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Executive Summary 

The University of Wisconsin-Milwaukee (UWM) invites nominations and applications for the position of 

Associate Vice Chancellor & Chief Information Officer (AVC/CIO). UWM seeks an innovative, strategic, and 

experienced leader who is energized to maximize the strategic use of technology and digital opportunities 

as an academic enabler for continued growth and excellence at Wisconsin’s only public university with an 

access and research mission.   

The University of Wisconsin-Milwaukee offers a comprehensive and professional education at 

undergraduate and graduate levels across 15 schools and colleges to its more than 24,000 students on 

three campuses (83% of whom are from Wisconsin), which include two 2-year campuses in nearby 

Waukesha and Washington counties. UWM has achieved high standards in its unique role as the only 

public, urban, access, and research university in Wisconsin as noted by its R1 Carnegie Research 

Classification and Carnegie Classification for Community Engagement.  

Reporting directly to the Senior Vice Chancellor of Finance & Administrative Affairs and part of the 

Chancellor's Executive Cabinet, the AVC/CIO is responsible for the overall leadership, management and 

administration of the University IT Services (UITS) as well as the customer-service facing Campus 

Technology Support (CTS), in a primarily centralized IT environment with many diverse stakeholders. 

UITS and CTS provide IT infrastructure and enterprise technology services with the goal to connect the 

campus community with technology that supports the University’s mission and provides the tools and 

resources needed for success. 

The AVC/CIO will play an integral role in delivering innovative digital technology solutions in transforming 

how higher education is delivered with the goal of improving the student experience, enabling access to 

education and supporting the research mission. The AVC/CIO will provide the strategic and operational 

leadership in guiding the future direction for IT and will work in collaboration with senior leadership to 

achieve institutional goals and objectives.   

The AVC/CIO will be a strategic and experienced IT executive who will endeavor to develop and lead a 

high performing team that provides quality IT services in support of UWM's missions. The ideal candidate 

will have a deep understanding and a solid track record working in an academic environment with a 

strong tradition of collaboration and shared governance.  The AVC/CIO will have the ability to build 

relationships and work collaboratively with a diverse constituency of administration, faculty, staff and 

students. Balancing resources and priorities effectively is essential. This leader will be able to create a 

vision and deliver results in a large and complex institution.  

For information on how to apply or to submit nominations, please refer to the section “Procedure for 

Candidacy” at the end of this document.  

 

 

 

https://carnegieclassifications.acenet.edu/lookup/srp.php?clq=%7B%22basic2005_ids%22%3A%2215%22%7D&start_page=standard.php&backurl=standard.php&limit=0,50
https://carnegieclassifications.acenet.edu/lookup/srp.php?clq=%7B%22basic2005_ids%22%3A%2215%22%7D&start_page=standard.php&backurl=standard.php&limit=0,50
https://carnegieelectiveclassifications.org/resources-from-2020-cycle-and-earlier/
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Opportunities and Expectations for Leadership 

▪ Be fully integrated into the UWM senior leadership team and be perceived as a collaborative partner 

who has credibility and integrity, and who contributes broadly  

▪ Develop strong trusting relationships with leadership, staff and distributed IT units in order to build 

consensus and effectively drive technology initiatives in support of education and research  

▪ Deploy IT resources, structure and staff for maximum benefit for the institution. Identify and make 

any changes necessary to continue to lead a high performing team and achieve service excellence as 

IT needs evolve  

▪ Develop a shared vision and IT strategic plan in partnership with campus constituents that is in 

alignment with and supports the mission and direction of UWM 

▪ Create and implement a strategy for the modernization of IT infrastructure and incorporate new 

technologies to enable the research mission of the university and student success 

▪ Lead the UWM IT team in support UW System enterprise-wide IT initiatives, including the 

implementation of rigorous information security policies, the UW System Administrative 

Transformation Program (ATP) dedicated to standardizing finance, human resources, and research 

administration business processes and implementing Workday and Huron Research Suite, integrated 

cloud-based technology systems, and other developing initiatives 

▪ Enable a culture that energizes and empowers staff and offers career growth and development 

opportunities to aid in recruitment and retention 

 

