
 

 

 Dean, College of Engineering 
 

Leadership Profile 
February 2023 

 

 

 
 

 

 



University of Iowa Dean, College of Engineering  

 

 
2 

  

Executive Summary 

The University of Iowa (UI) seeks a transformational, experienced and engaged leader with a deep 
commitment to collaboration and an interdisciplinary focus to serve as its next dean of the College of 
Engineering. 

The University of Iowa is one of the nation's premier public research universities with over 30,000 
students from more than 100 countries and all 50 states. Founded in 1847, it is the state's oldest 
institution of higher education and is located alongside the picturesque Iowa River in Iowa City. A 
member of the prestigious Association of American Universities (AAU) since 1909 and the Big Ten 
Conference since 1899, UI is home to one of the largest and most acclaimed medical centers in the 
country, as well as the famous Iowa Writers' Workshop. 

The College of Engineering is one of 12 colleges at The University of Iowa. With educational courses 
dating back more than 100 years, the College today has a total enrollment of 2,037 undergraduate 
and graduate students with 28% of the undergraduate students identifying as female. The College 
teaches undergraduate and graduate coursework in biomedical, chemical and biochemical, civil and 
environmental, electrical and computer, industrial and systems engineering and mechanical 
engineering. UI Engineering is recognized for its personalized student-oriented mission coupled with 
the resources of a major research university. Its undergraduate students become “engineers...and 
something more,” by combining a rigorous technical education with essential 21st Century skills in 
teamwork, communication, global awareness, leadership, entrepreneurship and creativity—the 
“uniquely Iowa” approach. 

The next dean of the College of Engineering will be expected to develop a forward-looking, innovative 
and strategic vision for the future of the College, one that will unify the College around shared goals 
and serve as a guidepost for key decisions and investment of resources. Included in this vision must 
be a clearly articulated value proposition for the College to attract prospective students, faculty and 
staff. Essential to the College's future is further strengthening its research and academic programs, 
capitalizing on its considerable interdisciplinary expertise and capacity. Equally important is growing 
and enhancing the college's graduate education programs. The next dean is expected to take a 
considerable role in advancing diversity and inclusion, a foundational element of strengthening the 
College community. All of these efforts must rest on a foundation of strong, highly collaborative 
relationships across the university, within the College and out into the community with alumni, donors 
and industry leaders to grow partnerships, visibility and resources to enable the College to thrive. 

The next dean must have a record of excellence in scholarly achievement, funded research, teaching 
and service appropriate for a tenured appointment at the level of full professor in a department at the 
College. The dean must have a record of administrative leadership at the center director, department 
chair level or higher and demonstrate the administrative, fiscal and operational acumen required to 
manage a complex program of six departments and nine centers within the context of a highly 
decentralized, modified RCM budget model. The dean should demonstrate inspiring leadership 
qualities and exceptional interpersonal, collaboration and communication skills. The next dean must 
have the ability to formulate and complete transformative initiatives to improve organizational 
efficiency, resilience and revenue. Additionally, the dean should be an experienced fundraiser and, in 
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coordination with the UI Center for Advancement development staff, forge strong relationships and 
engage donors, alumni and industry leaders in a significant upcoming fundraising campaign. The 
dean will be a highly engaged and accessible leader and must have a deep and steadfast commitment 
to advancing diversity, equity and inclusion. 

For information on how to apply or to submit nominations, please refer to the section, “Procedure for 
Candidacy” at the end of this document.  

Opportunities and Expectations for Leadership 

The dean is the chief academic, executive and fiscal officer for the College of Engineering and reports 
to the executive vice president and provost. The dean provides leadership and oversight for the 
strategic, academic, intellectual and administrative affairs of the College, and will be a visible and 
familiar presence within the College and across campus.  

The dean will be expected to focus on the following priorities, among others.  

▪ Articulate a strategic vision for the College 
 
The dean will work in a collaborative and transparent fashion across the College to engage 
and unite the faculty, staff and students around a clear and compelling vision for the future. 
This vision will provide direction to the next phase of the College’s evolution and will guide 
decision making around resource allocation and new programmatic initiatives. It will inspire, 
challenge and motivate faculty, students and staff as they work together to enhance the 
College's national reputation and rankings in pursuit of teaching and scholarly excellence. The 
vision for the College's future will represent forward thinking, innovative approaches to 
address some of the state's, the nation's and the world's most pressing problems and best 
practices in engineering education. Included in the College's vision must be a clearly 
articulated value proposition for the College to attract prospective students, faculty and staff. 
The vision will support and elevate the university's recently adopted strategic plan. 

