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Executive Summary 

Temple University, a top-ranked research university experiencing great momentum and situated in the 
city of Philadelphia, invites inquiries, nominations and applications for the position of dean of its College of 
Education and Human Development (CEHD). The new dean will join the leadership team of Temple at a 
pivotal time of change and opportunity under a dynamic new president and provost and with the 
opportunity to contribute meaningfully to the institution's strategic priorities of boundless access, 
educational value, thought leadership, community engagement and reputational excellence.   

A Pennsylvania state-supported institution ranked in the highest Carnegie research university category, 
Temple is the 50th largest university in the United States, one of the nation's most active research 
universities and a leading center of professional education. With 17 schools and colleges, eight campuses, 
more than 600 degree and certificate programs and more than 33,000 students, Temple is one of the 
most comprehensive and diverse learning environments in the nation.  

Temple's College of Education and Human Development, with its 164 (57 full-time, 107 part-time) faculty 
members, 145 staff members and 1,589 undergraduate, master's and doctoral students, is committed to 
its mission of empowering learners and their communities through education. With a longstanding 
tradition of service to the city of Philadelphia, the college is ideally situated in the heart of North 
Philadelphia with city schools, students and teachers at its doorstep. Its prominent location provides the 
resources and opportunities of a large, diverse and lively urban center. The CEHD offers a diverse range 
of degree and certificate programs, outreach and community services through its three departments – 
Policy, Organizational & Leadership Studies; Psychological Studies in Education; and Teaching & Learning 
– and is home to the Center for Assessment, Evaluation & Education Policy Analysis; the Center for 
Professional Development in Career & Technical Education; the Institute on Disabilities; and the 
Intergenerational Center. 

The university seeks a new dean to provide courageous, collaborative and visionary leadership to further 
advance the College of Education and Human Development and its contributions to and impact within 
Temple, the city of Philadelphia and the nation. Reporting to Provost Gregory Mandel, the incoming dean 
will join with faculty and staff to develop a strategic vision and plan for the college. The new leader will 
build on the college's exceptional legacy by developing community and enabling, supporting and 
advocating for faculty, students and staff in their scholarly pursuits as well as inspiring curricular, 
pedagogical and programmatic innovation, all of which are defining characteristics of the college’s 
standard of excellence.  

The college seeks in its new dean a strong and transformative leader who brings a collaborative and 
relational style paired with decisiveness, transparency and an authentic appreciation of the college, its 
mission, its work and its people. The ideal candidate will be forward thinking and inclusive with a high 
degree of emotional intelligence including the ability to inspire others and galvanize action. The capacity 
to be a successful fundraiser and the skills to anticipate the future of education and to position the college 
to meet those needs are essential. An earned doctorate in an appropriate discipline and a teaching and 
scholarly record to meet the requirements of full professor within the College of Education and Human 

https://plan.temple.edu/
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Development at Temple University is required. Educational administrative experience at the level of 
department chair, center director, associate dean or a comparable position is preferred.  

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 
at the end of this document.  

 

Role of the Dean 

The new dean is the academic and executive officer of the college, providing broad leadership and 
collaborating with faculty in overseeing its academic programs and policies, stewarding the college's 
financial and capital resources and playing a lead role in fundraising and external relations. The dean 
reports directly to the provost and is expected to partner with the deans of Temple's other schools and 
colleges and across the university's campuses.  

The dean must be passionate about and committed to engaging and further developing a talented and 
dynamic community of faculty, students and staff to address the most pressing challenges in education 
today. The dean works to foster a respectful and collaborative environment in which students, staff and 
faculty experience a sense of purpose and belonging. The dean assists faculty by mobilizing resources, 
both internally and externally, to support their success in teaching, learning and research. The dean also 
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serves as the college's public voice, articulating its capacities and contributions to local, state, regional, 
national and international communities; bears responsibility for the fiscal soundness and sustainability of 
the college; and pursues an aggressive agenda to build the college's resources and impact.  

The dean sits on the Council of Deans, which leads academic initiatives across the schools, colleges and 
divisions. The highly decentralized structure of the university gives each school and college significant 
autonomy and responsibility for establishing a strategic vision and marshaling the resources to support 
that vision. Deans at Temple are expected to be highly collegial, collaborative and supportive of one 
another. Individually, they must be self-reliant in leading and managing their respective colleges; 
together, they carry significant institutional responsibility for advancing the interests of their colleges and 
integrating them with those of the university.  

The dean manages a core operating budget of approximately $40 million and is assisted by a highly 
dedicated staff. 

