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Executive Summary 

The Columbia College Board of Trustees invites nominations, expressions of interest, and applications to 
join their community as the College's next president. 

Columbia College is a private, residential college in Columbia, South Carolina, whose commitment to 
outstanding liberal arts education in a highly personalized environment has set the institution apart since 
its beginnings. Its steadfast and resilient focus on mission has served the institution well as it has 
weathered and overcome numerous challenges in its history to emerge strong and excited about its 
future. Founded in 1854 as Columbia Female College by the Methodist Conference of South Carolina, 
Columbia College was one of the first women's colleges in the Southeast. It opened to students in 
October 1859. Closed during the Civil War, it reopened in 1873 and dropped the "female" in its name in 
1904. In 1964, the campus survived a fire that destroyed a significant portion of the College. What 
remained of the columns of the Old Main building became a symbol for the campus and has since been 
incorporated into the logo. In the 1980s, the College welcomed male students in evening classes and, in 
2020, the Board of Trustees voted to admit men into the College's residential day program.  

Columbia College is now at an inflection point. Enrollment has expanded significantly, driven in large part 
by the challenging but ultimately successful transition to coeducation in the undergraduate day program. 
In addition, the College has strengthened its financial position through increased enrollment revenue and 
refinancing, and it now has the opportunity to expand its physical plant with a critical real estate 
acquisition helped by strong fundraising. The College seeks a student-centered president who is 
committed to Columbia College's values, goals, and mission and has the energy and imagination to build 
on the current momentum and lead it boldly and creatively into the future. To do so will require vision 
and creativity, a commitment to academic excellence and student success, and financial resourcefulness 
in tapping new sources of revenue. It is essential that the next president demonstrate significant 
experience at the senior level of an institution or organization of substantial complexity along with proven 
leadership ability and managerial success. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 
at the end of this document. 
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Role of the President 

Columbia College is a private, co-educational college located in Columbia, South Carolina. Over its more 
than 168-year history, the campus has transformed from a women's college into a coeducational 
institution serving a remarkably diverse student body. The President of the College acts as its chief 
executive officer while also serving ex officio on the Columbia College Board of Trustees. The duties and 
responsibilities of the president as the leader of this historic institution include: 

▪ Articulate a vision for Columbia College and unite the College around its shared mission  

▪ Champion and advance the College's academic innovation and growth for the enrichment of its 
students and the betterment of those they serve 

▪ Address, through bold leadership, clear vision and transparent communication, the fiscal challenges 
facing higher education; develop and implement an overall strategic and tactical plan 

▪ Provide leadership in recruiting, developing, engaging, and retaining diverse and exceptional faculty, 
staff and students, as well as implement equitable practices and create an inclusive environment in 
which they can flourish  

▪ Promote a culture of excellence, innovation, collaboration, and respect while building a sense of 
community among faculty, staff, and students 

▪ Lead the effort to generate external resources for the College, including private philanthropy, by 
articulating strategic priorities, cultivating prospective donors, and fostering relationships with friends 
of the College 

▪ Collaborate with the board, leadership and others to build on existing partnerships with a wide range 
of community, governmental, and private partners for the furtherance of the College's goals 

▪ Serve as the principal external spokesperson for the College, telling the College's story to multiple 
audiences in fresh and compelling ways 

The following administrative leadership positions currently report directly to the President: 

▪ Provost 
▪ Vice President of Finance and Administration  
▪ Vice President for Student Affairs and Dean of Students 
▪ Dean of Enrollment Management 
▪ Director of Marketing and Communications 
▪ Director of Philanthropy and Engagement 
▪ Director of Athletics  
▪ Executive Assistant to the President 
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Opportunities and Expectations for Leadership 

The next president of Columbia College will have the opportunity to build on the long, rich history of 
women's liberal arts education and leadership at the College as the institution moves beyond a 
challenging period of change to forge a new identity and position in the higher education landscape. One 
clear opportunity is fully engaging its newly coeducational undergraduate student body as well as its 
growing graduate and online students. This will mean creating new traditions and ways of engaging all 
students to fulfill the College's mission. In addition, the new president will be expected to address the 
following challenges and opportunities: 

