
   
 

   
 

 

 

 Provost and Vice Chancellor for Academic Affairs 

 

Leadership Profile 

December 2022 

 

 

 
 

 

 



  

  

University of Wisconsin–Madison Provost and Vice Chancellor for Academic Affairs 
 

 
2 

 

Executive Summary 

The University of Wisconsin–Madison – one of the nation's premier land grant institutions committed to 

excellence in research, teaching and learning, and public service – seeks a visionary, collaborative, and 

innovative leader with a deep commitment to the values of public education and the tenets of shared 

governance to serve as its next provost and vice chancellor for academic affairs (provost). The new 

provost will join the campus at an exciting time with new leadership, unprecedented student demand and the 

opportunity to contribute to shaping the vision for the next phase of UW–Madison's excellence.  

The University of Wisconsin–Madison was founded in 1848 and is the oldest and largest public university 

in the state. The 933-acre main campus is located on the shores of Lake Mendota. Its current operating 

budget is $3.6 billion. With research and development expenditures of nearly $1.3 billion, UW–

Madison ranks eighth in research and development expenditures among U.S. universities. The university 

is organized into 13 schools and colleges, which enrolled 35,184 undergraduate students, 9,993 graduate 

students, 2,046 special students, and 2,663 professional students in 2022. Its comprehensive academic 

program offers 288 undergraduate major and certificates, and over 250 master's, doctoral, and 

professional programs. UW–Madison is also categorized as a Doctoral University with the Highest 

Research Activity in the Carnegie Classification of Institutions of Higher Education. Facilities include 400 

buildings with nearly 24 million gross square feet of space on the campus. UW–Madison manages over 

13,000 acres of land throughout the state. 

Wisconsin is a founding member of the Association of American Universities. As of 2020, 26 Nobel 

laureates and 2 Fields medalists have been associated with UW–Madison as alumni, faculty, or 

researchers. Additionally, as of November 2018, the current CEOs of 14 Fortune 500 companies have 

attended UW–Madison, the most of any university in the United States. The Wisconsin Badgers compete 

in 25 intercollegiate sports in the NCAA Division I Big Ten Conference and have won 30 national 

championships. Wisconsin students and alumni have won 50 Olympic medals (13 gold, 24 silver, and 13 

bronze). 

The provost and vice chancellor for academic affairs at UW–Madison is the deputy to the chancellor in the 

university’s overall academic leadership and administrative management. The provost acts as the chief 

executive officer of the institution in the chancellor’s absence. Primary responsibilities include oversight of 

all academic program and budget planning involving 13 schools and colleges; faculty and staff 

development and personnel matters; and oversight of the following areas: enrollment management, 

including undergraduate recruitment and admissions, student financial aid, and registrar; teaching and 

learning; diversity and inclusion (in partnership with the chancellor); extension;  public media; 

information technology (in collaboration with the vice chancellor for finance and administration); libraries; 

and the International Division. The provost also oversees a number of specific units including Academic 

Planning and Institutional Research, the Office of Strategic Consulting (in partnership with the vice 

chancellor for finance and administration), the Ombuds Office, the Chazen Museum of Art, the Division of 

the Arts, the Global Health Initiative, the Office of Sustainability (in collaboration with the vice chancellor 

for finance and administration), and the UW Press 

UW–Madison's incoming provost will be expected to partner with the chancellor to envision the campus's 

future, advance academic excellence, and ensure the university's financial strength and resilience. The 
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provost will support and enable the success of the deans and academic units as well as strengthen 

centralized infrastructure and initiatives to advance the university. The provost will support and advocate 

for the needs of its diverse body of students. Underpinning all of this work will be vigorous leadership in 

advancing an institutional culture of diversity, equity, inclusion, and belonging. 

UW–Madison seeks a leader with the intellectual vision, collegial and collaborative leadership style, 

strategic and operational leadership, and energy and integrity to inspire others to new levels of 

excellence. The incoming provost will have experience as an academic leader and will have participated in 

the processes of faculty appointment and promotion with a substantial record of advancing diversity, 

equity, and inclusion. The successful candidate will understand the distinctive character and mission of a 

land grant university and have a proven history of productive and collaborative relationships with various 

internal and external constituent groups, transparent leadership, and building consensus. Candidates 

must possess a record of scholarship, teaching, and experience that qualifies them for the most senior 

academic leadership role at UW-Madison.  

