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Executive Summary 

Cleveland State University seeks an inclusive, entrepreneurial, collaborative and experienced academic 

leader to serve as the next dean of the Monte Ahuja College of Business.  

Founded in 1964, Cleveland State University (CSU) is a public, urban research institution that provides a 

dynamic setting for engaged learning. Serving a diverse population of nearly 16,000 students, CSU is the 

No. 1 public university in Ohio for social mobility. Approximately 80-percent of CSU graduates stay in 

Northeast Ohio, creating a talent pipeline with expertise and skills that align with high-demand fields.  

Under the leadership of President Laura Bloomberg and Provost Nigamanth Sridhar, Cleveland State is 

reimagining its future with CSU 2.0, an aggressive, growth-oriented plan for emerging from the global 

pandemic a stronger, more focused institution. CSU 2.0 outlines multimillion-dollar investments in 

research, faculty positions and initiatives to advance student success, develop new programs and build 

new partnerships.  

The Monte Ahuja College of Business aims to build, provide, and reinforce foundational support for 

students and to the Northeast Ohio business community. The College's downtown location centers the 

College among Fortune 500 businesses and emerging tech startups, offering an ideal level of accessibility 

for CSU students and the businesses the university serves. The College and its Department of Accounting 

are both accredited by AACSB. 

The next dean of the Monte Ahuja College of Business will invigorate the faculty and staff through the 

creation of a vibrant vision for a distinguished and contemporary college of business. In support of CSU's 

teacher-scholar model, the dean will play a key role working with faculty, the provost and other 

administrators to establish a high standard for scholarly inquiry and productivity. They will foster an 

inclusive learning environment that serves CSU's diverse student body, ensuring all students have what 

they need to thrive during their time at CSU and successfully obtain their degrees. They will be an 

advocate for the College both across the university and in the community, strengthening CSU's 

partnerships in Cleveland and beyond. The new dean will be proactive and entrepreneurial in identifying 

compelling priorities for support and developing productive and enduring relationships with internal and 

external constituents. 

The ideal candidate should either possess academic credentials suitable for the granting of academic 

tenure within the College and five or more years of leadership at the departmental level or higher, or a 

proven record of high-level leadership in business, the public or nonprofit sectors who also shows a deep 

commitment to higher education and an understanding of the future of business education in an urban 

environment. The dean will be a strong communicator and collaborator, who has shown the ability to 

work with different disciplines or with different and diverse constituents.  

For more information on how to apply or submit nominations, please refer to the section, "Procedure for 

Candidacy" at the end of this document.  

https://csu2.0.csuohio.edu/
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Opportunities and Expectations for Leadership 

Reporting to the provost and senior vice president for academic affairs, the dean serves as the chief 

academic officer of the Monte Ahuja College of Business. The dean oversees a College that has seven 

academic departments, with approximately 55 tenure-line faculty, 20 lecturers and 30 staff.  The dean 

will have responsibility for administering a budget of approximately $16.5 million. 

The next dean of the Monte Ahuja College of Business will be expected to address the following 

leadership opportunities, among others: 

Champion the success of Cleveland State's inclusive and diverse student population 

The dean will support the College's and the University’s commitment to student success by working with 

administrators, faculty and staff to ensure high-quality academic offerings with intellectually rich 

experiences and to enhance high-impact practices that produce transformational educational experiences 

for students. The College serves students with diverse personal and family backgrounds, unique 

pathways to higher education and varied academic interests and experiences. The next dean should 

foster an inclusive learning environment that serves all of CSU's students, ensuring they have what they 

need to be successful in obtaining their degrees.  

The next dean will lead the College's faculty, staff and students in championing and supporting diversity 

in all forms. The dean's overall strategic direction should be informed through an inclusive diversity and 

equity lens. Likewise, the dean should employ strategies to ensure the Monte Ahuja College of Business is 

a place where all have a sense of belonging and an opportunity to thrive.  

Establish a vision and strategic priorities for the College.  

