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Executive Summary 

The Haas School of Business at the University of California, Berkeley seeks a collaborative, innovative and 
strategic leader to serve as its Assistant Dean of MBA Programs. 

UC Berkeley is internationally renowned for excellence, for the opportunities it affords students of all 
backgrounds, and for pioneering achievements across all disciplines. The Berkeley campus is home to 
more than 31,000 undergraduates and more than 11,000 graduate students, and approximately 1,500 
ladder-rank faculty across 14 schools and colleges. 

As the second-oldest business school in the United States, the Haas School of Business at UC Berkeley 
has been questioning the status quo since its founding in 1898. At Berkeley Haas, a fundamental step in 
redefining the business leader is to get the culture right because this culture encourages students to 
develop the mindset and behaviors of innovative leaders. The Haas School students, faculty, staff, and 
alumni live out the distinctive culture by embracing four Defining Leadership Principles: Question the 
Status Quo, Confidence without Attitude, Students Always, and Beyond Yourself. 

Haas' 82 ladder-rank faculty and almost 200 professional (non-Senate) faculty are at the cutting edge of 
business research and teaching. In addition to two Nobel Prizes, they have earned awards for 
spearheading research knowledge in game theory, behavioral finance, open innovation, and knowledge 
management. Berkeley Haas offers six degree programs, executive education, and several certificates and 
summer programs. U.S. News and World Report ranks Berkeley Haas No. 8 in best business schools. 
About 2,500 undergraduate and graduate students come from around the world each year to attend 
Berkeley Haas. They join a network of more than 41,000 alumni eager to help each other grow and thrive 
in their professional lives. 

Berkeley Haas seeks a visionary and strategic Assistant Dean of MBA Programs who is committed to 
furthering the Berkeley Haas difference and culture through authentic and empathetic leadership, 
collaborative partnership, and the desire to influence the future of education in a public, professional 
school environment. This new leader will bring a deep understanding of the value and pedagogy of 
graduate school business education, a genuine commitment to a high quality student experience, the 
experience to understand the needs of students across a range of backgrounds, and the ability to 
collaborate with and influence partners who have a variety of priorities and expertise. The Assistant Dean 
of MBA Programs will establish a distinctive and strategic vision that will lead the MBA programs to its 
next chapters of success. The Assistant Dean will shape and extend the brand and reputation of Berkeley 
Haas MBA programs and champion the student experience. This leader will recruit, lead, and support the 
full range of program functions such as student affairs, admissions, co-curricular programs, student 
leadership development, and events. The Assistant Dean will also work with faculty to regularly review 
and implement school policies, teaching quality, curriculum planning, and curriculum development. 

Overseeing the three MBA programs, the Full-Time MBA (FTMBA), the Evening & Weekend MBA 
(EWMBA), and the Berkeley MBA for Executives (EMBA), this is a critical position that will shape the 
future of Berkeley Haas. The new Assistant Dean will have demonstrated advanced skills in design, 
development, and implementation of competitive MBA programs, dual degree or related academic 
program and the leadership acumen required to oversee multiple functions and earn the respect of key 
partners. A record of relationship-building typified by a collaborative, open, and accessible approach, a 

https://www.berkeley.edu/
https://www.berkeley.edu/campus-life
https://haas.berkeley.edu/
https://haas.berkeley.edu/about/the-haas-difference/our-culture/
https://haas.berkeley.edu/programs/
https://haas.berkeley.edu/energy-institute/education/executives/executive-education/
https://haas.berkeley.edu/mba/academics/other-academics/certificates/
https://haas.berkeley.edu/base/
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commitment to advancing diversity, equity, inclusion, and belonging, and the communication and 
interpersonal skills to lead by influence are essential. The successful candidate will have a master's degree 
in a related area and/or equivalent training; an MBA is preferred. 

To submit a nomination, apply, or express personal interest in this position, please see the Procedure for 
Candidacy section at the end of this document. 

Role of the Assistant Dean of MBA Programs 

The Assistant Dean of MBA Programs provides vision, leadership, and strategic direction when 
administering a full range of program functions across multiple degree programs such as student 
affairs, admissions, co-curricular programs, student leadership development, and events. Reporting 
to the Dean, and working closely with faculty, the Assistant Dean serves as a key member of the 
Haas management team. The Assistant Dean works in collaboration with administration, academic 
group chairs and the degree program committees on academic program planning and development, 
assessment of program and constituency needs, evaluation of academic program activities, 
development and alumni relations, and liaison activities with the school, campus, system-wide, and 
external constituents. 

