
 Dean, School of Languages, Cultures, and World
Affairs

Leadership Profile
     2022-2023



College of Charleston Dean, School of Languages, Cultures, and World Affairs

 

 
2

 

Executive Summary 

The College of Charleston cordially invites nominations and applications for the position of Dean of the 
School of Languages, Cultures, and World Affairs (LCWA). The dean will collaborate with the provost, 
faculty and its engaged volunteer Board of Governors in developing and implementing the School’s 
strategic plan to achieve institutional goals and objectives and will serve as a key strategic partner in 
enhancing the profile and prominence of the School. 

Located in the heart of historic Charleston, South Carolina, the College is a nationally recognized public 
university. Founded in 1770, the College is the oldest educational institution south of Virginia and the 
13th oldest in the U.S. The College of Charleston is among the nation's top universities for quality 
education, student life and affordability. Its beautiful and historic campus, combined with contemporary 
facilities, cutting-edge programs and accessible faculty, attracts students from across the U.S. and around 
the world. 

Nearly 10,000 undergraduates and approximately 1,000 graduate students at the College enjoy a small 
campus feel blended with the advantages and diversity of a mid-sized, urban university. They work 
closely with a committed faculty that is made up of more than 500 distinguished teacher-scholars. And 
the city of Charleston – world-renowned for its history, architecture, culture and coastal environment – 
serves as a living and learning laboratory for experiences in business, science, technology, teaching, the 
humanities, languages and the arts.  

The School of Languages, Cultures, and World Affairs, is a place where students, faculty and community 
come together to explore and engage the world. LCWA centers in humanity and interdisciplinarity, 
reaching out through multiple perspectives to others. LCWA is education and impact beyond boundaries. 
The School exemplifies internationalism, offering programs of study in: African Studies, African American 
Studies, Archaeology, Asian Studies, Classics, European Studies, French, Francophone Studies, German 
Studies, Greek, Hispanic Studies, International Studies, Italian Studies, Japanese Studies, Jewish Studies, 
Middle Eastern and Islamic World Studies, Latin American and Caribbean Studies, Latin, Portuguese and 
Brazilian Studies, Linguistics and Russian Studies. Faculty in LCWA offer courses in 12 distinct languages. 
LCWA, however, is much more than a listing of its parts. As the name of the School proposes, the study 
of cultures and their languages culminates in world affairs. LCWA formed a partnership with the East 
West Institute that allowed the creation of the John Edwin Mroz Leadership Institute, which has greatly 
enhanced the College’s engagement in world affairs. In fact, the College is currently seeking a certificate 
of global leadership. The School is at the heart of the College’s global orientation and is very much the 
place within the College of Charleston where academic disciplines merge, the realities of the world are 
confronted and knowledgeable, engaged citizens of that world come of age. 

Reporting directly to the provost, the dean is responsible for providing the academic leadership and vision 
necessary for setting strategic, operational and financial directions. This includes strategic planning, 
personnel hiring and evaluation, student success, academic program development, professional 
accreditations, interdisciplinary collaborations, and fiscal management and efficiency. The dean has 
overall responsibility for developing an effective collegial environment that supports excellence in 
research, teaching and service. 
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The next dean will have a remarkable opportunity to collaborate with colleagues from across campus to 
foster innovative teaching and research, build regional and international connections, foster industry 
collaborations, and develop internship opportunities and educational initiatives, addressing the needs of 
students and faculty with a global perspective. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 
at the end of this document. 

The School of Languages, Cultures, and World Affairs 

Created in January of 2006, the School of Languages, Cultures, and World Affairs (LCWA) is comprised of 
four academic departments: 

Hispanic Studies 
Enrolling 5,500 students each year, the department is home to one of the largest and most 
comprehensive undergraduate programs in the Southeast with Spanish and Portuguese majors. 
The department is also the School's largest academic unit, the 6th-largest campus-wide. The 
department has the largest minor program at the College of Charleston; aside from the 
Portuguese and standard Spanish minor, there is also a Spanish for Business minor program. 