Professional Qualifications and Personal Qualities 

Candidates for the Associate Vice Chancellor & Chief Information Officer roles will have the following 

qualifications: 

Education 

▪ A bachelor's degree from an accredited institution required. Master's degree preferred 

 

Experience 

▪ A minimum of five years of progressive experience in senior-level IT management in an institution of 

higher education or similarly large and complex public-facing organization 

▪ A successful record of commitment to diversity, equity, and inclusion demonstrated by concrete 

evidence of substantive improvements in diverse student, staff, and faculty outcomes and 

sense of belonging and pursuit of diverse IT staff 

▪ A demonstrated commitment to fostering research, scholarship, and teaching within the context of 

fixed or minimally increasing budgets, such as a record of increasing academic stakeholders’ access to 

research computing and online pedagogy and/or training  
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▪ A successful record of commitment to enriching graduate and undergraduate education and the entire 

student experience 

▪ Outstanding written and verbal communication skills and the ability to communicate in a clear, 

consistent, and transparent manner  

▪ An ability to work collaboratively with university leadership and stakeholders across the organization, 

in a manner that builds connections and positive relationships and is consistent with the institution’s 

mission, vison, and goals 

▪ An ability to work comfortably and effectively within a strong shared governance system 

▪ Experience in collaborative strategic institutional planning and budgeting that is responsive to such 

planning 

▪ Strength of character, superior judgment, and persistence to address the opportunities and challenges 

for UWM 

▪ Demonstrated ability making tough decisions in a dynamic environment and executing those 

decisions with consistency, persistence, and integrity 
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Position Summary 

The AVC/CIO is accountable for the stewardship and administration of UWM’s technology resources. The 

AVC/CIO will work collaboratively with senior leadership, deans, faculty and staff to maintain a highly 

responsive and service-oriented IT environment and will ensure that the particular IT needs of the 

university are served within the context of policy and priorities. 

The AVC/CIO will be an individual who is energized by change and thrives in a dynamic organizational 

environment, with the talent, drive and enthusiasm to move bold, strategic, and innovative initiatives 

forward.  

The AVC/CIO will build strong and productive relationships across the institution, as well as other 

divisions across campus to better understand and support their objectives. The AVC/CIO will be a 

proactive partner who listens well, shares information and encourages innovation. This leader will 

facilitate communication across divisions that promotes understanding and idea sharing and enables the 

identification of creative solutions to best serve the needs of UWM. 

Responsibilities 

▪ Develops and communicates institutional IT strategic plans to ensure that resources are utilized and 

to provide effective information technology services. Identifies changes and trends in IT and 

interprets their meaning to senior management 

▪ Determines long-term institutional information needs and develops overall strategy for information 

needs and approach to integration ability, including systems development and hardware acquisition 

▪ Develops and prioritizes university-wide investments in technology and establish external 

partnerships that drive innovation in the technology and services provided by the IT organization 

▪ Ensures appropriate policies and procedures across all facets of information technology. Lead the 

development of new policies, establish priorities, and implement practices that improve efficiency, 

effectiveness, compliance, and security 

▪ Develops plans and strategies to communicate technology priorities, plans, projects, and policies 

throughout the university  

▪ Serves as the institutional “information security designee” within UW System who is responsible for 

information security for UWM, assuring integrity of organization data, proprietary information, and 

related intellectual property through information security and access management 

▪ Develops and directs strategic information technology planning initiatives and establishes objectives 

to ensure appropriate use of financial, administrative, staffing resources, and alignment with the 

strategic plan 

▪ Develops operating policies and procedures to comply with regulations, institutional policies, and 

objectives  

▪ Serves as the liaison representing the interests to internal and external stakeholders, including the 

community of UW System IT leadership  

▪ Advises institutional or divisional leadership on information technology operations and business 

models 

▪ Strengthens collaboration across the university to enhance communication and facilitate opportunities 

for shared efficiencies 
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▪ Provides forward thinking leadership and develop a culture that anticipates how technology can meet 

both present and future needs of students, faculty, and staff. Balance the need for vision/planning 

with continual service/operations improvement 

▪ Manages institutional risks associated with information technology infrastructure and services, 

including cybersecurity, privacy, business continuity, emergency preparedness, safety, and security, 

among other areas 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



University of Wisconsin-Milwaukee Associate Vice Chancellor & Chief Information Officer 