Working in partnership with Haas Marketing and Communications and MBA Career Management, the 
Assistant Dean plays a key role in shaping and influencing brand management, outreach, 
admissions, and policy to ensure successful student outcomes and alignment with the school’s 
mission as a top ranked and competitive graduate business program. This role is responsible for 
leading a high performing team of professional staff to develop and implement pioneering 
approaches to graduate business education, while cultivating an inclusive environment with a focus 
on student leadership development and engagement. The Assistant Dean will be a spokesperson on 
behalf of MBA programs for the Haas School and other relevant stakeholders. 

The Assistant Dean administers all administrative operations of multiple units under the MBA 
programs and shapes and influences the strategic direction for all or most functions pertaining to 
marketing and outreach, budgetary and financial management, human resources, student services, 
academic innovations, co-curricular programming, admissions, and career management. 

Other responsibilities include: 

 Manages a team of professionals who are responsible for the lifecycle of matriculating students and
deliver day-to-day operations of the unit including events, contract administration, and student
services. The Assistant Dean's direct reports include the Executive Director of the FTMBA Program,
Executive Director of FTMBA Admissions, Executive Director of the EWMBA Program, Executive Director
of the EMBA Program, Executive Director of MBA Admissions, Executive Director of Admissions MBA
Programs for Working Professionals, Director of Strategic Initiatives, Director of High Impact Teams
and Research, Teams@Haas, Executive Director of International Business Development, and Executive
Director of Finance Strategic Programs.

 Manages and develops staff including goal setting, coaching and feedback, and professional
development. Develops and executes strategy for improving team effectiveness, including
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recruiting, hiring, and performance management. Supervises staff to ensure the highest levels of 
service delivery and student satisfaction in curricular and co-curricular activities. 

 Oversees admissions and establishes the overall value proposition and strategic direction for MBA 
programs, in conjunction with the Dean's office. Establishes operational objectives and work plans to 
improve the ranking of the program and enhance the student experience. Approves yield and outreach 
efforts to ensure a diverse pool of candidates. Partners closely with Marketing and Communications 
and Admissions to set strategic plans, analyze data and feedback to make recruitment changes as 
needed to meet goals and outcomes. 

 Represents the MBA programs externally, including leadership in professional organizations, worldwide 
recruitment activities, and the new media. Represents the program to business leadership in the 
United States and internationally to stay abreast of the future of graduate business education. 

 As delegated from Dean of Instruction to serve as Administrative Director of critical applied 
leadership and co-curricular programs, which include Finance Strategic Initiatives, International 
Business Development and Teams@Haas. The administrative director will coordinate, advocate 
for, and strategize with the directors and faculty of each program to ensure they are integrated 
holistically within the MBA academic experience. 

 Works with faculty to regularly review and implement school and program policies, teaching 
quality, curricular planning, admissions standards, and curriculum development for MBA 
programs. Provides guidance to faculty leadership, including faculty and student management of 
grievances. Formulates policies and guidelines to carry out the school and MBA program’s 
mission for faculty and students. Recommends changes to policies, which affect the unit. 

 Partners with the school's Chief Diversity, Equity, Inclusion, and Belonging Officer to implement 
the DEIB strategic plan. 

Opportunities and Expectations for Leadership 

The Assistant Dean of MBA Programs will work with many constituencies to ensure the continued 
excellence of Berkeley Haas. The new Assistant Dean will be expected to advance each of the following 
priorities: 

▪ Establish a distinctive and strategic vision that will lead the MBA Programs to its next 
chapters of success 

Building on the tradition of Berkeley Haas, and further strengthening what differentiates its mission 
and programs, the next Assistant Dean will work collaboratively to manage and lead the process to 
define the strategic direction and vision of the MBA programs. The next Assistant Dean will engage 
deeply with faculty and leadership within Haas and across the university to create and pursue a bold 
vision for the program's future. The vision and plan must take a fresh, innovative, and creative 
approach to respond to the ever-changing landscape of graduate business education and student and 
employer expectations while leveraging Haas's strengths and distinction. The Assistant Dean will play a 
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critical role in shaping strategy for the Full-Time MBA program, a critical lynchpin for Berkeley Haas to 
gain even further prominence among the nation's top business schools. 

 Shape and extend the MBA brand and reputation 

Berkeley Haas has long had a reputation for excellence. The FTMBA, EWMBA, and EMBA 
programs are ranked among the top 10 in all major rankings outlets, including being the only 
public institution among the top eight business schools by U.S. News and World Report. The 
Assistant Dean will build creatively upon existing areas of excellence, establishing new ways for Haas's 
MBA programs to identify and distinguish itself in a competitive graduate business school marketplace. 
Possessing an understanding of the ranking criteria and process will be essential to ensuring that the 
MBA programs maintains and further strengthens its reputation. This leader will have the passion, 
energy, drive, and ambition to shepherd the MBA programs to greater international prominence.  