Opportunities and Expectations for Leadership 

The new dean will have the opportunity to advance the College of Education and Human Development 
across all of its mission areas. The following inter-related goals and objectives have been identified as 
priorities for this position.  

 
▪ Develop a compelling vision and priorities for the future of the college  

The next dean must have a sophisticated and contemporary understanding of the education field; 
insight into the opportunities the field will face in the future; and the ability to anticipate the 
implications of this landscape for the next generation of educators. The CEHD faculty and staff care 
deeply about the college and its mission and will welcome a collaborative and inclusive planning 
process. The new dean will be responsible – in consultation with the college's faculty and staff and 
with the provost – for advancing a compelling vision for the college's future that anticipates, engages 
and solves the most pressing educational challenges facing society while seeking broad input and 
consultation along the way. This vision must anticipate the landscape, needs and opportunities for 
school of education and human development over the coming decade, and of urban education in 
particular, and establish clear strategic priorities that grow out of this vision.  
 
Recognizing the impactful scholarship, community engagement, teaching and program development 
already being done, the dean will highlight the college's successes as well as support and strengthen 
the interconnectedness of these efforts. The college seeks a galvanizing leader whose vision builds on 
the CEHD mission and capitalizes on Temple's location in one of the country's most vibrant, diverse 
and exciting cities. The new vision must also elevate the influence and impact of the scholarly work of 
the faculty and its influence and impact within the university, on the field of education and on 
education policy and practice in the broadest sense.  
 
A thorough planning effort will necessarily include an assessment of the size, structure and offerings 
of the college. As a large, urban college of education and human development, the CEHD educates 
1,589 students and is one of the largest contributors of teachers to the School District of Philadelphia. 
At the same time, the college offers 192 recognized degree programs in addition to certificates. Right 

https://education.temple.edu/about/office-of-the-dean
https://education.temple.edu/about/office-of-the-dean


Temple University Dean, College of Education and Human Development 

 

5 
 

sizing the college so that its offerings align with student demand will be important, as will the 
consideration of post-COVID teaching modalities. Constituents are ready to partner with the new 
dean to focus on refining and redefining what it is the college does especially well, where the student 
demand is, and where and how the college's impact can be greatest and what form that should take.  

Central to the planning effort, the dean must be willing to engage the college in difficult conversations 
while also exhibiting integrity, recognizing the shared commitment to the college and leading the 
community with openness, transparency and mutual respect. Achieving this will require a willingness 
to engage with faculty, staff, students and alumni in a truly consultative manner; thoughtful listening 
with a deep desire to understand various viewpoints; carefully made, timely and well-communicated 
decisions; an execution of these decisions that establishes and maintains a strong sense of progress 
and forward momentum; and an intentional, ongoing communication effort that keeps the college 
community in the loop as results and emerging opportunities are assessed and goals and objectives 
evolve.  
 

▪ Build community 
As the new dean arrives and learns the college and the university, there will be an opportunity to 
engage broadly and, in so doing, to reinvigorate the college culture. Efforts to listen and understand 
challenges, to engage with empathy, and to propose solutions will be welcome. The arriving dean can 
play a transforming role in the life of the college by boosting morale, rebuilding community and 
advancing a culture grounded in mutual trust and respect, civility and collaboration, and strong 
relationships among and between faculty, staff and administration. The dean's energy and embrace 
will necessarily extend to faculty, administrators, staff, students and alumni, helping to ensure that 
talented and dedicated community members feel valued, connected and positioned to thrive at the 
college.  

Temple places a high value on shared governance. It is essential that the dean honor, nurture and 
engage effectively with a strong shared governance system, working collaboratively with the CEHD's 
shared governance bodies and advancing inclusive decision making and transparency within the 
college.  

▪ Elevate the college's excellence, visibility and voice  
The next dean will understand and appreciate the challenges facing educators both within Temple and 
across PK-12 and higher education and will elevate the college's visibility, voice and impact in each of 
these settings. The quality and dedication of the faculty and staff is the greatest strength of the 
college, and many faculty have been recognized for innovative teaching and impactful research. The 
new dean will support and feature the skills and contributions of the CEHD faculty, students and 
alumni. The dean will also serve personally as a thought leader and key voice on matters of education 
policy, pedagogy and innovation within the university, in the local and regional communities and on 
the national stage.  
 