The new dean will join amidst implementation of the Monte Ahuja College of Business's 2021 – 2025 

Strategic Plan. Simultaneously, Cleveland State is implementing CSU 2.0 – an aggressive, growth-

oriented plan aimed at emerging from the pandemic as a stronger, more focused institution. The dean will 

be responsible for shepherding students, faculty and staff through this time of immense change at CSU.  

The dean will invigorate the faculty and staff through the creation of a vibrant vision for a distinguished 

and contemporary college of business. The dean must develop a cohesive team among the faculty, 

making all faculty members feel they are an essential part of the College by seeking their input and 

continuing to advance a culture based on mutual respect, compassion and trust. The dean will help 

faculty advance the College through promoting excellence in teaching and prioritizing student success. 

The dean will set clear expectations, working with college personnel committees to hold faculty 

accountable to established measures.  

Recruit, develop and retain distinguished and diverse faculty, administrators and staff 

Working in partnership with department chairs and other college leaders, the dean will develop strategies 

to recruit and retain a diverse and exceptional faculty, administration and staff, investing appropriately in 

mentorship and professional development to facilitate individual and collective excellence and success.  

https://business.csuohio.edu/about/strategic-plan
https://business.csuohio.edu/about/strategic-plan
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Of paramount importance for the dean will be to create and maintain an equitable and inclusive 

environment that allows all faculty, administrators and staff to thrive. The dean will ensure faculty are 

supported and have every opportunity for successful tenure and promotion. To accomplish this, the dean 

will develop the infrastructure in the College that supports faculty engagement and scholarly productivity. 

The dean will advocate on behalf of faculty, administrators and staff to create a more supportive and 

equitable environment.  

Advance scholarship and research 

CSU faculty embrace a teacher-scholar model where faculty advance new knowledge and creative activity 

and integrate their research and scholarly endeavors into the learning experiences of students. As the 

University advances its research mission as an R2 institution, the environment for research in the College 

of Business and the desire of faculty to pursue it are strong. The new dean should be prepared to identify 

innovative ways to fund, sustain and build an ongoing commitment to knowledge creation at the College 

and work to support such efforts. The dean will play a key role working with faculty, the provost and 

other administrators to establish a high standard for scholarly inquiry and productivity.  
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Strengthen and promote collaborations both externally and across the University  

Cleveland State is the largest landowner in Cleveland and enjoys many close partnerships throughout the 

city. The Monte Ahuja College of Business's downtown Cleveland location centers the College among 

Fortune 500 business and emerging tech startups, offering an ideal level of accessibility for CSU students 

and the businesses CSU serves. The proximity provides faculty and staff with the opportunity to 

collaborate and partner with many top organizations in Cleveland, and work to steward and develop 

these relationships on an even deeper level. Additionally, 80-percent of graduates from the Monte Ahuja 

College of Business stay to work in Northwest Ohio, creating significant economic impact.  

The dean will serve as a prominent and effective advocate for the College within CSU and in the larger 

community. The dean is a leading figure in CSU's work to engage local businesses, the community, 

alumni and donors. Deepening regional partnerships amidst the competitive Cleveland marketplace to 

advance the mission will require the dean to also forge and sustain collaborative partnerships across all 

CSU colleges.  

Identify new revenue streams through private philanthropy and other sources 

The dean bears responsibility for managing the College’s resources wisely and productively. The next 

dean will be charged with diversifying and creating new sources of revenue. The dean must be proactive 

and entrepreneurial in identifying compelling priorities for support and developing productive and 

enduring relationships with internal and external constituents. To that end, the dean will actively 

participate in development efforts to increase private support from individuals, foundations and 

corporations for initiatives that promote the quality of education, as well as internship and career 

opportunities for students. The dean will build new strategic alliances and create a culture of philanthropy 

among alumni.  

Professional Qualifications and Personal Qualities 

The dean of the Monte Ahuja College of Business is a leader of people and programs, with the ability to 

energize the College around a vision for its future. The new dean will be an experienced leader with five 

or more years of high-level leadership experience in academia, business, or in the public or nonprofit 

sectors. Academic leadership experience should be at the departmental level or higher. The dean will be a 

strong communicator and collaborator, who has shown the ability to work with different disciplines or with 

different and diverse constituents.  