 

 
6 

 

About the University of Wisconsin-Milwaukee 

 

Overview 

UWM is Wisconsin’s only institution of higher education with access and research mission that serves the 

largest diverse population at any four-year state institution of higher education. Some background: 

National recognition of excellence:  

▪ Carnegie Engaged University (top 350 out of 4,600) (2015, 2020) 

▪ R1 institution for its very high level of research (top 146 out of 4,600) (2016, 2019, 2022). 

Student profile: UWM supports the largest number of underrepresented students in the UW System. Out 

of 24,722 students on three campuses (2020-21 data): 

▪ 83% (20,558) are from Wisconsin; 

▪ 24% (6,025) are underrepresented minority students; 

▪ 29% (7,245) are Pell Grant Recipients; and 

▪ 4% (1,064) are military/veteran students.   
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Talent provider: UWM boasts 200,000+ alumni and yields 5,300 student graduates each year who do two 

important things: 

a. 80% stay in Wisconsin to live and work for at least 10 years; and  

b. 80% of them enter high-demand fields including business, education, engineering, 

freshwater science, health, IT, sciences, and more. 

A graphic with these details is available here.  

UWM’s Future 

Under Chancellor Mark Mone’s leadership, UWM advances strategic efforts focused on diversity, equity, 

and inclusion, an outstanding learning environment, research excellence, community engagement and 

talent pipeline, and a sustainable future – all grounded in UWM’s Guiding Values. The institution is also 

dedicated to its long-term strategic actions via the 2030 Action Plan that focuses on eight specific efforts 

that align with the strategic efforts noted above while also positioning UWM for success in the coming 

decades. This work includes radically welcoming student engagement practices, curriculum changes and 

promotion of a “culture of care” to improve student success, among other elements. The 2030 Action 

Team has also advanced school and college reorganization efforts that have reshaped UWM’s 15 schools 

and colleges, resulting in more effective organization of disciplines; these changes will be effective in 

summer 2023.  

2030: The 2030 Action Plan serves as the organizing principle across our campuses – for all 

our work, our operational structures, policies and procedures, and for the diverse, equitable, 

and inclusive university we strive to be. It is both a moral imperative and the path to 

economic prosperity. To advance our work, we have plans with goals, timelines, and responsible 

parties. Below are some examples of campus-wide initiatives that align with and advance our goals.  

DEI Framework: UWM’s Guiding Values highlight that UWM values diversity in all its definitions, including 

who we are, how we think and what we do. In recent years, we have taken intentional steps to create an 

environment where all campus community members can thrive. Examples include anti-bias, anti-racist 

training for employees (Spring 2021) and students (2021-22), providing social compact grants that 

support or initiate quantifiable solutions to alleviating poverty in Milwaukee, restructuring our 

multicultural student centers to align and strengthen student support, a history book to highlight the 

contributions that diverse groups have made at UWM, and more. In summer 2021, UWM unveiled its 

DEI Framework and One-Year Action Plan with specific time frames and metrics, and in the 

2021-22 academic year, UWM launched a Strategic Faculty Hiring Fund to recruit three 

diverse faculty per year over the next five years; three such faculty started at UWM in fall 

2021.  