UW–Madison has retained WittKieffer, a global executive search firm, to assist with this search. Inquiries, 

nominations, and applications should be directed in confidence to the firm as indicated in the Procedure 

for Candidacy section at the end of this document. 
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Role of the Provost and Vice Chancellor for Academic Affairs  

The provost reports directly to the chancellor and must have the chancellor's complete trust and 

confidence. The provost represents the university on academic issues with internal and external 

constituents and acts on behalf of the chancellor when appropriate.  

Build the Academic Enterprise 

▪ The provost supervises the deans and, in consultation with the chancellor, is responsible for 

evaluating their performance. The provost plays a primary role in the recruitment and 

appointment of new deans. The provost provides leadership and mentoring to the deans on 

academic, educational, organizational, entrepreneurial, budget, and leadership issues and ensures 

that schools/colleges are aligned with campus strategic initiatives. Working with the chancellor, 

the provost has budget authority over all academic matters. 

▪ The provost oversees several vice provosts who support the academic vision for UW–Madison. 

Please see https://provost.wisc.edu/leadership-and-executive-staff/ to learn more about the 

leadership and executive staff within the Office of the Provost. 

▪ The provost has broad management responsibilities as they relate to faculty and staff. Most 

campus-wide professorships are managed by the Office of the Provost. In addition, the provost is 

involved with all faculty and staff disciplinary actions and oversees all appeals of institutional 

actions for faculty (such as tenure and promotion decisions) and the grievances and appeals of all 

academic staff.  

▪ In collaboration with the vice chancellor for finance and administration and the deputy vice 

chancellor for diversity & inclusion, the provost leads programs designed to recruit, hire, support, 

and retain faculty and staff, including efforts to enhance the diversity of our community. 

▪ The provost is responsible for all academic planning and compliance issues, including accreditation 

of programs and federal/state regulatory issues, as well as coordination with the UW System and 

UW System institutions. 

Provide Leadership and Supervision for Key Academic Offices and Governance Structures 

▪ The provost is responsible for managing the Office of the Provost, leading and building an 

excellent team, and providing effective leadership and mentoring to the staff. 

▪ The provost chairs the University Academic Planning Council and the Campus Planning Committee 

on behalf of the chancellor. The provost has regular meetings and consultations with shared 

governance partners.  

▪ The provost supervises and mentors campus leaders and directors responsible for several cross-

campus units, including the Libraries, the Chazen Museum, the Division of the Arts, the UW Press, 

and Wisconsin Public Media. 

https://provost.wisc.edu/leadership-and-executive-staff/
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Partner with Senior Leaders Across the University to Enhance Diversity and Create a Teaching 

and Learning Environment that Serves the Entire Academic Community 

▪ The provost is expected to provide direct oversight and leadership on campus-wide efforts to 

promote diversity and foster a healthy climate that enables success for all faculty, staff, and 

students. The vice provost and chief diversity officer (CDO), deputy vice chancellor for diversity 

and inclusion has a joint reporting relationship to both the chancellor and the provost.  

▪ Working closely with the vice chancellor for student affairs, the provost is a central partner in 

promoting an excellent student experience on campus, with oversight over the academic 

dimensions of the student experience 

▪ The provost is directly engaged in the creation/dissolution/re-structuring of cross-cutting centers 

and institutes on campus. While campus-wide research centers typically report to the vice 

chancellor for research and graduate education, the provost is a key partner in considering 

significant organizational changes and strategic investments. 

Lead Academic Innovation and Growth Strategies, Including the Strategic Prioritization of 

Resources 

▪ The provost works closely with the vice chancellor for finance and administration to establish a 

budget decision-making process for schools and colleges, as well as other major academic entities 

on campus. 

▪ The provost works closely with the vice chancellor for research and graduate education to 

coordinate budget, student, and faculty-related issues as they affect the graduate school and 

research enterprise. 

