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Executive Summary 

In July of 2022, Pacific University welcomed Dr. Jenny Coyle as the institution's 18th president. President 

Coyle is an alumna, parent and former dean and faculty member who deeply understands the university's 

mission and traditions. Her goals for Pacific include raising its standing on a regional and national stage, 

putting the university on stronger financial footing and building a first-rate development program to 

significantly increase alumni engagement and philanthropic support. To achieve these ambitions, the 

university seeks an experienced and visionary Vice President for University Advancement (VPUA) and 

invites applications, expressions of interest and nominations of candidates.  

The vice president will report to President Coyle and serve as a member of the President’s senior staff. 

The VPUA will lead the advancement team to create and execute strategies and programs which 

effectively communicate the President’s vision to key stakeholders and secure philanthropic resources.  

The university is a diverse learning community offering a unique combination of nationally recognized 

undergraduate, graduate and professional programs in the arts and sciences, education, business, 

optometry and the health professions. Pacific's leadership is ready to dedicate the attention and 

investment needed to bring the development program up to the level of premier contemporary 

fundraising operations. 

Pacific seeks a collaborative, entrepreneurial and goal-oriented advancement leader who has 

demonstrated success in leading a large and productive team of university relations and development 

professionals and established a strong track record of fundraising and organizational success in the 

context of a campus-wide campaign, including significant experience raising funds for academic 

programming, research and intercollegiate athletics. The successful candidate will have experience 

partnering with executive and academic leadership to create sophisticated gift strategies and close 

principal gifts. The vice president will possess exceptional leadership, communication and management 

skills and experience and present a track record of success as a fundraiser, faculty collaborator and 

builder of programs and teams  

Pacific is moving toward the designation as a Hispanic Serving Institution (HSI) and currently is an Asian 

American and Native American Pacific Islander-Serving Institute (AANAPISI), and the VPUA should be 

committed to equity, diversity and inclusion. The incoming vice president should be a strong 

communicator with superb management skills who possesses a collaborative and open leadership style. 

In addition, the VPUA should value Pacific's mission and its focus on diverse students and their success. A 

graduate degree is preferred for the position with a minimum of 10 years of experience in progressively 

responsible university advancement positions. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

at the end of this profile. 

 

 

https://www.pacificu.edu/


Pacific University Oregon Vice President of University Advancement 

 

 
3 

 

Vice President of University Advancement Reporting 

Relationships 

The vice president is responsible for leading and managing the Office of University Advancement which 

oversees approximately 33 staff and manages the following direct reports:  

▪ Senior Associate Vice President for Principal & Planned Gifts 

▪ Associate Vice President for Alumni Engagement, Advancement Operations,  

Community Engagement & University Events  

▪ Associate Vice President for Marketing & Communications   

▪ Associate Vice President for Development and Campaigns  

 

The vice president for university advancement is responsible to the president for managing fundraising, 

alumni relations, publications, estate, marketing and communications and advancement services.  

Opportunities and Expectations for Leadership 

Serve as chief fundraiser and data-driven strategist for the university  

The incoming Vice President of University Advancement will be the university’s chief fundraiser. They will 

lead and execute fundraising and marketing strategies based on a compelling philanthropic vision that 

aligns with Pacific University’s mission and strategic priorities. As a critical part of this process, the new 

VPUA will engage President Coyle in high level, principal gift fundraising strategies and activities, provide 

exceptional staffing support on presidential fundraising initiatives and ensure the president’s time is 

appropriately leveraged and maximized for high value meetings aimed at securing impactful gifts. The 

VPUA should be comfortable serving as a key consultant and advisor to the president on matters of 

donor, alumni and foundation board relations as it pertains to philanthropic initiatives, and apply their 

expertise as the chief fundraiser and fundraising strategist to the broader campus community and its 

leadership. The next vice president should bring a professional and seasoned approach to the overall 

fundraising process, especially at the highest levels of giving. 

