing staff and oversight assistance to assure compliance in all areas of 

research including the use of human subjects and laboratory animals, issues of research integrity and 

conflicts of interest. 

▪ Provides full service via the Office of Research and Biotechnology as a “one-stop shop” for grant 

services to include assisting in the identification of potential research support, assisting with grant 

preparation and submission, and post-award management.  

▪ Supports the development and delivery of educational and training programs to ensure maximal 

university research opportunities are developed.  

▪ Ensures research is conducted with the highest degree of integrity and compliance.  

▪ As is feasible and deriving from the mission of the university, provides leadership for research and 

development throughout the region, state, nation and internationally by developing partnership and 

establishing excellent relationships among WesternU constituents, including faculty, staff, students, 

alumni, industry leaders, neighboring academic colleges and universities, hospitals, foundations and 

state and federal governmental and non-governmental funding agencies. 

▪ Oversees participation and representation of the WesternU Office of Research and Biotechnology in 

state and national organizations focused on the role of research and innovation in higher education 

and economic development. 
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▪ Develops priorities, long-term plans, goals and milestones for research growth and development 

including the associated allocation of resources.  

▪ Maintains a central database on all matters related to research and technology. 

▪ Provides comprehensive reports and all official data on all university activities relating to research and 

biotechnology to be utilized for institutional use and furnished to outside agencies.  

▪ In partnership with WesternU's chief financial officer, negotiates overhead and indirect cost rates for 

the institution with sponsoring agencies and develops, implements and monitors policies associated 

with these funds. 

▪ Works with university leadership to optimize all activities relating to intellectual property, patients and 

technology transfer including validation and protection of discoveries and their transfer to licensure 

with partners to develop products for commercialization. 

▪ Performs other duties as assigned or required. 
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Opportunities and Expectations for Leadership 

▪ Enhance research infrastructure and compliance 

 

The new VPRB will have the opportunity to streamline and enhance WesternU's research 

infrastructure by implementing policies and procedures needed to develop a mature research 

enterprise. In doing so, the VPRB will improve workflow and identify barriers to carry out a robust and 

sustainable research agenda that equips faculty, students and staff with state-of-the-art labs, 

instrumentation and technology. The VPRB will work closely with campus leaders to advocate for 

adequate budget and funding resources to support, modernize and create efficiency. As part of 

supporting WesternU's research infrastructure needs, the incoming VPRB will prioritize staffing and 

resources to support compliance. The next VPRB will have deep understanding of the complexities of 

federally funded research coupled with associated compliance regulations and reporting requirements. 

The VPRB should be prepared to implement a robust system of compliance training and professional 

development activities to support faculty, researchers, graduate students, PIs and staff to ensure the 

campus is following research protocols accordingly in an effort to mitigate risk. 

▪ Lead with vision to align and strengthen the research enterprise 

 

Serving as a thought leader, the new VPRB will combine innovative ideas and industry best practices 

to outline an innovative vision that will mature into a cohesive framework for the research enterprise 

at WesternU going forward. As the VPRB develops this vision, they will look to national best practices, 

considering the development of research clusters and centers to thematically guide the strategic 

priorities of the research vision. Additionally, the VPRB will assess and identify opportunities to 

develop policies and procedures and leverage resources to remove barriers to progress. The new 

leader will enhance the integrity and productivity of WesternU's research infrastructure while ensuring 

a fair and transparent approach toward the allocation of resources along with the appropriate 

designation of facilities and labs in areas for which they are funded. The VPRB will work closely with 

the provost, deans and administration to strengthen research coordination and collaboration efforts 

across campus with the Office of Research and Biotechnology. 

▪ Develop trust and steward strategic internal collaborations and partnerships 

 

The VPRB will be a proactive partner and transparent communicator who will play a key role in 

bringing together the associate dean group as well as various campus constituents to explore multi-

disciplinary programs that leverage the strength of the breadth and depth of existing scholarly 

activity. The VPRB should actively listen, learn and appreciate the differences in approaches and ways 

of understanding that each discipline brings to research and exploration. Opportunities exist to 

influence and strengthen existing and future research centers, cross-program collaborations and 

interdisciplinary research projects. The new VPRB will leverage the many talents and expertise of 

faculty, staff and students across various colleges and schools, as well as with administrative units 

such as Human Resources, Institutional Engagement, Planning & Effectiveness and University 

Financial Services & Treasury to amplify opportunities within the research enterprise.  

