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The University of La Verne seeks an experienced, innovative, 
and inclusive leader with a strong track record of success to 
join its diverse campuses as its next president.

The University of La Verne is a private not-for-profit university 
located in Southern California. With nearly 6,000 traditional 
age and adult learners, La Verne is a federally-designated  
Hispanic-Serving Institution (HSI) and one of the most  
diverse schools in the nation. It prides itself on its social 
mobility mission and for creating an inclusive and diverse 
community of learners and scholars. Of the traditional under-
graduate enrollment, 44 percent are first-generation students, 
and more than half of this year’s freshman class are Hispanic. 
Its main campus in La Verne is approximately 35 miles east of 
Los Angeles. Its College of Law is located in Ontario, where 

La Verne is expanding its presence with a focus on health and 
community well-being. The university offers classes at an  
additional seven sites across the state and has a growing 
online presence. 

Founded in 1891, the university offers 55 undergraduate pro-
grams, 18 master’s degrees, five doctoral degrees, and multiple 
credential programs across five colleges. For the past 50 years, 
the university has been recognized as a pioneer in adult 
education, offering specialized programs for adult learners 
at the La Verne and regional campuses. In January 2015, the 
Carnegie Foundation awarded the University of La Verne its 
prestigious Carnegie Foundation Community Engagement 
Classification.

Like many institutions of similar scope and size, the University 
of La Verne is highly tuition dependent. Also like many similar 
institutions, the university has faced enrollment declines. It 
will be important for the incoming president to advance an 
effective enrollment and financial strategy for a sustainable 
future. This strategy should capitalize on its unique mix of 
students—undergraduates, graduates, adult—and degree 
programs, including its newly launched College of Health and 
Community Well-Being. A keen focus on leveraging current 
areas of academic excellence will be important, as is identifying 
new potential programs that respond to student interests and 
market forces. The president will need the financial acumen to 
support such needed innovations and ensure affordability for 
the students it serves. 

The president should be a consultative leader, well-skilled, 
and highly experienced at building relationships with faculty, 
staff, students, and business and community leaders. The 
president should also be an inspirational and visionary leader 
who prioritizes building community and is capable of working  
with diverse constituents both on campus, with faculty, 
students and staff, and with external communities, including 
donors, alumni, friends of the institution as well as local, state, 
and national civic and business communities. Although the 
university is racially and ethnically diverse, the president will 
be expected to build on its current demographic profile and its 
opportunities in Southern California to create an even more 
equitable and inclusive campus environment, one that has the 
potential to be a true national exemplar. 

Executive Summary
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Reporting to the Board of Trustees, the next president should 
be an inclusive, visionary, and experienced leader with strong 
communication and collaboration skills. The president should 
fully embrace and proactively support the mission and values 
of the institution, grounded in the traditions of the Church of 
the Brethren. The president should have extensive leadership 
and administrative experience and a track record of success  
from their prior experiences. The president should be a  
consultative leader with inclusive and collaborative relationship- 
building skills, and a business and community-minded 
perspective to create partnerships essential to carrying out 
the objectives of the institution. The president should value 
shared governance and appreciate faculty perspective. The 
president should know how to build and lead an effective 
executive team and encourage leadership at all levels of the 
institution. The president should have a forward-thinking 
perspective about the higher education industry in general, 
and how the current evolving landscape will impact the future 
of the University of La Verne. The next president should have 
experience in enrollment growth, new program development, 
and financial stewardship, and understand the relationship 
between those three areas. 

They should have the knowledge and capacity for identifying 
new resources and simultaneously advancing organizational 
efficiency while overseeing complex financial models and 
budgets. They should prioritize affordability alongside sus-
tainability. 

Finally, without exception, the incoming president should 
have a robust track record of supporting diversity, equity, and 
inclusion initiatives and demonstrate an understanding of 
how to do that in a context such as La Verne’s. The new presi-
dent should build on the current strong relationships with the 
local community, and with elected officials in the region, the 
state, and nationally. The new president should build upon the 
current successful initiatives in the 2025 Strategic Vision.

For information on how to apply or to submit nominations, 
please refer to the section, “Procedure for Candidacy” at the 
end of this document.