▪ Jointly with the vice chancellor for finance and administration, the provost oversees UW–Madison 

Information Technology (DoIT) and the Office of Strategic Consulting. 

Serve as a Key Representative of the University to UW System, National and Affiliated 

Organizations, and Advances the University's Outreach Mission through Oversight of 

Statewide Entities 

▪ The provost is expected to stay abreast of issues relating to the State and to the UW System of          

campuses.  

▪ The provost is expected to build relationships with key university donors and represent the 

university when needed at major events such as athletic contests, artistic performances, or 

international academic conferences held on campus. 

▪ The provost is expected to be active in, and, as appropriate, play a leadership role in professional 

organizations that facilitate conversations with senior academic officers from other campuses, 

such as Big Ten Academic Alliance, APLU, and the AAU. 
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Opportunities and Expectations for Leadership 

The provost will have multiple opportunities to make an impact in advancing UW–Madison’s mission. The 

following goals and objectives are among the immediate priorities:   

▪ Envision UW–Madison's academic future in partnership with campus leadership 

 

The new provost will arrive at UW–Madison at an exciting time. The arrival of Chancellor Jennifer L. 

Mnookin in August 2022, the unprecedented demand from students to attend UW–Madison, and the 

continued and steady rise of research preeminence make this a pivotal moment in the trajectory of the 

campus. Coupled with a convergence of demographic, sociocultural, economic, and intellectual dynamics, 

and the lingering impacts of the COVID pandemic, this is an unprecedented moment for UW–Madison. 

These dynamics, along with the opportunities and consequences of remote learning; the need for 

transformative, equity-minded educational models; and the evolving financial constraints and business 

models needed to support higher education, require extraordinary leadership and problem solving. 

Engaging with campus leaders, faculty, students, and staff, the provost will find creative and innovative 

ways to address these issues, envisioning and forging a clear and compelling path forward in support of 

the university's mission.   

The foundation of this vision must be built upon and further strengthen UW–Madison's legacy of 

comprehensive excellence in research, teaching, and service consistent with its land grant mission. UW–

Madison is known for pioneering new intellectual directions and this must remain a distinctive 

characteristic of its future.  

▪ Advance academic excellence  

 

Widely regarded as one of the best public institutions in the world, UW–Madison's strength lies in its 

comprehensive excellence across the arts and humanities and social sciences as well as STEM disciplines. 

The provost will exhibit deep and broad intellectual curiosity and desire to engage with, understand, 

support, and bolster excellence across the entire range of disciplines at UW–Madison. The provost's 

academic vision must balance the interests and unique needs for all of UW–Madison's programs. As the 

campus's chief academic leader, the provost will exhibit a passion for multi-disciplinary engagement and a 

unique ability to bring together scholars from across the university to leverage UW–Madison's strengths 

to forge new intellectual pursuits.  

The key to UW–Madison's excellence is its faculty. The provost will foster and manage an academic 

enterprise that facilitates the recruitment, retention, and development of exceptional faculty, enhances 

and rewards the engagement of faculty who play an indispensable role in educating and training 

students, and maximizes opportunities to diversify faculty composition. The provost will be expected to 

prioritize and oversee the growth, professional development, and diversification of UW–Madison's faculty 

to further strengthen its academic excellence. 

▪ Support and enable the success of the deans and academic units and provide central, 

coordinated campus support to bolster that success  
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The provost will support and enable the success of the campus's deans and academic units. The 

university's schools and colleges vary in size and complexity and the provost must understand the 

distinctive place each school and college occupies within the university's academic environment. UW–

Madison is highly decentralized and, as such, the deans – working with their faculty, staff, and students – 

have a great deal of autonomy to set the vision, direction, and priorities for their units. The provost must 

lead and engage the deans in a consultative and collaborative way that respects their roles and 

empowers them to lead their academic programs in alignment with campus priorities.  

The provost has the overall responsibility of leading searches for new deans when positions vacate. The 

new provost will have the opportunity to support, develop, shape, and diversify the campus's academic 

leadership team in the coming years.  

