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Executive Summary 

The University of Florida (UF), the flagship university for the state of Florida, ranked No. 5 among the 

nation's top public universities by U.S News and World Report, is accepting inquiries, nominations and 

applications for the position of University Registrar.  

Located in Gainesville since 1906, UF has 16 colleges, a major academic health center, a championship-

winning athletic program, a top-ranked undergraduate online program and, in keeping with its land-grant 

mission, one of the nation’s most comprehensive agriculture and natural resources programs. All are 

based at the University’s 2,000-acre campus, joining its historic red-brick core with advanced facilities 

and preserved natural areas and connecting to adjacent innovation, commercial, and residential districts. 

UF has 61,000 students, 30,000 employees, 6,400 faculty members, an $8 billion annual budget and 

more than 140 mission-focused units across the state of Florida. It is the Sunshine State’s only member 

of the Association of American Universities comprising the nation’s 63 leading public and private research 

universities. More than 66,000 students applied as freshmen for the 2022-23 academic year — a new 

record.  

Several qualities distinguish UF among today’s leading public research universities. The first is its highly 

comprehensive breadth on a single campus, facilitating interdisciplinary collaboration among, for 

example, faculty within the adjacent colleges of journalism, engineering and medicine. The second is its 

unwavering support from the state of Florida, which has endorsed UF’s drive to become one of the 

nation’s very best public research universities — supporting those efforts since 2013 with hundreds of 

millions of dollars in additional funding to grow its faculty ranks by 500 members. UF’s third exceptional 

quality is its dynamism. Like Florida, now the nation’s third-largest state and among the fastest-growing, 

UF is undergoing rapid transformation as it pursues the overarching aspiration to be "a premier university 

that the state, nation, and world look to for leadership.”  

Within this context, UF seeks a University Registrar who will advance strategic priorities of the Division of 

Enrollment Management and the University of Florida. The Registrar will provide strategic direction and 

oversight of the university's registration policies and procedures. Achieving the university's goals of 

excellence, service, and efficiency in records and registration, the new leader will provide exceptional 

services for students, faculty, staff, and alumni and ensure compliance with federal, state, and other 

regulatory agencies. Setting the vision for a state-of-the-art and forward-thinking registrar’s function, the 

Registrar will guide, support, and mentor a committed staff and foster a culture of inclusion, equity, 

transparency, open communication, teamwork, student-centeredness, and service.  

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

near the end of this profile. 

  

https://www.ufl.edu/
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Role of the University Registrar 

Reporting directly to Donna Kolb, the Assistant Vice President of 

Enrollment Management, the University Registrar is a critical partner 

in advancing strategic priorities of the Division of Enrollment 

Management and the University of Florida. The Registrar provides 

strategic direction and leadership for a full range of policies and 

processes related to student academic records, data and security, 

enrollment policies and procedures, improvement of student systems, 

processes, and services in support of the University's academic 

mission. The ideal candidate will bring strategic and innovative 

leadership, vision, customer-service orientation, creativity, and 

technological skills to the Office of the University Registrar. Three 

Associate Registrar's report directly to the University Registrar. 

 

Essential responsibilities of the University Registrar include: 

 

▪ Develop policy recommendations for consideration by the Vice President of Enrollment Management. 

▪ Implement and interpret university-wide policy and regulations and state and federal directives. 

▪ Administer university-wide policies and procedures within legislative statutes and state regulations in 

the student records area. 

▪ Coordinate the seamless integration of the academic administrative process with technology to create 

an environment where faculty, administrators, and students can work together. 

▪ Develop staff that can effectively serve the greater university community via outstanding customer 

service and broad understanding of business processes related to the office. 

▪ Work closely with staff to perform the following administrative duties:  

o recommend academic policy implementation, including the planning and development of 

procedures used in the registration process; 

o determine academic program eligibility criteria; 

o oversee record maintenance functions; 

o provide data and materials to academic departments; 

o administer the institutional confidentiality of records policy; 

o contribute to the development of the academic calendar;  

o disseminate academic information to students, faculty, deans, directors, and department 

chairs; 

o evaluate systems requirements, both manual and automated. 