Executive Summary
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Opportunities and Expectations for Leadership

Elevate and enrich La Verne’s “Achieve  
Beyond Imagination” strategic vision 

The University of La Verne’s incoming president will work with 
the board, faculty, and staff to position the university to compete 
successfully in a dynamic higher education environment. The 
new president has the opportunity to build on the university’s  
current efforts and commitments as well as to launch efforts 
anew. The university’s 2025 Strategic Vision—Achieve Beyond 
Imagination— is to be a distinctive, inclusive educational 
institution of choice that prepares all students for success and 
meaningful engagement in their communities and leverages 
its Minority-Serving status and location in Southern California. 
The president will provide continued leadership to achieve 
distinctiveness through the programs the University of  
La Verne offers and through its strong sense of community. 
The president will affirm the University of La Verne’s values 
by focusing efforts on delivering education of high value for 
learners, treating them as whole persons, and providing this 
education in an affirming environment conducive to intellectual,  
personal, civic, and career growth. They will ensure the 
university’s efforts are both impactful as well as financially 
sustainable by emphasizing effective and efficient administrative 
processes and operations. The president should embrace the 
student life cycle from recruitment to retention to graduation  
to successful employment. 

The University of La Verne’s next president has the opportunity 
to build on the forward trajectory of the university and to more 
fully develop this vision into an even more action-oriented 

agenda for change and innovation. The incoming president will 
be an innovative thinker ready to advance fresh ideas as well as 
a strong communicator who can share what distinguishes  
La Verne from its peers and champions the particular value of 
a University of La Verne education, the La Verne Experience, 
and the university’s mission in today’s world.

Identify new academic opportunities and 
leverage these initiatives for institutional 
growth and sustainability
The University of La Verne’s approximately 6,000 undergrad-
uate and graduate traditional age and adult learners help make 
the federally-designated Hispanic-Serving Institution (HSI) 
one of the most diverse universities in the nation. Furthermore, 
the University of La Verne is ranked sixth nationally for social 
mobility of students according to U.S. News and World Report. 
As the demographics of California and the nation continue 
to change, the University of La Verne anticipates that future 
student demographics will be increasingly Latinx, adult, 
veteran, transfer, and low-income. The next president must 
fully embrace the university’s HSI status and build upon its 
traditional strength with adult learners to make the University 
of La Verne the preferred institution for these fast-growing 
student populations. When assessing and evaluating new  
programs, in-person, online, and hybrid, the president will 
ensure these programs offer flexible, personalized, career- 
focused education within an inclusive and caring learning 
community for all students. 

The president will work with the faculty to build upon areas 
of academic excellence, and also identify new opportunities 
throughout the Southern California region, online, and beyond. 
Of particular note, the university is establishing the College 
of Health and Community Well-Being, a critical and trans-
formative effort for the university. The president will be a key 
institutional leader shepherding the new college as it works 
to identify strategic partnerships, cultivates funds to support 
this new endeavor, and hires its inaugural dean. 

Stabilize enrollments and develop an  
enrollment plan for the future
The next president should provide strategic leadership focused 
on enrollment stabilization and future growth. Inherent in 
this expectation is a sophisticated understanding of how 
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the University of La Verne supports its diverse student body 
toward academic success, degree completion, and career 
placement. The president should be prepared to formulate and 
drive optimization of the enrollment strategy, which should 
align with the university’s core mission and values as well as 
the realities of the marketplace. The president must build, 
lead, align, and support an enrollment team, including hiring 
a permanent vice president for enrollment, that is not only 
recruiting students who will most benefit from a University  
of La Verne education, but also retaining, graduating, and  
preparing them to be career ready. The president must also 
align the entire campus in this effort and provide strategic 
resources to be successful.

Inspire alumni, friends, and philanthropies  
to support and invest in the University of  
La Verne’s future
The next president will work in close collaboration with  
the Board of Trustees and staff to build upon a record of 
philanthropic success. In 2020 the university completed its 
$128 million campaign, Create the Future, surpassing its goal 
of $125 million (the largest campaign in its 132-year history). 
As the university’s chief fundraiser, the president will be a 
compelling storyteller, sharing the distinct advantages the 
university provides its students. The president will engage 
with trustees, alumni, friends of the university, and  
philanthropic foundations to raise funds to advance the  
University of La Verne’s mission and values. They will take 
advantage of their prime location in Southern California,  
pursuing strategic opportunities to passionately communicate 
the vital role the University of La Verne plays in the region.

