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Opportunity Summary 

Dickinson College, a highly selective, residential liberal-arts college of national standing, is seeking a 

provost and dean of the college (“provost”) to assume a lead role in fulfilling the institution’s 

mission of providing an innovative and interdisciplinary education to prepare students to lead rich 

and fulfilling lives of engaged global citizenship. 

This leader will succeed Neil Weissman, Ph.D., who has made extraordinary contributions to 

Dickinson since 1975. The provost oversees the Division of Academic Affairs, which includes 

the associate provosts and deans of the college, the Office of Global Study & Engagement, the 

Office of the Registrar, The Trout Gallery, the Center for Civic Learning and Action, the Center 

for Sustainability Education, Library Services, the Alliance for Aquatic Resource Monitoring, the 

Office of Sponsored Research and the Multilingual Writing Center. 

Founded in 1773, Dickinson is known for its bold and innovative curriculum. The college offers its 

2,183 students 46 majors with signature programs in international studies and sustainability. The 

college hosts more than 50 study-abroad programs in 24 countries on six continents and offers 

study in 13 modern languages. 

The 180-acre campus of Dickinson College is located in the heart of historic Carlisle, 

Pennsylvania, which is readily accessible to New York City, Baltimore, Philadelphia and 

Washington, D.C. Dickinson boasts one of the most beautiful college campuses in the region. 

The Carlisle metro area was named one of the country’s best places to raise a family by Forbes 

magazine and was voted one of America’s “most livable cities.” 

The provost will serve as an essential partner to President John Jones in shaping and advancing the 

institution’s strategic priorities. As the college’s chief academic officer, the provost will steward 

the institution’s academic enterprise, working collaboratively with other senior leaders, faculty, 

students and staff to further define a distinctive institutional academic identity. 

Proactive and visionary, the provost will provide invigorating academic leadership across 

the college, working to enable and facilitate the success of Dickinson’s deeply talented and 

committed faculty. The provost will work in tandem with the vice president of student life to 

ensure that Dickinson provides a seamless, integrated and holistic experience for its students, 

who upon graduation will be prepared not only for meaningful careers but to be productive, 

responsible and influential leaders and citizens in their communities. The provost will partner with 

the vice president for finance and administration to strengthen budget processes that prioritize 

academic planning and will optimize structures and processes within the Office of the Provost to 

maximize effectiveness and impact. 
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Candidates must bring a distinguished record of academic achievement and senior leadership experience. 

The successful candidate will have an earned doctoral degree and developed a portfolio of teaching and 

scholarship sufficient to pursue and secure appointment as a professor with tenure at Dickinson College. The 

next provost will express a passion for the mission of a liberal-arts education and understand the important 

academic, social and economic roles that the college plays in its communities. Other distinguishing assets 

include: experience in partnering closely with student life and enrollment management, advancing the 

mission of a complex institution and understanding emerging needs and trends in higher education in order 

to advance strategic priorities. 

The provost of Dickinson College will be presented with the opportunity to serve as a senior leader of an 

institution with a clear, compelling, and unique mission and will have the opportunity to accomplish the 

following professional and personal objectives: 

• serve as the top academic leader in a prestigious and bold liberal-arts college with a powerful history 

and exciting future possibilities; 

• interface regularly with students who are accomplished in their academic performance, personal 

character and leadership capacity; 

• work with a world-class faculty and dedicated staff who are committed to the highest levels of 

student performance, success, and outcomes; 

• partner with a new president who has been warmly welcomed and who presents an exciting agenda 

centered on growth in resources, reputation and student success; 

• interact regularly with a high-profile and dedicated Board of Trustees, all of whom are intent on 

contributing to Dickinson’s success; and 

• work and live in a beautiful, bucolic region of Pennsylvania, known for its high quality of life and 

emphasis on community and family. 

 
 

For more information about how to nominate a candidate or express personal interest, please see the 

“Procedure for Candidacy” section at the end of this document. 



Dickinson College Provost and Dean of the College 
 

 

 

 

Role of the Provost 

The provost reports directly to the president and is the chief academic officer of Dickinson 

College, serving as the primary steward and champion of the institution’s academic mission. In 

close partnership with the president, the provost plays a significant role in strategic planning and 

implementation. The provost acts to safeguard and advance the college’s teaching and learning 

enterprise with the highest integrity and standards for academic excellence. 

The organization charts for the college and for the Academic Affairs Division are appended to 

this document. The following represent the provost’s primary mission: 

• Working with the faculty, the provost has responsibility for supporting and advancing the 

teaching, scholarship and development of full-time and contingent faculty. 

• The provost has ultimate responsibility for all matters related to academic programs, 

curricula and research, including the collegewide core curriculum and the sponsored 

research enterprise. 

• The provost has significant financial planning responsibility and works closely with the vice 

president for finance & administration to manage the academic budget and sets academic 

goals that are aligned with collegewide priorities. 