This leader will create opportunities and strategies to strengthen student enrollment and yield in a 
rapidly changing graduate business school landscape. The Assistant Dean will ensure a robust and 
contemporary student recruitment strategy that employs both traditional and innovative methods to 
engage prospective students in ways that best capture their attention and compel them to pursue 
their education at Haas. This individual and the Executive Director of Full-Time MBA Admissions and 
the Executive Director of Evening and Weekend and Executive MBA Admissions will partner with 
marketing and communications to translate brand promise into concrete marketing and recruitment 
plans. Collaborating with the faculty, the Assistant Dean will assess the curriculum and identify 
changes, enhancements, and additions necessary to address the current demands and emerging 
needs of a rapidly evolving business environment. 

▪ Champion the student experience 

The Assistant Dean will bring a student-centered approach, be a student advocate and foster a culture 
of student success within the MBA programs. The Assistant Dean will help refine and execute the 
student experience across the entire student life cycle from admissions through career placement. The 
Assistant Dean will be an advocate for all MBA students and have a pulse on the overall needs and 
challenges that all students are experiencing. The Assistant Dean will manage student services with 
attention to climate, student support, leadership development, and other initiatives to ensure the Haas 
student experience is unparalleled among business schools and the career outcomes of its students 
distinguishes Haas and its graduates across the nation. The new Assistant Dean will think strategically 
about how academics and co-curricular programs anchor and connect with the career journey, leading 
to a transformative student experience and successful outcomes. Currently, Haas has convened a 
taskforce to delve into the student experience. The new Assistant Dean will benefit from the task force 
report to lay the groundwork and propel the student experience to a new level of distinction. 

▪ Support and advance a culture of diversity, equity, inclusion, belonging, and justice 

The Assistant Dean will bring a commitment to advancing institutional diversity, equity, inclusion, 
belonging, and justice. The Assistant Dean will promote an understanding of the essential role these 
core values play in a public university and graduate business management education and how a 
commitment to these values extends to every facet of Berkeley Haas and the university, including its 
mission, staff hiring and development, student recruitment and support, programmatic offerings, and 
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partnerships across UC Berkeley and in the external community. In line with the Haas school-wide 
DEIB strategic plan, the Assistant Dean will carry out strategic initiatives within the MBA programs in 
partnership with the Chief DEI Officer. The Assistant Dean will oversee programs, practices and 
initiatives that reflect the mission of Berkeley, the values embedded in Berkeley Haas’ four defining 
leadership principles, and support the needs and aspirations of its increasingly diverse student body. 
As the leader of MBA programs, the Assistant Dean will need to listen to and address feedback from 
students in a way that makes sure all students are seen, heard, and represented. The Assistant Dean 
will also play a key role in thinking about how the MBA programs foster diversity, equity, inclusion, 
belonging and justice across is programs and curriculum. 

Berkeley is on a path to become a Latinx thriving university with a Hispanic Serving Institution federal 
designation by 2027. Likewise, the Chancellor has made a commitment for Berkeley to become an 
anti-racist campus. The Assistant Dean will infuse the values of diversity, equity, inclusion, belonging, 
and justice into all aspects of their planning and decision making in support of these campus 
commitments. 

▪ Develop strong relationships with partners across the Berkeley campus 

The Assistant Dean works in partnership with colleagues and offices across the Berkeley campus to 
achieve the goals of the MBA programs including, but not limited to, the Graduation Division, 
Development and Alumni Relations, MBA Career Management, and counterparts at a number of 
Berkeley's other schools and colleges to leverage ideas and resources. The Assistant Dean will work 
effectively and collaboratively with partners to make sure the MBA programs are developed and 
implemented in ways that support the public mission of the university. The Assistant Dean must be a 
strong campus citizen while balancing their commitment to serving and supporting Haas and the 
mutual needs and interests of stakeholders and partners. In an effort to be responsive to the market 
place and fierce competition among top business schools, Haas has often been a pioneer in trying new 
things, which has pushed the boundaries of university policies. In doing so successfully, Haas has 
become a model for innovation on the Berkeley campus. Establishing and nurturing collaborative and 
collegial relationships across the campus will be an immediate, important, and ongoing priority for the 
new Assistant Dean. 

Professional Qualifications and Personal Qualities 

The next Assistant Dean of MBA Programs will have demonstrated leadership in the design, development 
and implementation of competitive MBA, dual graduate degree, or related academic programs as well as 
advanced knowledge of the emerging trends in graduate management education. 