  

https://www.westernu.edu/hr/hr-staff/
https://www.westernu.edu/iepe/
https://www.westernu.edu/business/
https://www.westernu.edu/business/
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▪ Increase research funding and initiatives 

 

The next VPRB will be responsible for growing research support from all sources, including federal, 

state, industry and foundation organizations. The VPRB will bring a deep understanding of the faculty 

experience in this space and will work closely with the academic deans and the associate deans group 

to create and enhance needed support structures and professional development opportunities to 

encourage and develop faculty in their pursuit of external funding and expanded research and 

scholarship productivity. The VPRB will engage key research stakeholders, especially federal and state 

entities, to establish and nurture relationships with program directors, lobbyists and other leaders 

who can support WesternU's pursuit of excellence in research and innovation. 

▪ Support and contribute to the university's culture of humanism, equity, diversity and anti-

racism 

 

Western University is committed to fostering a culture of respect and equity at all levels and for all 

people. The VPRB will help transform an institutionally shared vision into institutionally shared actions 

that support inclusive learning and accessibility for students of all backgrounds. The VPRB will 

champion best practices of inclusive excellence and advance diversity with the hiring and 

development of diverse staff and through the development of funding sources for research initiatives 

that support and contribute to equity, diversity and humanism for the university and broader 

community. 

▪ Grow economic development and entrepreneurial activities 

 

The VPRB will provide leadership to develop and execute a university-wide strategy to engage with 

leaders in the local and regional communities, leveraging WesternU's faculty expertise, research 

strengths and students to create mutually beneficial partnerships and collaborations. These endeavors 

will attract new business opportunities and create an even stronger ecosystem, enhance the well-

being of the community, provide new and enriching opportunities for faculty and students through 

hospital affiliations and provide a strategic advantage to local industry. WesternU has an opportunity – 

and an obligation – to work with local community partners, regional partners, corporate partners and 

elected officials to play a significant role in leading economic growth and diversification in the region.  

▪ Serve as a passionate advocate and effective spokesperson 

 

The VPRB will serve as a highly visible leader and influential voice within WesternU as well as a 

champion for the university's research endeavors. The new leader must be a skilled and articulate 

communicator with the ability to translate information and research data into a compelling narrative 

that will inspire internal and external stakeholders including the WesternU's Board of Trustees, state 

and federal legislators, not-for-profit organizations, governmental agencies and private industry.  

 
 

 

 

https://www.westernu.edu/university/governance/board-of-trustees/
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Professional Qualifications and Personal Qualities 

The successful candidate will possess terminal degree (e.g., Ph.D., D.O.-Ph.D., M.D.-Ph.D.) and be an 

accomplished scholar with a record of considerable competitive extramural funding and committed to the 

highest standards of academic and research excellence. The next VPRB will have a record of progressive 

administrative experience managing people, overseeing budgets and leading initiatives as well as 

significant experience training and mentoring students and faculty. A candidate should be qualified to hold 

an appointment at the rank of full professor with tenure within a WesternU discipline. 

 

Preferred qualifications include: 

▪ Experience with research initiatives across different disciplines. 

▪ A long-standing record of research funding.  

▪ Exemplary contributions to science as evidenced by publication record and experience broadening 

institutional participation in research. 

▪ Service on national grant review panels (e.g., National Institutes of Health, National Science 

Foundation, Department of Defense, Veteran’s Administration and/or international research 

agencies). 

In addition to these qualifications, the next VPRB will demonstrate most, if not all, of the following 

qualities or experiences: 

▪ Significant leadership experience in research and grant administration; the development of cross-

disciplinary research ventures; and demonstrated experience with interpreting and managing 

complex agreements and authoring successful extramural research initiatives.  

▪ Knowledge and understanding of federal, state and regional regulations and research compliance 

policies, procedures and requirements.  

▪ Demonstrated ability to foster strong partnerships and collaborations with deans, administrators and 

faculty, as well as government, industry, community constituents and other research enterprises. 