Research and Partnerships: UWM is one of the nation’s top research universities as recognized by the 

Carnegie Classification of Institutions of Higher Education (2016, 2019, 2022). UWM has partners in 

advanced manufacturing, data science, healthcare, research and development, engineering, 

infrastructure, and more; notable partners are Microsoft, Rockwell Automation, Northwestern Mutual, 

Dell, and Wisconsin Economic Development Corporation. UWM leads an unprecedented partnership 

across all 13 UW System institutions of the Freshwater Collaborative of Wisconsin (FCW), which garnered 

$5 million in the most recent biennial budget from the Wisconsin Legislature ($2.5 million ongoing base 

https://uwm.edu/governmentrelations/wp-content/uploads/sites/583/2021/09/UWM_Workforce-Needs_Feb-2021_fin.pdf
https://uwm.edu/chancellor/guiding-values/
https://uwm.edu/2030-action-team/
https://uwm.edu/chancellor/guiding-values/
https://uwm.edu/diversity-equity-inclusion/wp-content/uploads/sites/283/2021/08/UWM-DEI-Framework-and-One-Year-Action-Plan-1.pdf
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budget), $670,000 award by the Wisconsin Economic Development Corporation and $1.4 million from the 

UW System. UWM researchers solve problems and save lives through efforts in wastewater 

testing/COVID-19, optic nerve regeneration to prevent blindness, discovery of a mysterious radio wave 

signal from the heart of our galaxy, how advertisers use data to persuade us to buy things, prevention 

and treatment of dangerous blood vessel diseases, improving roads, and more. For a summary of UWM’s 

research profile, please see here.  

Moon Shot for Equity: In fall 2020, UWM was among the first universities in the country to join the 

Education Advisory Board’s (EAB) Moon Shot for Equity initiative to advance college completion rates and 

eliminate the achievement gap by 2030.   

M³ (pronounced “M-cubed”): Chancellor Mone, along with leaders of Milwaukee Public Schools and 

Milwaukee Area Technical College, founded M³ in 2015 to transform the future of Milwaukee through 

education. The name is “cubed” because the exponential power of the three largest public educators in 

the M7 region yields a more powerful result compared to working separately. Results since start-up in 

2016 include a nearly 10 percentage point increase in the MPS graduate rate, over six percentage point 

increases in first year college retention rates, hundreds of high school students individually acquiring up 

to 19 college credits, and 1,600+ family members/parents accessing college resources through the M³ 

Parent Institute. 

Higher Education Regional Alliance (HERA): A collaborative of 18 southeastern Wisconsin public and 

private, two- and four-year colleges and universities, and a network of partner organizations dedicated to 

closing achievement gaps and educating students today to become an innovative and nimble workforce 

that meets the needs of the region’s industries tomorrow. Chancellor Mone served as HERA’s inaugural 

chair; initial accomplishments include Asian, Black, and Hispanic students at HERA institutions 

experiencing a 2% increase in the first-year retention rates and decreased excess credits at graduation 

by 5.7 credits. For employers, HERA innovations provided short-term micro-credentials in high need 

areas of healthcare, STEM, technology and manufacturing, and virtual internships and common platforms 

for students to transfer between institutions (Transferology) and to connect college graduates with 

employers (Handshake). 

MMAC Region of Choice: UWM joined the Metro Milwaukee Association of Commerce (MMAC) Region of 

Choice initiative to increase people of color in UWM’s workforce overall by 15% and manager 

positions by 25% by 2025. As of December 2020, 130 employers representing 140,000 employees 

have signed a pledge to take measures to reach this goal. MMAC will use 2019 data from employers to 

set a baseline, then will report aggregate data on an annual basis to track progress. 

Entrepreneurship: UWM boasts the Lubar Entrepreneurship Center and Welcome Center, a facility 

dedicated to creating a focal point for entrepreneurship education and programs that impact UWM 

students, businesses, and our region’s economy. Programming is designed to engage UWM students and 

faculty across disciplines – giving them skills in innovation, creativity, and entrepreneurial thinking to 

enhance their success. Programming and activities include a student startup challenge, serving as a 

National Science Foundation I-Corps training site, guest “social innovators in residence” speakers, and 

more.   

https://uwm.edu/news/world-class-public-impact-research/
https://uwm.edu/moon-shot/
https://uwm.edu/m-cubed/
https://www.herawisconsin.org/
https://uwm.edu/lubar-entrepreneurship-center/
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Academics 

The University of Wisconsin-Milwaukee is currently home to 15 schools and colleges offering high-quality 

instruction, opportunities for advanced inquiry through undergraduate and graduate research and 

practical experience in internships and field placement. These 15 units will be restructured in summer 

2023 as noted previously; below is detail on the richness of academic offerings in the current schools and 

colleges, all of which will continue in the future structure. 