Within the context of a decentralized campus, there is also a strong central structure and support across 

a variety of functions. The provost has the opportunity to engage the campus in conversations that will 

help shape campus-wide initiatives and infrastructure that will strengthen the academic units and the 

university as a whole. Key partners are the deans, other academic leaders, staff and student leaders, and 

UW–Madison's robust and distinctive system of shared governance.  

One area of pressing concern and need for a coordinated approach is meeting the challenges of 

enrollment growth. UW–Madison is seeing unprecedented student interest. The arrival of large classes of 

new students means increased teaching loads and the need to hire new faculty, instructors, and staff. 

While this hiring happens at the unit level, a central, coordinated view is required to ensure adequate 

support for students across the academic enterprise.  

 

▪ Ensure UW–Madison's financial strength and resilience; grow and manage campus 

resources  

 

As part of a team with the chancellor and vice chancellor for finance and administration – described as a 

"three in a box" model – the provost plays a vital role in developing and executing plans to ensure UW–

Madison's financial strength and resilience as well as alignment of resources with campus goals and 

strategies. With responsibility for annual academic budgeting, enrollment, capital planning, among other 

priorities, the provost's influence and need for capable, strategic, and adept leadership of the university's 

financial well-being is significant.    

 

The provost will play an active role in growing campus resources. Support for rising campus aspirations 

requires the creation of forward-looking and evolving business models to ensure UW–Madison's financial 

strength. The provost will help proactively identify, spearhead, and shape innovative revenue-generating 

opportunities for the campus.  

▪ Advance an institutional culture of diversity, equity, inclusion, and belonging  

The provost will bring to UW–Madison a record of vigorous engagement and leadership in advancing 

institutional diversity, equity, inclusion, and belonging. The provost will promote an understanding of the 

essential role these core values play in a public university and how a commitment to these values 

extends to every facet of the university, including faculty and staff hiring and development, student 

recruitment and support, curriculum and programmatic offerings, and scholarly and creative activity. The 

provost will oversee policies and initiatives that reflect the mission of UW–Madison and for processes of 

https://www.wisc.edu/academics/schools-and-colleges/
https://www.wisc.edu/governance/
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hiring, supporting, and retaining faculty and staff to reflect the needs and aspirations of its increasingly 

diverse student body. The provost will infuse the values of diversity, equity, inclusion, and belonging into 

all aspects of UW–Madison's academic planning and decision making. 

▪ Support and advocate for the needs of UW–Madison's students  

 

UW–Madison is home to and shaped by a community of a diverse range of students who are incredibly 

bright, engaged, and passionate and who have challenged themselves and those around them to make a 

difference in the world. In order to attract and retain the best and most diverse student population, the 

next provost will need to think creatively about meeting students’ increasing need for financial support 

and how to ensure the success and sense of belonging of all students. As UW–Madison's students seek to 

find their place in the social and academic environments on campus, the provost will work to understand 

and support their intellectual, social, and emotional needs.  

Promoting diversity, inclusion, and justice motivates today’s students. Therefore, the next provost will 

engage in conversations around these topics – including ways in which they impact the teaching and 

research missions of the university – and help make important decisions that will further advance 

progress in these crucial areas.  

The provost must be a trusted partner and strong advocate for students, by supporting their well-being 

and aspirations both in and out of the classroom. The provost will exercise their leadership to ensure that 

students are at the center of critical conversations and decision-making that impacts their lives at UW–

Madison.   
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Professional Qualifications and Personal Qualities 

Candidates must possess a record of scholarship, teaching, and experience that qualifies them for the 

most senior academic leadership role at UW-Madison. 

The skills needed by an effective provost include: 

Deep knowledge of the research/teaching/learning environment in large public, research-

intensive universities. This includes: 

▪ Ability to establish and maintain strong working relationship with a variety of stakeholders and 

constituents in an environment of shared governance; 

▪ Experience working effectively in an environment that requires prioritization and efficient use of 

existing resources and strategic creation of new resources; 

▪ Experience in dealing with faculty and staff grievances, complaints, and crises; 

▪ Experience in effectively managing staff and budgets; 

▪ The ability to build consensus in a complex organization; 

▪ The creativity and problem-solving skills needed to address both challenges and opportunities and 

to drive positive change. 