▪ Galvanize the community around a vision and strategy. Columbia College's next president will 
join an institution eager for a clear and compelling vision for the future that builds on their 
distinguished history as a liberal arts college for women and embraces its new identity as a 
coeducational comprehensive college. The College's rich legacy, diverse student body, talented faculty 
and staff, and passionate alumnae/i will anchor the institution in its exploration of new possibilities in 
curriculum, technology, and student engagement and campus facilities. The president will be 
expected to evaluate and build on the College's existing strategy while undertaking a campus master 
planning process based on constituent input and a broad consensus of support. This will include a 
strategy for addressing the significant deferred maintenance needs of the College as well as for the 
development of a small property adjacent to the campus. The president will have a willing strategic 
planning partner in an accomplished board of trustees with a number of new members who are 
seeking to contribute to the College's success. 

▪ Build a sustainable enrollment pipeline. Columbia College's decision to transition to coeducation 
has reversed a trend of declining enrollment growth while adding new dimensions to the 
undergraduate experience. Undergraduate enrollment has been climbing for the past three years, 
while strong interest in the College's part-time, online, and evening programs continues. While new 
and compelling programs have been developed to appeal to a wider range of new students, this 
entrepreneurial approach must broaden and continue given the competitive higher education 
landscape. In the near term, the new president will be expected to ensure the College's enrollment 
management strategy effectively leverages its financial aid resources and balances enrollment growth 
with students' ability to succeed.  

▪ Invest in student success and academic excellence. Columbia College has a long and storied 
history of academic excellence and a commitment to the liberal arts that sets the College apart and 
can serve as a strong foundation for the next phase of its history. Central to Columbia College's 
success and the positive reviews it receives from students, is the individualized, supportive 
community created by faculty and staff across campus. As the College continues its transition to 
coeducation with a revitalized enrollment and financial framework, the College's ethos and mission to 
"prepare every student personally and professionally" will serve as a guide for future investment. The 
College must reinforce its recruitment strategy with programs and services that meet the needs of a 
diverse, coeducational student body in ways that increase retention and persistence rates. After a 
series of budget adjustments and reductions in faculty and staff to restore flexibility in the College's 
budget, the College is now investing in the recruitment of a diverse faculty and staff to ensure 
excellence and relevance in its programs and services. This institutional commitment will help the 
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institution meet the needs of an evolving student population, whether the students are in-seat, 
online, or hybrid.  

▪ Tell the Columbia College story. Constituents throughout the Columbia College community are 
inspired by the story of its history, its evolution, and its tradition as a liberal arts college that evolves 
with professional programs that meet the needs of a deeply diverse student body. They seek a 
president who can broaden the College's audience and visibility with a strategic marketing effort that 
highlights and differentiates the College's assets. As a diverse, dynamic institution that has adapted 
to meet the needs of students throughout its existence, Columbia College is an exemplar of resilience, 
ingenuity, and accessibility. By telling its story well, especially locally, the president will further 
integrate the College into the City of Columbia, taking advantage of a growing metropolitan area that 
offers tremendous opportunities for partnership.  

▪ Build philanthropic resources. At this point in its history, Columbia College must turn its attention 
to building an energetic college advancement operation and substantially expanding its network of 
relationships with alumnae/i and friends. Because of current student and faculty needs and the 
College's clear focus on providing an education to all students regardless of their ability to pay, 
Columbia College must also grow its individual and corporate donor base in order to significantly 
increase its fundraising results and grow the endowment. In addition, as relationships with alumnae/i 
and other individual donors develop, the College must design and launch a comprehensive campaign 
(the most recent one occurred more than a decade ago) that clearly articulates the College's needs 
for increasing its resource base.  

▪ Build a stable leadership culture. Columbia College seeks a leader who is able to tap the energy, 
commitment, and creativity of every member of the community in mapping a course for academic 
and financial success. Following several presidents and interim presidents of short tenure, the next 
president must develop a strong working partnership with the Board of Trustees to elicit their 
collective and individual best thinking, support contemporary best practice in board education and 
governance, and continue to 
strengthen the collaboration and 
mutual engagement in reaching the 
College's goals. As nearly one third of 
the full-time faculty and much of the 
senior leadership team have been 
appointed in the last two years, the 
next president has the opportunity to 
leverage new energy with long-serving 
and loyal staff to continue facilitating 
cultural change. The College seeks a 
president who will model and support a 
high performing, collaborative 
leadership culture that also values 
contributions from all constituents.  
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Professional Qualifications and Personal Qualities 

The next Columbia College president will ideally be an engaging and active listener with a genuine 
respect for the many constituents who have a vested interest in the College – students, parents, faculty, 
staff, alumnae/i, trustees, community members, and institutional partners. In addition, the president 
must be able to recruit excellent and diverse administrators and faculty as well as develop, mentor, and 
retain a strong leadership team. Experience as a senior leader in an academic institution is preferred, and 
a terminal degree is required.  