• The provost works in close partnership with the vice president of the student life and the 

vice president for enrollment management to ensure alignment and coordination among 

academic programs, curricular matters, student success initiatives and cocurricular and 

other student-related programming and activities in support of an integrated, coherent 

and holistic student experience. 

• The provost oversees the development and implementation of academic policies in 

accordance with collegewide principles and priorities, in collaboration with members of 

the Dickinson College community. 

• The provost collaborates with a newly appointed Chief Diversity Officer to engage in 

rigorous, transformative work on complex diversity, equity, and justice issues. 

• The provost champions and promotes an authentic culture of learning assessment, 

anchored by defined learning objectives and driven by a shared goal of continuous 

improvement of academic programs and faculty performance to maximize both teaching 

effectiveness and student learning outcomes. 

• The provost ensures adherence to the expectations of institutional and professional 

accreditation organizations. 
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In support of these priorities, here are specific areas of oversight: 

1. Responsibility for oversight, planning, and implementation of the academic program: 

 
– ensuring that the curriculum aligns with the college’s mission and meets the needs of its students; 

– leading the faculty in defining learning objectives for the curriculum and ensuring assessment of 

student learning; 

– within resources available, staffing the curriculum and overseeing the offering of an appropriate range 

of courses; 

– supporting Dickinson’s commitment to high impact practices, including first-year seminars, study abroad, 

internships, writing-intensive courses, service learning, and student/faculty research; 

– supporting and enhancing distinctive elements of the program, including particularly global perspective, 

sustainability education, interdisciplinary, active learning, and civic engagement; 

– facilitating and initiating innovation in the academic program, including grant writing; and 

– oversight of the graduate program in managing complex disasters. 

 
2. Oversight of faculty and academic affairs staff personnel matters, to include hiring, evaluation, and 

resource allocation. 

3. Collaboration with other divisions accomplished through active participation in president’s staff and a range 

of other activities, including partnership with advancement in securing resources for the academic program 

through grant writing and donor solicitation. 

 
4. Responsibility for the operation and vitality of Dickinson’s shared governance system. This includes 

membership on the following committees: 

– Faculty Personnel 

– Academic Program & Standards 

– Planning & Budget 

– Trout Gallery advisory committee 

– Learning Outcomes Working Group 

– President’s Commission on Sustainability 

 
5. Spokesperson for the faculty, academic program, and academic affairs division with the Board of 

Trustees. 

6. Representation of Dickinson in external organizations including the Central Pennsylvania Consortium, 

Northeast Deans, EcoLeague, and Annapolis Group. 
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Opportunities and Expectations for Leadership 

As a senior member of the college’s executive leadership team and working in unison with other college 

officers, the provost will be a close partner to President Jones in advancing Dickinson’s strategic 

priorities and objectives. In providing this leadership, the provost will model the college’s core 

values, be a champion for diversity and inclusion and demonstrate a steadfast commitment to 

transparency, democratic engagement, openness and communication. 

Beyond the daily responsibilities of overseeing academic affairs, the next provost will be expected 

to focus on several major priorities, especially in the early years of their leadership: 

 
Assume a lead role in strategic planning and curriculum review initiatives 

In fall 2021, Dickinson launched an ambitious and inclusive strategic planning process as a piece 

of the multipronged initiative titled Dickinson Forward. President Jones charged the Strategic 

Planning Committee to think boldly and raise innovative ideas. The provost will be a core 

architect of this plan, as a key aspect of this effort will be to explore new course offerings and 

programs through a comprehensive academic curriculum review. Building off of the work of an 

on-campus task force, this campus review should reflect the evolution of a liberal-arts education 

and define factors that will keep Dickinson highly relevant among students, parents and other 

constituents. Ideally, the Provost’s “fresh eyes” will compliment work under way to optimize 

Dickinson’s academic profile, characterized today by distinctive points of pride such as global 

education and sustainability. 
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This review will include broad stakeholder input from students, staff, faculty, and academic-affairs leaders. 

Their objective is to ensure that the Dickinson experience continually delivers on its promise to prepare 

graduates to make a transformative impact on society by developing their skills in integrative thinking, 

critical and analytical problem-solving and reflective learning. In achieving these goals, the provost will add 

value by encouraging creativity of thinking and a pragmatic approach to the design of academic programs. 

Ultimately, this review will prioritize those academic programs that best prepare students for success 

postgraduation and present a return on the investment of their resources. 

Once the Strategic Plan and curriculum review is completed, the provost will be tasked with 

operationalizing their academic components with an eye toward enhancing Dickinson’s “value proposition” 

and competitive differentiators. 

 
Inspire academic leadership across the college 

A deeply engaged, inclusive and committed academic community is critical to the realization of Dickinson’s 

mission. The next provost will work in close partnership with the faculty to strengthen this community by 

developing a shared vision and sense of purpose, fostering mutual accountability for academic excellence 

and cultivating the creativity, innovation and common purpose required to advance Dickinson’s standing 

as a leading liberal-arts college. This effort includes serving as a strong advocate for faculty in their pursuit 

of extramural funding and a commitment to promoting and advancing Dickinson’s sponsored research 

enterprise. The provost will also be central to representing the faculty voice to Dickinson’s senior leaders, 

including to the Board of Trustees. 