 Provide sound operational leadership 
In order to realize a new vision and strategy for the future, the dean must assess the college's current 
organizational capacity, structure and systems. The college must continue to strengthen its internal 
structures, policies and systems and their ability to support the college's goals and aspirations, while 
ensuring that its focus on quality is supported and sustained. As the chief executive of the college, the 
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dean will have operational and fiscal oversight of the college's budget and physical plant. In helping 
the college realize a new vision, the dean must ensure that budgets and resources are aligned and 
reflect CEHD's emerging plan. The new dean should also manage resources strategically, fairly, 
efficiently and effectively. Undergirding these efforts must be the same steadfast commitment to 
transparency and inclusion that will scaffold the visioning and planning effort, and the dean is 
expected to seek out, welcome and value a wide range of viewpoints and perspectives. 
 

▪ Integrate with leadership across the university 
The new dean will work with the Office of the Provost and the deans of the other schools and colleges 
to collaborate in interdisciplinary program development, research and other opportunities to build 
partnerships. These efforts will feature the integration of excellence in research, pedagogy, 
professional preparation and leadership training as a resource to advance all sectors of the university 
as well as the community. The dean will seek opportunities to advance racial, ethnic, socioeconomic, 
gender and other forms of inclusion and belonging in the college’s curricula, processes, policies and 
structures. The new dean will also work closely with other administrative units across the university to 
improve student academic success and best support CEHD students in their personal, scholarly and 
professional development. 

 Ensure a strong financial future 
The new dean will spend a considerable amount of energy and time generating the revenues required 
to achieve the CEHD's goals through fundraising and through program enhancement and creation. 
The college's alumni body is large, influential and devoted to Temple. The dean will continue to build 
the college's relationships and will be a visible partner with Temple's various board committees and 
related groups, serving as the college's lead fundraiser 
and committing significant time to engaging students, 
parents, alumni and others in support of strategic 
priorities. This will include developing a clear and 
compelling articulation of CEHD's priorities and 
aspirations to ensure increased support from donors, 
including individuals as well as foundations and 
corporations. The dean will also be energetic and 
resourceful in pursuing new grants and funding 
opportunities as well as programmatic opportunities 
that lead to enhanced revenues.  
 
The previous dean led the implementation at the 
college of a new university RCM budget model and 
improved the financial health of the college. The new 
dean must be adept at constructing a budget that 
reflects the mission, core values and strategic plan of 
the college, and must maintain a vigilant watch over 
the college's business operations and budgetary 
systems to identify possible efficiencies that can lead 
to greater resourcing of faculty and staff.  
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Professional Qualifications and Personal Qualities 

The ideal candidate will be a highly collaborative and caring leader with a distinguished record of 
academic achievement and outstanding professional accomplishments. Additionally, candidates should 
present a keen appreciation for innovative and interdisciplinary educational scholarship; the ability to 
inspire and lead an accomplished faculty toward further excellence; and a commitment to CEHD's role as 
a leading college and one of largest producers of educators for the city and region. Candidates must have 
an earned terminal degree and the scholarly achievements necessary to satisfy the requirements of a 
tenured full professor in the College of Education and Human Development. 

In addition, the ideal candidate will have many of the following qualities:  

▪ Mission 
Passionate advocate for the university and the college and strong identification with the mission of 
both; commitment to the transforming power of education, particularly as applied to equity, social 
justice and urban education.  
 

▪ Vision, Strategic Thinking and Capacity for Execution 
A record of formulating and articulating ambitious plans, operationalizing and executing strategic 
plans and initiatives, inspiring consensus around shared goals, demonstrating superb judgment and 
decision making, fostering a culture of trust and fairness, building collaboration among faculty and 
staff, advancing inclusion and belonging in impactful ways and catalyzing fresh thinking so as to 
assure continued relevance and impact.  
 

▪ Commitment to Excellence 
Deep understanding of the foundations for excellence and integrity in teaching and research, 
especially in the context of the CEHD mission, and the ability to attract outstanding faculty, students 
and staff and to support them in building and sustaining programs of the highest caliber amidst a 
dynamic and increasingly politicized educational landscape. A record of facilitating interdisciplinary 
collaborations. Ability to build partnerships within Temple and with other entities as a means to 
enhance CEHD programs, offerings, research and contributions to the field. 
 

▪ Collaborative and Courageous Leadership 
Capacity to make difficult decisions and to enter wholeheartedly into challenging conversations. An 
appreciation for and ability to work within a model and tradition of strong shared governance. The 
inclination to seek broad stakeholder input and the ability to take informed and decisive action when 
necessary while modeling exemplary institutional citizenship. 
 