 The ideal candidate will also possess the following qualities and attributes: 
 
▪ Integrity, excellent judgment and outstanding communication, relationship-building, and decision-

making skills 

▪ Ability to inspire and catalyze a group of diverse constituents including an engaged governing board 

▪ Deep commitment to diversity, equity and inclusion principles and ability to talk about, reflect upon, 
and address matters of diversity, equity, and inclusion in a constructive and discerning way 

▪ Openness to seeking disparate points of view and consulting multiple constituencies in a spirit of 
collaboration, with the ability to make independent decisions concerning strategic master and campus 
planning 

▪ Success in facilitating organizational change and savvy to garner support and confidence from the 
community to continue Columbia College's momentum of stability, advancement and progress  

▪ Engagement in leading a campus culture that is values-based and mission-guided with genuine 
commitment to the development and welfare of students, faculty, staff, and all members of the 
campus 

▪ A bias for innovation that inspires breakthrough thinking for utilization of technology, emerging 
pedagogy, and educational discourse at every level of the organization 

▪ Emotionally intelligent leadership that is balanced and mature, with an openness to continuous 
learning, listening, and exploring while maintaining high standards of integrity and accountability for 
all team members; patient problem-solver with a bias for urgency and effectively moving forward 

▪ Committed to work within an institution that values its historic Methodist roots and the capacity to 
integrate cornerstone traditions with contemporary and evolving ideals and practices that advance the 
College and its mission  

▪ Foresight and experience in making sound fiscal decisions that position Columbia College when 
necessary to take calculated risks 

▪ Energized by student engagement and passionate about connecting with prospective and current 
students and their families.  
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▪ Strong communication acumen, coupled with enthusiasm and urgency, in sharing the story of a 
private, religiously affiliated liberal arts college to a wide range of external audiences including donors, 
the media, and community partners 

▪ Boldness with a balance of warmth, confidence, and humility as well as an overall approachability, 
personal accessibility, and eagerness to engage with others

 
About Columbia College 

Overview 

Columbia College was founded in 1854 as Columbia Female College by the Methodist Conference of 
South Carolina. The College, located on Plain Street, now Hampton, in Columbia, SC, opened to students 
in October 1859. In 1865, during the Civil War, the College ceased operations as General Sherman’s 
troops approached the College and reopened in 1873. In 1904, the College dropped “Female” from its 
name and moved to Eau Claire after benefactors Frederick H. Hyatt and Col. John T. Sloan donated land. 
  
In 1964, the campus survived a fire that destroyed the Old Main classroom building and the East Wing 
Dormitory. What remained of the columns became a symbol for the College and has since been 
incorporated into the logo. 

Columbia College began admitting men to the traditional day program in 2020. The College strives to 
educate women and men to build successful careers and lives of positive impact. Nestled in the vibrant 
and lively capital city of Columbia, the College’s liberal arts foundation ensures that graduates learn to 
think critically, develop curiosity, and nurture a love of learning. Columbia College students benefit from 
the institution’s 11-to-1 student-to-faculty ratio by receiving individualized support, engaged instruction, 
and personal mentorship.  

With a commitment to academic excellence, Columbia College is regularly recognized as a “Top Regional 
College” and a “Best Value School” by U.S. News & World Report. In recent years, it has also been named 
a top institution for Veteran Success and a Top Performer on Social Mobility. Students can choose from 
more than 30 undergraduate and nine graduate degree programs, along with a varied selection of minor 
and certificate programs. Last year, 96% of Columbia College graduates found employment or were 
enrolled in graduate programs within six months of graduation. 

While studying at Columbia College, students can enjoy a close-knit community that provides a 
personalized education and the opportunity to fit in and stand out. Students will receive a world-
class, personalized education and may also enjoy participating in one of 13 athletic teams in the 
Appalachian Athletic Conference of the NAIA. 