French, Francophone and Italian Studies 
Offering a wide range of language, literature and culture courses emphasizing the importance of 
languages spoken by nearly 200 million people in 70 countries worldwide, the French and Italian 
curricula feature community-based learning initiatives, a business language program, an 
International Film Festival, as well as internship and study abroad opportunities in Europe, Africa 
and the Caribbean. 

German and Russian Studies 
With their interdisciplinary curricula and emphasis on experiential learning, the department’s 
award-winning programs dovetail with a wide range of fields in business, the sciences and the 
humanities. The American Association of Teachers of German has designated the College of 
Charleston German studies program a German Center of Excellence. 

Classics 
Classics has been a core component of the undergraduate curriculum since the College’s founding 
in 1770. With eight full time faculty and annual enrollments of over 1,000 in Greek, Latin, and 
classical civilization courses, Classis at the College is among the largest undergraduate programs 
in the nation. The department offers two undergraduate majors, three minors, and the A.B. 
degree program which is available to all majors. 

LCWA also houses eight undergraduate programs providing interdisciplinary majors and minors: 

 African American Studies 
 Archaeology Program 
 Asian Studies Program 
 International Studies Program 
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 Jewish Studies Program 
 Latin American and Caribbean Studies Program 
 Linguistic Studies Program 
 Portuguese Program 
 

These programs are multidisciplinary and draw from and contribute to such diverse areas as Classics, 
Political Science, History, Hispanic Studies, Art History, English, Sociology and Anthropology.  

LCWA includes one of the largest most comprehensive language programs in the Southeast, as well as in-
depth majors in classical and modern languages. LCWA provides language instruction in 12 languages: 
Ancient Greek, Arabic, Chinese, French, German, Hebrew, Italian, Japanese, Latin, Portuguese, Russian 
and Spanish. 

Mission Statement 

The School of Languages, Cultures, and World Affairs prepares students to become discerning, 
knowledgeable, and engaged citizens in an ever changing, interconnected global world. 

Vision 

Through rigorous language education, a broad range of interdisciplinary programs, and numerous study 
abroad and co-curricular activities, students will develop foreign language expertise, an understanding of 
ancient and modern cultures, and in-depth appreciation of the global issues that confront humankind in 
the 21st century. The School of Languages, Cultures and World Affairs, therefore, will be the place within 
the College of Charleston where disciplines merge, the realities of the world are confronted, and where 
knowledgeable, engaged citizens of that world come of age. 

Direction 

Working in partnership with all of the schools of the College, we maintain a curriculum that prepares 
students to engage with and comprehend diverse cultures. In keeping with our understanding of the 
traditions of liberal arts education at the College of Charleston, we expect our majors: 

 To achieve language proficiency sufficient to communicate effectively with native speakers or to 
read and understand texts in an ancient language. 

 To acquire an understanding of cultures that is multi-disciplinary and diachronic. 

 To comprehend the interconnected socio-economic, political and cultural dimensions of global 
transformation. 

Student Resources 

The International Scholars Program is a marquee scholarship program at the College of 
Charleston. A collaborative effort between LCWA and the Honors College, International Scholars 
represent the highest caliber undergraduates interested in a global education and/or 
career. International Scholars pursue double majors, with one major in International Studies. The 
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program has had great success in obtaining a significant number of significant national awards, 
including Fulbright awards. 

The Global Ambassadors Program is an academic enhancement program offering mentoring, 
extracurricular and international experiential learning designed for students interested in careers 
in international service organizations, including the Foreign Service and Civil Service. This 
program creates meaningful interaction between the students and Foreign Service officers and 
civil servants and distinguished professionals in internationally oriented organizations who are 
working on global challenges.  

The LCWA International Lab is a physical hub where students and faculty engage in global-
immersion-learning with native speakers without the financial burden or logistical complexities of 
travel. 

The Center for Historical Landscapes focuses upon studying impacts of human and environmental 
change over the long expanse of human history, with the goal of empowering discussions related 
to cultural heritage, environmental and land management, economic development, and responses 
to dramatic climate fluctuations and change. 

La Casa Hispana & La Maison Francaise are the two houses LCWA designated for Spanish majors 
and French majors. The primary purpose of these houses is the study and understanding of the 
language and culture. 