 Superb Communication Skills 
A propensity for active listening and the willingness to learn from others; a natural inclination to 
communicate openly and with transparency and respect; and the emotional intelligence to build and 
inspire trust, establish collaborative relationships and ensure broad-based support for decisions, plans 
and initiatives. Ability to express and generate excitement for CEHD's mission and plans and the 
capacity to promote the interests, mission and brand across and beyond the Temple campuses. Ease 
with diverse constituencies and the ability to connect with audiences large and small. 
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▪ Commitment to Diversity, Equity and Inclusion 
A demonstrable commitment to and record of leadership in advancing diversity, equity, inclusion and 
belonging; and exemplary skill in communicating, collaborating with and supporting a diverse 
community. 

 
▪ Authentic Investment and Interest in Students 

Commitment to understanding evolving student needs and concerns and to providing students with 
the meaningful experiences that lead to their academic and professional success. Decision making 
that puts student interests at the forefront. 

 
▪ Community engagement 

Ability to engage and build meaningful partnerships with a wide variety of external constituents 
including community leaders; and an ability to support and enhance the college's national presence 
while honoring its commitment to prioritize community building in the region. 
 

▪ Managerial, Operational and Fiscal Acumen 
The ability to work and thrive, and successfully manage faculty, staff, programs and change in a 
large, complex environment. Experience with budgets, financial planning, market research and 
strategic resource allocation.  

▪ Experience or Demonstrable Potential for Success in Fundraising 
Capacity and desire to lead an effective fundraising effort that inspires alumni and others to 
strengthen and support the college and its mission.  
 

▪ Emotional Intelligence 
The empathy, skills and capacity to relate to others, see other points of view, build broad support for 
decisions and inspire followership and action. The skill and experience to steward and develop 
relationships with current and 
potential partners throughout the 
city, region and commonwealth. A 
palpable respect for colleagues 
and for students, self-awareness 
and the capacity and inclination 
to be a model colleague and 
university citizen.  
 

▪ Ethics and Integrity 
Excellent judgment and the 
highest integrity.  
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About the College of Education and Human Development  

Overview  

The College of Education and Human Development at Temple University promotes education – in schools, 
in the workplace, in organizations and through community engagement – as a critically important way to 
achieve social justice. Its mission is to prepare its students to become agents of change who employ 
leading-edge understandings and evidence-based practices in any setting in which they might work. The 
college's faculty includes experts not only in early childhood/elementary, middle grades and secondary 
teacher education, but also in adult and organizational development, applied behavior analysis, career 
and technical education, counseling psychology, educational psychology/human development, higher 
education, leadership, school psychology, special education, teaching English to speakers of other 
languages and urban education. 

In their research, CEHD faculty work both to conduct well-designed investigations that have the potential 
to improve learning and teaching, especially for historically under-served populations and to provide 
effective mentorship of master's and doctoral students so that they can engage in similar kinds of 
investigations of their own. In teaching, faculty strive to provide practitioners and prospective 
practitioners with deep understandings both of research and theory and of how research and theory can 
be translated into effective practice.  

Thanks to the university's strategic location in North Philadelphia and CEHD's long history of collaboration 
with the School District of Philadelphia and other community partners, the college is uniquely situated to 
have a collective impact in the surrounding neighborhoods. The college also endeavors to bring its work 
to the largest possible audience in the city of Philadelphia, the region, the nation and the world.  

The college enrolls 814 undergraduate students and 775 graduate students in its three departments: 
Teaching & Learning; Policy, Organizational & Leadership Studies; and Psychological Studies in Education. 
Both independently and in collaboration with other schools, colleges or departments, the college currently 
offers numerous areas of concentration that potentially lead to Pennsylvania state certification. In 
addition to pursuing certification as part of the regular undergraduate program, students may elect a five-
year program, which allows them to earn a BA in a content area and an MEd in five years. Students who 
have already earned a BA may enroll in a graduate certification program independently or as part of a 
master’s or doctoral degree program. 

The college is located in Ritter Hall/Ritter Annex, which underwent renovations during COVID. The 
renovation includes new department offices, a new Dean's suite, conference and seminar rooms and 
spaces for graduate students.  

History 

While the official date for the founding of the College of Education and Human Development is usually 
given as 1919, the university has included teacher preparation as part of its curricula almost from its 
inception. It is clear from Temple's history that the unofficial founder of the college was Laura Carnell, 
who began a program for the preparation of kindergarten teachers as early as 1895. The college was 
founded in 1919 as Teachers College. Its initial programs in elementary and then secondary education 
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were offered largely in response to the Philadelphia School District's decision that higher positions in the 
city's school system would be open only to those with college degrees. As a consequence, the college 
began offering two, three and four-year programs to teachers, as well as extension work, day and 
evening courses, five days a week and Saturday mornings. Programs of graduate study at the master's 
level were introduced in 1923, with the Doctor of Education degree being first awarded in 1931.  