The successful candidate will have a Master's degree in a related area or equivalent experience; an MBA is 
preferred. In addition, Haas seeks a leader with the following attributes: 

 Visionary leadership and management: The ability to successfully lead programs and people 
in a large, complex environment with a variety of stakeholders; demonstrated experience to 
articulate and engage in the strategic direction of the MBA programs; an appreciation of, and the 
skills to work within, a model and tradition of shared governance; excellent interpersonal skills to 

https://drive.google.com/file/d/1HZ3c7WK5TXCwUu-KOWogS3z4cjkyGK_T/view
https://hsi.berkeley.edu/uc-berkeley-committed-transforming-uc-berkeley-latinx-thriving-university
https://chancellor.berkeley.edu/task-forces/hispanic-serving-institution-task-force
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effectively lead, motivate and influence others and to develop and maintain high quality 
standards; and demonstrated experience establishing metrics for department and employee goals. 

 Commitment to diversity, equity, inclusion, and belonging: A demonstrable commitment to 
and record of advancing diversity, equity, inclusion, and belonging, and exemplary skill in 
communicating and collaborating with diverse groups. 

 Program strategy: Experience developing program strategy, influencing curricular change, 
managing teams, and delivering student services in a business or academic setting. 

 Collaboration and consensus building: Experience working effectively with diverse 
constituencies; ability to work collaboratively and act persuasively in sensitive situations; ability to 
work collaboratively with other campus locations and a highly developed commitment to listening 
to and respecting diverse voices and opinions. 

 Political acumen: The wisdom and experience to navigate the cultural, political, and bureaucratic 
realities of a pre-eminent public research university efficiently and effectively; skills to work 
collaboratively and act persuasively in sensitive situations; skills in conflict management 
techniques. Demonstrated experience with maintaining confidentiality, objectivity, sensitivity, 
discretion, professionalism, and exercising good judgement and tact. 

 Problem solving: Experience in quickly assessing complex issues and identifying multiple options 
for resolution. 

 Organizational and analytical skills: Demonstrated experience organizing department work 
functions in an efficient and effective manner while managing multiple priorities; thorough 
knowledge of financial analysis and reporting techniques; human resources and risk management. 
Experience in strategic planning, budget development, supervision, critical thinking/analysis, 
event planning, and public presentations. 

 Technical skills: Thorough knowledge of common campus-specific and other computer 
application programs. 

 Campus and curricular knowledge: Broad knowledge of campus processes, protocols and 
procedures with a focus on curricular planning, enrollment, academic affairs, and student affairs. 

 Emotional intelligence: The empathy, skills, and capacity to relate to others, see other points of 
view and build broad support for decisions. 

 Ethics and integrity: Excellent judgement and the highest integrity. 

 Superb communication skills: A transparent communicator; capacity to promote the Haas 
School of Business mission and brand across and beyond the Berkeley campus; credibility as a 
leader among peers; ability to influence/persuade; authentic communication and active listening. 
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About Haas School of Business 
Founded in 1898, Haas is the second-oldest business school in the country and the oldest at a public 
university. The school’s mission – to develop leaders who redefine how we do business – is rooted in its 
distinctive culture and a commitment to values-driven leadership. This unique culture was codified over a 
decade ago into four Defining Leadership Principles that have become integral to the school’s identity, 
internally and externally: 

▪ Question the status quo

▪ Confidence without attitude

▪ Students always

▪ Beyond yourself

Moreover, the school is very much a part of the broader national debate over the content and purpose of 
business education in the nation’s universities, particularly in MBA programs. Its focus on values-driven 
leadership engages these debates head on, with a bold effort to redefine the business school graduate as 
someone equipped not only with rigorous training in core business disciplines, but also with critical 
thinking skills—the ability to frame questions creatively and to consider multiple perspectives—along with a 
deep and practical appreciation for the wider responsibilities of business leadership. 
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Berkeley Haas is the heart of what’s next – inventing new technologies and business models that are the 
driving force of economic and societal growth. The school’s unique culture and mission inform a lofty goal: 
to make Haas the most innovative, inclusive, and sustainable business school in the world. Berkeley Haas 
has adapted its teaching model to respond to the challenges and opportunities that are taking shape 
worldwide. Living in the epicenter of the innovation economy, influencing it, and supplying its leaders is 
why Berkeley Haas has earned the distinction of being the heart of what’s next. 

Haas’ six degree programs (Undergraduate Program, Full-time MBA, Evening & Weekend MBA, MBA for 
Executives, Master of Financial Engineering, and PhD) are consistently ranked among the world’s best; 
three of its six degree programs routinely rank either first or second nationally and the other three are in 
the top 10. Haas’ executive education, certificate and summer programs give students from around the 
globe the opportunity for a world-class education in an environment that is second to none. Cutting-edge 
research is conducted through Haas’ 15 research institutes and centers, which are run by faculty, and 
serve as intellectual hubs for faculty, students, and members of the business community. 