In addition, the ideal candidate will possess the following professional qualifications and personal 

qualities:  

▪ Academic and Leadership stature: The ideal candidate should either possess academic credentials 

suitable for the granting of academic tenure within the College, or be a candidate with a proven 

record of high-level leadership in either business, or in the public or nonprofit sectors, and who also 

shows a deep commitment to higher education and an understanding of the future of business 

education in an urban environment.  
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▪ Leadership and vision: The ability to engage constituents to understand the College and collectively 

envision opportunities for the future. A successful track record of shaping, implementing and 

assessing a strategic plan through a collaborative approach.  

 

▪ Collaboration and commitment to shared governance: An inclusive, participative, collaborative 

leadership style and the ability to listen and communicate effectively to build consensus across a 

diverse range of constituencies. A commitment to transparency and partnership with faculty, staff and 

students through shared governance. Experience involving faculty, staff and students or employees in 

decision-making. The ability to communicate decisions and a history of generating consensus.  

 

▪ Commitment to diversity, equity and inclusion: A track record of leadership acting on these core 

values and a deep personal understanding of the essential roles they play in education. An ability to 

work effectively in a diverse campus and community setting.  

 

▪ Multidisciplinary orientation: Evidence of collaborative relationships across diverse academic or 

professional disciplines and groups. Interest and intellectual curiosity in disciplines beyond one’s own. 

Capacity to understand the issues, opportunities and challenges in unfamiliar areas in order to 

collaborate and advocate on behalf of all constituents.  

 

▪ Commitment to high-quality pedagogy: An understanding of various pedagogical approaches and 

demonstrated support for faculty innovation and development in teaching. A strong supporter of 

academic freedom. 

 

▪ Broad and inclusive view of scholarship and research: Open-minded approach to supporting 

scholarly and creative research, with appreciation of the diverse forms that intellectual and business 

pursuits can take and the value they hold, whether in industry, academia or in the non-profit and 

public sectors. A strong supporter of academic freedom in their research and scholarly pursuits.  

▪ Effective advocacy, interpersonal and relationship-building skills: Experience building strong 

relationships internally with faculty, employees, students, and other constituents as well as externally 

with community organizations, corporate partners, government agencies and individual leaders.  

 

▪ Ability to manage existing resources and identify new resources: A track record of success 

aligning resources with priorities to accomplish organizational goals. Demonstrated success in 

securing new funding through new programs, grants, business opportunities, new delivery methods, 

fundraising and other revenue streams.  

 

▪ Commitment to student engagement: A record of commitment to enhancing student 

engagement and success. An ability and willingness to support and promote faculty-student 

engagement to enhance the student experience. An understanding of the diverse student populations 

that Cleveland State serves.  

 

▪ Operational and administrative acumen: Successful administrative and management experience 

in a higher education environment, in business, or in the public or nonprofit sectors. Experience 

managing personnel; complex budgets; and facilities, IT and other infrastructure. Experience with a 
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unionized workforce is preferred, but not required. An ability to empower a team and make informed, 

principled decisions.  

 

▪ Adaptability and agility: An ability to lead and manage multiple initiatives and projects 

simultaneously and effectively. The capacity to pivot, change frames and respond nimbly to an ever-

changing environment.  
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About Cleveland State University 

Overview 

Founded in 1964, Cleveland State University is a public research institution with nearly 16,000 students 

and more than 175 academic programs. 

According to the Brookings Institution, CSU is No. 18 in the U.S. among public universities that fulfill a 

critical dual mission: providing upward mobility and conducting impactful research. CSU is the only Ohio 

university in the top tier of the Brookings list. 

U.S News & World Report consistently lists CSU among America’s Best Colleges and Universities. 

Bucking a national trend of declining college enrollment, Cleveland State University’s overall 

undergraduate and graduate Fall 2021 enrollments increased about 1% over last year. Graduate 

enrollment at CSU soared by more than 20% to 4,352 students and the University welcomed 1,834 new 

freshmen to campus, a 5% increase from Fall 2020. CSU’s student-success initiatives save time and 

money for students. The average CSU graduate’s debt is nearly $2,000 below the state average, and 

CSU’s average student debt per borrower is the second lowest among Ohio public universities. 