▪ Build collaborative relationships internally and externally 
 
The dean will be highly visible and accessible, forging strong and productive relationships with 
students, faculty and staff within the College and with fellow leaders across the university. The 
dean will be proactive in reaching out across the institution—to the medical center, liberal arts 
and sciences and all academic units—to strengthen and stimulate new collaborations that will 
benefit faculty and students and leverage the many talents and expertise of its faculty through 
collaborative, multi-disciplinary research. Within the College, the dean will exploit the 
synergistic ties across the departments and centers and continue to cultivate collaborations 
and connections among the faculty. Across the university, the dean will collaborate with fellow 
deans and campus leaders to help conceptualize and develop ideas for interdisciplinary 
programs, joint faculty appointments, new academic degree programs and research initiatives 
that leverage the strengths of engineering, contributing to advancing the university’s 
leadership and putting UI at the forefront of research and education. Likewise, the dean will 

https://strategicplan.uiowa.edu/
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forge strong relationships and engagement with alumni, donors and industry leaders to grow 
partnerships, visibility and resources to enable the College to thrive. 

▪ Build research and academic strength capitalizing on the College's interdisciplinary 
approach 
 
The dean will work with faculty and staff to envision the ongoing growth and development of 
academic and research programs and initiatives that advance engineering and ensure UI's 
continued leadership in addressing the grand challenges of the 21st century. As the leader of 
the College's research enterprise, the dean will ensure that effective strategies are in place to 
enhance the breadth, depth and impact of engineering research activities with a focus on key 
areas where the College can capitalize on its strengths and to build its leadership position. The 
dean will support and demonstrate a strong respect for the entire spectrum of fundamentals 
to applied research. Similarly, the dean will foster both single-investigator projects and large, 
multi-investigator trans-disciplinary initiatives that contribute to the College's and university’s 
larger research strategy, mission and impact. The dean will also work to ensure that each of 
the six departments and nine centers is known for their collective excellence, positioning them 
as among the nation's leading programs within their respective areas across engineering. 

▪ Strengthen and grow the graduate program 
 
While graduate enrollments have declined in recent years, there is a strong desire to partner 
with other units to grow and develop the graduate program within the College. The next dean 
will be expected to develop a clearly articulated, comprehensive and transformative strategy 
for attracting graduate students. This will entail a number of coordinated activities—securing 
new funding sources for graduate students, improving recruitment practices across the 
College, strengthening the graduate student experience and ensuring professional 
development and mentoring opportunities for graduate students, among others. It will also be 
important for the dean to collaborate and empower leadership at the departmental level. This 
investment will have tremendous impact on the quality of the research program. 

▪ Build a strong sense of community and advance diversity, equity and inclusion 
across the College 
 
The College's faculty and staff have worked to create a culture in the College that supports 
their work and the education of their students; this is a considerable source of pride. At the 
foundation is the deep awareness of and appreciation for their uniqueness as a small college 
of engineering within a Big 10 comprehensive university that values and prioritizes 
individualized attention for its students. They describe the environment as close knit, much 
like a family, collaborative, friendly and a place of belonging. As proud as the faculty and staff 
are of this environment, they aspire to develop an even stronger sense of community, one 
where the departments interact more, students from various programs know each other and 
they feel an even greater sense of commitment to a common cause that a compelling, 
unifying vision for the College can provide. The College will look to its next dean to set the 
tone and provide leadership to achieve this next level of engagement. They hope to see the 



University of Iowa Dean, College of Engineering  

 

 
5 

  

dean walking the halls, attending College activities, initiating regular College gatherings and 
getting to know everyone. 

A vital component of the College's culture and community—one where there is opportunity 
and the desire for progress—is advancing diversity, equity and inclusion. The College's faculty, 
staff and students expect the next dean to inspire and motivate the College around a vision 
for a more equitable and inclusive community while also recruiting and retaining a diverse and 
talented faculty, staff and student body. The new dean will lend personal leadership and 
passion to these efforts. 

There has been recent staff attrition and realignment of work duties as well as concerns about 
workload and resources. The dean will ensure appropriate infrastructure and resources are in 
place to create an environment where staff can thrive and are empowered at all levels.    