Foster an enhanced culture of diversity,  
equity, and inclusion
The University of La Verne has a strong commitment to  
community and greatly values its talented and diverse  
student body and workforce. Central to this commitment is 
the importance of diversity and inclusion and its Hispanic  
and Minority Serving Institution identities (MSI). The new 
president will champion the university’s next generation 
efforts to promote an even more welcoming environment  
for students, faculty, and staff who historically have been 
excluded from higher education because of their race, ethnicity, 

or financial background. To do so they must strengthen the 
community that contributes to their success.

The next president will have the opportunity to make the 
university an exemplary Hispanic-Serving Institution. The 
president will keep the HSI and MSI missions of the institution 
at the heart of all decisions, focusing on truly serving these 
student populations.

Assess and evaluate institutional resources 
while considering new financial and budget 
models for the future

The incoming president will play a significant role in ensuring 
the university’s resources are advancing its strategic priorities 
while establishing a strong financial position for the future. 
The president should consider how a range of revenue sources 
impact the University of La Verne’s access mission and bring  
a collaborative and transparent approach to utilizing and  
allocating those resources to simultaneously advance  
affordability and quality. With the changing higher education 
landscape and increasing competition for students, it is  
imperative that the university take a more strategic approach 
toward resource allocation and revenue generation while  
developing a more balanced approach to the budget that is  
less tuition dependent. 

As the university looks toward opportunities to strategically 
increase enrollment, the president will be expected to lead 
the campus in proactively identifying, spearheading, and 
shaping opportunities to manage this growth and engage in 
long-range financial planning for the university. Accordingly, 
the president should consult broadly across the university to 
gain an understanding of its institutional needs, priorities, and 
expectations, and make appropriate adjustments to current 
budget processes and financial systems in an effort to shape 
the university for a sustainable financial future.

Campus physical infrastructure
The physical infrastructure of the campus has been transformed 
over the last 12 years. Deferred maintenance is at a minimum. 
The incoming president has the opportunity to use these new 
and older physical spaces to greater capacity for students and 
revenue opportunities.

Opportunities and Expectations for Leadership
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The University of La Verne seeks a president with vision,  
empathy, a collaborative and transparent leadership style,  
a deep appreciation for the needs and experiences of the  
student population, exceptional communication skills, and  
the energy and passion needed to advance the university’s 
mission and core values. The president should have experience 
with strategic change and its implementation. The president 
will have transferable experiences as a leader to advance the 
mission and impact of the university. The ideal candidate  
will demonstrate the following characteristics:

Leadership and vision:
• A dynamic, innovative, and inclusive leadership approach

• A visible and engaged presence, with the ability to bring the  
 broader, regional community together around a shared  
 long-term strategic plan for the University of La Verne 

• Able to articulate and act upon a vision for the future and  
 build a broad commitment to advancing it

• Someone who can ask powerful and impactful questions  
 and hold the campus accountable for progress

Commitment to affordability, access,  
and social mobility:
• A demonstrated commitment to access and affordability,  
 particularly for historically underrepresented students

• A record of innovation to lower barriers of access and to  
 ensure student success

A champion of diversity, equity, inclusion,  
and welcomeness: 
• A demonstrated record of accomplishment and impact in  
 advancing issues related to diversity, equity, inclusion, and  
 social justice

• The ability to create a community within a diverse and  
 dynamic setting

• Leadership with an authentic lens of social justice and  
 equity in decision-making 

• Experience encouraging a culture of diverse thought and  
 comfortably participating in and leading conversations  
 about social justice and inclusion that impact the community,  
 as well as a successful track record in actively removing  
 barriers to inclusion and affirming diversity in all its forms,  
 creating a welcoming space where all may flourish

Empathic, collaborative, and consultative 
leadership: 
• The ability to build an effective and caring academic  
 community and serve as a fair, transparent, and inclusive  
 leader within the University of La Verne’s system of  
 shared governance

• The ability to elevate the voices of students, faculty, and  
 staff with dignity and empathy by engaging in authentic  
 conversations and partnerships

• A collaborator and convener with the capacity to find  
 common ground and bring diverse campus constituents  
 together around a strategic direction when challenges and  
 disagreements arise