Engaged Learning connects CSU students with 3,000 co-ops, internships and other experiential learning 

opportunities with employers in virtually every industry, ensuring they graduate fully prepared to succeed 

in their chosen professions. 

CSU recently was ranked No. 1 in the nation for increases in research expenditures, according to the 

National Science Foundation. 

CSU's dynamic campus in the heart of downtown Cleveland continues to evolve. The Center for 

Innovation in Medical Professions opened in 2015 with state-of-the-art simulation labs and clinical spaces. 

In 2018, the University opened a striking addition to CSU’s Washkewicz College of Engineering and 

unveiled CSU’s new School of Film & Media Arts in the Idea Center at Playhouse Square. CSU has 

strengthened its ties to Cleveland through a series of forward-thinking partnerships. Campus 

International School and MC2STEM High School provide pathways to college for young people, by way of 

the Education Park that CSU has created with the Cleveland Metropolitan School District. CSU has teamed 

up with Case Western Reserve University to lead the way in evolving the internet of things. 

ENGAGE: The Campaign for CSU exceeded its goal – two years ahead of schedule – and raised more 

than $114 million, largely to benefit scholarships and student success programs. 

For more information, visit About CSU – AT A GLANCE. 

History 

Established as a state-assisted university in 1964, Cleveland State University assumed a tradition of 

excellence when it adopted the buildings, faculty, staff and curriculum of the former Fenn College, a 

private institution of 2,500 students that was founded in 1923. 

https://www.csuohio.edu/about-csu/glance
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Cleveland State University’s historical roots go back to the 19th century. During the 1880s, the Cleveland 

YMCA began to offer day and evening courses to students who did not otherwise have access to higher 

education. The YMCA program was reorganized in 1906 as the Association Institute, and this in turn was 

established as Fenn College in 1923. A significant contribution of Fenn College was its pioneering work in 

developing internships for students in engineering and business. These internships, as joint ventures 

between the College and local businesses and industries, provided students with professional contacts 

and experience as well as an affordable education. Historic Fenn Tower, now student housing, still stands 

as a reminder of the early years, when Fenn College was known as the "Campus in the Clouds." 

The Cleveland-Marshall College of Law traces its origins to 1897 when the Cleveland Law School was 

founded. It was the first evening law school in the state and one of the first to admit women and 

minorities. Another evening law school, John Marshall School of Law, was founded in 1916. In 1946, the 

two schools merged to become the Cleveland-Marshall School of Law. Cleveland-Marshall became part of 

Cleveland State University in 1969. 

Academics 

Cleveland State is a student-focused center of scholarly excellence that provides an accessible and 

exceptional education. A leader in innovative collaboration with business, industry, government, 

educational institutions and the community, Cleveland State is a critical force in the region's economic 

development. 

Founded in 1964, Cleveland State University is a public research institution with nearly 16,000 students, 

10 colleges and schools and more than 175 academic programs 

Colleges (newly realigned as of Fall 2022)  

▪ Cleveland-Marshall College of Law 

▪ College of Graduate Studies 

▪ College of Arts and Sciences  

▪ College of Health 

▪ Mandel Honors College 

▪ Levin College of Public Affairs and Education 

▪ Monte Ahuja College of Business 

▪ Washkewicz College of Engineering  

Monte Ahuja College of Business  

Founded in 1970, the Monte Ahuja College of Business is located at the corner of East 18th Street, just 

north of Euclid Avenue in downtown Cleveland. The College's downtown location centers the College 

among Fortune 500 businesses and emerging tech startups, offering an ideal level of accessibility for CSU 

students and the businesses the University serves.  