With an annual operating budget of roughly $200 million, Haas employs 82 tenure-track faculty members 
and approximately 200 professional faculty members. Haas faculty are internationally recognized leaders 
in the study of the business, economic, social, political, and technological forces shaping global markets. 
In addition to two Nobel Prizes, they have earned awards for spearheading research knowledge in game 
theory, behavior finance, Open Innovation, and knowledge management. More than half of the Haas 
faculty either are originally from outside the United States or have extensive international experience. 

Global experience is integral to Haas’ programs. A global business perspective is part of many courses, 
and students are encouraged to take advantage of international opportunities, such as spending a 
semester abroad or planning study trips to other countries. Key co-curricular programming such as 
International Business Development (IBD), provides MBA students with experiential learning as a 
consultant overseas. In addition, students participate in numerous clubs, business competitions, fellowship 
programs, and research centers with an international focus. 

Haas’ 2,500 undergraduate and graduate students hail from more than 40 countries, speak many languages, 
and many have lived, studied, or worked abroad. They join a network for over 41,000 graduates in 80 
countries eager to help each other grow and thrive in their professional lives. 

The Berkeley Haas campus has been elevated in recent years by a variety of new facilities, including Chou 
Hall, a state-of-the-art LEED Platinum academic building (funded substantially by the largest gift to UC 
Berkeley by an alumnus under the age of 40) that opened in Fall 2017 and transforms the classroom 
experience for students and faculty while significantly reducing space-related constraints on programmatic 
– and revenue – growth. 

About the MBA Programs 

The Berkeley MBA program (Full-time, Evening & Weekend, and Executive) is anchored in a core 
curriculum of business fundamentals that foster mastery of analytical tools and essential knowledge to 
lead successfully, followed by elective courses that allow students to customize their own course of 
study.  
 

https://haas.berkeley.edu/giving/campaign/#%3A%7E%3Atext%3DBerkeley%20Haas%20is%20the%20heart%2Cbusiness%20school%20in%20the%20world
https://haas.berkeley.edu/Undergrad/
https://mba.haas.berkeley.edu/?_ga=2.1027508.480804540.1612711990-1536679498.1600455912
https://ewmba.haas.berkeley.edu/?_ga=2.1027508.480804540.1612711990-1536679498.1600455912
https://mbaforexecs.haas.berkeley.edu/?_ga=2.27174072.480804540.1612711990-1536679498.1600455912
https://mbaforexecs.haas.berkeley.edu/?_ga=2.27174072.480804540.1612711990-1536679498.1600455912
https://mfe.haas.berkeley.edu/?_ga=2.27174072.480804540.1612711990-1536679498.1600455912
https://haas.berkeley.edu/phd/?_ga=2.27174072.480804540.1612711990-1536679498.1600455912
https://haas.berkeley.edu/international-business-development/
https://mba.haas.berkeley.edu/?_gl=1*11g7hg9*_gcl_aw*R0NMLjE2Njk3NzQ5ODAuQ2owS0NRaUEtSmFjQmhDMEFSSXNBSXh5YnlQcUwzczBhSGdWWXdfWWdPUDZyNGRyX3ZnY3M3YjExOTlwX1BsLVNwLUhPYzczbGJQVHA0WWFBbGNJRUFMd193Y0I.&_ga=2.138397168.1948444643.1670261052-1922402080.1654708301&_gac=1.18395467.1669774980.Cj0KCQiA-JacBhC0ARIsAIxybyPqL3s0aHgVYw_YgOP6r4dr_vgcs7b1199p_Pl-Sp-HOc73lbPTp4YaAlcIEALw_wcB
https://ewmba.haas.berkeley.edu/?_gl=1*11g7hg9*_gcl_aw*R0NMLjE2Njk3NzQ5ODAuQ2owS0NRaUEtSmFjQmhDMEFSSXNBSXh5YnlQcUwzczBhSGdWWXdfWWdPUDZyNGRyX3ZnY3M3YjExOTlwX1BsLVNwLUhPYzczbGJQVHA0WWFBbGNJRUFMd193Y0I.&_ga=2.138397168.1948444643.1670261052-1922402080.1654708301&_gac=1.18395467.1669774980.Cj0KCQiA-JacBhC0ARIsAIxybyPqL3s0aHgVYw_YgOP6r4dr_vgcs7b1199p_Pl-Sp-HOc73lbPTp4YaAlcIEALw_wcB
https://mbaforexecs.haas.berkeley.edu/?_gl=1*173dz85*_gcl_aw*R0NMLjE2Njk3NzQ5ODAuQ2owS0NRaUEtSmFjQmhDMEFSSXNBSXh5YnlQcUwzczBhSGdWWXdfWWdPUDZyNGRyX3ZnY3M3YjExOTlwX1BsLVNwLUhPYzczbGJQVHA0WWFBbGNJRUFMd193Y0I.&_ga=2.242197698.1948444643.1670261052-1922402080.1654708301&_gac=1.113162998.1669774980.Cj0KCQiA-JacBhC0ARIsAIxybyPqL3s0aHgVYw_YgOP6r4dr_vgcs7b1199p_Pl-Sp-HOc73lbPTp4YaAlcIEALw_wcB
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Roughly 300 students enter the Berkeley Full-Time MBA program each August, and are divided into four 
cohorts. In the first semester, all students in each cohort take the same core classes together, providing 
a support system for first-year students. Students have the opportunity to combine an MBA with law, 
engineering, or public health. This allows students to nurture their intellectual curiosity and take 
advantage of top ranked degree programs at Berkeley. 
 