 

Enable, facilitate and champion faculty success 

The provost will serve as a compelling advocate for academic priorities and for Dickinson’s 220 full-time 

faculty. Together with the president and leaders across the college, the provost will work to recruit, retain 

and develop a robust, diverse and highly productive faculty, ensuring that teaching loads and faculty 

responsibilities are aligned to ensure the success of the faculty, their scholarship, and the most rewarding 

academic experience for Dickinson students. The provost will lead in a transparent and collaborative manner, 

helping to build and enhance a sense of community and mutual respect among all who are key to Dickinson’s 

success. These goals will be accomplished by the appropriate investment of time, energy and sincerity by the 

new provost in early endeavors to build relationships, trust, and goodwill among faculty. 
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Promote and support Dickinson’s commitment to diversity, equity and inclusion 

Dickinson College has worked effectively in recent years to expand the diversity of its campus, but the 

need for continued progress in this area—especially among faculty and staff—remains an important goal. 

The new provost will lend personal authority and passion to efforts under way to impact this profile, 

including targeted recruiting, and by conveying a commitment to diversity, equity, and inclusion initiatives. 

The provost will join Dickinson’s senior leadership team in promoting a culture of diverse and progressive 

thought and expression and must be comfortable making appropriate and reflective comments about social 

issues that impact the college community. 

 

Serve as a key steward of Dickinson’s resources 

Dickinson College’s financial situation is strong. The college maintains a high bond rating, carries little debt, 

and has a balanced budget. However, any institution whose revenues are primarily tuition-driven needs to be 

attentive to the linkages between the academic “product,” enrollment and retention. As such, the provost 

will work collaboratively with the vice president for finance & administration and other college leaders to link 

academic and financial planning, aligning them with both long-term strategic priorities and short-term needs. 
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The provost will also be an active participant in 

Dickinson’s fundraising efforts, which have gained 

significant momentum in recent years. The college’s 

endowment is currently $630 million (having doubled 

over the past decade). Annual giving amounts to 

$5 million—with alumni participation at 23% and parent 

participation at 34%. The college has instituted a new 

approach to donor cultivation and giving. Using data 

analytics, the college is targeting prospective donors to 

support specific initiatives, many of which are centered 

on academic programs. The provost will be expected to 

facilitate fundraising results by personally interacting 

with key prospects and donors, and by encouraging their 

investments in Dickinson’s future. 

 
Position the Office of the Provost for maximum 
impact and effectiveness 

The provost is responsible for providing institution- 

wide leadership in general and academic leadership 

specifically. To accomplish this, the provost must make 

a host of strategic academic and personnel decisions, 

ensuring compliance with regulatory requirements, 

managing critical collegewide operational matters and 

responding to emergent crises. The next provost will 

partner with President Jones to examine the academic 

structure of the institution and how the provost’s office 

is structured and deployed. In so doing, the provost will 

evaluate organizational structures, governance models 

and internal processes to ensure that all maximize 

impact, effectiveness, and support for the college’s 

academic mission. 
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Qualities and Qualifications 

Dickinson College seeks a visionary leader with significant academic and administrative 

accomplishments to advance the college as a pre-eminent, innovative institution of higher 

education in the 21st century. The college’s next provost will embody many if not all of the 

traits of effective leadership, including integrity, emotional intelligence and maturity; honesty; 

intelligence; optimism; prodigious energy; a commitment to excellence; outstanding judgment; 

creativity; decisiveness; courage of conviction; diplomacy; tolerance for ambiguity; and a sense of 

humility and humor. 

Specifically, the ideal candidates will have the following professional qualifications and personal 

characteristics: 

• a Ph.D. or other terminal degree in a field relevant to Dickinson’s academic priorities; 

• a personal record of academic scholarship and teaching that will engender immediate 

credibility among faculty; 

• demonstrated and unrelenting commitment to a liberal-arts undergraduate education 

(ideally with prior experience in settings similar to Dickinson’s); 

• experience in recruiting, retaining and developing faculty members who advance the 

college’s academic standing; 

• experience ensuring adherence to institutional accreditation expectations and 

requirements and to those of other relevant professional or programmatic accreditation 

agencies; 

• functional experiences and successes in areas such as enrollment management, strategic 

planning, student affairs and cocurricular activities; 

• capacity to serve as a passionate champion of Dickinson’s commitment to building a 

campus culture and profile centered on the values of diversity, equity and inclusion; and 

• strong and informed commitment to shared governance. 

 
Innovation and vision 

• An entrepreneurial spirit and willingness to drive change and new thinking in a 

constructive and collaborative—not disruptive—fashion; 

• capacity to shape strategic focus, thinking and planning within the broader context of the 

higher-education landscape; 
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• insight and ability to encourage and support new ideas and experimentation; 

• capacity to anticipate the future possibilities and challenges of higher education and the roles 

of different modalities of teaching and learning; and 

• an outcomes orientation that prioritizes plans and initiatives based on their intended impact on 

student learning and success. 

