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EXECUTIVE SUMMARY
The University of Illinois Chicago (UIC) invites 
nominations, applications and inquiries as it seeks an 
experienced leader with a deep commitment to access 
and academic excellence to serve as the next dean of 
the College of Business Administration.

The UIC College of Business Administration (CBA) 
embraces a rich and diverse culture, evolving and 
adapting to changes reflected in the local and global 
business community and providing a destination of 
choice for aspiring business leaders. The college 
has seen significant growth and change over the 
last decade. Enrollment has grown over 65% at 
the undergraduate level (totaling more than 3,700 
students today) and 70% at the graduate level (totaling 
more than 1,000 students). This is due in part to the 
creation of new Bachelor of Science and Master 
of Science degrees across the college. Nearly 150 
faculty members are represented across the college’s 
six academic departments — Accounting, Finance, 
Information and Decision Sciences, Managerial 
Studies, Marketing and the Stuart Handler Department 
of Real Estate. CBA has risen significantly in the  
UT-Dallas Research Rankings, going from No. 128  
to No. 70 in North America over the last decade.

The next dean of the UIC College of Business 
Administration must have a PhD or equivalent degree 

and be an accomplished scholar with credentials 
suitable for a tenured appointment at the rank of 
full professor in one of the disciplines represented 
in the college. The individual should have significant 
experience and a demonstrated ability to work 
across the range of disciplines represented in the 
college. 

The University of Illinois Chicago is Chicago’s only 
public research university and is a Department of 
Education-designated Minority-Serving Institution. 
It serves as a thriving hub for research, education 
and innovation, and serves 33,747 undergraduate, 
graduate and professional students in 16 colleges, 
including seven health sciences colleges. UIC’s 
FY22 research award portfolio, nearing $500 million, 
supports over 3,500 different sponsored research 
projects and produces drug and technology 
licensing revenue of more than $35 million per year. 
UIC ranks 4th in research expenditures among  
high Hispanic enrollment institutions in the  
2020 NSF Higher Education Research and 
Development Survey.

For information regarding how to apply, submit 
nominations or inquire about the role, please see the 
section “Procedure for Candidacy” at the end of this 
document.

https://www.uic.edu/
https://business.uic.edu/
https://jsom.utdallas.edu/the-utd-top-100-business-school-research-rankings/northRankings#20172021
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OPPORTUNITIES AND EXPECTATIONS 
FOR LEADERSHIP
The next dean will be expected to advance the 
following leadership priorities, among others:

Lead the development of a strategic plan for 
the college that will continue to advance UIC’s 
commitment to access and excellence. UIC’s mission 
is to transform lives and serve society by educating, 
creating knowledge and putting knowledge to work 
on a large scale and with excellence. This is reflected 
in the student population the university serves (nearly 
60% of first-time freshmen are Pell-eligible and many 
are nonresidential students), the passion for these 
students that is shared by world-renowned faculty and 
exceptional staff, and the opportunities this creates for 
students and their families. UIC is 11th in U.S. News and 
World Report’s rankings of “Top Performers on Social 
Mobility” — one of only three institutions in the top 15 
that also have the highest Carnegie classification for 
research activity (R1 status). Following the success of 
the 2016-21 universitywide strategic plan, “Leveraging 
Our Strengths to Shape the Future,” the UIC community 
went through a process to refresh and reaffirm the 
institution’s strategic priorities. Working closely with 
faculty, staff, students, alumni and external partners, 
the next dean will be charged with articulating and 
advancing a shared vision that will continue to advance 
the college in alignment with the universitywide 
strategic priorities. As the college develops a strategy 
for the future, it will be equally critical to ensure that the 
college maintains its current Association to Advance 
Collegiate Schools of Business (AACSB) accreditation.

Manage existing resources and identify new 
resources. The next dean will need to understand 
the variety of needs across the college, including the 
market for business faculty, the support required for 

excellence in research and scholarship, and the staffing 
needed to advance the goals of the college. The college 
has seen significant growth over the last decade, which 
has also created challenges with its physical space. The 
next dean should be able to help explore opportunities 
to ensure the college has the necessary facilities that 
support the college’s past and future growth. 

The university has operated under a hybrid 
responsibility-centered management (RCM) budget 
model, but an institutional task force is currently 
exploring changes to this model. The dean must be 
able to represent the needs of the college in these 
discussions as well as understand how to leverage 
the budget model for resources. The dean will need 
to utilize existing resources effectively while also 
identifying new revenue streams, including exploring 
opportunities for new or reconfigured academic 
programs. The dean must also be comfortable working 
externally with donors, alumni, foundations, businesses 
and industry, and finding mutual passions that lead to 
new resources.