▪ Responsible for developing and administering assigned budgets with the responsibility to see that 

monies are handled according to good management practices and institutional, state, and federal 

procedures and statutes. 
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Goals and Objectives 
 

The new University Registrar will be asked to address the following key priorities: 

 

Imagine, develop and execute a vision for the University Registrar's office 
The new University Registrar has an opportunity to bring a fresh eye to this area, building upon a 
great history of support, structure, and collaboration. The University of Florida seeks a registrar 
who will contribute to the continuous evolution of the institution and envision, build, and execute a 
strategic, systematic, and coordinated registrar function that supports the ever-evolving needs of 

the academic units, as well as the greater university community. The new leader will support a 
registrar function that is based on best practices; sound data and technology; clear policies and 
procedures; and strong customer service. The new Registrar has an opportunity to implement a 
vision with a focus on enhancing service standards and elevating the value of the function across 
the university, while simultaneously engaging in long-term planning to anticipate and proactively 
meet future evolving institutional needs.  
 
Optimize technology and enhance modernization of the registration function 
Under a new leader, now is an opportune time to ensure the registrar processes and tools keep 
pace with evolving practices. The Registrar will support an operation that is modern, flexible, 
dynamic, nimble, and constantly assessed and adjusted to meet current and future needs. They 
will analyze and assess current policies and tools and develop new resources and initiatives that 
reflect the university's long-term objectives and data governance practices. As a forward-thinking 
leader, the new Registrar must fully embrace technology and the analytical tools to make decisions 

and stay ahead of trends.  
 
The Registrar will direct the maintenance of student academic histories, including transfer of 
credits, etc., in order to maintain accurate academic transcript records of all students. They will 
also participate in strategic planning regarding database products and reporting tools, vendors, 
uses, etc., in order to ensure that the office and the university remain technologically current and 
continuously improve in their technologies and services. 

 

Embrace the University of Florida community and establish trust throughout campus 
The Registrar will work in collaboration with others in the university to ensure integration of data 
and information with procedures and facilitated workflow so that all other offices that access and 
utilize student records information can do their work in an efficient and timely manner. They will 
support other offices in their compliance with university policy and the law regarding the proper 
creation, maintenance, and timely destruction of student records and information. They will be a 
convener, communicator, and relationship builder who is responsive to the needs of institution-
wide partners.  
 
As a visible institutional leader, the Registrar’s influence will reach students, faculty, staff, and 
senior leaders. Early engagement in conversations that engender collaboration, trust, and 
confidence will be a top priority for the new leader. The Registrar should help to set appropriate 
policies and promote consistent adherence to them in a way that helps all to understand their aims. 

They will support other offices in their compliance with university policy and the law regarding the 
proper creation, maintenance, and timely destruction of student records and information. 
 
Support and lead the team 
The Registrar will enhance collaboration between the registrar’s office and key campus 
stakeholders; capitalize on the existing institutional knowledge; promote a culture of change, 
service, and accountability; and enable the staff to operate at the highest level of quality. The 
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Registrar will support the continued professional development of staff and foster an environment of 
teamwork, providing direction, clarity, and support for office operations and personnel. 
 

 

Candidate Qualifications 
 
The ideal candidate will possess the following professional qualifications and personal 

characteristics: 
 

▪ Knowledge of the application of complex student information systems and course 
registration, enrollment and student record-keeping policies and practices, along with the 
ability to be effective in a collaborative environment. 

▪ Exceptional analytical skills with the ability to define objectives and innovatively identify 

alternatives and solutions. 

▪ The ability to interpret data, identify trends, and anticipate the impact of proposals on policy 
and practice; demonstrated interest in continuously enhancing technical skills; ability to 
apply technical knowledge to support processes and complex functional problem solving. 

▪ Creative and visionary thinker with the ability to formulate strategies to deliver results on 

long- and short-term goals. 
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▪ Record of supervising employees and building an effective team; Ability to empower staff to 
handle problems and create solutions; ability to develop, implement, and execute strategies 
through people by providing leadership, feedback, resources, and coaching; ability to 
develop talent for long-term success and model engagement and openness for shared ideas 
and teamwork. 

▪ Demonstrated willingness to meet the evolving needs of the position and the office via 
problem solving, quality improvement, and exhibiting an open-minded attitude. 