▪ Implement the current budget model and address resource issues 
 
The incoming dean will work with the provost and other campus leaders to implement and 
further refine the university's budget model that has shifted greater financial responsibility to 
individual academic units. The dean will be responsible in managing the College's annual 
general education fund budget of over $25 million. The incoming dean should be an 
experienced change manager and academic administrator capable of projecting, managing 
and leveraging resources in a way that incentivizes innovation, philanthropy, creativity and 
entrepreneurism. Likewise, the dean will advocate for the needs of the College with university 
leadership in a productive way. The dean will manage resources strategically, fairly and 
responsibly with the ability and willingness to make difficult and transformative decisions and 
clearly communicate their decision-making process and rationale for those decisions. This will 
include developing and recommending the College's annual budget, managing resource 
acquisition and allocation, and managing facilities and infrastructure to support the College’s 
and university’s goals for teaching and research activities. The dean will take initiative to 
develop and increase resources to enable growth of the graduate program, research seed 
funding, startup packages and other key areas for investment. 

Tuition revenue through undergraduate enrollment is a critical component of the College's 
resources and growing enrollment will be key. Working with campus partners, the next dean 
will develop and implement a compelling and contemporary marketing strategy and pipeline 
development plan– one that articulates the College's value proposition to prospective students 
in a compelling and distinctive way – and will work collaboratively with university's central 
enrollment planning team to grow enrollment. In addition, the dean should take a holistic and 
integrated approach to enrich the attractiveness and target at the needs of perspective 
students by leveraging existing programs to develop new majors, certificates, or minors. 
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Professional Qualifications and Personal Qualities 

The ideal qualifications and qualities for the next dean of the College of Engineering are as follows: 

Required: 

▪ A record of excellence in teaching, scholarly achievement, funded research and service 
appropriate for a tenured appointment at the rank of full professor (PhD required) in the College 
of Engineering; 

▪ The ability to strategically positon the College to meet contemporary opportunities and challenges 
while at the same time managing within the financial realities; 

▪ A record of dynamic, innovative and visionary academic leadership experience; significant and 
progressive administrative experiences including experience leading an academic unit such as a 
department or research center; 

▪ Ability to formulate and complete transformative initiatives to improve organizational efficiency, 
resilience and revenue; 

▪ Administrative, fiscal and operations management experience with an astute understanding of 
university finances and the relationship among academic priorities;  

▪ A thorough knowledge and understanding of elements required to sustain and expand top-tier 
extramural research and entrepreneurial initiatives; 

▪ Demonstrated experience advancing diversity, equity and inclusion; 
▪ The ability to clearly communicate the College’s vision and mission to a diverse audience of 

constituents. 
 

Desired: 

▪ A proven track record for leadership in developing and implementing teaching, research and 
service activities enhancing the quality of undergraduate and graduate education and research; 

▪ Demonstrated record of productive interaction with representatives of business and industry, 
community and state leaders, legislators and officials at all governmental levels; 

▪ Experience working with high level donors, alumni communities, and development staff to secure 
private funds in support of strategic objectives; 

▪ A record of supporting interdisciplinary research including experience in the formulation of strong 
research partnerships and supporting faculty in obtaining external funding; 

▪ Experience with technology transfer and commercialization of academic research; 
▪ Demonstrated commitment to faculty and staff shared governance and transparency in 

management; 
▪ The ability to attract, develop and retain faculty and staff; a strong record of support for staff and 

faculty development; 
▪ Change management experience; the willingness and ability to tackle challenging issues, make 

difficult and actionable decisions; a willingness to take risks;  
▪ A community builder who can build morale and connect community members to and empower 

them around a common mission, vision and purpose;  
▪ The ability to build high performing teams and to hold them accountable as well as to empower 

individuals to contribute at their highest levels;  
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▪ Demonstrated ability to serve faculty, staff and students and other constituencies in a manner 
that inspires reciprocal respect; 

▪ Demonstrated commitment to supporting and maintaining a strong culture of collaboration and 
innovation across disciplinary areas;  

▪ Demonstrated success in collaborating with supervisors and other leaders to successfully advocate 
for the interests of an academic unit and its constituents. 
 

 
About University of Iowa 

Overview 

The University of Iowa is one of the nation’s premier public research universities, dedicated to 
academic excellence, groundbreaking discoveries and creations, commitment to Iowa and the world 
and a culture that prizes community, diversity and opportunity. 

A reputation for excellence 

Iowa is known around the world for its commitment to excellence in the arts, sciences and 
humanities. It is home to the first and best creative writing program in the world, as well as one of 
America’s top teaching hospitals. Its faculty, staff and students have pioneered fields such as 
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educational testing and speech pathology, sent UI-built instruments on virtually every mission in 
NASA history and traced the genetic origins of countless human diseases. Its 12 colleges are home to 
scholars dedicated to bridging disciplines and reinventing higher education. 