Foster an environment that attracts and retains 
talented faculty and staff. UIC is a complex 
environment and includes unions for faculty, staff 
and graduate students. The dean must be able to 
navigate this setting effectively and build a positive and 
supportive environment for employees. The College of 
Business Administration has benefitted from having a 
collaborative and collegial culture over the last decade, 
and the next dean will be expected to continue to 
foster a shared sense of community. In partnership with 
department heads and faculty, the dean will play a key 
role in attracting, retaining and supporting a diverse 
group of outstanding faculty and staff.  

https://facultyhandbook.uic.edu/overview/uic-scope-and-mission-chancellors-statement/
https://strategicpriorities.uic.edu/
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It is essential that the dean understands and champions 
UIC’s commitment to research and seeks to enhance 
the scholarly reputation of the College of Business 
Administration, while also supporting faculty excellence 
in teaching and engagement in service. 

Advance diversity, equity and inclusion. UIC is a 
designated Minority-Serving Institution (MSI), Asian 
American and Native American Pacific Islander-Serving 
Institution (AANAPISI) and Hispanic-Serving Institution 
(HSI). While the student body is rich in diversity, 
opportunities exist for the college to recruit and retain 
more faculty and staff of color and better reflect the 
demographics of the student population. The next 
dean must have an understanding of how to leverage 
the diversity of the institution and the city, as well as 
demonstrate a commitment to equity, inclusion  
and access.

OPPORTUNITIES AND EXPECTATIONS 
FOR LEADERSHIP 

Embrace and engage the Chicago business community. 
UIC’s location in Chicago creates rich opportunities for 
student learning, career development, impactful research, 
and partnerships with business and industry. The dean will 
be expected to understand the university’s urban context 
and identify opportunities to engage the city’s business 
community in mutually beneficial partnerships. The dean 
will also need to explore opportunities to collaborate with 
the university’s Innovation Center, which seeks to teach 
and deliver innovation through corporate sponsored 
classes, labs and programs, and the Discovery Partners 
Institute, which is a new entity within the University of 
Illinois System that seeks to enhance the development the 
tech ecosystem in Chicago. This individual should bring 
the ability to connect the university’s teaching, research 
and service missions with the needs of Chicago and 
demonstrate a passion for the opportunities afforded by 
being in Chicago.

https://innovationcenter.uic.edu/
https://dpi.uillinois.edu/about/
https://dpi.uillinois.edu/about/
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ACTIVITIES OF THE DEAN
UIC deans are expected to:

 ▶ Provide leadership to the college by articulating an 
inspiring vision for the college’s future, translating 
that vision into specific goals and obtaining the 
support necessary to achieve those goals. 

 ▶ Foster student intellectual development and 
the college’s academic mission through sound 
educational policy and innovative curriculum. 

 ▶ Promote the recruitment, retention and academic 
progress, and career development of undergraduate, 
graduate and professional students. 

 ▶ Create conditions and resources to advance research 
and a scholarly community.

 ▶ Recruit and retain faculty of the highest caliber; 
promote excellence among the faculty; and set 
a standard personally for academic scholarship, 
engagement and integrity. 

 ▶ Recruit and retain staff of the highest quality and 
promote their development and build an effective and 
reputable leadership team. 

 ▶ Foster and promote diversity, equity and inclusion 
among students, faculty and staff to enrich the 
university environment. 

 ▶ Consult and communicate regularly with the faculty on 
policy, planning and actions significant to the college. 

 ▶ Manage resources wisely through the allocation of 
space and budget in support of defined priorities and 
actively engage in the continuous development of new 
sources of revenue. 

 ▶ Promote the creation of new knowledge and the 
cultivation of funding sources appropriate to that 
endeavor. 

 ▶ Represent and advance the interests of the college 
and UIC by skillfully developing relationships and 
partnerships with parties external to the college, both 
on and off campus. 

 ▶ Increase the external financial support for the college 
through fundraising efforts and grant activity. 

 ▶ Align the college’s activities and goals with the greater 
interests of the campus and university. 
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PROFESSIONAL QUALIFICATIONS 
AND PERSONAL QUALITIES
The next dean of the College of Business 
Administration must have a PhD or equivalent 
degree and must be an accomplished scholar with 
credentials suitable for a tenured appointment at 
the rank of full professor in one of the disciplines 
represented in the college. This individual should 
have significant leadership experience and a 
demonstrated ability to work across the range of 
disciplines represented in the College of Business 
Administration. Additionally, the next dean should 
possess the following:

 ▶ Exceptional leadership skills and the energy and 
vision required to lead the college into the future.

 ▶ A demonstrated commitment to and record of 
supporting diversity, equity and inclusion among 
faculty, staff and students. 

 ▶ A commitment to recruiting and supporting a 
diverse student population at the undergraduate 
and graduate levels, including many who are 
first-generation students; demonstrated success 
supporting student intellectual development and 
advancing student outcomes; and a passion for the 
student population that UIC serves.

 ▶ A commitment to student success, including 
inclusive teaching practices, innovative 

curriculum development, and co-curricular learning 
opportunities (internships, study abroad, etc.).

 ▶ A record of recruiting, retaining and supporting 
exceptional faculty (tenure and nontenure track) and 
staff.