The College and its Department of Accounting are both accredited by AACSB. Both were reaccredited in 

2021.  

http://www.law.csuohio.edu/
https://graduate-studies.csuohio.edu/
https://artsandsciences.csuohio.edu/?_ga=2.76003603.749836776.1675097852-1358683629.1671110923&_gl=1*59u85s*_ga*MTM1ODY4MzYyOS4xNjcxMTEwOTIz*_ga_EEYNYG39GR*MTY3NTExODM2Mi4xMS4xLjE2NzUxMjA0MTYuMC4wLjA.
https://health.csuohio.edu/?_ga=2.189364525.749836776.1675097852-1358683629.1671110923&_gl=1*18jqm8v*_ga*MTM1ODY4MzYyOS4xNjcxMTEwOTIz*_ga_EEYNYG39GR*MTY3NTExODM2Mi4xMS4xLjE2NzUxMjA0MjMuMC4wLjA.
http://www.csuohio.edu/honors/
https://levin.csuohio.edu/
https://www.csuohio.edu/cba/
https://www.csuohio.edu/engineering/
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Originally named for James J. Nance, a Cleveland industrialist who served as the University's first 

chairman of the Board of Trustees, the College of Business was renamed in 2011 after former CSU Board 

of Trustees Chair Monte Ahuja donated $10 million to the College.  

Vision 

We are Northeast Ohio's Business Cornerstone. The Monte Ahuja College of Business aims to build, 

provide and reinforce foundational support for our students and to the Northeast Ohio business 

community.  

Mission 

To support the Northeast Ohio business community by creating and advancing business-ready talent, 

impactful business knowledge and foundational community engagement. This mission establishes three 

pillars on which the Monte Ahuja College of Business will organize its initiatives and set goals and metrics:  

▪ Business ready talent,  

▪ Impactful business knowledge and  

▪ Foundational community engagement.  

 

Departments and Degree Programs  

▪ Accounting  

▪ Economics 

▪ Finance  

▪ Information Systems  

▪ Management  

▪ Marketing  

▪ Operations and Supply Chain Management  

 

▪ 14 undergraduate majors  

▪ 16 minors 

▪ 6 graduate programs 

▪ 1 doctoral program  

▪ 1 joint degree program   

▪ Certificate programs 

 

Students  

▪ 1,929 undergraduate students enrolled in Fall 2021 

▪ 1,027 graduate students enrolled in Fall 2021 

▪ 82-percent of undergraduate students are full-time students  

▪ The average undergraduate class size is 31; the average graduate class size is 20 

▪ 59-percent of undergraduates are men, 41-percent are women 

▪ 23-percent of undergraduate students and 14-percent of graduate students are under-represented 

minorities  

▪ 80-percent of CSU graduates stay and work in greater Cleveland  

https://business.csuohio.edu/accounting/accounting
https://business.csuohio.edu/economics/economics
https://business.csuohio.edu/finance/finance
https://business.csuohio.edu/information-systems/information-systems
https://business.csuohio.edu/management/management
https://business.csuohio.edu/marketing/marketing
https://business.csuohio.edu/osm/osm
https://business.csuohio.edu/academics/majors
https://business.csuohio.edu/academics/minors
https://business.csuohio.edu/academics/masters-degree-programs
https://business.csuohio.edu/academics/DBA-program
https://business.csuohio.edu/academics/mbajuris-doctor
https://business.csuohio.edu/academics/certificate-programs
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Leadership 

Dr. Laura Bloomberg, President  

Dr. Laura Bloomberg was appointed president of Cleveland State University 

(CSU) on April 26, 2022. She previously served as provost and senior vice 

president for academic affairs at CSU since September 2021. 

Before Cleveland State, Bloomberg served eight years as dean and prior 

associate dean of the Humphrey School of Public Affairs at the University of 

Minnesota. In that capacity, Bloomberg led the global expansion of the school, 

established a national pathway program for college students underrepresented in 

public policymaking, launched an internationally focused Human Rights degree, and developed the 

Mandela Washington Fellowship program to support young leaders from countries across Africa. She 

successfully led the Humphrey School’s $20M Leading Together fundraising campaign.   

Bloomberg is a three-time recipient of awards for graduate-level teaching and advising. Her academic 

research focuses on community-based leadership, program evaluation, creation of public value and P-20 

educational policy. She is co-editor of the award-winning books "Public Value and Public Administration" 

and "Creating Public Value in Practice: Advancing the Common Good in a Multi-Sector, Shared-Power, No-

One-Wholly-in-Charge World." Bloomberg has published dozens of peer-reviewed papers and made over 

150 keynote and conference presentations about her work.   