The Evening & Weekend Berkeley MBA Program delivers a robust MBA experience on a part-time 
schedule that includes a new Flex option with primarily remote instruction plus in-person signature 
immersion events throughout the course of the program. 
 
The Berkeley MBA for Executives offers a 22-month, residency based curriculum tailored to 
accomplished professionals. Twenty-five percent of learning is experiential with five field immersions that 
focus on leadership, design thinking, entrepreneurship and innovation, global business, and public 
policy. The Berkeley MBA experience produces leaders who excel at the core skills that business will 
always need – critical thinking, communication, and constant adaptability – and who deliver strategic, 
operational, and organizational innovation. Located in the San Francisco Bay area, students have many 
opportunities for growth and development with the world's largest assembly of innovators in technology. 
Applied Innovation courses offer students experiential learning opportunities in a variety of areas including 
Equity Fluent leadership, Social Sector Solutions, Product Management, and more. 

Students receive highly personalized career services through the MBA Career Management Group, which 
helps them identify and pursue their professional goals as well as make connections within industry, and 
with the Berkeley Haas alumni network. A detailed report on employment outcomes for the Full-Time class 
of 2021 can be found here. 

Diversity in the Berkley Haas MBA programs is seen as a source of strength, innovative ideas, creative 
accomplishment, and an opportunity for growth. Each fall Berkeley Haas hosts a Diversity Symposium 
where prospective students meet with alumni and members of their affinity clubs, and participate in 
workshops with members of the Admissions, Financial Aid, and Career Management teams. 

Outside of the classroom, students organize conferences, plan treks and trips, compete in case 
competitions, raise money for charity and lead several clubs and affinity groups. 

Berkeley Haas MBA faculty members excel as teachers, scholars, business leaders and researchers. Using 
case studies, guest speakers and simulations, Berkeley Haas professors relish lively discussion and debate. 

Leadership 

Ann Harrison, Bank of America Dean 

Ann E. Harrison became the 15th dean of the Haas School of Business on January 
1, 2019. A renowned economist, she has dedicated her career to creating 
inclusive and sustainable policies in development economics, international trade, 
and global labor markets. Harrison came to Haas from the University of 
Pennsylvania’s Wharton School, where she was a professor of multinational 
management and business economics and public policy. Before joining Wharton in 

http://mba.haas.berkeley.edu/academics/concurrent-degree-programs
http://mba.haas.berkeley.edu/academics/concurrent-degree-programs
https://ewmba.haas.berkeley.edu/academics/schedule-options
https://ewmba.haas.berkeley.edu/academics/schedule-options
https://mbaforexecs.haas.berkeley.edu/academics/experiential-learning
https://mba.haas.berkeley.edu/academics/applied-innovation
https://mba.haas.berkeley.edu/academics/applied-innovation
https://mba.haas.berkeley.edu/careers/career-management
https://mba.haas.berkeley.edu/careers/alumni
https://mba.haas.berkeley.edu/careers/employment-report
https://mba.haas.berkeley.edu/student-life/diversity
https://haas.berkeley.edu/diversity/events/diversity-symposium/?_ga=2.174662177.2043572163.1663165412-1795637942.1657566842
https://mba.haas.berkeley.edu/student-life/conferences
https://mba.haas.berkeley.edu/student-life/trips-treks
https://mba.haas.berkeley.edu/student-life/conferences
https://mba.haas.berkeley.edu/student-life/conferences
https://mba.haas.berkeley.edu/student-life/clubs
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2012, she was the director of development policy at the World Bank, where she co-managed a team of 
300 researchers and staff. Harrison has deep Berkeley roots. She earned her bachelor’s degree from UC 
Berkeley with a double major in economics and history. She also served as a professor of Berkeley’s 
Department of Agricultural and Resource Economics from 2001 to 2011. 