The Spanish as a Heritage Language Distinction (SHLD) Program is conceived as a manner of 
recognizing Hispanic/Latino students at the College of Charleston with a unique and valuable 
connection to Spanish as a heritage language and the varied cultures of the Hispanic world, 
including those in the US. 

The Language Proficiency Evaluations Program offers Oral Proficiency Interview-computer (OPIc) 
language proficiency evaluations to graduating seniors in Spanish and French in order to 
determine their achieved level of language proficiency.  

The John Edwin Mroz Global Leadership Institute is a collaborative partnership between LCWA and 
the EastWest Institute (EWI), launched in 2021 in order to promote essential skills of global 
fluency and educate new generations of students about diplomacy through professional 
development programs, speaker series and the oral history project. John Mroz's international 
vision helped open LCWA in 2006. Today, the Mroz Institute and LCWA continue the legacy of 
John Mroz and EWI.  

Intelligence and Security Studies: The College of Charleston through a cross-registration 
agreement with The Citadel is making available to its students select courses in "Intelligence and 
Security Studies and Cyber Investigations."  
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The Role of the Dean of the School of Languages, Cultures, and 
World Affairs 

 Reporting to the provost, the dean is the chief academic and administrative officer of the School of 
Languages, Cultures, and World Affairs. The College is seeking a dean who will be a visionary 
leader, dedicated to the success of students and faculty and to furthering the development of 
strong partnerships within the School, the College, locally, nationally and internationally. The ideal 
candidate will have been a scholarly researcher within the context of modern and/or ancient 
"foreign" languages cultures and literatures, have extensive experience in academic 
administration at the undergraduate and graduate levels, and will have demonstrated 
effectiveness in advancing diversity, equity and inclusion. The candidate will be a strong academic 
and a globalist, with strong experience in international affairs.  

Responsibilities and duties include: 

 Working collaboratively with the provost, faculty, staff and others to develop and implement 
strategic initiatives that ensure the School’s academic enterprise integrates with the College’s 
mission, vision and values. Setting the tone of the School as a unit of intellectual inquiry, study 
and creative expression and ensuring the continued quality, relevance and effective delivery of the 
School’s academic programs. 

 Fostering a welcoming culture within the School and supporting a variety of student, faculty and 
staff events. Actively participating in the everyday life of the College. 

 Overseeing the staffing and operation of the School to support quality academic programs and 
student services and effective, efficient use of resources. Providing leadership in matters of 
academic policy and administration and ensuring systematic review of academic programs and 
courses to maintain and enhance the student experience. Supervising department chairs and 
program directors. 

 Formulating and overseeing the operating budget of the School. Ensuring the ongoing financial 
strength and sustainability of the School through prudent management of available resources and 
development of additional financial opportunities through relationships with alumni and donors. 
Demonstrating effective stewardship of all associated funds. 

 Providing leadership and vision in enhancing the diversity of faculty, staff and students. Cultivating 
and promoting a culture of teamwork and empowerment, recognizing the value of individuals, 
offices and departments on campus in helping the School achieve its goals of creating an 
exceptional student experience. 

 Supporting academic freedom and scholarly research of a world-class faculty in their continued 
pursuit of innovative teaching, discovery and dissemination of knowledge. Facilitating faculty in 
further encouraging student scholarship, self-enrichment and achievement.  
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 Bringing a strong network of individuals to the position that will assist in formulating programs as 
stated above or to deliver world class programs that continue to elevate the reputation of LCWA 
and the College at large. 

 Promoting professional development of faculty and staff. 

 Working closely with advisory volunteer boards; actively directing and engaging with advisory 
board members. 

 Securing significant speakers, players from the global arena and relevant timely topics and 
securing ambassadors for campus visits and taking an active part in major event themes and 
planning. 

 Encouraging and nurturing collaborative and interdisciplinary relationships with the College’s 
schools, programs and divisions and contributing to a consensus-driven and team-building 
environment for the School. 