Schools and Colleges 

▪ The School of Architecture & Urban Planning is home to Wisconsin’s only accredited architecture 

school and a nationally recognized urban planning department. Its students and faculty are actively 

involved in shaping conversations, policies, and designs in the city, region, and beyond. 

▪ Combining an arts education and a full calendar of performances and exhibitions with deep 

professional connections to Milwaukee’s established fine and performing arts scenes, the Peck 

School of the Arts serves a unique role as Wisconsin’s only comprehensive public arts school. 

▪ As a major metropolitan business school, the Lubar College of Business develops the business 

leaders of tomorrow through a full array of highly-regarded degree programs, led by outstanding 

teacher-scholars and enhanced by real-world learning with industry partners. 

▪ UWM’s School of Continuing Education is the largest provider of professional development in 

southeastern Wisconsin, from individual courses and certificate programs to daylong events and 

conferences, as well as personal enrichment learning opportunities for all ages. 

▪ The School of Education’s graduate and undergraduate degree programs prepare leaders in dozens 

of education-related fields — as a teacher, counselor, administrator, or leader-educator in social 

service agencies, businesses, and government. 

▪ One of only two public universities in Wisconsin offering engineering degrees through the doctoral 

level, UWM’s commitment to research and powerful industry collaboration provide students with real-

world experiences and a launch pad for in-demand careers. 

▪ The only school of higher education in North America dedicated solely to freshwater sciences, the 

School of Freshwater Sciences offers a wide range of research experiences, internships, and 

fellowships in the water technology industry, public policy organizations, and federal and state 

government. 

▪ With locations in Waukesha and Washington County, the College of General Studies provides an 

excellent higher education that is both affordable and accessible. Its locations allow students to study 

in their home communities while getting a great start on a University of Wisconsin-Milwaukee degree. 

▪ Ranked as a top-tier research university by the Carnegie Classification of Institutions of Higher 

Education, UWM offers a diverse range of graduate programs that combine faculty expertise and 

professional connections in the career, research, and cultural capital of Wisconsin. 

https://uwm.edu/sarup/
https://uwm.edu/arts/
https://uwm.edu/arts/
https://uwm.edu/business/
https://uwm.edu/sce/
https://uwm.edu/education/
https://uwm.edu/engineering/
https://uwm.edu/freshwater/
https://uwm.edu/generalstudies/
https://uwm.edu/graduateschool/
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▪ The College of Health Sciences offers a complete range of nationally recognized, accredited degree 

programs. An outstanding educational experience enhances career opportunities in the ever-growing 

field of health care. 

▪ With a nationally ranked and accredited master’s program in library science and undergraduate and 

graduate degrees in information science and technology, UWM’s School of Information Studies 

maximizes human potential through the power of information and technology. 

▪ The largest UWM school, the College of Letters & Science includes more than 95 academic 

programs in the humanities, natural sciences and social sciences. It is the university leader in 

research funding and expenditures, driving UWM’s status as a top-tier research institution. 

▪ With the largest nursing program in Wisconsin, the College of Nursing is recognized for innovation, 

leadership in the profession of nursing and extensive collaborations with diverse community agencies. 

▪ Wisconsin’s only nationally accredited school of its kind, the Joseph J. Zilber School of Public 

Health is committed to advancing population health, health equity and social and environmental 

justice. 

▪ As a leader in trauma-informed care, crime analysis, child and family welfare, and school social work, 

the Helen Bader School of Social Welfare offers powerful connections to jobs and real-world 

experience through semester-long field placements.  