• The desire to embrace the special mix and needs of  
 the students, and to directly engage with them in  
 meaningful ways

Professional Qualifications and Qualities
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Innovator and partner in the region:
• A leader with an appreciation for the special role the  
 University of La Verne plays throughout southern and  
 central California, with an ability to think creatively  
 about educational innovation and a willingness to elevate  
 those initiatives that are best aligned with the university’s  
 strategic direction and the needs of its student population 

• A desire and ability to leverage existing and potential  
 partnerships with key stakeholders across the region,  
 amplifying La Verne’s impact and reach through creative,  
 collaborative engagement

Commitment to the University of La Verne’s 
core values and mission:
• Deep identification with and ability to serve as a compelling  
 communicator of the distinctive ethos, values, and mission  
 of the University of La Verne and its students

• An appreciation and engagement with the Church of the  
 Brethren, whose founding vision, values, and engagement  
 continue to guide the university today

• Presence at the regional, state, and national levels on  
 issues such as social justice, health and well-being, and  
 social mobility 

An enthusiastic and effective fundraiser:
• A strong aptitude, demonstrated experience, and  
 enthusiasm for fundraising

• Exceptional communication and interpersonal skills

• The ability to genuinely express enthusiasm in telling  
 the stories of the University of La Verne and its students,  
 faculty, and programs to engage both internal and external  
 audiences and make a compelling case for impactful,  
 lasting philanthropic support

Academic credentials:
• An earned terminal degree and record of academic  
 scholarship is preferred. The community is open to non- 
 traditional candidates who, through previous experience  
 and leadership in transformational undertakings and  
 commitment to excellence in education, would garner  
 the respect of the campus and broader communities and  
 be a strong advocate for the value and importance of the  
 University of La Verne’s mission and values

Professional Qualifications and Qualities
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The University of La Verne is a private not-for-profit university 
located in the city La Verne, California, approximately 35 
miles east of Los Angeles. Founded in 1891, the university 
offers 55 undergraduate programs, 18 master’s degrees, five 
doctoral degrees, and multiple credential programs.

Across the five colleges and nine campuses, the University 
of La Verne’s nearly 6,000 traditional age and adult learners 
make the federally-designated Hispanic-Serving Institution 
one of the most diverse schools in the nation. Of the traditional 
undergraduate enrollment, 44 percent are first-generation 
students, and more than half of this year’s freshman class is 
Hispanic. About 90 percent of University of La Verne students 
receive some form of institutional financial aid. In 2021, 52% 
of undergraduate students were Pell eligible.

For the past 50 years, the university has been recognized as  
a pioneer in adult education, offering specialized programs  
for adult learners at the La Verne and regional campuses.  
The university is dedicated to the belief that a quality, values- 
based education enriches the human condition by engendering 

community engagement, scholarly accomplishment, and  
professionalism. Along with encouraging diversity and  
inclusion, the university focuses on the individual as  
evidenced in its student/faculty ratio of 15:1. 

Professors are personally engaged and committed to  
delivering an education that is experiential and centered  
on “theory to practice.”

In January 2015, the Carnegie Foundation awarded the 
University of La Verne its prestigious Carnegie Foundation 
Community Engagement Classification. When achieving this 
classification, the foundation noted the university’s alignment 
between campus mission, culture, leadership, resources, and 
practices that support community engagement. 

In 2022, U.S. News & World Report  
ranked the University of La Verne 6th 
 in the country for social mobility.
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History
The university’s focus on community-based learning is  
rooted in its 132-year history. Founded in 1891 as Lordsburg 
College by members of the Church of the Brethren, both the 
college and agricultural community were renamed La Verne  
in 1917. Through the next five decades, campus facilities  
multiplied fourfold and the Board of Trustees became  
independent of church control. In the 1960s, the University  
of La Verne awarded its first master’s degree, and in 1979,  
its first doctorate. In 1969, the university launched degree 
offerings to post-traditional aged learners. The College of  
Law opened in 1970.

After considerable growth and profound changes of scope,  
the institution reorganized in 1977 as the University of  
La Verne. To further improve access for students, the university 
developed a presence in regional campuses across Southern 
California. In 2000, a separate campus for the College of Law 
was established in Ontario, California.

