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Executive Summary 

The University of Cincinnati seeks an innovative and dynamic leader to serve as Dean of the College of 

Law. Reporting to the Provost and Senior Vice President for Academic Affairs, the Dean is the chief 

academic and administrative officer of the College of Law and a member of the Council of Deans, who 

actively participates in the governance of the university. 

Within the University, the College of Law, with an enrollment of more than 400 students, is the fourth 

oldest continually operating law school in the nation, and it is committed to educate leaders in the pursuit 

of justice and the advancement of the role of law in society. Housed in a newly-opened building in the 

heart of campus, the college is committed to maintaining a robust and collegial learning environment that 

blends theory and practice including programs and clinics that focus on social justice and public service 

(the Urban Morgan Institute for Human Rights; the Lois and Richard Rosenthal Institute for Justice, Ohio’s 

only Innocence Project; the Center for Race, Gender, and Social Justice; the Domestic Violence and Civil 

Protection Order Clinic; the Indigent Defense Clinic; the Legal Access Clinic); business and corporate law 

(the Entrepreneurship and Community Development Clinic; the Patent and Trademark Clinic; the 

Corporate Law Center); trial, appellate and negotiation practice (the Sixth Circuit Clinic; the Center for 

Practice; and our Help Center for Hamilton County Municipal Court), and the Weaver Institute for Law and 

Psychiatry. The National Jurist and prelaw Magazine have named the College of Law among the top 10 

public law schools for Public Service, a top 15 law school for delivering exceptional Practical Training, and 

a seven-time Best Value Law School. To learn more about the renowned College of Law and its history, 

visit http://law.uc.edu. 

Although selective in its admissions, enrollment in the College of Law has increased over the last two 

years, as it has expanded its instruction and collaborative reaches into undergraduate and law-related 

fields. The faculty is highly productive and creative, and committed to: foster diverse and innovative ideas 

about law in society; build collaborative relationships; and impart the knowledge, values, and 

competencies needed to excel in a changing world. This mission is evident in the College of Law's 

curriculum, which blends theory and practice in its centers, programs, and clinics. The College of Law's 

J.D. and LL.M. graduates have distinguished careers in law firms, businesses, state, federal, and foreign 

governments, nongovernmental organizations, and international institutions, and as judges and elected 

officials.  

As the intellectual and administrative leader of the law school, the next Dean will play a key role in 

developing new ideas and forging consensus among stakeholders to build upon current and past 

successes and further strengthen the College in a changing legal market.  

The ideal candidate will have a distinguished professional background that reflects the candidate's 

potential for leadership in achieving and maintaining excellence and innovation in teaching, research, 

scholarship and service, as well as fundraising and superior communication skills. Candidates may 

demonstrate the capacity to fill the position by records of distinction in any of the following fields: legal 

education, the judiciary, the practice of law or government service.  

The University of Cincinnati has retained WittKieffer, a global executive search firm, to assist in this 

search. All applications, inquiries, and nominations, which will remain confidential, should be directed to 

the search firm as indicated at the end of this document in the section titled "Procedure for Candidacy."

http://law.uc.edu/
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Role of the Dean of the College of Law 

The Dean serves as academic leader, external face, and chief executive of the College of Law and reports 

directly to the Provost and Senior Vice President for Academic Affairs. The Dean sits on several leadership 

advisory bodies and works closely with University administration, other schools and colleges, and a 

variety of offices across campus. The Dean provides leadership for faculty, staff, and students in 

establishing and achieving the College of Law’s goals.  

 
The Dean’s senior administrative team includes the following six direct reports: 

▪ Associate Dean of Academic Affairs 

▪ Assistant Dean for Admission and Financial Aid 

▪ Assistant Dean, Center for Professional Development 

▪ Assistant Dean for International and Graduate Programs and Director, LL.M. Program 

▪ Assistant Dean for Student Affairs, Community Engagement, and Equity 

▪ Law Library Director 

Opportunities and Expectations for Leadership 

The new Dean of the College of Law will be asked to address the following critical leadership issues, 

among others:  

Inspire, engage and unify faculty, staff and students around emerging and innovative 
programs. 
 