Historically, Temple's College of Education and Human Development has had a significant impact on local 
and regional practice. The college continues to be a large provider of teachers for the Philadelphia School 
District and for many suburban districts. Many principals and superintendents of the neighboring regions 
have received their degrees from Temple. Many of the school psychologists, counselors, educational 
researchers and other education professionals have been prepared at Temple, and in a very real sense, 
the College of Education and Human Development has helped to shape the educational direction of the 
region. In addition, recognizing that education occurs both in and out of school, the college has in recent 
years diversified its programs and expanded the name of the college to include “human development” to 
provide preparation to those who plan to work with learners across the lifespan not only in schools, but 
also in businesses and community-based organizations. 

Dedication to Practice 

All programs in the college emphasize clinical experience and practice as a primary means of learning 
about the profession and acquiring necessary skills and competencies. All pre-service teachers and 
interns in most fields spend time in CEHD's network of cooperating schools with which it has special 
relationships. The college's commitment to improving educational practice locally includes: 

▪ Numerous collaborative projects with the School District of Philadelphia and other school districts 
surrounding Temple's Ambler Campus to provide ongoing professional development and opportunities 
for advanced education to teachers and administrators; 

▪ High standards for admission to and completion of certification programs in order to ensure that 
graduates are well prepared to address the needs of diverse students; 

▪ Exposure to different cultures and communities of thought through courses in the arts and sciences 
as well as carefully targeted field placements to enable new practitioners to communicate more 
effectively with the communities they will serve; 

▪ Research aimed at improving professional practice and increasing student achievement; and 

▪ Special programs designed to meet the personnel needs of schools in the region and provide 
professional opportunities for graduates, including certification programs in hard-to-fill areas such as 
math, science, Spanish and special education. 

Accreditation 

Temple University is accredited by the Middle States Commission on Higher Education. 

The college offers programs approved by the Pennsylvania Department of Education that are designed for 
students seeking certificates to teach in early childhood/elementary, middle grades, secondary, special 
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education and business education settings. Programs are also accredited by the American Psychological 
Association, Association for Behavioral Analysis, International Accreditation Board and the National 
Association of School Psychologists. 

Academic Departments 

▪ Policy, Organizational & Leadership Studies 
(POLS): The Department of Policy, 
Organizational and Leadership Studies is 
concerned with understanding learning and 
approaches to teaching and learning. The 
department prepares graduates for roles as 
school and community leaders, scholars, 
researchers and advocates. 

▪ Psychological Studies in Education (PSE): 
Faculty in the Department of Psychological Studies in Education (PSE) believe that learning and 
education can be enhanced through the application of psychological knowledge to teaching, 
curriculum development and learning in the service of families, groups and organizations, and mental 
health. Programs in PSE prepare professional psychologists for work in prevention, teaching, 
research, remediation, counseling and consulting. 

▪ Teaching & Learning (T&L): Teacher Education programs prepare K-12 teachers for traditional and 
non-traditional settings. Here, skilled educators are prepared, research is conducted, model 
educational programs are developed, and teaching professionals are exposed to the newest theories, 
materials and methods in education. 

Centers and Institutes 

Centers and institutes in the College of Education and Human Development provide faculty and students 
with chances to engage in multidisciplinary research, scholarship and service in myriad subject areas. 
These centers foster new knowledge that transforms the quality of life in Philadelphia and beyond. 

▪ Center for Assessment, Evaluation, & Education Policy Analysis 

▪ Center for Professional Development in Career & Technical Education 

▪ Institute on Disabilities 

▪ Intergenerational Center 

Programs 

Temple offers a vibrant array of high-quality degree programs in education research and practice that 
help students become effective educators, going on to careers as urban and international teachers, 
counselors, school leaders, education researchers, higher education professionals, school psychologists 
and more. 

https://education.temple.edu/node/49097
https://education.temple.edu/node/49097
https://education.temple.edu/node/49104
https://education.temple.edu/node/49109
https://sites.temple.edu/coecenter/
https://education.temple.edu/node/49117
https://www.temple.edu/instituteondisabilities/
https://education.temple.edu/node/49146
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Undergraduate Programs 

On the path to the professional world of teaching, leadership and service, CEHD's undergraduate 
programs prepare students to become experienced problem-solvers, innovators and creative thinkers. 