Develop and execute a comprehensive prospect and alumni engagement strategy  

The VPUA will be expected to broaden and deepen engagement of the university’s 33,000 alumni through 

the creation and execution of a strategic alumni engagement plan. The VPUA will need to establish the 

university’s presence in key regions beyond the Forest Grove area including Portland, the broader Pacific 

Northwest and beyond. This new leader will work from the outset to develop sincere, authentic, personal 

relationships with prospects and alumni. The VPUA will be one of the most recognizable, externally-facing 

representatives of the university and must focus on raising the profile of the institution and strengthening 

the pipeline of potential major gift supporters. Pacific University is a diverse community, and the new 

VPUA will need to show a commitment to engaging this diverse community and helping to instill a passion 

for giving that will lead them to greater community engagement, fulfilling careers and meaningful lives. 

Opportunities to capitalize on the ongoing research activities can offer the incoming VPUA new avenues 

for building a more robust major gift pipeline. The VPUA will ensure that development officers have the 

information they need for successful and informed outreach, offering assist in preparing prospect profiles 
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and briefings for leadership, regularly conducted wealth screenings of the database to identify the top 

prospective donors, and development of proactive prospect assignment and clearance process that 

ensures all highly rated prospects are assigned and cultivation strategies are in place. The VPUA will have 

the opportunity to shape the advancement infrastructure and systems that need to be in place to support 

future success and the launch of Pacific's next capital campaign. 

Build, align, focus, and inspire the development team  

The vice president is expected to bring a fresh perspective to the current organizational structure and 

staffing plan. This leader will ensure adequate human resources and will restructure, hire and realign as 

needed to meet the needs of the University’s fundraising and marketing teams and ensure strength at all 

levels within the team, across all functions. The vice president will recruit, mentor, coach and retain top 

talent and create a positive, forward-looking, goal-oriented team that has strong morale. 

Partner with University leadership to increase philanthropic support  

University leaders are eager to partner with the development team in new and strategic ways. The VPUA 

will work with University leadership to identify top fundraising priorities and unearth the “big ideas” that 

will inspire transformational gifts, including building a compelling case for support with inspiring gift 

opportunities that will advance the University's mission and meet strategic priorities. The VPUA will also 

ensure that the President, Provost and Deans have relationships with key alumni, supporters and friends; 

provide high-level staffing of Pacific's leadership to support their development activities; and make certain 

that portfolios of key leaders are managed in a highly proactive and sophisticated manner. Pacific is 

prioritizing a culture of philanthropy that pervades the institution and all of its constituencies. The vice 

president will work with leadership to ensure that philanthropy, and the understanding of its importance 

and impact, is part of the fabric of Pacific. This leader will identify and engage strategic partners to 

provide counsel and advocate as needed to assist with and support the changes required to create a 

lasting cultural shift. All constituents—university and academic leaders, faculty, the Board, alumni, 

students and community friends—will be engaged in this endeavor. The new vice president will lead this 

effort and will bring skilled attention to the change-management process to optimize its success. 

Professional Qualifications and Personal Qualities 

Pacific University seeks a Vice President for University Advancement who has demonstrated 

leadership excellence in complex, higher education settings. The ideal candidate will have a 

bachelor’s degree, with an advanced graduate degree preferred, and demonstrate many of the 

following experiences and characteristics: 

 

 Extensive experience as an executive in higher education fundraising at the level of vice 

president or positioned to be a vice president as the next career step; 

 Demonstrated experience and leadership in a complex, demanding and fast-paced 

environment; 

 Record of accomplishment as a fundraiser who has played a key role in generating six- to 

eight-figure gifts; 

 Over 10 years of progressively increasing responsibility and leadership in development; 

 Proven record of effectively working with volunteers and high-net-worth individuals; 
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 Demonstrated experience and skills in employee talent development, recruitment and 

retention; 