▪ The new Dean will be expected to bring together and engage faculty and staff around an 

invigorating and inspiring vision for the future of Cincinnati Law. The College of Law has continued 

to enroll academically strong entering classes of students and offer a strong foundation in legal 

education, including a storied history of preparing legal professionals to be business and 

governmental leaders, champions of justice and responsible global citizens. Cincinnati Law also 

has the opportunity to envision and develop new areas of specialization that further enhance the 

strengths of its faculty and leverage opportunities for students.  

 

▪ The Dean will lead the faculty and administrators in an inclusive, open and thoughtful exercise to 

help further articulate a vision for Cincinnati Law’s future. The vision will build on the College of 

Law’s current strengths and innovative offerings and clarify the path forward into a new future. 

Likewise, the Dean will work together with faculty and administration to create a strategic plan 

that will outline the College of Law’s goals and lay out a roadmap for achieving those goals. 

Through a collaborative approach involving faculty, administration, staff, and other key 

constituencies the Dean will further advance and promote Cincinnati Law’s mission and identity. 



University of Cincinnati Dean of the College of Law 

 

 
3 

 

This exercise will stimulate new dialogue that will help unite the faculty, staff and students around 

a common vision for the future. 

 
Secure a sustainable funding model for the future  
 

▪ In conjunction with the Provost and Senior Vice President for Academic Affairs, the Dean will 

provide leadership in long-range and strategic planning that addresses the evolving academic and 

financial environment of legal education in the context of Cincinnati Law’s mission. The dean will 

implement, monitor, and report the progress of the plans in close collaboration with the faculty, 

Provost and Senior Vice President for Academic Affairs, Board of Trustees, Dean's Advisory Board, 

alumni, and other constituencies. 

 

▪ The new Dean of Cincinnati Law must have a high level of financial and administrative acumen to 

secure the financial underpinnings of the College of Law. The Dean must ensure that financial 

resources are adequate and prudently managed through the development of an effective annual 

operating budget and long term financial planning, as well as by aggressive fundraising and 

development efforts. The Dean works with key administrators, faculty, staff, and constituents to 

continue fundraising activities. 

 
Maintain excellence and enhance academic reputation 
 

▪ The new Dean must exhibit a strong commitment to scholarship. The Dean must have a track 

record of scholarly and professional endeavors. The Dean will play a central role in encouraging 

scholarly activity as well as identifying promising new areas for scholarly inquiry that support 

Cincinnati Law’s mission. The Dean will continue to develop and implement Cincinnati Law’s 

efforts to enhance its reputation and influence through its centers and programs, and 

interdisciplinary partnerships. Together with the law faculty and other key constituencies, the 

Dean will look into the development of new curricular offerings and the creation of new types of 

training for a new generation of lawyers.  

 

▪ Cincinnati Law seeks a Dean with integrity who will not compromise the College of Law’s values in 

developing and executing a vision and course that navigates a dynamic economic, political, and 

demographic environment. The Dean will have an unwavering commitment to "educate and 

inspire leaders to pursue justice and advance the role of law in society." 

 
Build a diverse and inclusive community  

 

▪ Cincinnati Law is characterized by a student-centered culture; social justice and public service; 

and a strong commitment to excellence in teaching, research, and service. The new Dean is 

expected to promote and model these values while enhancing the College of Law’s commitment 

to serve a diverse community. Cincinnati Law’s success in recruiting and retaining a diverse 

faculty, student body, and staff requires continued diligent effort and dedicated resources.  
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Maintain and safeguard Cincinnati Law's commitment to student success and sense of 
community  

 

▪ Cincinnati Law is committed to educating the whole student, to ensuring student success, and to 

fostering a sense of community among its students. The Dean must embrace and join this 

community as both a leader and a member. The Dean will use their role to create opportunities, 

leverage contacts, and articulate the many strengths of Cincinnati Law to a broad audience. In 

addition, the Dean will continue to develop key messages about Cincinnati Law that differentiate it 

from competing law schools. The Dean will also identify priorities necessary for the College of 

Law’s growth and advancement.  

 
Further strengthen the relationship with the University and develop cross disciplinary 
collaborations  
 

▪ The Dean plays a critical role in formulating recommendations for consideration by the President 

and the Provost and Senior Vice President for Academic Affairs on administrative, educational 

policy, financial, governance, institutional advancement, and other matters impacting the College 

of Law and the University as a whole. The Dean will be available to advise and inform the Board of 

Trustees regarding emerging issues in legal education, especially those directly affecting the 

College of Law. The Dean will work collegially as a member of the University’s Council of Deans 

and as a part of the University’s executive administration. 