▪ Demonstrated commitment to and evidence of advancing principles of diversity, equity and 

inclusion within enrollment practices and across a campus in collaboration with senior 
leadership, academics and other partners. 

▪ Record of building diversity within one's team and providing the space for differing voices to 
be heard and considered.  

▪ Genuine interest in students and their well-being; skills, knowledge, and experience to 
provide student-focused services to a diverse population. 

▪ Strong working knowledge of federal and state laws, in particular FERPA and mandates 
pertaining to enrollment and student records and to institutional compliance, including 
knowledge of best practices, current trends and issues in higher education pertaining to 
academic records.  

▪ Experience supporting and removing barriers to student success. 

▪ Engagement as a national leader and knowledge of national trends and current research and 

best practices in the field of registration and records. 

▪ Bachelor’s degree in a relevant area of specialization. Master’s degree is preferred. 

▪ 6+ years of progressive experience in a registrar’s office at a large university that includes 

supervisory and budget experience. 

 

Personal Qualities 
 
High-energy, nimble, astute; forward-thinking, inclusive, resilient, and determined; values and 
demonstrates honesty, integrity, and transparency; possesses a realistic understanding of the 

challenges at hand combined with optimism and an eye to the possible; able to instill trust in 
others; thoughtful and demonstrates excellent judgment; open to new ideas and to sharing ideas 
with others; able to engage with others to work together to achieve goals. Has a sense of urgency 
and engagement; a strong moral compass; honesty and candor; a personal presence that is 
approachable, active, and engaged; genuine pleasure in interactions with students, faculty, and 
staff.   
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The Division of Enrollment Management 

UF is committed to challenging convention and striving for greater 

impact. Those values are also reflected in the work of the Division 

of Enrollment Management, which includes the offices of 

Admissions, University Registrar, Student Financial Aid and 

Scholarships, UF Online Enrollment Services, Business Services and 

Communications. The Division's goal is to recruit, enroll and retain a 

community of diverse student leaders, learners and thinkers. The 

Division of Enrollment Management is proud of its ability to 

innovate and exemplify the standard of excellence for which UF is 

known and provide exceptional services and resources to assist 

students in achieving a successful college experience. 

 

The Division has a long-standing commitment to equity and inclusion. In 2020, the Enrollment 

Management Diversity Committee broadened the celebration of International Education Week to include 

presentations from the Chief Diversity Officer and an expert on food insecurity. Following national events 

surrounding racial justice, the Division of Enrollment Management formed subcommittees devoted to 

outreach and access; professional development; recognition, education and awareness; and events and 

celebrations. Additionally, the Division holds several food drives annually to support food needs in Alachua 

County. 

 

About University of Florida 

Overview 

The University of Florida is a 

comprehensive learning institution built on 

a land-grant foundation. The University is 

The Gator Nation, a diverse community 

dedicated to excellence in education and 

research and shaping a better future for 

Florida, the nation and the world. 

UF has come a great distance in its 

journey to becoming a premier university 

that the nation and world look to for 

leadership. From origins in Lake City, UF 

opened in Gainesville in 1906 with three 

buildings and 102 students. Today, the 

University is one of the most 

comprehensive in the country, with 61,000 students, 6,400 faculty, a $1.076 billion research operation 

and top-ranked academic and research programs across 16 colleges that together offer more than 300 

undergraduate majors and graduate degrees. This progress occurred over three eras: beginnings, growth 

and excellence. 
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Mission 

Our mission is to enable our students to lead and influence the next generation and beyond for economic, 

cultural and societal benefit. 

The University welcomes the full exploration of its intellectual boundaries and supports its faculty and 

students in the creation of new knowledge and the pursuit of new ideas. 

▪ Teaching is a fundamental purpose of this university at both the undergraduate and graduate 

levels. 

▪ Research and scholarship are integral to the educational process and to the expansion of our 

understanding of the natural world, the intellect and the senses. 

▪ Service reflects the university's obligation to share the benefits of its research and knowledge for 

the public good. The university serves the nation's and the state's critical needs by contributing to 

a well-qualified and broadly diverse citizenry, leadership and workforce. 

 

The University of Florida must create the broadly 

diverse environment necessary to foster multi-

cultural skills and perspectives in its teaching and 

research for its students to contribute and 

succeed in the world of the 21st century. 