Iowa’s collaborative, can-do culture fosters a campus-wide dedication to student success. Welcoming 
students from all backgrounds, helping them chart paths that serve their individual interests and 
goals and giving them tools to graduate on time and on budget are central to Iowa’s mission. The 
Iowa approach works—undergraduate retention and graduation rates well exceed the national 
average.  

Iowa students graduate with the skills, perspectives and values they need to lead good lives and 
rewarding careers. The university’s strong liberal arts tradition prizes exploration, flexibility and 
broad-based knowledge while innovative teaching facilities and methods infuse timeless lessons with 
new energy. Today’s Iowa graduates are tech savvy and team oriented. 

Iowa’s size, structure and culture foster interaction among scholars at all levels, with advanced 
programs surrounding and shaping a vital liberal arts core. Strong graduate and professional 
programs enrich the undergraduate experience while providing unparalleled opportunities for students 
who want to take their education further.  

Alongside education and discovery, Iowa is known for its NCAA Division I athletics programs, a world-
class academic medical center, commitment to statewide service and its role as an economic engine 
for the state of Iowa. The university has launched new programs that lend support and expertise to 
Iowa businesses and a pervasive spirit of entrepreneurship guides student start-ups, new enterprises 
built on faculty discoveries and other innovations. 

A proud history 

When the University of Iowa was founded on Feb. 25, 1847, it was Iowa’s first public university and it 
was located in the state’s first capital. When Des Moines became the seat of state government in 
1857, Iowa City’s Old Capitol building became the geographic and symbolic heart of the university 
campus. 

Iowa has been a member of the Big Ten Conference since 1899 and a member of the Association of 
American Universities since 1909. 

From its founding, Iowa has been a beacon of equality and opportunity for all people. It was the 
nation’s first public university to admit men and women on an equal basis, the first public institution 
to award law degrees to women and African Americans and the first state university to recognize a 
campus organization for gay students. 

Iowa invented the Master of Fine Arts degree, becoming the first institution to accept creative work in 
lieu of a written thesis. It pioneered fields ranging from educational television to cochlear implants. 
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In more recent years, the university has faced and overcome historic challenges—from a devastating 
campus flood to the impact of new technology to a worldwide pandemic. Community spirit, pragmatic 
vision and dedicated leadership have helped Iowa weather these crises. Today, the University of Iowa 
is stronger than ever and is poised to write a new chapter in its 175-year story. 

 
Strategic Plan 2022-2027 

Mission  

Upon its founding in 1847, the University of Iowa was entrusted by the state legislature with a 
threefold mission of teaching, research and public service. In pursuing that mission today, the 
university:  

Provides exceptional teaching and transformative educational experiences that prepare students for 
success and fulfillment in an increasingly diverse and global environment.  

Advances scholarly and creative endeavor through leading-edge research and artistic production 
brings learning and discovery into the service of the people of Iowa, the nation and the world, 
improving lives through education, health care, arts and culture and community and economic 
vitality.  
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Vision  

The University of Iowa will be the destination of first choice for a diverse and talented body of 
students, faculty and staff and who will craft new chapters of exploration, discovery, creation and 
engagement. Together, we will advance the university’s standing as one of the most distinguished 
public universities in the country.  

Core Values  

Our core values frame both who we are and who we aspire to be as a university community. As we 
plan, set priorities and make daily decisions about how to carry out our mission, we are guided by 
these five interdependent commitments:  

▪ Creativity—We discover new ways to see the world and make it better. We are dedicated to 
pursuing new knowledge and artistic creation and using those discoveries to have a 
transformative impact on our state and in our local, national and global communities.  
 

▪ Community—We are committed to collaboration and active engagement. We value the 
contributions of every individual, while recognizing that our greatest successes come when we 
work together toward creative contributions—often across disciplines and departments and often 
with community partners.  

 
▪ Excellence—We expect the best from ourselves in all that we do. We measure ourselves by 

exacting standards, honor high aspiration and achievement and expect all members of the 
university community to strive for excellence.  

 
▪ Inclusion—We affirm and celebrate all backgrounds and identities. We achieve excellence by 

attracting and retaining a diverse, talented population of students, faculty and staff and building a 
welcoming and accessible environment in which individuals feel valued and respected and have 
the opportunity to thrive.  

 
▪ Integrity—We are honest, fair, respectful and ethical. We hold ourselves to the highest standard 

of professional and scholarly ethics, are accountable for our decisions and actions, exercise 
responsible stewardship of the resources with which we are entrusted and treat one another with 
honesty and fairness.  
 