 

Evidence of successful organizational leadership and management 

• Integrity and a leadership style built on trust while upholding high standards for recruiting, 

retaining and developing an outstanding and diverse faculty and staff; 

• demonstrated financial acumen, effective budget management and ability to address fiscal 

constraints collaboratively and creatively; 

• capacity and resolve to make difficult and principled decisions and the desire and skills to 

communicate and explain such decisions to stakeholders; 

• broad and deep understanding of institutional administration and a commitment to partnership 

with the president and other college leaders (including trustees), faculty, staff and students 

through shared governance; and 

• intellectual acuity, entrepreneurial insight, tolerance of ambiguity, flexibility, resilience, 

patience and tenacity. 

 

Effective relationship-building skills 

• Ability to influence and inspire through active engagement and authentic commitment and 

investment; 

• capacity to learn about—and proven success in advocating for—disciplines and interests beyond 

one’s own as well as empathy and intellectual curiosity to establish meaningful relationships 

while shepherding trust with a broad range of constituents, including faculty, staff, students, 

alumni and friends; 

• inclusive, collegial, collaborative and transparent decision-making behavior; and 

• highly effective active listening and verbal/written communication skills. 
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Dickinson College President 

John E. Jones III ’77, P’11, was officially named the college’s 30th president on Feb. 28, 2022. He was 

named interim president of Dickinson in summer 2021. 

 

Jones retired as chief judge of the U.S. Middle District Court of Pennsylvania. He was appointed 

to the federal bench by President George W. Bush and unanimously confirmed by the United 

States Senate on July 30, 2002. Before becoming a federal judge, Jones was a lawyer in private 

practice in his hometown of Pottsville, Pa. In November 1994, then Pennsylvania Governor-elect 

Tom Ridge named Jones as a co-chair of his transition team. In May 1995, Ridge nominated Jones 

to serve as chairman of the Pennsylvania Liquor Control Board. 

Jones has received numerous accolades during his career. He received the Outstanding Alumni 

Award from the Dickinson School of Law, as well as an honorary doctorate in law and public 

policy from Dickinson College, where he was recognized as one of the 25 most influential 

graduates in the college’s history. In 2009, the college’s faculty voted to induct Jones into its Phi 

Beta Kappa chapter. 

In 2006, Jones was named by Time magazine as one of its Time 100 most influential people in the 

world. He also received a Rave Award for Policy from Wired magazine and was the recipient of 

the first John Marshall Judicial Independence Award, given by the Pennsylvania Bar Association. 

In 2009, he was the recipient of the Geological Society of America’s President’s Medal, and in the 

same year he was inducted into the George Washington Spirit Society. 

In 2013, Chief Justice John Roberts appointed Jones to the Committee on Judicial Security, 

a standing committee of the Judicial Conference of the United States, and in 2018 Roberts 

appointed Jones to the Committee on Space and Facilities. 

Jones joined Dickinson College’s board of trustees in 2008 and served as chair of the board from 

2017 until 2021. He is a former member of the Board of Regents of Mercersburg Academy. He has 

served as an adjunct professor of law at Penn State Dickinson School of Law. 

Born and raised in Schuylkill County, Pennsylvania, he is a graduate of Mercersburg Academy, 

Dickinson College and Penn State Dickinson Law. 

He and his wife Beth have two children, Meghan and John ’11, and three grandchildren. 
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About Dickinson College 

Dickinson College is a private liberal-arts institution, cofounded by a signer of the Declaration of 

Independence and chartered in 1783 to prepare promising students to innovate and lead in a fast- 

changing new nation. That revolutionary spirit of rigorous inquiry and civic engagement continues 

in our college today, as Dickinson provides a new generation with the skills and mindset to actively 

engage with the wider world, think differently and act boldly to meet the challenges of our day. 

Our community is focused on our students’ success—both while they are on campus and well after 

graduation day. 

Dickinson is a national leader in global, sustainability and active-learning programs that reach 

across the curriculum in meaningful ways. Our students learn to draw from disparate disciplines 

to problem-solve creatively and communicate effectively and, beginning in their first year on 

campus, they enjoy opportunities to collaborate with professors on original research, connect 

with alumni across a variety of fields and apply what they’re learning inside and outside of class. 

The college is a member of the Centennial Conference (NCAA Division III) and offers more than 

120 student-run clubs and activities. 
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Our beautiful, 144-acre campus is located in historic Carlisle, Pa., named a “most livable city” by Forbes that’s 

within the metro region the state capital of Harrisburg. Philadelphia, Baltimore and Washington, D.C., are 

within a two-hour drive of campus; New York City is three hours away. Downtown Carlisle, which leads into 

the college’s campus, features an array of international eateries and independent shops, and the local movie 

theater often shows college-sponsored movies and live performances. The greater Carlisle area includes 

prime spots for outdoor recreation, including prime spots for fly fishing, canoeing, hawk sighting and hiking, 

with a section of the famed Appalachian Trail within a few minutes’ drive. 

