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Executive Summary 

Auburn University seeks a transformative and inclusive leader who is deeply committed to culture 

and change to serve as the next head of the Department of Economics. Applications, inquiries, and 

nominations are invited.  

Auburn University is one of the nation's premier public land-grant institutions, and it was ranked 

42nd among public universities by U.S. News and World Report in 2022. An R1 university, Auburn 

maintains the highest levels of research activity as well as exceptional standards for teaching 

excellence. The University offers bachelor's, master's, educational specialist, and doctoral degrees 

in the arts and sciences, agriculture, economics, and the professions of pharmacy and veterinary 

medicine. Its 2022-23 enrollment of 31,764 students includes 25,379 undergraduates and 6,385 

graduate and professional students. Organized into 12 academic colleges, Auburn's 1,432 faculty 

members offer more than 150 degree and certificate programs. The University is nationally 

recognized for its commitment to academic excellence, positive work environment, student 

engagement, and beautiful campus.  

The Department of Economics is currently composed of 13 tenure-track professors and three full-

time instructors. Research specialties include applied microeconomics, economics of education, 

economic history, environmental economics, health economics, international economics, labor 

economics, and macroeconomics. In addition to a thriving undergraduate program, the department 

offers, in conjunction with the Department of Agricultural Economics and the Department of 

Forestry, a Ph.D. program in applied economics. 

The Department of Economics is one of fourteen units that make up Auburn’s College of Liberal 

Arts. Under the leadership of Dean Jason Hicks, the college has outlined an inspiring vision for the 

future, emphasizing the value of an outstanding student learning experience and excelling in 

research, scholarship, and creative works. The college's priorities include positively engaging in 

outreach and service and fostering inclusive excellence across the college and university. As a 

member of the college's leadership team, the economics head will play a critical role in realizing the 

College’s vision. 

Reporting to the dean, the next head will be responsible for visioning, strategic planning, 

operations, finances, faculty affairs, academic and research programs, external relations, and 

fundraising supporting the department's aspirations. They will develop a vision for the future; 

evolve the curriculum; advance diversity, equity, and inclusion; recruit, develop, and retain faculty 

and staff; nurture and develop collaborative relationships within the department and across the 

College; conduct long-range planning and advocate for the department; and enhance the visibility, 

brand, and reputation of Economics. The new leader will support and nurture an environment 

where creativity, research, and engagement thrive.  

In achieving these objectives, the next head must be a collaborative and inclusive leader and 

possess the leadership skills, strategic thinking, and creative spirit to advance the department. 

Additional essential qualifications include successful administrative experience in a department, 

college, or university; a strong record of advancing equity and inclusion; communication and 

interpersonal skills; and a strong record of forging collaborative partnerships. The new head must 
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possess the scholarly record required to merit a tenured appointment as a full professor in the 

College. 

To submit a nomination or express a personal interest in this position, please see Procedure for 

Candidacy at the end of this document.  

 

Opportunities and Expectations for Leadership 

The following are among the immediate opportunities and goals for the new head of the Department of 

Economics: 

Create and execute a visionary plan for the department  

The head for the Department of Economics will have the opportunity to chart a visionary plan for 

the department's future and develop a new strategic plan. The vision and plan must also include 

the appropriate evolution of the curriculum to respond to the needs of students, faculty, and 

industry. In support of its vision and growth, this leader will be expected to create an environment 

where faculty, staff, and students feel a sense of belonging, commit to a common purpose, and 

engage in shared-governance and where faculty pursue excellence in research, teaching, service, 

and outreach. The head will provide visible, accessible, and engaged leadership and will make it a 

priority to communicate actively, formally, and informally. Likewise, they will cultivate a culture of 

innovation and inclusion to ensure that Economics remains on the leading edge in its educational 
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and research programs, helping to define the future of the field and enhancing its footprint both 

nationally and globally.  

Advance diversity, equity, inclusion, and belonging  

Auburn University's College of Liberal Arts is committed to fostering an environment that ensures 

diversity, equity, and inclusion for all faculty, staff, and students. The Department of Economics is 

aligned with this purpose. Dean Jason Hicks is committed to a welcoming, equitable, and inclusive 

culture and climate throughout the College’s students, faculty, and staff. Faculty and staff equity 

and inclusion are also of paramount importance. The next head must inspire and motivate the 

department around a vision for a more equitable and inclusive community while recruiting and 

retaining a diverse and talented faculty, staff, and student body. They must also be attentive and 

sensitive to ensuring a healthy and productive work environment and organizational culture of 

openness, fairness, and transparency that celebrates a diversity of thought and expression and 

promotes an environment of inclusion.  