▪ Ability to interpret budgets and implement effective institutional budgeting and fiscal management 

strategies.  

▪ Experience in policy setting and decision making in the research enterprise context.  

▪ Excellent communication skills with a demonstrated ability to listen to a variety of constituent groups, 

synthesize input, make decisions and share information broadly to build consensus and support for 

action.  

▪ Experience building, managing and mentoring cohesive, high performing teams that complement 

their own strengths and weaknesses.  
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▪ Understanding of the needs of the range of faculty— from early career to senior level — and ability to 

effectively support their research and innovation goals and objectives.  

▪ Strong interpersonal and conflict resolution skills. 

▪ Ability to lead, either directly or through the application of persuasive influence.  

▪ Skill to operate effectively within a complex, decentralized campus environment. 

▪ Ability to relate effectively to a wide variety of people of diverse backgrounds, including an 

understanding and respect for community members of all identities.  

▪ Excellent management, organization, planning, supervisory and problem-solving skills. 

▪ Knowledge of and demonstrated experience in budgeting, financial controls and fiscal accountability. 

▪ Demonstrated exceptional ethical standards. 

▪ Demonstrated history of innovative thinking and leadership. 

▪ Capacity to approach situations with positivity and flexibility.  
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About Western University of Health Sciences 

Overview 

For 40 years, Western University of Health Sciences (WesternU) has had a special mission: Educating 

tomorrow’s health-care professionals with a combination of scientific excellence and a humanistic, 

compassionate approach to patient care. 

WesternU is the largest graduate health professions university in the nation. Alumni rank among the top 

leaders in health care and medicine throughout the country and the world. 

The university is home to more than 3,800 students in eight health sciences colleges and 21 degree 

programs, as well as more than 1,100 employees, and its main campus in southern California is one of 

the most thriving enterprises in the Pomona and Inland valleys. WesternU Pomona, encompassing 22 

acres, has helped transform downtown Pomona into a thriving mix of retail, commercial and educational 

enterprises. 

All of the university's health care programs are accredited through their respective professional 

accreditations, and the university is accredited by the WASC Senior College and University Commission 

(WSCUC). 
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Mission 

To produce, in a humanistic tradition, health care professionals and biomedical knowledge that will 

enhance and extend the quality of life in our communities. 

Vision 

Transforming the Face of Health. We envision healthy people and a healthy society. 

Values 

Embody humanism through caring, respect, empathy, trust and inclusion. Sustain a pioneering culture of 

bold innovation, courage and passion. Display a collaborative mindset in how we operate, educate and 

serve others. Achieve excellence in all we do. 

Spirit 

To continue to pioneer as an institution of phenomenal growth, we must build on our foundation in 

humanistic health sciences – The WesternU Way.  

Our caring, respect, empathy, trust and inclusion has made us innovative, audacious and nimble. This 

bedrock of values informs all we do, ensuring our work is ever a beacon that reflects compassion as we 

serve our communities. 

The university must strengthen our strategic pillars to elaborate and evolve our mission. Thus across 

horizons of the next five and 10 years, we can select carefully from a wonderful array of Big 

Opportunities. 

Strategic Pillars 

The five strategic pillars that guided our goals development process are: 

▪ Interprofessionalism. Becoming interprofessional and collaborative in all missions and at all levels 

of the university. 

▪ Revenue Diversity. Grow new and existing sources of revenue so that at least 20% of WesternU 

revenue comes from non-tuition sources. 

▪ The “WesternU Way”. Build on what has already been accomplished and further the “WesternU 

Way” by internalizing the “WesternU Gene” in all missions, at all levels, and in all members of the 

university community. 

▪ Partnerships. Establish creative partnerships in education, health care, research, and community 

missions. 

▪ Science, Caring, Humanism. Embody the WesternU values of Science, Caring, and Humanism in 

innovative and distinctive ways. 



Western University of Health Sciences Vice President for Research and Biotechnology 

 

 

 
11 

 
 

A Distinctive Institution 

From its inception, WesternU set out not to be just another medical school, but to be distinctive. 