Harrison is one of the most highly cited scholars globally on foreign investment and multinational firms. 
She is the author of dozens of journal articles and the editor of three books, including Globalization and 
Poverty and The Factory-Free Economy: Outsourcing, Servitization, and the Future of Industry. In 2017, 
Harrison and her co-authors were awarded the prestigious Sun Yefang Prize by the Chinese Academy of 
Social Sciences. The prize, given every two years, is considered one of China’s most prestigious honors in 
economics. As director of development policy at the World Bank, Harrison reformed its process for 
allocating research funds and oversaw the institution’s flagship publications. She convinced the World 
Bank’s president to release all historical records on project loans, a milestone in increasing transparency. 

Harrison has been interviewed about global trade policies and manufacturing by top publications including 
Bloomberg, The New York Times, and The Los Angeles Times. In addition to Berkeley and Wharton, 
Harrison has held positions at Columbia Business School, the Kennedy School of Government at Harvard 
University, and the University of Paris. She has lectured at most major U.S. universities and in India, 
China, Latin America, Europe, the Philippines, and North Africa. 

Harrison earned her PhD in economics from Princeton University. She also holds a DEUG (diplôme 
d’études universitaires générales) from the University of Paris. Born in France, she is a dual citizen of the 
U.S. and France. 

About University of California, Berkeley 

Overview 

Berkeley remains one of the leading public universities in the world—a center of innovation and 
destination for thought leaders in politics, science, the arts, and all areas of human achievement—where 
serious thought and lively conversation spill out of classrooms into outdoor cafes and every corner of 
campus. 

The University of California was founded in 1868, born out of a vision in the State Constitution of a 
university that would “contribute even more than California’s gold to the glory and happiness of advancing 
generations.” Home to more than 31,000 undergraduates and more than 11,000 graduate students, 
Berkeley is internationally renowned for excellence and pioneering achievements across all disciplines. At 
the heart of its preeminence are approximately 1,500 ladder-rank faculty across 14 schools and colleges. 
Berkeley’s professors are highly distinguished researchers, scholars, and leading experts in their fields, as 
attested by their many Nobel Prizes, other distinguished awards and memberships in the most prestigious 
learned societies. The campus is supported by nearly 9,000 talented and diverse staff. 

Academic Excellence through Equity, Inclusion, and Diversity 

UC Berkeley is committed to providing fair treatment, access, opportunity, and advancement for all. This 
commitment, which is at the heart of Berkeley’s mission as a public university, is also a continuation of 



University of California, Berkeley  Assistant Dean of MBA Programs 

12 

 

 

the university’s historical role in advancing principles and policies for a democratic society. The campus is 
rightfully proud of the full spectrum of its diversity, encompassing differences in race, ethnicity, gender, 
age, and on other dimensions. 

Berkeley’s principles of community are rooted in its mission of teaching, research, and public service. They 
reflect a passion for critical inquiry, debate, discovery, and innovation, and the university’s deep 
commitment to contributing to a better world. Every member of the UC Berkeley community has a role in 
sustaining a safe, caring, and humane environment in which these values can thrive. 

Berkeley Quick Facts 

 No. 1 public university in the world as ranked by U.S. News & World Report and No. 4 overall among 
global universities 

 Total enrollment of more than 30,000 undergraduates and more than 11,000 graduate students 

 More than 350 degree programs across 14 colleges and schools 

 More than 1,500 full-time faculty, including recipients of 10 Nobel Prizes, 15 National Medals  of 
Science, 4 Pulitzer Prizes, 3 A.M. Turing Prizes, and 1 Fields Medal 

 144 National Academy of Sciences members, 251 American Academy of Arts and Science Fellows, 
108 Fulbright Scholars, and 145 Sloan Fellows 

 4.41 average GPA of admitted freshmen 

 17.6% admit rate 

 19-to-1 student-faculty ratio 

 98 national championships won by Cal teams 

 
 
 
 
 

 
 
 
 
 
 

https://diversity.berkeley.edu/principles-community
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Berkeley, California 

Located on the east shore of the San Francisco Bay across from the cosmopolitan and stunning city of San 
Francisco, Berkeley is considered one of the most socially progressive cities in the United States, famous 
around the world as a center for academic achievement, scientific exploration, free speech and the arts. 
Home to over 112,000 residents, nearly 40,000 of whom are attending school; Berkeley is home to one of 
the best-educated populations in the country. The high value residents place on education translates to 
strong support for Berkeley’s public and professional schools. 