Recruit, develop, and retain faculty and staff  

The new head must prioritize the recruitment, development, and retention of outstanding faculty 

and staff. They will diversify the faculty and staff and strengthen the department's impact and 

reputation. This leader must ensure many opportunities for mentorship and support for faculty 

while also ensuring that faculty have the support and infrastructure they need to thrive. The new 

head will support faculty of all academic ranks throughout the course of their careers and be an 

advocate for their individual growth. The head will also ensure professional development 

opportunities and career growth for staff and will work hard to retain and support the needs of the 

talented staff within the department.  

Advocate for the department; enhance its visibility, brand, and reputation  

The next head will be a confident and compelling advocate who will work to enhance the 

department's visibility internally and externally. They will articulate the department's distinctions 

and strengths and seek avenues to promote the quality and impact of the faculty, students, staff, 

and disciplines. The head will advocate for all disciplines and programs within the department, work 

collaboratively and collegially to procure resources in support of department priorities, and ensure 

the accomplishments of its faculty and students are promoted across the College. As the chief 

advocate and spokesperson, the head will ensure the department is a recognized leader internally, 

nationally, and globally. Finding ways to enhance the brand of Economics both within the College 

and across the economics field more broadly will be critical to the branding success of the 

department. 

Nurture and develop interdisciplinary collaboration across the College and University 

Auburn appreciates an inclusive and collaborative environment. The new head, Department of 

Economics, will be expected to inspire and model a commitment to collaboration at all levels and to 

seek and advance opportunities to further integrate Economics into research and educational 

programs across the College and University, fostering the advancement of Economics and other 

disciplines. The new head will be a connector within the College and across the University.  

https://cla.auburn.edu/diversity-equity-and-inclusion/
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Serve as a member of the College's leadership teams to advance the department and 

college strategic objectives  

The Economics head is a member of the College leadership team, and as such, will contribute to 

the overall advancement of the College. The new leader will work collaboratively with fellow 

department chairs and colleagues in the dean's office to address items of current and future 

importance to the College. Currently, priority items include growth in the graduate program, 

graduate student success, equity, digital learning, staff support, promotion and tenure policies, 

planning and budgeting, and undergraduate student retention and success. The head will 

contribute meaningfully to ongoing conversations and develop creative and strategic approaches to 

these topics to enhance Auburn's success and that of all faculty, staff, and students. This work will 

require a collaborative, team-oriented approach.  
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Professional Qualifications and Personal Qualities 

Auburn University seeks a head of the Department of Economics with broad intellectual insights, 

top-tier scholarly credentials, and the leadership and managerial capacity to actualize a compelling 

vision and plan for its future. The successful candidate will bring the following background, skills, 

and qualities:  

▪ A record of scholarly achievement meriting appointment as a tenured full professor. 

▪ A successful record of administrative leadership gained within an academic context.  

▪ A personal commitment to access and demonstrated success in building a culture of the highest 

ethics and which advances diversity, equity, and inclusion. 

▪ Experience in developing and executing a compelling strategic vision and plan; the ability to 

inspire key constituencies to embrace and collaborate to achieve the department's priorities. 

▪ Strong relationship-building and communication skills; the ability to engage and mentor faculty, 

staff, and students and to work effectively across the College, campus and with external 

groups. 

▪ A willingness and ability to advocate for the needs of the department in a way that contributes 

to the overall success of the department and College and supports the collective good.  

▪ Experience with a multi-year budget and resource planning to advance department and college 

goals.  

▪ An enthusiasm for fundraising and the ability to forge new opportunities for industry 

partnerships, sponsored research, College development, and alumni relations staff.  

▪ A philosophy of collaboration and the desire to support collaborations across multiple disciplines 

engaged in economics-intensive activities across Auburn University.  

▪ Personal qualities that include an entrepreneurial spirit, intellectual curiosity, compassion, 

courage, unquestionable ethics, and integrity.  

About the Department of Economics  

The Department of Economics is currently composed of 13 tenure-track faculty, three full time 

instructors, and an annual budget of $3.3 million. The faculty has research specialties in applied 

microeconomics, economics of education, economic history, environmental economics, health 

economics, international economics, labor economics, and macroeconomics. The faculty regularly 

publish in leading journals including recent publications in AEJ: Macroeconomics, American Journal 

of Agricultural Economics, Economic Inquiry, Economic Journal, Journal of Applied Econometrics, 

Journal of Business and Economic Statistics, Journal of Economic History, Journal of Environmental 

Economics and Management, Journal of Law and Economics, Nature, Research Policy, and Review 

of Economic Dynamics. Current members of the faculty have also won external funding from the 