Mission 

The mission of Columbia College is to prepare every student personally and professionally for success 
through liberal arts and professional programs emphasizing service, social justice, and leadership 
development. 
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Vision 

Columbia College empowers students to change the world with Courage for Innovation, Commitment to 
Social Justice, Confidence through Service, and Competence in Leadership. 

 

Core Values  

▪ Academic Excellence: High expectations for preparing students for lifelong learning through a 
liberal arts education that promotes critical thinking and personal growth and provides career 
preparation and mastery of a range of transferable skills. 

▪ Student Success: Creating innovative learning environments and providing support services that are 
nurturing and hold the students accountable for their success. 

▪ Diversity, Equity, Inclusion: Diverse set of backgrounds and perspectives, a sense of belonging, 
and feeling welcomed. 

▪ Service to Community: Responsibility to give back to the community, to collaborate, and to seek 
meaningful experiences and opportunities for leadership for all. 
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Board of Trustees  

The Board of Trustees is the governing body of Columbia College and is empowered to make such 
policies, as it deems advisable for the effective operation of the College, in accordance with the Charter. 
The Board of Trustees of Columbia College consists of up to thirty-one (31) members, elected by the 
South Carolina Conference, Southeastern Jurisdiction, The United Methodist Church, after nomination by 
the Conference Board of Higher Education and Campus Ministry, and upon consultation with the Columbia 
College Board of Trustees. The term of office for Trustees is four years, and trustees may serve a 
maximum tenure of twelve consecutive years.   

 

Academics 

Undergraduate Programs 

Students can embrace a personalized liberal arts education at Columbia College. The College helps 
students develop lifelong skills to think, reason, and solve problems so they're prepared for embarking on 
their career path. The College pairs its liberal arts approach with the latest curriculum on topics like 
emotional learning, change management, financial literacy, and more. The College works to continually 
update its programs to equip students to pursue fulfilling work and lead meaningful lives. The College's 
undergraduate majors include: 

▪ Accounting 
▪ Behavioral Science 
▪ Biology 

▪ Business Administration 
▪ Business Analytics 
▪ Chemistry 

https://www.columbiasc.edu/about/leadership/board-trustees
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▪ Communication 
▪ Community & Organizational Leadership 
▪ Computer & Information Science 
▪ Criminal Justice 
▪ Dance Education & Dance Studies 
▪ Disaster & Emergency Management 
▪ Early Childhood Education 
▪ Educational Studies 
▪ Elementary Education 
▪ English 
▪ English Education 
▪ Exercise Science 
▪ Forensic Psychology 
▪ Health Science 

▪ Healthcare Studies 
▪ Human Development & Family Studies 
▪ Individualized Studies 
▪ Interdisciplinary Studies 
▪ Mathematics 
▪ Middle Level Education 
▪ Music 
▪ Political Science 
▪ Psychology 
▪ Public Health 
▪ Social Work 
▪ Special Education 
▪ Speech-Language Pathology 
▪ Studio Art 

 
In addition to the minors and certificates that have a corresponding major (listed above), below is a list of 
programs offered solely as minors or certificates. 

 
▪ Business Management 
▪ Command College 
▪ Criminal Justice Leadership 
▪ Cybersecurity 
▪ Environmental Studies 
▪ Event Management 

▪ Gender and Women's Studies 
▪ Hospitality Management 
▪ Investigation 
▪ Leadership Studies 
▪ Spanish 
▪ Trauma-Informed Practices  

 
Graduate Programs 

Columbia College has a 168-year history of empowering students to lead, teach, and serve. Its graduate 
programs draw on these strengths. True to its longtime liberal arts mission, the College will advance 
leadership, communication, and analytical thinking skills in its graduate students that translate across 
professions. The College's graduate programs include: 

▪ Athletic Coaching 
▪ Business Administration 
▪ Criminal Justice 
▪ Educational Administration and Leadership (K-12) 
▪ Healthcare Administration 
▪ Higher Education Administration 
▪ Innovation and Divergent Learning 
▪ Organizational Leadership 
▪ Trauma-Informed Education 
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Evening and Online Programs 

Columbia College seeks to empower students to learn, lead, and pursue fulfilling work and offers evening 
and online programs so that students can complete degrees while simultaneously working or addressing 
other life priorities. With courses offered online and in non-traditional formats, college professors and 
instructors are committed to delivering personalized attention to each student.  