 

▪ The Dean will help develop, propose, and explore emerging and innovative opportunities for 

faculty, staff, and students to collaborate and connect more effectively with colleagues across the 

University, particularly in the area of interdisciplinary programming. The Dean will articulate a 

vision that imagines new and creative ways to think about curriculum, degree programs, faculty 

appointments, partnerships, and other aspects of the educational mission that have the potential 

to cross disciplines.  
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Professional Qualifications and Personal Qualities 

The Dean of the College of Law will be a visionary, an accomplished leader, and a legal professional with a 

clear vision for enhancing the excellence of Cincinnati Law. The Dean will also be a capable executive with 

skills in fiscal and human resources management as well as external relationship management that is 

critical for fundraising success. The Dean must have the political acumen, powers of persuasion, 

commitment to inclusiveness, and authentic personal leadership style necessary to advance Cincinnati 

Law and inspire its multiple constituencies. Proven experience as a leader of people and a successful track 

record as a legal educator, manager, and communicator are required for success within Cincinnati Law. 

The Dean will possess a J.D. degree.  

In addition, the candidate will: 

▪ provide creative and distinguished academic leadership to the College of Law and its programs, 

exercising extraordinary judgment and continually seeking opportunities to advance academic 

excellence and innovation in teaching; 

▪ project a strong public presence and image for Cincinnati Law, promoting the accomplishments of 

its faculty and students to enhance its reputation in the legal community; 

▪ work collaboratively with faculty, supporting and encouraging their efforts in scholarship, teaching, 

and service, with an informed understanding of the unique requirements professional schools 

have in these areas; 

▪ support students, with a demonstrated commitment to cultivating a student-centered 

environment, including administrative processes to ensure student success, such as academic 

support services and professional career development;  

▪ demonstrate strong and effective administrative skills, with a capacity to build and develop 

working teams at all levels of the College of Law, including administrative staff and faculty; 

▪ show deep respect for and commitment to diversity, as demonstrated by a record of promoting 

diversity within a student body, faculty, and administrative team;  

▪ connect with leaders in the region’s bench, bar, and a broad range of external constituencies, 

including alumni, academic, cultural, business, governmental and social institutions, to advance 

the visibility and success of the Collegel of Law and to lead sophisticated and effective alumni 

development and fund raising activities; 

▪ demonstrate a commitment to social justice and preparing lawyers to serve the public good and 

pursue justice;  

▪ possess the intellectual leadership to provide guidance to a program of scholarship in and for a 

vibrant community of scholars; 
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▪ bring a deep understanding of the changes taking place in legal education and the legal 

profession, while overseeing, with the faculty, curriculum development, including programs to 

monitor and assess learning outcomes of students; 

▪ continue to integrate new technologies into the College of Law’s administration, teaching, and 

support of faculty and student scholarship; 

▪ work collegially with other members of the University’s leadership team, promoting and 

advocating for Cincinnati Law’s place within the University community; 

▪ develop collaborative programs with other areas of the University; and 

▪ possess experience in managing growth and change, resolving conflict and building consensus, 

and demonstrating a willingness to seize opportunities, while assuming responsibility for 

appropriate risks.  
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About the College of Law  

University of Cincinnati’s College of Law is 

among the small group of elite schools who 

can claim their founding in the early 1800's. 

The College of Law has been training 

lawyers for nearly two centuries. While 

proud of the past, the school is steadfast in 

looking forward to the future. The University 

of Cincinnati College of Law is a rare 

resource, offering an affordable legal 

education in an energetic urban 

environment. With a total of 412 law 

students and 78 faculty and staff, the school offers an intimate and distinctive legal education while 

drawing on the resources of a major research university. The Criminal Law, Corporate Law, Public Interest 

Law, and Trial Advocacy programs are ranked among the top in the nation. Innovation and impact are 

infused throughout the curriculum taught by top-flight faculty enhanced by a large group of adjunct 

professors who bring their experience and expertise to the classroom. The College of Law offer JD, LLM, 

Certificate Programs, and three dual-degree programs. The FlexTime program, reduced full-time course 

structure, provides professionals with the flexibility needed as they manage families and careers. The 

3+3 partnerships with local colleges and universities means student can complete their Bachelor's Degree 

and JD in only six years.  