Underlying a regimen of scientific and technical course work is a strong moral, humanistic approach to 

education and health care. Curricula in each program include studies in the social and behavioral 

sciences. Community-based faculty serve as role models for students who participate in a wide variety of 

clinical experiences in primary care settings, including clinics in rural and inner-city underserved areas, 

group practices, managed care organizations, and tertiary care hospitals. In addition, the university 

supports an Office of Mission Integration that provides programs designed to instill within educators and 

students the importance of compassion, understanding and empathy.  

WesternU has created its own “Educational Power” – the power and the energy to help students become 

compassionate and skillful caregivers. This is Western University’s niche, what sets it apart. We make a 

promise to our students that they will leave the university with the communication and scientific skills 

needed to function in the modern health care system; that they will have a healthy sense of self; that 

they will understand and embrace people who may be different; that they will know how to learn; and 

that they will have an appetite for encouraging healing and wellness. 

WesternU at a Glance (fact sheet) 

Student Demographics  

▪ Enrollment: 3,814 students in the 2020-21 academic year  

https://webassets.westernu.edu/westernu-news/public-affairs/WesternUFacts2020-21.pdf
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▪ Gender: 62% female, 38% male  

▪ WesternU graduated about 1,070 students from all programs in 2020. 

▪ WesternU has more than 17,100 alumni from all programs.  

Student ethnicity/race  

▪ Asian 37.2%  

▪ White 34.4%  

▪ Hispanic 10.4%  

▪ Two or More Races 12.1%  

▪ Black or African American 2.8% 

▪ Ethnicity/Race Unknown 2.5%  

University Impact 

▪ WesternU has more than 1,000 full-time employees, and is the fourth-largest employer in the 

Pomona Valley. 

▪ WesternU has more than $405 million in total assets. 

▪ The university annually attracts about $220 million in student financial aid and operates at less than a 

1% default rate. 

▪ WesternU awarded $5.4 million in scholarships and grants in 2020. 

Academic and Research Centers 

In addition to the degree-granting programs, the university has also established other units that serve to 

expand its regional and national impact. These include: 

Harris Family Center for Disability and Health Policy* 

Center for Excellence in Teaching and Learning (CETL) 

WesternU Health - Pomona: 

▪ Medical Center 

▪ Eye Care Institute 

▪ Dental Center 

▪ Foot & Ankle Center 

▪ Pharmacy 

▪ Travel Health Center 

*The nationally recognized Harris Family Center for Disability and Health Policy (CDHP) provides 

innovative “real world” solutions and training programs designed to educate health professionals and 

individuals with disabilities about the improved delivery of medical care for people with disabilities.  
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Academics 

The university is home to more than 3,800 students in eight health sciences colleges and 21 degree 

programs.  

Colleges and Degrees Offered 

College of Osteopathic Medicine of the Pacific (founding college) 

Doctor of Osteopathic Medicine (DO) 

College of Osteopathic Medicine of the Pacific – Northwest 

Doctor of Osteopathic Medicine (DO) 

College of Health Sciences 

Doctor of Physical Therapy (DPT) 

Master of Science (MS) in Health Sciences 

Master of Science (MS) in Physician Assistant Studies 

Master of Science in Medical Sciences (MSMS) 

College of Health Sciences – Northwest 

Doctor of Occupational Therapy 

Doctor of Physical Therapy 

College of Pharmacy 

Doctor of Pharmacy (PharmD) 

Master of Science in Pharmaceutical Sciences (MSPS) 

College of Graduate Nursing 

Doctor of Nursing Practice (DNP) 

Master of Science in Nursing/Family Nurse Practitioner (MSN/FNP) 

Master of Science in Nursing/Psychiatric Mental Health Nurse Practitioner (MSN/PMHNP) 

Master of Science in Nursing (MSN) 

Master of Science in Nursing Entry (MSN-E) 

Post-Master’s Family Nurse Practitioner (FNP) Certificate 

Emergency Nurse Practitioner (ENP) Certificate 

 Post-Masters Psychiatric Mental Health Nurse Practitioner (PMHNP) Certificate 

College of Veterinary Medicine 

Doctor of Veterinary Medicine (DVM) 

College of Dental Medicine 

Doctor of Dental Medicine (DMD) 