 ▶ A leadership approach that builds leadership capacity 
within a unit and empowers others; engages faculty, 
staff and students; ensures effective communication; 
and is committed to shared governance.

 ▶ Excellent communication skills, a commitment to 
engaging and listening to others, and the ability to 
communicate the college’s vision, mission and goals, 
both to internal and external constituents. 

 ▶ Expertise in financial management, successfully 
aligning resources with priorities to achieve desired 
outcomes for a unit and the ability to identify and 
acquire new resources — including philanthropic 
gifts and external grants — to support strategic 
objectives.

 ▶ The ability to collaborate with partners across 
an institution and with external constituents, 
including the ability to maintain, build and promote 
partnerships with the business community in 
Chicago.
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▶ Bachelor of Science in Accounting

▶ Bachelor of Science in Entrepreneurship

▶ Bachelor of Science in Finance

▶ Bachelor of Science in Human Resource
Management

▶ Bachelor of Science in Information and Decision
Sciences

▶ Bachelor of Science in Management

▶ Bachelor of Science in Marketing

▶ Bachelor of Science in Real Estate

▶ Bachelor of Business Administration (BBA) Degree
-Completion Program

In 2003, thanks to the generosity of the Liautaud 
family of Chicago, UIC’s graduate offerings were 
named and endowed as the UIC Liautaud Graduate 
School of Business. Today, it serves over 1,000 
graduate students in seven master’s programs: 

▶ Master of Business Administration

▶ Master of Science in Accounting

▶ Master of Science in Business Analytics

ABOUT THE COLLEGE  
OF BUSINESS ADMINISTRATION

In 1965, the University of Illinois Chicago left Navy Pier 
and the shores of Lake Michigan to build a sprawling 
urban campus in the Loop’s backyard. As the concrete 
structures of its Brutalist design began to rise at the 
border of the city’s financial district, so too did the 
university’s new College of Business Administration. 
What began as a college with three programs — 
accounting, economics and general business — has 
grown into a top-ranked, research-based business 
school with an international reputation. 

Today, the college is home to six academic 
departments — Accounting, Finance, Information and 
Decision Sciences, Managerial Studies, Marketing, 
and the Stuart Handler Department of Real Estate. Its 
nearly 150 faculty members teach more than 3,700 
undergraduate students in nine degree programs:

▶ Master of Science in Finance

▶ Master of Science in Management Information
Systems

▶ Master of Science in Marketing

▶ Master of Science in Supply Chain and Operations
Management

The doctoral programs in the College of Business 
Administration build upon the university’s stature as 
a Research 1 institution. Doctoral candidates have the 
opportunity to study with renowned experts in the 
following fields:

▶ PhD in Business Administration: Accounting
Emphasis

▶ PhD in Business Administration: Human
Resource Management Emphasis

▶ PhD in Business Administration: Information
and Decision Sciences (IDS) Emphasis

▶ PhD in Business Administration: Marketing
Emphasis

▶ PhD in Management Information Systems

Each year, UIC grows and changes in order to be a 
destination of choice for aspiring business leaders 
from around the corner or across the globe. The diverse 
student body and Corporate MBA program reflect 
the global business community and provide endless 
multicultural opportunities for the students and faculty. 
Though they come from far and wide, the college’s 
students and faculty reflect Chicago — hardworking, 
grounded and resourceful. With each new graduate 
who joins the ranks of 40,000-plus alumni, their 
influence and positive global contributions grow. 

Both the college and the campus have seen 
tremendous changes in their 57 years. The College of 
Business Administration will continue to evolve to meet 
the changing demands of business and to serve the 
needs of all students: past, present and future. More 
information about the college can be found online.

https://business.uic.edu/undergraduate-programs/undergraduate-degrees/bachelor-science-accounting/
https://business.uic.edu/undergraduate-programs/undergraduate-degrees/bachelor-science-entrepreneurship/
https://business.uic.edu/undergraduate-programs/undergraduate-degrees/bachelor-science-finance/
https://business.uic.edu/undergraduate-programs/undergraduate-degrees/bachelor-of-science-in-human-resource-management/
https://business.uic.edu/undergraduate-programs/undergraduate-degrees/bachelor-science-information-decision-sciences/
https://business.uic.edu/undergraduate-programs/undergraduate-degrees/bachelor-science-management/
https://business.uic.edu/undergraduate-programs/undergraduate-degrees/bachelor-science-marketing/
https://business.uic.edu/undergraduate-programs/undergraduate-degrees/bachelor-of-science-in-real-estate/
https://business.uic.edu/undergraduate-programs/undergraduate-degrees/bachelor-business-administration-completion-program/
https://business.uic.edu/graduate-programs/graduate-degrees/master-business-administration/
https://business.uic.edu/graduate-programs/graduate-degrees/master-science-accounting/
https://business.uic.edu/graduate-programs/graduate-degrees/master-science-business-analytics/
https://business.uic.edu/graduate-programs/graduate-degrees/master-science-finance/
https://business.uic.edu/graduate-programs/graduate-degrees/master-science-management-information-systems/
https://business.uic.edu/graduate-programs/graduate-degrees/master-science-marketing/
https://business.uic.edu/graduate-programs/graduate-degrees/master-of-science-in-supply-chain-and-operations-management/
https://business.uic.edu/graduate-programs/degrees/phd-business-administration-accounting-emphasis/
https://business.uic.edu/graduate-programs/degrees/phd-business-administration-human-resource-management/
https://business.uic.edu/graduate-programs/degrees/phd-business-administration-information-decision-sciences-ids/
https://business.uic.edu/graduate-programs/degrees/phd-business-administration-marketing/
https://business.uic.edu/graduate-programs/degrees/phd-management-information-systems/
https://business.uic.edu/about-uic-business/
https://business.uic.edu/about-uic-business/
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Over the past 10 years, the College of Business 
Administration has seen significant growth and 
evolution. Some of its accomplishments include:

 ▶ Faculty Hiring: Approximately two-thirds of the 
college’s current faculty were hired over the last 
10 years, and compensation packages became 
competitive with public Big 10 schools.

 ▶ Research Reputation: The college has risen 
significantly in the UT-Dallas Research Rankings, 
going from No. 128 to No. 70 in North America 
over the last decade.

 ▶ Enrollment and Program Growth: Enrollment 
has grown over 65% at the undergraduate level 
and 70% at the graduate level over the last 
nine years. This is due in part to the creation of 
new Bachelor of Science and Master of Science 
degrees across the college. The tuition dollars 
generated by the college grew from $33 million 
in fiscal year 2013 to over $54 million in the most 
recent fiscal year, or almost 64%. 

 ▶ Online Offerings: The college relaunched its 
online undergraduate business degree program 
several years ago, and that program was ranked 
as the 7th best online business program in the 
country by U.S. News & World Report in 2021. A 
new Online MBA program was launched in 2021 
and has seen strong growth.

COLLEGE OF BUSINESS ADMINISTRATION 
ACCOMPLISHMENTS 
 

 ▶ Career Services: CBA has invested in the 
expansion of career services significantly, which has 
resulted in an increase in students employed within 
six months (74% to 89%). 

 ▶ Soft Skills for Students: The college’s iLEAD 
program gives students training in the key 
competencies that employers seek: written and 
verbal communication, teamwork, problem-solving, 
decision-making, confidence and self-awareness, 
and relationship-building.

 ▶ Cohort Program: Based on the success of the 
Business Scholars program, the college launched 
a two-year cohort program last year to enhance 
student outcomes.

 ▶ Future Leaders in Business Program: In 2018, 
CBA started the Future Leaders in Business 
program, which focuses on pre-admission and 
post-enrollment opportunities for historically 
underrepresented students. Now comprising 
four different programs that serve high school 
and middle school, the 140 students that have 
participated exhibit high college admission and are 
scholarship eligible.

 ▶ Employer Outreach: The Business Advisory Council 
(BAC) was expanded and other employer boards, 
such as the Professional Accounting Advisory Board 
(PAAB), were restructured and renewed.

https://jsom.utdallas.edu/the-utd-top-100-business-school-research-rankings/northRankings#20172021
https://businessconnect.uic.edu/business-career-center/
https://business.uic.edu/faculty-and-research/ilead-institute-leadership-excellence-development/
https://business.uic.edu/undergraduate-programs/uic-business-scholars/
https://chance.uic.edu/community-outreach/pre-college-programs/summer-camp-future-leaders-in-business/
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Overview
The University of Illinois Chicago (UIC) is Chicago’s 
public research university and is a Department of 
Education-designated Minority-Serving Institution 
(MSI). It serves as a thriving hub for research, 
education and innovation, and serves 33,747 
undergraduate, graduate and professional students in 
16 colleges, including seven health sciences colleges 
and Chicago’s only public law school. 

UIC is classified as an Asian American and Native 
American Pacific Islander-Serving Institution 
(AANAPISI) and a Hispanic-Serving Institution (HSI) 
— one of only 21 HSIs classified as very high research 
status (R1) by the Carnegie Foundation for the 
Advancement of Teaching. 

In addition, the diverse patient population served by 
the University of Illinois Hospital & Health Sciences 
System (UI Health) includes many who are significantly 
underserved in health promotion and health care. UIC 
currently has multiple initiatives to address health 
disparities and promote diversity within all its colleges. 

UIC’s FY22 research award portfolio, nearing $500 
million, supports over 3,500 different sponsored 
research projects and produces drug and technology 
licensing revenue of more than $35 million. UIC ranks 
4th for research expenditures among high Hispanic 
enrollment institutions in the 2020 NSF Higher 
Education Research and Development Survey. UIC is 
also home to several notable NIH research programs, 
such as the Center for Clinical and Translational 
Science, a $22 million center that provides a nucleus 
for basic, translational, data science and community-
based research. 