The University of Cincinnati College of Law is on the verge of a new era: a new building on Martin Luther 

King Drive in the heart of campus and along the primary connector to the new Innovation Corridor, 

strengthening connections to university and community partners, including the more than 800 law firms, 

Fortune 500 companies, nonprofit organizations, agencies, and state and federal courts that call 

Cincinnati home. A $45.6 million renovation transformed the existing 84,443-square-foot campus facility 

to create open, modern, light-filled spaces for the College of Law’s close-knit student community. The law 

school moved into the building in August and classes are currently underway. Completely upgraded 

classroom technology, expanded library facilities and centralized student services make UC Law a best-in-

class law school like no other, serving as a launchpad for student success. For faculty, centers and 

institutes, UC Law’s new home expands spaces for impactful learning and research to thrive, while 

providing a place to honor the important accomplishments of the past.  

Long-standing partnerships with many of the more than 800+ law firms, Fortune-500 companies, 

agencies, and state and federal courts that call Cincinnati home provide a guarantee of experiences 

beyond the classroom – up to as many as six during student's second and third years. Every Cincinnati 

Law student can experience multiple semester-long clinical or externship placements, and often tout the 

Cincinnati network as central to their heightened experience. The school's active partnerships extend well 

beyond the city of Cincinnati. The Office of International Programs and recently developed Center for 

Global Practice of Law connects students to opportunities that will aid them in the development of 

competencies required to excel in a 21st century global marketplace. Students can work abroad through 

the Urban Morgan Institute for International Human Rights, experience the law firsthand by participating 

in the annual Vis International Arbitration Moot competition, and learn the intricacies of international law 

https://law.uc.edu/faculty/directory.html
https://law.uc.edu/education/academic-programs/jd-program.html
https://law.uc.edu/admissions-aid/llm-program.html
https://law.uc.edu/admissions-aid/certificate-programs.html
https://law.uc.edu/education/academic-programs/joint-degree-programs.html
https://law.uc.edu/admissions-aid/jd-program/flextime.html
https://law.uc.edu/admissions-aid/jd-program/3-3-program.html
https://www.uc.edu/news/articles/2022/09/uc-college-of-law-celebrates-sept-13-grand-opening-of-new-facility.html#:~:text=The%20116%2C735%2Dsquare%2Dfoot%20structure,and%2078%20faculty%20and%20staff.
https://law.uc.edu/real-world-learning.html
https://law.uc.edu/real-world-learning/centers/urbanmorganinstituteforhumanrights.html


University of Cincinnati Dean of the College of Law 

 

 
8 

 

by choosing the International Law Pathway or Concentration in International Legal Studies. The school 

also taps into their loyal alumni base to provide mentorship and counsel for students. 

The National Jurist and prelaw Magazine have named the College of Law among the top 10 public law 

schools for Public Service, a top 15 law school for delivering exceptional Practical Training, and a seven-

time Best Value Law School. 

Mission  

The mission of the University of Cincinnati College of Law is to educate and inspire leaders who pursue 

justice and advance the role of law in society.  

Vision 

We are a community of learners, led by a faculty committed to excellent teaching, scholarship, and 

service. We strive to create a learning environment that inspires the pursuit of justice, cultivates diverse 

and innovative ideas about law in society, fosters collaborative relationships, and imparts the knowledge, 

values, and competencies needed to excel in a changing world. 

Diversity, Equity and Inclusion 

The College of Law is deeply proud of the school's tradition of fostering an intellectually challenging and 

diverse learning environment. The College of Law recognize Equity & Inclusion as a core value, one that is 

also embraced by the University of Cincinnati. The school introduced the nation’s first joint JD/MA 

Women’s, Gender and Sexuality Studies degree program in 1995 and continue to lead and innovate with 

initiatives such as the Jones Center for Race, Gender, and Social Justice. The College of Law's full 

statement on diversity can be found here.  

UC recently earned the prestigious Higher Education 

Excellence in Diversity (HEED) award from Insight Into 

Diversity magazine, the oldest and largest diversity-focused 

publication in higher education.  

Centers and Clinics  

The University of Cincinnati College of Law’s Centers allow 

students to gain first-hand experience in the 

practice and research of multiple legal areas. At 

Cincinnati Law, students benefit from the long 

history of attracting global scholars and 

practitioners to the prestigious centers and 

institutes. While each center has a specific focus 

and areas of expertise, they share deep 

commitments to promoting education, justice, 

and opportunities for all. Each of the seven law 

centers provide first-hand, experiential learning. 