Bloomberg was the 2020-21 President of the International Network of Schools of Public Policy, Affairs and 

Administration (NASPAA), considered the global standard in public service education. In 2019 she was 

inducted as a lifetime fellow into the National Academy of Public Administration (NAPA). Bloomberg holds 

a bachelor’s degree in special education from St. Cloud State University, and master's degrees in 

psychometrics and educational psychology from Cornell University. She received her Ph.D. in educational 

policy and administration from the University of Minnesota. 

 Dr. Nigamanth Sridhar, Provost and Senior Vice President for Academic 

Affairs  

Dr. Nigamanth Sridhar serves as Provost and Senior Vice President for Academic 

Affairs at Cleveland State University. In this role, he serves as the Chief Academic 

Officer and oversees all academic offerings at the University. Previously, Nigamanth 

served as the Dean of the College of Graduate Studies at CSU, overseeing the 

University’s graduate program offerings. Nigamanth also holds a faculty 

appointment in CSU’s Washkewicz College of Engineering as Professor of Computer Science. Dr. Sridhar is 

a nationally known expert in computer science education and has served in a leadership role in the 

comprehensive design and integration of computer science instruction in K-12 schools.  

From 2020 until 2022, Nigamanth served as Program Director in the Directorate for Education and 

Human Resources. At NSF, Nigamanth worked on the CyberCorps® Scholarship for Service (SFS) 

program, which is the federal government’s primary program to train the future cybersecurity workforce 
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for the nation. Nigamanth also worked on two programs focused on that support research on promoting 

inclusion and diversity STEM education and workforce development. 

In addition to his responsibilities at CSU, Nigamanth is involved in several civic leadership initiatives in 

Cleveland. He serves on the Board of Education of the Cleveland Metropolitan School District. He also 

serves as a member of the Greater Cleveland Partnership Technology Board and as a trustee for Urban 

Community School, the Cleveland Leadership Center, and the City Club of Cleveland. Nigamanth holds MS 

and PhD degrees in Computer Science from The Ohio State University and a bachelor’s degree in 

information systems from BITS Pilani in India. 
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Cleveland, Ohio  

One of the largest cities in the Midwest, Cleveland delivers on everything you’d expect from a major 

metropolitan area. Legendary institutions, such as the Rock & Roll Hall of Fame, the Cleveland Orchestra 

and the Cleveland Museum of Art, attract millions each year. Eclectic neighborhoods offer inspired cuisine 

from a number of nationally recognized chefs. Cleveland is home to three professional sports teams — 

MLB’s Cleveland Guardians, NFL’s Cleveland Browns and NBA’s Cleveland Cavaliers — as well as 

Playhouse Square, the largest performing arts center in the nation outside of New York City. The world 

renowned Cleveland Clinic, with headquarters and research labs just down the street from CSU, has 

earned #1 U.S. News ranking in Cardiology for 26 consecutive years and a top 5 overall hospital ranking 

for 22 consecutive years.  

Cleveland is nicknamed Forest City because of the award-winning park system, Cleveland Metroparks, 

and its 23,000 acres of nature preserves and 300+ miles of walking, biking and bridle trails. Nearly 60 

percent of all U.S. Fortune 500 companies have a presence in Cleveland and top employers like Cleveland 

Clinic, Progressive and Sherwin-Williams are headquartered in the city. 
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Cleveland State University in this search. For fullest consideration, candidate 

materials should be received by March 27, 2023.  

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Zachary A. Smith, Ph.D., Lauren Bruce-Stets and Julia Bradley 

CSUBusinessDean@wittkieffer.com  

 

Cleveland State University is an Affirmative Action/Equal Opportunity Employer, committed to nondiscrimination. 

Males, Females, Individuals with Disabilities and Veterans are encouraged to apply for our vacant positions. 

https://candidateportal.wittkieffer.com/description?jobID=24428
mailto:CSUBusinessDean@wittkieffer.com