 Demonstrated experience and engagement skills in effectively collaborating with university 

leadership, faculty and volunteers and successfully cultivating, soliciting and stewarding key 

prospects and donors; 

 Demonstrated commitment to diversity, equity, inclusion and accessibility, and track record 

of creating an environment consonant with these values. Clear commitment to Pacific's 

status as an Asian American and Native American Pacific Islander Serving institution and its 

pursuit of the Hispanic Serving Institution designation;  

 Excellent written and verbal communication skills and the ability to communicate in a clear, 

consistent and transparent manner to create shared goals and understanding;  

 Outstanding interpersonal skills with the ability to navigate a complex environment and 

understand and relate effectively to diverse constituents. Ability to partner in a 

sophisticated way with institutional leadership, the board, top prospective donors and 

community leaders; 

 Inspiring, motivating and charismatic; willingness and ability to serve as the visible face of 

the university in close coordination with the president; 

 Collaborative approach to working with the associate vice president of development to 

establish annual goals for all colleges and development units and track all progress 

accordingly; and  

 Provide consultative fundraising advice to university leaders, including the deans and 

program directors.  

 Ability to coordinate and communicate across different Pacific University campuses while 

recognizing the unique needs of each campus. 

 Provide leadership of marketing and communications department, specifically toward 

student recruitment and university marketing initiatives. 
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About Pacific University 

Pacific University in Oregon is a comprehensive university offering a rich combination of undergraduate, 

graduate and professional programs in the liberal arts and sciences, business, education, health 

professions and optometry. With a rare near-even mix of undergraduate and graduate programs across 

four campuses in Oregon, Pacific melds the close, nurturing learning environment of a small liberal arts 

college with the rigorous research and scholarship of a much larger institution. Deeply rooted in a liberal 

arts foundation, we also are the No. 1 private research university in the Northwest, creating a one-of-a-

kind environment.  

 

 

 

 

 

 

 

 

 

 

 

 

 

Origins 

Pacific University began as a school for orphans from the Oregon Trail in 1848, and in 1849 was chartered 

as a college founded by Congregationalists and modeled after the best schools of New England. Over 

time, the university has grown into a unique combination of undergraduate and graduate programs in 

liberal arts and sciences, education, business and health. Today, Pacific’s focus on teaching and learning in 

a close, nurturing environment leads to genuine transformation in students’ lives. Distinguished by its 
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inquiry-based curricula and interdisciplinary collaboration, Pacific offers students exceptional opportunities 

for experiential learning, leadership and civic engagement.  

Mission 

A diverse and sustainable community dedicated to discovery and excellence in teaching, scholarship and 

practice, Pacific University inspires students to think, care, create and pursue justice in our world.  

Vision 

Pacific University will embrace discovery as an essential characteristic of teaching, learning, scholarship, 

practice, and creative expression. We will achieve excellence and distinction by investing in exceptional 

people. We will embrace a rich diversity of ideas, peoples, and cultures. We will incorporate sustainability 

into all of our endeavors. The culture of Pacific fosters warm and supportive relationships that enable the 

university to provide an extraordinary educational experience. Students, faculty, and staff are drawn to 

Pacific by its welcoming environment, emphasis on public service and development of graduates who 

contribute as gifted leaders of the global community. 

Academics 

Pacific University serves more than 1,700 undergraduate students from its historic residential campus in 

Forest Grove, Oregon. With a comprehensive selection of majors and minors across the liberal arts and 

sciences, Pacific is invested in giving students the opportunity to discover their passions and prepare for 

meaningful careers through a liberal arts foundation. Civic engagement and experiential learning are 

embedded in the core curriculum and in all of Pacific's undergraduate programs, and all of the university's 

undergrads complete a rigorous senior project or thesis as part of their studies. A significant portion of 

undergraduate students come to Pacific with an interest in science, based on a strong reputation for 

graduate programs in the health professions. Psychology, biology and kinesiology are routinely among 

the most popular undergraduate programs. But those are closely followed by education, business and 

public health. The Music Department is one of the premiere programs in the Northwest, growing from 30 

to more than 100 majors and minors over the last decade. At Pacific, it’s not uncommon to find students 

who pair a chemistry major with a dance minor, who run track and play in the orchestra, or who run 

voter registration drives and coach youth sports. 