Columbia College launched fully online programs in 2013. The College currently offers 16 undergraduate 
and 8 graduate programs serving approximately 800 students. The College has grown enrollment by 
24% for undergraduate and 19% for graduate online programs for 2 consecutive years. Leadership plans 
to continue that growth rate through the strategic expansion of programs and aggressive marketing. 
Several new programs are expected to meet the needs of specific target markets of the region and 
beyond. The College continues to invest in faculty training, staff, and technology to support the online 
student experience. While Columbia College is and will remain primarily a traditional residential liberal 
arts college, online programming provides needed access for those students who are unable to 
participate in the daily on-campus experience and provides significant resources to day college students.  

Co-Curricular Activities 

▪ Women's Business Center: True to its historic commitment to women, the College offers access to 
networking events, speaking engagements featuring women business leaders, and related 
programming designed to inspire students embarking on careers in business. 

▪ Internships: Work experience helps students develop interests and build resumes in support of their 
career goals. Columbia College helps students explore a range of opportunities from local businesses 
to government agencies to non-profits. 

▪ SC Semester: In this program, students take courses that explore the history, politics, and culture of 
South Carolina. Over the semester, they complete service projects, field trips, and writing 
assignments, and the experience is capped with a twelve-week local internship.  

▪ Study Abroad: Columbia College offers summer sessions in France, Germany, Ireland, Mexico, and 
Spain. Students can fulfill language requirements over a summer, or spend a semester immersed in 
the culture to develop cultural and language fluency.  

▪ Leadership and Career Services: Columbia College students have access to faculty advising and 
career coaching upon their arrival on campus. This support system helps to guide course selection, 
activities, and internships that align with student goals.   

Faculty 

The following statistics describe the Columbia College faculty as of fall 2022: 

▪ Tenure track: 45 

▪ Non-Tenure track: 21 

▪ Adjuncts: 116 

▪ Total faculty: 182 



Columbia College President 

 

 
11 

 

Student body  

The following statistics describe the Columbia College student body as of fall 2022: 

Enrollment  

▪ Undergraduate day enrollment: 572 
(34 part-time) 

▪ Evening enrollment: 114 (68 part-time) 

▪ Online undergraduate enrollment: 363 
(261 part-time) 

▪ Graduate enrollment: 335 (83 part-
time) 

▪ Total enrollment: 1,484 

Gender 

▪ Undergraduate day: 82% female, 17% 
male 

▪ Evening enrollment: 93% female, 7% 
male 

▪ Online undergraduate enrollment: 83% 
female, 17% male 

▪ Graduate enrollment: 86% female, 14% male 

▪ Totals: 84% female, 16% male 

Race/Ethnicity 

▪ International: 1% 

▪ Hispanic/LatinX: 9% 

▪ African American: 34% 

▪ White: 43% 

▪ Other Known: 4% 

▪ Unknown/not given: 9% 

First-Time, Full-Time Retention Rate: 56% (2021) 

Six-Year Graduation Rate: 56% (2016) 

Geographic Diversity: 81% of Columbia College students are from South Carolina, 18% are from 
another state, and 1% are international. 
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Campus Life  

Columbia College believes in a holistic experience where students take their pursuits outside of the 
classroom as seriously as they do their studies.   

 

Housing  

On-campus housing at Columbia College is available to full-time, undergraduate, on-campus students 
only. Every first and second year student is expected to live on campus unless they meet one of the 
exemption categories: 

▪ Living in Richland or Lexington County with parent(s)/guardian(s). 
▪ Living with spouse and/or children. 
▪ 21 years or older. 
 
Student Organizations 

Students may choose from a wide assortment of organizations including political action groups, student 
government, musical groups, religious groups, honor societies, social service clubs, dance groups, and 
theatre groups. In addition, qualified students may serve as ambassadors for the College. 