Employees enjoy a generous benefit package, use of all campus facilities and amenities that include an 

award-winning on-campus childcare facility, free gym membership, a bike-sharing program and a campus 

Community-Supported Agriculture (CSA) program, featuring organic College Farm offerings. 

Traditional and special-interest housing options for students are offered on our beautiful campus, along with 

state-of-the-art science, athletics and research facilities. Dining options include gluten-free, kosher, organic, 

vegan, vegetarian and local fruits and vegetables from our certified-organic College Farm. 
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Our academic community 

At Dickinson, students, faculty, visiting scholars and distinguished guests converge from all corners of the 

world to create a space where diverse ideas, worldviews and approaches to complex problems are promoted. 

Classes are taught by full-time faculty, and our small classes (average size is 17) and low teacher-to-student 

ratio of (9:1) fosters a spirit of collaboration and partnership and creates exceptional opportunities for 

student-faculty research. Faculty members in the humanities, arts, sciences and social sciences also regularly 

collaborate and connect through interdisciplinary work, study groups and other academic and professional- 

development opportunities. 

Sharing its Carlisle location with other educational institutions, Dickinson enjoys strong partnerships with 

the U.S. Army War College and Peacekeeping & Stability Operations Institute, Penn State Dickinson Law, 

and the world-renowned Central Pennsylvania Youth Ballet. Top business, law, engineering and medical 

schools offer programs to accelerate admission for Dickinson graduates or give graduates credit for 

undergraduate courses. 

 

Our academic programs 

Dickinson awards bachelor of arts and bachelor of science degrees in 46 major areas of study. The college 

also offers enriching minors, certificate and preprofessional programs and articulate agreements in business, 

engineering, health and law. 

Dickinson’s new master’s program helps prepare current and future leaders to effectively manage complex 

disasters. Our most recently established undergraduate programs take a cross-disciplinary approach 

to Arctic studies, data analytics, quantitative economics, and food studies. and social innovation & 

entrepreneurship. Global and sustainability education, civic engagement, active learning, civic education and 

intercultural competency and civil-dialogue initiatives are all pillars of the Dickinson liberal-arts education. 

Signature programs include: 

 
Global Education 

 
Dickinson has been a leader in global education for more than 50 years. A leading producer of Fulbright 

and Peace Corps scholars, we continue to offer one of the most respected off-campus study programs in 

the nation directed by full-time faculty, with more than 50 programs in 24 countries on six continents. 

Sixty-three percent of our students study abroad, compared to 10% nationally, including 44% of science 

majors and 60% of student-athletes. The college is the only institution to twice earn the NAFSA: 

Association of International Educators’ Senator Paul Simon Award for Comprehensive Internationalization, 

most recently in 2019, and currently ranks fifth in the nation for study abroad 

(Open Doors Report, Institute of International Education). 
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Dickinson also is one of the nation’s top institutions for foreign-language study, with 13 languages offered. 

These award-winning programs are augmented by deep and longstanding partnerships with top educational 

institutions around the world. Multilingual writing tutors assist students of all levels and abilities who are 

writing essays in Arabic, Chinese, French, German, Hebrew, Italian, Japanese, Portuguese, Russian, or Spanish. 

Dickinson’s distinctive Mosaic courses combine classroom learning with global and national research and 

fieldwork. Service trips and international internships deepen learning experiences abroad. Our Globally 

Integrated Semester program combines global learning, rigorous classes and values-based education on 

campus with study-abroad opportunities. 

 
Sustainability education 

 
Dickinson is recognized as a leader among educational institutions committed to sustainability and green 

initiatives. The Center for Sustainability Education provides assistance as Dickinson integrates sustainability 

into its academics, facilities, operations and campus culture. Dickinson has received recognition for 

exemplary work from the Association for the Advancement of Sustainability in Higher Education, Sierra 

Club, Sustainable Endowments Institute, Princeton Review and Second Nature. Student-internship and 

research opportunities and multilayered faculty programs support teaching and learning across the 

curriculum. The college achieved carbon neutrality in 2020. 

Sustainability initiatives include a nationally recognized water-monitoring campus organization; an award- 

winning biking program; a residence hall devoted to sustainable living; a comprehensive sustainability-fellows 

program; and an off-campus organic, sustainable-agriculture farm, described in more detail below. 

 
Active learning and entrepreneurship 

 
Active learning is a key element of the Dickinson education. Examples include our distinctive Mosaic 

program, combining classroom study and fieldwork trips; our trailblazing workshop physics program, 

through which students learn by doing; our senior art and art history exhibition seminars, which involve all 

art majors in every aspect of planning and presenting a professional-quality exhibition; our Social Innovation 

& Entrepreneurship (SINE) and health-studies programs, which take students into the local community to 

conduct original research with local leaders; and the internship and research opportunities available at our 

Dickinson College Farm. 