UIC’s comprehensive academic and research offerings 
span over 100 departments and divisions, including 
biomedical and health disciplines, urban planning, 
public affairs, arts, social work, business, education, 
law, humanities, social sciences, natural sciences and 
engineering, with 15 graduate programs ranking in 
the top 30 in the country according to the 2023 U.S. 
News & World Report Best Graduate Schools rankings. 
Students and faculty across various disciplines have 
opportunities to engage and collaborate with Chicago-

ABOUT THE UNIVERSITY 
OF ILLINOIS CHICAGO

based corporations, as well as leading researchers at 
Argonne National Laboratory and Fermilab. 

The UIC Flames’ 300 student-athletes compete in 
18 NCAA Division I sports and have won more than 
75 conference championships. In the classroom, 
UIC student-athletes excel at an elite level, with 16 
consecutive semesters of a 3.0-plus departmentwide 
GPA and a 93% graduation rate. The Flames joined the 
Missouri Valley Conference in July 2022.
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▶ Create knowledge that transforms our views of
the world and, through sharing and application,
transforms the world.

▶ Provide a wide range of students with the
educational opportunity only a leading research
university can offer.

▶ Address the challenges and opportunities facing
not only Chicago but all Great Cities.

▶ Foster scholarship and practices that reflect and
respond to the increasing diversity of the United
States in a rapidly globalizing world.

▶ Train professionals in a wide range of
public service disciplines, serving Illinois
as the principal educator of health service
professionals and as a major health care provider
to underserved communities.

UIC’S MISSION IS TO STRATEGIC PRIORITIES
UIC reaffirmed its commitment and refreshed its 
strategic priorities, offering an opportunity to reflect 
on successes and define how we will continue to build 
momentum in four areas: 

▶ Student Experience and Success

▶ National Impact and Visibility

▶ Chicago and Community Engagement

▶ Entrepreneurial University

FINANCIAL OVERVIEW
UIC’s FY22 budget revenues total $2.46 billion. UIC’s 
FY22 health care system budgeted revenues total 
$1.16 billion. 

https://strategicpriorities.uic.edu/refreshed-strategic-priorities/
https://strategicpriorities.uic.edu/refreshed-strategic-priorities/
https://strategicpriorities.uic.edu/priorities/student-experience-and-success/
https://strategicpriorities.uic.edu/priorities/national-and-international-impact-and-visibility/
https://strategicpriorities.uic.edu/priorities/chicago-and-community-engagement/
https://strategicpriorities.uic.edu/priorities/entrepreneurial-university/
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UIC IS ON THE RISE 
Noteworthy achievements in recent years include:

 ▶ Diversity, Equity and Inclusion — UIC’s commitment 
to diversity honored by higher education magazine.  

 ▶ Rankings — UIC rises to top 45 public universities in 
US News ‘Best Colleges’ rankings.

 ▶ Student Success Fund — UIC receives a $40M 
donation, the largest single gift in the university’s 
history, from philanthropist MacKenzie Scott. 

 ▶ Fundraising Campaign Success — IGNITE: The 
Campaign for UIC.

 ▶ Research Record in 2021 — With awards 
totaling $446M, UIC sets record for annual 
research funding. 

 ▶ Growth – UIC builds on momentum with the 
addition of UIC Law as the 16th college, new 
residential, teaching and research spaces; UIC 
kicks off construction for new computer science 
center; construction of the UI Health Specialty 
Care Building.

https://today.uic.edu/uics-commitment-to-diversity-honored-by-higher-education-magazine/
https://today.uic.edu/uics-commitment-to-diversity-honored-by-higher-education-magazine/
https://today.uic.edu/uic-rises-to-top-45-public-universities-in-us-news-best-colleges-rankings/
https://today.uic.edu/uic-rises-to-top-45-public-universities-in-us-news-best-colleges-rankings/
https://today.uic.edu/uic-receives-40m-donation-the-largest-single-gift-in-school-history-from-philanthropist-mackenzie-scott/
https://today.uic.edu/ignite-campaign-total-nears-774-million-exceeding-goal-ahead-of-schedule
https://today.uic.edu/with-awards-totaling-446m-uic-sets-record-for-annual-research-funding/
https://law.uic.edu/
https://today.uic.edu/groundbreaking-tomorrow-uic-kicks-off-construction-for-new-computer-science-center/
https://today.uic.edu/uic-breaks-ground-on-new-clinical-building/
https://today.uic.edu/uic-breaks-ground-on-new-clinical-building/
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WORLD-CLASS STUDENTS 
UIC undergraduate and graduate students are very 
accomplished. Every year, UIC undergraduates are 
finalists for and recipients of Truman, Rhodes and 
Goldwater scholarships, and UIC graduate students 
are recipients of prestigious Ford Foundation, Boren, 
German Academic Exchange Service (DAAD), Internet 
Corporation for Assigned Names and Numbers (ICANN), 
Mellon, American Philosophical Society and Field 
Museum fellowships, as well as grants from Argonne 
National Laboratory, NIH, NSF, the Department of 
Defense and the American Heart Association. In the 
last two years, 12 UIC graduate students/alumni have 
been the recipients of Fulbright awards, and UIC has 
welcomed 68 international Fulbright students. UIC 

was named an inaugural Fulbright HSI Leader by the 
Department of State’s Bureau of Educational and 
Cultural Affairs for its commitment to the Fulbright 
Program, the U.S. government’s flagship international 
educational exchange program. 