Colleges or Schools 

For the past four years, Pacific University has been ranked the #1 private research university in the 

Pacific Northwest. The university is #5 for research in Oregon, immediately following the large public 

universities. Pacific currently maintains a $26.8 million active awarded grant portfolio, including the 

university’s first R01 grant, awarded to faculty in the School of Graduate Psychology in 2021 and first 

patent award to faculty in the School of Pharmacy. At Pacific, investment in research is investment in 

discovery. It affords the opportunity to recruit top-notch expert faculty, as well as offer undergraduate 

and graduate students alike meaningful opportunities to advance their knowledge and contribute to the 

global community. 

More than half of all Pacific University students are in graduate and professional programs offered 

throughout the university’s five colleges. 
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The College of Optometry is one of the cornerstones of Pacific, preparing doctors of optometry and 

researchers who are leading the advancement of the profession and discovery in vision science.  

The College of Health Professions includes eight schools located on a state-of-the-art campus in the 

heart of the Hillsboro Health and Education District. Focused on interprofessional education and practice, 

the College of Health Professions offers highly competitive clinical programs ranging from physical 

therapy to physician assistant studies, along with the university’s first PhD programs. 

The College of Education offers a broad selection of undergraduate and graduate pathways to teaching 

licenses, with a particular focus on diversifying the profession, as well as graduate programs in education 

and in speech-language pathology. 

The College of Arts & Sciences offers a wide array of undergraduate majors grounded in the liberal 

arts, one of the nation’s premier low-residency master of arts in writing programs, as well as relatively 

new master of social work and master of non-profit leadership programs. 

The College of Business, Pacific’s newest college, was founded in 2013, building on a long tradition of 

business education at Pacific. The college elevated the reputation of undergraduate programs, added an 

MBA and earned ACBSP accreditation in 2020. 

Investment in Health Professions 

The Pacific University College of Health Professions was founded in 2004 to join the College of Optometry 

and to unite occupational therapy, physical therapy, physician assistant and psychology programs that 

emerged at Pacific as early as the 1970s. Two years later, Pacific opened its Hillsboro Campus in a 

strategic effort to grow health professions programs in a collaborative and interprofessional space - one 

that would foster a vision of purposeful, interprofessional, patient-driven care. That vision comes to life 

every day, integrated into the curricula of the College of Health Professions and the College of Optometry. 

Students pursue bachelor’s, master’s and doctoral degrees in those original fields, along with the clinical 

fields of athletic training, audiology, dental hygiene and pharmacy, as well as programs in health science 

and healthcare leadership. They also take part in interprofessional case conferences and complete an 

interprofessional competency course, working with peers across the disciplines to address real-world 

problems and needs from a patient-centered perspective.  

Underserved populations are priority patients for the health professions programs, with students going 

out into communities to offer care. The university operates dental hygiene, audiology, psychology and 

comprehensive health, and optometry clinics at the Hillsboro and Forest Grove Campuses and throughout 

the Portland area, as well as mobile outreach dental and optometry care throughout the Northwest. The 

Hillsboro Campus features two state-of-the-art multi-story buildings, office and clinical space in the newly 

renovated Baker Building, and the Intermodal Transit Facility — a partnership between educational, 

healthcare and government agencies in Hillsboro, Washington County and the state of Oregon — along 

with leased and partner spaces throughout the Hillsboro Health & Education District. 