Throughout the past decade, the University of La Verne has 
renovated or newly constructed more than half of its buildings 
and it completely developed the core of its La Verne campus. 
Some of the latest projects include two new residence halls 
and a dining hall, a state-of-the-art parking complex for more 
than 900 vehicles, the Randall Lewis Center for Well-Being 
and Research, and the Ludwick Center for Spirituality, Cultural 
Understanding, and Community Engagement. The university 
has also developed Campus West, an athletics complex for 
baseball and softball, while remodeling the Sports Science  
and Athletics Pavilion. It is in the process of developing an 
expanded campus focusing on health and community  
well-being in the City of Ontario that builds on the current 
presence of the College of Law and includes the newest  
Center–The Randall Lewis Center for Entrepreneurship, 
Innovation, and Social Impact.

Mission
The University of La Verne offers a distinctive and relevant 
educational experience to a diverse population of traditional 
age, adult, and graduate learners, preparing them for successful 
careers and a commitment to lifelong learning across the  
liberal arts and professional programs.

Vision
The University of La Verne will be nationally recognized for 
its enriching and relevant educational experience, which  
prepares students to achieve more than they ever imagined.

 Values
• Ethical Reasoning: The university affirms a value  
 system that actively supports peace with justice, respect  
 of individuals and humanity, and the health of the planet  
 and its people. Students are reflective about personal,  
 professional, and societal values that support professional  
 and social responsibility.

• Diversity and Inclusivity: The university supports  
 a diverse and inclusive environment where students  
 recognize and benefit from the life experiences and  
 viewpoints of other students, faculty, and staff.

• Lifelong Learning: The university promotes intellectual  
 curiosity and the importance of lifelong learning. It teaches  
 students how to learn, to think critically, to be capable of  
 original research, and to access and integrate information  
 to prepare them for continued personal and professional  
 growth.

• Civic and Community Engagement: The university  
 asserts a commitment to improving and enhancing local,  
 regional, and global communities.
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Strategic Plan
The University of La Verne is in the third year of a five-year 
strategic plan. The 2025 Strategic Vision recognizes that  
higher education in the United States is at a crossroad. The 
plan positions the university to successfully compete in  
this environment. Distinctiveness will arise from both the  
programs offered and the quality of delivery. The former  
involves high-potential health programs that address  
regional needs. The latter rests upon educational excellence  
in delivering existing and new programs, undergirded by  
four strategic themes:

• High-Value Education

• Inclusive Environment

• Holistic Education

• Performance Excellence and Innovation

Consistent with the university’s values, the first three themes 
focus efforts on delivering clear educational value for learners 
as whole persons in an affirming environment conducive  
toward intellectual, personal, civic, and career growth. The 
final theme makes strategic pursuits viable and sustainable  
by emphasizing evidenced-based, continuous improvement 
in university operations and processes.

The strategy also takes into account future student demographics 
that will be increasingly Hispanic, adult, veteran, transfer, and 
low-income by embracing the Hispanic-Serving Institution 
status and building upon the university’s traditional strength 
with adult learners. The university will  be a destination  
of choice for these fast-growing student demographics by 
offering a flexible, personalized, career-focused education 
within an inclusive learning environment for all students.

The transformational initiative of the plan is the new College 
of Health and Community Well-Being, which launched in July 
2022. Plans are underway to build a new facility to house the 
college in nearby Ontario, California, adjacent to the College  
of Law, as part of a larger civic renewal project undertaken  
by the city.
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Academics
The University of La Verne is home to five colleges that offer 
55 undergraduate programs, 18 master’s degrees, five doctoral 
degrees, and multiple credential programs.

Academics at the University of La Verne are centered  
around theory to practice. The university strives to achieve  
educational excellence by continuously strengthening  
resources and enhancing facilities and technology to give  
students professional and hands-on learning experiences.

• The College of Arts and Sciences offers more than 50  
 undergraduate majors, minors, and certificates, and boasts  
 of strong connections to the Los Angeles region’s media and  
 entertainment industries.

• The College of Business and Public Management  
 offers seven undergraduate majors and minors, as well as  
 seven master’s programs and doctorates in public adminis- 
 tration and business administration. The college is the  
 fourth largest provider of MBA degrees in the Los Angeles  
 region, according to the Los Angeles Business Journal.