In addition to the resources found in the 

https://law.uc.edu/education/areasofstudy.html
https://law.uc.edu/real-world-learning/centers/global-practice-of-law/concentration-in-international-legal-studies.html
https://law.uc.edu/about/diversity-statement.html
https://law.uc.edu/real-world-learning/centers/centerracegendersocialjustice.html
https://law.uc.edu/about/diversity-statement.html
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Cincinnati legal community, these centers offer a chance for students to make a difference both locally 

and around the world. Whether students are examining a case with the Ohio Innocence Project, fighting 

for human rights around the globe, or participating in a fellowship with the Weaver Institute, they gain 

indispensable law experience and knowledge. 

These centers are:  

▪ Center for Practice 

▪ Cincinnati Center for the Global Practice of Law 

▪ Corporate Law Center 

▪ Jones Center for Race, Gender, and Social Justice 

▪ Ohio Innocence Project 

▪ Urban Morgan Institute for Human Rights 

▪ Weaver Institute for Law and Psychiatry 

 

The University of Cincinnati College of Law prepares students for their legal careers through a variety of 

clinics that provide invaluable work experience. Through seven law clinics, students have the opportunity 

to work with domestic violence survivors, start-ups, clients accused of misdemeanors, intellectual 

property law, wrongfully convicted Ohioans, or the Sixth Circuit Court. UC Law clinics provide 

opportunities to help students learn and grow in their careers as lawyers.  

The clinics include: 

▪ Domestic Violence and Civil Protection Order Clinic  

▪ Entrepreneurship and Community Development Clinic 

▪ Indigent Defense Clinic 

▪ Ohio Innocence Project 

▪ The Legal Access Clinic 

▪ Sixth Circuit Clinic 

▪ Patent and Trademark Clinic 

 

Accolades  

▪ Ranked a Top 45 Public Law School - U.S. News & World Report 

▪ 4th Oldest Law School in the U.S. and Ohio's First 

▪ One of the Nation's Leading Social Justice Law Schools 

▪ 2nd in the state for first-time takers (85%) and overall bar passage (82%) on the July 2021 Bar 

Exam 

▪ No. 3 Most Affordable Law School in the nation - U.S. News 

▪ An eight-time "Best Value Law School" - the National Jurist 

▪ A Top 10 Public Service program - preLaw Magazine 2021 

▪ A Top 25 Criminal Law program - preLaw Magazine 2021 

▪ A Top 30 Law School with the most Super Lawyers - preLaw Magazine 2021 

▪ Ranked a Top School Corporate Law, Public Interest Law, and Trial Advocacy by the National Jurist 

▪ 8:1 Student-to-faculty ratio 

▪ Graduate debt levels nearly $80,000 less than the national law school average 

https://law.uc.edu/real-world-learning/centers/centerforpractice.html
https://law.uc.edu/real-world-learning/centers/global-practice-of-law.html
https://law.uc.edu/real-world-learning/centers/corporate-law-center.html
https://law.uc.edu/real-world-learning/centers/centerracegendersocialjustice.html
https://law.uc.edu/real-world-learning/centers/ohio-innocence-project-at-cincinnati-law.html
https://law.uc.edu/real-world-learning/centers/urbanmorganinstituteforhumanrights.html
https://law.uc.edu/real-world-learning/centers/weaverinstitute.html
https://law.uc.edu/real-world-learning/clinics/DomesticViolenceandCivilProtectionOrderClinic.html
https://law.uc.edu/real-world-learning/clinics/EntrepreneurshipCommunityDevelopmentClinic.html
https://law.uc.edu/real-world-learning/clinics/indigent-defense-clinic.html
https://law.uc.edu/real-world-learning/centers/ohio-innocence-project-at-cincinnati-law.html
https://law.uc.edu/real-world-learning/clinics/legal-access-clinic.html
https://law.uc.edu/real-world-learning/clinics/sixth-circuit.html
https://law.uc.edu/real-world-learning/clinics/patent-and-trademark.html
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▪ Cincinnati Law's Ohio Innocence Project 

has helped release 34 individuals who 

together served more than 650 years in 

prison for crimes they did not commit. 