Substantial experience in higher education and the skills to create a vision for the future of 

large public research universities. This includes: 

▪ Demonstrated experience in creating innovative educational programs; 

▪ Demonstrated experience in faculty and staff hiring, retention, and professional development; 

▪ Commitment to fostering a healthy climate that enables success for all members of the university 

community; 

▪ Commitment to, and a record of success in, fostering diversity across an organization; 

▪ Commitment to, and experience creating and sustaining, an excellent student experience that 

includes both in-classroom and out-of-classroom learning experiences; 

▪ Experience in working with alumni and other supporters, involving them on campus and 

promoting philanthropy. 

Personal skills and values that result in effective leadership at UW–Madison. This includes: 

▪ A collaborative approach to working with staff, faculty, and students in which everyone is treated 

as a respected partner; 
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▪ A commitment to inclusive excellence and the recognition of the importance of diversity, equity, 

inclusion, and belonging to the success of the university; 

▪ Commitment to the highest level of ethical behavior in all aspects of the job; 

▪ A sense of responsibility and ability to complete job-related tasks in a timely and effective 

manner; 

▪ A commitment to the Wisconsin Idea and the importance of outreach and service beyond campus 

boundaries. 

Confidentiality 

UW–Madison would like to call your attention to the issue of confidentiality. By state statute, the 

university is required upon request to release the name and title and/or occupation of each candidate, 

unless the candidate specifically requests confidentiality. When submitting materials for consideration, 

please request that your candidacy remain confidential. The university is required, however, to release 

the names of finalists. 

Additional Considerations 

▪ A criminal background check will be conducted prior to hiring. 

▪ Salary is negotiable and will be commensurate with qualifications and experience. 

▪ Anticipated start date: Summer 2023. 

Please note that successful applicants are responsible for ensuring their eligibility to work in the United 

States (a citizen or national of the United States, a lawful permanent resident, a foreign national 

authorized to work in the United States without need of employer sponsorship) on or before the effective 

date of appointment. 

About University of Wisconsin–Madison 

Overview 

The University of Wisconsin–Madison was founded in 1848 and is the oldest and largest public university 

in the state. The 933-acre main campus is located on the shores of Lake Mendota. Its current operating 

budget is $3.4 billion. With research and development expenditures of nearly $1.3 billion, UW–

Madison ranks eighth in research and development (R&D) expenditures among U.S. universities. The 

university is organized into 13 schools and colleges, which enrolled 35,184 undergraduate students, 9,993 

graduate students, 2,046 special students, and 2,663 professional students in 2022. Its comprehensive 

academic program offers 288 undergraduate major and certificates, and over 250 master's, doctoral, and 

professional programs. UW–Madison is also categorized as a Doctoral University with the Highest 

Research Activity in the Carnegie Classification of Institutions of Higher Education. Facilities include 400 

buildings with nearly 24 million gross square feet of space on the campus. UW–Madison manages over 

13,000 acres of land throughout the state. 
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Wisconsin is a founding member of the Association of American Universities. As of 2020, 26 Nobel 

laureates and 2 Fields medalists have been associated with UW–Madison as alumni, faculty, or 

researchers. Additionally, as of November 2018, the current CEOs of 14 Fortune 500 companies have 

attended UW–Madison, the most of any university in the United States. The Wisconsin Badgers compete 

in 25 intercollegiate sports in the NCAA Division I Big Ten Conference and have won 30 national 

championships. Wisconsin students and alumni have won 50 Olympic medals (13 gold, 24 silver, and 13 

bronze). 

Mission 

The primary purpose of the University of Wisconsin–Madison is to provide a learning environment in 

which faculty, staff and students can discover, examine critically, preserve and transmit the knowledge, 

wisdom and values that will help ensure the survival of this and future generations and improve the 

quality of life for all. The university seeks to help students to develop an understanding and appreciation 

for the complex cultural and physical worlds in which they live and to realize their highest potential of 

intellectual, physical and human development. 