Pacific University Oregon Leadership 

Dr. Jenny Coyle, President 
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Dr. Jenny Coyle became the 18th president in Pacific University’s 173-year history in July of 2022. She is 

the first alumna to lead Pacific as president. Dr. Coyle earned her bachelor of vision science, doctor of 

optometry and master of science in vision science, all from Pacific. She also completed a residency in 

contact lenses at Pacific and taught in the College of Optometry starting in 1994. She served as associate 

dean from 2006 to 2008 and as dean for 12 years, from 2008 to 2019. During her leadership of the 

Pacific University College of Optometry, Dr. Coyle was instrumental in creating the Interprofessional 

Diabetes Clinic - a partnership between the colleges of Optometry and Health Professions - as well as 

establishing the PhD program in vision science and partnerships in China to expand the profession. She 

also was intimately involved in university-wide strategic planning, accreditation, new program 

development, fundraising and alumni relations.  

Prior to her current role, she served as the Dean of the Southern California College of Optometry at 

Marshall B. Ketchum University from 2019-2022. She is a contributing editor for Primary Care Optometry 

News, a Fellow in the American Academy of Optometry and a Diplomate in the Section on Cornea and 

Contact Lenses. Dr. Coyle is also a Diplomate of the American Board of Optometry, was named one of 

Vision Monday’s 50 Most Influential Women in Optical in 2006, received the 2010 Clarence G. Carkner 

Oregon Optometrist of the Year award and the Women in Optometry Theia Award for Excellence in 

Education in 2018. In 2009 she was inducted into the National Academies of Practice. Dr. Coyle was 

elected the first woman President of the Association of Schools and Colleges of Optometry (ASCO) for two 

terms (2013-2015), and served on the Board of Directors of the American Academy of Optometry.  

As a first-generation college student, Dr. Coyle has a deep understanding of Pacific’s core student 

demographic - and she also has experienced Pacific as a Boxer parent, with children completing both 

undergraduate and graduate degrees. As an alumna, parent, faculty member and friend of the university 

for the past 30 years, Dr. Coyle brings a unique perspective to Pacific’s top office. 

Forest Grove and the Forest Grove Campus 

A plaque on the Forest Grove Campus still marks the log cabin of the original home of the Tualatin 

Academy, a school for orphans and precursor to Pacific University. Old College Hall, the oldest academic 

building still in use west of the Mississippi, also sits on the corner of campus, serving as the university 

museum.  

Today, Pacific University’s Forest Grove Campus is a mix of historic brick buildings, giant oaks and 

evergreens and state-of-the-art student facilities. The Forest Grove Campus is Pacific’s primary residential 

campus, serving most of its undergraduate students. In addition to more than 65 undergraduate areas of 

study, Pacific also offers master's and doctorate level programs in education, optometry and business in 

Forest Grove.  

On the west edge of the Portland Metro Area, Forest Grove offers perfect proximity to the city and the 

great outdoors. You’re a short drive or public transit ride from downtown Portland, or just an hour away 

from the Oregon Coast or Cascade Mountains. Surfing or skiing, kayaking or canoeing, biking, hiking and 

rock climbing are all outdoor adventures available close by.  
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Procedure for Candidacy 

All applications, nominations, and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Pacific University in this search, which will remain open until an appointment is 

made. Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Mercedes Chacón Vance and Greg Duyck 

PacificVPUA@wittkieffer.com 

It is the policy of Pacific University not to discriminate on the basis of race, color, national or ethnic origin, ancestry, 

age, religion or religious creed, disability, sex or gender, gender identity and/or expression, sexual orientation, 

military, veteran or Vietnam Era status, or any other protected classification recognized by applicable law, in 

admission, access to, or treatment in employment, educational programs or activities as required by Title IX of the 

Education Amendments of 1972, section 504 of the Rehabilitation Act of 1973, Title VII of the Civil Rights Act of 

1964, the Age Discrimination Act, the Americans with Disabilities Act of 1990, or any other applicable state or 

federal law, or city ordinance. 

https://candidateportal.wittkieffer.com/description?jobID=24219
mailto:PacificVPUA@wittkieffer.com