This fall, UIC increased enrollment of first-year students 
by 1.6% to 4,244 students. UIC’s overall enrollment was 
33,747, the largest enrollment in Chicago. The number 
of degree-seeking international students reached 
4,263 from 3,890, an increase of 9.6% from last year. 
UIC continues to be one of the most diverse campuses 
in the country — 42% of freshmen are Hispanic, 21% 
are Asian and 8% are Black.
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WORLD-CLASS FACULTY AND STAFF
UIC’s most important resource is its over 3,000 highly 
accomplished faculty, who are not only outstanding 
educators and clinicians, but also talented scholars. 
Two UIC faculty members are MacArthur Genius 
Award winners, and many more have earned 
awards, fellowships and grant support from a 
number of foundations, organizations and federal 
agencies, including the American Association for 
the Advancement of Science, the Fulbright Scholar 
Program, the Bill and Melinda Gates Foundation, the 
Burroughs Welcome Trust, the Sloan Foundation, the 
National Endowment for the Humanities, the NIH, NSF, 
and the departments of Defense, Energy, Education, 
and Health and Human Services. Some notable faculty 
achievements include: UIC has garnered international 
attention for American Framing, the U.S. Pavilion 
exhibition at the 2021 Venice Architecture Biennale 
curated by School of Architecture faculty members Paul 
Andersen and Paul Preissner. 

Faculty in the humanities are acclaimed authors and 
poets, such as Professor Daniel Borzutzky, a 2016 
recipient of the National Book Award, and Professor 
Luis Alberto Urrea, a 2019 recipient of a prestigious 
fellowship from the John Simon Guggenheim 
Foundation. 

Multidisciplinary research advances have led to drug 
discoveries such as the antiretroviral medication 
Prezista®, discovered by a former faculty member 
in chemistry, and the widely used shingles vaccine 
Shingrix®, discovered by a retired faculty member 

from the University of Illinois Chicago’s medical school 
campus in Rockford. 

The faculty (except for those in the colleges of 
Pharmacy, Medicine and Dentistry, and School of 
Law) is represented by two collective bargaining units 
— Tenure System and Non-Tenure System — by UIC 
United Faculty Local 6456, IFT-AFT. 

UIC employs over 3,400 academic professional staff 
and over 7,300 civil service support staff. A majority 
of the support staff is represented by various trade, 
service and professional unions. Approximately 30% of 
the staff is African American or Latinx. 

Civil service staff members are subject to the State 
Universities Civil Service System rules and procedures. 
The academic professionals meet specialized 
administrative, professional or technical needs. 
Examples of academic professional titles include 
assistant or associate dean, director, coordinator and 
specialist. 

Over 1,500 teaching and graduate assistants are 
employed by UIC and represented by the Graduate 
Employees Organization Local 6297. Contract 
negotiations for the next several academic years were 
recently completed. 

Demographic information about the faculty and staff 
can be found through the UIC Office of Institutional 
Research.

https://oir.uic.edu/
https://oir.uic.edu/
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DIVERSITY, EQUITY AND INCLUSION 
Diversity, equity and inclusion are essential to UIC’s 
mission of advancing access to excellence and 
success in academic programs, research and  
health care. 

UIC is a federally designated Minority-Serving 
Institution (MSI), a Hispanic-Serving Institution (HSI) 
and an Asian American and Native American Pacific 
Islander-Serving Institution (AANAPISI). UIC serves a 
small number of students outside of Illinois, with 89% 
of the student body residing in state. In addition, 55% 
of students are considered low-income, as indicated 
by their receipt of Federal Pell Grant aid. Nearly 60% 
of first-time freshmen are eligible for the Pell Grant, 
and 35% identify as first-generation college students. 

UIC’s commitment to diversity, equity and inclusion is 
led by the Office of Diversity, Equity and Engagement 
and is demonstrated by several initiatives and 
pipeline programs across campus. For example, 
the Advancing Racial Equity initiative has engaged 
every unit across the university to think deeply 
about and be accountable for addressing five goals: 
centering student equity and inclusion, advancing 
faculty and staff inclusive excellence, collaborating 
with community, promoting an atmosphere of 

care and concern, and achieving transparency and 
accountability. The Pipeline to an Inclusive Faculty 
Program is a recruitment program that provides 
financial and professional development support for 
outstanding underrepresented doctoral students who 
are committed to careers as faculty, while the Bridge 
to Faculty program is a recruitment program designed 
to attract underrepresented postdoctoral scholars with 
the goal of a direct transition to a tenure-track junior 
faculty position after two years. 