Opportunities and Expectations for Leadership 

The next Dean of the College of Languages, Cultures, and World Affairs will play a key role in advancing 
the following priorities, among others:   

Shaping a vision for the College of Charleston and executing a plan to achieve it. The College of 
Charleston's recent strategic plan, Tradition & Transformation, has identified three key pillars on which to 
build a future. The pillars are student experience and success, academic distinction and employee 
experience, and success. This presents an ideal opportunity for the next dean to partner with LCWA's 
faculty, staff, students and community partners to shape a vision for the school that aligns with the 
broader goals of the College. The next dean will be expected to listen and engage to understand the 
history, values and ambitions of LCWA, while also bringing an understanding of the current landscape and 
trends in higher education. The dean should be skilled at shaping, communicating and executing a 
strategic plan. 

Creating an environment for all faculty and staff to thrive. LCWA brings together world-class 
faculty from a diverse set of disciplines who are committed to excellence in research, teaching and 
service. The Schools seeks an intellectually curious dean who is willing to learn about the nature of 
research and instructional activities in each academic unit in LCWA and committed to supporting the 
development, success and retention of faculty and staff in a way that is attentive to the needs and 
opportunities in each academic department.  

Promote a campus culture grounded in trust, respect, transparency, communication and 
collaboration. There is a tremendous opportunity to create a community that is grounded in mutual 
trust and respect, and to strengthen relationships among faculty, staff and administration. This requires a 
willingness to engage with stakeholders in a truly consultative way; listening thoughtfully with a deep 
desire to understand various viewpoints; making careful and thoughtful decisions in a timely manner and 
clearly communicating those decisions and the rationale for them and putting those decisions into action 
to establish and maintain a strong sense of progress and forward momentum.  
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Raise the visibility of the LCWA and build partnerships. LCWA has made significant strides in recent 
years in increasing its visibility – internally and externally – as a vital component of the College of 
Charleston's academic program and the heart of the mission to create a more global, inclusive 
environment. There is a great opportunity to develop relationships and partnerships with businesses, 
organizations, diplomats and policy makers nationally and internationally in order to enhance educational 
and engagement opportunities for students and faculty supporting innovative teaching methods. This 
dean will seek to situate the LCWA more effectively to expand partnerships, fundraising and relationships 
that will benefit students and faculty.  

Promote Diversity, Equity and Inclusion. LCWA is continually striving to improve the school’s culture 
of diversity, equity and inclusion. That ongoing effort includes working to ensure the campus community 
is welcoming to those of all races, religions, socio-economic backgrounds, gender identities and sexual 
orientations. The new dean will have experience in recruiting, retaining and developing an increasingly 
distinguished faculty that advances the academic standing and promotes diversity, equity and inclusion 
The College of Charleston knows it can do better and is committed to doing so, and the dean will be a 
committed partner to the faculty and students in this effort.  
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Professional Qualifications and Personal Qualities 

The College of Charleston seeks an entrepreneurial leader, accomplished educator, recruiter of students, 
fundraiser and distinguished scholar to serve as the dean of LCWA. The ideal candidate will have a 
portfolio of sustained research, substantial prior proven leadership and administrative experience.  

The College is seeking in its next dean someone who values collaboration, teaching, research and service, 
and who understands the opportunities and challenges facing LCWA. The dean will possess vision, 
integrity, creativity, energy, acumen and diplomatic skills and will understand and appreciate the value of 
the liberal arts and sciences, professional education and scholarly research.  

The next LCWA dean will need to be a consensus-building and collegial academic leader. The College 
seeks someone who possesses a majority of the following preferred qualifications, characteristics and 
values: 

 Unquestioned integrity and trustworthiness, the highest ethical standards and sound judgment 
with a demonstrated respect for transparency, fairness and respect for others. 

 Exemplary communication and interpersonal skills, with a strong command of verbal and written 
communication, great listening skills and an openness to the values and ideas of others; the 
ability to create relationships with local, state and national political leaders. 

 An earned doctorate degree in the field of international affairs, languages and/or cultures 
preferred. 

 A distinguished record of teaching and scholarship commensurate with appointment as a tenured 
professor in an academic department at the College of Charleston.  

 A proven record of leadership and collaborative experience in higher education, including 
experience with faculty evaluation, academic program leadership and budget management. 

 Entrepreneurial, out-of-the-box thinking/planning for LCWA to stay on top of the emerging global 
themes/focus and a readiness for action.  