College of Optometry 

Doctor of Optometry (OD) 

College of Podiatric Medicine 

Doctor of Podiatric Medicine (DPM) 

https://www.westernu.edu/osteopathic
https://www.westernu.edu/northwest
https://www.westernu.edu/health-sciences
https://www.westernu.edu/health-sciences/northwest/
https://www.westernu.edu/pharmacy
https://www.westernu.edu/nursing
https://www.westernu.edu/veterinary
https://www.westernu.edu/dentistry
https://www.westernu.edu/optometry
https://www.westernu.edu/podiatry
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Student Life 

University Student Affairs is an integral part of the support, education and advancement of applicants, 

students and alumni as they pursue their professional goals. We strive to model humanism to these 

individuals by treating them with respect, compassion, patience and honesty. We are committed to 

fostering the growth of diversity and unity within the campus community. We continuously collaborate 

with all University departments to provide timely and accurate information to enhance our services. As 

dedicated, courteous and professional staff, we encourage creativity and embrace change that will benefit 

the university. 

▪ WE BELIEVE that students are the lifeblood of our university, and providing support for students’ 

academic and non-academic needs are the reasons for the existence of University Student Affairs. 

▪ WE BELIEVE that we should create a “student-centered” institutional culture that effectively 

supports the professional and personal growth of students. 

▪ WE BELIEVE that our division should strive to provide a “seamless service” to our students by 

providing accurate and timely information, communication, referral and follow-through for the 

services we offer. 

▪ WE BELIEVE that our success is achieved by each employee in the division being committed to 

serving student needs. 

▪ WE BELIEVE that we provide the most effective and efficient service to students when we coordinate 

our efforts and work as a team. 

▪ WE BELIEVE that students have a shared responsibility to help us, help them by providing timely 

and accurate information. 

▪ WE BELIEVE that creativity and change is important to the survival and success of our division. 

 

Leadership 

Robin Farias-Eisner, M.D., Ph.D., M.B.A., FACOG  

President 

The Western University of Health Sciences Board of Trustees appointed Dr. Robin Farias-Eisner as 

WesternU’s third president effective March 1, 2022. Most recently, he came from Creighton University in 

Omaha, where he was director of the Henry Lynch Comprehensive Cancer Research Center and chief 

academic officer in the Creighton University School of Medicine. He was also dean of Women’s Health and 

professor and chairman of the Department of Obstetrics and Gynecology.  

Prior to his appointment at Creighton, and after graduating from medical school at the Royal College of 

Surgeons in Ireland, Dr. Farias-Eisner was recruited to the University of Illinois’ Emergency Medicine 

Residency training program, with a focus on surgical critical care. Recognizing his love for education, the 
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University of Illinois offered him a faculty position to train future resident physicians in emergency 

medicine and critical care.  

UCLA recognized Dr. Farias-Eisner’s unique clinical skills in critical care medicine and recruited him to 

continue training in the greatly needed area of women’s health. In 1990, Dr. FariasEisner completed 

residency training in obstetrics and gynecology at UCLA, and in 1992, he completed a fellowship in 

surgical oncology for women - gynecologic oncology - at UCLA.  

In 1999, Dr. Farias-Eisner completed a Ph.D. in molecular biology at the UCLA Molecular Biology Institute, 

and then immediately established the highly productive UCLA Farias-Eisner Laboratory and Center for 

Biomarker Discovery and Cancer Research. While at UCLA, Dr. FariasEisner commercialized new 

diagnostic platforms for the early detection of various cancers and discovered new anti-cancer drugs. As a 

result of this work, and in partnership with the University of California, he shares numerous active 

patents.  

Dr. Farias-Eisner then spent the next 30 years working in leadership positions at UCLA to improve the 

health of women through the establishment of successful delivery models for high quality patient care 

and high-level cancer research.  

Over the past decade he has served as the principal investigator for a highly impactful NIH grant to 

eliminate health care disparities in cancer cohorts in underserved populations in Los Angeles.  

The UCLA Farias-Eisner laboratory, and later the Farias-Eisner laboratory at Creighton University, 

achieved numerous innovative discoveries that proved to be highly clinically important, including the 

commercialization of biomarkers for the early diagnosis of ovarian cancer and the discovery of novel and 

innovative new anti-cancer drugs.  