Strategic Plan Development  

Development of the Strategic Plan for 2022–2027 took place during the COVID-19 pandemic, which 
critically affected university operations but also afforded an opportunity for the university to discover 
how nimble, resourceful and resilient it can be in the face of unprecedented challenges. The pandemic 
compelled the university to engage in new ways of teaching and working and highlighted the 
importance of attention to health and well-being. These experiences informed a series of strategies to 
better support the success and wellness of the university’s people as individuals and as a community. 
The strategic plan can be found at: https://strategicplan.uiowa.edu.  

https://strategicplan.uiowa.edu/
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Priorities  

The plan is organized around five priorities, which emerged from the work of the strategic plan 
development teams, the various feedback sessions held in summer and fall 2021 and the collegiate 
and unit strategic plans finalized in spring 2021. The priorities are: Excellence in teaching and 
learning, innovative research and creative discovery, welcoming and inclusive environment, holistic 
well-being and success and transformative societal impact.  

These five priorities are interconnected, each informing the others in crucial ways and none taking 
precedence. Innovative research, for example, plays a key role in the UI’s impact on the state of Iowa 
through economic development and the health and well-being of Iowans and their communities. 
Creating and maintaining an inclusive, welcoming and equitable environment is crucial to excellence 
in teaching and learning, to successful research, to individual and community well-being and to every 
other aspect of the university’s mission. Taken as a whole, the five areas emphasize that the 
university’s priority is its people. Everything is done in support of those who come to campus—
physically or virtually—to learn, teach, discover, create and work; in support of the university’s 
partners in communities across the state of Iowa and across the world; and in support of patients, 
families and others whose lives the university works to make better. 
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Rankings 

The University of Iowa continues to climb in the U.S. News & World Report Best Graduate School 
rankings. According to the 2023 report, 66 UI colleges and programs were recognized among the 
best in their field. Four of these programs, all in the College of Nursing, received a top-10 ranking. 

Each year, U.S. News ranks professional school programs in a variety of disciplines, including 
business, education, engineering, law, medicine and nursing. Changes in this year’s report include 
academic reputation rankings for graduate programs in social work; doctoral program rankings in the 
social sciences and humanities fields of economics and psychology; and doctoral program rankings in 
the science fields of math, statistics, biostatistics, biological sciences, computer science, chemistry 
and earth sciences. 

The Best Graduate Schools rankings are based on two types of data: expert opinion about program 
excellence and statistical indicators that measure the quality of a school’s faculty, research and 
students. The 2023 data was collected from statistical surveys of more than 2,150 programs and 
from reputation surveys of more than 23,200 academics and professionals. Rankings of doctoral 
programs in the arts and humanities and graduate programs in certain health related fields, library 
sciences and the fine arts remain available on usnews.com. These rankings are based solely on 
previously administered academic reputation surveys labeled with the calendar year they were 
originally published. 

Leadership 

Kevin C. Kregel, Executive Vice President and Provost  

Dr. Kevin Kregel was appointed executive vice president and provost in 
February 2021, after serving as interim executive vice president and provost 
since July 2020, executive vice provost and senior associate provost for 
faculty from July 2019 and as associate provost for faculty from September 
2014. He earned a bachelor’s degree and doctorate (physiology and 
biophysics) from the University of Iowa and subsequently performed an NIH 
postdoctoral fellowship at the University of Arizona. In 1993, Dr. Kregel 
joined the faculty at the University of Iowa and currently holds the rank of 
full professor. He was department executive officer in the Department of 

Health & Human Physiology prior to his appointment as associate provost. 

Provost Kregel’s activities at the University of Iowa have included service on numerous collegiate and 
university committees, along with participation on steering committees for two campus-wide cluster 
hire initiatives. His extramurally funded research laboratory at the University of Iowa has focused on 
physiological adjustments to exercise, aging and environmental challenges. He also has been very 
active in leadership positions at the national level, including service as the chair of committees 
addressing science policy issues for the Federation of American Societies of Experimental Biology 
(FASEB) and the American Physiological Society. He is currently serving as the president of FASEB. 
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College of Engineering 

The College of Engineering at the University of Iowa is driven by talented faculty, staff and students 
who are producing knowledge to address grand challenges around advanced technologies, health 
sciences, sustainability, energy and the environment. The College has eight engineering programs 
including: biomedical, civil, chemical and biochemical; computer science and engineering; electrical; 
environmental; industrial; and mechanical. The College has 2,037 students, 1,764 of which are 
undergraduate students and 273 are graduate students. 