 

These three interlocking elements — teaching, 

research & scholarship and service — span all 

the University's academic disciplines and 

represent the University's commitment to lead 

and serve the state of Florida, the nation and the 

world by pursuing and disseminating new 

knowledge while building upon the experiences 

of the past. The University aspires to advance by strengthening the human condition and improving the 

quality of life. 

Strategic Plan 

In 2015 President Fuchs initiated a strategic goal-setting process which engaged the students, faculty, 

staff, the Board of Trustees and others to collectively inform the strategic direction for the University for 

the next decade. This comprehensive process resulted in "The Decade Ahead and a Strategy for 

Enhancing Rankings" which includes seven core goals with key objectives to drive the institution forward. 

Aspiration 

The University of Florida will be a premier university that the state, nation and world look to for 

leadership. 

 

https://president.ufl.edu/media/presidentufledu/documents/DecadeAhead_2017Redesign%5b4%5d.pdf
https://president.ufl.edu/media/presidentufledu/documents/DecadeAhead_2017Redesign%5b4%5d.pdf
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Goal 1: An exceptional academic environment that reflects the breadth of thought essential for 

preeminence, achieved by a community of students, faculty and staff who have diverse experiences and 

backgrounds.  

▪ Objective 1. UF students, faculty and staff with increasingly diverse demographic and geographic 

characteristics. 

▪ Objective 2. A university climate that is inclusive, supportive and respectful to all. 

▪ Objective 3. Diverse, robust educational and interdisciplinary areas of excellence. 

▪ Objective 4. Increased globalization to enhance our effectiveness as world citizens. 

 

Goal 2: An outstanding and accessible education that prepares students for work, citizenship and life. 

 

▪ Objective 1. A high quality, widely recognized, financially accessible undergraduate, graduate and 

professional education and experience. 

▪ Objective 2. Services that are accessible and available in a timely fashion that support student 

health, development, and well-being, thereby improving their academic and personal growth and 

success. 

▪ Objective 3. Academic programs that promote effective and accessible learning through 

innovation. 

▪ Objective 4. High quality student-faculty interactions in mentored research. 

 

Goal 3: Faculty recognized as preeminent by their students and peers.  

 

▪ Objective 1. An increased number of faculty recognized by distinguished awards, fellowships and 

memberships. 

▪ Objective 2. An increased number of high-impact scholarly publications and creative works. 

▪ Objective 3. An increased professional and public visibility of UF faculty. 

▪ Objective 4. An increased faculty participation in professional service and leadership. 

▪ Objective 5. A nurturing and invigorating academic and professional environment for all faculty 

across the research, teaching and service missions of the University. 

 

Goal 4: Growth in research and scholarship that enhances fundamental knowledge and improves the 

lives of the world’s citizens. 

 

▪ Objective 1. Documented advances in productivity and recognition of UF research programs. 

▪ Objective 2. Exceptional graduate and postdoctoral scholars who will contribute to influential 

research and scholarship. 

▪ Objective 3. Increased extramural and intramural funding that enhance both basic and 

translational research. 

▪ Objective 4. Processes and systems that facilitate excellence in research and scholarship. 
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Goal 5: A strengthened public engagement of the University’s programs with local, national and 

international communities. 

▪ Objective 1. Increased engagement and outreach of UF programs leading to positive impacts in 

such areas as health, the economy, environment and community. 

▪ Objective 2. Improved communication leading to increased public awareness of and value placed 

on UF programs and their impact on society. 

▪ Objective 3. Increased technology translation and entrepreneurial activities. 

 

Goal 6: Alumni who are successful in their careers and in life and who are proud to be graduates of the 

University of Florida. 

▪ Objective 1. Alumni who make significant contributions to their professions and society. 

▪ Objective 2. Alumni who engage with and support the University’s educational, research and 

service missions. 

 

Goal 7: A physical infrastructure and efficient administration and support structure that enable 

preeminence. 

▪ Objective 1. A campus with updated facilities, including modern research laboratories, classrooms 

to support state-of-the-art teaching and learning, contemporary residence halls and high-quality 

technology infrastructure. 

▪ Objective 2. An efficient and effective administration that provides superior business services to 

the campus community, proactively streamlines processes to minimize burden and redundancy, 

incentivizes excellence through budget appropriations and attracts and retains talented staff 

through ongoing professional development opportunities and competitive compensation. 