Traditions 

Columbia College has a rich, 168-year tradition of empowering students. Today, the College offers a 
personalized, liberal arts education for undergraduate women and men, and flexible, specialized 
programs for graduate students. While many beloved campus traditions date back more than a hundred 
years, new traditions and signature events continue to evolve and become part of the campus heritage. 
The College's combination of integrating look-back and look-forward traditions create a special 
meaningfulness that sets the College apart.    
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Athletics 

More than 35% of undergraduates participate in a sport, and the athletic program has received the 
“Champions of Character” award for the past ten years. Columbia College is a member of the National 
Association of Intercollegiate Athletics and the Appalachian Athletic Conference. The following are the 
men's and women's teams at the College: 

Women's Sports 

 Basketball 
 Cross Country 

 Golf 
 Soccer 
 Softball 
 Swimming 

 Tennis 

 Track & Field 

 Volleyball 

Men's Sports 

 Cross Country 

 Golf 
 Soccer 
 Swimming 

 Tennis 

 Track & Field 

Health and Wellness 

The College understands students can meet their potential if they feel safe and healthy. Columbia College 
offers comprehensive health and wellness services for students, including: 

▪ An on-site community-based medical practice 

▪ Counseling opportunities, including both group and individual 
sessions 

▪ A fitness center with: 
 Treadmills 
 Exercise bikes 
 Squat racks 
 Ellipticals 
 Free weights 
 Nautilus strength machines 

▪ Access to athletic facilities, including: 
 Olympic-sized pool 
 Tennis courts 
 Volleyball courts 
 Soccer, softball, and lacrosse fields 
 Golf practice facility 

Campus Diversity 

True to its Methodist roots, Columbia College cares about matters of social justice, diversity, and 
inclusiveness. These values have underpinned the way the College supports, directs, and teaches its 
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students over the course of its history. Columbia College is committed to creating and maintaining a 
campus environment in which all constituents have an opportunity to participate and contribute to the 
success of the College and are valued for their skills, experience, and unique perspectives.  

Columbia College and The Methodist Church  

Columbia College is what Robert Benne called “intentionally pluralist” in his book Quality with Soul. The 
College has foundational ties to The United Methodist Church, which approves its board of trustees. The 
College campus chaplain is an ordained United Methodist pastor. This connection assures a Christian voice 
throughout campus while the College’s commitment to diversity, equity, and inclusion is enhanced by 
being open to and inclusive of all faiths. While attendance is not required, Chapel is regularly offered at a 
protected time, and monthly faculty meetings are opened with an invocation reflecting various faiths. 
Columbia College's next president will be expected to continue to foster the relationship with the United 
Methodist Church and be dedicated to the open practice of all faiths.   

Columbia College Financials 

Budget (Revenue and Expenses) 

The College operates on a fiscal year (FY) that runs July 1 through June 30. The budget for FY 2022-2023 
is roughly $25 million dollars and balances to anticipated expenses. The budget grew by 19% in 
comparison to FY 2021-2022. The institution is tuition-dependent with 88% or $22 million dollars of its 
revenue derived from tuition and fees. Other sources of revenue include grants, gifts, and endowments 
and account for the remaining 12%. A pie chart below depicts the College’s revenue picture.  

The expenses for FY 2022-2023 total $25 million. At roughly $14.7 million or 59%, personnel services 
and fringe benefits comprise the largest percentage of the expense budget. Fixed charges which are 
those charges for which the College does not have much control account for 16% of the expenses. 
Contractual services, general operations, and debt service make up the remaining expenses. The pie 
chart below provides a visual representation of the expense budget.  

Endowment 

The College’s endowment consists of various individual funds under its control and established for a 
variety of purposes. Endowment-related assets include both donor-restricted endowment funds and funds 
designated by the College’s Board of Trustees (Board) to function as endowments. Net assets associated 
with endowment funds, including funds designated by the Board to function as endowments, are 
classified and reported based on the existence or absence of donor-imposed restrictions. The College 
adopted a long-term investment horizon such that the changes and duration of investment losses are 
carefully weighed against the long-term potential for appreciation of assets. The value of the endowment 
at fiscal year end June 30, 2022, was $20 million.  