All eight engineering programs feature collaborations with the UI’s five health sciences colleges, with 
21 engineering faculty members holding joint appointments in health sciences programs and 38 
health sciences faculty members holding joint appointments in engineering. Highly ranked UI 
engineering graduate programs include environmental (30), industrial (39), biomedical (52) and civil 
(58).  

The College's exceptional faculty – two of whom are members of the National Academy of 
Engineering – lead a research enterprise of $48.7 million in research expenditures in 2021-22.  

Mission 

To build an inclusive, diverse and responsible community recognized for: 

▪ providing an accessible, modern education in engineering and science for future, interdisciplinary 
leaders; 

▪ advancing knowledge through fundamental and applied research; and 
▪ facilitating life-long learning and economic development. 
 

Vision 

The College of Engineering at the University of Iowa is driven by talented faculty, staff and students 
who are producing knowledge to address grand challenges around advanced technologies, health 
sciences, sustainability, energy and the environment. Our graduates are ethical, globally-aware 
citizens whose work while at the University of Iowa and throughout their careers make the world 
safer and our use of resources more efficient. As a center of innovation and discovery, the people who 
make up the College of Engineering are undoubtedly improving quality of life for our Iowa community 
as well as for people across the United States and around the world. 

Defining characteristics and aspirations 

▪ Atmosphere that values diversity and community partnerships 
▪ Global awareness, communication skills and team building 
▪ Internationally recognized research programs 
▪ Resource management 
▪ Interdisciplinary engineering research 
▪ Leadership and service 
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Location 

▪ Seamans Center for the Engineering Arts and Sciences, 103 S. Capitol Street, Iowa City, Iowa 
(South of the Pentacrest) 

▪ 20 additional research laboratory sites in Iowa City, Oakdale Research Park and Fairport, Iowa 
 

Students (Fall 2022) 

▪ 2,037 total 
▪ 1,764 undergraduates (72% male; 28% female) 
▪ 75 master's candidates 
▪ 198 doctorate candidates 

 
Faculty 

▪ 96 tenured and tenure-track 
▪ 10 instructional track faculty 

 
Staff 

▪ 153 professional and scientific, and merit staff members 
 
Alumni 

▪ More than 15,200 known living alumni world-wide 
▪ Eight living alumni are distinguished members of the National Academy of Engineering 
 
Undergraduate Academic Programs 

The following Engineering undergraduate academic programs are accredited by the Engineering 
Accreditation Commission of ABET: 

▪ Biomedical Engineering 
▪ Chemical Engineering 
▪ Civil Engineering 
▪ Computer Science and Engineering 
▪ Electrical Engineering 
▪ Environmental Engineering  
▪ Industrial and Systems Engineering 
▪ Mechanical Engineering 
 
Engineering Academic Departments 

▪ Roy J. Carver Department of Biomedical Engineering 
▪ Chemical and Biochemical Engineering 
▪ Civil and Environmental Engineering 
▪ Electrical and Computer Engineering 

http://www.abet.org/
https://bme.engineering.uiowa.edu/
https://cbe.engineering.uiowa.edu/
https://cee.engineering.uiowa.edu/
https://ece.engineering.uiowa.edu/
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▪ Industrial and Systems Engineering 
▪ Mechanical Engineering 

 
Special Programs 

▪ Hanson Center for Communication 
▪ Combined degree program (engineering and liberal arts) 
▪ Honors Program 
▪ International Study Opportunities 
▪ Technological Entrepreneurship Certificate program 
▪ Virginia A. Myers NEXUS of Engineering and the Arts 
▪ LEaPP Academy - Leadership, Ethics and Professional Pathways 
▪ Living-Learning Communities for Engineering Students 
▪ AIMS – Artificial Intelligence, Modeling and Simulation Certificate Program 
▪ Certificate in Sustainability 
▪ Certificate in Naval Hydrodynamics 
▪ Certificate in Wind Energy 
▪ Certificate in Large Data Analysis 
 
Research Expenditures 

▪ $48.7 million total (2021-2022) 
 

College Research Units 

▪ Center for Bioinformatics and Computational Biology 
High-performance computational and informational resource to help researchers learn about 
genetic basis of human disease and other biomedical phenomena. Also enables interdisciplinary 
research in basic life sciences and applied medicine. 
 