▪ Objective 3. An attractive, sustainable and safe campus that offers a high quality of life to faculty, 

staff, students, alumni and the community, making UF a desirable place to visit, live, work and 

play. 
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Leadership 

Dr. Joseph Glover, Provost 

Joe Glover has been Provost and Senior Vice President of Academic Affairs since 

July 2008. Dr. Glover arrived at UF in 1983 as an assistant professor in 

mathematics. He chaired the Mathematics Department from 1993 to 1998 and 

served as Associate Dean for Faculty Affairs in the College of Liberal Arts and 

Sciences from 1998 to 2001. Beginning in 2001, Dr. Glover served as Associate 

Provost for Academic Affairs for six years and as Interim Provost for nine months. 

Dr. Glover chaired the Task Force on the Future of the University of Florida, helped 

develop the University's strategic plan and represented the University on the 

executive board of the New World School of the Arts. He served as Interim Dean of the College of Liberal 

Arts and Sciences in 2007-2008. 

 

Dr. Glover received his bachelor's degree in mathematics from Cornell University and his master's and 

doctoral degrees in mathematics from the University of California, San Diego. He taught at the University 

of California, Berkeley, and the University of Rochester before joining the University of Florida faculty. He 

held a National Science Foundation postdoctoral fellowship at UCSD in 1982. His awards include an NSF-

CNRS fellowship held at the Universite de Grenoble II, a CLAS Teaching Award and a mentoring award 

from the McKnight Foundation. His research in probability theory, stochastic processes and potential 

theory has been supported by the NSF, the AFOSR and the NSA. 

Dr. Mary Parker, Vice President for Enrollment Management and Associate Provost 

Mary Parker has been the Vice President for Enrollment Management and 

Associate Provost since August 2021. As a member of the President's Cabinet, 

Dr. Parker serves as the university's chief enrollment strategist and oversees the 

division of enrollment management. 

Dr. Parker has over 30 years of higher education experience within enrollment 

management where she has addressed financial aid optimization strategies, 

revenue-generation funding models, and domestic and international recruitment 

strategies supporting and enhancing access and student success. 

Prior to joining the University of Florida, Dr. Parker served as the Inaugural Vice President for Enrollment 

Management at Kent State University. Before Kent State, Dr. Parker was the Associate Vice President for 

Enrollment Management at the University of Utah. 

Mary has a Doctor of Education for the University of Pennsylvania. She holds a Master of Education with 

an emphasis in Student Affairs and a B.A. in History and Government from Southeastern Louisiana 

University in Hammond, LA.  
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Donna Kolb, Assistant Vice President for Enrollment Management 
 

Donna Kolb is an Assistant Vice President for Enrollment Management who 

has developed and led effective student services and programs through her 
current leadership of OneStop Enrollment Services, the Office of the 
University Registrar, and the Office of Student Financial Aid and 
Scholarships. Additionally, she is currently serving as the Interim University 
Registrar.   
  
Donna has more than 29 years of experience in higher education, most 

recently as the director of Student Financial Aid and Scholarships at the 
University of Florida. Through her service as a financial aid professional from 

three separate institutions, including more than 20 years of progressively responsible positions at 
the University of Florida, she has gained experience in administering federal, state, and 
institutional aid programs with a strong commitment to assisting students with timely completion of 
their academic goals. 
 
Donna earned a Master’s degree in Business Administration with a concentration in Accounting 
from Saint Leo University and a Bachelor’s of Science in Business Administration with a 
concentration in Accounting from Troy University. 
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Gainesville, Florida 

With its beautiful natural landscape, nearby freshwater springs and wide-open prairies, Gainesville has 

been called an “urban forest” — a place “where nature and culture meet.” 

But there’s more to the climate in Gainesville than the near-perfect weather and scenic environment. 

There is the climate of innovation and entrepreneurship that has resulted in the creation of a substantial 

number of new businesses in recent years, making the city especially attractive for dual-career families. 

The University of Florida has many employees whose spouses have found jobs elsewhere in Gainesville.  

Gainesville has been described as one of America’s best college towns and a hotspot for talented workers. 