UC Berkeley is the largest employer in the city, followed by Lawrence Berkeley National Laboratory, Alta 
Bates Summit Medical Center and the City of Berkeley. 

The city leads the East Bay in the creation and support of music, theatre and dance, and the supply of 
cultural opportunities makes Berkeley a destination for music, theatre and art fans from all over the Bay 
Area. Berkeley is home to 130 arts and cultural organizations, including two arts districts. The Berkeley 
Civic Arts Program supports this vibrant arts ecosystem. 

Berkeley’s citizens are very involved and invested in the well-being of their community. More than 35 
boards and commissions allow residents to advise City Council on everything from aging to zoning. Public 
transportation is robust, every Berkeley resident lives within a quarter mile of a bus stop, and there are 
more than 36 miles of designated bike routes through the city. 

Berkeley enjoys more than 300 days of sun each year, allowing residents and visitors to attend festivals, 
farmer’s markets, and enjoy the more than 80 acres of state park within city limits. Berkeley also borders 
the 2,077-acre Tilden Park, and is in close proximity to many other state parks. 

 

 

 

 

 

 

 

 

 

 

 

https://www.lbl.gov/
https://www.sutterhealth.org/find-location/facility/alta-bates-summit-medical-center-alta-bates-campus
https://www.sutterhealth.org/find-location/facility/alta-bates-summit-medical-center-alta-bates-campus
https://www.cityofberkeley.info/City_Manager/Civic_Arts/Civic_Arts_Homepage.aspx
https://www.cityofberkeley.info/City_Manager/Civic_Arts/Civic_Arts_Homepage.aspx
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as two separate 
documents, a CV or resume, a letter of interest addressing the themes in this profile, and a Diversity, 
Equity, Inclusion, and Belonging (DEIB) Statement. Please reference Appendix I for further details about 
the DEIB statement. 

WittKieffer is assisting the Haas School of Business at the University of California, Berkeley in this search, 
which will remain open until an appointment is made.  

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Ashlee Winters Musser, Cathryn Davis, and Suzanne Teer 

BerkeleyHaasAsstDeanMBA@wittkieffer.com 

Compensation Range: $200,000 - $225,000 

The University of California, Berkeley, is an Affirmative Action/Equal Opportunity Employer with a strong institutional 
commitment to the achievement of diversity. All qualified applicants will receive consideration for employment without 

regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, age or protected 
veteran status. Click for the complete University of California nondiscrimination and affirmative action policy.  

https://candidateportal.wittkieffer.com/description?jobID=23970
mailto:BerkeleyHaasAsstDeanMBA@wittkieffer.com
https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction
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Appendix I 

Contributions to Diversity Statement 
Assistant Dean of MBA Programs – Haas School of Business 

Advancing Diversity, Equity, and Inclusion at Berkeley 

Advancing diversity, equity, and inclusion is a responsibility all members of Berkeley share, through the 
research, teaching, and service we conduct and/or support. As a public institution, we expect all new hires to 
meet our equity and inclusion standards for excellence. These responsibilities are codified in both the UC 
Berkeley Principles of Community and The University of California Regents Policy 4400. Advancing 
diversity, equity, and inclusion also supports our campus goals for diversifying the staff and creating an 
inclusive campus climate for all individuals. 

Guidelines for Applicants Writing Statements 

The Contributions to Diversity, Equity, Inclusion, and Belonging Statement should describe your professional 
past and future plans to advance diversity, equity, inclusion and belonging in alignment with UC Berkeley’s 
mission to reflect the diversity of California and to meet the educational needs and interests of its diverse 
population. A more developed and substantial plan is expected for senior candidates. Your statement need 
not exceed one (1) page in length. 

DEIB Statement Requirements 

1. Describe how your past professional experiences, education, or training has shaped your
understanding of diversity, equity, inclusion, and belonging. What are some of the unique DEIB
challenges and opportunities at a public university and/or business school?

2. Provide examples of how you have incorporated DEIB into your work, research, or service. How did
these practices contribute to the overall DEIB in the role/organization?

3. What role does the Assistant Dean of MBA Programs have in advancing DEIB at the Haas School of
Business? How will you specifically apply elements of DEIB to your work as Assistant Dean?

https://diversity.berkeley.edu/principles-community
https://diversity.berkeley.edu/principles-community
http://regents.universityofcalifornia.edu/governance/policies/4400.html
http://regents.universityofcalifornia.edu/governance/policies/4400.html
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