The university is deeply committed to creating an 
inclusive and equitable environment that allows a free 
exchange of diverse perspectives and experiences. 
Students have access to the support, tools and 
resources they need to thrive and succeed, including 
more than 460 student organizations and seven 
Centers for Cultural Understanding and Social Change. 

At the national level, UIC is the lead institution of a 
consortium of 21 R1 Hispanic-Serving Institutions that 
have joined together to address key issues in Latinx 
education, including the creation of a pipeline for 
new Latinx faculty. This consortium, called Crossing 
Latinidades, has recently received funding from the 
Andrew W. Mellon Foundation.
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ACADEMIC HEALTH ENTERPRISE
The University of Illinois Hospital & Health Sciences 
System (UI Health) provides comprehensive care, 
education and research to train health care leaders 
and foster healthy communities in Illinois and beyond. 
As the university’s academic health enterprise, UI 
Health integrates the activity of UIC’s seven health 
sciences colleges that operate six locations across the 
state, a 462-bed tertiary care hospital in Chicago, the 
University of Illinois Cancer Center and a network of 
federally qualified health centers (Mile Square Health 
Center). 

From understanding the molecular basis of disease 
to improving the health of communities, researchers 
in the health sciences colleges routinely collaborate 
to move medical breakthroughs from the laboratory 
to new treatments, procedures and preventive 
approaches to improve patient outcomes. Excellence 
in health sciences research spans many areas, from 
cancer biology to drug discovery, development and 
delivery to genomics and pharmacogenomics. 

UI Health is dedicated to the pursuit of health equity 
and is committed to training the health care leaders of 
the future. More than 30% of the students enrolled at 
UIC’s health sciences colleges self-identify as part of 
different underrepresented groups. 

 ▶ 1 in 3 Illinois physicians received training at UI 
Health. 

 ▶ 1 in 5 Illinois physicians received their MD degree 
from the College of Medicine. 

 ▶ Over 1 in 3 Illinois pharmacists trained at the College 
of Pharmacy. 

 ▶ Over 8,000 practicing Illinois nurses trained at the 
College of Nursing. 

 ▶ More than 1 in 3 Illinois dentists trained at the College 
of Dentistry. 

 ▶ Nearly 1 in 4 Illinois social workers trained at the Jane 
Addams College of Social Work. 

UI Health provides a wide range of specialty, primary 
and emergency care services. As the state’s only 
public, academic health enterprise, UI Health remains 
committed to serving the diverse needs of all patients 
who seek their care among our more than 40 care 
delivery locations. Our hospital and clinics see more 
than 65% Medicare/Medicaid patients annually, and 
the College of Dentistry is among few Medicare/ 
Medicaid providers of oral health services for the state 
of Illinois. 

 ▶ First designated Center of Excellence in Robotic 
Surgery in the United States. 

 ▶ Home to a cure for sickle cell disease through stem 
cell transplantation. 

 ▶ Comprehensive Stroke Certification. 

 ▶ National Accreditation Program for Breast Centers. 

 ▶ Home to the Illinois Eye & Ear Infirmary with expertise 
in complicated eye conditions for over 150 years.

https://hospital.uillinois.edu/
https://hospital.uillinois.edu/
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UNIVERSITY OF ILLINOIS SYSTEM
Since it was established in 1867, the University of 
Illinois System has been a priceless resource for the 
state of Illinois and the nation. Its three universities 
— in Urbana-Champaign, Chicago and Springfield 
— have provided opportunities for education to a 
broad cross-section of students and helped create a 
thriving economy for the state, developing generations 
of innovators, entrepreneurs, leaders and thinkers 
while advancing the frontiers of knowledge to benefit 
society. 

Today the University of Illinois System’s universities 
enroll more than 94,000 students and have a 
sponsored research portfolio of more than $1.1 billion. 

The system is, in total, a $7.18 billion enterprise with an 
annual economic impact of more than $19 billion. 
The U of I System is led by Dr. Timothy L. Killeen, its 
20th president. He took office in May 2015 and has 
worked with the leaders of the three universities 
to broaden educational access by freezing in-state 
tuition for six of the past seven years and increasing 
available financial aid. Concurrently, the system has led 
programs to recruit distinguished faculty and increase 
the size of the faculty to meet growing enrollment. 

Under Killeen’s leadership, the system has also led 
efforts to spur innovation and economic development 
throughout the state, notably through the creation of 
the Illinois Innovation Network (IIN). IIN is a network 

of innovation hubs located throughout the state — 
including Chicago, Springfield and Urbana-Champaign 
— operated in partnership with the state’s public 
universities. 

IIN’s anchor hub, the Discovery Partners Institute (DPI), 
is a world-class research center in downtown Chicago. 
DPI is dedicated to helping build a better economy for 
the city and the region, developing a diverse workforce 
ready to step into that tech-driven economy, convening 
research teams to solve society’s major challenges and 
creating new businesses. DPI serves as a magnet to 
draw talent and ideas from around the world. 

The system has also built partnerships across the globe 
and has recently opened offices in India and Mexico to 
build stronger relationships with institutions in those 
countries. 