• The LaFetra College of Education includes two  
 undergraduate majors, six master’s programs, as well as a  
 doctorate in organizational leadership. The college empha- 
 sizes a social justice mission, and has historically prepared  
 significant numbers of teachers, school administrators, and  
 superintendents to serve across the state.

• The College of Law program is offered at its own campus 
 in Ontario, California. Accredited by the State Bar of California  
 (after leaving ABA accreditation in 2019), the college offers a  
 full- and part-time Juris Doctor, as well as dual degrees  
 options with the MBA, Master of Public Administration,  
 and Master of Educational Leadership. The college’s highly- 
 diverse graduates find success in private practice, public  
 service, government, and as judges. Plans are in place to  
 move the university’s public administration programs into  
 this college.

• The College of Health and Community Well-Being  
 is the university’s newest college. Launched in 2022,  
 the college offers four bachelor’s degrees, five master’s  
 degrees, and a doctorate in clinical psychology. The college  

 maintains an emphasis on the manner in which social 
 determinants create disparities and inequities in how  
 health care is delivered to all those who require it. The  
 university is in the early stages of developing a new facility  
 for the college in downtown Ontario, California, adjacent  
 to the College of Law. 

Regional and Online Campuses
The Regional and Online Campuses (ROC) collaborate with 
the five colleges to serve post-traditional students/adult learners  
at locations throughout California, including two dedicated 
facilities on military bases. ROC prepares students to learn, 
grow, and succeed in today’s constantly changing professional 
environment. Campus locations include:

• Bakersfield

• Burbank

• College of Law (Ontario)

• Irvine

• Ontario

• Naval Base Ventura County

• Santa Clarita

• Vandenberg Space Force Base
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Centers and Institutes
The University of La Verne is home to a number of centers 
and institutes that provide non-credit instruction, support, 
research, and innovation to constituencies both within and 
beyond the university community. They include, but are not 
limited to:

Center for Neurodiversity, Learning, and Wellness: The 
center offers a multi-faceted program of educational services, 
professional training, research, and community engagement 
to promote a greater understanding of neurological diversity 
in our culture.

Ludwick Center for Spirituality, Cultural Understanding, 
and Community Engagement: The heart of the university 
community, the center is an interfaith gathering place for  
La Verne students, faculty, and friends to reflect, meditate,  
and engage in dialogue. The center promotes religious and 
cultural tolerance and brings together many essential  
services under one roof.

Randall Lewis Center for Entrepreneurship, Innovation, 
and Social Impact: The center serves as a hub and provides 
resources to support University of La Verne students, alumni, 
faculty, and staff, and the entrepreneurial initiatives of small 
businesses, entrepreneurs, and innovators through the  
Inland Empire and beyond as they strive to strengthen their 
economic health.

Randall Lewis Center for Well-Being and Research: The 
center provides resources for physical, emotional, and mental 
well-being for students, faculty, and staff at the university and 
its surrounding region.

Small Business Development Center: This center  
stimulates economic growth in the East San Gabriel Valley  
by providing small businesses and entrepreneurs with no 
cost consulting, low-cost training, and access to resources. 
The University of La Verne SBDC is part of the Los Angeles 
Regional Small Business Development Center Network and  
is funded in part by the Small Business Administration.

The Terrence E. Deal Leadership Institute: This institute 
explores leadership as it relates to a variety of approaches and 
professional fields. Using a salon discussion setting, guests of 
the institute engage in conversation and the pursuit of knowledge 
and fellowship around the topic of leadership.
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Accreditations
The University of La Verne is accredited by the WASC  
Senior College and University Commission (WSCUC). The 
commission granted an eight-year accreditation in 2020.  
Additional program and college-level accreditations include:

• Network of Schools of Public Policy, Affairs,  
 and Administration 

• The State Bar of California’s Committee of Bar Examiners 

• American Bar Association approved Paralegal  
 Education Program

• California Commission on Teacher Credentialing

• Commission on Accreditation of Athletic  
 Training Education

• American Psychological Association

• Accreditation Review Commission on Education  
 for the Physician Assistant

The La Verne Experience
The La Verne Experience is the University of La Verne’s 
signature academic initiative. This nationally recognized and 
unique program is driven by the institution’s commitment to 
educate the whole student, one who will succeed academically, 
and will move on to a productive career as a responsible  
community member and thoughtful citizen. 