▪ Adult and Organizational Development 

▪ Career and Technical Education 

▪ Early Childhood Education  

▪ Human Development and Community Engagement  

▪ Middle Grades Education  

▪ Secondary Education-English Education 

▪ Secondary Education-Math Education 

▪ Secondary Education-Social Studies  

▪ Secondary Education-World Languages Education 

▪ Special Education (Pre-K to 12)  

Undergraduate Certificates 

▪ Applied Behavior Analysis Certificate 

▪ Diversity and Inclusion Certificate 

▪ English Language Teaching Certificate 

 Leadership and Military Science Certificate 

+1 Accelerated Dual-Degree Programs 

+1 Accelerated Dual-Degree Programs provide students with a bachelor's in their intended undergraduate 
major and a master's in education. 

▪ Adult & Organizational Development 

▪ Applied Behavior Analysis 

▪ Career and Technical Education 

▪ Higher Education 

▪ Middle Grades Education 

▪ Secondary Education 

▪ Special Education 

▪ Teaching English to Speakers of Other Languages (TESOL) 

  

https://education.temple.edu/node/49345
https://education.temple.edu/node/49345
https://www.temple.edu/academics/degree-programs/adult-and-organizational-development-major-ed-aod-ba
https://www.temple.edu/academics/degree-programs/adult-and-organizational-development-major-ed-aod-ba
https://www.temple.edu/academics/degree-programs/career-and-technical-education-major-ed-cte-bsed
https://www.temple.edu/academics/degree-programs/early-childhood-education-major-ed-eced-bsed
https://www.temple.edu/academics/degree-programs/human-development-and-community-engagement-major-ed-hdce-bs
https://www.temple.edu/academics/degree-programs/middle-grades-education-major-ed-mgre-bsed
https://www.temple.edu/academics/degree-programs/secondary-education-english-education-major-ed-seen-bsed
https://www.temple.edu/academics/degree-programs/secondary-education-math-education-major-ed-seme-bsed
https://www.temple.edu/academics/degree-programs/secondary-education-social-studies-major-ed-sess-bsed
https://www.temple.edu/academics/degree-programs/secondary-education-world-languages-education-major-ed-sewl-bsed
https://www.temple.edu/academics/degree-programs/special-education-pre-k-to-12-major-ed-sppk-bsed
https://www.temple.edu/academics/degree-programs/applied-behavior-analysis-certificate-undergraduate-ed-aba-cert
https://www.temple.edu/academics/degree-programs/diversity-and-inclusion-certificate-undergraduate-ed-di-cert
https://www.temple.edu/academics/degree-programs/english-language-teaching-certificate-undergraduate-ed-eltc-cert
https://www.temple.edu/academics/degree-programs/leadership-and-military-science-certificate-undergraduate-ed-lms-cert
https://www.temple.edu/academics/degree-programs/leadership-and-military-science-certificate-undergraduate-ed-lms-cert
https://education.temple.edu/node/49322
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Master's Programs 

CEHD's master's programs are driven by the 
most current research and groundbreaking 
models of teaching, learning, and practice. 

▪ Accomplished Teaching MSEd 

▪ Advocacy and Organizational 
Development MEd 

▪ Applied Behavior Analysis MSEd 

▪ Applied Research and Evaluation PSM 

Doctoral Programs 

CEHD's doctoral programs prepare researchers and practitioners to serve in academic or professional 
positions in universities, research agencies, policy agencies and schools. Doctoral programs provide 
advanced study and research opportunities under the mentorship of nationally recognized faculty 
members. 

▪ Education PhD 

▪ Educational Leadership EdD 

▪ Higher Education EdD 

▪ Policy and Organizational Studies PhD 

▪ School Psychology PhD 

▪ School Psychology EdS 

Certificate Programs 

The college provides several certificate programs, allowing students to explore in-depth and current 
issues through a select group of courses. Students can pursue a graduate certificate as a pathway to 
continued study in a master's degree. Select certificates prepare students for state or national 
certification in a specialized area of education. 

Teacher Preparation Programs 

The college's teacher preparation programs train dedicated teachers who improve the lives of children in 
the Philadelphia area and beyond. 