His unique medical education at the Royal College of Surgeons in Ireland established his commitment to 

the concept of physical diagnosis, which is solidly based in the humanistic tradition dating back to the 

founding of the medical school in 1784, drawing him closely to the osteopathic tenets.  

Dr. Farias-Eisner has a Bachelor of Science in Biochemistry from UCLA, a medical doctorate degree from 

the Royal College of Surgeons in Dublin, Ireland, a Ph.D. in molecular biology from the UCLA Molecular 

Biology Institute and an M.B.A. from Pepperdine University. Dr. Farias-Eisner is board certified in 

emergency medicine, obstetrics and gynecology and gynecologic oncology. He is professor emeritus at 

the University of California and professor at Creighton University School of Medicine.  

Dr. and Mrs. Farias-Eisner have an apartment in Pomona and a home in Calabasas. At their family home 

in Calabasas, they raised five children, and they now have three grandchildren.  

Dr. Farias-Eisner speaks multiple languages, including Italian, French and Spanish. President Farias-Eisner 

takes the lead at a transformative time in health care and health care education and a transformational 

time for WesternU. 
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Paula Crone, D.O.  

Interim Provost and Chief Academic Officer  

Dr. Paula Crone was appointed interim provost and chief academic officer, effective April 22, 2022. She 

will serve in this capacity pending the conclusion of the national search for the permanent Provost and 

chief academic officer and their onboarding. 

Dr. Crone joined WesternU as the executive associate dean of the College of Osteopathic Medicine of the 

Pacific (COMP)-Northwest in 2010. In 2012, she was named vice president of Oregon campus operations 

and her leadership was integral to the founding of COMP-Northwest, serving as founding site dean from 

its inception until 2013, when she was instated as dean of COMP and COMP-Northwest and vice president 

of the Oregon campus. She was appointed interim provost and chief academic officer on April 22, 2022. 

As a national leader in medical education, Dr. Crone has dedicated much of her career to the success of 

her fellow physicians. From their application to medical school, to achieving residencies of choice, to 

advocating industry standards and policy across the medical education community, Dr. Crone’s passion 

for her profession and the patients it serves has established her legacy as a dynamic and innovative 

dean.  
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Pomona 

On January 6, 1888, Pomona was incorporated as a city and became a charter city in 1911. Today, 

Pomona is the seventh largest city in Los Angeles County, with a population of over 151,000 residents. 

Pomona boasts a progressive economy, business opportunity and a strong workforce with attractive 

shopping, recreational and real estate offering. The Pomona Valley had been a fruitful valley in the past 

and is now fruitful from the strength and efforts of its people. With a vision to promote harmonious 

diversity and economic prosperity, Pomona is a vibrant community with progressive citizens leading, 

testing the limits of progress, and striving to provide a high quality of life for all of Pomona. 

The City of Pomona has a rich past and exciting future. Pomona is a city with a bright vision for its future, 

and is dedicated to the quality of life for its diverse community.  

"About Pomona", City of Pomona California, https://www.pomonaca.gov/our-city/about-pomona. 

 

https://www.pomonaca.gov/our-city/about-pomona
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Western University of Health Sciences in this search. For fullest consideration, 

candidate materials should be received by January 16, 2023. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Zachary A. Smith, Ph.D., Jen Meyers Pickard, Ph.D. and Kim Migoya 

WesternUVPRB@wittkieffer.com 

Commitment to Equity, Diversity, and Inclusion and Anti-Discrimination Statement  

The variety of unique identities, perspectives, beliefs, experiences, and talent our employees pour into WesternU 

comprises our culture, our reputation and is the most valuable asset we have. WesternU is proud to be an Equal 

Employment Opportunity employer. We do not discriminate based upon race, religion, color, national origin, gender 

(including pregnancy, childbirth, or related medical conditions), sexual orientation, gender identity, gender 

expression, age, status as a protected veteran, status as an individual with a disability, other non-merit factor, or 

status otherwise protected by law. 

 

https://candidateportal.wittkieffer.com/description?jobID=24108
mailto:WesternUVPRB@wittkieffer.com