▪ One of the 25 Most Affordable Places to 

Live in the U.S. in 2021-2022 - U.S. News 

▪ Cincinnati ranks No. 1 for best places for 

recent college graduates in 2022 

by SmartAsset 
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About University of 
Cincinnati 

Overview 

Founded in 1819, the University of Cincinnati 

is leading urban, public universities into a 

new era of innovation and impact. As the 

global founder of cooperative education, UC 

remains a world-class leader in experience-

based learning. U.S. News & World Report 

ranks UC’s co-op/internship program No. 1 

in the country among public universities. 

The university boasts 200 years of history as 

a research pioneer, with a culture strongly emphasizing collaboration. UC is a Research 1 Institution 

(Carnegie Classification) and the National Science Foundation places UC at No. 33 among America’s 

public research universities. Our unique urban setting fosters inspiration and innovation, with The New 

York Times calling it “the most ambitious campus design program in the country.” Home to nearly 48,000 

students, 10,500 faculty and staff, and more than 327,000 alumni worldwide, the University of 

Cincinnati’s impact has never been greater. Learn more at uc.edu. 

Mission Statement 

The University of Cincinnati serves the people of Ohio, the nation and the world as a premier, public, 

urban research university dedicated to undergraduate, graduate, and professional education, experience-

based learning, and research. 

UC is committed to excellence and diversity in their students, faculty, staff, and all of their activities. They 

provide an inclusive environment where innovation and freedom of intellectual inquiry flourish. 

Through scholarship, service, partnerships, and leadership, UC creates opportunity, develop educated and 

engaged citizens, enhance the economy, and enrich the university, city, state, and global community. 

Vision 

Leading urban public universities into a new era of innovation and impact 

The University of Cincinnati has pioneered bold change for 200 years. Next Lives Here, which builds on 

the past, is meant to disrupt academia's conventional ways of thinking and doing, to define their next 200 

years. It outlines an inventive framework that includes three platforms supported by nine pathways. UC 

intends to use this inventive framework to ignite the curiosity of their students, inspire their faculty and 

staff, and unleash ingenuity to create an inclusive environment that provides freedom to learn, explore, 

and innovate. 
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Values 

Inclusion 

Intentionally engaging people and the 

contribution of diverse ideas. 

Innovation 

Challenging existing practices and 

paradigms and discovering the 

unknown. 

Impact 

Positively transforming their community 

and society in measurable ways. 

▪ Strategic Direction 

▪ Board of Trustees 

▪ UC Equity & Inclusion 

Academics 

UC offers an education that’s both rigorous and relevant 

— hundreds of academic programs, many nationally 

ranked, all with opportunities for real-world learning. 

From study abroad and co-ops to artistic performances 

and portfolios, students can graduate with transcripts 

and a resume.  

Colleges  

▪ College of Allied Health Sciences 

▪ College of Arts and Sciences 

▪ Career Education 

▪ College-Conservatory of Music 

▪ College of Design, Architecture, Art and 

Planning 

▪ College of Education, Criminal Justice and 

Human Services 

▪ College of Engineering & Applied Science 

▪ The Graduate College 

▪ College of Law 

▪ The Carl H. Lindner College of Business 

▪ College of Medicine 

▪ College of Nursing 

▪ James L. Winkle College of Pharmacy 

▪ UC Blue Ash College 

▪ UC Clermont College 

▪ University of Cincinnati Libraries 

▪ University of Cincinnati Online 

 

  

https://www.uc.edu/about/strategic-direction.html
https://www.uc.edu/trustees.html
https://www.uc.edu/about/equity-inclusion.html
https://cahs.uc.edu/
https://www.artsci.uc.edu/
https://www.uc.edu/campus-life/careereducation.html
https://ccm.uc.edu/
https://daap.uc.edu/
https://daap.uc.edu/
https://cech.uc.edu/
https://cech.uc.edu/
https://ceas.uc.edu/
https://grad.uc.edu/
https://law.uc.edu/
https://business.uc.edu/
https://www.med.uc.edu/about/medicine
https://nursing.uc.edu/
https://pharmacy.uc.edu/
https://ucblueash.edu/
https://ucclermont.edu/
https://libraries.uc.edu/
https://online.uc.edu/
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Leadership 

 
Neville G. Pinto, Ph.D., President 

Neville G. Pinto serves as the 30th President of the University 

of Cincinnati. A university teacher, researcher and 

administrator with more than 35 years of experience in higher 

education, he became UC’s chief executive on February 20, 

2017. He is the first UC president to rise from the ranks of 

UC’s faculty since Herman Schneider, the founder of 

cooperative education (1928–1932). 