It also seeks to attract and serve students from diverse social, economic and ethnic backgrounds and to 

be sensitive and responsive to those groups which have been underserved by higher education. To fulfill 

its mission, the university must: 

▪ Offer broad and balanced academic programs that are mutually reinforcing and emphasize high 

quality and creative instruction at the undergraduate, graduate, professional and postgraduate 

levels. 

▪ Generate new knowledge through a broad array of scholarly, research and creative endeavors, 

which provide a foundation for dealing with the immediate and long-range needs of society.  

▪ Achieve leadership in each discipline, strengthen interdisciplinary studies, and pioneer new fields 

of learning. 

▪ Serve society through coordinated statewide outreach programs that meet continuing educational 

needs in accordance with the university’s designated land-grant status. 

▪ Participate extensively in statewide, national and international programs and encourage others in 

the University of Wisconsin System, at other educational institutions and in state, national and 

international organizations to seek benefit from the university’s unique educational resources, 

such as faculty and staff expertise, libraries, archives, museums and research facilities. 

▪ Strengthen cultural understanding through opportunities to study languages, cultures, the arts 

and the implications of social, political, economic and technological change and through 

encouragement of study, research and service off campus and abroad. 

▪ Maintain a level of excellence and standards in all programs that will give them statewide, national 

and international significance. 
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▪ Embody, through its policies and programs, respect for, and commitment to, the ideals of a 

pluralistic, multiracial, open and democratic society. 

Strategic Framework 

The 2020-2025 strategic framework charts UW–Madison's path forward, building on the success of its 

part priorities and taking bold steps toward its vision of being a model public university in the 21st 

century. It preserves its core legacy of research, teaching, and public service and promotes a campus 

environment where full potential can be met. 

Strategic Priorities 

Excellence in Teaching and Educational Advancement 

Provide access to a world-class, affordable educational experience.  

▪ Strengthen educational outcomes, career development, and the college experience for all students.  

▪ Expand access to a UW–Madison education, leveraging new modes of delivery to engage with 

students throughout their lives. 

▪ Expand educational programming in areas of high student demand, while maintaining the broad-

based strength of our educational enterprise.  

▪ Continue to grow faculty and staff teaching excellence. 

 

Excellence in Research & Scholarship 

Provide leadership for discovery, through support of the fearless sifting and winnowing of our world-class 

research enterprise and the dissemination of knowledge in its many forms.  

▪ Grow UW–Madison’s research enterprise and expand its global impact, supporting the scholarship of 

faculty, staff, and students.  

▪ Continue to grow faculty and staff research excellence.  

▪ Provide a modern research support structure that fosters innovation, promotes interdisciplinary 

collaboration, and drives discovery on future research challenges.  

▪ Ensure the continued vitality, competitiveness, and strength of our graduate and professional 

programs. 

 

Living the Wisconsin Idea  

Partner with the community and the state to extend and apply our research, education, and practice-

based knowledge to foster learning and support innovation and prosperity throughout Wisconsin.  

▪ Engage with the community to provide positive social, cultural, and economic impact in Wisconsin and 

beyond.  

▪ Promote entrepreneurship, innovation, and economic development in Wisconsin and beyond.  

▪ Share the benefits of a world-class teaching and research university throughout Wisconsin and 

beyond our borders. 
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A Vibrant Campus Community  

Build an organizational culture and climate that fosters engagement, inclusion, diversity, and equity.  

▪ Provide an inclusive, safe, healthy, and enriching environment for learning and working that promotes 

wellness among students and employees.  

▪ Enhance the holistic development of students by combining learning in and out of the classroom that 

is steeped in the values of the university.  

▪ Enhance diversity among our students, faculty, and staff and build upon our strong commitment to 

diversity to create a welcoming, empowered, and inclusive community. 

 

A High-Performing Organization  

 

Practice continuous improvement in all we do, for those we serve.  

▪ Strengthen our financial performance, growing revenues, controlling costs, and delivering new and 

innovative ways to invest in our strategic priorities, while maintaining a commitment to the highest 

ethical standards.  

▪ Build upon and further support our high-quality and committed workforce that advances our mission 

and reflects our values.  