The system’s public policy think tank, the Institute 
of Government and Public Affairs, mobilizes the 
vast faculty talent and expertise found across the 
three universities to generate research, analysis, and 
information essential to thoughtful and effective public 
policy. 

In addition, the system works on behalf of the three 
universities on legislative matters and has built a strong 
network of alumni and friends to advocate for public 
higher education.
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ABOUT CHICAGO 
Chicago, located on Lake Michigan in Illinois, is the third 
largest city in the U.S., and an important global hub for 
culture and commerce. Internationally famed for its bold 
architecture, it has a skyline punctuated by skyscrapers 
such as the iconic John Hancock Center, the 1,451-foot 
Willis Tower (formerly the Sears Tower), and the neo-
Gothic Tribune Tower. The city is also renowned for 
its museums and well-established civic and cultural 
institutions, including globally recognized restaurants, 
theaters and sophisticated entertainment. A robust 
public transportation system, including the dense and 
interconnected network of Chicago Transit Authority 
(CTA) trains and buses and the Metra commuter rail 
system, conveniently connects UIC to the entire six-
county Chicago metropolitan region. Some of the best 
public and private schools in Illinois and the Midwest 
are located in Chicago and its suburbs. 

There are 77 distinct community neighborhoods 
within the city, made up of people from many diverse 
ethnicities. Greek, Polish, Hispanic, Chinese, Irish, 
Italian, Lithuanian and African are just a smattering 
of cultures that can be found in Chicago. One recent 
estimate suggested that over 153 unique languages are 
spoken by residents of Chicago and its suburbs. 

UIC is predominately located in the University Village 
and bustling and historic Little Italy neighborhoods, 
with a law school located about 1.5 miles east of the 
University Hall administrative building, in Chicago’s 
vibrant “Loop” central business district. Lying between 
the east and west sides of campus and stretching 
from north to south, it is an area that is diverse both 
ethnically and socioeconomically. The western portion 
of campus — which includes the health sciences 
colleges and UI Health hospital system — is in close 
proximity to other important Chicago and regional 
institutions, including Rush University Medical Center, 
John Stroger Jr. Hospital of Cook County and the Jesse 
Brown VA Medical Center. 

Chicago offers a lifestyle that is rivaled by few U.S. or 
international cities and is a wonderful place to live, 
work and play. 

For more information about the City of Chicago:

▶ Chicago History

▶ Chicago Facts and Statistics

▶ Chicago Attractions

https://www.chicago.gov/city/en/about/history.html
https://www.chicago.gov/city/en/about/facts.html
https://www.choosechicago.com/things-to-do/tours-attractions/


 19D E A N , C O LLEG E O F B US I N E S S A D M I N I S TR ATI O N       U N I V E RS IT Y O F I LLI N O I S CH I C AG O

All applications, nominations and inquiries are invited. Applications should include, as separate documents, a letter 
of interest addressing the themes in this profile and a CV or resume. WittKieffer is assisting the University of Illinois 
Chicago in this search. For fullest consideration, candidate materials should be received by February 2, 2023. 
Application materials should be submitted to the University of Illinois Chicago through an electronic application. 
Nominations and inquiries can be directed to Ryan Crawford, Bree Liddell, and Luis Bertot at UIC-CBADean@
wittkieffer.com.

The University of Illinois Chicago is an affirmative action, equal opportunity employer that has a strong institutional 
commitment to the principle of diversity and is particularly interested in receiving applications from a broad 
spectrum of people. We are committed to equal employment opportunities regardless of sex, gender identity, sexual 
orientation, race, color, religion, national origin, disability, protected Veteran status, age, or any other characteristic 
protected by law.

Offers of employment by the University of Illinois may be subject to approval by the University’s Board of Trustees 
and are made contingent upon the candidate’s successful completion of any criminal background checks and other 
pre-employment assessments that may be required for the position being offered. Additional information regarding 
such pre-employment checks and assessments may be provided as applicable during the hiring process.

As a qualifying federal contractor, the University of Illinois System uses E-Verify to verify employment eligibility.
The University of Illinois System requires candidates selected for hire to disclose any documented finding of sexual 
misconduct or sexual harassment and to authorize inquiries to current and former employers regarding findings of 
sexual misconduct or sexual harassment. For more information, visit Policy on Consideration of Sexual Misconduct in 
Prior Employment.

University of Illinois faculty, staff and students are required to be up to date with their COVID 19 vaccinations. 
You are considered up to date with vaccinations when you have followed current recommendations by the CDC, 
including boosters if/when applicable. An employment offer is contingent on your timely submission of proof of your 
vaccination being up to date. Individuals who are not able to receive the COVID-19 vaccine for medical or religious 
reasons may request an exemption.

PROCEDURE FOR CANDIDACY

https://uic.csod.com/ux/ats/careersite/1/home/requisition/1957?c=uic
mailto:UIC-CBADean@wittkieffer.com
mailto:UIC-CBADean@wittkieffer.com
https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899
https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899
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