 Experience outside academic institutions is welcome, such as NGO experience, overseas 
assignments or other organizational experience.  

 Experience strategically planning campus activities that enhance the college experience for 
students and the greater Charleston community as well as a willingness to attend events.  

 An intimate and wide-ranging knowledge of higher education and how colleges and universities 
work; an understanding of the challenges and key issues confronting higher education today and 
transformational ideas of how to address these challenges; and an understanding of the role of a 
public liberal arts institution in the 21st century and the strategic vision to keep LCWA and its 
offerings relevant. 
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 Ability to focus on strategic priorities and implement strategic plans and execute strategic 
initiatives.  

 Self-confidence and the ability to encourage self-confidence in others by showing trust in direct 
reports and delegating authority when necessary.  

 Collegiality, collaboration and the ability to build consensus and motivate the entire School faculty. 

 A compelling record of supporting diversity in all of its varied manifestations, including a 
demonstrated sensitivity to the unique needs of faculty, students and staff from under-
represented groups and a demonstrated commitment to increasing the numbers of faculty from 
underrepresented groups. 

 Exemplary cross-cultural understanding and skills. 

 Comfort and skill in all types of fundraising activities and a clear understanding that fundraising is 
a critical part of the job. 

 A visible commitment to and appreciation of the academic life of LCWA.  

 Dedicated to interacting with students and seeing them succeed. 
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About College of Charleston 

 

Overview 

Located in the heart of historic Charleston, South Carolina, the College of Charleston is a nationally recognized 
public university. Founded in 1770, the College is the oldest educational institution south of Virginia, and the 
13th oldest in the United States. The College is among the nation's top universities for quality education, 
student life and affordability. Its beautiful and historic campus – combined with contemporary facilities, 
cutting-edge programs and accessible faculty – attracts students from across the U.S. and around the world. 

Nearly 10,000 undergraduates and approximately 1,000 graduate students at the College enjoy a small 
college feel blended with the advantages and diversity of a mid-sized, urban university. They work closely 
with a committed faculty, made up of more than 500 distinguished teacher-scholars. And the city of 
Charleston – world-renowned for its history, architecture, culture and coastal environment – serves as a living 
and learning laboratory for experiences in business, science, technology, teaching, the humanities, languages 
and the arts.  
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Mission 

Founded in 1770, the College of Charleston is a public university grounded in the principles of the liberal 
arts and committed to developing ethically centered, intellectually versatile and globally fluent citizens 
who create innovative solutions to social, economic and environmental challenges.  

Vision 

The College of Charleston will be a transformative national university redefining liberal arts education 
through innovation. 

Core Purpose 

To pursue and share knowledge through study, inquiry and creation in order to empower the individual 
and enrich society. 

Core Values 

 Integrity: We take accountability for our actions and adhere to the highest ethical standards in 
all our professional obligations and personal responsibilities. We demonstrate respect for self, 
others and place. 

 Academic Excellence: We are committed to a dynamic intellectual community, high academic 
standards, strong academic programs, exceptional teacher-scholars, engaged students and 
lifelong learners. 

 Liberal Arts Education: We encourage intellectual curiosity and foster each student’s ability to 
think creatively and analyze, synthesize, apply and communicate knowledge from many sources. 

 Diversity, Equity & Inclusion: We create and nurture a diverse and inclusive community 
demonstrated through our thoughts, words and actions. We value and respect the unique 
perspectives, backgrounds and experiences every individual has to offer. 

 Student Centeredness: We are devoted to nurturing thriving scholar-citizens through the 
intellectual, ethical and social development of each individual student. 

 Innovation: We act with an entrepreneurial spirit to imagine and implement creative, bold and 
sustainable solutions in our pursuit of excellence and continuous improvement. 

 Public Mission: We demonstrate social responsibility in meeting the educational and professional 
needs of our community, our state, our nation and the world. 