▪ Iowa Technology Institute 
The Iowa Technology Institute (ITI), founded in 1981 as the Center for Computer-Aided Design, is 
a world-class research hub at the University of Iowa. Grounded in engineering and science, ITI 
cultivates collaboration across disciplines, invents advanced technologies and conducts trailblazing 
basic and applied research in design, simulation and experimentation that enables a safer and 
more productive future. Research is focused in six mission areas: Advanced Manufacturing and 
Materials, Aerospace Technology, Biotechnology, Environment and Energy, Human Modeling and 
Simulation and Systems and Sensors. 
 

▪ DSRI – Driving Safety Research Institute 
Home to the largest driving simulator in the US, the Driving Safety Research Institute (DSRI) has 
been a leader in driving safety research for more than 20 years. Through work with students, 
faculty, staff, programs and university-wide collaborators, DSRI partners with government, 
industry and academic leaders to improve safety by researching the connection between drivers, 
motor vehicles and road users. 
 
 

https://ise.engineering.uiowa.edu/
https://me.engineering.uiowa.edu/
https://engineering.uiowa.edu/current-students/academic-support-and-tutoring/hanson-center-communication
https://engineering.uiowa.edu/current-students/something-more-opportunities/honors-program
https://engineering.uiowa.edu/current-students/something-more-opportunities/global-engineering
https://engineering.uiowa.edu/academics/first-year-students/programs-study-majors-minors-and-certificates/technological
https://engineering.uiowa.edu/news-all/2016/04/nexus-engineering-and-arts
https://engineering.uiowa.edu/current-students/something-more-opportunities/leadership-ethics-and-professional-pathways
https://me.engineering.uiowa.edu/undergraduate/artificial-intelligence-modeling-and-simulation-aims-certificate-programs
http://genome.uiowa.edu/
https://iti.uiowa.edu/
https://www.nads-sc.uiowa.edu/
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▪ IIHR - Hydroscience & Engineering 
Acknowledged international leader in fluid mechanics, environmental hydraulics and water and air 
resources. Home of the Iowa Flood Center, engaged in flood projects in several Iowa communities 
and employs several graduate and undergraduate students participating in flood-related research; 
and the Lucille A. Carver Mississippi Riverside Environmental Research Station, which conducts 
unique interdisciplinary educational and research programs focusing on river ecology in a holistic 
way. 
 

▪ IFC - Iowa Flood Center 
Born out of the 2008 floods, the Iowa Flood Center at the University of Iowa provides Iowans with 
accurate, science-based information to help them assess and understand their flood risks. The 
center’s goal is to improve flood monitoring and prediction capabilities in Iowa, while developing 
strategies to help mitigate and prevent future flood damages. 
 

▪ IGS - Iowa Geological Survey 
The Iowa Geological Survey has a rich scientific history in the state, serving Iowans for more than 
150 years through the collection and analysis of geologic and groundwater data. With this 
information, the IGS helps effectively understand Iowa’s natural resources for long-term 
sustainability and economic development.  
 

▪ Iowa Institute for Biomedical Imaging 
Aims to foster multi-disciplinary and cross-college research and discovery in biomedical imaging 
and image analysis and improve training and education. 

 
▪ IIAI - Iowa Initiative for Artificial Intelligence  

IIAI's main goal is to support interdisciplinary artificial intelligence (AI) and machine learning 
research collaborations at the University of Iowa. The formation of this initiative reflects a strong 
institutional support to AI, machine learning, deep learning and high-performance GPU computing 
across application areas. The IIAI brings together faculty members, graduate students and 
postdoctoral fellows with active research in this area. 
 

▪ ISRP – Iowa Superfund Research Program 
The Iowa Superfund Research Program works with communities, government partners and other 
Superfund Research Programs to address public health problems associated with Superfund 
chemicals. Supported with funding from the National Institute of Environmental Health Sciences, 
ISRP is a highly integrated center comprising 18 scientists and engineers, 10 staff members and 
21 trainees. 
 

▪ CHD – Center for Hydrologic Development 
The Center for Hydrologic Development will advance scientific and applied engineering research in 
hydrology, river hydraulics, water resources and communications and outreach, at the regional and 
national scale. 