A working organic farm just six miles from campus, the College Farm serves as a living laboratory for faculty 

research and for students studying and researching across the curriculum, and it includes internship and 

postgraduate opportunities in sustainable agriculture. A seasonal farmer’s market and a Farm Works store, 

led by students under supervision of College Farm staff, brings College Farm goods to downtown Carlisle 

and provides students with chances to hone professional skills. 
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Civic engagement and ethics 

 
Civic engagement is an important arm of our active-learning opportunities, which partner students with 

local nonprofit leaders to conduct original research that sheds light on issues within the local community. 

Dickinson’s Center for Civic Learning & Action brings civic education to the forefront of the Dickinson 

experience by applying the pillars of a liberal arts education—creativity, critical thinking and communication 

skills—to the collaborative pursuit of just and resilient communities. 

This center oversees the Carlisle Borough Ambassador program; a Civic Engagement Symposium, 

highlighting student research; faculty-development programming; monthly Day of Service events; our 

Community Engagement Fellows program and a variety of Mosaic courses and service trips that take 

students into communities to research, learn and work together toward a common good. Similarly, 

Dickinson’s Center for Learning and Action creates collaborative communities of faculty, students and 

community partners to engage in interdisciplinary field research that creates shared knowledge and works 

toward greater equality, peace and social justice aims. 
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Dickinson’s ethics across the curriculum program 

provides faculty development and hosts student 

events and educational opportunities that begin 

during Orientation and continue throughout 

the undergraduate experience. An emerging, 

multifaceted program in civil dialogue across the 

curriculum, open to students in every major of study, 

is poised to distinguish the college as a leader in this 

new and vital area of study. In 2022, Dickinson was 

awarded the ALL IN to Vote Award for the “Most 

Engaged Campus for College Student Voting” 

and is considered a Carnegie Foundation (Elective 

Community Engagement Classification). 

 
Intercultural competency and civil dialogue 

 
Dickinson is committed to fostering a culture 

of diversity, equity, inclusion and belonging on 

campus and to helping to equip students to gain and 

sharpen cross-cultural communication skills they 

can use to help cocreate a more just and equitable 

campus and world. The college’s world-class global- 

education programming is central to this aim, and 

it is complemented by multilayered intercultural- 

competency initiatives focusing on all members 

of the campus community. The college is now 

developing a leading-edge program in civil dialogue 

across the curriculum, rolling out next year, that 

positions Dickinson as a leader in this vital area of 

study and work. 
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Our faculty 

Dickinson’s approach to the liberal arts and sciences creates a rich, cross-disciplinary academic landscape 

that attracts high-caliber faculty members who wish to achieve a perfect balance between high-quality 

research and teaching. Which is to say that at Dickinson, it is equally important to contribute to one’s field of 

study as it is to prepare a new generation of learners to contribute in equally meaningful ways. 

Above all, scholarship informs, infuses and influences all that each faculty member does in their teaching, 

research and service roles. 

This holistic approach to professorship empowers a member of our biology and mathematics department 

to both conduct leading-edge leukemia research while also preparing students to make deep impacts in 

medical research. It allows professors in music, environmental science, literature, cultural studies and art 

to collaborate with students on original multidisciplinary spoken and artistic work that speaks to salient 

issues. It encourages Dickinson professors to take cross-disciplinary approaches to work that seeks 

answers to questions such as: How does parthenolide affect leukemic stem cells in a lab, and how can we 

tap mathematical concepts to aid that research? In what ways does Rush Limbaugh’s practice of “concept 

doubling” affect his listeners? How can we explore concepts of personal identity, personhood and belonging? 

 
Our professor’s partner with students, nonprofit leaders and fellow researchers in the local region and 

nationally to study salient issues. Dickinson faculty study memory and prenatal development of the central 

chemoreflex and fetal breathing movements in mice. They explore Google’s internet-ranking algorithm. 

They take groups of students into the Carlisle community and around the world to study issues such as: 

cross-cultural perspectives on death and dying and end-of-life care in the Netherlands and the U.S.; the 

impact of labor migration patterns on changing practices in rural agriculture and evolving family structures; 

family therapy techniques and children’s outcomes, when a parent/caregiver is affected by addiction; 

quality-of-life issues among the elderly; rural and bilingual health care; food insecurity; after-school 

programming; sustainable food systems; and Arctic ice melt and volcanology. 
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Additional sample research projects by discipline include: 

• Africana Studies: “Whose Lives Really Matter? The Disabled Black Woman and Why She Can’t Say 

#MeToo” and “Independent Filmmakers (re)scripting the Lives of Black Women with Mental Illness”; 

• American Studies: “White Care: Race and Liberalism in the American Century”; 

• Archaeology and Anthropology: “Lead isotopes as chronological markers for colonial period ritual 

drinking vessels in the Andes” and “Archaeology at Camp Michaux: A productive collaboration 

between Dickinson College, Cumberland County Historical Society, and Governmental agencies in 

Cumberland County, Pennsylvania”; 

• Biochemistry & Molecular Biology: “An Integrative Analysis of Human Cancer: Exploiting the 