Money magazine, Frommer’s and Forbes are just a few of the magazines that have named Gainesville 

one of the top cities in the nation for livability. 

Additional accolades for Gainesville include:  

▪ Alachua County is home to five schools on The Washington Post’s 2017 High School Challenge 

Index, which lists the best high schools in the nation. 

▪ Gainesville boasts a revitalized downtown whose culturally enriched environment rivals those 

found in much larger cities. 

▪ Sports and recreation opportunities abound all year round. 

▪ The average high temperature in February is 69° F. 

▪ Orlando, Jacksonville, St. Augustine and both Florida coasts are all less than a two-hour drive 

away. 

 

For more information about Gainesville and the surrounding region, visit the Guide to Greater Gainesville.  

https://guidetogreatergainesville.com/
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as two separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting the University of Florida in this search. For fullest consideration, candidate 

materials should be received by the priority deadline of March 1, 2023.  

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Lisa Meyer and Eleanor Vogelsang 

UFRegistrar@wittkieffer.com 

The University of Florida is an Equal Opportunity Employer. The University is committed to non-discrimination with 
respect to race, creed, color, religion, age, disability, sex, sexual orientation, gender identity and expression, 

marital status, national origin, political opinions or affiliations, genetic information and veteran status in all aspects 
of employment including recruitment, hiring, promotions, transfers, discipline, terminations, wage and salary 

administration, benefits, and training. 

The “government in the sunshine” laws of Florida require that all documents relating to the search process, 
including letters of application/nomination and reference, be available for public inspection upon request. 

https://candidateportal.wittkieffer.com/description?jobID=24389
mailto:UFRegistrar@wittkieffer.com
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Appendix I: Organizational Chart 
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Appendix II: Academics and Athletics  

Academics 

The University of Florida includes 16 colleges, 100 undergraduate majors and 200 graduate programs.  

 

Agricultural and Life Sciences 

With 22 undergraduate majors, more than 50 areas of specialization and 22 graduate majors, the College 

of Agricultural and Life Sciences (CALS) is dedicated to developing knowledge in agriculture, human and 

natural resources and the life sciences as well as enhancing and sustaining the quality of human life.  

 

Arts 

Fostering creative activity, scholarly artistic excellence and innovation across disciplines, the College of 

the Arts is committed to developing critical thinking, inspiring a culture of curiosity and imagination and 

opening windows to a wider world.  

 

Business, Warrington College  

Through creating influential research and educating tomorrow's business leaders, the Warrington College 

of Business Administration aims to build a better society through better business.  

 

Dentistry 

With an innovative educational program, the College of Dentistry is committed to cultural diversity, 

discovery, the transfer of scientific knowledge and the highest degree of service, clinical excellence and 

patient care.  

 

Design, Construction and Planning 

The College of Design, Construction and Planning is one of the largest design, planning and construction 

institutions in the country with more than 1,500 students and five independent professional disciplines. 

Through initiatives like the construction of LEED-certified buildings and the plan to make UF carbon 

neutral by 2025, the college is making both a sustainable energy future for Florida and the world a better 

place.  

 

Education 

Collaborating to solve critical educational and human problems in a diverse global community, the College 

of Education prepares exemplary practitioners and scholars to generate, use and spread knowledge about 

teaching, learning and human development. This knowledge comes to life with real-world research at P.K. 

Yonge Developmental Research School, where one can see education changing real lives. 

 

Health and Human Performance 

The College of Health and Human Performance is unlocking human potential through advancing research 

and enhancing quality of life. Through a broader base and a fuller understanding of the human condition, 

UF is promoting health, preventing disease and pushing for greater understanding for a greater world.  

 

 

 

https://cals.ufl.edu/
https://cals.ufl.edu/
https://arts.ufl.edu/
https://arts.ufl.edu/
https://warrington.ufl.edu/
https://warrington.ufl.edu/
https://dental.ufl.edu/
https://dcp.ufl.edu/
https://education.ufl.edu/
https://education.ufl.edu/
https://pkyonge.ufl.edu/
https://pkyonge.ufl.edu/
http://www.hhp.ufl.edu/
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Journalism and Communications  

The College of Journalism and Communications is dedicated to advancing the value, practice and 

understanding of journalism and communications in a democratic society.  