The La Verne Experience provides the opportunity for students 
on all campuses and in all programs to participate in bringing 
theory to practice academically and professionally. Learning 
communities provide the opportunity for students and faculty 
to focus on meaningful learning outcomes, supporting the 
idea that education is not only an individual achievement, but 
one to be shared with others. The La Verne Experience builds 
connections to students’ discovery and personal growth.

Finances
The University of La Verne is recognized for its effective  
financial management. The university’s annual budget is 
$196.5 million in FY 2022-23. It enrolls approximately 6,000 
students across a wide array of undergraduate, master’s, 
doctoral, and certificate programs, and employs approximately 
1951 people, of whom 478 are faculty. The university’s overall 
endowment value has grown to $122 million in 2022 from 
$36 million in 2011. In 2020, the university successfully 
completed its largest ever comprehensive campaign, raising 
more than $128 million. The university is in the planning 
stages of constructing a new facility for its College of Health 
and Community Well-Being in Ontario, California to house 
enhanced health and sciences programs. In November 2022, 
Fitch reaffirmed the university’s bond issuer rating of “A stable 
outlook” noting the university’s strong balance sheet and 
capital-related ratios.
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Athletics
About 30 percent of traditional-age undergraduates participate 
in intercollegiate athletics annually. An NCAA Division III 
member, the university does not offer scholarships based on 
athletic ability. Its athletic program is dedicated to developing 
scholar-athletes who demonstrate a commitment to academic 
and athletic success. Intercollegiate athletics are an integral 
part of the overall college experience, engaging the campus 
community and establishing a sense of spirit and pride while 
promoting a healthy lifestyle and fitness of mind and body.

Additionally, student-athletes engage in significant and  
qualitative community service, while earning academic results 
that meet or exceed those of the general student population. 
A member of the Southern California Intercollegiate Athletic 
Conference, La Verne fields 18 teams (nine men’s,  
nine women’s). Location

On the University of La Verne’s main campus students,  
faculty, and staff enjoy a small town experience on the edge  
of one of the most vibrant metropolises in the world. The city  
of La Verne provides students a safe and calm oasis for 
concentrated learning; at the same time, the cultural  
activities, natural wonders, and career opportunities of  
Los Angeles are only a short car, bus, or train ride away.

The city of La Verne (1887) and the University of La Verne (1891) 
grew up together, nestled in the foothills of the San Gabriel 
Mountains. The university is located in the heart of a quaint 
downtown where students can enjoy pleasant restaurants and 
cafes just steps from campus. Larger shopping centers can be 
found about a mile away.

Students can engage with nature easily; local trails abound in 
the foothills and nearby regional parks. Southern California’s 
famous beaches are located about an hour away, and desert  
exploration to the east and snowball fights to the north are  
easily accessible with a short drive along historic Route 66. 

Downtown Los Angeles is about 35 miles away, and those 
without cars can use nearby light rail lines, including a new 
stop under construction adjacent to campus, to travel to L.A., 
San Diego, Santa Barbara, and points in between.
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Procedure for Candidacy
All applications, nominations, and inquiries are invited. 
Application materials should include a current curriculum 
vitae and a letter addressing how the candidate’s experiences 
match the position requirements.

WittKieffer is assisting the University of La Verne in this 
search. Application materials should be submitted using 
WittKieffer’s candidate portal. For fullest consideration, 
candidate materials should be received by Monday, March 6. 

Confidential inquiries and nominations can be  
directed to:

Zachary A. Smith, PhD, Melody Rose, PhD,  
and Lauren Bruce-Stets
LaVernePresident@wittkieffer.com 

Procedure for Candidacy

Compensation
The compensation range for this position is $226,994  
to $545,979.

Equal Opportunity Employer
The University of La Verne is an Equal Opportunity Employer  
and does not unlawfully discriminate in employment. No 
questions will be used for the purpose of limiting or excluding 
any applicant from consideration for employment on a basis 
prohibited by local, state, or federal law. Equal access to  
employment, services, and programs is available to all persons. 
Those applicants requiring reasonable accommodation to  
the application and/or interview process should notify  
Human Resources.
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