Synergy of Mathematical Biological Approaches in Studying a Complex Problem”; 

• Chemistry: “Probing the Tetrameric Structure of Leishmania Major Pteridine Reductase (PTRI) with 

Point Mutations and Interface-Derived Peptides”; 

• Computer Science: “Self-Adaptive Chaotic Mutation Operators in Evolutionary Computation”; 

• Earth Sciences: “Influence of Gígjökull on the Emplacement of the Lava Flow Produced by the 

2010 eruption of Eyjafjallajökull, Iceland, and the Flow’s Effects on Gígjökull’s Resilience to Climate 

Change” and “Taphonomic Comparison of Recent and Fossil Bryozoans Fouling New Zealand Sea 

Urchins”; 

• English: “The Comic Book Industry and Hollywood” and “Resistance and Resilience in Salvadoran 

Storytelling”; 

• International Studies: “The Impacts of the Great Recession on People’s Health and Fertility 

Outcomes”; 

• Neuroscience: “Voluntary Exercise Slows Extinction of Conditioned Hyperactivity in Mice” and 

“The Effects of Dopamine and Serotonin on Swimming Behavior in Larvae of a Marine Mollusk” 

• Physics & Astronomy: “Simulating the Orbital Dynamics of Accretion” and “Using an Arduino in a 

Coupled Logistic Map Circuit to Record Bifurcations and Chaos Conference: 2018 Physics Senior 

Research Presentations”; and 

• Political Science: “Citizenship Rights and Democracy in Latin America”. 

 
Dickinson professors are recognized, nationally and internationally, for their excellence. Faculty across the 

disciplines are regularly tapped to provide expertise and op-eds for regional, national and international 

news outlets. In the sciences and social sciences, our increasingly diverse body of faculty—which represents 

different research interests, teaching expertise and parts of the country and world—receives major grants 

from the National Science Foundation, NASA and other prestigious entities, and they present at national and 

international conferences. 
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In the humanities, Dickinson faculty has been honored by the National Endowment for the Humanities, the 

American Council of Learned Societies, the American Association of University Women and Radcliffe, to 

name just a few, and they, too, publish and present nationally and internationally. In the arts, faculty receive 

major grants from institutions such as the National Endowment for the Arts, perform and present original 

works in top venues and are bestowed prestigious literary awards, including the PEN Biography Prize, and 

glowing reviews in national news outlets. 

 

Our students and alumni 

There were 2,189 students enrolled at Dickinson during the 2021-22 academic year, including 2,183 

undergraduate students and six graduate students. Our students come to Dickinson from across the country 

and around the world. During the past five years, the campus was home to international students from over 

50 countries and more than 100 international educators and exchange students, representing six continents. 

The college is committed to recognizing superior talent and service among prospective students, regardless 

of financial need or citizenship. More than 60 percent of our students receive need-based financial aid. A 

Campaign for Scholarships, now well under way, aims to provide a scholarship for every admitted student 

who needs one. 

Ninety-six percent of our new graduates are employed, completing an internship, attending graduate school 

or pursuing a fellowship one year after graduation. Our graduate school acceptances are strong: 94% for law 

school and 95% (in all health professions) for medical school. 
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Our global alumni network reaches across all disciplines and into every continent, and alumni connect with 

each other, and with current students, through on-campus talks and events; online career panels; networking 

days; workplace career-exploration visits; service and research trips; and scholarship, internship and 

programmatic support. 

A new cohort scholarship brings students and alumni together for leadership training and networking. 

Alumni are also involved with the college as active volunteers. The John M. Paz ‘78 Alumni & Family Center, 

now under construction, will connect generations of Dickinsonians in even more impactful ways. 

 

Our leadership 

Dickinson’s provost is part of a dynamic team of leaders who are committed to collaboration, responsiveness and 

transparency in all operations. 

Faculty, staff, students and alumni all play significant roles in the college’s governance. All college 

constituents provide input through a comprehensive committee structure and through open-planning 

sessions that help the board of trustees, the college president and the president’s staff develop the college’s 

strategic plan, operational budget and numerous policies. 

Dickinson’s board of trustees exerts sole fiduciary responsibility for the college, oversees matters of basic 

policy, elects the college president and reviews the president’s performance. Each spring, the college elects 

a member of the graduating class to serve a two-year term as Young Alumni Trustees. 

The college’s president steers the college, aligning day-to-day operations with Dickinson’s mission and 

strategic plan. The president keeps the board apprised of significant issues confronting the college 

through three written reports annually, a verbal report at each board meeting and special communications 

throughout the year, as warranted. 
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume, a letter of interest addressing the themes in this profile, 

and a diversity statement. 

WittKieffer is assisting Dickinson College with this search. For fullest consideration, 

candidate materials should be received by February 6, 2023. 

Application materials should be submitted using WittKieffer’s candidate portal. 