 

Law, Levin College  

The Levin College of Law is dedicated to advancing human dignity, social welfare and justice through 

knowledge of law.  

 

Liberal Arts & Sciences 

With more than 700 faculty members responsible for teaching the majority of the University’s core 

curriculum, the College of Liberal Arts and Sciences (CLAS) continually expands knowledge and practice 

in the most fundamental areas of the arts, humanities, social sciences and natural & mathematical 

sciences.  

 

Engineering, Herbert Wertheim College  

With nine departments, 15 degree programs and more than 20 centers and institutes, the Herbert 

Wertheim College of Engineering is producing leaders and problem solvers who take a multidisciplinary 

approach to engineering. Through a human-centered approach to innovation and discovery, UF is working 

on the leading edge of technology to create the engineers the world needs most.  

 

Medicine 

Comprised of first-rate medical facilities and well-trained physicians, the College of Medicine is training 

the next generation of physicians to serve the healthcare needs of the people, lead the research that 

leads to life-changing discoveries and ensure a healthy future for Florida and the world.  

 

Nursing 

Through dynamic programs of research and creative approaches to practice, the College of Nursing is 

preparing nurses for leadership as clinicians, scientists and educators. Through a program focused on 

collaboration, research and quality care, UF is making a greater impact on people’s lives.  

 

Pharmacy 

Consistently ranked among the top colleges and schools of pharmacy in the nation, the College of 

Pharmacy is leading in pharmacy research and service. With a focus on improving health through 

advancing research, UF is striving to create better medicine and a better world.  

 

Public Health and Health Professions 

With a new educational model that focuses on the integration of public health problem solving and 

individual patient care, the College of Public Health and Health Professions is committed to preserving, 

promoting and improving the health and well-being of populations, communities and individuals.  

 

Veterinary Medicine 

The College of Veterinary Medicine is advancing the health and welfare of animals and developing future 

leaders of the veterinary medical profession. Through a dynamic, collaborative research program, UF is 

working to create a better world for human- and animal-kind alike.  

 

https://www.jou.ufl.edu/
https://www.law.ufl.edu/
https://clas.ufl.edu/
https://www.eng.ufl.edu/
https://www.eng.ufl.edu/
https://med.ufl.edu/
https://nursing.ufl.edu/
https://pharmacy.ufl.edu/
https://pharmacy.ufl.edu/
https://phhp.ufl.edu/
https://www.vetmed.ufl.edu/
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UF Online 

No matter where students are, they can earn an undergraduate degree from the University of Florida. 

With an online bachelor’s program ranked No. 4 in the nation by U.S. News & World Report, UF is a 

leader in online education, allowing students to experience life as a Gator and graduate with the same 

prestigious degree as their on-campus peers. UF Online offers 24 majors across a variety of disciplines 

and dedicated academic advisors to help students design their own academic pathway. 

 

Honors Program 

At UF, Honors is a challenge aimed at students who want to make the most of their time. Recognizing the 

diversity of interests, UF offers a program that can be tailored by the student. Since honors students also 

live together and participate in a variety of service projects in addition to their studies, it’s no surprise 

that these Gators are changing the world before they even graduate. 

 

Research 

The Gator commitment extends beyond its more than 200 research, service and education centers, 

bureaus and institutes. UF has boots on the ground in UF IFAS extension offices in all 67 counties in 

Florida, keeping its fingers on the pulse of the needs of the Sunshine State. 

 

Athletics 

The Florida Gators sports teams compete in the NCAA Division I Southeastern Conference, and are 

supported by mascots Albert and Alberta the Alligators. The Gator football team, which competes in Ben 

Hill Griffin Stadium — commonly called the "The Swamp" — is particularly famous. The team became the 

namesake of popular sports drink Gatorade in 1965, after freshmen Gators participated in an experiment 

with the novel beverage. The annual Gator Growl, held each Homecoming weekend, has been called the 

largest student-run pep rally in the nation. All students can partake in Gator Nights, held every Friday, 

which offer free late-night entertainment and midnight snacks. 

 

http://www.ufl.edu/academics/
https://ufonline.ufl.edu/
http://www.honors.ufl.edu/
https://ifas.ufl.edu/
https://www.ufl.edu/athletics/