Student Success 

UWM’s 2030 Implementation Team Final Report emphasized UWM’s need to focus efforts on becoming a 

student-centric university. Here we describe how we define success and delineate the specific things 

we’re doing to drive more success. 

Defining Success 

As discussed in the May 2021 update, establishing key metrics by which we will judge progress was a 

critical early step. The list of metrics includes national standards (first-year retention, four- and six-year 

graduation rates) and some metrics more specific to UWM (experiential learning). Please see Table 1, 

which includes metrics for fall 2021. 

Table 1 shows that UWM has much to be proud of, in that UWM students continued to make good 

progress despite the pandemic. That progress is a real tribute to the hard work of UWM faculty and staff. 

There are also some areas for concern, in that we are continuing to see success gaps for 

underrepresented minority (URM) students, and as a result, the Office of Assessment and Institutional 

Research (OAIR) is working to disaggregate the data so that we can do a deeper analysis. 

What UWM is Doing 

To continue improving on student success, we have launched a number of initiatives (e.g., Moon Shot for 

Equity and M-Cubed) and internal strategic plans (e.g., 2030, DEI Framework). To ensure progress and 

accountability, we brought all of these efforts into a coordinated model, organized by the 2030 work, that 

https://uwm.edu/healthsciences/
https://uwm.edu/informationstudies/
https://uwm.edu/letters-science/
https://uwm.edu/nursing/
https://uwm.edu/publichealth/
https://uwm.edu/socialwelfare/
https://uwm.edu/2030-action-team/wp-content/uploads/sites/568/2021/08/2030-Implementation-Team-Report-FINAL-REVISED-AND-APPROVED-3-9-21.pdf
https://uwm.edu/academicaffairs/may-5-2021-provosts-office-strategic-update/
https://uwm.edu/academicaffairs/wp-content/uploads/sites/32/2021/12/Strategic-Update-Student-Centric-Table1-Metrics.png
https://uwm.edu/institutional-research/
https://uwm.edu/institutional-research/
https://uwm.edu/moon-shot/
https://uwm.edu/moon-shot/
https://uwm.edu/m-cubed/
https://uwm.edu/2030-action-team/
https://uwm.edu/diversity-equity-inclusion/framework/
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will allow us to combine efforts across units, to clearly define administrative sponsors and project leads, 

and to identify a strategic framework that expresses UWM’s commitment to becoming a student-centric 

institution. 

UWM’s current and planned student success initiatives can be summarized using three statements about 

UWM’s commitments: 

▪ Commitment to an Inclusive and Supportive Panther Community 

▪ Commitment to Students’ Academic Journey 

▪ Commitment to Students’ Personal Growth & Financial Security 

Each of these commitments is associated with several strategies, each of which is further broken down 

into specific, measurable steps. You can view the complete set of strategies and steps by downloading 

them here. 

Research Growth 

As an urban, public research university, UWM serves southeastern Wisconsin by fostering and supporting 

research with a significant regional, national, and international impact. 

Institution-Level Research Support 

The Office of Research and the UWM Research Foundation provide institution-level support for research 

that enhances the mission of the University of Wisconsin-Milwaukee and spurs economic growth. Their 

complementary services span the spectrum of research activities, from linking research ideas to potential 

sponsors through funded projects to the commercialization of research innovations. 

Research support services fall into three major areas: 

▪ The Office of Sponsored Programs (OSP) provides administrative support for sponsored projects, 

including proposal development and submission, award acceptance, and post-award administration. 

OSP also supports the transfer of technology to the marketplace, and develops policies that protect 

investigators, subjects, and the institution. 

▪ The UWM Research Foundation (UWMRF) support commercialization and management of intellectual 

property by providing consultations on industry partnerships, assessing and protecting intellectual 

property, and assisting with the commercialization of research. 

▪ Internal grants that support early-phase research, such as the Research Growth Initiative (RGI) and 

the Research and Creative Activities Support (RACAS) programs, and support for Collaborative Team 

Development. UWMRF also provides targeted support for collaboration with corporate partners 

through its Catalyst Grant program. 