College faculty are also involved in a number of interdisciplinary research groups across the university.  
For more information about the College's research excellence – and its centers, institutes, interdisciplinary 
collaborations, laboratories and resources – see College of Engineering Research.   

http://www.iihr.uiowa.edu/
http://iowafloodcenter.org/
https://iowageologicalsurvey.org/
https://iowageologicalsurvey.org/
http://www.iibi.uiowa.edu/
https://iiai.uiowa.edu/about-us
https://iiai.uiowa.edu/about-us
https://iowasuperfund.uiowa.edu/
https://iowasuperfund.uiowa.edu/
https://chd.engineering.uiowa.edu/
https://chd.engineering.uiowa.edu/
https://engineering.uiowa.edu/research
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The Community 

There’s a reason people relocate to the Iowa City area. Picture a top-notch educational and research 
institution offering some of the nation’s best (and largest) health care facilities. A variety of arts and 
cultural events, hiking and biking trails galore, a mix of independent shops and major retailers, along 
with local breweries and farm-to-table restaurants. Combine these with a welcoming and safe 
community and it’s not hard to see why the Iowa City area often is ranked as one of the most livable 
communities in the nation. 

In summertime, Iowa City sponsors weekly live music downtown and year-round renowned poets, 
writers, artists, historians, scientists and others speak or perform at university or local venues. 
Excellent public schools, safe and comfortable neighborhoods and a highly educated population mean 
that Iowa City frequently appears high on “best-place-to-live” rankings in national publications. 

The nearby countryside, scenic state parks and the Iowa River provide many opportunities for 
walking, biking, kayaking and boating. Twenty miles north is Cedar Rapids, Iowa’s second-largest city, 
home to the Eastern Iowa Airport and a metro area population of about 280,000. And Chicago, St. 
Louis, Kansas City, Omaha and Minneapolis/St. Paul are within easy driving distance. 

Community Websites 

▪ City of Coralville: http://www.coralville.org/ 

▪ City of Iowa City: http://www.icgov.org/ 

▪ City of North Liberty: www.northlibertyiowa.org 

▪ City of Solon: http://www.solon-iowa.com/ 

▪ City of Tiffin: www.tiffin-iowa.org 

▪ Johnson County: www.johnsoncountyiowa.gov  

▪ Iowa City Community School District: www.iowacityschools.org 
 

Rankings & Recognition 

2021  

▪ Iowa City No. 58: Top 100 Best Places to Live, Livability  
▪ Iowa City No. 13: Most Livable College Towns, SmartAsset.com  
▪ Iowa City No. 25: Top Cities in the Midwest for Startup Businesses, MidwestStartups.com  
▪ Iowa City No. 13: The 50 Happiest Cities in the United States, USA Today  
 
2020  

▪ Iowa City: No. 20: Top 100 Places to Live, Livability  
▪ Iowa City: The Nicest Place to Live in Iowa and one of The Nicest Place to Live in America Readers 

Digest  
▪ Iowa City: Gay Travel Approved, GayTravel.com  

 
 

http://www.coralville.org/
http://www.icgov.org/
http://www.northlibertyiowa.org/
http://www.solon-iowa.com/
http://www.tiffin-iowa.org/
http://www.johnsoncountyiowa.gov/
http://www.iowacityschools.org/
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2019  

▪ Iowa City No. 2: Most Fitness-Friendly Places for 2020, Smart Asset  
▪ Iowa City No. 19: 100 Best Places to Live, Money  
▪ North Liberty No. 36: America’s 50 Best Cities to Live, USA Today  
▪ Iowa City No. 3: Top 20 Best US Cities for College Grads, Business Insider  
▪ Iowa City No. 4: Top 100 Places to Live, Livability  
▪ Iowa City No. 3: 10 Best Places to Get a Fresh Start, Livability  

 
Key Facts  

▪ City population (2021 US Census): 74,596 
▪ Iowa City metro area population: 173,105 
▪ Year established: 1839 
▪ Average high/low temperatures: 62 F/40 F 
▪ Median age: 26 
▪ Median household income (2021 US Census): $51,925 
 

Iowa City is a welcoming community, with more than 20% of its population from racially diverse 
backgrounds. 
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 
documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting the University of Iowa in this search. For fullest consideration, candidate materials 
should be received by March 29, 2023. 

Application materials should be submitted using WittKieffer’s candidate portal.  

Nominations and inquiries can be directed to: 

Suzanne Teer and Julia Bradley  
IowaEngineeringDean@wittkieffer.com 

The University of Iowa is an equal opportunity/affirmative action employer. All qualified applicants are 
encouraged to apply and will receive consideration for employment free from discrimination on the basis of 
race, creed, color, religion, national origin, age, sex, pregnancy (including childbirth and related conditions), 

disability, genetic information, status as a U.S. veteran, service in the U.S. military, sexual orientation, gender 
identity, or associational preferences. 

https://candidateportal.wittkieffer.com/description?jobID=24486
mailto:IowaEngineeringDean@wittkieffer.com
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