Pre-College Programs 

High school students can get a head start on their college experience with pre-college programs and dual 
enrollment opportunities at the College of Education and Human Development. 

https://education.temple.edu/node/49342
https://www.temple.edu/academics/degree-programs/accomplished-teaching-msed-ed-atch-msed
https://www.temple.edu/academics/degree-programs/advocacy-and-organizational-development-med-ed-avod-med
https://www.temple.edu/academics/degree-programs/advocacy-and-organizational-development-med-ed-avod-med
https://www.temple.edu/academics/degree-programs/applied-behavior-analysis-msed-ed-aba-msed
https://www.temple.edu/academics/degree-programs/applied-behavior-analysis-msed-ed-aba-msed
https://www.temple.edu/academics/degree-programs/applied-research-and-evaluation-psm-ed-arev-psm
https://education.temple.edu/node/49341
https://www.temple.edu/academics/degree-programs/education-phd-ed-educ-phd
https://www.temple.edu/academics/degree-programs/educational-leadership-edd-ed-edls-edd
https://www.temple.edu/academics/degree-programs/higher-education-edd-ed-hied-edd
https://www.temple.edu/academics/degree-programs/policy-and-organizational-studies-phd-ed-pos-phd
https://www.temple.edu/academics/degree-programs/school-psychology-phd-ed-scps-phd
https://www.temple.edu/academics/degree-programs/school-psychology-eds-ed-scps-eds
https://education.temple.edu/node/49948
https://education.temple.edu/node/49732
https://education.temple.edu/node/55686


Temple University Dean, College of Education and Human Development 

 

14 
 

Outreach & Community Services 

In the spirit of fulfilling Temple University's historic mission, the College of Education and Human 
Development makes serving the needs of schools and communities a top priority. Faculty members 
collaborate with teachers, school districts, peer institutions and policymakers to bridge the gap between 
theory and practice and work to implement change where it matters. 

▪ Family Friends 

▪ GEAR UP 

▪ Grandma's Kids 

▪ Jumpstart 

▪ Psychoeducational Clinic 

▪ TempleCares 

▪ Temple Education Scholars 

▪ Time Out 

▪ Troops to Teachers 

▪ Upward Bound 

The Doctor of Educational Leadership program, offered in collaboration with the Church Teachers' College 
in Mandeville, Jamaica, prepares students to assume senior leadership roles in schools, districts, colleges 
and universities or to become higher education faculty. The program is designed to help students gain 
both new ways to think about education in Jamaica and to develop a robust global perspective.  

TESOL programs are offered at Temple University Japan.  

 

https://education.temple.edu/node/49148
https://education.temple.edu/node/49805
https://education.temple.edu/node/49147
https://education.temple.edu/node/49710
https://education.temple.edu/node/49610
https://education.temple.edu/node/53526
https://education.temple.edu/research-outreach/outreach-community-services/temple-education-scholars
https://education.temple.edu/node/54396
https://education.temple.edu/node/49149
http://www.ctc.edu.jm/
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About Temple University 

Overview 

Temple University was founded in 1884 as a night school for working-class Philadelphians aspiring to the 
American dream. As Philadelphia’s only four-year public university, Temple is now one of the top 50 
largest universities in America with campuses in Philadelphia, Rome and Tokyo. 

The university offers more than 600 degree and certificate programs and is among America’s largest 
educators in the combined fields of dentistry, law, medicine, pharmacy and podiatry. In recent years, 
Temple students have become Rhodes, Goldwater, Knight-Hennessy, Gates Cambridge and Marshall 
Scholars. Temple alumni include trailblazers ranging from the first female president of Princeton 
University to the first Indian American anchor on ESPN. 

Temple's bustling Main Campus is set against the backdrop of the Philadelphia skyline in America’s first 
World Heritage City. Green space, athletic facilities and eclectic architecture ranging from the historic 
Temple Performing Arts Center to the Snohetta-designed Charles Library form a vibrant residential 
setting. More than 300 student organizations, including Temple’s NCAA Division I athletic programs, 
thrive on campus. 

Temple’s momentum is fueled by high graduation rates, accomplished graduate degree programs, new 
living and learning facilities and groundbreaking work in science education and research. In the latest 
Carnegie Classification of Institutions of Higher Education, Temple is in the “highest research activity” 
category, or R1, placing it among the top 4% of all four- year institutions in the nation. 

Temple had a total budget of $3.6 billion in FY2022, which includes $2.4 billion for the Temple University 
Health System and $1.2 billion for the university. Approximately 73% of the university’s operating budget 
is derived from tuition and fees, and 13% from Commonwealth appropriation. The remaining budget 
comes from indirect cost recovery, philanthropy,  auxiliary enterprises and other sources. 

The Middle States Commission on Higher Education accredits Temple University. In 2020, during its 
reaccreditation, reviewers commended the university for its distinctive mission, which is widely valued 
and deeply internalized across the institution. 