NSF and the Social Security Administration. Finally, a number of faculty members have a keen 

interest in interdisciplinary work engaging in collaborative work with, for example, other faculty in 

the College of Engineering.  
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The department has approximately 145 undergraduate majors and teaches over 20,000 credit 

hours, mainly through its large sections of principles of micro and macroeconomics that serve both 

students in the College of Liberal Arts and the College of Business. The department offers two 

tracks for majors. The primary track prepares students to enter the non-academic job market while 

the quantitative track prepares students for a graduate degree in economics. Graduating majors 

routinely pursue careers in business, finance, government, and consulting. Some recent 

placements include Akuna Capital, the Federal Reserve, Mercer, and Wolfram Research. Other 

graduating majors have gone on to attend professional schools such as Harvard Law School and 

the UAB School of Medicine. The department has also regularly placed graduating majors in leading 

Ph.D. programs in economics including the California Institute of Technology, the University of 

Colorado, and Vanderbilt University. Finally, recent students majoring in economics have won 

prestigious scholarships such as the Truman Scholarship. 

In addition to the undergraduate program, the department offer — jointly with the Department of 

Agricultural Economics and the Department of Forestry — a Ph.D. program in applied economics 

with approximately 20 students in residence. All students are fully funded through a mix of 

teaching assignments including grading in the first year as well as teaching recitation sections or 

classes on their own in upper years. One unique aspect of the program is that, after passing the 

qualifying exams, students take reading classes with individual faculty members on topics of 

interest to the student and the faculty member. The department has placed 100% of students into 

jobs before graduation. These placements include both private and government sector jobs as well 

as tenure-track positions in academia including at Centre College, Columbus State University, 

Hunan University, and St. Lawrence University. 



Auburn University Head, Department of Economics, College of Liberal Arts 

 

 
8 

 

About the College of Liberal Arts 

The College of Liberal Arts, the largest of Auburn’s 12 colleges and schools, is home to 19 academic 

departments, schools, and programs, including: 

 Academic Sustainability 

 Africana Studies 

 Art & Art History 

 Aviation 

 Communication & Journalism 

 Economics 

 English 

 History 

 Interdisciplinary Programs 

 Music 

 Philosophy 

 Political Science 

 Pre-Law Scholars Program 

 Psychological Sciences 

 Sociology, Anthropology & Social Work 

 Speech, Language & Hearing Sciences 

 Theater & Dance 

 Women’s & Gender Studies 

 World Languages, Literatures, & Cultures 

 

The College’s mission is to cultivate thinkers, creators, innovators, and global leaders through its 

core values of learning and knowledge, inclusion and equity, and engagement and impact. 

Jason L. Hicks began his tenure as dean of the College in July 2022. He was 

previously a Provost's Fellow in the LSU Office of Academic Affairs. Dr. Hicks' 

research expertise includes the areas of human memory distortion, memory for 

intentions (prospective memory), memory for the source of learned information, 

and how people control memory retrieval. He has regularly published articles or 

book chapters in outlets such as Memory & Cognition, Journal of Experimental 

Psychology: Learning, Memory, and Cognition, and the Journal of Memory and 

Language. He is a Fellow of the American Psychological Association, a member of the Association 

for Psychological Science, and a Fellow of the Psychonomic Society. Dr. Hicks earned a BS in 

psychology from Truman State University in 1993, a master’s degree in experimental psychology 

from the University of Georgia in 1995, and a Ph.D. in cognitive/experimental psychology from the 

University of Georgia in 1998.

About Auburn University 

Auburn University is one of the nation's premier public land-grant institutions, and it was ranked 

42nd among public universities by U.S. News and World Report in 2022. An R1 university, Auburn 

maintains the highest levels of research activity as well as exceptional standards for teaching 

excellence. The University offers bachelor's, master's, educational specialist, and doctoral degrees 

in the arts and sciences, agriculture, economics, and the professions of pharmacy and veterinary 

medicine. Its 2022-23 enrollment of 31,764 students includes 25,379 undergraduates and 6,385 

graduate and professional students. Organized into 12 academic colleges, Auburn's 1,432 faculty 

members offer more than 150 degree and certificate programs. The University is nationally 
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recognized for its commitment to academic excellence, positive work environment, student 

engagement, and beautiful campus.  

As a land-grant institution, Auburn’s first responsibility is to educate students and prepare them to 

lead meaningful lives, both within and beyond the workplace. Auburn endeavors to expand student 

minds, broaden student experiences, and enlarge their sensibilities by imparting theoretical 

knowledge, practical skills, and a deepened understanding of what it is to be human. Auburn’s goal 

is to empower and inspire students to become their best selves, capable of achieving their highest 

hopes and dreams. A key element of Auburn’s public charter and of the Auburn Creed is to instill in 

students a strong work ethic and sound character traits, including the virtues of honesty and 

respect. Auburn encourages its students to aim high, to make lasting contributions, and to lead 

their fellow citizens in creating meaningful change. Auburn takes seriously its responsibility to build 

moral character and to inculcate active social responsibility — to be at the very heart of its land-

grant mission.  