▪ Expand and deepen relationships with key partners and stakeholders critical to our success and 

maintain our commitment to shared governance.  

▪ Practice sustainability principles in the stewardship of campus resources, recognizing our 

environmental responsibility to people and the planet. 
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Academics 

UW–Madison offers approximately 600 and undergraduate and graduate majors and more than 9,000 

courses across their colleges, schools, institutes, and other programs. The world-class faculty focuses on 

student success. With 49,886 students attending a class of an average size of 32 students, their average 

time to earn a degree is 3.85 years.  

Learn more about UW–Madison's Academics. 

Schools and Colleges 

▪ College of Agricultural & Life Sciences 

▪ Division of the Arts 

▪ School of Business 

▪ School of Computer Data & Information 

Sciences 

▪ Division of Continuing Studies  

▪ School of Education  

▪ College of Engineering 

▪ Nelson Institute for Environmental Studies 

▪ Graduate School 

▪ School of Human Ecology  

▪ Information School 

▪ International Division 

▪ School of Journalism and Mass 

Communication  

▪ Language Institute 

▪ Law School 

▪ College of Letters & Science  

▪ School of Medicine and Public Health 

▪ School of Music 

▪ School of Nursing  

▪ School of Pharmacy  

▪ School of Public Affairs 

▪ School of Social Work 

▪ School of Veterinary Medicine 

 

Student Life 

UW–Madison is known for its dual commitment to research and a comprehensive curriculum. With 13 

schools and colleges, 24,232 faculty teach 49,886 students in their undergraduate, graduate, special and 

professional programs. It is ranked first among national public universities (Washington Monthly, 2021). 

Students enjoy more than 850 clubs while 800 student athletes compete for the Badgers in the Big Ten 

Conference. Ninety-two percent of students participate in service learning/high impact practice.  

Just under 13% of UW–Madison's student population identify as underrepresented students of color while 

the total percentage of students of color (which includes students identifying as Asian) is 20.5%. First 

generation students make up 19% of all undergraduates and Pell Grant recipients are 15% of the 

undergraduate population. The average time to degree completion is just under 4 years. 

Learn more about student life. 

 

https://www.wisc.edu/academics/
https://www.cals.wisc.edu/
https://artsdivision.wisc.edu/
https://business.wisc.edu/
https://cdis.wisc.edu/
https://cdis.wisc.edu/
https://continuingstudies.wisc.edu/
https://www.education.wisc.edu/
https://engineering.wisc.edu/
https://nelson.wisc.edu/
https://grad.wisc.edu/
https://humanecology.wisc.edu/
https://ischool.wisc.edu/
https://international.wisc.edu/
https://journalism.wisc.edu/
https://journalism.wisc.edu/
https://languages.wisc.edu/
https://law.wisc.edu/
https://www.ls.wisc.edu/
https://www.med.wisc.edu/
https://www.music.wisc.edu/
https://nursing.wisc.edu/
https://pharmacy.wisc.edu/
https://www.lafollette.wisc.edu/
https://socwork.wisc.edu/
https://www.vetmed.wisc.edu/
https://www.wisc.edu/student-life/
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Leadership 

Jennifer Mnookin, Chancellor  

Jennifer L. Mnookin is the 30th leader of the University of Wisconsin–

Madison.  

Prior to joining UW–Madison as chancellor, Mnookin served for seven 

years as dean of the UCLA School of Law and as Ralph and Shirley 

Shapiro Professor of Law. As dean, she broke fundraising records, 

built the first new degree program in a generation, and created new 

institutes in areas ranging from immigration law to technology, law, 

and policy. She also helped to enhance the school’s overall ranking 

and both the academic quality and the diversity of the student body, 

and for five years chaired UCLA’s Council of Professional School 

Deans.  

Mnookin is one of the most cited scholars in the nation in the area of evidence law. She has written on 

topics ranging from photographic and filmic evidence, to forensic pattern evidence (e.g., fingerprint 

identification, document examination, DNA evidence), to more theoretical work on how we use scientific 

information within the legal system. 