Dr. Pinto leads the Cincinnati region’s only Carnegie Research 

1 university – an institution attracting over $551 million in 

annual external research grants and contracts (including affiliates). In February 2018, he launched UC’s 

strategic direction, Next Lives Here, which is a new paradigm for university planning that allows the 

university to be nimble and responsive to the world’s changing landscape. It focuses on UC leading public 

universities into a new era of innovation and impact, with three main platforms of academic excellence, 

the innovation agenda and urban impact. 

As a part of this strategic direction, Pinto established a new position – the university’s first chief 

innovation officer – and UC opened doors to its 1819 Innovation Hub. He has also prioritized signature 

investments in diversity, equity and inclusion. Pinto’s leadership led UC’s intellectual property process to 

be reimagined and it became a model for the state’s “Ohio IP Promise.” Under his guiding vision, the 

university also is reinventing its cooperative education program – the world’s first – for the digital 

economy and has attracted a $100 million investment from JobsOhio to accelerate the number of its 

STEM graduates, promote federal research at UC and the affiliated Cincinnati Children’s Hospital Medical 

Center, and launch the Cincinnati Innovation District in Uptown. 

Pinto also presided as UC celebrated its Bicentennial in 2018–2019 while looking ahead to its next 

century and launching a $2 billion comprehensive campaign, “Next, Now.” Since becoming UC's 

president, the university’s first Staff Senate was formed and the university opened a first-ever Staff 

Success Center and a new Faculty Enrichment Center. Regionally, Pinto serves on the Ohio Governor’s 

Executive Workforce Board and the Cincinnati Business Committee (CBC), as chair of the Inter-University 

Council of Ohio and as chair of the Uptown Consortium in Cincinnati.  

Prior to returning to UC to serve as president, Dr. Pinto led the University of Louisville as acting president 

and professor of chemical engineering. Before serving at the University of Louisville, he served for 26 

years on the faculty in chemical engineering at the University of Cincinnati, where he established the 

Adsorption and Ion Exchange Laboratory, which focused on research in biochemical and environmental 

engineering. His research included purification of genetically engineered drugs, the study of bio-

membranes, and air and water purification. His laboratory attracted over $6 million in external research 

funding and trained 32 graduate students including 16 Ph.D. students, many of whom have moved on to 

become leaders in industry and academia. 
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Earlier in his career at UC, Pinto held a number of administrative posts including department head for 

Chemical Engineering, assistant dean for Graduate Studies in the College of Engineering and Applied 

Science, and vice provost and dean of The Graduate School. As dean, he had a leadership role in 

attracting major external awards totaling over $10 million to UC to support graduate and STEM 

education. 

Pinto joined the University of Louisville (UofL) as dean of the Speed School of Engineering in 2011. While 

dean, his accomplishments included overseeing a major expansion in the enrollment of the college and 

spearheading the development of the Belknap Engineering and Applied Sciences Research Park. He 

significantly strengthened the university’s relationship with GE, to develop a partnership that has led to 

significant educational and career opportunities for students and encouraged the company to bring its 

FirstBuild microfactory to campus. This effort earned the Silver Fleur-de-Lis award from Greater Louisville 

Inc. in 2015. 

From May 2015 to July 2016, Pinto served as Interim executive vice president and university provost at 

UoL. During this period, he finalized the 21st Century University Plan and launched major initiatives to 

strengthen educational excellence, student success and access, research and community engagement. 

He was appointed acting president in 2016. 

Pinto was elected Fellow of the Graduate School at UC based on outstanding scholarly attainment and 

was elected to the National Academy of Inventors in recognition of U.S. patents awarded. He has 

variously been active in the American Institute of Chemical Engineers, American Society for Engineering 

Education, American Chemical Society and is a member of the Tau Beta Pi Engineering Honor Society. He 

is also the recipient of numerous outstanding teaching and service awards. 

Pinto was born in Mumbai, India. He was educated at the Indian Institute of Technology, New Delhi, 

where he earned his bachelor’s in chemical engineering. He earned his M.S. and his Ph.D. in chemical 

engineering at Penn State University. 