 
 

Nominations and inquiries can be directed to: 

John K. Thornburgh and Luis Bertot 

DickinsonProvost@wittkieffer.com 

 

 

 

 
Dickinson’s Commitment to Inclusivity 

Dickinson welcomes those who are seeking to be part of an intellectual and social community that values 

justice, free inquiry, diversity, and equal opportunity. It is a fundamental policy of the college to respect 

pluralism, civility and mutual understanding within its community. The college does not discriminate on 

the basis of race, color, national origin, sex, disability, religion, age, veteran status, gender identity or 

expression, sexual orientation or any other protected class. 

https://candidateportal.wittkieffer.com/description?jobID=24203
mailto:DickinsonProvost@wittkieffer.com
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• Academic Affairs 

• Academic Departments 

• Advising, Internships, & Career Center 

• ALLARM 

• Center for Civic Learning & Action 

• Center for Global Study/Engagement 

• Center for Sustainability Education 

• Clarke Forum 

• Forum on Education Abroad 

• Library Services 

• Registrar 

• Quantitative Reasoning Center 

• Sponsored Research 

• Trout Gallery 

• Writing Program 

• Accounts Payable 

• Cashier’s Office 

• Children’s Center 

• Conferences & Special Events 

• Controller 

• Devil’s Den 

• Dining Services 

• Endowment & Debt Management 

• Environmental Health & Safety 

• Facilities Management 

• Financial Operations 

• Global/Sponsored Program Accounting 

• Mail Center 

• Organic Farm 

• Payroll 

• Planning & Budget 

• Student Accounts 

• Sustainability & Facilities Planning 

• Treasurer 

• Admissions 

• Enrollment Management 

• Financial Aid 

• Academic & Foundation Relations 

• Advancement Services 

• Alumni Relations 

• College Advancement 

• Dickinson Fund 

• Donor Engagement 

• Individual Giving 

• Parents Program 

• Planned Giving 

• Prospect Research 

 
 
 

 

D I C K I N S O N  O R G A N I Z A  T I O N C H A R T   

 

President 

John Jones III 
 

 

Human Resource Services 

Debra Hargrove 

Academic Affairs 

Neil 

Weissman 

Chief of Staff & Secretary of the College 

Karen Faryniak 

 

Student Life 

George 

Stroud 

 

 
Enrollment Management 

Cathy Davenport 
 

 

General Counsel 

Vince Champion 

• General Counsel 

• Title IX 

 
 

Information & Technology Services 

Jill Forrester 

 
• Academic Technology 
• Enterprise Systems 
• Infrastructure Systems 
• Institutional Effectiveness 
• User Services 

 
 

Marketing & Communications 

Connie McNamara 

 

 

 

 

Finance and Administration 

David Walker 

 

College Advancement 

Carlo Robustelli 
 

 

Diversity, Equity & Inclusivity 

Tony Boston 

 

 

• Bookstore 

• Marketing & Communications 

• Print Center 

• ADS & SOAR 

• Asbell Center 

• Center for Spirituality & Social Justice 

• LGBTQ Services 

• Office of Equity & Inclusivity 

• Popel Shaw Ctr Race & Ethnicity 

• Athletics 

• Dean of Students 

• Kline Center 

• Public Safety 

• Residence Life & Housing 

• Student Leadership/Campus Engagement 

• Student Life 

• Student Senate 

• Wellness Center 

• Human Resource Services 

• Professional Development 

& Wellness 
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Registrar 

White-

Hurst 

 
Associate Provost 

Bolen 

 

*APSC 
 

 
 
 

Sponsored Research 

Sweger 

 

IRB, IACUC, Biosafety, ERM 

 
 
 

Sr. Associate Provost 

Hamilton-Drager 

 
*FPC, *SXC, ITS, APSC, 

Space Planning 

Trout Gallery 

vacan

t 

 

*Gallery Advisory 

 
 

Assoc. Provost & Director of 

the Writing Program 

Lape 

 
Multilingual Writing Center 

Quantitative Reasoning Center 

Spatial Literacy CenterSpace Planning 

Associate Provost & Executive Director 

Accademic Advising, Internships 

& Career Center (AICC) 

vacant 

 

APSC, ESLC, Dean’s Council 

 

 
 

Clarke Forum 

Executive Director – Center for 

Civic Learning & Action 

Kirk 

 

APSC, ESLC, Civic Engagement 

Provost & Dean of the College 

Weissman 

 

FPC, APSC, P&B, Gallery, 

PCES, Learning Outcomes 

 
 

 
Director – Center for 

Sustainability Education 

Leary 

 

*CSE Advisory, *PCES 

 
Assoc. Provost & Exec. Director for 

Global Study & Engagement 

Brandauer 

 

APSC, *GEAC, EIB 

 
 

 
Director – Academic 

& Foundation Relations 

Kremer 

 

*R&D, APSC 

 
 

 
Dean of Library Services 

Ward 

 

 
 

Alliance for Aquatic Resource 

Monitoring (ALLARM) 

Vastine 

* Primary Administrative Liaison 

to All-College Committees 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

www.dickinson.edu 

http://www.dickinson.edu/