In 2020, Mnookin was elected to the American Academy of Arts and Sciences. She previously served on 

the National Academy of Sciences, Engineering & Medicine (NASEM) Committee on Science, Technology 

and Law, and currently co-chairs a NASEM committee examining Facial Recognition Technology.  She has 

worked on several national reports on forensic science, including co-chairing a group of senior advisors to 

the President’s Council of Advisors on Science and Technology report on the use of forensic science in 

criminal courts.  

Prior to joining UCLA Law in 2005, Chancellor Mnookin was a professor at the University of Virginia School 

of Law and visiting professor of law at Harvard Law School. 

She received her A.B. from Harvard University, her J.D. from Yale Law School, and a Ph.D. in History and 

Social Study of Science and Technology from M.I.T.  Mnookin and her husband, political scientist Joshua 

Foa Dienstag, have two children, 20 and 23.  In December 2020, Mnookin donated her kidney to her 

father and is a strong proponent of living kidney donation.  
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Madison 

With a population of more than 260,000, Madison is Wisconsin’s state capital and the hub of a large 

metropolitan area. Built on an isthmus and surrounded by lakes, UW–Madison and the city of Madison 

seamlessly blend together, creating opportunities and an atmosphere unlike any other campus. 

As both a midsize city and college town, Madison has all the action and amenities of a major metro area 

without the inconveniences. Milwaukee and Chicago are short drives away, and the Dane County Regional 

Airport directly connects Madison to major cities around the country. With a robust arts and dining scene, 

thousands of acres of natural areas, top-rated health care and school systems, and a thriving economy 

and technology sector, Madison has been recognized as a “Best Place to Live” by numerous publications. 

Madison by the numbers: 

▪ 664,865: Madison metro population 

▪ No. 1 best place to live in America (Livability, 2021) 

▪ 20 minutes: average commute 

▪ 200+ miles of off-road paths and trails 

▪ 1 of 5 platinum-level bicycle cities in the nation 

▪ 5 lakes and 12 beaches 

▪ 260 parks comprising 6,000 acres 

▪ 15 designated dog park 

 

Learn more about Madison. 

https://livability.com/best-places/2021-top-100-best-places-to-live-in-america/top-100-2021-madison-wi/
https://madison.wisc.edu/
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting UW–Madison in this search. For fullest consideration, candidate materials should be 

received by February 17, 2023. Application materials should be submitted using WittKieffer’s candidate 

portal.  

The search and screen committee will evaluate candidates' qualifications and select individuals for in-

person semi-finalist interviews. Finalists will interview with the chancellor, appropriate campus leadership, 

faculty, staff, and governance groups. Candidates whose names move forward will be asked to provide 

the names and contact information for five professional references. Candidates will be informed before 

references are contacted. 

All nominations and inquiries can be directed to: 

Suzanne Teer, Zachary Smith, Ph.D., Sandra Chu, and John Thornburg  

UWMadisonProvost@wittkieffer.com 

The University of Wisconsin is an Equal Opportunity and Affirmative Action Employer. We promote excellence 

through diversity and encourage all qualified individuals to apply. 

If you need to request an accommodation because of a disability, you can find information about how to make a 

request at the following website: https://employeedisabilities.wisc.edu/disability- accommodation-information-

forapplicants/. 

Employment will require a criminal background check. It will also require you and your references to answer 

questions regarding sexual violence and sexual harassment. 

The University of Wisconsin System will not reveal the identities of applicants who request confidentiality in writing, 

except that the identity of the successful candidate will be released. See Wis. Stat. sec. 19.36(7). 

The Annual Security and Fire Safety Report (https://jobs.wisc.edu/asr) contains current campus safety and 

disciplinary policies, crime statistics for the previous 3 calendar years, and on-campus student housing fire safety 

policies and fire statistics for the previous 3 calendar years. UW–Madison will provide a paper copy upon request; 

please contact the University of Wisconsin Police Department. 

 

https://candidateportal.wittkieffer.com/description?jobID=24298
https://candidateportal.wittkieffer.com/description?jobID=24298
mailto:UWMadisonProvost@wittkieffer.com