Valerio Ferme, Ph.D., Executive Vice President for Academic Affairs and Provost  

Valerio Ferme, Ph.D., serves as the Executive Vice President for Academic Affairs and Provost, providing 

oversight and strategic direction for the University of Cincinnati's (UC) more than 

46,000 students, 6,000 faculty and 13 academic colleges, the Graduate School, 

UC Online, and a collection of state-of-the-art university libraries. As the 

university's chief academic officer, Ferme oversees the human and fiscal 

resources that fuel UC’s academic and research mission with assistance from the 

academic deans and provost senior staff while also supporting various aspects of 

faculty and student success. 

Ferme joined UC in 2019 as dean of the College of Arts and Sciences - UC’s 

largest college - overseeing a $125 million budget and 21 departments. During 

his decanal term Ferme created a 21st Century Task Force to support the 

college’s strategic plan, spearheaded a college-wide commitment to sponsored 

research, expanded co-op and academic offerings, and created the position of associate dean for inclusive 

excellence and community partnerships. Notably, Ferme successfully led the college through COVID-19 
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campus-to-remote transition, and despite the global pandemic, balanced the college budget for the first 

time since 2012 by reducing debt through operational efficiencies, increased research, and philanthropic 

partnerships. 

Prior to UC, Ferme served as dean of the College of Arts and Letters at Northern Arizona University from 

2017-2019 and divisional dean for the Arts and Humanities at the University of Colorado from 2015-

2017, where he also served as chair of the Department of French and Italian for six years. During his 

decanal term at Northern Arizona University, Ferme successfully addressed budget deficits, increased 

underrepresented faculty hires, and bolstered collaborations between students and cultural organizations 

within the Flagstaff area. At the University of Colorado, Ferme’s work also focused on curricular 

enhancements as well as support for underrepresented minorities. In 2014, Ferme was recognized for his 

pedagogy with the Boulder Faculty Assembly Excellence in Teaching Award and in 2017 for his work in 

Inclusive Excellence on behalf of staff and underrepresented graduate students with a Special Recognition 

Award from the Office of Diversity, Equity, and Community Engagement. 

Ferme earned undergraduate degrees in Biology and Religious Studies at Brown University, a Master in 

Comparative Literature and Italian Studies from Indiana University and a Ph.D. in Comparative Literature 

from UC Berkeley, where he was awarded Fulbright and Chancellor’s Fellowships. As a scholar, Ferme has 

published three monographs, three edited volumes, two scholarly translations, and a bilingual collection 

of poetry, in addition to over 60 articles and reviews. 
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Cincinnati, Ohio 

The City of Cincinnati was rated a Best 

Place to live by U.S. News & World 

Report and provides both urban and 

suburban life, as well as river views and 

rolling hills. With a regional population 

of more than 2.2 million, our boasts big-

city amenities that include professional 

sports, world-class entertainment, a 

vibrant arts scene, gorgeous parks and 

nature trails, acclaimed museums, a 

celebrated zoo, a variety of restaurants 

and a flourishing riverfront scene – 

along with plenty of Midwest charm. U.S. News & World Report ranks Cincinnati as No. 13 on their list of 

“Best Affordable Places to live in the U.S.”. Just as the University of Cincinnati’s momentum has never 

been stronger, the city of Cincinnati is also on a rise to new heights. With a revitalized and vibrant urban 

core, endless entertainment options and a high quality of life for the whole family, the university is 

dedicated to attracting the best and brightest faculty to Cincinnati. 
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. In addition, the 

University of Cincinnati, as a multi-national and culturally diverse university, is committed to providing an 

inclusive, equitable and diverse place of learning and employment. As part of a complete job application, 

you will be asked to provide a Contribution to Diversity of Inclusion statement. 

WittKieffer is assisting the University of Cincinnati in this search. For fullest consideration, candidate 

materials should be received by January 30, 2023.  

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Werner Boel and Ashlee Winters Musser  
CincinnatiLawDean@wittkieffer.com 

The University of Cincinnati is an Affirmative Action/ Equal Opportunity Employer/M/F/Veteran/Disabled.

 

https://candidateportal.wittkieffer.com/description?jobID=24134
mailto:CincinnatiLawDean@wittkieffer.com