Auburn’s second responsibility is to drive the development of research and scholarship that creates 

knowledge and deepens understanding. It supports, builds upon, and leverages the expertise of its 

faculty, students, and partners to discover, innovate, and create new science, new technologies, 

novel works of art, fresh perspectives, and new routes to human flourishing, all with the end of 

tangibly improving our world. 

Academic Programs 

Auburn University offers more than 150 formal undergraduate majors, which are housed in its 12 

colleges and schools. The University is proud to have a wide range of nationally competitive 

programs taught by world-class faculty who regularly receive national awards and research grants 

for outstanding instruction and research. While at Auburn University, students will obtain a first-

rate education in a friendly, comfortable, small-town environment with the resources, services, and 

opportunities of a first-rate research institution. Learn more by reviewing their academic programs.  

Affordability  

Auburn University is consistently recognized as a best value in higher education by national 

publications that evaluate academic quality and cost. 

▪ Money named Auburn the Best Value in the state, 2021. 

▪ Kiplinger's listed Auburn as one of the top "100 Best Values in Public Colleges" and No. 1 in 

Alabama for 2019. 

▪ Forbes names Auburn the top university in the state, 2019. 

▪ U.S. News & World Report named Auburn the No. 1 university in the state, 2021. 

▪ Niche.com named Auburn the top university in the state of Alabama, 2021. 

 

 

 

https://www.auburn.edu/admissions/majors.php
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International Presence 

Auburn University is committed to preparing students for today's global economy. The Office of 

International Programs site provides information on the international presence of Auburn 

University, including international student/scholar immigration advising, study abroad programs, 

information on initiatives sponsored by the academic units, faculty resources for internationalizing 

Auburn University, and information on international partners and agreements. With over 2,000 

international students, more than 1,300 AU students studying abroad, and a truly global faculty, 

Auburn provides its students and community with access to a world of opportunity. 

Athletics 

Auburn's athletic teams compete in the Southeastern Conference. Find out more about the Tigers 

by visiting the Auburn Tigers Web site.  

Alumni 

Since opening its doors in 1856, Auburn University has awarded more than 300,000 academic 

degrees. The Auburn Alumni Association is one of the strongest in the Southeastern Conference 

(SEC) with 45,000 members. 

Auburn, Alabama 

Auburn is a small, friendly university town in the rolling hills of east central Alabama with a 

population of around 60,000. It is conveniently located along Interstate 85, less than 60 miles 

northeast of Alabama’s capital city of Montgomery; about 30 miles northwest of Columbus, 

Georgia; and 100 miles southwest of Atlanta. Alabama’s Gulf Shores can be reached in less than 

four hours. 

The city of Auburn and Auburn University share a special relationship, including partnerships such 

as the Yarbrough Tennis Center and the Auburn Research Park. The famed Toomer’s Corner not 

only marks the spot where the city and University intersect, but it is a widely popular place for the 

city and University communities to gather in celebration. 

Auburn residents overwhelmingly rate the city as a great place to live, work, and raise children, but 

don’t just take their word for it — Forbes has consistently ranked Auburn on its lists for Best Places 

to Retire and Best Small Places for Business and Careers. Auburn city schools have consistently 

been ranked among the top public school systems in the state and nation. 

Learn more about the city by visiting the following links: City of Auburn, Auburn Chamber of 

Commerce, and Auburn-Opelika Tourism Bureau.  

https://www.auburn.edu/academic/international
https://www.auburn.edu/academic/international
https://studyabroad.auburn.edu/
https://www.auburntigers.com/
https://www.aualum.org/
http://www.auburnalabama.org/
http://www.auburnchamber.com/
http://www.auburnchamber.com/
https://www.aotourism.com/
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Procedure for Candidacy 

WittKieffer is assisting Auburn University in this search. All applications, nominations, and inquiries 

are invited. Applications should include, as three separate documents, a letter of interest 

addressing the themes in this profile; a statement of contribution to diversity, equity, inclusion and 

accessibility; and a CV or resume. Professional references are not requested at this time.  

For fullest consideration, candidate materials should be received by March 24, 2023. Application 

materials should be submitted using WittKieffer’s candidate portal.  

Nominations and inquiries can be directed to: 

Bree Liddell, Melissa Fincher and Luis Bertot 

Auburn-EconDeptHead@wittkieffer.com 

 Auburn University is an EEO/Vet/Disability Employer and committed to building an inclusive and diverse 

community. 

 

https://candidateportal.wittkieffer.com/description?jobID=24395
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