Within Academic Affairs, additional research support is provided by: 

▪ The UWM Graduate School works with academic programs to recruit and develop graduate students. 

The Graduate School also funds travel awards for graduate students to present their creative scholarly 

activity. 

https://uwm.edu/academicaffairs/wp-content/uploads/sites/32/2021/11/student_centric_strategies.pdf
https://uwm.edu/academicaffairs/wp-content/uploads/sites/32/2021/11/student_centric_strategies.pdf
https://uwm.edu/officeofresearch/
https://uwmrf.org/
https://uwm.edu/officeofresearch/osp/
https://uwmrf.org/
https://uwm.edu/officeofresearch/internal-grant-programs/
https://uwmrf.org/catalyst-grant-program/
http://www.graduateschool.uwm.edu/
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▪ The UWM Office of Undergraduate Research offers a range of programs to link undergraduate 

students with faculty mentors. Programs include funding for student research and travel grants to 

support presentation of their work. 

▪ Nearly 100 UWM Research Centers and Institutes support collaborative research, scholarship, and 

outreach programs that generate millions of dollars of extramural research awards each year, 

advancing the mission of the centers and institutes and the university. 

Research Initiatives 

One of UWM’s strategic goals is to grow the university’s research profile. This will require expanding our 

interdisciplinary research activities and external collaborations with our regional partners. This goal leads 

to a series of ongoing initiatives: 

▪ Developing data analytics to assess our research outcomes and help frame resource allocation 

decisions. 

▪ Extending proposal development activities to connect potential research teams and facilitate the 

submission of excellent multi-PI projects. 

▪ Making targeted investments to develop new interdisciplinary and inter-institutional collaborations and 

expand current partnerships. 

▪ Planning and constructing new research facilities, and managing current space to allow the full 

development of current research programs and interdisciplinary and inter-institutional research. 

▪ Evaluating our current research compliance infrastructure in light of current requirements, and 

creating policies and procedures that are easier to understand and implement. 

https://uwm.edu/our/
https://uwm.edu/engineering/research/research-labs-centers-institutes/
https://uwm.edu/officeofresearch/osp/proposal-development/
https://uwm.edu/campus-planning/
https://uwm.edu/academicaffairs/current_projects/space-management-and-planning/
https://uwm.edu/officeofresearch/osp/compliance/
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Milwaukee 

Sitting on the coast of beautiful Lake Michigan, Milwaukee is a big, bustling city with a friendly, small town 

feel. Milwaukee celebrates its history with cultural festivals throughout the year, while it invests in its 

future with urban renewal and water technology. Come see for yourself what makes Milwaukee special. 

Why We Love Milwaukee 

Mark your summer calendar for outdoor music festivals, a 24-hour bike race, sunny days on the beach, 

and a small army of food trucks. In fall, catch a movie at the Milwaukee Film Festival or tour some of the 

city’s oldest architecture during Doors Open. When winter hits, go ice-skating downtown, then warm up 

at the botanical domes. No matter what the weather is like, there’s always something to see or do in 

Milwaukee.  

For more information visit https://uwm.edu/about-milwaukee/.  

Recommended Resources 

Visit Milwaukee 

Milwaukee 365 

NEWaukee 

https://uwm.edu/about-milwaukee/
https://www.visitmilwaukee.org/
https://www.milwaukee365.com/
https://www.newaukee.com/
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Procedure for Candidacy 

Inquiries, nominations and applications are invited. Candidates should provide a resume or curriculum 

vitae and a letter of application. Please direct all application materials to Nick Giannas or Scott Dethloff 

via the WittKieffer Candidate Portal here. Inquiries and nominations may also be directed to the 

consultants through the portal.  

 

UWM is an AA/EO employer: All applicants will receive consideration for employment without regard to 
race, color, national origin, religion, sex, sexual orientation, gender identity/expression, disability, or 

protected veteran status. 

https://candidateportal.wittkieffer.com/login