Debt 

On December 8, 2020, the College issued South Carolina Jobs-Economic Development Authority 
Educational Facilities Revenue and Refunding Bonds (The Columbia College Project) Series 2020, in the 
amount of $16,055,000 with a discount of $293,700. The bonds bear interest at rates ranging from 
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5.25% to 5.875% payable annually and mature at various dates through October 1, 2045. After 
discounts and costs of issuance, net proceeds of $15,423,668 were used to refund or refinance the 
College’s existing bonds and notes payable (including its revolving line of credit), and establish a debt 
service reserve fund, and will be used to finance miscellaneous capital improvements on the campus of 
the College and provide additional working capital. The bonds are collateralized by a mortgage on 
substantially all the College’s real property and a security interest in the College’s unrestricted gross 
revenues. The annual debt service payment is roughly $1.5 million dollars. 

Tuition, Fees, and Financial Aid 

The College offers both need-based and merit-based aid. Discounts in the form of financial aid 
scholarships and grants, including those funded by the endowment and gifts, are reported as a reduction 
to student tuition, and fee revenues. A discount represents the difference between the stated charge for 
the academic program and the amount that is billed to the student and/or third parties making payments 
on behalf of the student. Student aid does not include payments made to students for services provided 
to the College.  

2022-2023 Undergraduate Tuition and Fee Schedule 
Description Per Semester Per Academic Year 

Fee Schedule for Day College   
Tuition and Fees   

Tuition and fees - full-time $10,625.00 $21,250.00 
Tuition and fees - part-time $690.00 per semester hour 

Board   
First-year students (19-meal plan) $4,200.00 $8,400.00 
Second year+ (15-meal plan) $4,075.00 $8,150.00 

Room   
First-year students  $4,150.00 $8,300.00 
Second year+ $4,150.00 $8,300.00 

Resource and technology fee   
Full-time $400.00 $800.00 
Part-time $200.00 $400.00 

   
Online   

Tuition $395.00 per semester hour 
Resource and technology fee $25.00 per credit hour 

   
Evening Degree Program   

Tuition for full-time (12-18 s.h.) $6,300.00 $12,600.00 
Tuition for part-time (11 or fewer s.h.) $395.00 per semester hour 
Resource and technology fee $25.00 per credit hour 
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Alumnae/i 

Columbia College alumnae/i are an active, engaged, loyal, and growing group of members of the College 
family. Dedicated staff members focus on designing activities and creating opportunities for cross-
generational engagement, learning, networking, and social activities, all of which perpetuate the 
traditions and meaningfulness that are enjoyed by current and former students. The Alumnae/i President 
is an ex officio member of the Board of Trustees. Alumnae/i are committed to supporting students and 
their preparation for leading lives of impact after their time at Columbia College. 
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About Columbia, South Carolina 

Columbia, South Carolina was created by the South Carolina General Assembly in 1786, the second 
planned city in the United States. Since that time, Columbia has grown into a vibrant capital city host to a 
wide array of businesses, institutions, neighborhoods, and citizens. As a college town, Columbia boasts 
activities, shopping, and entertainment catered to students. Columbia College students can spend time 
with their classmates or branch out and meet any number of the 60,000 college students across the city.  

In Columbia, students are minutes away from a vibrant and rapidly evolving downtown. There, they can 
find the Main Street farmer’s market, an indie film at the downtown theater, and a buzzing food scene. 

Unlike many larger cities, Columbia offers an exciting outdoor scene in and around the city center. Visitors 
are just minutes from kayaking on the Saluda River, boating at nearby Lake Murray, or hiking at 
Congaree National Park. 

In addition, Columbia has a never-ending roster of festivals, concerts, and sporting events. Warm fall 
weather makes for the perfect game day experience. And Columbia is home to annual gatherings like the 
Greek Festival, Oyster Festival, and Gervais Street Bridge dinner party. 

More information can be found at:  

The Columbia Chamber of Commerce 
Experience Columbia 
City of Columbia 

https://www.columbiachamber.com/
https://www.experiencecolumbiasc.com/
https://columbiasc.gov/
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Procedure for Candidacy 

All applications, nominations, and inquiries are invited. Applications should include, as separate 
documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Columbia College in this search. For fullest consideration, applications should be 
submitted by February 10. Application materials should be submitted using WittKieffer’s candidate 
portal. 

Nominations and inquiries can be directed to: 

Lucy Leske, Greg Duyck, and Meredith Davis 

ColumbiaCollegePresident@wittkieffer.com 

Columbia College does not discriminate on the basis of race, color, ancestry, national origin, gender, identity, 
sexual orientation, marital status, religion, age, disability, national origin, results of genetic testing or service in the 

military. 
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