College of Charleston by the Numbers  

 Total undergraduate enrollment: 9,972 
 Total graduate enrollment: 913 
 Total enrollment: 10,885 
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 Student demographics: 78% white, 6% Black or African American, 7% Hispanic/Latino; 2% 
Asian, 4% two or more races 

 46% of all College of Charleston students are from other states or countries 
 First-year, first-time retention rate: 80% 
 6-year graduation rate: 65% 
 Total full-time faculty: 505 
 Total part-time faculty: 333 
 Tuition: $12,518 (in-state), $35,338 (out-of-state) 
 Endowment: $126 million 

 
Academics 

A College of Charleston education is consistently excellent and constantly evolving. Students can 
choose from 143 majors and minors (and four undergraduate certificates) that will empower them to 
explore every inch of the expanding intellectual universe. The College offers graduate students 21 
master's degree programs and nine graduate-level certificate programs. 

The College was the first college in America to offer an undergraduate degree in Data Science. The 
College has an entire school dedicated to languages, cultures and world affairs, and it offers 25 
custom-made, interdisciplinary minors in topics as diverse as environmental and sustainability 
studies and crime, law and society. 

The strength of a College of Charleston education is rooted in its liberal arts and sciences tradition, 
which prepares students to be ethical, open-minded leaders and multidisciplinary problem solvers. 
Success in that endeavor is largely due to the College's faculty – accomplished teacher-scholars 
who are wholly invested in the intellectual growth and personal development of their students. 

Several years ago, the College embarked on a new Quality Enhancement Plan to augment the 
learning outcomes of its students. This plan – Sustainability Literacy: A Bridge to Addressing 21st-
Century Problems – endows graduates with the knowledge and tools they need to advocate for a 
more resilient planet, country and community.  

The College of Charleston is organized around 10 main academic schools: 

 School of the Arts 
 School of Business 
 School of Education  
 School of Health Sciences 
 School of Humanities and Social Sciences 
 School of Languages, Cultures, and World Affairs 
 School of Sciences, Mathematics and Engineering 
 Honors College 
 The Graduate School of the College of Charleston 
 Libraries 

 

Student Life 
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The College of Charleston campus is more like a hip, vibrant neighborhood.  

With more than 220 student clubs and organizations, there's no better place to meet new people, 
try new things and get involved. 

The College has been around for more than 250 years, so it knows what needs to be done to keep 
students happy, healthy and successful.  

More reasons to be inspired on the College of Charleston campus: 

 Clubs and organizations 
 Sports clubs 
 Recreational sports 
 Arts and culture 
 Center for Civic Engagement 
 Higdon Center for Student Leadership and Fraternity and Sorority Life 
 Campus housing 
 Stern Student Center 
 Fitness programs 
 Outdoor adventure 
 Religious organizations 
 CisternYard Media 

 

Leadership 

Andrew T. Hsu, President 

On November 28, 2018, the Board of Trustees selected Andrew T. Hsu to be the 23rd president of the 
College of Charleston. He formally took office on May 16, 2019. 

Before joining the College, Hsu was the provost and executive vice president for Academic Affairs at The 
University of Toledo, a public research university in Ohio with 21,000 students, 220 bachelor’s and 
master’s degree programs and 40 doctoral programs. In this role, Hsu led the university through a 
strategic planning process and oversaw its implementation.  

Before becoming provost and executive vice president at Toledo, Hsu served as the dean of engineering 
at San Jose State University and as the associate vice president for research and the dean of the 
Graduate School at Wright State University. 

Throughout his career, Hsu has remained actively engaged in the community. He currently serves on the 
Spoleto Festival USA Board of Directors, the Tri-County Cradle to Career Collaborative Board of Directors, 
the Charleston Symphony Orchestra Board of Directors, the Charleston Regional Development Alliance 
Leadership Council and the S.C. Commission for Minority Affairs-Asian American and Pacific Islander 
Advisory Committee.  

As a faculty member, Hsu exemplifies the teacher-scholar model. He received numerous teaching awards 
as a professor, maintained a continuously funded research lab for 15 years and published 98 refereed 
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journal and conference articles. He is a fellow of the American Council on Education (ACE) and is an 
associate fellow of the American Institute of Aeronautics and Astronautics (AIAA). 

Hsu earned his Ph.D. in aerospace engineering from Georgia Institute of Technology in 1986. He then 
worked in the private sector for 11 years with Sverdrup/NASA and Rolls-Royce, where he developed 
unique industry perspectives and leadership skills, before joining academia in 1997. 