Background and Context 

Founded by Russell H. Conwell in 1884, Temple’s official motto - Perseverantia Vincit, or Perseverance 
Conquers – reflects its students’ drive to succeed and ability to turn opportunities into accomplishments. 
Conwell’s purpose was “to give education to those who were unable to get it through the usual channels.” 
In Temple’s earliest incarnation, working-class citizens were taught late in the evening, and referred to as 
“night owls,” giving rise to the school’s mascot and team name. 

In 1965, the university became a member of the Commonwealth System of Higher Education; it is one of 
four state-related, comprehensive research universities in Pennsylvania. In addition to its Main Campus 
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in North Philadelphia, Temple has three additional locations in Philadelphia: Temple University Center 
City; the Health Sciences Center, also in North Philadelphia; and the School of Podiatric Medicine near 
Philadelphia’s historic district. Regional campuses are located in Ambler and Harrisburg, Pennsylvania, 
with international campuses in Japan and Rome. 

Academics 

Temple offers 642 academic degree and certificate programs including two associate degree programs, 
178 bachelor’s programs, 180 master’s programs, 54 doctoral programs, 14 professional practice degree 
programs and 214 post-secondary and graduate certificate programs. Academic programs are organized 
into the following schools and colleges:

▪ Tyler School of Art and Architecture 

▪ Fox School of Business and Management 

▪ Maurice H. Kornberg School of Dentistry 

▪ College of Education and Human 
Development 

▪ College of Engineering 

▪ Beasley School of Law 

▪ College of Liberal Arts 

▪ Lew Klein College of Media and 
Communication

 

▪ Lewis Katz School of Medicine 

▪ Esther Boyer College of Music and Dance 

▪ School of Pharmacy 

▪ School of Podiatric Medicine 

▪ College of Public Health 

▪ College of Science and Technology  

▪ School of Social Work 

▪ School of Theater, Film and Media Arts 

▪ School of Sport, Tourism and Hospitality 
Management 

 
Temple is a complex institution offering a broad array of programs, curricular and co-curricular 
experiences. Indeed, Temple is among the nation’s largest providers of professional education with 
approximately 3,800 students enrolled in the schools of dentistry, law, medicine, pharmacy and podiatric 
medicine. 

The Temple Community 

Temple University and the Temple University Health System employ more than 17,000 people full time, 
more than 3,000 of whom are faculty. Together, they are the second-largest private employer in 
Philadelphia. Temple generates about $4.6 billion in economic impact within the city of Philadelphia, 
supporting about 23,000 jobs and generating about $53 million in local taxes. Temple’s economic impact 
within the Commonwealth of Pennsylvania is $5.6 billion, including about 71,000 jobs and about $107 
million in state taxes.  

There are more than 350,000 Temple University alumni living in 50 states and more than 140 countries. 
About 150,000 alumni live in southeastern Pennsylvania. 

For additional information about Temple University, please visit: www.temple.edu.  

https://www.temple.edu/
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Philadelphia, Pennsylvania  

Philadelphia is the largest city in the 
Commonwealth of Pennsylvania and the fifth 
most populous in the United States. In the 
Northeastern United States, at the confluence 
of the Delaware and Schuylkill rivers, 
Philadelphia is the economic and cultural anchor 
of the Delaware Valley; the metropolitan area is 
the eighth largest in the United States and 
home to 6.2 million people. 

Philadelphia is the center of economic activity in 
Pennsylvania and home to seven Fortune 1000 companies, with five Fortune 500 companies 
headquartered in the city. Philadelphia is known for its arts, culture and history, and has five professional 
sports teams and one of the nation's most loyal fan bases. The city welcomed 42 million domestic tourists 
in 2016. The 67 National Historic Landmarks in the city helped account for the $10 billion generated by 
tourism.  

Philadelphia has a plethora of educational options with many private and public institutions. The 
Philadelphia School District is the eighth largest school district in the United States with 142,266 students 
in 218 public schools and 86 charter schools as of 2014. Philadelphia has the third-largest higher 
education student concentration on the East Coast, with over 120,000 college and university students 
enrolled within the city and nearly 300,000 in the metropolitan area.  

Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 
documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Temple University in this search. For fullest consideration, candidate materials 
should be received by April 3, 2023. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Robin Mamlet, Jeff Compher and Cathryn Davis 
TempleCEHDDean@wittkieffer.com  

Temple University is committed to a policy of equal opportunity for all in every aspect of its operations, including 
employment, service and educational programs. The university does not discriminate on the basis of age, color, 

disability, marital status, national origin or ethnic origin, race, religion, sex (including pregnancy), sexual 
orientation, gender identity, genetic information or veteran status. 

https://candidateportal.wittkieffer.com/description?jobID=24295
mailto:TempleCEHDDean@wittkieffer.com
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