In his free time, Hsu enjoys tennis, classical music and spending time with his wife, Rongrong, and four 
daughters, Carol, Kristie, Jenny and Emma. 

Suzanne Austin, Executive Vice President for Academic Affairs and Provost  

Suzanne Austin became executive vice president for Academic Affairs and provost at the College of 
Charleston on July 1, 2020. In this role, Austin serves as the chief academic officer of the College of 
Charleston and is a key member of the president's senior staff. She oversees academic programs, faculty 
affairs and many academic-support functions, and works to ensure that the College of Charleston fulfills 
its institutional mission and goals. 

Before joining the College, Austin served as senior vice provost and senior international officer at the 
University of Alabama at Birmingham (UAB), a public research university with 23,000 students and $700 
million in external research funding. In this role, Austin led UAB's strategic internationalization efforts 
through the Office of Global Engagement that includes the INTO UAB Center, International Education, 
International Student and Scholar Services and Education Abroad. She also led the Offices of Faculty 
Affairs, Service Learning and Undergraduate Research, the Center for Teaching and Learning and the 
Quality Enhancement Plan (QEP), the UAB Writing Center, National and International Fellowships and 
Scholarships and UAB Army ROTC. In addition, she led strategic initiatives to enhance UAB's online 
offerings and increase enrollments through the Division of eLearning and Professional Studies. 

Before becoming senior vice provost and senior international officer at UAB, Austin served in several 
senior administrative positions at the University of Delaware including interim dean of the College of 
Education, associate provost for Academic Affairs, divisional dean for the Social Sciences in the College of 
Arts and Sciences and chair of the Department of Art. Austin has been awarded an American Council on 
Education Fellowship and a Bryn Mawr Institute for Women Leaders Fellowship. She has also earned 
certification from the Society for College and University Planning. 

Austin has been actively engaged in community service, particularly in the area of workforce 
development. While at UAB, she served as a board member and member of the executive committee for 
the regional workforce council for central Alabama. Austin also served on the education and workforce 
steering committees for the United Way of Birmingham and she chaired the Workforce Development 
Committee for the Birmingham Business Alliance. 

Austin holds a Ph.D. in history from Duke University, an M.A. in history from the University of North 
Carolina at Chapel Hill and a B.A. in English/journalism from North Carolina State University. 
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Charleston, South Carolina 

Trying to describe why Charleston's vibe resonates is like trying to explain why your favorite song rocks. 
It just does. Downtown Charleston is 20 minutes from some of the best beaches in the Southeast and 
year-round temperate weather makes the Charleston area ideal for surfing, kayaking, climbing, hiking 
and camping. 

It seems like there's always something going on in Charleston. The annual Spoleto Festival USA is the 
premier arts festival in the country. The Cooper River Bridge Run has been called the best 10K race in the 
world. And every March, top chefs and fashion designers flock to the Lowcountry for the Charleston Wine 
+ Food Festival and Charleston Fashion Week. 

The College of Charleston campus is smack dab in the middle of one of the most lovingly preserved 
historic districts in America (look both ways for horse-drawn carriages). It's like going to school in a 
postcard. 

The College of Charleston is inseparable from the city of Charleston, and you'll feel like a local no matter 
where you're from. Charleston is the perfect sized city for the perfect sized college. It's big enough to 
support a vibrant cultural life – huge concerts and small clubs, dance troupes and opera, historic sites and 
professional sports – and small enough for students to feel right at home from their very first day. 

Learn more about what makes Charleston an amazing place to live and learn at the Charleston 
Convention and Visitors Bureau website.
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 
documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting the College of Charleston in this search. Application materials should be submitted 
using WittKieffer’s candidate portal. 

Nominations and inquiries may be directed to: 

Mercedes Chacón Vance, Greg Duyck and Jenna Brumleve 
CofCDeanLCWA@wittkieffer.com  

The College of Charleston is an Affirmative Action/Equal Opportunity employer and does not discriminate against 
any individual or group on the basis of gender, sexual orientation, gender identity or expression, age, race, color, 

religion, national origin, veteran status, genetic information, or disability. 


